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AN OPEN LETTER TO THE SUPERINTENDENT AND BOARD: 
Save Neighborhood Schools! 

 
On January 10, 2012, Board President Mónica García and Board Member Nuri Martinez presented a resolution 
to the Board of Education for initial announcement. Neither one responded to AALA's request for clarification.  
AALA President Dr. Judith Perez sent the following letter to Superintendent Dr. John Deasy and Board members 
in opposition to the proposal. 
 
AALA has major concerns regarding the proposed Board motion entitled Resolution to Examine Increasing 
Choice and Removing Boundaries for Neighborhood Schools (for action January 17, 2012).  Unless substantial 
revisions and clarifications are provided, we are very much opposed to this recommended change of policy. 
 
Currently, any LAUSD student who wishes to attend a school other than his or her neighborhood site has a 
plethora of options which include magnet schools, magnet centers, Permits with Transportation (PWT), open 
enrollment and several intra- and interdistrict permits.  AALA estimates that approximately 80,000 students 
participate in magnets, the PWT program and open enrollment.  At the very best, this proposed policy simply 
replicates current District options for students and parents.  At worst, it will create utter chaos in the District while 
deepening the morale of employees to a historic low.  
 
We believe that neighborhood schools are fundamental institutions in our democracy that provide stability for the 
communities they serve.  Family members and residents take pride in and identify with their local schools, in 
many cases, over generations.  Parents need to feel confident that their children will be able to attend their 
neighborhood school and not have to worry about finding another school and solving the complex transportation 
problems with which they would have to deal.  Students living in the inner city frequently lack transportation 
resources, making “choice” virtually moot in their case.   
 
Eliminating school boundaries and opening up the system for potential chaos does nothing to improve student 
achievement, assist struggling students or support parent engagement.  Such a change could result in the 
unintended consequence of resegregating LAUSD schools and increasing the gap between the haves and have-
nots.  Furthermore, implementation of the early start calendar in 2012-2013 and the District’s $540 million deficit 
make it unreasonable to pursue such a change in the near future, if ever.  Instead, we urge you to build on our 
schools’ successes by strengthening parents’ existing options as opposed to eliminating what has been effective 
historically.  We recommend the following: 
 

1. Review and revise the current interdistrict and intradistrict permit process to increase opportunities for 
parents to obtain permits in schools where space is available. 
 

2. Return to principals the opportunity to determine the number of open enrollment seats for interested 
families, based upon space available. 

 
3. Expand magnet programs since they have proven over many years to be effective and viable.  

 
AALA will provide to the Superintendent additional specific concerns, questions and recommendations no later 
than January 16, 2012. 
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BARGAINING BULLETIN 
AALA Classified Unit Sunshines Initial Bargaining Proposals 

 
AALA’s Classified Unit initial bargaining proposals will be formally presented (sunshined) at the next meeting of 
the Board of Education, scheduled for January 17, 2012.  The unit’s elected Bargaining Committee, which 
represents all AALA classified members, will commence negotiations with the District later this month to 
establish its first contract. 
 

AALA’s initial bargaining proposals, which are extremely general in nature, outline the scope and focus of 
negotiations.  The District may, also, present initial bargaining proposals.  Both sides have the right to add 
proposals, modify, delete or revise the proposals during the course of collective bargaining. Here are the initial 
bargaining proposals of AALA’s Classified Unit:   

 

1. Economic Proposals 
A. AALA, on behalf of the Classified Managers, proposes that all existing economic 

benefits currently provided to the bargaining unit continue, in every respect, to be 
provided to the bargaining unit for the term of the initial collective bargaining agreement 
and any extensions thereof. It is the further proposal of AALA that, thereafter, such 
economic benefits continue in perpetuity until such time that any economic benefit is 
modified as a result of the negotiation process for a successor collective bargaining 
agreement. 
 

B. With respect to Health and Welfare benefits, salaries and other direct economic benefits, 
AALA proposes the following: 

 

1. Deferral and inclusion of health and welfare benefits to coordinated bargaining under 
the auspices of the Health Benefits Committee. 

 

2. The District and AALA include in and as part of the negotiation process the 
economic feasibility of salary adjustments to affect economic parity and equity with 
positions of like responsibility in the private sector. 

 

3. All other economic benefits, direct and nondirect, continue unless revised upwards as 
a result of the negotiation process. 

 
2. Noneconomic Benefits 

A. AALA proposes that any and all noneconomic benefits, including, but not limited to 
those provided through the Education Code, Personnel Commission Rules, past practice 
or policy, continue to be provided to the bargaining unit under the same terms and 
conditions as set forth in 1 (A) herein. 

 

B. In addition to the foregoing, AALA proposes adoption in the collective bargaining 
agreement of procedures relating to Union and District Rights, Dues Deduction and due 
process rights for bargaining unit employees. In addition, AALA proposes dispute 
resolution procedures including binding arbitration, leaves of absence, paid and unpaid, 
and other matters relating to the working conditions of bargaining unit employees. The 
foregoing is not intended to be all-inclusive. 

 

C. The foregoing proposals relating to noneconomic benefits, set forth in A and above, shall 
continue in full force and effect under the same terms and conditions as provided and 
referenced in 1 (A) herein. 
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HEALTH BENEFITS FAQ  
 

Topic:  Getting a Second Opinion*  
 
What is a second opinion? 
It is advice you get from a second doctor. Usually people ask for a second opinion when a doctor has 
recommended surgery or a certain treatment, or given a diagnosis, and they want to make sure it is the best 
decision for them. 
 
How will a second opinion help me? 
Research shows that second opinions often result in better health care. You can get a second opinion from a 
doctor who has training and experience with your problem. 
 
When would I ask for a second opinion?  
You have the right to get a second opinion – 

• When your problem or the cause (or diagnosis) is not clear. 
• When you have doubts about surgery. 
• When you have doubts about a treatment for a serious health problem. 
• When your treatment is not working. 

 
How do I get a second opinion? 
Ask your doctor for a referral.  Usually, your medical group or health plan must approve your doctor's referral. If 
your problem is urgent, your plan must reply to your request in 3 days. Urgent means it is a serious threat to your 
life. 
 
What if I want to see a specialist who is not in the network? 
You may want to consult an expert who is outside your plan. Your plan may not pay for this, unless you show that 
no one in the plan has the expertise you need. 

• Call a hospital or medical facility that is a leader in your treatment or problem and ask for names. Or call  
  the national society or association that addresses your problem. 

• You can even send your records—or e-mail them if you can get an electronic version from your doctor— 
  to a doctor in another area. You can get the second opinion over the phone. 

 
What should be part of the discussion with the second doctor? 

• Give the doctor your test results. Or send them ahead of time. 
• Briefly tell the doctor about your problem or treatment. 
• Do not tell this doctor what the first doctor recommends. Let the doctor make his/her own  

  recommendations. 
• Let the second doctor ask questions. 

 
What should I do after I get the second opinion? 
If the second opinion is different from the first, review it with your doctor. If you still don’t know what to do, you 
can seek a third opinion. 
 
References:   

• State of California Office of the Patient Advocate, http://www.opa.ca.gov/healthcare/use-plan/second-opinion.aspx   
• State of California Department of Managed Healthcare,  

http://www.dmhc.ca.gov/dmhc_consumer/br/br_care.aspx#second 
 
*Responses compiled and reprinted from the referenced websites. 
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FRIENDS OF AALA – CONTINUING THE MISSION  
 
The Board of Directors of Friends of AALA, our 501(c)(3) nonprofit corporation, is committed to continuing its 
mission of raising funds for AALA’s outstanding scholarship program.  As a result of last year’s generosity of 
AALA active and alumni members and their friends, twenty-one LAUSD scholars received awards.  We recently 
heard from one of those young scholars, John Amalfitano from San Pedro High School, who shared with us 
some of his first-quarter experiences at UCLA.   He is easing into college life with his academic studies, student 
activities and dorm life.  He is experiencing the competitiveness of college, but he accepts the challenges and is 
focused on doing his very best.  John is just one example of the outstanding students the AALA scholarship 
program assists, and we are committed to helping many more young people like John. 
 
The 2012 AALA Scholarship Applications are now available in the schools for LAUSD students, and we expect 
to receive many applicants this year.  As we continue to read in the newspapers, our college students are facing 
severe financial challenges in meeting their college costs.   We need to help as many students as possible, and 
Friends of AALA is committed to raising the funds to do that.   The official 2012 fundraising campaign will begin 
in earnest in March 2012.  All active and alumni members will receive letters at that time inviting them to 
contribute.  We encourage you to reserve some of your donation allotments for Friends of AALA.  Your support 
will certainly be appreciated. 
 
Should you wish additional information about Friends of AALA and its fundraising activities, please call the 
AALA office at 213.484.2226.   For your information, the members of the Board of Directors are Dr. Eve 
Sherman, President; Dr. Evangelina Stockwell, Vice President; Jane Pollock, Secretary; Neal Kleiner, 
Treasurer; Dan Isaacs, Dr. Judith Perez, and Carol Truscott, members.  They can be reached through the 
AALA office.  The members of the Board are committed to continuing the fundraising mission that was begun 
last year.   With your help, this will be another successful year! 
 

ACADEMIC DECATHLON VOLUNTEERS NEEDED  
 
The 2012 LAUSD Academic Decathlon competition, the 31st annual, will be held on Saturday, January 28, 2012, 
and Saturday, February 4, 2012, at Roybal Learning Center, 1200 West Colton Street, Los Angeles 90026.  Past 
support by administrators and teachers, elementary, middle, high school and adult, for this competition has been 
outstanding, and that support is needed again this year.  
 
On January 28, Speech and Interview Judges are especially needed, and on February 4, proctors are needed for the 
Super Quiz, which is from 4:00 – 6:00 p.m. The volunteer application is available online at www.acadecala.net.  
Contact Cliff Ker, Academic Events Coordinator, at 213.241.3503 or at cliff.ker@lausd.net if you have any 
questions. 
 
Special Request for Retired Administrators to Volunteer:  Your help is needed on both days of the Decathlon, 
January 28 and February 4, and you are encouraged to volunteer for this exceptional student activity.  Also, there 
is a special need for readers to score student essays on Wednesday, February 1, 2012, from 7:30 a.m. to 3:00 p.m. 
at Beaudry, 2nd Floor, Conference Room 202.  If you can help read essays, please contact Cliff Ker at the numbers 
above.  Validated parking will be available in the Beaudry II structure, Beaudry Avenue and Miramar Street. 
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Legal Brief 

WORKPLACE VIOLENCE PREVENTION  
 
The California Constitution requires schools to ensure a safe, secure and peaceful environment for 
students and employees (Article I, Section 28).  District administrators are responsible for responding to 
safety concerns, including workplace violence.  Last year, the District issued Bulletin 5610.0, 
Workplace Violence, Bullying, and Threats (Adult to Adult), to assist administrators in intervening and 
preventing incidents of workplace violence. 
 

Bulletin 5610.0 defines workplace violence broadly to capture a variety of behaviors that may escalate 
or have escalated.  The bulletin notes that workplace violence falls on a continuum that recognizes 
severity, frequency, and recency.  Workplace violence can be impacted by individual characteristics, 
environmental stressors and/or the relationship between involved parties. Workplace violence may 
include any act of physical, verbal or emotional aggression, and represents a continuum of behaviors 
that includes threats, harassment, bullying, stalking, vandalism, emotional abuse, intimidation, and other 
forms of conduct that create anxiety, fear, and a climate of distrust in the work or educational setting. In 
addition, the bulletin specifically addresses threats and bullying by associated persons, which include 
but are not limited to volunteers, vendors, parents, former students, former employees and relatives or 
friends of employees. 
 

To assist site administrators in ensuring a safe school campus, the bulletin includes protocols and 
checklists for dealing with threats, bullying, harassment and discrimination and workplace violence.  
While each type of incident has a specifically designed response procedure, site administrators should 
keep in mind the following steps to address reports of workplace violence: 
 

1. Secure campus/office safety. 
2. Assure involved parties that allegations are taken seriously. 
3. Investigate promptly and thoroughly. 
4. Request a factual written statement from all involved parties and, if appropriate, witnesses. 
5. Consult with your Local District, Staff Relations, and other offices as appropriate. 
6. Take action to stop the behavior. 
7. Document actions taken. 
8. Implement disciplinary action as needed. 
9. If appropriate, the victim may file a criminal complaint with law enforcement. 
10. Continue to monitor behavior and address inappropriate behaviors. 
11. Complete the iStar incident report. 

 

Each situation presents unique facts that must be taken into account in responding.  The Crisis 
Counseling and Intervention Services Unit provides assistance and support for handling threat 
assessments and mental health issues; the Office of Human Relations, Diversity and Equity in the Office 
of School Operations provides assistance and support in addressing bullying, conflict resolution and 
diversity training; the Equal Opportunity Section provides assistance and guidance with sexual 
harassment and discrimination complaints affecting employees; and the Office of the General Counsel 
assists with legal issues arising from or related to reports of workplace violence.  Additional resources 
and contact information are included in Bulletin 5610.0. 
 

This LAUSD Legal Brief is for information only and does not constitute legal advice.  Please contact the Office 
of the General Counsel to determine how this information may apply to your school's specific facts and 
circumstances. 
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ADULT EDUCATION—BEYOND THE NUMBERS  
 
The high school diploma earned by so many adult education students does not merely demonstrate academic 
knowledge.  It also demonstrates the success of unique individuals who are resilient, have overcome obstacles and 
sacrificed to reach this academic achievement.  An adult school principal shared with AALA four powerful 
personal stories of adult school graduates from the 2010-2011 school year: 
 

One graduate candidate put high school on hold because she needed to work full time to support her family.  
She balanced completing adult school with a demanding work schedule at a local Subway sandwich shop.  
 
Another graduate candidate was raised in Mexico where she attended high school and was accepted into the 
university.  However, she was unable to attend due to the failing health of a family member which 
exhausted the family's resources. She put her dreams on hold until she came to the United States and 
studied for her high school diploma. She will fulfill her dream of going to college this fall. 
 
A third graduate balanced a full-time job and parental responsibilities with attending school. He and his 
wife have a young daughter under one year of age.  Previously, he wanted to join the military, but after the 
birth of his daughter, he chose to stay here and attend college. 
 
The last graduate was raised in Mexico but had to quit college when her family couldn't afford it.  She 
began taking an ESL Level 2 course five years ago. She has two sons, ages 10 and 1.  After graduation, she 
will study cosmetology while supporting her family, and then will study graphic design in college.  

 
With the Superintendent and LAUSD Board of Education informing the County of their intent to eliminate adult 
education, AALA would like to ask the following questions: 
 

• What would have happened to these students, their families and their children if adult education did not 
exist in LAUSD? 
 

• What impact would that have on the community? 
 

• How would it affect the credibility of our school district? 

While adult schools Districtwide serve parents and community members in numerous positive ways, thousands of 
high school students are provided an opportunity to graduate with their classmates, thanks to their neighborhood 
adult schools and opportunity centers.  During the 2010-2011 school year, for example, 818 high school students 
at one adult school earned a total of 4,096 credits. 
 
AALA would like to remind the Superintendent and Board members that the city of Los Angeles has the highest 
rate of undereducated adults of any major metropolitan area in the United States, affecting 53% of working-age 
adults residing in the city (Los Angeles Workforce Literacy Project, 2003).  Approximately 23% of residents are 
functionally illiterate in their own language (National Center for Educational Statistics).  Given these facts, 
AALA is deeply concerned that the potential elimination of adult school programs will do long term damage to 
our economy, communities and students in LAUSD, many of whom are the children of adult school students.   
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SAVE THE DATE  
 

THURSDAY, FEBRUARY 16, 2012 – Networking event with Dr. Jaime Aquino, Deputy Superintendent of 
Instruction, at Webster MS, 11330 W. Graham Place, Los Angeles, 5:00-7:00 p.m., sponsored by AALA, its 
Administrative Organizations and Webster MS. This is a FREE event but reservations are necessary due to space 
limitations. RSVP to Maralyn Soifer at mps@lausd.net.  
 

URBAN SCHOOL LEADERS: Learn, Lead, Inspire  
 

California State University, Dominguez Hills, and LAUSD invite you to an Information Meeting for the 
organization of cohorts to complete the Urban School Leaders (USL) program, which leads to the Preliminary 
Administrative Services Credential (Tier I). 
  

•  Earn an administrative credential in 2 semesters starting Fall 2012. 
•  Obtain a Master's Degree in educational administration. 
•  Benefit from a tuition-defraying stipend for successful candidates.  
•  Take advantage of a blended program of online and traditional classes.  
•  Participate in field experiences, university and non-university-sponsored activities, seminars, independent  
    reading and reflective practice.  
•  Be part of an extraordinary network of Urban School Leaders.  

  
For further information, please attend one of the Information Meetings below, or go to the EAD website at 
www.csudh.edu/soe/ead or contact: Dr. Joseph Scollo - jscollo@csudh.edu (310.243.1063) or Judy Radeke - 
jaradeke@csudh.edu (310.243.3524).  
  

LD  Day/Date            Time      Location  
  
5  Wednesday, February 8   5:00 – 7:00 p.m.   LD 5 Admin. Offices – Saldivar Room  
6  Thursday, February 9   4:00 – 6:00 p.m.   LD 6 Admin. Offices – 3rd Floor   
7  Wednesday, February 15  4:00 – 6:00 p.m.   Bethune MS – Room D1  
8  Thursday, February 16   4:30 – 6:30 p.m.   Sellery Sp. Ed. Center – Auditorium  

 

OUTSTANDING SCHOOL PSYCHOLOGIST AWARD  
 

In honor of National School Psychology Awareness Week, the Los Angeles Association of School Psychologists 
(LAASP) is conducting its Annual Outstanding School Psychologist Nomination Search.  LAASP is the local 
affiliate of the California Association of School Psychologists.  
 
DEADLINE FOR NOMINATIONS IS FEBRUARY 28, 2012. Applications are on the LAASP website at: 
http://www.aala.us/docs/2012/01/OutstandingSchoolPsychologist.pdf 
 

RETIREMENT CELEBRATION  
 

Name Date, Time Location Contact  
Frances M. Castaneda Saturday, February 11, 2012 

6:00 p.m.-Midnight 
Monterey Hills 

Restaurant 
3700 W. Ramona Blvd. 

Monterey Park 

Celia Dominguez 
celia.dominguez@lausd.net  
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IN MEMORIAM  
 
DR. GERALDINE WASHINGTON – Former Personnel Specialist, Assistant Principal of 102nd Street School 
and former President of the Los Angeles Chapter of the NAACP. She was a teacher at several elementary schools 
as well as a consultant in Administrative Region C and Certificated Recruitment/Selection in Human Resources. 
Dr. Washington was a long-time Civil Rights Activist and the wife of Willie Washington, retired LAUSD 
principal. Gerry retired on November 27, 1991, and passed away on January 5, 2012. Services are as follows: 
Viewing on Friday, January 13, 2012, 2:00-8:00  p.m.,  at  Angelus  Funeral  Home,  3875  Crenshaw  Blvd.,  Los  
Angeles;  Repast  on  Saturday, January 14, 2012, 10:30 a.m., followed by Funeral Services at 12:00 Noon, at 
Second Baptist Church, 2412 Griffith Avenue, Los Angeles; Interment will be at Inglewood Park Cemetery, 720 
E. Florence Avenue, Inglewood, CA. 
 
VIVIAN PRIDE-DARRINGTON – Former Specialist, Welligent Support Section, Office of Data 
Accountability and the Division of Adult and Career Education. She retired on July 1, 2009, and passed away  on  
January 4, 2012.  Services  are  as  follows:  Viewing  on  Thursday,  January 12, 2012,  2:00-8:00 p.m., at 
Simpson's Family Mortuary, 3443 W. Manchester Blvd., Inglewood; Funeral Service on Friday, January 13, 2012, 
11:00 a.m., at Greater Mount Zion Baptist Church, 4925 S. Compton Avenue, Los Angeles. 
 
DR. MARY MACK HURST – Former Assistant Principal, Operations, Wilson-Lincoln CAS and George 
Kiriyama CAS. She retired on July 1, 1996, and passed away on December 15, 2011. Services are as follows: 
Tuesday, January 17, 2012, 11:00 a.m., at American Martyrs Catholic Church, 624 15th Street, Manhattan Beach. 
In lieu of flowers, the family requests that donations be made to a scholarship established in Mary's honor at 
Evans CAS or to the charity Smile Train. 
 
JULIAN REX – Former Specialist, Program Improvement Unit (2005-2010). He passed away on December 29, 
2011. 
 

POSITIONS AVAILABLE  
 
Minimum Qualifications: Candidates are responsible for making sure all the District requirements have been met. Do not 
contact AALA for information regarding positions. Use the listed contact phone number. The following positions are 
available to view in their entirety by going to http://certificated.lausd.k12.ca.us/admin_vacancies.  Select School-Based and 
Non-School-Based positions and click on any position to view the specific flyer. 
 

POSITION LOCATION CONTACT DEADLINE 
Instructional Specialist Elizabeth Learning Center 323.568.8500 EXTENDED TO 

01/13/12 
Asst. Prin., ACS No. Hollywood-Poly CAS 213.241.3174 01/13/12 
Instructional Specialist Edison MS 323.242.1314 01/13/12 
Site Operations Coordinator Esteban Torres HS 323.224.3100 01/13/12 

 
      POSITION DEADLINE 

• PERSONNEL FIELD SPECIALIST, MST 38 (Temp. Adv.), A Basis, Certificated 
Assignments and Support Services. Contact Marjorie Josaphat, Director, at 
213.241.4163. 

5:00 p.m. 
Fri., January 13, 

2012 
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