
A s s o c i a t e d  A d m i n i s t r a t o r s  of  L o s  A n g e l e s 
 

 

1 

 

UPDATE  
www.aalausd.com 

Week of August 27, 2012    
             

KNOW YOUR CONTRACT:  DUE PROCESS IS YOUR RIGHT!  

 

Based on recent cases involving the overreaction or lack of knowledge and/or training of some senior 

staff members, we think it wise that AALA members be reminded of the rights that have been negotiated 

through the collective bargaining agreements with the District.   
 

One key provision in both the certificated and the classified contracts is that of due process.  Due process 

(Dr. Deasy and ESC Superintendents, please take note) is a legal requirement that protects an individual 

from unfair, arbitrary or unreasonable treatment based on the 5
th

 and 14
th

 Amendments to the U.S. 

Constitution.  It was originally related to laws that could be passed by states but extends to employment 

laws as well.  Employees are to have substantive and procedural due process rights with regard to 

discipline or termination.  Due process can relate to the evaluation process as well as the disciplinary 

process.   
 

Due process includes the concept of progressive discipline and prohibits disparate treatment.  LAUSD 

students are guaranteed due process in every disciplinary related bulletin.  Of course, administrators 

know they would be pilloried at the post for failing to apply progressive discipline to a problem teacher.  

But, increasingly, it appears that those who supervise our site administrators and others may not be aware 

of this basic tenet and provision in every District employment contract.  Therefore, let us take a moment 

to refresh everyone on Administration 101—Progressive Discipline:  Progressive discipline is the 

process of using increasingly severe steps or measures when an employee fails to correct a problem after 

being given a reasonable opportunity to do so. The underlying principle of sound progressive discipline 

is to use the least severe action that you believe is necessary to correct the undesirable situation. 

Increase the severity of the action only if the condition is not corrected. 
 

AALA members, become familiar with your contract (Article VII-certificated; Article X–classified).  

Know your rights!  Before you find yourself in a situation where you are receiving some type of 

disciplinary action, know that you should have received appropriate assistance and guidance.  You have 

the right to have a union representative attend any meeting that is going to be disciplinary in nature, and 

you must receive advance written notification of such.  This includes the issuance of an Unsatisfactory 

Service or Act, unless it is an emergency situation.    
 

Last week, Update featured an article expressing the desire that LAUSD improve its culture, and gave 

several concrete examples of how to do so.  Sadly, the first few weeks of school have not shown much 

promise in this arena.  We need the District as a whole and the new ESCs to establish professional norms 

that include peer support, collaboration, trust, shared responsibility and continuous learning for the adults 

in the system.  And in the spirit of such, we remind senior staff that “the overall purpose of employee 

evaluation is to help each employee perform his/her job more effectively... (AALA Unit J Contract, 

Article X, Section 1.0).”  This guiding principle is to be applied equitably in the treatment of all 

employees. 
 

 

 

REMINDER TO AALA MEMBERS: 

If you are called to a conference, always ask if it may lead to 

discipline.  If so, call AALA, 213.484.2226, for representation. 

http://www.aalausd.com/
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CANDIDATES FOR UNIT J ELECTIONS  

 

Active Unit J AALA members are eligible to vote for three (3) Classified Department Officers:  Vice 

President (three-year term), Director (two-year term) and Director (one-year term) in the upcoming 

elections.   All candidates and their statements will be on the ballot.  Online voting will take place 

between Monday, August 27, and Thursday, August 30, 2012, at 4:00 p.m., with results posted by 5:00 

p.m. August 30.   

 

The Classified Department candidates are: 
 

VICE PRESIDENT  
 

 CLAIRE EALY 

Senior Technical Project Manager 

ITD – Enterprise Applications 

 

JOHN GILBERT 

Chief Building/Construction Inspector 

Facilities Services Division 
 

DIRECTOR 
 (Two-year term)  

 

KEN DEVINE 

Complex Project Manager 

CPM North 
 

DIRECTOR 
 (One-year term) 

 

STEVEN JOHNSON 

Complex Project Manager 

M&O Area S2 

 

LARRY TURGEON 

Truck Operations Manager 

Truck Operations Section 

 
 

 
 

 

 

 

 

 

 

 

 

JOIN YOUR FRIENDS AND COLLEAGUES AT 

AALA’S FALL RECEPTION  

THURSDAY, SEPTEMBER 6, 2012 

 THE CENTER AT CATHEDRAL PLAZA 
 

RSVP AT 213.484.2226 or rsvp@aala.us  

mailto:rsvp@aala.us
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HEALTH BENEFITS FAQ   

 

Topic:  Stress in the Workplace – Help Employees to Access Support  

 

What is the LAUSD Employee Assistance Program? 

The Employee Assistance Program (EAP) is offered through MHN, a Health Net company.  The program 

endeavors to create and maintain a healthy workplace environment by supporting employees in their 

personal or work-related challenges.  Benefits cover emergency clinical support for emotional distress, 

and work and life services such as child and elder care assistance, financial advice, legal services, 

identity theft and everyday living needs.  Benefits vary, depending on whether you are an employee with 

full medical coverage or a part-time employee with no medical coverage.  
   

Which employees have access to which EAP services? 

 Mental Health Counseling – Part-time employees without health benefits.    

 Work and Life Services – All employees, both employees with full medical benefits and 

employees without health benefits. 

 

Employees with medical coverage have access to mental health services through their health plans.  Only 

nonbenefited employees receive immediate counseling support during an emotional crisis through MHN.  

All health plans and the EAP provide 24/7 emergency phone service.  Retirees are not eligible for EAP, 

as they are no longer “employees.” 

 

What types of emotional distress qualify for emergency or short-term mental health counseling?   

 Marriage, relationship and family problems 

 Domestic violence 

 Alcohol and drug dependency 

 Stress and anxiety 

 Depression 

 Grief and loss  

 

Employees who do not receive health benefits have access to as much phone support as needed, three 

face-to-face clinical counseling sessions per incident and as many web-video sessions as needed. 

 

What if an emergency situation is not a clear case of emotional distress, but combined with family 

problems, financial concerns, or other issues?  To which services should these situations be referred?   

You may refer all employees with complex needs to the EAP for immediate help.  A change in MHN’s 

call procedures provides for initial screening, much like a “triage” of each individual caller, followed by 

the representative facilitating appropriate support.  For example, if the distress requires immediate help, 

such as in life-threatening situations, the representative will make all the necessary arrangements for 

help. S/he will stay on the phone until the member is connected to emergency personnel in the member’s 

health plan. This is called a “warm” transfer. No one will be denied help.   
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What unique EAP services are available to employees that aren’t provided by their medical plans?  

Fully benefited employees and their dependents have access to services under Work and Life.  These 

services are designed to help reduce the stresses of employees’ busy schedules and include child care, 

elder care, daily living and online resources and tools to maintain wellness. MHN’s specialists also 

provide referrals to consultants and businesses that can help with everyday errands, travel, event planning 

and more.  To access these services, call 800.285.7717.   
 

Are there costs involved with using EAP services?  

There are no copayments, coinsurance or deductibles.  Employees do not pay MHN counselors for any 

services covered by the EAP.  Some services, such as financial, legal and identity theft services, offer 

limited free service per issue, such as 30 minutes of financial services related to a particular topic.       

 

Where can employees get information about all of the features of the EAP?   

The Online Member Services website provides a wide range of tools and information. Employees can 

explore all the services at www.members.mhn.com  and register with company code lausd.  

 

ASSISTING STUDENTS WITH THE DREAM ACT  
 

On June 15, 2012, President Barack Obama issued an executive order announcing the process for 

children and young adults who are undocumented to apply for relief through the DREAM Act.  This 

would allow many to remain in the United States for at least two years through the Deferred Action for 

Childhood Arrivals (DACA).  It is expected that tens of thousands will submit applications, many from 

the Los Angeles area.   

 

On August 21, 2012, LAUSD issued an Ed-Blast: Deferred Action Information and Reference Guide to 

assist individuals who may need information from the District to verify statements on their application.  

The Department of Homeland Security lists five minimum requirements that applicants must meet to be 

eligible to apply: 

 

 Came to the United States under the age of sixteen 

 Has continuously resided in the U.S. for at least five years preceding June 15, 2012 

 Is currently in school (including ESL, vocational and career programs), has graduated from high 

school, has obtained a GED certificate or is an honorably discharged veteran of the Coast Guard 

or Armed Forces 

 Has not been convicted of a felony offense, a significant misdemeanor offense, three small 

misdemeanors or otherwise poses a threat to national security or public safety 

 Is not above the age of thirty 

 

The District has released a Reference Guide (REF-5826) which outlines the verification that can be 

provided to current and former students.   For additional information, please follow the links included in 

the Ed-Blast. 

 

 

 

 

HEALTH BENEFITS (Cont.) 

http://www.members.mhn.com/
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DEVELOPING LEADERS PORTFOLIO PROGRAM  

FOR ASPIRING PRINCIPALS 

 

The Developing Leaders Portfolio program is a two-year leadership development program designed to 

guide, develop and support aspiring principals utilizing a performance-based leadership portfolio.  This 

comprehensive cohort-based program concentrates on developing highly effective school leaders prepared 

to meet the challenge of improving student achievement for all students year after year. The utilization of 

highly effective principal mentors trained in articulating and modeling the skills, dispositions and 

competencies outlined in the LAUSD School Leadership Framework will assist aspiring leaders with 

clarifying  their visions, beliefs and values as they stretch their capacity to lead, influence and become 

catalysts for change within their organizations. 

  

The program consists of five development components: Leadership Development Sessions, Online Book 

Forums, Mentor Site Visitations, Leadership Portfolio Presentations/Assessment and Optional Brown Bag 

Seminars. For additional information regarding the program or to apply, please contact Desdra Butler or 

Chris Mendez at the Leadership Pipeline Development and Support Unit .213.241.6608.  

 
THE AALA/LAUSD MASTER PROGRAM INSTITUTE IS BACK!  

 

Based on feedback from the field, the Master Program Institute is now providing three options for 

accessing  support and development: (1) a ten-day professional learning institute designed to model and 

teach the entire master program development process; (2) on-the-spot technical support for school 

personnel; and (3) Public School Choice Design Team plan-writing seminars. 

 

On August 29, 2012, the Master Program Institute Cohort 12, Series 1, will begin. The program consists 

of a ten-week job-embedded certificate program designed to develop and support secondary 

administrators and support staff responsible for the implementation of the master program. The program 

will focus on the real time experience of preparing for and building a master schedule for middle and 

senior high schools, Small Learning Communities (SLC), Small Schools and Personalized Learning 

Environments (PLE), and will provide information on the multiple school programs related to this 

position. The institute provides ongoing consistent follow-up by way of demonstrations, observations, 

site visits and on-going feedback. Upon successful completion of the program, participants will receive a 

certificate indicating their competency to develop a master program. 

 

For additional information regarding the program or enrollment, please contact Aminika Readeux or 

April McNeel at the Leadership Pipeline Development and Support Unit 213.241.6608.  

 

AUTONOMY 101 DATE CHANGE  
 

The Autonomy 101 session originally scheduled for Thursday, September 6 has been moved to the 

following Thursday, September 13.  Those who have already signed up for that date and location will be 

notified via e-mail. 
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IN MEMORIAM  

 

Richard Pearlman—Former APSCS at Maclay, Millilkan, Hughes and Reed middle schools.  Richard 

retired on June 30, 1988, and passed away on August 4, 2012.  Remembrances in his memory may be 

made to the American Heart Association. 

 

Norman F. Shultz—Former APACS at Banning-Carson Community Adult School.  Norman retired in 

1980, and passed away last week.  A mass will be held on August 29 at 10:30 a.m. at the Mission San 

Luis Rey Chapel, 4070 Mission Ave., Oceanside, CA 92507-6497. 

 

STUDY PARTICIPANTS NEEDED  
 

An LAUSD teacher is in search of other District teachers who incorporate hip hop as a form of culturally 

relevant pedagogy to help low-income urban students improve academic achievement and increase 

motivation. Ike Terjimanian seeks to observe teachers during instruction and to conduct interviews 

outside of instructional working hours. The study is a part of his dissertation research in the Educational 

Leadership Doctoral Program at California State University, Northridge.  He has been approved by 

LAUSD’s Research Unit and the Committee for External Research Review.  For more details click on 

this link: http://www.aala.us/docs/2012/08/AALA-Link-Ike-Terjimanian.pdf.  If there are any teachers at 

your school who would like to participate in this study, please have them contact him at 

MrTerjimanian@aol.com or 818.292.3424. 

 

ACSA SPECIAL EDUCATION ACADEMY IN LAUSD  
 

ACSA is offering a Special Education Academy that will prepare participants to be successful special 

education administrators at all levels and areas of responsibility. The academy, designed to meet the 

standards for CCTC Professional Clear Administrative Services Credential nonuniversity programs, 

includes 70 hours of professional development over seven weekends and meets on Fridays from 5:00 

p.m. to 9:00 p.m. and Saturdays from 9:00 a.m. to 3:30 p.m.  It will be held in Alhambra and at Plummer 

ES in North Hills.  For more information visit the website, www.acsa.org/academies, or call ACSA at 

800.608.ACSA.  

 

TUTORING COMPANY SEEKS RETIRED ADMINISTRATORS  

FOR CONSULTANT POSITIONS 
 

Part-time consultants are needed by one of the nation’s largest and most effective tutoring companies. 

Tutoring is offered in language arts and math subjects, as well as standardized test preparation, for 

students attending public or charter schools. The company, whose mission is to provide high-quality 

instruction for students in all major geographic regions, operates in several states across the country. Join 

a dynamic and intelligent team with great growth potential that is recognized among the nation’s best. To 

obtain more information, please contact A.J. Duffy at duffmanandcarol@verizon.net or at 213.880.3993. 

 

 

 

http://www.aala.us/docs/2012/08/AALA-Link-Ike-Terjimanian.pdf
mailto:MrTerjimanian@aol.com
http://www.acsa.org/academies
mailto:duffmanandcarol@verizon.net
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CALENDAR  

 
EVENT DATE CONTACT 

Team Heal’s Afternoon of Jazz at 

Wilshire Country Club 

August 25, 2012 

2:00 - 7:00 p.m. 

Nicole Levitt, 424.832.7470 or 

Nicole@ewamllc.com  

AALA Unit J Elections  August 27-30, 2012  

AALA Unit J Election Results Announced August 30, 2012 

After 4:00 p.m. 

 

Admissions Day Observed 

ECE Furlough Day 

August 31, 2012  

Labor Day 

DACE Furlough Day 

September 3, 2012  

AAPA’s Fall Social at Empress Pavilion September 5, 2012 

5:00 – 7:00 p.m. 

Donna Hirota, 

djhirota@roadrunner.com  

AALA’s Annual Fall Reception at the 

Center at Cathedral Plaza 

September 6, 2012 

4:30 – 7:00 p.m. 

AALA Office, 213.484.2226 or 

rsvp@aala.us  

Student Discipline Training at Friendship 

Auditorium (Elementary Principals) 

September 7, 2012 

8:30 – 11:00 a.m. or 

11:30 a.m. – 2:00 p.m. 

ESC Operations Coordinator 

AALA Executive Board Meeting at 

AALA Office 

September 10, 2012 

4:30 p.m. 

 

Autonomy 101 Training Webinar 

(Registration Necessary) 

September 11, 2012 

4:00 – 6:00 p.m. 

Norma Berryman, 213.241.5530 

or norma.berryman@lausd.net 

CMAA’s Fall Social at Cities Restaurant 

and Lounge 

September 12, 2012 

5:30 – 7:30 p.m. 

Anthony Aguilar, 

tonyaguilar@socal.rr.com  

Autonomy 101 Training at Fairfax HS 

Library (Registration Necessary) 

September 13, 2012 

4:00 – 6:00 p.m. 

Norma Berryman, 213.241.5530 

or norma.berryman@lausd.net 

Rosh Hashanah 

Unassigned Day for Single Track Schools 

September 17, 2012  

Rosh Hashanah September 18, 2012  

Council of Black Administrators (COBA) 

Opening Meeting at California African 

American Museum 

September 19, 2012 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net  

Jean Anita Mitchell’s Retirement Dinner 

at Marina Del Rey Marriott 

September 21, 2012 

6:00 p.m. 

Kelli Davis, 310.925.2857 

Mike Shannon’s Retirement Celebration 

at Ports O’Call Restaurant 

NEW DATE! 

September 23, 2012 

12:00 p.m. 

Dale Reinert, 

dale.reinert@lausd.net  

Yom Kippur 

Unassigned Day for Single Track Schools 

September 26, 2012  

Maxine Hammond’s Retirement Event at 

DoubleTree Hotel 

September 30, 2012 

11:30 a.m. 

Jesus Bastidas, 323.564.1431 

 
 

mailto:Nicole@ewamllc.com
mailto:djhirota@roadrunner.com
mailto:rsvp@aala.us
mailto:tonyaguilar@socal.rr.com
mailto:josephineruffin@sbcglobal.net
mailto:dale.reinert@lausd.net
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Represents the Best in Supplemental Educational Services for Our Students 
 

Nationally recognized program that has been endorsed by  

many local and national education leaders.  

Our FREE SES program will help students and raise your API. 

 

Please refer to the article on The Academic Advantage at http://www.aala.us/2012-donors/. 

 

 

 

POSITIONS AVAILABLE  
 

Minimum Qualifications: Candidates are responsible for making sure all the District requirements have 

been met. Please do not contact AALA for information regarding positions; use the contact phone 

number provided in the announcement or go to http://www.teachinla.com/admin_vacancies/ for more 

detailed requirements for positions and employment updates. 

 

CERTIFICATED POSITIONS  

 

PRINCIPAL, SMALL SCHOOL 

STEM Academy High School at Bernstein HS (ISIC), MST 40G, E Basis.  For information and 

application procedures e-mail Rosie Martinez, Instructional Director, at rmart8@lausd.net.  Filing 

deadline is Friday, September 7, 2012. 

  

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Liechty Middle School (ESC East), MST 39G, B Basis.  For information and application procedures e-

mail David Downing, Instructional Director, at david.downing@lausd.net.  Filing deadline is 5:00 p.m., 

Tuesday, September 4, 2012. 

 

Harbor Teacher Preparation Academy (ESC South), MST 37G, B Basis.  For information and 

application procedures call Terry Ball, Instructional Director, at 310.354.3400.  Filing deadline is 5:00 

p.m., Tuesday, September 4, 2012. 
 

INSTRUCTIONAL SPECIALIST 

Revere Charter Middle School, MST 39G, B Basis.  For information and application procedures call 

Fern Somoza, Principal, at 310.917.4848.  Filing deadline is 5:00 p.m., Friday, September 7, 2012. 
 

 

http://www.aala.us/2012-donors/
http://www.teachinla.com/admin_vacancies/
http://www.academicadvantage.com/
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SPECIALIST 

Autism, Division of Special Education, MST 38G, B Basis.  For information and application 

procedures call Nancy Franklin at 213.241.8051.  Filing deadline is 5:00 p.m., Tuesday, September 4, 

2012. 

 

Low Incidence Programs Related Services, Division of Special Education, MST 38G, B Basis.  For 

information and application procedures call Kim Miller, Coordinator, at 213.241.6200.  Filing deadline 

is 5:00 p.m., Tuesday, September 4, 2012. 

 

MCD Outcome 7, Division of Special Education, MST 38G, B Basis.  For information and application 

procedures call Sharyn Howell, Executive Director, at 213.241.6701.  Filing deadline is 5:00 p.m., 

Thursday, September 6, 2012. 

 

Special Education Compliance Support and Monitoring, Division of Special Education (2 

positions), MST 38G, B Basis.  For information and application procedures call Sharyn Howell, 

Executive Director, at 213.241.6701.  Filing deadline is 5:00 p.m., Tuesday, September 4, 2012. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

POSITION LOCATION CONTACT DEADLINE 

CHIEF OPERATING OFFICER 

(COO) 

L.A.’s Promise http://www.laspromise.org/about

/join-our-team.php. 

 

Until Filled 

PRINCIPAL, SECONDARY 

SMALL SCHOOLS 

MST 40G, E Basis 

Los Angeles High 

School of the Arts at 

RFK (ISIC) 

Shannon Corbett,  

Instructional Director,  

sec0136@lausd.net 

EXTENDED 

5:00 p.m. 

Thursday 

September 6, 2012 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

Cheremoya Elementary 

School (ESC West) 

Human Resources 

adminexam@lausd.net 

or 213.241.6886 

5:00 p.m. 

Friday 

August 24, 2012 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 40G, B Basis 

Fremont High School 

(ISIC) 

Dr. L. Gail Garrett, 

Instructional Director, 

213.241.0100 

5:00 p.m. 

Thursday 

August 30, 2012 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 40G, B Basis 

Panorama High School 

(ISIC) 

Paula Nelson, Instructional 

Director, 213.241.0100 

5:00 p.m. 

Friday 

August 24, 2012 

SITE OPERATIONS 

COORDINATOR 

MST 40G, B Basis 

Sonia Sotomayor 

Learning Academies 

(ISIC) 

Ada Snethen-Stevens, Lead 

Instructional Director, 

213.241.0100 

5:00 p.m. 

Friday 

August 24, 2012 

SPECIALIST, MEDI-CAL 

COMPLIANCE 

MST 38G, B Basis (2 positions) 

Related Services 

Department, Division 

of Special Education 

Lisa Jordan, Administrative 

Coordinator, 213.241.6200 

EXTENDED 

12:00 p.m. 

Friday 

August 24, 2012 

SPECIALIST, MEDI-CAL 

REIMBURSEMENT & 

COMPLIANCE PROGRAM 

MST 38G, B Basis  

Student Health and 

Human Services 

Sherry Purcell, 213.241.0551 or 

sherry.purcell@lausd.net 

EXTENDED 

5:00 p.m. 

Monday 

August 27, 2012 
 

 

http://www.laspromise.org/about/join-our-team.php
http://www.laspromise.org/about/join-our-team.php
mailto:adminexam@lausd.net
mailto:adminexam@lausd.net

