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UPDATE 
 
Week of May 30, 2011 
 

BARGAINING BULLETIN 
Amended 2011-2012 Jobs Restoration Agreement 

 
In last week’s Update, we announced that the number of furlough days AALA members ratified for 
2011-2012 will be cut dramatically from twelve (12) to six (6).  We explained that our tentative 
settlement included contingency and parity language giving AALA members an improved agreement if 
the District budget improves and/or if another bargaining unit gains fewer furlough days.   
 
In fact, the Governor’s May Revise will provide an additional $3 billion for education and the District 
will receive $154 million in funds the State had previously deferred.  Furthermore, SEIU Local 99 
reached a settlement for six (6) furlough days.  Consequently, Superintendent Deasy followed through 
on his commitment to reduce the number of furlough days for our members.  He has promised AALA 
leadership that if the District’s budget picture continues improving, the number of furlough days will be 
reduced further.   
 
As of this writing, UTLA, the Teamsters and CSEA are still in negotiations with the District.  If 
one of these unions reaches an agreement to accept five (5) or fewer furlough days, AALA will 
receive parity, i.e., the same number of furlough days as that union negotiated. 
 
The availability of the State funds mentioned above means that the District will no longer ask the Health 
Benefits Committee (HBC) for a loan of $127 million from its reserve funds to save jobs.  The HBC will 
be able to focus on negotiating the best possible health and welfare benefits for members, while keeping 
costs down.  The District will use funds from other internal sources, including ending balances and 
Workers Compensation assets to help restore positions.  
 
While this is good news for AALA members, “good” is a relative term.  The Governor’s budget still 
depends upon the voters agreeing to the maintenance of taxes, highly unpopular with Republicans who 
have a voice in Sacramento disproportionate to their number of elected legislators.  LAUSD still copes 
with the impact of $1.5 billion in budget cuts to the District’s general fund over the past three years, 
resulting in fewer programs, services and administrators to provide oversight and support.  AALA 
members still work many extra hours with less help and increased responsibilities to meet the needs of 
students. 
 
Currently, AALA and the District are in discussions about when the six furlough days will be taken.  We 
are also analyzing other details of the District’s proposed Amended Agreement prior to signing it.  We 
will inform you once decisions are reached.   
 
Negotiations on our three-year contract are continuing, with our next bargaining session scheduled for 
early June.  A major topic is the District’s proposal to revise the evaluation process for AALA members.  
We will continue to provide you details in Update regarding all of the aforementioned issues needing to 
be resolved.  
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A VIEW FROM THE OUTSIDE  
 
AALA wishes to thank Dr. William Johnston, LAUSD Superintendent, 1971-1981, and Mike Johnston, 
LAUSD teacher and dean, 1978-1992, for allowing us to publish their thoughts about the District’s 
priorities and the current deficit. 
  
The Los Angeles Unified School District faces a financial crisis that directly affects the education of our 
students.  Students face the curtailment of vital programs, and already overworked staffs are 
continuously asked to take on more responsibilities.  Test scores, not a well-rounded education, have 
become the new standard.  We are watching our school district weaken under the fiscal strain.  We are at 
the breaking point. 
 
Seemingly, there is an urgent need to raise specific test scores instead of raising students’ 
comprehension of universal educational goals.  Where is the understanding and appreciation of the arts 
and music?  Where does the curriculum teach affection for the humanity of man?  Where does the 
curriculum reflect reverence and respect for different faiths?  Our educational goals should help our 
students become productive citizens.  Real education is broad in scope, never ending, insightful, and 
thoughtful.  It requires teachers who serve without fear of dismissal or meaningless evaluations. 
 
Dan Walters recently published an article in the Sacramento Bee stating that, “When Gov. Jerry 
Brown proposed to abolish more than 400 local redevelopment agencies and redirect billions of dollars 
in property taxes (to public education), the state’s redevelopment industry shifted into political 
overdrive.” 
 
Our public schools have urgent needs.  Instead of “subsidies to private developers of hotels, auto malls, 
big box stores and other commercial ventures,” we must direct these funds to lower class size and 
improve curriculum for students and staff.  We must restore the promises of public education for all 
students.  Adequate ongoing school funding is our responsibility to each new generation. 
 
I believe our Governor’s plan to redirect Redevelopment Tax monies for School Districts is our best 
course of action.  It should be approved.  It is urgently needed.  Sadly, the proposal was defeated in the 
Assembly.  We must not let this idea fade away.  We must continue to press this issue. 
 
Many years ago, I was fortunate to work with Mayor Tom Bradley on issues that faced Los Angeles 
Unified.  Mayor Bradley set the standard for educational leadership.  I ask that Mayor Antonio 
Villaraigosa follow Mayor Bradley’s example and take the lead in our fight for the survival of public 
education.  The Mayor’s voice must be heard. 
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HEALTH BENEFITS FAQ  
 
Topic:  Qualifying for Lifetime Health Benefits at Retirement 
 
How do I know if I qualify for lifetime health benefits when I retire? 
 
Eligibility for District-sponsored medical, dental, and vision coverage for yourself and your eligible 
dependents at retirement depends on:   
 

1.  Qualifying years in paid service:  A year of paid service means you were paid for at least 
100 full-time days and you were eligible for District benefits.   

 
2. Plan enrollment at retirement:  On the date you retire, you are enrolled in the plans with the 

coverage that you want to continue during retirement.   
  
3. Receipt of retirement benefits:  You receive a monthly payment from the State Retirement 

System and, you satisfy one of the following conditions:   

If you were hired -   
• On or before March 11, 1984, and you have been eligible for District coverage for five 

consecutive years immediately before retiring. 
 

• On or after March 11, 1984, but before July 1, 1987, and you have been eligible for 
District coverage for at least 10 consecutive years immediately before retiring. 
 

• On or after July 1, 1987, but before June 1, 1992, and you have been eligible for 
District coverage for at least 15 consecutive years immediately before retiring, or 10 
consecutive years immediately before retiring plus 10 nonconsecutive years. 
 

• On or after June 1, 1992, and your age plus the number of your consecutive qualifying 
years of service, when added together, equals 80.   
 

• On or after March 1, 2007, and your age plus the number of consecutive qualifying 
years of service, when added together, equals 80 and you have fifteen (15) consecutive 
years of qualifying service immediately prior to retirement. 
 

• On or after April 1, 2009, and your age plus the number of consecutive qualifying years 
of service, when added together, equals 85 and you have twenty-five (25) consecutive 
years of qualifying service immediately prior to retirement. 
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Legal Brief * 
 

PUPIL RECORDS ACCESS AND CONFIDENTIALITY—Basic FAQs  
 
1. What laws apply to pupil records?  Federal and state laws govern pupil records access and confidentiality—the Family 

Educational Rights and Privacy Act (“FERPA”), 20 USC section 1232g and its regulations (34 C.F.R. part 99) and the 
California Education Code (“EC”) section 49060 et seq. and its regulations (Title V, CCR sections 400, 430 et seq.).  
Please also see BUL 2469. 

 
2. What is a pupil record?  A pupil record is any item of information directly related to an identifiable pupil which is 

maintained by a school district or required to be maintained by an employee in the performance of his duties whether 
recorded by handwriting, print, tapes, film, microfilm or other means.  Student records do not include informal notes 
related to a pupil compiled by a school officer/employee, as long as such informal notes remain in the sole possession of 
the maker and are not accessible/revealed to anyone else but a substitute who performs the duties of the individual who 
made the notes (EC section 49061 (b)).  

 
“Directory information” is information designated by LAUSD that may be made public to specific agencies.  A 

parent/guardian/eligible student may refuse public access to this information by opting out annually.  EC section 49073 
also provides that a school may limit or deny release of specific categories of directory information to any public or 
private nonprofit based on a determination of the best interests of the student.  Please see the Parent/Student Handbook 
for more details. 
 

3. Who can access a student record?  Access to student records is limited by law.  Parents/guardians/18 year old students  
who aren’t conserved or under guardianship have an absolute right to access pupil records.  Even noncustodial parents, in 
the absence of an order preventing access, can access pupil records.  Parents with legal custody may authorize a third 
party (like attorneys) to have access to pupil records.  EC section 49075 states that this written consent must specify the 
person/class of people who can have access and the specific record(s) to be accessed.  The consent must be kept in the 
student’s file.  For parent requests, schools must provide access (copies or inspection) within 5 business days. If parents 
request records located at another unit/office, the school should forward the request to that location. 

 
Third parties may access pupil records with a valid court order—the order must specify the name of the student, which 
records, and who receives the records.   

 
 By statute, there are special circumstances that allow for access without parent/guardian consent or a court order.  
Exceptions include SARB members, the school where the student enrolls or intends to enroll, and District employees 
who need the information in order to perform their job duties.    There is also an emergency exception:  the school may 
disclose to appropriate persons in connection with an emergency (as determined by the school) if the knowledge of the 
information is necessary to protect the health or safety of a pupil or other persons (EC section 49076 (b) (1)).  Please see 
BUL 2469 for more details. 

 
4. What if a researcher contacts my school for data?  Although data for research may be authorized under applicable 

laws and regulations, external research requests—including projects of school staff working on graduate degrees—must 
be approved through the District’s Research Unit.  Please refer requesters to this unit:  213-241-2460 and/or 
www.lausd.net, Offices, Office of Data & Accountability. 

  
5. What happens if improper disclosure of a pupil record occurs?  In addition to the Federal penalty of a suspension of 

all Federal funding, improper disclosure of a pupil record may lead to a claim of infringement of privacy rights under 
State constitutional and statutory law.  In California, the privacy of all individuals is constitutionally protected.  As 
educators, we are entrusted with safeguarding privacy and must take this task seriously.  When in doubt, contact the 
Office of General Counsel. 

 
*This LAUSD Legal Brief is for information only and does not constitute legal advice.  Please contact the Office of the 
General Counsel to determine how this information may apply to your school's specific facts and circumstances. 
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SCHOOL LEADERSHIP IS THE KEY TO SUCCESSFUL SCHOOLS  
 

The State of California anticipates a shortage of school administrators within the next five years. California State 
University, Northridge, has new Preliminary Administrative Credential and the Master of Arts degree cohorts 
beginning on August 29. at various sites throughout the Los Angeles area.   

 
The program consists of five semesters, including fall, spring, and summer semesters, and eleven courses (33 
units).  The locations are close to work or home so that they are as convenient as possible for teachers.  The 
classes meet one day each week during the semester. The Educational Leadership and Policy Studies (ELPS) 
Department consists of a practitioner faculty of experienced school administrators, many of whom are from 
LAUSD and have walked in your shoes. 

 
The ELPS program has held classes in the following geographic areas: 
• Los Angeles Unified School District – Local Districts 1 through 7 
• Glendale/Burbank 
• Westside: Santa Monica-Malibu 
• Santa Clarita 
• Conejo/Simi/Ventura 
 

Please share this information with those teachers in whom you see leadership talent and those who might be 
interested in pursuing various positions in the future.  This is an investment in their future as well as the future of 
our schools. 

 
Administrators are encouraged to refer potential candidates to the ELPS Department.  Have them call Debbie 
Leidner at 818.677.2528 or debbie.leidner@csun.edu.  

 

SUMMER PROGRAM IN JAPAN  
 
The Los Angeles-Nagoya Sister City Affiliation (LANSCA) is sponsoring a student exchange program, which 
offers four eligible 10th grade students the opportunity to spend one month in Japan this summer with most of the 
expenses paid by LANSCA. Student candidates for this program must be in the 10th grade currently and be juniors 
in September. The summer program is planned to start around July (the exact date is not yet fixed). Students will 
be accompanied by a chaperone (typically a teacher from a Los Angeles area school) and will live in the homes of 
Nagoya families for the first two weeks. During the two weeks, they will attend a local high school, wearing a 
Japanese student uniform, attending classes, and participating in after-school activities such as sports and student 
clubs. There will also be instruction in the Japanese language, visits to the historical and cultural sights of 
Nagoya, appearances at various social functions, and time to work on a project entitled "Nagoya Through My 
Eyes." Following their two-week stay in Nagoya, participants will spend approximately one week touring the 
other parts of Japan, including Tokyo, Kyoto and Hiroshima. 
 
Please encourage interested students to complete an application form and submit it by June 17. Two letters of 
recommendation must accompany the application: one from the school principal or counselor and a second from a 
teacher or adult who is familiar with the student and his/her studies, activities, and interests.  
 
For further information, please call or e-mail Ms. Adele Bloom (949.748.8244 e-mail: Adelebloom@gmail.com) 
or Dr. Caren Rich (310.640.6626, email: carenrich@gmail.com) during business hours. If a student cannot get all 
the letters of recommendation in time, send in the application form anyway. 
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BOARD OF EDUCATION ELECTION UPDATE  
 

Los Angeles (May 25, 2011) -  City Clerk June Lagmay announced today that the Official Canvass of 
the May 17, 2011, City of Los Angeles General Municipal Election, which began on May 18, 2011, is 
nearing completion. The final tally of all outstanding ballots is scheduled to begin on Thursday, May 26, 
2011, at 9:00 a.m. The final tally will be followed shortly thereafter by the Certification of Election, 
which the City Clerk is required by law to complete no later than June 7, 2011. 
 

REPRESENTATIVE ASSEMBLY DECISIONS - Clarification  
 
Last week’s Update included a summary of decisions made by AALA’s Representative Assembly in 
March and May 2011.  Three motions passed in May were consolidated in Update because they 
overlapped and space was limited.  The second motion reflected the fact that all administrators are 
experiencing a dramatically increased workload.  Here is the motion in its entirety:   
 
In light of the increased load of responsibilities heaped on administrators due to the increased 
administrative norms, the Superintendent of LAUSD create a prioritized list in which those 
responsibilities are to be handled.  
 

CULMINATION OF LEAD PROGRAM  
 
The Teacher and Administrator Development Branch, Leadership Academy is proud to announce the 
culmination of the Leadership Excellence for Administrator Development (LEAD) Cohort 8 on 
Thursday, May 19, 2011. The LEAD program is an intern-based leadership development program 
designed to recruit, select and develop a cadre of aspiring administrators interested in participating in an 
administrator internship program in lieu of taking the Assistant Principal Eligibility Exam.  
 
This two-year program focused on developing leadership skills to prepare elementary candidates to be 
placed on the APEIS list and all candidates to be placed on the Generic Elementary or Secondary AP 
list. The culminates included:  Marissa Borden, Robyn Friedman, Miguel Garza, Paola Hernandez, 
Ruth Kim, Regina Marquez-Martinez, Angela Maye, Florentina Mendoza, Pamela Navalta, Raul 
Olivas, Cindy Sarmiento, and Bertha Soto. Kudos to Marissa Borden, Robyn Friedman and Pamela 
Navalta who also successfully passed the Elementary Principal Exam this month!  
 
Penny Brown and Desdra Butler, Coordinators, and Chris Mendez, Specialist, serve as facilitators for 
the LEAD program. Gina Smith-DeVille is the Administrator of the Teacher and Administrator 
Development Branch (TAD). 
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SAVE THE DATES  
 

 
THURSDAY, JUNE 2, 2011 – the Council of Mexican American Administrators (CMAA) will hold 
its Scholarship Awards Night 5:30-7:00 p.m. at Tamayo Restaurant, 5300 East Olympic Boulevard, 
Los Angeles. For more information e-mail Renee Fuentes-Campa rcampa@lausd.net.  
 
FRIDAY, JUNE 3, 2011 – CCAE (LA Metro Section) and CAROCP (Angeleno Chapter) will hold 
its Spring Awards Dinner at 5:30 p.m. (dinner/program at 6:30 p.m.) at Luminarias Restaurant, 3500 
Ramona Boulevard, Monterey Park. For questions e-mail Sonya Ramirez at sramir1@lausd.net or 
Vladimir Tigno at vtigno@lausd.net. 
 
SATURDAY, JUNE 4, 2011 – the Council of Black Administrators (COBA) will hold its 36th 
Annual Black Child Conference/Scholarship Luncheon 8:00 a.m. – 3:00 p.m. at the Airport Hilton 
Hotel, 5711 West Century Boulevard, Los Angeles. For additional information contact the COBA office 
at 323.296.2040 or COBA website at www.lausd.k12.ca.us/orgs/coba.  
 

RETIREMENT CELEBRATIONS  
 

Name Date, Time Location Contact 
Sue Goldberg 
Cheryl Maliniak 

Sunday, June 5, 2011 
11:30 a.m. 

Sportsmen's Lodge 
12833 Ventura Blvd. 

Studio City 

Ina Lessem 
818.995.0784 
inalessem@yahoo.com  

Raj Schindl Sunday, June 5, 2011 
11:00 a.m. – 3:00 p.m. 

Porter Valley Country Club 
19216 Singing Hills Drive 

Northridge 

Jennifer Lee 
818.349.4801 

Wayne S. Moore Saturday, June 18, 
2011 

6:00 p.m. 

Hilton Hotel 
555 Universal Hollywood Dr. 

Universal City 

Armando Argandona 
562.699.1205. 

Dr. Jay Jackson Saturday, June 25, 
2011 

12:00-4:00 p.m. 

Proud Bird Restaurant 
11022 Aviation Blvd. 

Los Angeles 

Cheryl Krauss 
cheryl.krauss@lausd.net  
Larisa Pikover 
larisa.pikover@lausd.net    

 

IN MEMORIAM  
  
MARTHA FEUTZ – Former Assistant Principal of Bravo Medical Magnet, South Gate and Chatsworth 
high schools, Woodland Hills Academy and Parkman Middle School. Martha retired on November 27, 
1991, and passed away on May 24, 2011. 
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POSITIONS AVAILABLE  
 

Minimum Qualifications: Candidates are responsible for making sure all the District requirements have been met. Do not 
contact AALA for information regarding positions. Use the listed contact phone number. 
 

CERTIFICATED POSITIONS AVAILABLE 
  
PRINCIPAL, OPPORTUNITY HIGH SCHOOL 
 

Ramona Opportunity HS (5), MST 42, 231 South Alma Avenue, Los Angeles, CA 90063 
Ramona is an A Basis school. For information and application procedures contact Jesus Angulo, Principal Leader, at 
323.224.3100. Filing deadline is Friday, June 10, 2011. 
 

PRINCIPAL, SMALL SCHOOL 
 

Valley Region HS #5 (2), MST 40 (Temp. Adv.), 1001 Arroyo Avenue, San Fernando, CA 91340 
Valley Region #5, Teacher Preparation Academy, is a D Basis school. For information and application procedures contact 
José Rodriguez, Principal Leader, at 818.252.5400. Extended Filing deadline is Wednesday, June 1, 2011. 
 

The following positions are available to view in their entirety by going to the AALA website, http://www.aalausd.com. 
By clicking on “positions available” to the left of the screen, you can select School-Based and Non-School-Based 
positions and click on any position to view the specific flyer. 
 

POSITION DEADLINE 
• DIRECTOR, DISTRICT NURSING SERVICES, MST 45, E Basis, Nursing Services 

Branch. Contact Rene Gonzalez, Asst. Supt., at 213.241.3840. 
Wed., June 1, 2011 

• SPECIALIST, GIFTED/TALENTED PROGRAMS, MST 37 (Temp. Adv.), B Basis, Office 
of Curriculum, Instruction and School Support. Contact LaRoyce Bell at 213.241.6500. 

Thur., June 2, 2011 

• SPECIALIST, ADAPTED PHYSICAL EDUCATION, MST 37 (Temp. Adv.), B Basis, 
Division of Special Education, Related Services Department. contact Cyndi Martinich at 
213.241.6200. 

12:00 p.m. 
Thur., June 2, 2011 

• SPECIALIST, SPEECH AND LANGUAGE PROGRAM (3 Positions), MST 38 (Temp. 
Adv.), B Basis, Division of Special Education, Related Services Department. Contact Elaine 
Shackelford, at 213.241.6200. 

EXTENDED 
12:00 p.m. 

Fri., June 3, 2011 
• ADMINISTRATIVE COORDINATOR, INTEGRATED LIBRARY and TEXTBOOK 

SUPPORT SERVICES, MST 43 (Temp. Adv.), E Basis, Office of Curriculum and 
Instruction. Contact Graciela Gonzalez at 213.241.5333. 

5:00 p.m. 
Fri., June 3, 2011 

• DIRECTOR, LAUSD CHARTER SELPA, MST 45 (TEMP. ADV.), A Basis, Division of 
Special Education. Contact Sharyn Howell, Executive Director, at 213.241.6701. 

5:00 p.m. 
Fri., June 3, 2011 

or Until Filled 
• SPECIALIST, BTSA INDUCTION (8 Positions), MST 38 (Temp. Adv.), E Basis, Teacher 

and Administrator Development Branch. Contact Gina Smith-DeVille, at 213.241.6608. 
5:00 p.m. 

Fri., June 3, 2011 
• SPECIALIST, EARLY CHILDHOOD EDUCATION, HUMAN RESOURCES, MST 38 

(Temp. Adv.), Early Childhood Education, Human Resources. Contact Steven Brandick, 
Director, at 213.241.2404. 

EXTENDED 
5:00 p.m. 

Fri., June 3, 2011 
• DIRECTOR, SPECIAL EDUCATION COMPLIANCE, MONITORING AND SUPPORT, 

MST 45 (Temp. Adv.), E Basis, Los Angeles Unified School District SELPA. Contact Sharyn 
Howell, Executive Director, at 213.241.6701 or Sharon Jarrett at sharon.jarrett@lausd.net.  

5:00 p.m. 
Mon., June 6, 2011 

• COORDINATOR, OPERATIONS SUPPORT SERVICES, MST 40 (Temp. Adv.), E Basis, 
School Operations. Contact Jasmin Malinao 213.241.4184. 

5:00 p.m. 
Wed., June 8, 2011 

• COORDINATOR, SPECIAL EDUCATION COMPLIANCE, MST 40 (Temp. Adv.), B 
Basis, Division of Special Education, MCD Monitoring/Special Education Policies and 
Procedures. Contact Veronica Smith, Director, at 213.241.6701 or veronica.smith@lausd.net.  

5:00 p.m. 
Thurs., June 9, 

2011 
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