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UPDATE  
www.aala.us  

Week of November 12, 2012 
 

A DOUBLE VICTORY FOR AALA MEMBERS:   

PROPOSITION 30 PASSES AND PROPOSITION 32 FAILS!! 

 
The AALA PAC recommended support for Proposition 30 and opposition to Proposition 32 and the voters 

in the state concurred.  After a whirlwind campaign by Governor Brown and a few tense hours on election 

night, Proposition 30 finally received the majority vote near midnight.  The new law will increase personal 

income taxes for individuals earning over $250,000 and increase sales taxes by ¼ percent.  This is the first 

tax increase that voters have supported since 2004 and sends a message that the people of the State of 

California are willing to invest in public education.  Proposition 30 constitutionally appropriates all 

revenues gained from the temporary taxes to Proposition 98 and to K-12 school districts, county offices of 

education, charter schools and community colleges. Neither the Governor nor the Legislature has 

discretion over the use of these funds.  Its passage restores about $6 billion to education this school year 

and eliminates the draconian cuts that would have occurred should the initiative have failed.  California K-

12 school districts, community colleges and state universities can now breathe a sigh of relief and move 

towards stabilizing their budgets and restoring some services.  The key impacts to LAUSD are: 

 

 Proposition 98 will not be recalibrated 

 The state will send the District the deferred payments it is owed 

 Elimination of some furlough days this year  

 An annual increase in per pupil funding over the next five years 

 

o $223 in 2011-2012 

o $903 in 2012-2013 

o $952 in 2013-2014 

o $918 in 2014-2015 

o $1266 in 2015-2016 

o $1319 in 2016-2017 

 

Superintendent Deasy acknowledged that the additional revenue means that the District may be able to 

restore some of the 10 furlough days now imposed on employees this year.  The reduction of the number of 

furlough days will be the subject of upcoming negotiations between AALA and the District.  AALA would 

like to thank the members, parents, teachers and other employees who supported Proposition 30, enabling 

schools to remain open for the balance of the year.   

 

Conversely, Proposition 32 was defeated by a 56 percent opposition vote.  Proposition 32 would have 

greatly reduced the political influence of labor unions while allowing private corporations to continue to 

spend millions of dollars to press their political agendas.  Voters saw through the negative ads and scare 

tactics that proponents espoused.  Again, thanks to AALA members for exercising their right to vote! 

http://www.aala.us/
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A PERSPECTIVE ON PRINCIPAL EVALUATION  
 

AALA thanks Dr. Chiae Byun-Kitayama for allowing us to summarize the research findings from her 

doctoral thesis. 

 

Research through the years has shown that the site principal has a definite impact on the success of the 

school and that they have the primary responsibility for creating such.  In an effort to improve schools and 

groom quality leadership, attempts have been made to define the attributes of an effective principal.   The 

U.S. Department of Education identified a highly effective principal as one who can raise students’ scores 

1.5 grade levels within an academic year and is pressuring states to include growth data in measuring the 

effectiveness of the principal.  Key qualities and actions have emerged and subsequently, principal 

evaluation has now become one of the top button issues in public education today.   State laws and debate 

continue to center around student achievement data and whether it should be included in the evaluation.  In 

fact, recent articles in Update have documented the court case which mandated that LAUSD develop a 

format for teacher and administrator evaluation that included student growth data.  AALA recently signed a 

one-year MOU that provided some guidelines for including student achievement in the evaluation process.   

 

A former LAUSD  principal, Dr. Chiae Byun-Kitayama,  conducted some research for her doctoral thesis 

utilizing six accountability indicators (API scores, similar-school ranks, residualized difference scores 

[RD], value added scores [VAM], AGT and school experience survey).  She also included socio-economic 

status, parent education level and percentage of English Learners.  The purpose of the thesis was to 

evaluate the reliability and validity of those six factors in the principal performance evaluation.  The 

participants were elementary schools in LAUSD.  We found it interesting that her study concluded there 

was little correlation between the indicators as a group and that the API scores were biased against 

principals who were working at schools with low socio-economic status and parent education levels or a 

high percentage of English Learners.  Therefore, she concluded that using API results is unfair in the 

principal evaluation process.  She did find that other indicators (VAM scores, RD scores, AGT scores and 

school experience surveys) were unbiased and fair and recommended that they be included in the 

evaluation process.  In fact, the RD scores were found to be the most reliable, had the lowest costs and 

were the most simple to interpret.    

 

Particularly revealing was the conclusion of which we are printing an excerpt: 
 

There is a strong correlation between an effective principal evaluation and student outcomes...Carefully 

designed evaluations that included reliable, equitable student achievement data is a key to school 

improvement. The policymakers should walk in the principal’s shoes before making decisions on principal 

evaluation procedures that would impact school leaders as well as school reform...Sufficient time should 

be given to review current research, and active practitioners such as school principals and teachers should 

be a part of the development. Ultimately, fair, reliable, and equitable accountability school indicators 

(similar-school ranks, residualized difference scores, VAM, AGT, and school experience survey) that are 

highlighted in the study should be considered. 

 

Since several of the District’s senior staff members have had little school-site experience, AALA invites 

them to WALK A MILE IN THE PRINCIPAL’S SHOES before developing evaluation tools.   
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HEALTH BENEFITS FAQ  
 

Topic:  Open Enrollment – An Overview of the District’s Dental Plan Options 
 

What types of dental plans are available? 

There are two basic types of dental plans—dental HMOs and dental PPOs.  The District has three dental HMO 

plans—two administered by Western Dental and one by MetLife.  There is one dental PPO plan, offered 

through MetLife.  
 

What is the difference between a dental HMO and the dental PPO? 

The major differences are the selection of dentists and out-of-pocket costs.  A Dental HMO (DHMO) is the 

most cost-effective plan for members.  Within the DHMO network, members select a primary care dentist.  

Many services, such as annual cleanings (up to 3 per year), amalgam fillings and full-mouth X-rays are free.   

The member copay for root canals is $40; copays for composite fillings vary up to $140; and depending on the 

material chosen, crowns may cost between $20 and $165.  None of the three DHMO plans has either an annual 

deductible or an annual maximum benefit.  
 

In the Dental PPO plan with MetLife, there are two types of services—in-network and out-of-network.  Both 

have an annual deductible of $100 and an annual maximum benefit of $1,000.  An in-network dentist is a 

general dentist or specialist who participates in MetLife’s Preferred Dentist Program (PDP) and who has agreed 

to accept negotiated fees as payment-in-full for services rendered.  Annually, two cleanings, a full-mouth X-ray 

and a fluoride treatment are free when provided by an in-network dentist.  For therapeutic services, members 

pay 50% for crowns and dentures and 20% of the maximum allowed charges for other therapeutic services, 

such as fillings, extractions and root canals.     
 

An out-of-network dentist is one who does not participate in MetLife’s PDP with its prenegotiated fees.  As a 

result, members are responsible for any difference between the dentist's fee and MetLife’s payment.  The copay 

for 2 annual cleanings per year, a full-mouth X-ray and a fluoride treatment is 20% for each, based on “the 

reasonable and customary charge.”  For other therapeutic services, MetLife payments vary from 50% to 80% 

of the reasonable and customary charge.  For example, a non-network dentist may charge $1,200 for a crown, 

but MetLife’s customary charge may be $800.  MetLife covers 50% or $400—and the member pays the 

remaining amount ($400), plus $400 charged by the dentist above the maximum amount covered by the PPO 

plan—for a total member payment of $800.  Once the $1,000 annual maximum and deductible are reached 

during the plan year, members must pay 100% (the full amount) for additional dental services.   
 

I have healthy teeth and gums and get my teeth cleaned and checked three times a year. Why does it 

seem like I’m paying a lot more than 20%?  My dentist is out-of-network.  

When reviewing your dental statement, check to see whether the annual $l00 deductible was applied.  This 

would increase your copayment.  Also, remember that your PPO coverage only covers two cleanings a year, 

requiring you to pay the full cost of your third cleaning.  Review your statements carefully and know when you 

are approaching your annual maximum. 
 

My child needs braces.  What kind of coverage is provided for orthodontia? 

Western Dental’s two DHMO plans provide orthodontic services with $1,000 copays for treatment of both 

children and adults.  MetLife’s SafeGuard DHMO copays are $1,000 for children and $1,250 for adults.  For 

MetLife’s in-network and out-of-network PPO plan, the copay is 50% up to the $750 individual lifetime 

maximum, after which the member pays 100% for both children and adults.  
 

For more detailed description of dental copays, review the Open Enrollment materials sent to you or go 

to http://benefits.lausd.net. 
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MORE ON THE INCOME ACHIEVEMENT GAP  
 

The Teachers College Record, published by Teachers College, Columbia University, recently posted an 

article by Dr. David C. Berliner, Regents Professor Emeritus at Arizona State University, which 

addressed a problem that is facing not just us in education, but the country as a whole—the growing 

income related achievement gap.  Multiple studies have shown that income inequality not only causes 

problems in education, but myriad other social issues.  In fact, the bigger the gap, the greater the social 

problems.  Compared to other wealthy nations the United States has the largest income gap between its 

wealthy and its poor citizens.  Dr. Berliner asks why so many school reform efforts have produced so little 

improvement.  He says that we approach school reform as if the reason for the lack of achievement rests 

solely inside the schools; so we try to fix the teachers, curriculum, testing programs and administration.  

His position is that the source of America’s educational problems lies outside of the school and is the result 

of income equality. 

 

The article referenced above, Effects of Inequality and Poverty vs. Teachers and Schooling on America’s 

Youth, is an extremely well written discussion about the achievement gap and how better economic and 

social policies can do more to improve our schools than education policy or reform efforts.  Why do we, as 

a nation, cling to the idea that anyone can pull themselves up by the bootstraps?   Certainly this does 

happen on occasion (Barack Obama), but it is, generally, the exception rather than the rule.  While we 

know that college degrees are an important indicator for economic success, statistics show that only 9% of 

low-income children will obtain degrees and that figure was recorded prior to the recession that decreased 

family income and raised college tuition.  Yet society continues to expect individuals to overcome their 

own handicaps and teachers to change the lives of their students.  Allowing for this to occasionally be the 

case, the true reality is that children born in poverty, rarely make it out.    

 

 NCLB demanded testing and imposed severe consequences for schools that did not improve rapidly.  It is 

as if our legislators thought that teachers, students and administrators need only to work harder and test 

better.  They targeted those who worked in high-poverty schools and believed that the achievement gap 

would be closed by more accountability and more testing.  Yes, there have been gains, but they have been 

slight.  In fact, Arne Duncan, U.S. Secretary of Education, said that more than 80% of all public schools 

will fail to reach their achievement targets this year.  This is why we see the granting of so many waivers 

and some retreat from the widely held belief that high stakes testing will lead to school reform.   

 

“The achievement gaps between blacks and whites, Hispanics and Anglos, the poor and the rich, are hard 

to erase because the gaps have only a little to do with what goes on in schools and a lot to do with social 

and cultural factors that affect student performance,” says Dr. Berliner.  Reform efforts will be 

unsuccessful on a large scale until we address the social conditions that lie beyond the control of the 

schools.  It is a proven statistical fact that differences in achievement test scores are only affected about 

20% by school variables, such as peer groups, quality of leadership and teachers, finance, counseling, 

special education, AP courses, teacher turnover, etc.   Conversely, 60% of external variables account for 

differences in student achievement.  Among these are family income; neighborhood efficacy, violence rate 

and average income; availability and use of medical and dental care; family transiency; one or two parents 

in the home; home language; access to preschool, etc.  By age 18, on average, students have spent about 

10% of their lives in school and 90% with family and friends in the neighborhood.  So why do we expect 

school reforms to equalize social ills? 

http://www.tc.columbia.edu/
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More rigorous course work, higher standards, greater accountability, better evaluation models, improved 

teacher education are all valuable efforts and have led to improvements in the achievement of students.  

Public education is, for the most part, working fine for many of America’s children.  The common 

characteristic for those for whom it is not working is poverty, exacerbated by the great inequality in wealth.  

Dr. Berliner says this can be fixed.  He proposes a fair wage, or a living wage, rather than minimum wage, 

more like $12 per hour.  He pushes for higher taxes and says compared to many other wealthy countries, 

the USA has an extremely low tax rate.  The article notes that General Electric, Verizon, Boeing, Wells 

Fargo and Honeywell International corporations paid ZERO taxes between 2008-2010!  High quality 

preschool, smaller class sizes in primary grades, summer academic and cultural opportunities are some of 

the other solutions he proposes.  
 

We, as a nation, must look at the devastating impact that poverty has on our children.  The United States 

has more children living in poverty (22%) than any other industrialized nation.  The country must adopt 

social and economic policies that reduce poverty and the income achievement gap in order to truly improve 

education. 
 

WE GET LETTERS  
 

AALA received a letter from an anonymous Unit J member, from which we have printed the excerpt 

below.   

 

While [I] agree the level of funds spent per child is dramatically low.   I found your article in the 

“Update Week of November 5, 2012” (see below) which basically accusing the Central Office of 

“hiding” nearly $5,000 per student is ludicrous!!  We all know the books of the District are public 

record and that are different “pots” of money - BOND, COPS and Special Projects all have 

restrictions on how the money can be used – such as the building of 130+ new school and several 

infrastructure projects that can NOT be used for on-going instruction in the schools. I am curious 

why you chose to use financial data that 2+ years old (2009-20010) when the last year’s (2011-

2012) financial data is available.  Using current data would make the article more relevant. 

…. There has been very little focus on new CLASSIFIED members of AALA.   In addition the 

articles are always slanted to the CERTIFICATED point of view when many of those views/ 

articles “slam” the work of new classified members of AALA …    
 

The article that is referenced, California’s Education Funding is Fundamentally Unfair, was an overview 

of a report of the same title released by Education Trust-West on October 25, 2012.  The information 

presented was a factual representation of the findings in the report which used data from the Office of Civil 

Rights.  In no way, did AALA intend to insinuate that LAUSD was hiding money; in fact, we were clear to 

report the ways funds could be used to provide services to schools, but be allocated to the central office.  

We do provide documented and verifiable information in the Update and are always happy to respond to 

inquiries.  AALA is proud to represent Unit J and lobbies hard on its behalf.  While many of our recent 

articles have focused on the workload of school-based administrators, we always recognize that everyone, 

both at the school and those who provide services to the school, is impacted by the myriad demands that 

are placed on them by senior staff.  We encourage our classified and certificated members to submit 

articles or letters to be published.    

 

ACHIEVEMENT GAP (Cont.) 
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TARGETED TRAINING FOR CLASSIFIED EMPLOYEES  

 

The Fall/Winter Training Catalog from the Workforce Management and Training Branch is now available 

online.  Several types of classes are offered, both live and online.  Topics include supervision, time 

management, career preparation, stress resiliency, CalPERS retirement planning and many more.  Visit 

www.oetraining.net to see the options for classified employees’ professional growth. 

 

UPDATE FOR ACTIVE CALSTRS MEMBERS  
 

Several weeks ago certificated AALA members were advised that their annual Retirement Progress Report 

(RPR) from CalSTRS may reflect changes to the Defined Benefit and Defined Benefit Supplement 

Accounts and/or service credit.  At that time, the RPR was only available online.  CalSTRS will be sending 

out hard copies of the RPR this month, and in addition, some of our members will be receiving letters from 

the District regarding changes in the RPR.  LAUSD recently completed a reconciliation of its employees’ 

accounts with CalSTRS.  This reconciliation was necessitated by the conversion to BTS and affected 

reporting that occurred from 2007 – 2011.  As a result, some accounts may not have increased as much as 

in the past, and in some instances, the total contributions or service credit may have decreased.  If you or 

someone on your staff need more information regarding what is reflected in your CalSTRS account, please 

use the following contact information: 

 

 For questions about contributions, earnings and service credit, contact the LAUSD Retirement Unit 

at 213.241.3197.  Have your RPR available.  You may also fax questions to 213.241.8936. 

 For other questions regarding your RPR, contact CalSTRS at 800.228.5453. 

 

CPR CLASSES OFFERED  
 

LAUSD District Nursing Services is offering CPR with AED (cardio pulmonary resuscitation with 

automatic external defibrillator)  and First Aid classes to district employees and parents.  There are two 

classes for employees:  (1) Heartsaver First Aid CPR/AED; and (2) Heartsaver Pediatric First Aid 

CPR/AED.  Please note that EEC staff is required to have taken the Pediatric First Aid class.  Employees 

may view the dates of the classes and register on the Learning Zone, http://lz.lausd.net, using CPR as the 

keyword or by calling District Nursing Services at 213.202.7580.  Each class costs $10 and will be held at 

the Nursing Services offices, 121 N. Beaudry Avenue, LA  90012.    

 

Parents  are offered a Community CPR and First Aid Class in English or Spanish which will cover: 

 

 Adult, Child and Infant CPR   

 Use of an Automated External Defibrillator  

 Relief of Choking in Adults, Children and Infants  

 Basic Pediatric First Aid  

 

This course is 3 hours in length and will cost $5 per participant for materials and supplies.  Those who 

complete the course will receive a certificate.  Contact District Nursing Services for available class dates 

and registration at 213.202.7580.  

http://www.oetraining.net/
http://lz.lausd.net/
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THE DIVISION OF SPECIAL EDUCATION ANNOUNCES REORGANIZATION  

 

The Division of Special Education is reorganizing to align with the new ESC structure of the District.  

Effective November 12, 2012, the Division will establish two primary units: (1) Special Education Service 

Center—Operations; and (2) Special Education Service Center—Instruction.  Under each will be five 

regional centers (formerly Support Units) aligned with the ESCs (North, South, East, West and ISIC).  All 

of the new Service Centers can be reached by calling the newly established Call Center at 213.241.6701.  

Detailed information about the reorganization is provided in LAUSD MEM-5902.0:  Reorganization of the 

Division of Special Education, which can be accessed at www.sped.lausd.net.  

 

LIFE CONNECT ADVANTAGE  
 

If you live alone and are prone to falling or have other disabling events, we strongly recommend you 

consider Life Connect Advantage.  This product is an alert system vital in obtaining the necessary 

medical care or assistance you need (24/7), especially if you experience an accident or medical crisis and 

cannot reach a phone. When you press the emergency button on your fully-waterproof pendant or 

wristband, you are connected to a medically trained operator via a super-sensitive base unit that can detect 

your voice and communicate with you from anywhere in your home.  Life Connect Advantage is unique 

because the monitoring is completely customized and can provide a variety of contacts to family or 

neighbors in addition to “concierge” style assistance for any type of situation. In the event you cannot 

speak or communicate, emergency services are immediately dispatched.  The equipment is about the size 

of a large book and easily plugs into any phone and outlet.  It is superior to comparable systems and is 

monitored by Criticom (in the medical alert business since 1978).  When you sign up for the service 

between now and December 31, 2012, you will receive your first month of monitoring free just for trying 

the system, no contracts required.  Call 866.516.2787 and mention AALA to receive your 10% monthly 

monitoring discount. 

 

CALENDAR  
 

EVENT DATE CONTACT 

Veterans Day Observed November 12, 2012  

K-12 Track D Certificated Furlough 

Day 

November 13, 2012  

ASPO Meeting at Beaudry, 18
th

 Floor, 

Room 124 

November 14, 2012 

8:00 a.m. 

Donna Brashear,  

donna.brashear@lausd.net  

CalSTRS Pre-Retirement Workshop at 

Manhattan Place ES Auditorium 

November 14, 2012 

4:00 p.m. 

Maria Voigt, 213.241.6365 

Academic Decathlon Scrimmage at 

Multiple Sites  

November 17, 2012 

8:00 a.m. 

Cliff Ker, 213.241.3503 or  

cliff.ker@lausd.net 

AALA Office Closed November 19 – 23, 

2012 
 

K-12 Single, A, B and C Track and 

DACE Certificated Furlough Days 

November 19 – 21, 

2012 
 

http://www.sped.lausd.net/
mailto:donna.brashear@lausd.net
mailto:cliff.ker@lausd.net
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EVENT DATE CONTACT 

Tracks A, B, C School-Based 

Classified Furlough Day 

November 19, 2012  

Single Track School-Based Classified 

Furlough Day 

November 21, 2012  

ECE Certificated A Basis Furlough 

Day 

November 21, 2012  

Thanksgiving Holidays November 22-23, 

2012 
 

COBA Meeting at Crenshaw HS November 28, 2012 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net  

SHSOPO Meeting at Bernstein HS November 29, 2012 

8:00 a.m. 

Jason Garrison, 

jason.garrison@lausd.net  

ASAPO Meeting at Friedman OC November 30, 2012 

8:00 a.m. 

Denise Becker, dsb2186@lausd.net  

AAPA Conference November 30 – 

December 2, 2012 

Jina Kim-Qvale, jxk5501@lausd.net  

COBA Winter Holiday Celebration at 

Embassy Suites 

December 1, 2012 

7:00 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net 

CalSTRS Pre-Retirement Workshop at 

Polytechnic HS Cafetorium/MPR 

December 6, 2012 

4:00 p.m. 

Maria Voigt, 213.241.6365 

APACS Meeting at Friedman OC December 7, 2012 

8:00 a.m. 

Cynthia Oliva, coliva@lausd.net  

CMAA Winter Social and Dance at 

Luminarias 

December 7, 2012 

6:00 p.m. 

Anthony Aguilar, aaguil@lausd.net  

SEPO Meeting at Beaudry, 17
th

 Floor December 12, 2012 

8:00 a.m. 

Michael Terry, mterry@lausd.net  

CalSTRS Pre-Retirement Workshop at 

Ramona ES Auditorium 

December 12, 2012 

4:00 p.m. 

Maria Voigt, 213.241.6365 

ASPO Meeting at Beaudry, 18
th

 Floor, 

Room 124 

December 12, 2012 

8:00 a.m. 

Donna Brashear,  

donna.brashear@lausd.net  

Winter Recess December 17, 2012 

 January 4, 2013 

 

Tracks A, B, C, D School-Based 

Classified Furlough Day 

December 20, 2012  

ECE Certificated A Basis Furlough 

Day 

December 24, 2012  

AALA Office Closed December 24, 2012 

 January 1, 2013 

 

 

 

 

 

mailto:josephineruffin@sbcglobal.net
mailto:jason.garrison@lausd.net
mailto:dsb2186@lausd.net
mailto:jxk5501@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:coliva@lausd.net
mailto:aaguil@lausd.net
mailto:mterry@lausd.net
mailto:donna.brashear@lausd.net
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POSITIONS AVAILABLE  
 

Minimum Qualifications:  Candidates are responsible for making sure all the District requirements have been met. 

Please do not contact AALA for information regarding positions; use the contact phone number provided in the 

announcement or go to http://www.teachinla.com/admin_vacancies/ for more detailed requirements for positions 

and employment updates. 
 

CERTIFICATED 
 

PRINCIPAL, SECONDARY  

Middle College High School (ESC West) MST 40G, E Basis.  For information and application 

procedures contact LaVerne Brunt, Instructional Director, at 310.914.2100.  Filing deadline is Friday, 

November 16, 2012.   
 

INSTRUCTIONAL SPECIALIST, MATH 

Sylmar High School (ISIC), MST 40G, Temporary Adviser, B Basis.  For information and application 

procedures contact Timothy Lino, Instructional Director, at 213.241.0193.  Filing deadline is 5:00 p.m., 

Friday, November 16, 2012.   
 

INSTRUCTIONAL SPECIALIST 

Bradley Environmental Global Awareness Magnet (ESC West), MST 37G, Temporary Adviser, B 

Basis.  For information and application procedures contact Devin Dillon, Instructional Director, at 

310.914.2100.  Filing deadline is 5:00 p.m., Monday, November 19, 2012.   
 

INSTRUCTIONAL SPECIALIST 

Hollenbeck Middle School (Partnership LA), $75,502 - $94,043, Temporary Adviser, 221 days.  For 

information and application procedures visit www.partnershipla.org/careers or call 213.201.2000, ext. 238.   

Filing deadline is Tuesday, November 20, 2012.   
 

SPECIALIST 

Charter Schools Division, MST 39G, Temporary Adviser, E Basis.  For information and application 

procedures contact Human Resources at 213.241.6886.  Filing deadline is Wednesday, November 21, 

2012, or until filled.   

PREVIOUSLY ANNOUNCED POSITIONS 

 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 40G, B Basis 

San Fernando 

High School 

(ISIC) 

Timothy Lino, 

Instructional Director, 

213.241.0100 

5:00 p.m. 

Tuesday 

 November 13, 2012 

SPECIALIST, EARLY 

CHILDHOOD 

MST 38G, A Basis 

Division of 

Special 

Education 

Theresa Martin, Director, 

213.241.4713 

5:00 p.m. 

Friday 

November 9, 2012 

CLASSIFIED POSITION LOCATION CONTACT DEADLINE 

DEPUTY DIRECTOR OF 

PAYROLL ADMINISTRATION 

$95,820 - $118,630, A Basis 

Accounting and 

Disbursements 

Division 

www.lausdjobs.org  

(Spotlight Section) 

Until Filled 

 

http://www.teachinla.com/admin_vacancies/
http://www.partnershipla.org/careers
http://www.lausdjobs.org/

