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UPDATE  
www.aalausd.com 

Week of July 30, 2012                

DOE VS. DEASY DECISION  
 

AALA wishes to thank Attorney Jonathan Mott for preparing this summary. 
 

On July 24, 2012, Judge Chalfant signed the court’s judgment and approved a writ of mandate requiring 

LAUSD to implement Stull Act compliant evaluations for teachers, principals, assistant principals and 

possibly other administrators during the 2012-13 school year.  Pupil performance based on District and state 

standards will be required to be considered in the evaluation process but the specific performance measures, 

forms and ratings that will be used are still to be determined.  The court set a deadline of December 4, 2012, 

for the District, AALA and UTLA to reach agreement.  The court also ordered that the District, AALA and 

UTLA will use their “best efforts” to reach agreement.  AALA is already in negotiations with LAUSD over 

the evaluation process for administrators, starting with principals, as well as, training and workload issues for 

evaluation of teachers.  The court and LAUSD have recognized that, under the Education Employment 

Relations Act (EERA), evaluation is a subject for collective bargaining and any changes must be negotiated.   
 

BARGAINING BULLETIN:  CERTIFICATED ADMINISTRATORS  
 

Three negotiating sessions on evaluation have taken place so far, and four more are scheduled during the next 

few weeks.  Discussions have been extremely general and conceptual in nature.  With the resolution of the 

Doe vs. Deasy lawsuit (see article above), AALA’s bargaining team looks forward to receiving a concrete 

proposal from the District.  Our team is committed to bargaining in good faith and making our best efforts to 

reach a fair and equitable agreement.  We expect our counterparts on the other side of the table to do the 

same.  We will continue to keep you informed via Update.   
 

CLASSIFIED ADMINISTRATOR NEWS  
 

Once the Board of Education approved the Unit J contract and classified members ratified it earlier this 

month, these classified participants automatically became agency fee members of AALA.  They are now in 

the process of signing up for active membership, which provides numerous benefits beyond the due process 

representation afforded agency fee members.  Active membership means they: 

 Have voting privileges in all matters of business, may participate in electing officers for the Executive 

Board and may participate in membership surveys. 

 May run for a position on the Executive Board. 

 Have the opportunity to serve on the Representative Assembly. 

 May serve as an AALA representative on District committees. 

 May serve as a shop steward. 

 Are automatically covered by an Accidental Death ($4,000) group insurance policy free of charge. 

 May take advantage of numerous discounts offered through the Atriba discount card network. 

 May take advantage of the group voluntary insurance programs and group membership benefit 

programs. 
 

Elections for the Unit J Vice President and two Directors will take place in August.  These officers will 

represent classified AALA members on the Executive Board.  Further details will be provided in the near 

future.  For answers to questions about active membership or related matters, please contact Gema Pivaral in 

the AALA office at 213.484.2226 or gpivaral@aala.us. 

http://www.aalausd.com/
mailto:gpivaral@aala.us
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LOS ANGELES SCHOOL DEVELOPMENT INSTITUTE - LASDI  
 

AALA wishes to thank Michelle Bennett, Co-Director of LASDI, for submitting this article. 

 

LASDI began as an unusual coalition in response to an unusual challenge. The challenge was Public 

School Choice, a Board Initiative whose story began on August 25, 2009. This initiative presented a 

challenge without precedent, and called for a new kind of strategy that resulted in a lasting coalition 

between AALA and UTLA.  The coalition consists of three Co-Directors:  Michelle Bennett, a retired 

administrator representing AALA; Jim Blackwood, a retired teacher representing UTLA; and Rachel 

Bonkovsky, Executive Director of Intensive Support and Intervention.  We work together to provide 

differentiated support to every school that is part of Public School Choice.   

 

The mission of LASDI is to assist and support collaborative teams of teachers, principals, parents, 

community members, students and District leadership who are dedicated to examining their practice and 

organically reforming the culture and instructional delivery models at their school site. The belief is that 

it takes a collaborative team of administrators, teachers and other key stakeholders to build sustainable 

reform at schools.  

 

How does LASDI connect all of this rhetoric to practice in the schools?  LASDI offers personalized and 

differentiated services to school teams.  The Co-Directors work directly with school leadership teams to 

identify needs as the schools collaboratively develop their vision and put it into practice.  School teams 

are then matched with content experts or facilitators depending on their unique goals and needs.  LASDI 

experts are retired administrators and teachers who specialize in a range of topics from curriculum, 

school culture, professional development, family and community engagement, school operations and 

special populations, to general coaching and facilitation.  There are currently about 58 retired educators 

working through LASDI to provide support to PSC schools! 

 

Over the past three years, the Public School Choice Initiative has identified almost 100 schools.  These 

schools essentially have to reform themselves from the bottom up. The charge is anything but simple. In 

order to develop a new, innovative blueprint for instruction and operation, the school stakeholders have 

to become a united and collaborative team who agree upon the basic tenets of a 25-page reform proposal 

that focuses on student achievement and assessment, curriculum and instructional delivery, parent and 

community involvement and more.  While this is clearly an opportunity for school stakeholders to dream 

their dreams, construct their visionary schoolhouse, build their school from the bottom up, it isn’t easy to 

reach this kind of agreement. We visit every school that invites us, we listen, we guide and we assign 

consultants (retired administrators, teachers) to assist and support the work of the schools.  We meet 

multiple times with school personnel if they request it.  Our role is to provide the best support possible 

using the collective experience of our consultant group.  As we meet with school teams, we each view 

the work through our own respective lens–that of a teacher or a principal. 

 

While it began with a simple idea that working together is more powerful than working alone, it certainly 

grew into a coalition force that, we think, helps to empower our schools to write substantive reform plans 

and begin the process of implementing their visions. Please take a look at our website, www.lasdi.net, 

and view our video where current principals and teachers of PSC schools share their experiences working 

with LASDI. 

 

http://www.lasdi.net/
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HEALTH BENEFITS FAQ  
 

Topic:  Summer Safety Precautions – Insect Bites and Repellents 
 

Insect bites are more than just annoying, itchy or painful; they may carry diseases, such as the West Nile virus 

(WNV), which can cause serious illness and even death.  As of June 2012, the California Department of 

Public Health has detected West Nile virus in 15 counties.  The threat in Los Angeles County consists of two 

WNV positive mosquito samples.    
 

What’s the best protection from insect bites? 

The best protection is to minimize skin exposure by wearing light-colored long-sleeved clothing, long pants 

and socks and applying insect repellant to exposed skin.   
 

The Centers for Disease Control (CDC) recommends products that contain: 

 DEET (N,N-diethyl-m-toluamide)  

 Picaridin (KBR 3023) 

 PMD or Oil of Lemon Eucalyptus (para-Menthane-3,8-diol) which is the synthesized version of oil 

of lemon eucalyptus.  Please note that “pure” oil of lemon eucalyptus (e.g., essential oil) has not been 

tested for safety and efficacy and is neither registered with the EPA as an insect repellent nor covered 

by the CDC recommendation.   

 IR3535 (3-[N-Butyl-N-acetyl]-aminopropionic acid, ethyl ester), found in AVON products 
 

These products are registered with the Environmental Protection Agency (EPA) and provide repellent activity 

sufficient to help people avoid the bites of disease-carrying mosquitoes.  The amount of protection varies with 

the amount of the active ingredient.  According to the CDC, a product with 20% DEET offers about 4 hours 

of protection from mosquito bites, while 4.75% of DEET offers about 1.5 hours of protection.   
 

What guidelines does the CDC recommend for applying repellent on children?  

 Always read and follow the recommendations appearing on the product label. 

 When using repellent on a child, apply it to your own hands and then rub them on your child.  Do not 

use products with oil of eucalyptus on children younger than three years of age. 

 Avoid children's eyes and mouth and use it sparingly around their ears. 

 Do not apply repellent to children's hands, as children may tend to put their hands in their mouths or 

rub their eyes. 

 Do not allow young children to apply insect repellent to themselves; have an adult do it for them. 

 Keep repellents out of reach of children.  

 Do not apply repellent under clothing.  If repellent is applied to clothing, wash treated clothing before 

wearing again. Check the label for specific instructions.  

 The American Academy of Pediatrics recommends applying products with the lowest dosage of 

DEET possible and only once a day for children over two months of age.   
 

What about combination repellents with sunscreen?  

The CDC does NOT recommend using a single product that combines both an insect repellent containing 

DEET and sunscreen, because the instructions for use of insect repellents and use of sunscreen are different. 

In most situations, insect repellent does not need to be reapplied as frequently as sunscreen.   The 

recommendation is to apply sunscreen first, followed by repellent. 
 

How can I find out more about the safety of insect repellents?   

Those who are concerned about using repellents may wish to consult their health care provider for advice. 

The National Pesticide Information Center (NPIC) can also provide information at 800.858.7378 

or npic.orst.edu.  

http://www.bt.cdc.gov/cdclinkdisclaimer.asp?a_gotolink=http://npic.orst.edu/
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A MESSAGE FROM THE CHIEF OF SCHOOL POLICE  

 

AALA thanks LASPD Chief Steve Zipperman for contributing this article. 

 
On behalf of the men and women of the Los Angeles School Police Department (LASPD), I would like 

to welcome all the administrators and staff to the 2012-13 School Year (SY).  This is an exciting time for 

all of us as we embark on the District’s newly formed Educational Service Center (ESC) configuration.  

The LASPD is committed to providing each ESC and its administrators and staff with a seamless 

transition of police services.  To that end, each of our police division commanding officers and  

supervisors will be visiting the ESC’s to discuss mutual expectations and teamwork.  LASPD has 

implemented a reorganization for the 2012-13 SY and the changes have focused on “getting back to 

campus policing” as a priority.  It is our commitment to deliver the highest-quality service to 

stakeholders at all of our school sites and administrative offices.  

 

As you know, there are approximately twenty-three new sites opening this SY, with at least fifteen of 

those as middle and high school sites.  The LASPD will staff all of the new high schools and many of the 

new middle school sites. Site deployment is based on many factors such as crime statistics in the 

surrounding area, total student population and dynamics within the school, geography of school sites in 

relation to police travel/response times, availability of additional police units nearby and input from the 

Senior Deputy Superintendent of School Operations and the Assistant Superintendent of School 

Operations. Any questions regarding the police staffing at a school site can be referred to the Office of 

the Chief of Police or the Division Commanding Officer within the ESC.  Please refer to LASPD’s newly 

launched website at www.LASPD.com for contact information and police division boundaries within 

each ESC.    

                      
Renaming of Field Services Bureau to Campus Services Bureau         

Make no mistake, our number one priority is safety and security to all of our schools throughout the 

District.  As such, it is important to associate the name of our largest bureau of assigned personnel to the 

most important task:  serving our campuses. To that end, effective July 29, 2012, all day watch Monday-

Friday assignments that include campus Police Officers, campus School Safety Officers and all units that 

support the day school campus operations will now be under Campus Services Bureau.  Police units 

assigned off-campus during these time periods will be referred to as “Campus Support and Safe 

Passages” Units rather than “Patrol” units. 

 

Sex Crimes Coordinator 

Under Los Angeles School Police Department’s Investigative Division, there is now a full-time detective 

assigned as the District/Department Sex Crimes Coordinator (SCC).  This position was created to ensure 

facilitation, coordination and tracking of criminal and administrative investigations of an LAUSD 

employee-on-student sexual misconduct allegations.  It is in compliance with the current District policy 

and California Penal Code statutes pertaining to “Mandated Reporter” requirements. Therefore, the Sex 

Crimes Coordinator will NOT conduct criminal investigations related to any sex crime or other alleged 

crimes associated with Suspected Child Abuse Reports (SCAR).  The Sex Crimes Coordinator can be 

reached at SexCrimesCoordinator@laspd.com. Currently, the LASPD SCC is Detective Aaron Gray.  

He can be reached at the above e-mail or 213.742.8020.       

 

http://www.laspd.com/
mailto:SexCrimesCoordinator@laspd.com
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 SOME RETIREMENT EXEMPTIONS EXTENDED FOR ONE YEAR!!!!  

 

Assembly Bill 178 (Gorrel) was signed by Governor Brown on July 17, 2012, and immediately enacted 

into law.  As you may recall, several key exemptions affecting the earnings of CalSTRS retirees ended on 

June 30, 2012.  This bill extended the exemption that allowed CalSTRS retirees who return to work after 

sitting out 12 months to earn more than the earnings cap currently in place.  The bill also allows those 

retirees who work for a 3
rd

 party that is providing services to a school to be exempt from the earnings 

limit.  Retirees may also return to work as a trustee, administrator or fiscal adviser to address academic or 

financial weaknesses in a school district under certain conditions (through June 2013).  In addition, this 

bill eliminates the provision that mandates that retirees who terminate their retirement and return to 

active status must work one full year before retiring again.  The earnings limit for CalSTRS retirees who 

do not fall under one of the allowable exemptions is now $40,011 through June 2013. 

 

 

WE GET LETTERS  
 

We thank Dean Tagawa, Principal of Glassell Park Elementary School, for allowing us to reprint his e-

mail which was sent to Dr. Judith Perez on Tuesday, July 10, 2012, at 11:35 p.m. 

 

I just finished watching the news on Channels 11 and 2 about the teacher who got into a high-speed chase 

and then ran his truck off the road after police went to speak to him about sexual misconduct.  He was 

being investigated for alleged sexual abuse when he was a teacher at Nimitz.  While this was 

disconcerting, I was also concerned about the reporter's investigation when he stated that the 

Superintendent’s Office was aware of some past allegations that apparently had been handled 

incorrectly.  This brought several questions to mind: 

 Handled incorrectly by whom? 

 How was the reporter able to get this information so quickly? 

 Was the new employee file search database used? 

 Is this why it was created?  For media purposes? 

 Who is speaking from the Superintendent's Office? 

 

I am worried that the employee file search was used because the chase was just this afternoon and there is 

no way that the media could make contact with all of the teacher’s former schools in so few hours, 

especially when the schools are closed. Five schools were identified where he was previously employed 

and allegedly received other complaints.  I feel that there is only one way to get such a condensed file 

about a district employee and that is through the file searches that current administrators were asked to 

do.   In addition, the alleged statement from the Superintendent’s Office that previous allegations were 

"handled incorrectly" sounds a lot like administrators did something wrong and we will soon find out 

who did not do their job.   

 

You may get other e-mails regarding this latest report but I thought it was pertinent because it makes me 

wary of submitting something to the central office if there are ulterior motives for the information 

collected.  Please feel free to contact me if you have any questions and feel free to forward this e-mail if 

needed. 
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CONGRATULATIONS!!  

 

AALA would like to extend congratulations to two members, Maureen Diekman and Hilda 

Maldonado, for their recent promotional assignments.  Maureen will assume the position of Executive 

Director of the Early Childhood Education Division on August 1, 2012, and Hilda was named the 

Director of the Multilingual and Multicultural Education Division as of July 1, 2012. 

 

UPDATE ON PROPOSED TAX INITIATIVES  

 

School Services of California, Inc., a business, financial, management and advocacy resource firm for 

educational agencies in California, recently published the results of a June 21 to July 2 Field Poll of 997 

registered voters that shows support for Governor Brown’s tax initiative to be 54% to 38%.  This 

represents an increase from a Field Poll conducted in May.  Support for the Molly Munger initiative is 

split evenly with 46% in favor and 46% opposed.  Interestingly, the poll indicated that nearly one in three 

voters say they would be less likely to approve Governor Brown’s initiative if the Legislature approves 

state funding for the High Speed Rail Project.   

 

WE WOULD LIKE TO HEAR FROM YOU!  

 

AALA members are encouraged to submit letters or articles for possible inclusion in the Update about 

issues that are pertinent to their position.  In the past we have asked for letters about your workload, 

surveys, morale, etc., and would like to expand that request to include any topics that you may feel 

impact your work environment.  As you are aware, the Update is read by more than AALA members and 

we would like to provide a forum for you to share your thoughts. Letters or articles may be e-mailed to 

Jeri Durham at jdurham@aala.us. Please indicate your name, school or office, position and if you wish 

your name published or to remain anonymous. 

 

INTERNS NEEDED  
 

Board Member Bennett Kayser is immediately seeking youth and adult interns. Though unpaid, the 

positions allow for hands-on opportunities to directly impact public education in the community. 

Interested parties, regardless of college major or career path, may call or e-mail Brandi Linton today at 

213.241.5555 or brandi.linton@lausd.net for more information. 

 

FYI. . .  
 

Individuals, businesses or organizations that wish to communicate with AALA members may do so by 

placing an ad/announcement in the Update.  All ads/announcements must receive the approval of Dr. 

Judith Perez, AALA President, and be deemed appropriate for members.  The price to run an ad is $80 

for one week; $140 for two weeks; and $180 for three weeks.  Fees for ads are payable to Friends of 

AALA and help support our scholarship and awards programs.  

 

 

mailto:jdurham@aala.us
mailto:brandi.linton@lausd.net
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CALENDAR  
 

EVENT DATE CONTACT 

Brona Levin’s Retirement Celebration 

at Porter Valley Country Club 

July 28, 2012 

11:00 a.m. 

Rita Morrow, 818.654.5029 

Nancy Cohen’s Retirement Luncheon 

at Café Bizou Restaurant 

July 28, 2012 

11:30 a.m. 

Terry Fields, 323.464.5052 

Organization President’s Breakfast at 

Taix French Restaurant 

August 1, 2012 

7:30 a.m. 

Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us 

Cynthia Tollette’s Retirement 

Celebration at Maggiano’s Little Italy 

August 5, 2012 

11:00 a.m. 

Stephanie Lewis, 

liasmom06@gmail.com  

Administrative Interest Groups 

Meeting at AALA Office 

August 7, 2012 

7:30 a.m.  

Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us 

Superintendent’s Opening Meeting at 

Washington Preparatory HS 

August 9, 2012 

7:30 – 10:30 a.m. 

Superintendent’s Office, 213.241.7000 

Pupil Free Day August 13, 2012  

First Day of Instruction August 14, 2012  

Mike Shannon’s Retirement 

Celebration at Ports O’Call Restaurant 

August 18, 2012 

12:00 p.m. 

Dale Reinert, dale.reinert@lausd.net  

Admissions Day Observed 

ECE Furlough Day 

August 31, 2012  

Labor Day 

DACE Furlough Day 

September 3, 2012  

AALA’s Annual Fall Reception at the 

Center at Cathedral Plaza 

September 6, 2012 

4:30 – 7:30 p.m. 

AALA Office, 213.484.2226 

AALA Executive Board Meeting at 

AALA Office 

September 10, 2012 

4:30 p.m. 

 

Rosh Hashanah 

Unassigned Day 

September 17, 2012  

Rosh Hashanah September 18, 2012  

Yom Kippur 

Unassigned Day  

September 26, 2012  

Maxine Hammond’s Retirement 

Event at DoubleTree Hotel 

September 30, 2012 

11:30 a.m. 

Jesus Bastidas, 323.732.0153 

 

 

IN MEMORIAM  

 

Ina Roth—Former Director, Student Testing Unit, principal of Wilson High School and principal and 

assistant principal at Welby Way Gifted Magnet.  Ina retired on August 1, 2001, and passed away on July 

20, 2012.  Services were held on Monday July 23, 2012, at Temple Bat Yahm in Newport Beach, 

California.   

 

mailto:gpivaral@aala.us
mailto:liasmom06@gmail.com
mailto:gpivaral@aala.us
mailto:dale.reinert@lausd.net
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POSITIONS AVAILABLE  
 

Minimum Qualifications: Candidates are responsible for making sure all the District requirements have 

been met. Please do not contact AALA for information regarding positions; use the contact phone 

number provided in the announcement or go to http://www.teachinla.com/admin_vacancies/ for more 

detailed requirements for positions and employment updates. 

 

CERTIFICATED POSITIONS  

 

PRINCIPAL, SECONDARY SMALL SCHOOLS 

Los Angeles High School of the Arts at RFK (ISIC), MST 40G, Temporary Adviser, E Basis.  For 

information and application procedures call Human Resources at 213.241.6886.  Filing deadline is 

Friday, August 3, 2012.  

 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Los Angeles High School (ISIC), MST 40G, B Basis.  For information and application procedures call 

Human Resources at 213.241.6886.  Filing deadline is 5:00 p.m., Friday, August 3, 2012.  

 

Maywood Academy High School (ESC South), MST 40G, B Basis.   For information and application 

procedures call Human Resources at 213.241.6886.  Filing deadline is 5:00 p.m., Wednesday, August 8, 

2012.  

 

PRINCIPAL, ELEMENTARY 

Aldama Elementary School (ESC East), MST 41G, E Basis.  For information and application 

procedures call Human Resources at 213.241.6886.  Filing deadline is 5:00 p.m., Tuesday, August 7, 

2012.  

 

Hillside Elementary School (ESC East), MST 40G, E Basis.  For information and application 

procedures call Human Resources at 213.241.6886.  Filing deadline is 5:00 p.m., Tuesday, August 7, 

2012.  

 

COORDINATOR, PSYCHOLOGICAL SERVICES 

Special Education Service Center, MST 40G, E Basis.  For information and application procedures 

call Sharyn Howell at 213.241.6701.  Filing deadline is 5:00 p.m., Tuesday, August 7, 2012. 

 

COORDINATOR 

Division of Special Education (2 positions), MST 39G, Temporary Adviser, E Basis.  For 

information and application procedures call Sharyn Howell at 213.241.6701.  Filing deadline is 5:00 

p.m., Friday, August 3, 2012.  

 

INSTRUCTIONAL SPECIALIST 

Cortines Visual and Performing Arts High School (ISIC), MST 40G, Temporary Adviser, E Basis.  

For information and application procedures call Human Resources at 213.241.6886.  Filing deadline is 

Tuesday, August 7, 2012. 

 

 

http://www.teachinla.com/admin_vacancies/
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INSTRUCTIONAL SPECIALIST (Cont.) 

Carver Middle School (Partnership LA), $75,502 - $94,043, 221 days.  For information and 

application procedures visit www.partnershipla.org/careers or call 213.201.2000, ext. 238. Position is 

open until filled. 
 

Santee Education Complex (Partnership LA), $77,529 - $96,223, 221 days.  For information and 

application procedures visit www.partnershipla.org/careers or call 213.201.2000, ext. 238. Position is 

open until filled. 

 

SPECIALIST, MEDI-CAL REIMBURSEMENT AND COMPLIANCE PROGRAM 

Student Health and Human Services, MST 38G, Temporary Adviser, B Basis.  For information and 

application procedures call Sherry Purcell at 213.241.0551.  Filing deadline is 5:00 p.m., Monday, 

August 20, 2012.  

 

SPECIALIST, SPECIAL EDUCATION DATA MANAGEMENT AND REPORTING 

Division of Special Education, MST 38G, Temporary Adviser, B Basis.  For information and 

application procedures call Sharyn Howell, Executive Director, at 213.241.6701.  Filing deadline is 5:00 

p.m., Friday, August 3, 2012.  

 

SPECIALIST, MEDI-CAL COMPLIANCE 

Division of Special Education, Related Services Department (2 positions), MST 38G, Temporary 

Adviser, B Basis.  For information and application procedures call Lisa Jordan, Administrative 

Coordinator, at 213.241.6200.  Filing deadline is 12:00 p.m., Tuesday, August 7, 2012.  

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

POSITION LOCATION CONTACT DEADLINE 

CHIEF OPERATING 

OFFICER (COO) 

L.A.’s Promise http://www.laspromise.org/a

bout/join-our-team.php. 

 

Until Filled 

INSTRUCTIONAL 

DIRECTOR (SECONDARY) 

MST 45G, E Basis 

South Education Service 

Center 

Human Resources 

adminexam@lausd.net 

or 213.241.6886 

 

Until Filled 

 

PRINCIPAL, ELEMENTARY 

$103,373 - $126,474 

 

Sunrise Elementary 

School (Partnership LA) 
Christina L. Greenberg  
510.250.7994 or info 

@redwoodcircle.org 

 

Until Filled 

PRINCIPAL, SECONDARY  

$125,034 - $150,984 

 

Santee Education 

Complex (Partnership LA) 
Christina L. Greenberg  
510.250.7994 or info 

@redwoodcircle.org 

 

Until Filled 

PRINCIPAL, SECONDARY 

SMALL SCHOOLS 

MST 40G, E Basis 

Sonia Sotomayor 

Learning Academies 

(ISIC) 

Ada Snethen-Stevens 

asnethen@lausd.net 

 

EXTENDED 

Tuesday 

July 31, 2012 

PRINCIPAL, SECONDARY 

SMALL SCHOOLS 

MST 40G, E Basis 

LA Academy of Medical 

& Public Services at 

Belmont HS (ISIC) 

Mark Sims 

213.241.0100 

 

5:00 p.m. 

Tuesday 

July 31, 2012 

PRINCIPAL, PILOT 

SCHOOL 

MST 40G, E Basis 

East Los Angeles 

Renaissance Academy at 

Esteban E. Torres HS 

(ISIC) 

Dr. Shawn Bird 

213.241.8370 
EXTENDED 

Friday 

July 27, 2012 

or Until Filled 

http://www.partnershipla.org/careers
http://www.partnershipla.org/careers
http://www.laspromise.org/about/join-our-team.php
http://www.laspromise.org/about/join-our-team.php
mailto:adminexam@lausd.net
mailto:info@redwoodcircle.org
mailto:info@redwoodcircle.org
mailto:info@redwoodcircle.org
mailto:info@redwoodcircle.org
mailto:asnethen@lausd.net
mailto:asnethen@lausd.net
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ADMINISTRATOR, PARENT 

& COMMUNITY 

ENGAGEMENT 

MST 41G, E Basis 

Local Educational Service 

Center 

Human Resources 

adminexam@lausd.net 

or 213.241.6886 

EXTENDED 

Wednesday 

August 1, 

2012 

COORDINATOR, K-12 

SCHOOL COUNSELING 

MST 41G, E Basis 

Local Educational Service 

Center 

Human Resources 

adminexam@lausd.net 

or 213.241.6886 

EXTENDED 

Friday 

July 27, 2012 

COORDINATOR, PROGRAM 

POLICY & DEVELOPMENT 

MST 40G, B Basis 

Division of Adult and 

Career Education 
Andres R Ameigeiras 

213.241.3801 

5:00 p.m. 

Monday 

July 30, 2012 

COORDINATOR, EARLY 

CHILDHOOD EDUCATION 

MST 40G, A Basis 

Office of Curriculum, 

Instruction and School 

Support 

Maureen Diekmann 

213.241.4713, ext. 26670 
EXTENDED 

5:00 p.m. 

Tuesday 

July 31, 2012 

ASSISTANT PRINCIPAL, 

SCS 

MST 38G, B Basis 

Ramona Opportunity High 

School (East ESC) 
Regina Awtry 

213.241.3821 

5:00 p.m. 

Friday 

July 27, 2012  

OPERATIONS DIRECTOR 

MST 40G, E Basis 

Roosevelt HS (Partnership 

LA) 

www.partnershipla.org/ 

careers  

 

Until Filled 

INSTRUCTIONAL 

SPECIALIST  

$75,502 - $94,043, 221 days 

Gompers Middle School 

(Partnership LA) 

213.201.2000, ext. 221, 

www.partnershipla.org/ 

careers 

 

Until Filled 
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