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UPDATE  
www.aalausd.com 

Week of May 28, 2012                  
 

A – G:  FAILING TO PLAN IS PLANNING TO FAIL 

 

Now that the LAUSD Board of Education has passed the motion requiring that all students (starting with 

the freshman class of 2012-2013) pass a mandatory A-G college preparatory curriculum in order to 

receive a high school diploma, have Board Members really given any thought as to what happens next?  

While this is certainly an ambitious and laudable goal, it is going to take much more than the strike of 

President Mónica García’s gavel or a tweet from Superintendent Deasy to make it successful.  AALA 

sent a letter to Board Members prior to the vote which asked that they delay action on the motion to 

allow for proper planning and funding.  Successful implementation of the A-G vision requires solid 

processes, procedures, budgets, strategies and supports.  However, the Board majority ignored AALA’s 

recommendation and passed the motion with none of this in place.    

 

Those who deal with students and parents on a daily basis were bewildered by the lack of forethought as 

to the implementation of this requirement and the impact it will have on the local school site.  The 

elephant in the room which LAUSD Board Members refuse to acknowledge is carrying a sign asking 

basic questions, ―Where is the budget?  How can this be done when resources are being reduced?‖  The 

first page article of Update on May 14 was titled ―A-G Requirement:  An End with Limited Means.‖  

With the release of the Governor’s May Budget Revision, we could change that title to ―An End with No 

Means.‖   Tantamount to the budget issue is the lack of identified support for students and staff as they 

embark on this journey.   

 

The Daily Breeze newspaper published an editorial (brought to our attention by former Superintendent 

William Johnston) with the heading Higher bar may leave many behind—too few can meet current 

LAUSD standards (May 20, 2012), in which the wisdom of this new requirement is questioned.  The 

editorial points out that in the class of 2011 only 21% of the students received a D or higher in A-G 

courses.  Has any thought been given to these questions, ―How many students will the District lose due to 

the A-G mandate?  What academic supports and interventions are in place to insure that the drop-out rate 

does not increase?  What professional development is planned for administrators and teachers?  Where 

are the funds needed to expand the curriculum and the facilities to include all students in the more 

rigorous classes?‖   

 

Aside from the major issue of funding, additional issues must be addressed and included in a successful 

implementation plan: 

 Mechanisms to insure all students are ready for the A-G curriculum when they reach the 9
th

 grade 

 Adequate counseling and guidance support for students 

 Summer school and adult school opportunities to make up classes or take electives 

 Support for English Learners 

 Accommodations for individuals with disabilities 

 Provision of auxiliary hours to those high schools that need assistance in providing enough 

sections of the appropriate courses 

http://www.aalausd.com/
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 Potential loss of teachers and administrators due to the reduction in credits required for graduation 

 Cross level professional development, coaching and mentoring between middle and high school 

teachers 

 Scheduled intervals for evaluation of student progress 

 Career options for students who choose not to go to college (everyone cannot be admitted nor is able 

to  afford the tuition and related costs) 

 Strengthening LAUSD relationships with community colleges 

 Career/vocational training 

 Recruiting of more lab science, foreign language and higher math teachers 

 Increased number of specialty classrooms (i.e., science and technology labs)  

 Communication vehicle for regular parental notification and involvement 

   

Raising expectations for our students by increasing graduation requirements is commendable and necessary.  

However, as the old adage says—failing to plan is planning to fail.  The District must develop a realistic 

timeline, with annual benchmarks and adequate preparation to make the mandatory A-G curriculum an 

attainable goal for graduation. 

 

MEASURING PRINCIPAL EFFECTIVENESS  

 

The results of a study recently published by the American Institutes for Research (AIR) indicate that the 

second most influential school-level factor on student achievement, after teaching quality, is the quality of the 

leadership—the principal.  There are approximately 90,000 public school principals impacting 3.4 million 

teachers and 55 million Pre-K-12 students in the United States.  Yet, two key findings of the study are that 

principals’ voices are being left out of education reform discussions and, in many cases, principals are being 

evaluated primarily on student achievement gains. 

 

As the work of the principal has changed drastically in the last century, national discussion is finally being 

held on the development of tools to measure the effectiveness of principals in their new roles.  In fact, 

legislation has even been drafted in the California Legislature regarding principal evaluation, SB 1292, Liu.  

The bill, sponsored by ACSA, attempts to place into statute definitions of characteristics that make for an 

effective principal.  Currently, most principal evaluation tools are based on teacher evaluation systems that 

don’t really capture the full work of the principal.   

 

The AIR study, entitled The Ripple Effect—A Synthesis of Research on Principal Influence to Inform 

Performance Evaluation Design, suggests that new methods should focus on principal effectiveness from 

both a practice and an impact perspective.  The practice perspective focuses on the principal’s knowledge, 

skills and practices; while the impact perspective focuses on student participation and achievement. We know 

that the principal’s job has become more demanding, moving from the traditional authoritarian school 

manager to an instructional leader ―who shares decision making with teachers and actively facilitates 

professional communities of reflective practitioners.‖ Measuring the quality of this work is complex, 

requiring multiple measures and cannot overly rely on student test scores.  Nevertheless, federal statutes 

require principals and teachers to be evaluated on test scores.  How many AALA members have found 

themselves sitting in their Stull final evaluation meeting being rated primarily on how many points their API 

has risen?  Hopefully, there is movement away from this trend.  This study provides a new framework for 

principal evaluation and is worthy of more discussion and review.  You may access the full study at 

www.air.org/reports&products. 

A – G (Cont.) 

http://www.air.org/reports&products


 

A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

 

 

3 

 

HEALTH BENEFITS FAQ  
 

Topic:  Kaiser’s Report on Chronic Diseases:  Focus on Obesity 
 

At the May Health Benefits Committee meeting, a team from Kaiser presented a report on chronic 

medical conditions that have been diagnosed in LAUSD members.  This FAQ addresses some key 

findings, but focuses mainly on obesity, since obesity increases the risk of a number of other chronic 

health conditions, the most common being hypertension, adverse lipid concentrations and Type 2 

diabetes.  Recent reports label obesity as a growing ―epidemic.‖      
 

How many LAUSD employees and retirees are enrolled in Kaiser?  

As of January 2012, Kaiser subscribers include 29,636 active employees and 14,289 retirees. Counting 

dependents, the total number of members covered by the District’s Kaiser HMO totals 95,243.   
 

How do LAUSD Kaiser Plan members compare to national norms for chronic diseases?  

Kaiser’s report compares LAUSD members with Kaiser’s entire membership of 8.6 million members in 9 

states.  Generally, healthy trends show increased use of preventive services, fewer people smoking and 

drops in the risk of cancer diagnosis and death from cancer.  Unhealthy trends show obesity and diabetes 

on the rise.  Where available, this FAQ will show national norms from the National Institutes of Health 

(NIH) or the Centers of Disease Control (CDC). 
 

What is the obesity rate among LAUSD Kaiser adult members? 

Kaiser uses body mass index (BMI), which measures body fat based on height and weight that applies to 

adult men and women. According to the report for active members, 34.3% of active members are 

overweight, with BMIs between 25.0 and 29.9, and 38.6% are obese, with BMIs at or above 30.0.  For 

retirees over 65 and their dependents over 21, 35.9% are overweight and 35.2% are obese.  A CDC report 

issued in January 2012 shows the national average obesity rate of adults is 35.7%. 
 

Does the Kaiser report show high obesity rate for children, as well? 

The report indicates that 38.52% of LAUSD dependent children are overweight or obese.  The CDC 

reports a 16.9% obesity (BMI ≥30.0) rate among U.S. children between the ages of 2 and 19 years.  

According to the NIH, overweight children are more likely to be overweight or obese as adults.  

Moreover, obese children are now developing health problems previously only seen in adults.  
 

My BMI is in the normal range, but I feel I carry too much fat, especially around my waist.  Are 

there other indicators for obesity-related risks?  

Yes, BMI is just one measure of the potential health risks of being overweight or obese. The National 

Heart, Lung and Blood Institute recommends looking at two other predictors—an individual's waist 

circumference, since abdominal fat leads to obesity-related diseases, and other risk factors, such as high 

blood pressure or physical inactivity. 
 

What does Kaiser offer to help members manage their weight? 

Kaiser offers a number of tools and programs for weight management.  Members can access online tools 

that include a BMI calculator, podcasts, weight management programs and the 10,000 Steps® walking 

program.  Kaiser also offers healthy living classes and members get preferred rates at most fitness clubs.  

Go to www.kp.org and click on Health and Wellness for more information. 

   

Next week, AALA will feature Kaiser’s report about other chronic conditions. 

http://www.kp.org/
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REPRESENTATIVE ASSEMBLY HIGHLIGHTS—MAY 17, 2012  
 

Following is a summary of the fourth and final AALA Representative Assembly meeting of the 2011-2012 

school year.  Complete agendas and minutes are posted on the AALA website. 

 

President’s Report: 

1. AALA Legal Costs:  The Doe v. Deasy lawsuit, in which AALA is an interested party, has been 

costly.  The hearing is scheduled for June 5, 2012.  

2. State of the District Budget:  The Governor’s May Budget Revision was disappointing. 

3. APEIS Eligibility List:  Eight names remain on the list, which is good for another year. 

4. Early Childhood Education:  Currently, 85 centers are to remain open; 25 are to close. 

5. Adult Education:  The District expects to fund 10 service centers staffed by 10 adult education 

principals, 10 APOs and 10 APACs.  If bargaining units agree to furlough days, additional 

positions could be added.  AALA has not seen a written plan. 

6. Negotiations:  See Update, week of May 21, 2012, for details. 

The Superintendent reversed his decision to change A Basis personnel to E Basis.  We believe 

that the change would not have saved much money and could have caused major payroll issues.  

The Superintendent indicated he would impose parking fees on Beaudry Building personnel.  

AALA fought Superintendent Cortines’ attempt to charge such fees and won.  We view this as 

a negotiable item. 

7. LOOC (Local Options Oversight Committee):  The committee provides training, support and 

mediation for school teams involved in Public School Choice, as spelled out in UTLA’s and 

AALA’s respective MOUs.  AALA’s MOU provides parity with UTLA and the District.  We will 

have one or two committee members funded by the District.  The position is currently being 

flown. 

8. Ballot Initiatives:  Two (the Governor’s and Molly Munger’s) will be on the November 2012 

ballot.  Both need a simple majority to pass.  AALA’s PAC has not studied the initiatives, so we 

have not taken a position on them so far. 

 

New Business:  AALA’s Events Calendar for 2012-2013 was reviewed. 

 

Old Business:  Noticed Motions 

1. The Elementary Department moved that the Administrative Certification (for the file reviews) be 

modified to ―I have reviewed the personnel files and to the best of my knowledge, they are 

complete.‖ (Motion Passed) 

2. The Elementary administrators moved that AALA advocate for one single school plan every three 

years which is all-inclusive (safety, attendance, T.I.C., positive behavior support plan).  (Motion 

Passed) 

 

Department Reports:   

Dr. Angel Barrett will continue as Elementary Vice President until June 30, 2012.  Director 

Joan Blair will be the Acting Vice President from July 1 until October 4, 2012, when the new 

Vice President will be selected during the caucus meeting.  Director Ken Urbina will join the 

negotiating team. 

 

Next Representative Assembly Meeting:  Thursday October 4, 2012 
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MORE CALSTRS FAQS  

 
1. What is the minimum age for retirement?   

Fifty-five (55) years of age with at least 5 years of service credit (vested) or younger with 30 years of 

service credit.  
 

2. What is the formula to determine the amount of my retirement income?   
Service Credit x Age Factor x Final Compensation.  The product of these three will equal the gross 

amount of your monthly retirement benefit.  Federal and state taxes are deducted from this amount. 
 

3. What is service credit?   
The amount of time (accumulated in years) working (earning creditable compensation) in a public 

school in California, pre-K through community college, and making contributions to the CalSTRS 

Defined Benefit Program. 
 

4. Why is the amount of my service credit different from the years I have been working in public 

education?   
Your service credit is based on the amount of time that you have been making monthly contributions 

to CalSTRS.  If you taught in another state, taught part time or were a substitute, you may not have 

been paying into STRS. 
 

5. How can I increase my service credit?   
Service credit can be increased by redepositing funds that were withdrawn, working longer, 

purchasing additional service credit and adding in unused illness at the time of retirement. 
 

6. What is Age Factor?   
A number that is based on your age on the last day of the month in which your retirement is effective. 
 

7. How can I increase my age factor?   
Age factor can only be increased by the 30-year career bonus (if under 63) or having more birthdays. 
 

8. What is Final Compensation?   
It is the average annual earnable compensation during a specified period of CalSTRS covered 

employment.  If you have less than 25 years of service credit at the time of retirement, your final 

compensation is based on the three highest consecutive years of salary.  (Exception:  If you received a 

salary reduction [furlough days] due to a reduction in school funds, CalSTRS my use your three 

highest nonconsecutive school years).  If you have 25 or more years of service credit, it is based on 

your single highest year, whenever it occurred (not necessarily your last year). 
 

9. What happens to my unused illness and vacation hours when I retire?   
Your unused sick time gets added to your total service credit, day for day.  For example, if you have 

160 unused illness hours, it will convert (at retirement) to 20 full days or almost another month of 

service credit.  After retirement, the District will pay you a lump sum for any unused vacation time. 
 

10. What is a California registered domestic partner?   
A registered domestic partner has many of the same rights and responsibilities as a spouse under 

California law, including laws concerning community property, child custody and support and access 

to family court for the dissolution of a partnership.  To register a domestic partnership with the 

California Secretary of State’s office, you and your partner must be of the same sex, or if you and 

your partner are of opposite sexes, one of you must be at least 62 years old. 
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SCHOOLS UNDER STRESS  

 

A survey of California’s thirty largest school districts indicates that they are facing multiple stresses that 

threaten their ability to provide quality educational programs.  EdSource conducted three surveys of these 

districts, which total nearly 2 million students, during 2011 and 2012.  The major findings of the report, 

Schools Under Stress:  Pressures Mount on California’s Largest School Districts, were: 

 The number of school counselors has declined by 20 percent across all thirty districts 

 Over ten of the thirty districts laid off more than 2000 classroom teachers this year 

 Twenty-six of the districts are serving more free and reduced-priced meals; a six percent increase 

since 2007-2008 

 Over half of the districts are experiencing declining enrollment, resulting in less funding 

 Sixteen of the districts had 30 or more students in their K-3 grades 

 Forty percent of the districts have fewer than 180 days in their instructional calendar 

 Nearly all of the districts have more students living in poverty than before the recession 

 Every district is dealing with high levels of unemployment in their parent communities 

 

Although this study only included large districts, a recent survey from the state Legislative Analyst’s 

office showed similar conditions in school districts of all sizes across the state.  The complete study can 

be found at http://www.edsource.org/pub_cat.html . 
 

 

 

 

RESIGNATION AND RETIREMENT DATES FOR  

CERTIFICATED ADMINISTRATORS 
 

Listed below are the earliest possible resignation and retirement dates for certificated administrators who 

plan on retiring at the end of this school year.  Members should contact a CalSTRS benefits counselor at 

800.228.5453 for further advice.   

 

Basis Work Calendar Resignation and Retirement dates 

B Basis  Traditional  As early as June 28 and 29 respectively 

B Basis  Balanced Traditional As early as June 28 and 29 respectively 

B Basis  Early Start  As early as June 11 and 12 respectively 

E Basis Traditional As early as June 28 and 29 respectively 

E Basis Balanced Traditional As early as June 29 and 30 respectively 

E Basis  Early Start  As early as June 19 and 20 respectively 

D Basis Traditional As early as June 28 and 29 respectively 

A Basis  General Calendar Traditional As early as June 29 and 30 respectively 

 

 

 

 

 

http://www.edsource.org/pub_cat.html
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UPCOMING EVENTS  
 

EVENT DATE CONTACT 

CMAA Scholarship Awards May 31, 2012 

5:30 p.m. 

Miguel Campa, mcamp13@lausd.net 

COBA Annual Black Child 

Conference and Scholarship Luncheon  

June 2, 2012 

7:00 a.m. 

Sharon Brown, slb8612@lausd.net or 

Simone Charles, simone.charles@lausd.net 

Women Educators Installation and 

Scholarship Awards Brunch 

June 10, 2012 

11:00 a.m. 

Mariza Albers, 818.631.0386 or 

mariza.albers@lausd.net 

Women in Educational Leadership 

Spring Brunch 

June 16, 2012 

9:00 a.m. 

Penny Sommers, 323.270.2420 or 

penny.sommers@lausd.net  

Suzanne Russo Retirement Reception and 

Dinner at Shanghai Reds 

June 3, 2012 

5:00 p.m. 

Lori Bennett, 310.832.6446 

Sherry Rubalcava Retirement Event at 

Regency West 

June 8, 2012 

5:00 p.m. 

Christina Elliot, 562.756.5552 or 

keepbelieving@gmail.com 

Bob and Sue Spears Retirement Luncheon 

at Sheraton Hotel 

June 24, 2012 

11:30 a.m. 

Diane Klewitz, 818.984.1441 or 

klewitzx2@sbcglobal.net  

 

TIER II in THAILAND 

FOR SCHOOL ADMINISTRATORS 
 

CA Professional Administrative Services Credential (Tier II) 

In collaboration with University of California, Irvine (UCI) 
 

Chiang Mai, Thailand: July 18-27, 2012 

Cost:  $3,675 (includes international program fee, Tier II tuition, flight & hotel-approx.)  

WEBSITE:  http://leadership-innovation.org  
 

Join our 9th year of this popular, well-respected INTERNATIONAL program—with over 130 alumni!   

The program supports completion of ALL Tier II requirements. 

Where will you be in July 2012? 

JOIN US IN CHIANG MAI… 

 

MASTER SCHEDULING WORKSHOP  
 
 

 Learn key elements in school schedule building, including decision making, scheduling logic, analysis 

procedures and practical time-saving techniques 

 Explore teaming, block scheduling, extended period scheduling and small learning communities 

 Exchange ideas, discuss problems and solutions while developing new master scheduling skills 
 

June 2, 2012—Only $50 

Phillips Graduate Institute - 19900 Plummer St., Chatsworth, CA 91311 

8:00-8:25 a.m. Registration/Coffee  

8:30 a.m. – 2:00 p.m. Workshop (bring your lunch) 
 

For flyer and application form click on: http://www.aala.us/docs/2012/05/Phillips-Graduate-Institue2.pdf.  

For more information contact Alan Scher at ascher@pgi.edu or 818.633.4165; to register contact Jocceline 

Hernandez at jhernandez@pgi.edu. 

mailto:mcamp13@lausd.net
mailto:slb8612@lausd.net
mailto:simone.charles@lausd.net
mailto:mariza.albers@lausd.net
mailto:penny.sommers@lausd.net
mailto:keepbelieving@gmail.com
mailto:klewitzx2@sbcglobal.net
http://leadership-innovation.org/
http://www.aala.us/docs/2012/05/Phillips-Graduate-Institue2.pdf
mailto:ascher@pgi.edu
mailto:jhernandez@pgi.edu
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POSITIONS AVAILABLE  
 

Minimum Qualifications: Candidates are responsible for making sure all the District requirements have been met. 
Please do not contact AALA for information regarding positions; use the contact phone number provided in the 

announcement or go to http://certificated.lausd.k12.ca.us/admin_vacancies.  

 

CERTIFICATED POSITIONS 
 

DIRECTOR 

K-12 Curriculum and Instruction, Office of Curriculum, Instruction and School Support, MST 45G, 

Temporary Adviser, E Basis.  For information and application procedures call 213.241.6886.  Filing deadline is 

5:00 p.m., Friday, June 1, 2012. 
 

Multilingual and Multicultural Education (Pre-K-12 EL Program), Office of Curriculum, Instruction and 

School Support, MST 45G, Temporary Adviser, E Basis.  For information and application procedures call 

213.241.6886.  Filing deadline is 5:00 p.m., Friday, June 1, 2012. 

 

COORDINATOR 

K-12 Arts, Office of Curriculum, Instruction and School Support, MST 41G, Temporary Adviser, B Basis.  

For information and application procedures call 213.241.6886.  Filing deadline is 5:00 p.m., Friday, June 1, 2012. 
 

 
 

Represents the Best in Supplemental Educational Services for Our Students 
 

Nationally recognized program that has been endorsed by former LAUSD  

Superintendent Ramon Cortines.  Our SES program will help students and raise your API. 

 

For more information contact A.J. Duffy at 213.880.3993 or duffmanandcarol@verizon.net 

 

 

 

http://certificated.lausd.k12.ca.us/admin_vacancies
mailto:duffmanandcarol@verizon.net
http://www.academicadvantage.com/
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COORDINATOR 

Central K-12 Counseling, Office of Curriculum, Instruction and School Support, MST 41G, Temporary 

Adviser, E Basis.  For information and application procedures call 213.241.6886.  Filing deadline is 5:00 p.m., 

Thursday, June 7, 2012. 
 

Local Educational Service Center,  K-12 School Counseling, Office of Curriculum, Instruction and School 

Support, 2 positions, MST 41G, Temporary Adviser, E Basis.  For information and application procedures call 

213.241.6886.  Filing deadline is 5:00 p.m., Thursday, June 7, 2012. 

 

SPECIALIST 

Charter Schools, MST 39G, Temporary Adviser, E Basis.  For information and application procedures contact 

Aaron Eairleywine, Central Business Adviser, at 213.241.0383.  Filing deadline is 5:00 p.m., Monday, June 4, 

2012. 
 

K-12 English Learner Programs, Office of Curriculum, Instruction and School Support, MST 38G (subject 

to change pending outcome of a position study), Temporary Adviser, B Basis.  For information and application 

procedures call 213.241.6886.  Filing deadline is 5:00 p.m., Friday, June 8, 2012. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

POSITION LOCATION CONTACT DEADLINE 

INSTRUCTIONAL DIRECTOR 

MST 45G, E Basis  

(2 positions) 

Intensive Support and 

Innovation Center 

213.241.6886 5:00 p.m. 

Tuesday 

May 29, 2012 

LOCAL OPTIONS OVERSIGHT 

COMMITTEE MEMBER (AALA) 

MST 45G, E Basis 

(1 or 2 positions) 

Local Schools 

Stabilization & 

Empowerment Initiative 

Marilyn Fuller, Principal 

HR Specialist, 

213.241.5621 

5:00 p.m. 

Friday 

May 25, 2012 

COORDINATOR, SECONDARY 

LITERACY/ELA 

MST 41G, B Basis (multiple positions) 

Local Educational 

Service Centers 

213.241.6886 5:00 p.m. 

Friday 

May 25, 2012 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

South Region ES #9 

(LD6) 

Natividad Rozsa, 

Principal Leader, 

323.568.8500 

5:00 p.m. 

Thursday 

May 31, 2012 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

South Region ES #10 

(LD7) 

Rosalinda Lugo, Principal 

Leader, 323.242.1316 

5:00 p.m. 

Thursday 

May 31, 2012 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Valley Region ES #13 

(LD1) 

Marla Mondheim, 

Principal Leader, 

818.654.3600 

5:00 p.m. 

Wednesday 

May 30, 2012 

PRINCIPAL, SECONDARY SMALL 

SCHOOLS 

MST 40G, E Basis 

Marquez HS, School of 

Social Justice (LD6) 

Natividad Rozsa, 

Principal Leader, 

323.568.8500 

5:00 p.m. 

Friday 

June 1, 2012 

INSTRUCTIONAL SPECIALIST 

MST 40G, E Basis 

(4 positions) 

Millikan MS, Science 

Academy & Performing 

Arts Magnet (LD2) 

Jose Rodriguez, Principal 

Leader, 818.252.5400 

5:00 p.m. 

Wednesday 

May 30, 2012 

COORDINATOR, Secondary 

Mathematics 

MST 41G, B Basis (2 positions) 

Office of Curriculum, 

Instruction & Support 

213.241.6886 5:00 p.m. 

Thursday 

May 24, 2012 

COORDINATOR, Secondary Science  

MST 41G, B Basis  

(2 positions) 

Office of Curriculum, 

Instruction & Support 

213.241.6886 5:00 p.m. 

Thursday 

May 24, 2012 
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COORDINATOR, Uniform Complaint 

Procedures 

MST 39G, E Basis 

Educational Equity 

Compliance Office 

Charlotte Sewell,  

Administrative 

Coordinator, 213.241.2018 

5:00 p.m. 

Friday 

May 25, 2012 

INSTRUCTIONAL SPECIALIST 

MST 39G, B Basis 

 

Los Angeles Academy 

MS (LD5) 

Jesus Angulo, Principal 

Leader, 323.224.3173 

5:00 p.m. 

Thursday 

May 31, 2012 

INSTRUCTIONAL SPECIALIST  

MST 40G, B Basis  

(2 positions) 

Grant HS  

(LD2) 

Jose Rodriguez, Principal 

Leader, 818.252.5400 

5:00 p.m. 

Thursday  

May 31, 2012 

INSTRUCTIONAL SPECIALIST  

$69,740-$86,653, B Basis 

Mendez LC  

(Partnership LA) 

213.201.2000 5:00 p.m. 

Friday 

May 25, 2012 

PERSONNEL FIELD SPECIALIST 

MST 38G, E Basis  

(3 positions) 

Certificated Placement 

& Assignments Unit 

Marjorie Josaphat, 

Director, 213.241.4163 

5:00 p.m. 

Friday 

May 25, 2012 

SPECIALIST, COMPLIANCE 

MST 37G, A Basis 

 

Federal & State 

Education Programs 

Branch 

Debbie Ernst, Director, 

213.241.6990 

5:00 p.m. 

Thursday 

May 31, 2012 

SPECIALIST, ENGLISH LEARNER 

COMPLIANCE 

MST 38G, B Basis (2 positions) 

Office of Curriculum, 

Instruction & Support 

213.241.6886 5:00 p.m. 

Tuesday 

May 29, 2012 

SPECIALIST, STANDARD ENGLISH 

LEARNER (SEL) 

MST 38G, B Basis 

Office of Curriculum, 

Instruction & Support 

213.241.6886 5:00 p.m. 

Friday 

May 25, 2012 

SPECIALIST, INSTRUCTIONAL 

TECHNOLOGY 

MST 38G, B Basis 

Office of Curriculum, 

Instruction & Support 

213.241.6886 5:00 p.m. 

Tuesday 

May 29, 2012 

SPECIALIST, SECONDARY 

LITERACY/ELA 

MST 38G, B Basis 

Office of Curriculum, 

Instruction & Support 

213.241.6886 5:00 p.m. 

Friday 

May 25, 2012 

SPECIALIST 

MST 38G, B Basis  

(3 positions) 

Special Education 

Compliance Support & 

Monitoring 

Sharyn Howell, Executive 

Director, 213.241.6701 

5:00 p.m. 

Friday 

May 25, 2012 

SPECIALIST 

MST 37G, E Basis  

(5 positions) 

Teacher Quality and 

Staffing 

Maria Salazar, Specialist,  

213.241.6820 

5:00 p.m. 

Friday 

May 25, 2012 

 


