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UPDATE  
www.aalausd.com 

 

Week of April 30, 2012 
 

THANK YOU, AALA MEMBERS!  
A Note from Dr. Judith Perez 

 

Three years ago when I was elected to my first term as AALA President, one of my friends jokingly extended her 

condolences.  Despite the fact that the District’s financial crisis has deepened since then, resulting in increased 

challenges for AALA, I repeat what I said to my friend:  I am honored to serve and truly appreciate your support.  

Since you reelected me to a second term, I will continue to work tirelessly on your behalf every day.  In upcoming 

issues of Update, look for AALA’s goals and priorities for the next three years.  Again, thank you! 

 
 

THE ABC’S OF A-G  

 
The Los Angeles Times recently published a story (http://www.latimes.com/news/local/la-me-lausd-college-

20120418.01437.story) by journalist Howard Blume on the 2005 LAUSD School Board decision to make the A-

G, or University of California and California State University entrance requirements, the de facto graduation 

requirements for LAUSD.  During the Board of Education’s Curriculum & Instruction Committee meeting of 

April 17, 2012, and the Board meeting later that day, District instructional staff members explained that these 

graduation requirements will create an avalanche of dropouts unless changes to the existing policy are adopted.  

Currently, LAUSD high school students must earn 230 credits to graduate.  The new motion before the Board 

would require 170 credits for graduation, California’s minimum requirement.     

 

In 2005, the Board proposed the original motion in response to community concerns that many students were 

unable to attend college because they did not have access to the coursework required for college entrance.  At the 

time, Board Members Julie Korenstein and Mike Lansing amended the motion to insure that additional options, 

such as career technical learning opportunities, would be made available to students.  Board Member David 

Tokofsky added language emphasizing the need for instructional support for students in Grades 5-8.  The Board 

voted 6-1 in favor, with Marguerite LaMotte, a former high school principal, voting no on the motion because 

she feared that little planning would take place to insure successful implementation of the measure.   

 

AALA agrees that the 2005 Board’s motion was well-intended.  Nevertheless, the District allocated no resources 

to implement the plan.  Following the passage of the motion and the retirement of Superintendent Roy Romer in 

2007, the focus of the District’s instructional program shifted.  Changes in District leadership, altered Board 

priorities and the dearth of adequate resources resulted in a lack of support for the new policy. 

   

As the deadline to impose the A-G graduation requirements loomed in the midst of a grave financial crisis, 

Superintendent Deasy’s instructional team prepared the current motion to revise the policy.  The Board is 

scheduled to vote on the motion in May 2012.  Between now and then, additional amendments may well be 

proposed.  

  

AALA has not taken a formal position on this matter.  We will publish further details on the issues and their 

potential impact in upcoming issues of Update. 

 

 

http://www.aalausd.com/
http://www.latimes.com/news/local/la-me-lausd-college-20120418.01437.story
http://www.latimes.com/news/local/la-me-lausd-college-20120418.01437.story
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EMPLOYEE FILES PROJECT—RESPONSES TO AALA CONCERNS 

 

In response to the concerns voiced by many AALA members regarding the Employee Files Project, Dr. Judith 

Perez, AALA President, wrote the following letter to Michelle King, Senior Deputy Superintendent, School 

Operations. 

 

As the file search deadline of April 30, 2012, approaches, AALA is receiving numerous calls and e-mails 

indicating the principals’ inability to finish the task on schedule.  Additionally, other questions and concerns 

continue to be raised by AALA members. You may wish to consider the option of extending the deadline and/or a 

request on an individual basis from a principal to his/her Local District Superintendent for more time. 

 

The following is a list of concerns and questions voiced to AALA: 

 Requiring a review of all files regardless of date, especially for schools that have been in existence for 25, 50, 

and some even more than 100 years, as well as for schools with single administrators, is unreasonable.  We 

feel that at the very least, a reasonable cut-off date needs to be established. 
 

 No consideration has been given to the fact that this additional mandate has put an extreme burden on 

principals in terms of the enormous amount of time that is needed to go through all employees files.  We are 

barely able to keep ―our heads above water‖ with all the responsibilities we have at this time of year (budget, 

classroom observations and Stull evaluations, the numerous mandatory and other necessary trainings we are 

required to attend, Open House, CST and other testing mandated for this time of year, etc., etc.)… as well as 

the everyday running of our schools! 
 

 The timeline provided, even with the extension to April 30, is still too short given the scope of the task as it is 

currently delineated. 

 The ―type‖ of incident to be reported is unclear and open to broad interpretation – e.g., what constitutes 

inappropriate language or demeaning treatment?  Is the current principal who is reviewing the file to use 

his/her judgment in determining ―inappropriate or demeaning‖ or should he/she report any and all written 

complaints that exist in that employee’s file?  

 It is still not clear as to whether information has to be scanned and submitted relating to incidents of 

―potential harm to children‖ that were reported, cleared and ―closed‖ by the previous administrator and/or 

CPS (Child Protective Services). 

 How is the District addressing any incoming incident reports that have been previously investigated and 

―closed‖? 

 Principals are unclear as to whether current disciplinary action on an employee, that Staff Relations is aware 

of, still requires an uploading of information.  This often entails an enormous amount of paperwork, especially 

in situations where the disciplinary action spans several years. 
 

 Principals are very concerned about the required sign off and its implications in the future. What kinds of 

protections are in place for principals signing off? 
 

 The process required for sending the information to the Office of Staff Relations is extremely time consuming 

and cumbersome and the website is slow and does not always work smoothly.  Many principals who have 

attempted to upload information have had difficulty with the process. 
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EMPLOYEE FILES (Cont.) 

 The scanning and uploading of all necessary information is also extremely time consuming. Scanners at many 

schools are old and function slowly.  Getting the information securely to the Local District office requires that 

the principal hand deliver the materials, which is an added burden of time and inconvenience. 
 

 How are people being notified if their name has been submitted for the database? 

 How will information in the database be verified for accuracy for employees who have been long separated 

from previous sites (school or central/Local District offices) of employment? 
 

 Where will this database be maintained – who will have access to it – and how will it be used in the future? 

 

AALA RECEIVED THE FOLLOWING RESPONSE FROM DR. DEASY: 

Thank you for your correspondence dated April 17, 2012, regarding the Employee Files Project. The following 

responses are provided to assist in the completion of this important work: 

 Administrators are responsible for reviewing employee files back to July 1, 1972. 

 The deadline for the completion of the Employee Files Project has been extended until May 30, 2012. 

 

AALA communicated with the Superintendent and LAUSD Chief of Police Steve Zipperman regarding liability 

concerns.  We wish to thank them both for informing all law enforcement departments about the District’s 

mandated file search and reporting procedures. Recently, when notifying some law enforcement agencies of 

suspected child abuse, as directed by the Superintendent, several site administrators have been met with resistance 

and in a few cases accusations of potential law violations due to the fact that the information being reported was 

well beyond the 36-hour threshold.  AALA has been assured that principals will not be held liable for 

providing child abuse notification and Suspected Child Abuse Reports that may be well beyond the 

mandated 36-hour reporting period. 

 

 

TEAM CLEANING, 2012-2013   
 

Several elementary principals asked AALA to obtain and publish the District’s plans for Team Cleaning next year. 

We thank Roger Finstad, Interim Director, Maintenance & Operations, for sharing the following information. 

 
Team Cleaning will continue at all of the schools in which it is currently in place and with the same level of 

staffing.  In addition, new schools opening in 2012-2013 with 12 hours of daily custodial allotments will be 

offered the opportunity to participate in Team Cleaning. 

 
Although the District anticipates a minimal amount of change to the custodial staff assigned to Team Cleaning 

sites due to bumping, it will be far less than what occurred in the previous two years.  The small number of 

reassignments due to the upcoming Reduction-in-Force (RIF) will be administered by the Personnel Commission 

(PC) in accordance with PC rules.  However, once reassignments have been determined, the M&O Complex 

Project Manager can assist site administrators with concerns to possibly retain specific individuals. 

 
The PC has informed M&O that the classified employee RIF is expected to be implemented on July 26, 2012.  

Therefore, any personnel changes resulting from the RIF will occur prior to the beginning of the school year. 
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THE GOVERNOR’S PENSION REFORM PLAN  

 

To keep members informed about issues related to their pension benefits, AALA will present key 

features of the Governor’s 12-point plan over several issues of Update, temporarily replacing Health 

Benefits FAQ.  This issue will cover the first three points:  pension cost-sharing, a “hybrid” plan for 

new employees and retirement age. 

 

In February 2012, Governor Brown released the full version of his 12-point Pension Reform Plan.  The 

proposed plan applies to all state, public school and other public employees as “legally permissible.”  

The plan has been the subject of much debate and is receiving support from Republicans.  Currently, the 

Legislature's Conference Committee on Public Employee Pensions is considering alternatives to the 

Governor’s plan. 

 

Point 1 – Equal Sharing of Pension Costs:  All Employees and Employers 

This proposal would require all new and current employees to pay at least 50% of the annual cost of their 

pension benefits.  Contributions to California’s state retirement systems typically involve employee, 

employer and state contributions.  LAUSD certificated employees contribute 8%, the District 8.25% and 

the state just above 2%.  This proposal would remove the state contribution and increase employee and 

employer contributions to slightly more than 9%.   

 

Point 2 – ―Hybrid‖ Risk-Sharing Pension Plan:  New Employees 
This proposal would create a pension plan that is “balanced” between guaranteed benefits, such as what 

we have in CalSTRS now, and benefits subject to investment risk.  New employees in the hybrid plan 

would have defined benefits contributions and contributions to an investment plan, combined with Social 

Security (if eligible).  The combination of the three components would produce an annual retirement at 

about 75% of an employee’s salary, based on a full career of 35 years for nonsafety employees.  The CA 

Department of Finance will design hybrid plans targeting a July 1, 2013, start date for new employees.  

 

Currently, CalSTRS’ defined benefits offer retirees a fixed monthly benefit, based on a formula set by 

California law.  This means that retirement benefits are neither subject to market forces nor inflation.  

Both CalSTRS and CalPERS are currently underfunded due to the 2001 dot com crash and the 2008 

global financial crises, which yielded lower than expected investment returns.  A hybrid plan would not 

affect current employee or retirees, but the impact on new employees would be significant, especially 

since CalSTRS members do not pay into Social Security. 

 

Point 3 – Increase Retirement Age:  New Employees 

Under this plan, most new public nonsafety employees will not qualify for full retirement benefits until 

age 67.  By increasing the retirement age, employees reach Medicare eligibility at nearly the same time 

as retirement, shifting health care costs to the federal government under Medicare.  For LAUSD, this 

proposal will not affect current employees, but eventually lower future health care premium costs for the 

District when new employees hired after July 1, 2013, retire at age 67. 
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FRIENDS OF AALA CAMPAIGN IN FULL SWING 
 

Donations to Friends of AALA’s 2012 student scholarship campaign have been arriving daily, but more are 

needed!  As you know, our goal is $45,000, and there are just four (4) weeks until the AALA Scholarship and 

Community Awards Banquet where 22 scholarships will be awarded to outstanding LAUSD students (18 

traditional high school students, 2 options high school students, and 2 community adult school students). We hope 

you will consider a donation to Friends of AALA as one of your charitable contributions this year.  Remember, all 

donations are tax deductible to the fullest extent allowed by law.  Should you have any questions regarding a 

donation, please call AALA at 213.484.2226. 

 

AALA’S ENJOYABLE ALUMNI LUNCHEON   

 
The AALA Alumni Luncheon was held on Wednesday, April 18, at the Stadium Club at Dodger Stadium with 

over 100 people in attendance, and from all indications, it was a very successful event.  The guests had an 

opportunity to reconnect with friends and colleagues and get caught up on all of the latest news.  Dr. Judith 

Perez, AALA President, introduced several former superintendents who were present, Dr. William Johnston, Dr. 

Phil Jordan, Dr. Angie Stockwell, Dr. Owen Knox, and Dr. Phil Linscomb, as well as, former Board members, 

Victoria Castro and David Tokofsky.  Dr. Perez thanked the generous luncheon sponsor, Long Term Care 

Insurance Services, Inc. (Ernie Strobel), and then provided an update on AALA activities. 

 
After a buffet lunch, Dan Isaacs, AALA Administrator, introduced the guest speaker, Dr. George J. McKenna 

III, Local District 7 Superintendent. Dr. McKenna, as always, provided thoughtful comments regarding the current 

education arena.  His passion for public education is still as strong today as when he began his career 50 years ago.  

After Dr. McKenna’s presentation, Dr. Judith Perez and Dan Isaacs presented a commemorative gift to him in 

recognition of his long and successful career in education.  The luncheon concluded with Jack Moscowitz’s “In 

Memoriam” presentation honoring the past year’s deceased members.   

 
 

CONGRATULATIONS!! 

CYBERPATRIOT NATIONAL COMPETITION PARTICIPANTS 

 
On March 23-24, 2012, Franklin and Reseda high schools represented LAUSD at the national finals of the High 

School Cyber Defense Competition in Washington, DC!  One thousand teams representing all 50 states, the U.S. 

Department of Defense Schools in Europe and the Pacific and schools from Canada participated.  After several 

rigorous rounds of competition, Franklin HS and Reseda HS were among the top 24 teams that advanced to the 

final round in Washington, D.C.  This is the second year in a row that Franklin HS competed and represented 

LAUSD at the National Competition.  The students from the Franklin HS team are:  Jasmine Cao, Alvir De la 

Cruz, Patricia Hernandez, Jenny Huang, Jasmine Talavera and William Wong.  The students from Reseda 

HS are:  Shadman Alamgi, Indrpeet Blg, Grantland Hall, Ivan Marroquin, Jeromy Miller and Gerardo 

Moran.  Congratulations to Franklin High School Principal Joseph Nacorda and Reseda High School Principal 

Michael Summe for their teams’ accomplishment! 
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INDUCTION DIRECTOR OF THE  

LOS ANGELES URBAN TEACHER RESIDENCY  
 

The Los Angeles Urban Teacher Residency (LAUTR), located in the Center for Collaborative Education’s Los 

Angeles Office, is seeking an Induction Director. This position will be responsible for overall design of the 

induction period for new teachers in their first year, as part of a team to successfully support the Los Angeles 

Urban Teacher Residency.  Responsibilities will include the following: 
 

 Collaborate with California State University, Los Angeles, Community Partners (Alliance for Better 

Communities, Families in Schools and CARECEN) and LAUSD to develop and implement the LAUTR 

curriculum, projects and experiences during the induction period for new teachers. 

 Work with LAUSD Human Resources Office on obtaining placements for all LAUTR graduates 

 Conduct observations and provide feedback to first-year LAUTR teachers. 

 

Qualifications 

 Minimum five years of classroom experience as a teacher in an urban public school  

 Experience leading schoolwide reform efforts 

 Knowledge and understanding of theory and practice of school reform and instruction, curriculum and 

assessment 

 Knowledge and experience as a Mentor Teacher, Support Provider and/or BTSA Induction 

 

For a complete job description, please visit www.ccebos.org. Interested applicants should send a cover letter and 

resume to W. Willis at wwillis@ccebos.org. This position is open until filled.  

 

IN MEMORIAM  

 

La Verne Fisher, former AP,SSS, at Hollywood High School, retired from the District on August 20, 2007, and 

passed away on April 8, 2012. 
 

 

UPCOMING EVENTS 
 

EVENT DATE CONTACT 

ACSA Administrators of the Year Awards 

Banquet 

May 3, 2012 

5:00 – 8:00 p.m. 

Barbara Friedrich, bfriedri@lausd.net  

California Day of the Teacher May 9, 2012 Statewide celebration since 1982 patterned after El 

Día del Maestro in Mexico. 

Education Support Professionals Week May 13-19, 2012  

Alliance of Asian Pacific Educators 

Scholarship Dinner 

May, 16, 2012 

5:00 p.m. 

Dean Tagawa, dtagawa@lausd.net or 323.223.2277 

Association of Jewish Educators Scholarship 

Brunch 

May 20, 2012 

11:00 a.m. 

Maralyn Soifer, mps1907@lausd.net or 

818.903.6640 

AALA Scholarship and Community Awards 

Banquet 

May 23, 2012 

5:30 p.m. 

Gema Pivaral, gpivaral@aala.us or 213.484.2226 

Council of Mexican American Educators 

Scholarship Awards 

May 31, 2012 Miguel Campa, mcamp13@lausd.net  

 

 

http://www.lautr.org/
http://www.ccebos.org/
mailto:wwillis@ccebos.org
mailto:bfriedri@lausd.net
mailto:dtagawa@lausd.net
mailto:mps1907@lausd.net
mailto:gpivaral@aala.us
mailto:mcamp13@lausd.net
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POSITIONS AVAILABLE  
 

Minimum Qualifications: Candidates are responsible for making sure all the District requirements have been met. Please do 

not contact AALA for information regarding positions; use the contact phone number provided in the announcement or go to 

http://certificated.lausd.k12.ca.us/admin_vacancies.  
 

CERTIFICATED POSITIONS 
 

PRINCIPAL, ELEMENTARY 

Lucille Roybal-Allard Elementary School (LD6), MST 40G, E Basis.  For information and application 

procedures contact Jose Hernandez, Principal Leader, at 323.568.8500.  Filing deadline is Friday, May 4, 2012. 
 

South Region Elementary School #11 (LD7),  MST 41G, E Basis.  For information and application procedures 

contact Robin Benton, Principal Leader, at 323.242.1300.  Filing deadline is 5:00 p.m., Wednesday, May 9, 2012. 
 

South Region Elementary School #12 (LD7), MST 41G, E Basis.  For information and application procedures 

contact Francisco Gonzalez, Principal Leader, at 323.242.1316.  Filing deadline is 5:00 p.m., Friday, May 11, 

2012. 
 
 

PRINCIPAL, SECONDARY 
 

Crenshaw High School (LD3), MST 45G, E Basis. For information and application procedures contact Dr. 

Donna Muncey, Chief of Intensive Support and Intervention, at 213.241.7000.  Filing deadline is 5:00 p.m., 

Wednesday, May 23, 2012. 
   

 

PRINCIPAL, SECONDARY SMALL SCHOOLS 

Academies of Education and Empowerment, at Carson HS (LD8), MST 40G, Temporary Adviser, E Basis. 

For information and application procedures contact Veronica Aragon, Principal Leader, at 310.354.3400.  Filing 

deadline is 5:00 p.m., Thursday, May 10, 2012. 
 

Walnut Park Middle School (LD6), MST 39G, Temporary Adviser, E Basis.  For information and application 

procedures contact Barbara Gee, Interim Principal, Walnut Park MS, c/o Local District 6 at 323.568.8500.  Filing 

deadline is 5:00 p.m., Friday, May 4, 2012. 

 

INSTRUCTIONAL SPECIALIST 

Burroughs Middle School (LD3), MST 39G, Temporary Adviser, B Basis.  For information and application 

procedures contact Dr. Margaret Kim, Principal Leader, at 310.914.2106. Filing deadline is 5:00 p.m., Friday, 

May 11, 2012. 
 

PREVIOUSLY ANNOUNCED POSITIONS 

POSITION LOCATION CONTACT DEADLINE 

PRINCIPAL—K-12,  

MST 42G, E Basis 

Harry Bridges Span 

School (LD8) 

Christine Cassidy, Principal 

Leader, 310.354.3400 

3:00 p.m. 

Friday, April 27, 2012 

PRINCIPAL, Elementary, 

MST 40G, D Basis  

CRES #22 ES  

(LD 3) 

Renee Robinson, Principal 

Leader, 310.914.2100  

5:00 p.m. 

Tuesday,  May 1, 2012 

INSTRUCTIONAL SPECIALIST, 

MST 40G, B Basis 

South East High 

School (LD6) 

Jose Hernandez, Principal 

Leader, 323.568.8500 

5:00 p.m. 

Friday, May 4, 2012 

DIRECTOR, Early Childhood 

Education (2 positions) 

Approval of this 

position is pending 

final allocation of 

District funds. 

Via e-mail, 

adminexam@lausd.net 

 

EXTENDED TO 

5:00 p.m. 

Friday, May 4, 2012 

http://certificated.lausd.k12.ca.us/admin_vacancies
mailto:adminexam@lausd.net
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