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Week of July 23, 2012 
 

WHEN TO CALL AALA  

 

Administrators solve hundreds of problems every day. Inevitably, questions arise that require immediate 

answers or action. Yet AALA members may be reluctant to call their direct supervisors for information 

or clarification because they are concerned about appearing not to have all the answers—especially this 

year with such a change in personnel at all levels of the District. Sometimes AALA members do ask for 

information but receive inadequate responses, no answer at all or actual misinformation. There are other 

situations when administrators need confidential advice, professional support or a good listener to 

provide feedback. Here is where AALA can help. We treat all calls from AALA members as 

confidential. We take no action unless authorized by the member in question. While we are happy to 

respond to our members’ concerns of all kinds, members should contact us as soon as possible when: 

 

1. You are asked to attend a meeting that could lead to discipline. 

2. You are not satisfied that you have received information from a supervisor that is accurate and/or   

appropriate. 

3. A question arises related to an AALA-LAUSD contract matter. 

4. You have called a supervisor who has not responded within 24 hours, or you receive an     

answering machine message during work hours. 

5. You believe your due process rights have been violated. 

6. An AALA-represented position has been filled without prior advertisement. 

7. You have been directed to act in a matter that you believe to be inappropriate. 

8. You believe you have been publicly reprimanded. 

9. You believe you have been the victim of retaliation. 

10. You are eligible to be regularized, as a principal, but the District has not informed you of its  

decision. 

11. You believe you have been subjected to disparate treatment. 

12. You receive a directive from a staff member as opposed to a line supervisor. 

13. You wish to seek advice confidentially about an issue as opposed to speaking with your 

supervisor. 

14. You have a question or concern and don’t know whom to call. 

 

AALA’s phone number is 213.484.2226.  The link to AALA’s website is www.aalausd.com.  Following 

are AALA staff members’ e-mail addresses: 

 

Dr. Judith Perez  jperez@lausd.net 

Dan Isaacs   disaacs@aala.us 

Charlotte Lerchenmuller clerch@aala.us 

Steve Quon   squon@aala.us 

 

 

http://www.aalausd.com/
http://www.aalausd.com/
mailto:jperez@lausd.net
mailto:disaacs@aala.us
mailto:clerch@aala.us
mailto:squon@aala.us
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AALA’S CERTIFICATED FURLOUGH AGREEMENT AMENDED  

 
Michelle King, Senior Deputy Superintendent, School Operations, has prepared a new memo, 2012-

2013 Implementation of Furlough Days (July 13, 2012), which includes important updated information 

for both certificated and classified employees. AALA negotiated a modification to our certificated 

members’ agreement which provides for school-based administrators to take their final three furlough 

days of the school year on the last three days of their respective Basis.  
 

1. School-based administrators on B and D Basis will serve their June furlough days on June 10, 11 

and 12, 2013, instead of on June 3, 4 and 5, 2013. 
 

2. School-based administrators on E Basis will serve their June furlough days on June 18, 19 and 

20, 2013, instead of on June 3, 4 and 5, 2013. 
 

 

3. Those AALA-represented administrators assigned to B, D or E Basis on calendars other than 

single track will have their final three furlough days moved to the end of their Basis. 

 
A LETTER FROM BOARD MEMBER STEVE ZIMMER  

 

In addition to attending LAUSD Board of Education meetings, AALA leaders meet regularly with 

individual Board members and their representatives to maintain open communication, address important 

issues and promote the interests of our members.  While we may not agree with every Board member on 

every decision, we believe it is essential to make clear where we stand and understand their point of 

view, as well.   

 

Board member Steve Zimmer, who represents District 4, has met with us on numerous occasions to 

discuss his priorities and ours.  While some of these meetings have included passionate discussion, we 

have found Mr. Zimmer to care deeply about students and District employees.  We count him as a 

friend.   

 

To read a letter he recently wrote to AALA, please follow this link:  

http://www.aala.us/docs/2012/07/Summer-2012-message-from-Board-Member-Steve-Zimmer1.docx 

 

 
 

SAVE THE DATE! 

AALA’S ANNUAL FALL RECEPTION – Honoring AALA MEMBERS 

                   INVITED GUESTS INCLUDE:  ALL ACTIVE and ALUMNI AALA MEMBERS, 

         CLASSIFIED ADMINISTRATORS, SUPERINTENDENT DEASY and BOARD MEMBERS 

THURSDAY, SEPTEMBER 6, 2012, 4:30 – 7:30 p.m. 

THE CENTER AT CATHEDRAL PLAZA 

 

http://www.aala.us/docs/2012/07/Summer-2012-message-from-Board-Member-Steve-Zimmer1.docx
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HEALTH BENEFITS FAQ  

    

Topic:  New Sunscreen Standards will Protect Against Skin Cancer! 

 

Why are sunscreen products being regulated by the FDA? 
 

The FDA has determined that sufficient information is now available to address ultraviolet A (UVA) 

radiation, which contributes to skin cancer and early skin aging.  Prior rules on sunscreens dealt 

primarily with ultraviolet B (UVB) radiation, which offered protection against sunburn.  The agency 

wants to ensure that consumers have the information they need to choose the right sun protection for 

themselves and their families.   

 

What are the new Federal Drug Administration (FDA) standards for sunscreens?  
 

Under the new regulations, all sunscreen products must protect against both UVA and UVB radiation.  

Sunscreens must pass the FDA’s broad spectrum test and be labeled with the words “broad spectrum” 

and “SPF 15” (or higher) on the front of the product.  Broad spectrum refers to protection against both 

UVA and UVB radiation.  Sunscreen labels will also no longer be able to claim the product as 

“waterproof,” “sweatproof,” or “sunblock,” because these claims overstate their effectiveness.  Instead, 

“water resistance” may be indicated for either 40 or 80 minutes.  Additionally, sunscreens will not be 

able to claim sun protection for more than two hours or a higher SPF value than “50+.”  With the new 

regulations setting in, sunscreen manufacturers have begun slashing prices on their high SPF products.    
 

Are current sunscreens still safe and effective? What about those that say “broad spectrum” on 

the label?  

According to the FDA, the risk of not using sunscreen is much greater than any potential risk posed by 

sunscreen ingredients.   Many sunscreens available today are labeled “broad spectrum,” and have 

varying levels of UVA radiation protection. However, until products pass the FDA’s “Broad Spectrum” 

test, there’s no guarantee of protection against UVA rays.  To avert a shortage this summer, the June 18, 

2012, compliance date has been delayed until December 17, 2012.  
 

Will the new FDA rules apply to cosmetics and moisturizers containing sunscreen?  

Yes. All products that claim to provide Broad Spectrum SPF protection are regulated as sunscreen drug 

products. Therefore, the rules that apply to sunscreen drug products also apply to cosmetics and  

moisturizers labeled with SPF values. 
 

Where can I find more information about the new sunscreen rules? 
 

 To read the latest article about the new rules, read FDA Sheds Light on Sunscreens at: 

http://www.fda.gov/forconsumers/consumerupdates/ucm258416.htm.  

 To learn more about skin cancer awareness, go to: http://www.cdc.gov/Features/SkinCancer/.  

 For information on what school administrators can do, go to: 

http://www.cdc.gov/cancer/skin/pdf/sunsafety_v0908.pdf.  

 
  

 

http://www.fda.gov/forconsumers/consumerupdates/ucm258416.htm
http://www.cdc.gov/Features/SkinCancer/
http://www.cdc.gov/cancer/skin/pdf/sunsafety_v0908.pdf
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WHEN OPENING SCHOOL: 

TASKS FOR THE ADMINISTRATIVE TEAM 

 
The useful suggestions listed below will assist in ensuring a smooth and organized school opening. The checklist 

is organized in priority order to help new administrators prioritize key long-term and short-term responsibilities. 

Some suggestions are elementary specific, and some are secondary specific, but most are applicable at all schools. 

While the list is extensive, it is not meant to be complete. Again, the good judgment of the principal can never be 

underestimated. 

 

1. Send an opening letter to staff members welcoming them back to school, introducing yourself and apprising 

them of important information, new staff members, etc. 
 

2. Send a letter to parents welcoming them back to school and informing them of pertinent information for the 

opening of school, including registration procedures, emergency information and orientation meetings for 

new students. 
 

3. Verify that all staff positions are filled. 
 

4. Verify there are sufficient supplies, instructional materials and textbooks. Be familiar with procedures for 

delivering, requesting and requisitioning supplies and equipment. 
 

5. Provide an updated staff handbook or opening folder for each staff member. The following is suggested 

content: 

 
Policies and Procedures for Staff: 

 

___Hours 

___Sign-in cards 

___Absence; leaves of absence 

___Beginning of the year procedures; end of the year procedures 

___School map 

___Substitute information folder 

___Instructions for opening day/week attendance recording 

___Child Abuse reporting/Sexual Harassment/Bias Motivated incidents 

___Health procedures and Health Office referrals; Blood Borne Pathogen Procedures, etc. 

___Emergency procedures 

___Staff notification of use of pesticides 

___Faculty mailboxes 

___Faculty meetings 

___School security 

___Lesson planning 

___Daily or weekly bulletin 

___Field trip requests 

___Use of school telephone 

___Photocopying materials 

___Supply room 

___Other policies, procedures that staff should know 
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WHEN OPENING A SCHOOL (Cont.) 
 

Policies and Procedures for Students: 
 

___School discipline policy/school standards, including procedures for referral 

___Student accidents and injuries 

___Cafeteria 

___After-school activities and schedules 

___Homework policy 

___Student use of restrooms 

___Other policies, procedures that students should know 
 

6. Prepare an information bulletin for parents. The following is suggested content: 
 

___School hours and schedules 

___Lunch and breakfast programs and appropriate forms 

___Youth Services program 

___Safety and emergency procedures 

___Parent/Guardian notification of pesticide use 

___Procedures following absence or tardiness 

___Picking up students during the school day 

___Special programs and school events 

___Itinerant services 

___Volunteer programs and requirements 

___Parent education 

___Parent conferences 

___Parent leadership groups 

___Policy for bicycle riding to and from school/staff, parent, student parking/location of buses 

___Policy for taking books home 

___When and how Parent Student Handbook will be distributed 

___School dress code/uniform policy 

___Student behavior expectations 

___Homework policy 

___Other policies, procedures that parents should know 
 

7. Verify that the office staff has the following procedures/systems in place: 
 

___Registering and assigning new students to classes 

___Admission and enrollment requirements (original birth certificate, immunization records, verification of 

       address, etc.) 

___Permit policy 

___Health requirements 

___Cumulative Records 

___Attendance tracking 

___Absence procedures 

___Releasing students during school day/emergency card information 

___Emergency cards for students and staff 

___Visitors Policy 

___Checking out keys 

___Room equipment inventory 

___Processing of mail 
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LAUSD MIDDLE SCHOOLS COMPETE 

IN ORANGE COUNTY ACADEMIC PENTATHLON 

 

LAUSD’s Beyond the Bell Branch sponsored the participation of eight LAUSD middle schools in the Orange 

County Department of Education’s (OCDE) Academic Pentathlon.  The Pentathlon is an exciting five-event 

competition (math, science, language & literature, social science, essay) for sixth, seventh, and eighth graders. 

The program was started in 1964 to encourage and reward academic excellence, determination and teamwork for 

middle school students.  Participation is open to public and private schools from throughout Southern California. 
 

The Pentathlon teams from LAUSD’s participating middle schools combined to win 253 individual awards and 26 

team awards.  Among the awards won are the following:  Mulholland Middle School – 1
st
 Place in 8

th
 grade 

“Super Quiz” and 1
st
 Place “Overall Team” category for Division 3 and South Gate Middle School – 1

st
 Place in 

7
th
 grade “Super Quiz” for Division 3.   

 

Congratulations to the following participating middle schools, principals and teacher/coaches: 
 

School                 Principal   Teacher/Coach  

Adams MS    Evelyn Wesley               James Midge 

Curtiss MS    Kenneth Keener  Mary Lynn Daly 

Marina Del Rey MS   Dr. Miranda Ra’oof  Ellen Harrison 

Mulholland MS                Dr. John White  Michelle Sawyers 

Northridge MS                Dr. Deborah Wiltz  Melanie Badge 

Porter MS     Robert Marks                           David Kwon/Christine Lam 

South Gate MS                Musetta Malone  David Bueno-Hill 

Young Oak Kim Academy  Ed Colacion   Brian Mitchell 
 

Alvaro Cortes, Director, and Kathy Smith and Pete Anderson, Pentathlon coordinators, Beyond the Bell 

Branch, are to be commended for providing this outstanding academic program for middle school students.  For 

more information about the program, contact Kathy or Pete at 213.241.7900. 

 

UPCOMING EVENTS  

 

EVENT DATE CONTACT 

Brona Levin’s Retirement Celebration at 

Porter Valley Country Club 

July 28, 2012 

11:00 a.m. 

Rita Morrow, 818.654.5029 

Nancy Cohen’s Retirement Luncheon at 

Café Bizou Restaurant 

July 28, 2012 

11:30 a.m. 

Terry Fields, 323.464.5052 

Organization President’s Breakfast at 

Taix French Restaurant 

August 1, 2012 

7:30 a.m. 

Gema Pivaral, AALA Office,  

213.484.2226 or gpivaral@aala.us 

Cynthia Tollette’s Retirement Celebration 

at Maggiano’s Little Italy 

August 5, 2012 

11:00 a.m. 

Stephanie Lewis, liasmom06@gmail.com  

Superintendent’s Opening Meeting at 

Washington Preparatory HS 

August 9, 2012 

7:30 – 10:30 a.m. 

Superintendent’s Office, 213.241.7000 

Mike Shannon’s Retirement Celebration 

at Ports O’Call Restaurant 

August 18, 2012 

12:00 p.m. 

Dale Reinert, dale.reinert@lausd.net  

Maxine Hammond’s Retirement 

Event at DoubleTree Hotel 

September 30, 2012 

11:30 a.m. 

Jesus Bastidas, 323.732.0153 

 

mailto:gpivaral@aala.us
mailto:liasmom06@gmail.com
mailto:dale.reinert@lausd.net
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POSITIONS AVAILABLE  
 

Minimum Qualifications: Candidates are responsible for making sure all the District requirements have been 

met. Please do not contact AALA for information regarding positions; use the contact phone number provided in 

the announcement or go to http://www.teachinla.com/admin_vacancies/ for more detailed requirements for 

positions and employment updates. 
 

CERTIFICATED POSITIONS  
 

PRINCIPAL, SECONDARY SMALL SCHOOLS 

Los Angeles Academy of Medical and Public Services at Belmont High School (BHS), MST 40G, E 

Basis.  For information and application procedures call Mark Sims, Instructional Director, Intensive 

Support and Innovation Center, at 213.241.0100.  Filing deadline is 5:00 p.m., Tuesday, July 31, 2012. 

 

COORDINATOR 

Program and Policy Development, MST 40G, Temporary Adviser, B Basis. For information and 

application procedures call Andres R. Ameigeiras, Division of Adult and Career Education at 

213.241.3801.  Filing deadline is 5:00 p.m., Monday, July 30, 2012. 
 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

 
 

POSITION LOCATION CONTACT DEADLINE 

CHIEF OPERATING OFFICER 

(COO) 

L.A.’s Promise http://www.laspromise.org/abo

ut/join-our-team.php. 

 

Until Filled 

VICE PRESIDENT OF FAMILY, 

COMMUNITY, HEALTH 

L.A.’s Promise http://www.laspromise.org/abo

ut/join-our-team.php. 

 

Until Filled 

PRINCIPAL, ELEMENTARY 

$103,373 - $126,474 

 

Sunrise Elementary School 

(Partnership LA) 
Christina L. Greenberg  
510.250.7994 or info 

@redwoodcircle.org 

 

Until Filled 

PRINCIPAL, ELEMENTARY 

School, MST 41G, E Basis 

Dayton Heights Elementary Maria S. Martinez 

m.s.martinez@lausd.net 

5:00 p.m 

Friday 

July 20, 2012 

PRINCIPAL, SECONDARY  

$125,034 - $150,984 

 

Santee Education Complex 

(Partnership LA) 
Christina L. Greenberg  
510.250.7994 or info 

@redwoodcircle.org 

 

Until Filled 

PRINCIPAL, SECONDARY 

SMALL SCHOOLS 

MST 40G, Temporary Adviser, E 

Basis 

Linda Esperanza Marquez 

High School 
Georgia Lazo 

213.241.0100 

5:00 p.m. 

Tuesday 

July 24, 2012 

PRINCIPAL, SECONDARY 

SMALL SCHOOLS 

MST 40G, Temporary, Adviser 

E Basis 

Sonia Sotomayor Learning 

Academies 
Ada Snethen-Stevens 

asnethen@lausd.net 

 

EXTENDED 

Tuesday 

July 31, 2012 

PRINCIPAL, CONTINUATION  

MST 38G, E Basis. 

 

Avalon High School 

 
Regina Awtry 

213.241.3821 

5:00 p.m. 

Friday 

July 20, 2012 

http://www.teachinla.com/admin_vacancies/
http://www.laspromise.org/about/join-our-team.php
http://www.laspromise.org/about/join-our-team.php
http://www.laspromise.org/about/join-our-team.php
http://www.laspromise.org/about/join-our-team.php
mailto:info@redwoodcircle.org
mailto:info@redwoodcircle.org
mailto:m.s.martinez@lausd.net
mailto:info@redwoodcircle.org
mailto:info@redwoodcircle.org
mailto:asnethen@lausd.net
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POSITION LOCATION CONTACT DEADLINE 

PRINCIPAL, CONTINUATION  

MST 39G, E Basis 

 

Hope High School Regina Awtry 

213.241.3821 

5:00 p.m. 

Friday 

July 20, 2012 

PRINCIPAL, CONTINUATION  

MST 39G, E Basis 

 

Newmark High School Regina Awtry 

213.241.3821 

5:00 p.m. 

Friday 

July 20, 2012 

PRINCIPAL, CONTINUATION  

MST 39G, E Basis 

 

Odyssey High School Regina Awtry 

213.241.3821 

5:00 p.m. 

Friday 

July 20, 2012 

PRINCIPAL, CONTINUATION  

MST 38G, E Basis 

 

Patton High School Regina Awtry 

213.241.3821 

5:00 p.m. 

Friday 

July 20, 2012 

PRINCIPAL, CONTINUATION  

MST 38G, E Basis 

 

View Park High School Regina Awtry 

213.241.3821 

5:00 p.m. 

Friday 

July 20, 2012 

PRINCIPAL, PILOT SCHOOL 

East Los Angeles Renaissance 

Academy (Grades 9-12)  

MST 40G, Temporary Adviser, E 

Basis 

Esteban E. Torres High 

School 
Dr. Shawn Bird 

213.241.8370 

EXTENDED 

Friday 

July 27, 2012 

or  

Until Filled 

PRINCIPAL, SPECIAL 

EDUCATION 

MST 41G, B Basis 

Frances Blend School 

(assignment may be limited) 
Sharyn Howell 

sharyn.howell@lausd.net or 

213.241.6701 

5:00 p.m. 

Tuesday 

July 24, 2012 

ASSISTANT PRINCIPAL, SCS 

MST 39G, B Basis 

 

Audubon Middle School Maureen S. Diekmann 

maureen.diekmann@lausd.net 

5:00 p.m. 

Tuesday 

July 20, 2012 

ASSISTANT PRINCIPAL, SCS 

MST 38G, B Basis 

 

Johnston Community Day 

School 
Regina Awtry 
213.241.3821 

5:00 p.m 

Friday 

July 20, 2012 

ASSISTANT PRINCIPAL, SCS 

MST 39G, B Basis 

 

Mulholland Middle School Byron Maltez 

818.654.3600 

5:00 p.m. 

Tuesday 

July 24, 2012 

ASSISTANT PRINCIPAL, SCS 

MST 38G, B Basis 

 

Ramona Opportunity High 

School 

 

Regina Awtry 

213.241.3821 

5:00 p.m. 

Friday 

July 27, 2012 

ASSISTANT PRINCIPAL, SCS 

MST 39G, B Basis 

 

 

 

 

Sherman Oaks Center for 

Enriched Studies 
Juan A. Flecha 

juan.flecha@lausd.net 

818.654.3600 

EXTENDED 

5:00 p.m. 

Friday 

July 20, 2012 

mailto:sharyn.howell@lausd.net
mailto:maureen.diekmann@lausd.net
mailto:juan.flecha@lausd.net
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POSITION LOCATION CONTACT DEADLINE 

COORDINATOR, CENTRAL  

K-12 COUNSELING 

MST 41G, Temporary Adviser,  

E Basis 

Office of Curriculum, 

Instruction and School 

Support 

Graciela Gonzalez 

graciela.gonzalez@lausd.net 

 

EXTENDED 

5:00 p.m. 

Monday 

July 23, 2012 

INSTRUCTIONAL DIRECTOR 

(SECONDARY) 

MST 45G, Temporary Adviser, E 

Basis 

South Region Education 

Service center 

Human Resources 

adminexam@lausd.net 

or 213.241.6886 

 

Until Filled 

 

OPERATIONS DIRECTOR 

MST 40G, E Basis 

Roosevelt HS (Partnership 

LA) 

www.partnershipla.org/careers   

Until Filled 

INSTRUCTIONAL SPECIALIST  

$75,502 - $94,043, 221 days 

Gompers Middle School 

(Partnership LA) 

213.201.2000, ext. 221, 

www.partnershipla.org/careers 

 

Until Filled 

INSTRUCTIONAL SPECIALIST 

MST 39G, B Basis, (2 positions) 

John Muir Middle School Liliana Vasquez 

careers@laspromise.org 

 

EXTENDED 

Friday 

July 20, 2012 

INSTRUCTIONAL SPECIALIST 

MST 40G, B Basis 

Westchester High School Maureen S. Diekmann 
maureen.diekmann@lausd.net 

5:00 p.m. 

Friday 

July 20, 2012 

INSTRUCTIONAL SPECIALIST  

$69,470 - $86,653, 221 days 

Mendez Learning Center 

(Partnership LA) 

213.201.2000, ext. 238, or 

www.partnershipla.org/careers 

 

Until Filled 

SPECIALIST, SPEECH AND 

LANGUAGE PROGRAM  

MST 38G, Temporary Adviser,  

B Basis   

Division of Special Education  

 
Elaine Shackelford 

213.241.6200 
EXTENDED 

12:00 p.m. 

Monday 

July 23, 2012 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:graciela.gonzalez@lausd.net
mailto:adminexam@lausd.net
http://www.partnershipla.org/careers
http://www.partnershipla.org/careers
mailto:careers@laspromise.org
mailto:Maureen.diekmann@lausd.net
http://www.partnershipla.org/careers

