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Week of June 18, 2012                  
 

DOE VS. DEASY LAWSUIT: 

JUDGE PRESERVES MEMBERS’ COLLECTIVE BARGAINING RIGHTS 
 

AALA thanks Attorney Jonathan J. Mott of Parker & Covert LLP for providing this article. 
 

On June 12, 2012, a hearing was held in Los Angeles Superior Court on the Doe v. Deasy case 

concerning certificated evaluation, which has been pending since November 2011.  To recap, unnamed 

students and parents sued LAUSD, Dr. Deasy and the Board members to have the court set aside the 

portions of the collective bargaining agreements regarding evaluation and impose new requirements for 

Stull Act evaluations without bargaining.  AALA was granted the right to appear in the case as an 

interested party. 
 

Judge James Chalfant ruled that the District’s current certificated evaluations do not comply with Stull 

in the area of including pupil progress toward state and District standards as a factor in the 

evaluations.  Judge Chalfant refused to set aside the collective bargaining agreements or order any 

specific methods to comply with Stull requirements for the evaluation process as demanded by the 

petitioners.  He stated that implementation of changes is a matter within the District’s discretion and is 

therefore subject to bargaining.  The Judge also rejected efforts by LAUSD’s lawyer to make the 

implementation of evaluation changes, utilizing academic growth over time (AGT) or other methods, a 

nonnegotiable item.  AALA has offered for several months to bargain on the evaluation process, with no 

response from LAUSD.  Now that the judge has ruled, we will continue our efforts to bargain over any 

changes to the evaluation process.  The next hearing in court is set for July 24 to finalize the Judge’s 

order and set a date for LAUSD to explain what it will do to comply.  

 

HEALTH BENEFITS FOR DACE EMPLOYEES   
 

AALA wishes to thank Vivian Ekchian, Chief Human Resources Officer, for her prompt response to this 

critical issue.   
 

The District is working to create a streamlined Adult Education program.  In the meantime, Adult 

Education employees laid off effective June 30, 2012, will be immediately processed as substitute 

employees and assigned such status as of July 1, 2012 (unless an opt out is requested by the 

employee).  Adult Education employees currently enrolled in health benefits will suffer no break in their 

health benefits through the end of August 2012.  Thereafter, eligibility for these benefits will be 

determined in accordance with collective bargaining provisions.  This window of continued benefits 

coverage should allow the time requested for employees to make final decisions in regards to their 

retirement or plans for continued employment. 

 

PARCEL TAX REMOVED FROM BALLOT 
 

On Tuesday, June 12, 2012, the Board of Education voted unanimously and without comment to remove 

the parcel tax from the November 2012 ballot.  We understand that the reason was to avoid conflicting 

with the Governor’s tax initiative. 

http://www.aalausd.com/
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CALSTRS RETIREES  
 

Many AALA retirees recently received letters from CalSTRS regarding their benefit allowances and 

called AALA expressing their concern.  We have received the following statement from V. Luis 

Buendia, Deputy Controller, on behalf of Megan Reilly, Chief Financial Officer: 

 

The Los Angeles Unified School District has been working closely with CalSTRS staff to reconcile 

employee creditable earnings and service credit reporting issues.  Retiree accounts have now 

been fully adjusted.  On June 8, 2012, CalSTRS sent out letters to affected AALA and UTLA 

District members who retired between January 2007 and the end of December 2011.  This letter 

provides retirees with information regarding changes to their specific benefit allowances.  

Retirees may call CalSTRS directly at 800.228.5453 to learn more about benefit allowance 

account adjustments.  If retirees have questions about contributions and earnings reported to 

CalSTRS, please call the LAUSD Employee Service Center at 213.241.6670. 

 

COMMENCEMENT ACTIVITIES  
 

Legal Brief 
 

As we near the close of the school year, schools will celebrate with culmination and graduation activities. 

Please refer to Reference Guide No. 1303, Commencement Guidelines, for policies and procedures 

regarding commencement activities.  The following are some key points to keep in mind: 
 

 Be sure to notify any families of students who have not met the requirements to participate in the 

culmination or graduation ceremony and/or related activities. Criteria and notice requirements are 

outlined in Reference Guide No. 1303. 
 

 If you have a student who wishes to appeal a grade, please follow Bulletin No. 1926.1, Request to 

Change a Pupil’s Grade.  Appeal forms and response forms are included in the bulletin.  
 

 Grad Nite activities are not sponsored by the District.  These activities are typically sponsored by 

the PTA, PTO, booster club or other approved parent group or organization.  Information 

distributed about Grad Nite should be clearly issued from the sponsoring organization, not the 

school.  School administrators should ensure that families understand this is not a school-

sponsored activity by officially notifying parents.  The “unauthorized field trip” template letters 

in Reference Guide No. 2110.0, Field Trip Handbook, can be used for this notification.  The 

template letters are found in Attachments A through C.   
 

 Travel companies often contact students regarding class trips.  These trips, which typically take 

place during the summer, are not school-sponsored or District-sponsored even if a District 

employee participates as a private citizen.  Similar to Grad Nite activities, school administrators 

should ensure that families understand this is not school-sponsored.  Again, the unauthorized field 

trip template letter in the Field Trip Handbook may be used to notify families. 
 

This LAUSD Legal Brief is for information only and does not constitute legal advice.  Please 

contact the Office of the General Counsel to determine how this information may apply to your 

school's specific facts and circumstances. 
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HEALTH BENEFITS FAQ  
 

Topic:  HIPAA and Your Health Information Privacy  

 

How are my medical records protected in my District-provided health plans?   

The HIPAA Privacy Rule provides federal protections for personal health information held by health 

plans, health care providers and others.  HIPAA is the acronym for the Health Insurance Portability and 

Accountability Act that was passed by Congress in 1996.  This act requires the protection and 

confidential handling of protected health information.  It also mandates industry-wide standards for 

health care information used in electronic billing and other processes. 

 

What information is protected? 

Protected information includes what your doctors, nurses, and other health care providers put in your 

medical record, including conversations your doctor has about your care or treatment with nurses and 

others.  Protected information also includes records about you kept in your health insurer’s computer 

system, including billing information by providers.  HIPPA also provides health plan members the ability 

to transfer and continue health insurance coverage in case of job loss (COBRA coverage), change of 

marital status, dependent status change and others.   

 

Who must follow these laws? 

Everyone with access to information about you and your health plans must follow these laws.  For 

District plans, this includes the District, your health plan providers, District insurance consultants and 

organizations, like the Health Benefits Committee (HBC).  The HBC members often receive protected 

information and must follow HIPPA rules.   

 

How is this information protected?  
Safeguards are required, such as who can view and access your health information, limits on uses and 

disclosure and training for employees on how to protect your health information.  Health insurers utilize 

secure e-mail, with encryption, to exchange information.  Commercial e-mail providers like Yahoo, 

Hotmail and even LAUSDnet are not “secure.”  

 

When I call, e-mail or fax AALA about a problem with my medical treatment or medical coverage, 

is this information covered under HIPPA?      

Yes, AALA protects information we receive from you.  AALA will never disclose your private 

information (name, address, employee number) and medical information in any unprotected e-mail 

communications.  AALA employees are aware of and follow HIPPA rules.   

 

Are there circumstances where the Privacy Rule isn’t required? 

HIPAA does not prevent your supervisor, human resources worker or others from asking you for a 

doctor’s note or other information about your health if your employer needs the information to administer 

sick leave, workers’ compensation, wellness programs or health insurance.  

 

For more information about HIPAA, visit www.hhs.gov/ocr/privacy/hipaa/understanding/index.html. 

 

 

 

http://www.hhs.gov/ocr/privacy/hipaa/understanding/index.html
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ADMINISTRATIVE WORKLOAD SURVEY RESULTS  
 

AALA wishes to thank Julie Plaisance-Buchanan, Kenneth Seals, Phu Tranchi and William Walton for 

their work on this project.  We also appreciate the invaluable assistance Dr. Lillian Utsumi provided the 

team. 

 

In collaboration with AALA, a cohort of doctoral students from the UCLA Education Leadership 

Program recently conducted a research project focused on administrative workloads.  This was in 

response to President Judith Perez’s commitment to improving the working conditions of AALA 

members and her efforts to build upon the information AALA had already gathered from members.  

Working conditions have consistently been recurring issues for school-site administrators.   As we are all 

aware, the current economic crisis has resulted in significant reductions in resources available to school 

districts.  LAUSD has shortened the school year, decreased the number of assistant principals, raised 

class sizes, reduced classified support staff, yet has continued to increase achievement standards and 

performance expectations of its administrators and teachers.  For purposes of the project, research 

questions were formulated to study the working conditions of LAUSD elementary principals.   

Elementary principals were targeted based upon the loss of their assistant principals as a result of the 

budget cuts and the impact these cuts have had on their administrative workloads.   

 

The team constructed a survey related to the principal’s ability to do his/her job over the last three years.  

Thirteen essential job functions are listed on the elementary principal job description and these were used 

to shape the survey.  The survey was sent to 443 elementary principals via e-mail with a link to Survey 

Monkey.  Two hundred forty-four principals answered the first two questions and 93 (21%) completed 

the entire questionnaire which consisted of four more questions that had multiple parts.  Not surprisingly, 

key findings were that principals are working longer hours and are faced with increasing demands with 

less support.  All of this negatively affects their well-being.  More key findings follow: 
 

 66% reported working more than 51 hours per week; 88% reported they are working more hours 

than three years ago. 

 15% found the workload to be fair. 

 Principals believe their accomplishment of the essential job functions is inhibited by other duties, 

such as district demands/reports; the employee file project;  supervision of students before and 

after school and during lunch; unnecessary and redundant meetings; buildings and grounds work; 

clerical tasks, etc.  

 Most respondents had a generally frustrated and demoralized tone and believed the amount of 

work required of them negatively affected their physical and mental health and relationship with 

family. 

 There are fewer personnel, but additional responsibilities; office staff has been changed and/or 

reduced and replaced with less effective staff.  
 

The Action Research Team summarized, “Conditions have deteriorated significantly over the past three 

years and LAUSD must realize the costs to its employees,” and made some recommendations for 

possible AALA action, such as balanced workloads, reduction or elimination of nonessential tasks and 

the thoughtful reassignment of personnel. 
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ADMINISTRATIVE WORKLOAD (Cont.) 

 

The concluding paragraph of the report states the following: 

Perhaps, the key question raised by this study is:  How do work and workloads shift in light of 

personnel reductions?  Principals report that despite losing personnel in the face of budget cuts, 

workloads increase causing tremendous stress with negative consequences for their physical and 

mental health and straining family relationships.  Principals seem willing to take on the 

accumulating tasks set before them, but at what cost?  The District must acknowledge the long-

term effects as budget cuts continue to take their toll.  The potential two-pronged effect increasing 

attrition while disincentivizing promising new teacher leaders from making the transition to 

administration will have greater costs down the line.  Especially in light of the upcoming reforms 

for sub-office reductions, the District must be cognizant of further increases in responsibilities 

that will result in greater strain on the system.  AALA has a significant task in attempting to 

temper the demands of the District with the needs of its members, but with the great confidence of 

its membership, AALA leadership seems poised to strike that balance and improve working 

conditions for its principals. 

 

STUDENT DISCIPLINE—PENDING LEGISLATION  
 

Lawmakers in California have taken an interest in school suspension and expulsion policies after the U.S. 

Department of Education released a report indicating that nearly 770,000 suspensions were recorded in 

the state in 2009-2010.  The report also found that black students across the nation were far more likely 

to be suspended than any other group.  There are currently FIVE bills that should bear watching, 

according to School Innovations and Advocacy’s website, which is a popular resource for 

superintendents and school management staff. 
 

 SB 1235 (Steinberg, D-Sacramento) would impose limits on the use of suspensions beginning in 

the school year 2013-2014.  It requires any school that has suspended more than 25% of its 

enrollment (or 25% of any subgroup) to implement positive behavior interventions to address the 

site’s environment.  The percentage requiring this response would decrease by one with each 

ensuing school year until it reaches 15%. (Passed by Senate, in Assembly) 

 AB 1729 (Ammiano, D-San Francisco) calls for alternatives to suspension and expulsion and 

requires the documentation of their use.  It also requires the use of parent conferences and 

referrals to counselors or school psychologists to address the misbehavior. (Passed by Assembly, 

in Senate) 

 AB 1732 (Campos, D-San Jose) adds the Facebook “burn page,” social media posts and false 

profiles to the list of offenses eligible  for suspension or expulsion.  (Passed by Assembly, in 

Senate)   

 AB 2032 (Mendoza, D-Artesia) applies to charter schools and would require them to specify the 

acts which cause suspension of enrolled students.  Charter schools would also have to specify 

their procedures on the use of suspensions and expulsions.  (Still in Assembly committee) 

 AB 2242 (Dickinson, D-Sacramento) addresses what the author considers the “over use” of 

suspensions for minor offenses.  The bill would limit incidents of “willful defiance” to in-school 

suspensions with appropriate instruction.  (Passed by Assembly, in Senate) 

 



 

A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

 

 

6 

 

ADMINISTRATIVE SERVICES CREDENTIAL  
 

Cal State L.A. offers a high quality authentic assessment program to obtain a California Clear Administrative 

Services (Tier-2) Credential in just one quarter.  Candidates only need to attend several 2-hour sessions in 

April and May 2013, to make presentations.  We’re now accepting applications for spring 2013.  The 

application submission deadline is August 1, 2012.  An information meeting is scheduled as follows: 

Date:  July 11, 2012 (Wednesday) 

Time:  3:00-4:00 p.m. 

Location: King Hall C2096A, CSULA 
 

Visit http://www.calstatela.edu/academic/edad/admission.php for more information and application materials 

or call the office at 323.343.4330 or e-mail Dr. Lori Kim at Lkim@calstatela.edu. 

 
USC’S NEWEST DEGREE—M.E. IN SCHOOL LEADERSHIP  

 

AALA members play a vital role in fostering future leadership for our schools.  As an avenue for teachers, 

counselors and other educational professionals, USC is now offering a Master of Education (M.E.) in School 

Leadership online!  Designed for working professionals, this program provides the skills and knowledge 

needed to assume leadership roles in K-12 education.   
 

Please encourage strong candidates to visit our website and attend an upcoming online information session on 

June 14 or June 15.  Applications for fall 2012 will be accepted until August 1. E-mail rossier.info@usc.edu 

or call 213.740.0224.   

 

URBAN SCHOOL LEADERS 

 SUMMER MASTER SCHEDULE INSTITUTE 
 

California State University, Dominguez Hills, LAUSD and AALA invite you to apply for an excellent 

professional development opportunity, the Master Schedule Institute, in which you will learn how to build a 

master program specifically designed for high school and/or middle school under the direction of an 

experienced school-site administrator.  The Institute is a hybrid seminar, beginning on Thursday, July 12, 

2012, consisting of five face-to-face course sessions and four online sessions.  Applications are currently 

being accepted through the deadline date of Friday, June 22, 2012. 

 Questions?  Contact Judy Radeke at jaradeke@csudh.edu or 310.243.3524   

 For details and application go to:   https://eadcsudh.box.com/s/6890fbd296f92bd55e12 

 

IMPORTANT NOTICE FOR ENROLLING IN  

GROUP LONG TERM CARE INSURANCE PLAN 

 

As part of your retirement, you may want to consider protecting yourself against the burden of long term care 

with a group LTC insurance plan. The cost of long term care could run into hundreds of thousands of dollars 

and affect the retirement funds you have worked so hard to accumulate during your lifetime. If you have any 

questions or want an enrollment packet, please call Specialists in Long Term Care Insurance Services, Inc. at 

1.800.764.6585 or e-mail at info@siltc.com. If you would like to access the information online, please go to 

the following website: www.siltc.com/aala. 

http://www.calstatela.edu/academic/edad/admission.php
mailto:Lkim@calstatela.edu
http://rossier.usc.edu/academic/masters/school-leadership/
mailto:June%2014
http://uscge.askadmissions.net/Portal/EI/ViewDetails?gid=623577326c631606db4fe8b5ecbeb0f5b1122b
mailto:rossier.info@usc.edu
mailto:jaradeke@csudh.edu
https://eadcsudh.box.com/s/6890fbd296f92bd55e12
mailto:info@siltc.com
http://www.siltc.com/aala
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IN MEMORIAM  

 
 

MICHAEL REED—Pre-K-12 History/Social Science Specialist in the Office of Curriculum, Instruction 

and School Support,  passed away on Wednesday, June 6, 2012.  A memorial service will be held on 

Saturday, June 23, 2012, at 12:00 p.m., at Barnsdall Art Park, 4800 Hollywood Blvd., Los Angeles, CA 

90027.  Condolences, memories and expressions of sympathy may be posted online at: 

http://obits.dignitymemorial.com/dignity-memorial/obituary.aspx?n=Michael-

Reed&lc=2241&pid=157964943&mid=5131152&locale=en-US 

 

 

 

UPCOMING EVENTS  
 

EVENT DATE CONTACT 

Women in Educational Leadership 

Spring Brunch 

June 16, 2012 

9:00 a.m. 

Penny Sommers, 323.270.2420 or 

penny.sommers@lausd.net  

Jill Frieze’s Retirement Dinner at 

Boccaccio’s Restaurant 

June 21, 2012 

6:30 p.m. 

Karen Jaeger, 818.346.4388 

Dr. Donna Zero’s Retirement 

Celebration at BJ’s Restaurant 

June 22, 2012 

6:00 p.m. 

Jennifer Phelps-Kosoy, 

jmkosoy@aol.com  

Beverly Utley’s Retirement Dinner at 

Proud Bird Restaurant 

June 22, 2012 

6:00 p.m. 

Olivia Holmes, 

oliviaholmes88@yahoo.com 

Jane Sierra’s Retirement Party at 

Knollwood Country Club 

June 23, 2012 

1:00 p.m. 

Dana Carter, dcarter@lausd.net  

Judy Schear’s Retirement Celebration 

at Sagebrush Cantina 

June 24, 2012 

11:00 a.m. 

Claudia Ruiz, cruiz20@lausd.net or 

818.340.6677 

Bob and Sue Spears’ Retirement 

Luncheon at Sheraton Hotel 

June 24, 2012 

11:30 a.m. 

Diane Klewitz, 818.984.1441 or 

klewitzx2@sbcglobal.net  

Leah Perrotti’s Retirement Brunch 

and Prestidigitation at the Magic Castle 

June 24, 2012 

11:00 a.m. 

Estela Moreno-Lee, 818.314.7797 

Superintendent’s Opening Meeting at 

Washington HS 

August 9, 2012 Superintendent’s Office, 213.241.7000 

Mike Shannon’s Retirement 

Celebration at Ports O’Call Restaurant 

August 18, 2012 

12:00 p.m. 

Dale Reinert, dale.reinert@lausd.net 

Maxine Hammond’s Retirement 

Event at DoubleTree Hotel 

September 30, 2012 

11:30 a.m. 

Jesus Bastidas, 323.732.0153 

 

 

 

 

 

http://obits.dignitymemorial.com/dignity-memorial/obituary.aspx?n=Michael-Reed&lc=2241&pid=157964943&mid=5131152&locale=en-US
http://obits.dignitymemorial.com/dignity-memorial/obituary.aspx?n=Michael-Reed&lc=2241&pid=157964943&mid=5131152&locale=en-US
mailto:penny.sommers@lausd.net
mailto:jmkosoy@aol.com
mailto:dcarter@lausd.net
mailto:cruiz20@lausd.net
mailto:klewitzx2@sbcglobal.net
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POSITIONS AVAILABLE  
 

Minimum Qualifications: Candidates are responsible for making sure all the District requirements have 

been met. Please do not contact AALA for information regarding positions; use the contact phone 

number provided in the announcement or go to http://certificated.lausd.k12.ca.us/admin_vacancies.  

 

CERTIFICATED POSITIONS  
 

DIRECTOR 

Organizational Change Management/Communications Team, IT Infrastructure Capital Projects, 

Information Technology Branch, Temporary Adviser, MST 45G, A Basis.  For information and 

application procedures call Dr. James Alther, Chief Technology Director, 213.241.1802.  Filing 

deadline is 5:00 p.m., Monday, June 25, 2012.  

 

DIRECTOR, PSYCHOLOGICAL SERVICES 

Division of Special Education, Temporary Adviser, MST 44G, A Basis.  For information and 

application procedures call Sharyn Howell, 213.241.6718.  Filing deadline is 5:00 p.m., Tuesday, June 

26, 2012.  

  

COORDINATOR, INTEGRATED LIBRARY AND TEXTBOOK SUPPORT SERVICES 

Office of Curriculum, Instruction and School Support, Temporary Adviser, MST 43G, E Basis.  

For information and application procedures call 213.241.6886.  Filing deadline is 5:00 p.m., Monday, 

June 25, 2012.  

 

COORDINATOR, CERTIFICATED PERFORMANCE EVALUATION SUPPORT 

Human Resources Division, Temporary Adviser, MST 43G, A Basis.  For information and 

application procedures call Sue Spears, Director, at 213.241.5484.  Filing deadline is 5:00 p.m., Friday, 

June 29, 2012.  

 

PRINCIPAL, ELEMENTARY 

Wisdom Elementary School (LD7), MST 42G, E Basis.  For information and application procedures 

call Rosalinda Lugo, Principal Leader, 323.242.1300.  Filing deadline is 12:00 p.m., Friday, June 22, 

2012.  
 

Nestle Elementary School (LD1), MST 41G, D Basis.  For information and application procedures call 

Byron Maltez at 818.654.3656.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.  
 

Serrania Elementary School (LD1), MST 40G, D Basis.  For information and application procedures 

call Byron Maltez at 818.654.3656.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.  
 

Shirley Elementary School (LD1), MST 41G, E Basis.  For information and application procedures 

call Byron Maltez at 818.654.3656.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.  
 

Virginia Road Elementary School (LD3), MST 40G, E Basis.  For information and application 

procedures call Cheryl Hildreth at 818.654.3673.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.  

 

http://certificated.lausd.k12.ca.us/admin_vacancies


 

A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

 

 

9 

 

PRINCIPAL, ELEMENTARY (Cont.) 
 

Selma Elementary School (LD4), MST 40G, E Basis.  For information and application procedures call 

Cheryl Hildreth at 818.654.3673.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.  

 

PRINCIPAL, SECONDARY SMALL SCHOOLS 

Biotech Health Academy at Sylmar High School (LD1), Temporary Adviser, MST 40G, E Basis.  

For information and application procedures call George Bartleson, Director, 213.241.7000.  Filing 

deadline is 5:00 p.m., Friday, June 22, 2012.  

 

Civitas School of Leadership at Roybal Learning Center (LD4), Temporary Adviser, MST 40G, E 

Basis.  For information and application procedures call Shannon Corbett, Principal Leader, 

213.241.0132.  Filing deadline is 5:00 p.m., Monday, June 25, 2012.  

 

Academic Leadership Community at Miguel Contreras Learning Complex (LD4), Temporary 

Adviser, MST 40G, E Basis.  For information and application procedures call Shannon Corbett, 

Principal Leader, 213.241.0132.  Filing deadline is 5:00 p.m., Monday, June 25, 2012.  

 

Leadership in Entertainment & Media Arts at Lincoln High School (LD5), Temporary Adviser, 

MST 40G, E Basis.  For information and application procedures call Ada Snethen Stevens at 

213.241.8370.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.  

 

ELA Renaissance Academy at Torres High School (LD5), Temporary Adviser, MST 40G, E Basis.  

For information and application procedures call Ada Snethen Stevens at 213.241.8370.  Filing deadline 

is 5:00 p.m., Thursday, June 28, 2012.  

 

PRINCIPAL, SECONDARY 

Canoga Park High School (LD1), MST 45G, E Basis.  For information and application procedures call 

Byron Maltez at 818.654.3656.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.   

 

Valley Academy Arts High School (LD1), MST 45G, E Basis.  For information and application 

procedures call Byron Maltez at 818.654.3656.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.   

 

Sylmar High School (LD2), MST 46G, E Basis.  For information and application procedures e-mail 

Dr. Angel Barrett at abarr5@lausd.net.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.   

 

Palms Middle School (LD3), MST 44G, D Basis.  For information and application procedures call 

Cheryl Hildreth at 818.654.3673.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.   

 

Fairfax High School (LD4), MST 46G, E Basis.  For information and application procedures call 

Cheryl Hildreth at 818.654.3673.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.   

 

Franklin High School (LD4), MST 46G, E Basis.  For information and application procedures e-mail 

Dr. Angel Barrett at abarr5@lausd.net.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.   

 

Hollywood High School (LD4), MST 45G, E Basis.  For information and application procedures call 

Cheryl Hildreth at 818.654.3673.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.   

mailto:abarr5@lausd.net
mailto:abarr5@lausd.net
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PRINCIPAL, SECONDARY (Cont.) 
 

Nightingale Middle School (LD5), MST 45G, E Basis.  For information and application procedures 

call Raul Correa at 323.224.3100.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.   
 

Fremont High School (LD7), MST 47G, E Basis.  For information and application procedures e-mail 

Dr. Angel Barrett at abarr5@lausd.net.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.   
 

Curtiss Middle School (SBM/LD8), MST 44G, E Basis.  For information and application procedures 

call Veronica Aragon at 310.354.3400.  Filing deadline is 5:00 p.m., Thursday, June 28, 2012.   

 

SPECIALIST, SPEECH AND LANGUAGE PROGRAM 

Division of Special Education, Temporary Adviser, MST 38G, B Basis.  For information and 

application procedures call Elaine Shackelford, Coordinator, 213.241.6200.  Filing deadline is 5:00 

p.m., Wednesday, June 27, 2012.  

 

SPECIALIST, LEAST RESTRICTIVE ENVIRONMENT 

Division of Special Education, Temporary Adviser, MST 38G, B Basis (2 positions).  For 

information and application procedures call Sharyn Howell, 213.241.6718.  Filing deadline is 5:00 p.m., 

Wednesday, June 27, 2012.  

 

PREVIOUSLY ANNOUNCED POSITIONS 

 

POSITION LOCATION CONTACT DEADLINE 

INSTRUCTIONAL DIRECTOR 

MST 45G, E Basis 

Local Educational 

Service Center 

213.241.6886 Until Filled 

PRINCIPAL, SECONDARY  

$125,034 - $150,984  

Santee Education 

Complex (Partnership 

LA) 

Christina L. Greenberg,  

510.250.7994 or 

info@redwoodcircle.org 

Until Filled 

PRINCIPAL, SECONDARY SMALL 

SCHOOLS 

MST 40G, E Basis 

Augustus Hawkins 

HS, Community 

Health Advocates 

School (LD7) 

George Bartleson, 

Director, 213.241.7000 

EXTENDED 

5:00 p.m. 

Friday 

June 15, 2012 

PRINCIPAL, SECONDARY SMALL 

SCHOOLS 

MST 40G, E Basis 

Hilda Solis Learning 

Academy School of 

Technology, Business 

and Education (LD5) 

Jesus Angulo, Principal 

Leader,  323.224.3173 

5:00 p.m. 

Friday 

June 15, 2012 

PRINCIPAL, SECONDARY SMALL 

SCHOOLS 

MST 40G, E Basis 

South Region HS #12, 

Multilingual Arts & 

Sciences HS (LD7) 

George Bartleson, 

Director, 213.241.7000 

5:00 p.m. 

Monday 

June 18, 2012 

PRINCIPAL, SECONDARY SMALL 

SCHOOLS 

MST 40G, E Basis 

Sonia Sotomayor 

Learning Academies 

ArtLab HS (LD4) 

Dr. Annick Draghi, 

Principal Leader, 

213.241.0112 

5:00 p.m. 

Friday 

June 22, 2012 

PRINCIPAL, ELEMENTARY 

MST 40G, D Basis 

Justice Elementary 

School (LD1) 

Susan Klein, Principal 

Leader,  818.654.3600 

5:00 p.m., Friday  

June 22, 2012 

mailto:abarr5@lausd.net
mailto:info@redwoodcircle.org
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PRINCIPAL, ELEMENTARY 

MST 40G, D Basis 

Woodlake Elementary 

School  (LD1) 

Susan Klein, Principal 

Leader,  818.654.3600 

5:00 p.m. Friday  

June 22, 2012 

PRINCIPAL, ELEMENTARY 

MST 40G, D Basis 

Sherman Oaks Charter 

Elementary School 

(LD2) 

Jack Bagwell, Principal 

Leader, 818.252.5404 

5:00 p.m. 

Friday 

June 15, 2012 

PRINCIPAL, ELEMENTARY 

MST 40G, D Basis 

Open Magnet Charter 

Elementary School 

(LD3) 

Renée Robinson, 

Principal Leader, 

310.914.2100 

EXTENDED TO 

5:00 p.m., Friday  

June 15, 2012 

PRINCIPAL, ELEMENTARY 

$103,373 - $126,474 

Sunrise Elementary 

School (Partnership 

LA) 

Christina L. Greenberg,  

510.250.7994 or 

info@redwoodcircle.org 

Until Filled 

*OPERATIONS DIRECTOR 

MST 40G, E Basis 

Roosevelt HS 

(Partnership LA) 

www.partnershipla.org/ 

careers  

5:00 p.m., Friday 

June 23, 2012 or 

Until Filled 

COORDINATOR, EMERGENCY 

SERVICES 

MST 40G, E Basis    

Office of School 

Operations 

Zsuzsanna Vincze, 

Director, 213.241.5337 

5:00 p.m. 

Wednesday 

June 20, 2012 

COORDINATOR, CENTRAL K-12 

COUNSELING 

MST 41G, E Basis 

 

Office of Curriculum, 

Instruction and School 

Support 

213.241.6886 EXTENDED TO 

5:00 p.m. 

Monday 

June 18, 2012 

COORDINATOR, LOCAL 

EDUCATIONAL SERVICE 

CENTER, K-12 SCHOOL 

COUNSELING 

MST 41G, E Basis (2 positions) 

Office of Curriculum, 

Instruction and School 

Support 

213.241.6886 EXTENDED TO 

5:00 p.m. 

Monday 

June 18, 2012 

COORDINATOR, SECONDARY 

OPTIONS PROGRAMS 

MST 43G, E Basis  

Office of Curriculum, 

Instruction and School 

Support 

213.241.6886 5:00 p.m. 

Friday 

June 15, 2012 

INSTRUCTIONAL SPECIALIST 

$75,502 - $94,043, 221 days 

Gompers Middle 

School (Partnership 

LA) 

213.201.2000, ext. 221, 

www.partnershipla.org/ 

careers 

June 22, 2012  

or 

Until Filled 

INSTRUCTIONAL SPECIALIST 

$69,470 - $86,653, 221 days 

Mendez Learning 

Center (Partnership 

LA) 

213.201.2000, ext. 238, 

or www.partershipla.org/ 

careers 

Until Filled 

SPECIALIST, SPEECH AND 

LANGUAGE PROGRAM 

MST 38G, B Basis 

Division of Special 

Education 

Elaine Shackelford, 

Coordinator, 

213.241.6200 

5:00 p.m. 

Tuesday 

June 19, 2012 

*HUMAN RESOURCES AND 

RECRUITING MANAGER 

Partnership LA www.partnershipla.org/ 

careers  

Until Filled 

 

*NOTE:  We are providing information about these positions as a courtesy to our members.  Although 

they are being nationally advertised by the Partnership, they have not been approved by the District. 

mailto:info@redwoodcircle.org
http://www.partnershipla.org/%20careers
http://www.partnershipla.org/%20careers
http://www.partnershipla.org/%20careers
http://www.partnershipla.org/%20careers
http://www.partershipla.org/%20careers
http://www.partershipla.org/%20careers
http://www.partnershipla.org/%20careers
http://www.partnershipla.org/%20careers

