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UPDATE  
www.aalausd.com 

Week of August 13, 2012                

 

AALA CLASSIFIED DEPARTMENT ELECTIONS  

 

Elections for AALA Classified Department officers will take place later this month.  Three officers will be 

elected, a Classified Vice President and two Classified Directors, who will represent their colleagues on 

AALA’s Executive Board and play a leadership role in the Association.   

 

Qualifications and Membership:  All candidates and voters must be current members of Unit J and active 

members of AALA.  To become an active member is simple: submit completed Salary Deduction 

Authorization and Member Information forms to the AALA office.  Forms are accessible on the AALA 

website:  http://www.aala.us/classified_elections/.  Once completed, the forms may be e-mailed to 

gpivaral@aala.us, faxed to 213.484.0201 (ATTN: Gema), mailed or hand-delivered to AALA at 1910 W. 

Sunset Blvd., Suite 850, Los Angeles 90026.  For answers to membership questions, please call Gema at 

213.484.2226.   

 

Terms of Office:  For Executive Board continuity, terms of office are staggered as follows:   

 Vice President (August 2012—June 2015) 

 Director 1 (August 2012—June 2014) 

 Director 2 (August 2012—June 2013) 

Executive Board Duties and Responsibilities:  AALA’s Constitution describes the role of the Executive 

Board, which consists of a total of 16 members, including the President and the officers of the five 

departments (Classified, Elementary, Secondary, Adult and Supervisory).  The Board meets eight times per 

year to determine policies and procedures and to conduct the affairs of the Association.  It also plans 

Representative Assembly meetings, which are held quarterly.  Executive Board members are expected to 

attend all Board and Representative Assembly meetings.   

 

Election Procedures:  We urge all Unit J members to encourage their qualified and capable colleagues to run 

for election.  Candidates may self-nominate for one of the above three positions by completing and returning 

the Self-Nomination form (also found at http://www.aala.us/classified_elections/) to the AALA office by 

August 21, 2012.  The form includes a Statement of Candidate, limited to 100 words, in which candidates 

explain their qualifications and why they are running for office.  The election will take place on-line August 

27-30, 2012.  Each ballot will include the Statement of Candidate referenced above.  Election results will be 

shared via e-mail on August 30 (after 4:00 p.m.) and will be published in Update (week of September 10, 

2012).  Terms of office will begin immediately. 

 

NEW UPDATE SECTION:  CLASSIFIED POSITIONS  

 

AALA is working with Personnel Commission staff to obtain information about job openings for classified 

administrators.  Once procedures are established, we will include a regular listing of such openings in Update, 

as we do for certificated administrators. 
 

http://www.aalausd.com/
http://www.aala.us/classified_elections/
mailto:gpivaral@aala.us
http://www.aala.us/classified_elections/
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LOCAL OPTIONS OVERSIGHT COMMITTEE (LOOC)  

 

AALA wishes to thank Elaine Kinoshita, AALA’s LOOC Representative, for providing this overview. 

 

The Local Options Oversight Committee (LOOC) was established through the collaborative efforts of 

LAUSD, AALA, and UTLA.  The committee is designed to support a school’s efforts to design and 

implement changes to meet the varying needs and challenges that face their students.  The LAUSD-

UTLA Local School Stabilization and Empowerment Initiative (LSSEI) of 2011 and a concurrent MOU 

between the District and AALA, which authorized the formation of LOOC, are grounded in the 

fundamental belief that the administrators, together with the other professional educators, and 

parent/community members of each school know best how to support the unique needs of their student 

population.  

 

LAUSD, AALA and UTLA have representatives on LOOC.  Elaine Kinoshita is an administrator 

representing AALA on the committee.  The other members are Nanetta Arceneaux and Rachel 

Bonkovsky, representing the District, and Janet Davis, representing UTLA.  The committee pledges to 

work together to support every school that elects to embrace one of the three autonomy models, Local 

Initiative School (LIS), Expanded School Based Management Model (ESBMM) or Pilot.   

 

The LSSEI Memorandum of Understanding gives schools the opportunity to take greater ownership of 

their site-based decisions.  The support of all these three models allows schools to select the autonomy 

model that best matches the school’s Single Plan for Student Achievement (SPSA) to improve the 

academic learning, achievement and quality of instruction at their school. In addition to the Instructional 

Plan options and related waivers that are available to Public School Choice (PSC) schools, they also have 

the option to include an alternative governance model such as LIS, ESBMM or Pilot.  What better way to 

more effectively align the students’ needs with the actions taken at a school site than to have everyone 

collaborate on a plan of action that they all design and support? 

 

The new autonomy model, LIS, provides increased authority and flexibility to determine various aspects 

of a school‘s educational program and policies since a LIS school is automatically granted waivers from 

central District controls and parts of the District-UTLA agreement.    

 

LOOC members are committed to working together to support each school’s successful implementation 

of their reform initiative and plans.  LOOC will also work to oversee the daily operation of those plans.   

A part of the support available to schools will be the development of training programs related to the 

design, adoption, implementation and operation of the various reform options.  As needed, the team will 

also assist schools in resolving issues, conflicts and disputes related to the design, implementation and 

operations of the schools’ plans.   

 

Information about a second set of professional development sessions designed to give an overview of the 

autonomy models will be sent to all schools soon.  AALA, along with UTLA and the District, is 

committed to empowering and supporting each school’s vision to improve the teaching and learning at 

their school site. 
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HEALTH BENEFITS FAQ  

 
Topic:  Choosing Urgent Care or the Emergency Room  

 

Where do I go when I need immediate medical care? 

Go to the Emergency Room or call 911 if you experience a severe or life-threatening injury or medical 

symptom.  Go to Urgent Care if your condition calls for immediate attention, but is NOT life-threatening.  

 

What are some examples of life-threatening symptoms that require Emergency Room treatment? 

 Emergency conditions include medical, maternity or psychiatric problems that would lead to loss 

of life, limb or eyesight. An emergency may also include the need for immediate help to treat 

severe pain or relieve suffering.  

 Some specific symptoms include: chest pain or pressure which radiates to the arms, neck, back, 

shoulder, jaw, arm or wrist; sudden onset of severe abdominal pain; severe shortness of breath; 

sudden decrease in or loss of consciousness; sudden inability to talk or to move one side of the 

body or sudden slurred speech; severe, persistent bleeding that cannot be stopped; major injuries 

such as gunshot or stab wounds or severe injuries from a vehicle accident; for pregnant women 

onlyactive labor, which means there is inadequate time for a safe transfer to your plan’s 

hospital. 

 

What are some examples of “serious” symptoms that do not require Emergency Room treatment? 

Urgent Care conditions are not life-threatening and may include symptoms such as throat soreness, fever 

not higher than 104
o
, earache, backache, rash, sprained ankle or minor wounds.   

 

Are both Urgent Care and the Emergency Room accessible 24 hours/7 days a week? 

You are covered 24 hours a day, 7 days a week for emergency care.  Most Urgent Care facilities are not 

available 24/7; however, most have extended and weekend hours.  Because of the high variability 

between medical plans and even within plans, members should look into the hours and location of the 

Urgent Care facilities nearest to them and keep the information readily available.  This may entail 

checking your plan’s website or calling an Advice Nurse, a special phone number or a primary care 

physician. 

 

Is there a difference in copayments for Urgent Care and Emergency Room services?  

Yes, expect a higher copayment for Emergency Room treatment$50 to $100 per visit.  Urgent Care 

treatment generally ranges from $5 to $50.  Check your plan’s copayment costs at the Benefits 

Administration website at http://benefits.lausd.com.  Copayments are waived if you are admitted to the 

hospital. 

 

What should I do if I need Urgent Care or Emergency Room care and am far from my health plan 

facilities? 

If you are outside of your plan’s service area, the costs of emergency treatment at an out-of-network 

facility will be covered through your plan.   

 

 

http://benefits.lausd.com/
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A NEW LOOK AT THE ACHIEVEMENT GAP  
 

For many years a focus of education reform has been the reduction of the academic achievement gap 

between African American students and their white peers.  Increasingly, Latino students have been 

included in this gap.  Now as more and more school districts are finally seeing some reduction in the gap 

in certain grade levels, a recent study* by Dr. Sean Reardon, a researcher and director of a doctoral 

program in education policy at Stanford University, shows that the achievement gap between children 

from high and low income families is far higher than the gap between black and white students.  As the 

incomes of affluent and poor families have diverged over the past three decades, so too has the 

educational performance of their children.  In fact, the difference in test scores between children at the 

10% income level vs. those at the 90% level is now nearly twice as large as the black-white achievement 

gap.  Yet, just a half century ago, the achievement gap between black and white students was nearly 1 ½ 

times as large as the income gap.   
 

This study, published in 2011, is the first to look at the achievement gap between rich and poor children 

and compare it to the achievement gap between black and white children.  A key finding was that the 

income achievement gap does not change, neither narrows nor widens, during the entire educational 

career of students.  Dr. Reardon suggests that a big part of the processes that are responsible for this are 

things that happen in early childhood before kids get into kindergarten.  This is another link in the chain 

that supports the expansion of high quality preschool programs, not the reduction.  The cognitively 

stimulating environment that these programs can provide can help raise the achievement of all low 

income students, regardless of race.  
 

Statistics are showing that lower income students are doing better academically than decades ago; 

however, those at the top of the income scale are doing far better and have moved dramatically ahead of 

middle income kids.  In fact, even the achievement gap between rich and poor white students has gotten 

bigger over time.  There are many mechanisms that contribute to the gap and they have certainly never 

been fully defined nor understood, yet, higher parental education is one consistent, key correlation to 

higher incomes.  But Dr. Reardon says that family income is almost as strong a predictor of how well 

children do in school as is their parents’ level of education.   
 

Main reasons for the growth of the income achievement gap, according to the study are: 

 The income gap has increased dramatically over the past 40 years (it is now wider than it has ever 

been) with more than 22 percent of children under age 18 now living in poverty. 

 High income and college-educated parents invest more time and resources (music lessons, travel, 

private tutors and summer camp) in the cognitive development of their children. 

 Income inequality has led to residential segregation by income rather than race resulting in high 

income children having access to higher quality schools and more resources. 
 

This income achievement gap is exacerbated by unequal family resources, disadvantaged neighborhoods, 

insecure labor markets and worsening school conditions due to budget reductions.  The free, public 

education that provided upward mobility during the past century is being threatened by this rising 

inequality of income.  Those with political power and in leadership positions must make a concerted 

effort to develop a long-term solution to the budget crisis and prioritize support for education in this 

country if the nation is to remain competitive. 
 

*The Widening Achievement Gap between the Rich and Poor:  New Evidence and Possible Explanations, 

published in Whither Opportunity? Rising Inequality, Schools and Children’s Life Chances, Russell Sage 

Foundation.  More information may be found at https://www.russellsage.org/ publications/whither-opportunity.  

https://www.russellsage.org/%20publications/whither-opportunity


A s s o c i a t e d  A d m i n i s t r a t o r s  of  L o s  A n g e l e s 
 

 

5 

 

PREVENTING HEAT-RELATED ILLNESS  
 

We wish to thank Carlos A. Torres, Environmental Health Manager, for submitting this article. 
 

The Los Angeles Unified School District’s Office of Environmental Health and Safety (OEHS) is 

encouraging schools and offices to take precautions to beat the heat!  High temperatures and humidity 

stress the body's ability to cool itself and heat illness becomes a special concern during hot weather.  
 

Preparation is the key to preventing heat stress.  As such, the District has updated Bulletin 963.1, 

Guidelines for Preventing Heat Stress, which provides site administrators valuable information on 

common sense approaches to prevent heat-related illnesses.  You may access the bulletin at http://lausd-

oehs.org/ docs/Bulletins/BUL-963.pdf.  For information specifically geared towards employees, the 

California Division of Occupational Safety and Health provides a website with valuable information to 

help protect employees from heat-related illnesses.  For more information, click on the following link:   

http://www.dir.ca.gov/ DOSH/HeatIllnessInfo.html. 
 

OEHS will provide heat alert notices to schools and offices as conditions warrant and post alerts at 

www.lausd-oehs.org any time the local health department issues a heat alert. To check on weather 

conditions on your own, you may visit the National Oceanic and Atmospheric Administration (NOAA) 

website at http://www.noaa.gov/wx.html.  Please contact OEHS at 213.241.3199 or at www.lausd-

oehs.org for additional information or for assistance with preventing heat-related illness. 

 

WORKING AFTER RETIREMENT  

 

The Update Week of July 30, 2012¸ included an article which stated that some of the exemptions 

affecting CalSTRS retirees were being extended until June 2013.  This was based on information 

obtained directly from the State of California’s Legislative Information website, 

www.leginfo.legislature.ca.gov, regarding AB 178 (Gorrel) which became law on July 17, 2012.  The 

following excerpt is from the Legislative Counsel’s Digest. 
 

The Teachers’ Retirement Law limits the amount of postretirement compensation that may be 

earned in specified types of employment by a retired member of the Defined Benefit Program 

without a reduction in the retirement benefits of the member. That law provides exemptions from 

this limit and until June 30, 2012, specifies that the limitation provisions do not apply to 

compensation earned by a member retired from service who has returned to work after retirement 

and, for at least 12 consecutive months, has not performed specified activities. This bill would 

extend the operation of that exemption until June 30, 2013. The bill also would exempt from the 

earnings limitation, until June 30, 2013, compensation paid to a retired member… 
  
AALA members have informed us that when they contacted CalSTRS directly, they were told that the 

12- month exemption was not extended by the new law.  We immediately contacted CalSTRS and were 

informed the same thing.  Irrespective to what the Legislative Counsel’s Digest states, CalSTRS is not 

allowing retirees who stayed out for 12 months to continue to have unlimited earnings.  We were told 

that the actual wording in the Education Code does not include that exemption.  Therefore, all CalSTRS 

retirees (regardless of retirement date) providing services in a California public school now fall 

under the earnings limit, which has been increased to $40,011 for the 2012-2013 school year.  
Retirees who provide services to public schools through a third party are probably still exempt, but need 

to verify on an individual basis with CalSTRS.   

http://lausd-oehs.org/%20docs/Bulletins/BUL-963.pdf
http://lausd-oehs.org/%20docs/Bulletins/BUL-963.pdf
http://www.dir.ca.gov/%20DOSH/HeatIllnessInfo.html
http://www.lausd-oehs.org/
http://www.noaa.gov/wx.html
http://www.lausd-oehs.org/
http://www.lausd-oehs.org/
http://www.leginfo.legislature.ca.gov/
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 CALENDAR  

 
 

EVENT DATE CONTACT 

Pupil Free Day August 13, 2012  

First Day of Instruction for Single Track 

Schools 

August 14, 2012  

First Day of Instruction for Multi-Track 

Schools 

August 16, 2012  

Dr. Maria Ott’s Retirement Celebration 

at Embassy Suites Brea 

August 16, 2012 

5:00 – 9:00 p.m. 

Lee Cavanaugh, 626.854.8303 or 

lcavanaugh@rowland.k12.ca.us  

Mike Shannon’s Retirement Celebration 

at Ports O’Call Restaurant 

August 18, 2012 

12:00 p.m. 

Dale Reinert, dale.reinert@lausd.net  

Unit J Due Date for Nomination Forms August 21, 2012  

AALA Unit J Elections August 27-30, 2012  

AALA Unit J Election Results Announced August 30, 2012 

After 4:00 p.m. 

 

Admissions Day Observed 

ECE Furlough Day 

August 31, 2012  

Labor Day 

DACE Furlough Day 

September 3, 2012  

AAPA’s Fall Social at Empress Pavilion September 5, 2012 

5:00 – 7:00 p.m. 
Donna Hirota, 
djhirota@roadrunner.com  

AALA’s Annual Fall Reception at the 

Center at Cathedral Plaza 

September 6, 2012 

4:30 – 7:30 p.m. 

AALA Office, 213.484.2226 or 

rsvp@aala.us  

AALA Executive Board Meeting at 

AALA Office 

September 10, 2012 

4:30 p.m. 

 

Rosh Hashanah 

Unassigned Day for Single Track Schools 

September 17, 2012  

Rosh Hashanah September 18, 2012  

Jean Anita Mitchell’s Retirement Dinner 

at Marina Del Rey Marriott 

September 21, 2012 

6:00 p.m. 

Kelli Davis, 310.925.2857 

Yom Kippur 

Unassigned Day for Single Track Schools 

September 26, 2012  

Maxine Hammond’s Retirement Event at 

DoubleTree Hotel 

September 30, 2012 

11:30 a.m. 

Jesus Bastidas, 323.732.0153 

AALA Representative Assembly Meeting October 4, 2012 

4:30 p.m. 

AALA Office, 213.484.2226 

AALA Alumni Luncheon at The Center at 

Cathedral Plaza 

October 17, 2012 

11:30 a.m. 

AALA Office, 213.484.2226 

 

 

 

mailto:lcavanaugh@rowland.k12.ca.us
mailto:dale.reinert@lausd.net
mailto:djhirota@roadrunner.com
mailto:rsvp@aala.us
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WE GET LETTERS  

 

AALA thanks the author of this letter who wishes to remain anonymous. Due to a fear of retaliation, the 

letter has been edited to avoid any indication of the author’s assignment. 
 

I want to first thank you and the AALA staff for your dedication and support to the administrative 

staff of the LAUSD. This summer, with all the changes and movement, has been one of the most 

stressful ones on record during my career in the District. 
 

 I did not know my [assignment] until two weeks after the last day of administrative 

reporting time.  After that it was rumored (via a phone call from a director on a Saturday) that 

I may be moved from [my current] location to another, yet I never received a formal notification 

of any action until Friday, July 27, at approximately 4:45 p.m., by one of the directors. At that 

time, [it was] confirmed [that I would be] staying at my current school. At this point at least I 

was relieved to know that a final decision had been made. I remained in limbo for three weeks.    
 

I applied to other positions in the interim [since not] knowing my final assignment and in one 

case never received any notification of being considered for the position (no letter, no 

call).  However, during that time, I was actually offered an AP position at another school, yet my 

ESC would not release me from the current AP position, which I actually had no real idea I still 

had. Confusing I know.  
 

My point here is the actions of certain individuals in District offices have really been 

instrumental in spoiling any incentive that I have for attempting to promote or even move. My 

morale is at an all-time low. My current responsibilities are so great and yet I have no 

clerical support to assist me in completing them expeditiously or effectively.  I don't know what 

the District's plans for the future may entail, but we AP's need some help. 
 

I have never considered giving up 20+ years of service to go elsewhere, but I am beginning to 

think that perhaps elsewhere may treat me better and require less. I feel hopeless for myself and 

my colleagues. I will provide the best service I possibly can at my current site and will make sure 

that no child is forgotten. But do know that WE as an administrative group are really feeling the 

changes. 
 

Thank you for taking the time to read this.  

 

STUDY PARTICIPANTS NEEDED  

 

An LAUSD teacher is in search of other District teachers who incorporate hip hop as a form of culturally 

relevant pedagogy to help low-income urban students improve academic achievement and increase 

motivation. Ike Terjimanian seeks to observe teachers during instruction and to conduct interviews 

outside of instructional working hours. The study is a part of his dissertation research in the Educational 

Leadership Doctoral Program at California State University, Northridge.  He has been approved by 

LAUSD’s Program Evaluation and Research Team and the Committee for External Research Review.  

For more details click on this link: http://www.aala.us/docs/2012/08/AALA-Link-Ike-Terjimanian.pdf.  

If there are any teachers at your school who would like to participate in this study, please have them 

contact him at MrTerjimanian@aol.com or (818) 292-3424. 

 

http://www.aala.us/docs/2012/08/AALA-Link-Ike-Terjimanian.pdf
mailto:MrTerjimanian@aol.com
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AALA HOSTS MEETING FOR  

ADMINISTRATIVE ORGANIZATION PRESIDENTS 

 

The presidents of the administrative organizations were hosted by AALA at a continental breakfast 

meeting on Wednesday, August 1, at Les Frères Taix Restaurant.  Also in attendance were Dr. John 

Deasy, Superintendent; Michelle King, Senior Deputy Superintendent, School Operations; Dr. Jaime 

Aquino, Deputy Superintendent of Instruction; Dr. Donna Muncey, Chief of Intensive Support and 

Intervention; Matt Hill, Chief Strategy Officer; Mark Hovatter, Chief Facilities Executive; Lydia 

Ramos, Special Assistant to the Chief of Staff; Tom Waldman, Director, Office of Communications and 

Media Relations; Steve Zipperman, Chief of School Police; and Greg McNair, representing David 

Holmquist, General Counsel.  Everyone in attendance appreciated the presence of senior staff and 

several of the presidents had the opportunity to meet personally with their organization sponsor.  

Superintendent Deasy spoke briefly commending the administrators for their leadership of their 

respective organizations, and he noted that the organization sponsors are to be a key communication link 

with the field administrators.       

 

Dr. Judith Perez, AALA President, updated the administrators on the status of negotiations, the 

development of the new evaluation procedure and the official establishment of Unit J (Classified 

Administrators).  Also, she encouraged submission of articles for the Update about their organizations 

and about interesting happenings in their schools and in the educational arena.  After Judy’s brief 

comments, AALA members shared several of their concerns.  Among those concerns were the need for 

additional assistant principals and clerical staff to reduce the workload, the need for information about 

the Common Core rollout, the need for discretionary funds to be allocated directly to the schools, the 

need for routine and timely two-way communication with Superintendent Deasy (in addition to the 

organization sponsors) and the need for principals to be contacted in advance regarding classified 

assignment changes that occur at their school sites.   

 

The meeting concluded with a reminder for administrators to contact AALA when specific issues arise 

that need to be brought to the attention of senior staff.  The AALA staff is here to serve its members.  To 

view contact information for current administrative organization presidents, please follow this link: 

http://www.aala.us/about-us/organizations.  

 

BREAKFAST IN THE CLASSROOM –  

HERE’S SOME “FOOD FOR THOUGHT” 
 

AALA thanks Jean Brown, former Superintendent of Local District 1, for contributing this article. 

 

If you believed your mother when she told you that breakfast was the most important meal of the day, 

you were right. Your mom knew instinctively what a significant body of research consistently confirms.  

When children routinely eat a nutritious breakfast, they perform better in school academically and they 

have lower rates of absenteeism and tardiness.  We know that nationally, including LAUSD, participation 

rates in school lunch programs are high, but breakfast rates are very low.  In LAUSD, only 29% of 

eligible students eat breakfast at school.  Districts all over the country have been struggling with this 

issue for decades.  Over the past several years, many large urban districts, including New York, Chicago, 

Houston and San Diego, have implemented “Breakfast in the Classroom” and produced significant 

http://www.aala.us/about-us/organizations
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increases in participation.  For this reason Superintendent Deasy has requested that the program be 

implemented in all District schools over a three-year period and has included a financial incentive for 

participating schools.  

 

In LAUSD, the program is being supported by the Los Angeles Fund for Public Education, a new 

philanthropic organization cofounded by Superintendent Deasy to support positive change in the 

District.  The breakfast program has been branded Food for Thought and encompasses support for the 

breakfast program, as well as the District’s efforts to improve the quality of the meals and to create a 

culture of health and fitness. 

 

Understanding the challenge of implementing new programs as school resources continue to be reduced, 

the Fund has hired a small team of retired principals working under the direction of Jean Brown, former 

Superintendent of Local District 1, to support schools.  Six to eight weeks prior to a school’s rollout, the 

principal will receive a call from one of these Food for Thought advisers offering support that could 

include: brainstorming ways to implement the program and address initial concerns; arranging a visit to 

one of 23 pilot schools implementing the program; providing materials to educate staff and parents; or 

attending school meetings.  For more information about the program, you may contact Jean Brown at the 

LA Fund at 310.912.3444 or at jean@lafund.org. 

 

 

 
 

 
 

Represents the Best in Supplemental Educational Services for Our Students 
 

Nationally recognized program that has been endorsed by  

many local and national education leaders.  

Our FREE SES program will help students and raise your API. 

 
For more information contact A.J. Duffy at 213.880.3993 or duffmanandcarol@verizon.net 

Please refer to the article on The Academic Advantage at http://www.aala.us/ 

 

 

 

BREAKFAST (Cont.) 

mailto:jean@lafund.org
mailto:duffmanandcarol@verizon.net
http://www.aala.us/
http://www.academicadvantage.com/
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POSITIONS AVAILABLE  
 

Minimum Qualifications: Candidates are responsible for making sure all the District requirements have been 

met. Please do not contact AALA for information regarding positions; use the contact phone number provided in 

the announcement or go to http://www.teachinla.com/admin_vacancies/ for more detailed requirements for 

positions and employment updates. 

 

CERTIFICATED POSITIONS  
 

DIRECTOR OF ACADEMIC OPERATIONS 

Office of the Deputy Superintendent of Instruction, MST 45G, Temporary Adviser, A Basis.  For 

information and application procedures call Human Resources at 213.241.6886.  Filing deadline is 5:00 

p.m., Friday, August 24, 2012. 
 

DIRECTOR, ORGANIZATIONAL CHANGE MANAGEMENT/COMMUNICATIONS TEAM 

IT Legacy Replacement Project, Information Technology Branch, MST 45G, Temporary Adviser, 

A Basis.  For information and application procedures call Teri Lyons, Deputy ERP Director, at 

213.241.1802.  Filing deadline is 5:00 p.m., Friday, August 17, 2012.   
 

PRINCIPAL, K-12  

UCLA Community School at RFK Complex (ISIC), MST 42G, E Basis.  For information and 

application procedures call Human Resources at 213.241.6886.  Filing deadline is 5:00 p.m., Monday, 

August 20, 2012. 
 

PRINCIPAL, ELEMENTARY 

Cheremoya Elementary School (ESC West), MST 40G, E Basis.  For information and application 

procedures call Human Resources at 213.241.6886.  Filing deadline is 5:00 p.m., Friday, August 24, 

2012. 
 

PRINCIPAL, SECONDARY 

Sal Castro Middle School at Belmont Zone of Choice (ISIC), MST 40G, E Basis.  For information 

and application procedures contact Mark Sims, Instructional Director, at 213.241.0100 or via e-mail, 

mark.sims@lausd.net.  Filing deadline is 5:00 p.m., Wednesday, August 22, 2012. 
 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Crenshaw High School (ISIC), MST 40G, B Basis.  For information and application procedures call 

Dr. DeWayne Davis, Director, at 213.241.1000.  Filing deadline is 5:00 p.m., Wednesday, August 22, 

2012. 
 

Garfield High School (ESC East), MST 40G, B Basis.  For information and application procedures call 

Raul Correa, Instructional Director, at 323.224.3100.  Filing deadline is 5:00 p.m., Thursday, August 

23, 2012. 
 

Franklin High School (ISIC), MST 40G, B Basis.  For information and application procedures call 

Human Resources at 213.241.6886.  Filing deadline is 5:00 p.m., Friday, August 17, 2012. 
 

INSTRUCTIONAL SPECIALIST 

Los Angeles High School (ISIC), MST 40G, B Basis.  For information and application procedures call 

Human Resources at 213.241.6886.  Filing deadline is 5:00 p.m., Monday, August 20, 2012. 

http://www.teachinla.com/admin_vacancies/
mailto:mark.sims@lausd.net
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PREVIOUSLY ANNOUNCED POSITIONS 

 

POSITION LOCATION CONTACT DEADLINE 

CHIEF OPERATING 

OFFICER (COO) 

L.A.’s Promise http://www.laspromise.org/a

bout/join-our-team.php. 

 

Until Filled 

DIRECTOR, SPECIAL 

EDUCATION INFANT & 

PRE-SCHOOL SUPPORT 

SERVICES 

MST 45G, A Basis 

Division of Special 

Education 

Sharyn Howell, 

213.241.6701 

5:00 p.m. 

Wednesday 

August 15, 2012 

INSTRUCTIONAL 

DIRECTOR (SECONDARY) 

MST 45G, E Basis 

South Education 

Service Center 

Human Resources 

adminexam@lausd.net 

or 213.241.6886 

 

 

Until Filled 

PRINCIPAL, SCHOOL FOR 

PREGNANT MINORS 

MST 42G, E Basis 

McAlister High 

School  

(Options Division) 

Regina Awtry, 

Coordinator, 213.241.3821 

or rawtry@lausd.net  

5:00 p.m. 

Monday 

August 13, 2012 

PRINCIPAL, ELEMENTARY 

MST 43G, E Basis 

Loren Miller 

Elementary School  

(ESC South) 

Robin Benton, Instructional 

Director, 310.354.3400 or 

rbenton@lausd.net  

5:00 p.m. 

Wednesday 

August 15, 2012 

PRINCIPAL, 

CONTINUATION 

MST 38G, E Basis 

Independence  High 

School  

(Options Division) 

Regina Awtry, 

Coordinator, 213.241.3821 

or rawtry@lausd.net  

5:00 p.m. 

Monday 

August 13, 2012 

COORDINATOR, 

ELEMENTARY 

LITERACY/ELA 

MST 41G, B Basis 

Office of Curriculum, 

Instruction and 

School Support 

Human Resources, 

213.241.6886 or 

adminexam@lausd.net  

5:00 p.m. 

Wednesday 

August 15, 2012 

COORDINATOR, 

LITIGATION RESEARCH 

MST 40G, A Basis 

Educational Equity 

Compliance Office 

Charlotte Sewell, 

Administrative Coordinator, 

213.241.2018 

5:00 p.m. 

Thursday 

August 16, 2012 

COORDINATOR, PSYCH 

SERVICES 

MST 40G, E Basis 

Special Education 

Service Center 
Sharyn Howell, 

213.241.6701 

EXTENDED  

5:00 p.m. 

Friday 

August 17, 2012 

COORDINATOR, SPECIAL 

EDUCATION COMPLIANCE 

SUPPORT & MONITORING 

MST 40G, B Basis 

Division of Special 

Education 
Sharyn Howell, 

213.241.6701 

5:00 p.m. 

Thursday 

August 16, 2012 

INSTRUCTIONAL 

SPECIALIST  

MST 39G, B Basis 

Thomas A. Edison 

Middle School  

(ESC South) 

Linda Kay, Interim 

Instructional Director, 

310.354.3400 or 

lkay@lausd.net  

5:00 p.m. 

Friday 

August 17, 2012 

INSTRUCTIONAL 

SPECIALIST MST  

39G, B Basis 

Mark Twain Middle 

School  

(ESC West) 

LaVerne Brunt, 

Instructional Director, 

310.914.2100 or 

lhb2304@lausd.net  

5:00 p.m. 

Monday 

August 13, 2012 

  

http://www.laspromise.org/about/join-our-team.php
http://www.laspromise.org/about/join-our-team.php
http://www.partnershipla.org/careers
mailto:adminexam@lausd.net
mailto:rawtry@lausd.net
mailto:rbenton@lausd.net
mailto:rawtry@lausd.net
mailto:adminexam@lausd.net
http://www.partnershipla.org/careers
http://www.partnershipla.org/careers
mailto:lkay@lausd.net
mailto:lhb2304@lausd.net
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INSTRUCTIONAL 

SPECIALIST MST  

40G, B Basis 

Rancho Dominguez 

Preparatory School 

(ESC South) 

Terry Ball, Instructional 

Director, 310.354.3400  

5:00 p.m. 

Thursday 

August 16, 2012 

INSTRUCTIONAL 

SPECIALIST MST  

39G, B Basis 

Wilmington Middle 

School  

(ESC South) 

Terry Ball, Instructional 

Director, 310.354.3400 

5:00 p.m. 

Monday 

August 13, 2012 

INSTRUCTIONAL 

SPECIALIST  

$75,502 - $94,043, 221 days 

Carver Middle 

School  

(Partnership LA) 

www.partnershipla.org/ 

careers  or 213.201.2000, 

ext. 238 

Tuesday 

August 14, 2012 

SPECIALIST, MEDI-CAL 

REIMBURSEMENT & 

COMPLIANCE PROGRAM 

MST 38G, B Basis 

Student Health and 

Human Services 

Sherry Purcell, 

213.241.0551 

5:00 p.m. 

Monday 

August 20, 2012 

SPECIALIST, PROGRAM/ 

FISCAL ACCOUNTABILITY  

MST 38G, B Basis  

(2 positions) 

Division of Special 

Education 

Sharon Jarrett, 

213.241.6701 

5:00 p.m. 

Wednesday 

August 15, 2012 

            

ASSOCIATED ADMINISTRATORS OF LOS ANGELES 

                      “Celebrating 31 years of Exemplary Leadership” 

 

ANNUAL FALL RECEPTION 

Honoring AALA Members 

  

INVITED GUESTS INCLUDE:  ALL ACTIVE and ALUMNI AALA MEMBERS, 

BOARD MEMBERS, SUPERINTENDENT JOHN DEASY and FRIENDS 

 

        DATE:           THURSDAY, SEPTEMBER 6, 2012 

        TIME:            4:30 P.M. – 7:00 P.M. 

                         LOCATION:   THE CENTER AT CATHEDRAL PLAZA 

                            555 WEST TEMPLE STREET 

                            LOS ANGELES, CA  90012 

 

ENJOY COMPLIMENTARY HORS D’OEUVRES & BEVERAGES 

WHILE RECONNECTING WITH FRIENDS AND COLLEAGUES! 

 

PLEASE RSVP TO:  AALA, 1910 Sunset Blvd., Suite 850, Los Angeles, CA  90026 

    Phone:  213-484-2226 – Fax:  213-484-0201 – E-mail:  rsvp@aala.us 

 

 Name ____________________________________  Phone  (       )  __________________ 

 

 Location _________________________________  E-mail __________________________ 

(For directions, please see next page.  Complimentary parking provided.) 

http://www.partnershipla.org/%20careers
http://www.partnershipla.org/%20careers
mailto:rsvp@aala.us
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From the West: 

Take 10 Santa Monica Freeway east to 110 Harbor Freeway North.  Stay in right lane and exit on 4
th

 

Street.  Turn left at Hill Street and turn left at Temple Street. 

 

On surface streets, take Beverly Blvd. east to 1
st
 Street.  Turn left on Grand Avenue and turn right at 

Temple Street. 

 

From the South: 

If you are taking the Harbor Freeway 110 North, stay on the 110 north to downtown and exit at 4
th

 Street.  

Proceed as above. 

 

If you are taking the 101 South, take the 101 Hollywood Freeway South to downtown.  Exit at 

Broadway, turn right and then turn right on Temple. 

 

From the East (or North on 5) 

If you are taking the Pomona 60 West or traveling north on the Santa Ana 5, take the Hollywood 101 

Freeway North to downtown.  You will pass through the tunnel; proceed approximately one mile and exit 

at Grand. Turn right on Grand and then left on Temple Street. 
 

 

 

 


