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Week of December 3, 2012 
 

LETTER TO DR. JAIME AQUINO FROM 

SENIOR HIGH SCHOOL PRINCIPALS 
 

AALA thanks Gary Garcia, President of the Senior High School Principals’ Organization, for sharing this letter. 
 

Thank you for taking time out of your previously set schedule to meet with high school principals on Wednesday.  

The main topic of our discussion will be the various District initiatives that involve professional development.   

 Teaching and Learning Framework 

 English Language Learner Master Plan 

 Common Core Standards 
 

In general, the concerns that principals in middle, secondary span and high schools from all parts of the District 

have shared with me apply to all three sets of the aforementioned professional development modules: 

 Modules have a bias toward the type of PD that is appropriate for elementary school faculties, not 

secondary. 

o The sheer number of PD modules that we are to provide to our staffs ignores the equally important 

mandate that all high schools also conduct WASC Self-Studies.  This process usually takes a full 

year of meetings (at least 3 a month).  Each school year, approximately 40% of high schools are 

preparing for either full or midterm visits from WASC teams. 

o The PD activities are designed for smaller groups of teachers than exist at most secondary schools.   

o The videos that are part of the PD modules seldom, if ever, have representatives from high schools. 

o The EL PD spends too much time teaching/informing teachers about how to counsel or program 

EL students into the various future program options they will have in 2013-2014.  Secondary 

teachers at large schools do not program students or give advice to parents about program 

placement. 

o Because the PD modules are not suitable to deliver directly to high school faculties, administrators 

must spend valuable time revising the modules. 

 The school year started before the modules were completed.  Due dates for when the modules should be 

delivered to teachers have changed repeatedly this semester.  This makes school-site administrators look 

disorganized in the eyes of our staffs.    
 

The concerns about the modules are exacerbated by an overall lack of resources that have been provided to school 

sites.  The fact that we do not have enough custodians, counselors, clerks, teachers (class sizes in the 40s in many 

high schools), etc., makes full implementation of the myriad district mandates almost impossible.  With the 

haphazard way the modules were rolled out this semester, many principals are wary of what we may see in the 

spring.  
 

Statements from high school principals – copied verbatim  
 

1. I would like to hear Jaime's response to this idea:  
 

We can do a few things well or we can do many things poorly. We are not resourced to do many things 

well. We would rather do a few things well than do many things poorly. Currently, we are doing too many 

things poorly.  
 

Why do we need three accountability systems? (Performance Meter)  
 

http://www.aala.us/
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If we are such good businessmen, why do we have pool teachers who earn full salaries wandering around 

the District? A prudent business model would be to assign these fully paid teachers to schools for the year 

so the school could include them in the master and lower class sizes.  
 

Would he support a slower implementation timeline of common core [that is] balanced until such time that 

the resources to do it well and properly (on computers, not on paper) are made available, or would he 

support the current insanity that says full speed ahead, damn the torpedoes? I am weary of partial poor 

implementation of initiatives due to resource starvation, and I am sick of the injustice of holding hard 

working people accountable when there has been no accountability for those who have caused our current 

resource starvation policies, many of them self-imposed (Office of Civil Rights, Performance Meter, EGDC 

[the worst thing I have ever been exposed to in this profession], etc.). 
 

2. My biggest concern is time. I understand the rationale for both the new evaluation system and the multiple 

PD initiatives.  If we had a more expeditious system of entering data from our classroom visits, the new 

system would be more do-able. Even if you are fast with the technology, and I’m pretty good, the time it 

takes to categorize the script we took from the visit makes the process very difficult to manage.  Maybe a 

tool which has categories already embedded and voice recognition software to enter the script/data.  I’m 

thinking big, but I think this is the only way it can work.  Like Siri goes to the classroom and helps 

administrators with teacher evals…. 
 

Along the same lines, the PD Modules are simply too many to adequately cover in 7-14 PD days.  We were 

told that ½ of our days would go to District initiatives.  If we had weekly PD, as in some schools, this 

would be more do-able.  But we only have the 14 [days].  Realize that inside of our PD, we really do need 

to do other school-based training.  We are having a full WASC visit in February.  This takes time.  We are 

developing the seeds of PLCs in our departments, looking at assessments, student results, and instruction.  

This takes time.  We are continuing to offer PD by SLC and magnets including project-based 

learning/linked learning and other types of integrated instruction.  We are also looking at My Data and 

other technology training.  This also takes time.  There is not enough of it.  Even if we voted to hold weekly 

PD, our teachers would expect much of that time to be for PLC-type work, not most of it going to District 

initiatives.   
 

3. I, too, am concerned about the short timeline to facilitate all these modules.  If we are asking our teachers 

to use researched-based, successful strategies to address quality and rigor and to "go deeper," with our 

students, we need to model these strategies during our faculty PD while facilitating our teachers to raise 

awareness and understanding of the modules and their implementation.  I am working on integrating these 

modules with what we are already doing well at our school so my teachers and staff do not feel as if the 

District is yet adding more to an overflowing plate.  There is a way to do this integration right, but it's very 

difficult when the timeline is so set that there is no flexibility to meet each school's needs.  I agree that we 

need to become more consistent across the District in how all school faculties and staffs are meeting the 

learning needs of our students, and I am benefiting from what we are learning in our principals' network in 

my ESC, but I would also ask that the input of school administrators be heard and considered as the 

District moves forward with its various implementations since we are the ones who have to figure out how 

to truly implement these initiatives in a manner that leads to student (and faculty) success at our school 

sites. 
 

One question:  Are there experienced high school APSCSs serving as part of the District-level discussion 

regarding the implementation of the more recent A-G diploma requirements as well as the various levels of 

intervention for at-risk students (for example for math)?  The high school APSCSs can be valuable in 

looking at how these requirements impact the master schedule as well as in proposing positive solutions 

that could help all high schools.  Just a thought.   
 

4. Problems with the EL Master Plan book: 

The writers of the book provide little differentiation for their widely varied audience.  Instructions for some 

of the suggested strategies are directed toward all teachers, but many are unrealistic for high school 

LETTER (Cont.) 
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subject matter teachers. (Example:  Is a chemistry teacher or an art teacher supposed to learn and then 

teach contrastive grammatical analysis to SELs?)  Further, the sample curriculum in Appendix C is 

primarily elementary school based (grades 2-5). Where is the material for high school teachers of various 

disciplines? 
 

Some definitions/explanations of terms describing student background are presented as absolute, but the 

connotations carry multiple and often erroneously stereotyped implications.  Case in point:  The various 

definitions of SEL mix the “what” of the term with the “why,” suggesting, for example, students using 

vernacular English in certain situations learn this at home, the book defining SEL as “home language.”    
 

Problem with Common Core Standards Initiative: 

Using the term “instructional shifts” when referring to (a) teaching complex texts and (b) providing 

reading and writing grounded in evidence from the text, suggests that competent high school English 

teachers have not been doing that all along.  That is an insult to high school teachers of English.  That is 

how textual analysis—both reading and writing—is taught—whether it be based on literature or 

informational texts.  Some recognition that this is not entirely new to everyone would help.   
 

NOTE:  Dr. Aquino verbally responded to these questions at the November 28 SHSPO meeting.  We have asked 

him to provide a written response which will be published in the next issue of Update, if it is available.  The Senior 

High School Principals’ Organization also sent a letter regarding facilities to Roger Finstad, Maintenance and 

Operations Director, which will be published next week.  

 

A CONCERN FROM A UNIT J MEMBER  
 

AALA thanks Claire Ealy, Senior Technical Project Manager, ITD, for raising this issue. 
 

Regarding the article: “RESTORATION OF THE FULL SCHOOL YEAR AND FURLOUGH DAYS - NOW 

WHAT?” I absolutely agree with your comments about funding, creative thinking and making every effort 

to help schools.  But again, please think about the classified staff members who have also been negatively 

impacted by the budget cuts.  Specifically, I am referring to basis changes.   
 

Many staff were changed from A Basis and I have not heard any discussion about bringing that 

back.  Once a cut has been made, it’s easy to forget the staff who were impacted, unless they speak up or 

have their union speak up for them.  ITD used project managers as sacrificial lambs when the budget got 

tight a couple of years ago.  Now we’re in our third year of B Basis (on top of all the furloughs during that 

time).  These managers supervise staff who are A Basis as well as highly paid full-time contractors.  Some, 

but not all, staff are able to get Z time but many managers scrutinize Z time requests and make the staff go 

find another unit to fund it.  That is demeaning and demoralizing. 
 

I brought this up in Ron Chandler’s All Hands meeting last week and afterwards my immediate supervisor 

suggested I bring it up with AALA.  I shouldn’t have to go to AALA – the management should do the right 

thing and advocate for us.  But maybe it does take the power of the union to mediate these inequities. 
 

Can you help restore A Basis for Classified staff? 
 

All AALA members may not be aware, but Unit J includes ITD project managers who work on projects that are 

requested and paid for by other divisions in the District.  Some divisions, or large projects, have sufficient funding 

to pay for Z time; however, many project managers work on multiple smaller projects for various units that may not 

have any, or very little, funding.  In addition, most project managers are responsible for employees who are on A 

Basis and therefore, working without supervision a portion of the year.  Needless to say, the reduction to B Basis 

did not change the workload; project managers, like school administrators, are expected to accomplish the same 

amount of work in less time.  AALA remains committed to improving the working conditions of its members and, 

therefore, urges the Superintendent and Board, as they develop budget priorities, to return all of our members, 

classified and certificated, to their previous bases.   

LETTER (Cont.) 
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HEALTH BENEFITS FAQ  
  

Topic:  What to Do if You Made Open Enrollment Plan Changes 

 

Will I receive confirmation of my 2013 plans that reflects the changes I made? 

Yes, the District will send out confirmation statements around the third week in December with your 2013 

plan information.   

 

I changed medical plans and need to select a provider.  Can I do this in December?   

Yes. You should be able to call your new plan directly and select your primary care physician, medical 

group or dentist by mid-December.  The District sends insurers the Open Enrollment changes in early 

December for the new plan year from January 1, 2013, through December 31, 2013.  If you do not select a 

provider, your new plan will automatically assign a provider for you.  

 

What if I make a doctor’s appointment for January and don’t receive my new medical card with 

my plan information prior to my appointment date?   

Your new plan should send out a new identification card in December.  However, if you don’t get one in 

time for your January appointment, contact them by phone.  In the meantime, the District will post a link 

to temporary medical cards on the Benefits Administration website at: http://benefits.lausd.net.  The links 

should be accessible by mid-December. 

 

I am a Medicare retiree and changed from a Medicare Advantage plan to Anthem Blue Cross EPO.  

Do I need to do anything special? 

Yes.  To ensure you have coverage by January 1, 2013, you must dis-enroll by December 31, 2012, from 

your previous Medicare Advantage Plan (Kaiser Senior Advantage, Health Net Seniority Plus, 

UnitedHealthCare® Group Medicare Advantage HMO).   Anthem Blue Cross does not require Medicare 

assignment. 

 

I’m a Medicare retiree and changed from one Medicare Advantage Plan to another Medicare 

Advantage Plan?  What do I do? 

Contact your new plan to assign your Medicare to the new plan.  You must complete and submit the 

application to your new Medicare Advantage Plan by December 31, 2012, for coverage to be effective 

January 1, 2013.  

 

What happens if I just changed medical plans and am in the midst of treatments for a current 

medical condition?   

Under California law, you have the right to continued medical care for certain acute or serious chronic 

conditions, even if your previous doctor is not part of your current health plan. We will address qualifying 

conditions and how to access your plan’s “continuity of care” or “transition of care” benefits in an 

upcoming Update issue. 

 

For additional information, contact Benefits Administration at 213.241.4262 or your new Medical Plan:  

Anthem Blue Cross at 800.700.3739; Health Net HMO at 800.654.9821; Health Net Seniority Plus at 

800.596.6565; Kaiser HMO/Senior Advantage at 800.464.4000; or UnitedHealthCare® Group Medicare 

Advantage HMO at 877.714.0178.   

 

http://benefits.lausd.net/
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THE GOOD AND NOT-SO-GOOD NEWS ABOUT THE BUDGET  
 

The week before Thanksgiving, the nonpartisan Legislative Analyst Office (LAO) predicted that 

lawmakers should be able to meet K-12 education needs over the next five years.  In fact, a budget surplus 

may exist by 2018.  This pleasant outlook includes a projection that the 2012-13 budget deficit is not 

going to be as large as earlier predictions.  Of course, the passage of Proposition 30 helped the state’s 

overall financial picture and will raise about $6 billion annually for the general fund.  The rosy prediction 

by the LAO precedes the budget debates that typically begin in January and is based on a big 

assumption—that the Legislature will continue to follow current law and policies regarding spending.  

Increases to salaries or budgets of agencies would adversely affect the revenue projections.  Importantly, 

it is also based on job growth continuing to climb, with the resultant personal income taxes growing and 

new housing increasing. 

 

So, what is the impact to educators?  As the general fund grows so does the share provided schools under 

the Proposition 98 funding guarantee.  The LAO said that Proposition 98 funding will be $55.8 billion in 

2013-14, up $2 billion from this year, and will grow to $66.5 billion by 2017-2018.  The improving 

economy will allow the state to pay some of its obligations to school districts, such as apportionment 

deferrals and mandated reimbursement claims.  This will thereby enable them to reinstate programs and 

services that have suffered such devastating cuts in recent years.   

 

Despite the good news, challenges do remain in California’s education future.  Louis Freedberg, 

Executive Director of EdSource, says that Proposition 30 is an important FIRST STEP in reversing the 

state’s decades-long disinvestment in its public school system.   He identifies eight main issues still facing 

California’s public education: 
 

1. Bringing the state’s funding levels up to the U.S. average:  

California currently ranks 46
th

 in student per capita spending in the nation.  Bringing the state to 

the national average would cost three times more than the amount raised by Proposition 30.   

While California living may bring beautiful weather, will it continue to provide a less than average 

education for its students? 

2. Achieving funding equity among California school districts: 

As pointed out in previous articles, major discrepancies exist between school districts.  Governor 

Brown hopes to address this with his weighted student formula¸ which will give additional funds 

to districts with large numbers of students from low-income homes or who are English learners. 

3.  Implementing new accountability and testing systems: 

The conversion to the Common Core State Standards and replacement of the CST necessitate 

enormous amounts of work for districts and it is questionable whether they have the capacity to 

implement the changes in the allowable time frame. 

4. Restoring core programs trimmed or eliminated as a result of budget cuts: 

Some of these include the class-size reduction program, counseling, music, arts, physical 

education, summer school, early childhood and adult school programs. 

5. Helping students from economically distressed households succeed in school: 

More students need individual help, counseling, academic and mental health services to 

compensate for high stress levels brought on by unemployment, foreclosure and violence. 
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6. Managing the costs of special education: 

The federal government only provides 11 to 12 percent of the costs of special education at a time 

when the number of students is dramatically increasing as well as the quantity and quality of 

services mandated by the IEP.   

7. Linking the school curriculum more directly with college and careers: 

LAUSD’s Superintendent, Dr. John Deasy, uses the popular education phrase “college and career 

ready” ad nauseum.  It is also part of President Obama’s education reform and California 

legislation, SB 1458 (signed into law in September), has mandated that it be included in the API 

scores. 

8. Expanding technology in the classroom: 

As technology advances and more and more tools are available online, school districts are faced 

with upgrading both their hardware and software to take advantage of available resources. 
 

Resolution of these issues will have a huge impact on AALA members in the next few years.  Among our 

key priorities remain the improvement of working conditions through the reduction in the administrative 

workload, restoration of key programs for students, significantly improved administrative norms and an 

easily managed, transparent evaluation system that promotes professional growth. 

 

AALA/LAUSD PROFESSIONAL DEVELOPMENT  

ADVISORY COMMITTEE  

 

The AALA/LAUSD Professional Development Advisory Committee (PDAC) kicked off its first meeting 

of the school year on November 26, 2012.  This committee, which was negotiated during the 2009-2010 

school year and is now in its third year, gives school-site administrators a voice in their professional 

development.  Last Spring the PDAC made recommendations to Dr. Jaime Aquino, Deputy 

Superintendent of Instruction, regarding this year’s professional development priorities (Common Core 

State Standards, Teaching and Learning Framework, English Learner Master Plan, LAUSD Leadership 

Framework). The committee also shared its views with Dr. Aquino regarding the criteria needed for 

professional development, the necessary infrastructure for its delivery and the establishment of a climate 

that supports positive professional growth.  Current PDAC members include:  
 

Judith Perez, President, AALA          Diane Dash-Island, Principal, Jones PC 

Dan Isaacs, Administrator, AALA         Lisa Jeffrey, Principal, 66
th

 St. ES 

Ann Allocca, Principal, Columbus MS       Cecil McLinn, Principal, Ellington CS 

Ari Bennett, Principal, Polytechnic HS       Dan Schar, Principal, Lawrence MS 

Traci Bryant, Principal, Saturn ES         Julie Kane, Director of Academic Operations 

Gina Smith-DeVille, Administrator, Talent Management Susan Tandberg, Director, K-12 Instruction 

Gerardo Loera, Executive Director, Office of Curriculum, Instruction and School Support 
 

The committee’s first order of business was to provide feedback to Dr. Aquino on the professional 

development sessions school-site administrators have attended so far this year.  Committee members 

emphasized the need to reduce administrators’ workload, respect their time and differentiate professional 

development to meet their individual needs.  The committee is developing a survey to go to AALA 

members in January 2013 for them to share both the positive and negative aspects of the professional 

development they have experienced.  Survey results will be published in Update and shared with the 

Deputy Superintendent and senior staff.  

BUDGET (Cont.) 
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FRIENDS OF AALA – 2013 FUNDRAISING CAMPAIGN TO BEGIN  
 

Friends of AALA, our 501(c)(3) nonprofit corporation, is just about to begin its fundraising activities for 

the 2013 campaign.  The Board of Directors is still deeply committed to its mission of raising funds for 

the students and community of the Los Angeles Unified School District.  AALA’s outstanding student 

scholarship program is entering its 31st year, and the students, now more than ever, need our support to 

allow them to continue their education in a college or university of their choice.  Through generous 

donations received these past two years from AALA active and alumni members, corporations, 

foundations, and interested community members, Friends of AALA has awarded 43 scholarships to 

LAUSD graduating students from comprehensive, options and adult schools.   With your generous 

support, we can increase that number significantly this year.   

 

In January, the initial letters requesting donations for the 2013 campaign will be sent to all active and 

alumni members of AALA as well as corporations, foundations and prospective community donors.  

Should you be interested in making a donation now before the end of 2012, please contact Gloria 

Souquette in the AALA office, 213.484.2226 or gsouquette@aala.us, and she can provide you with a 

donor envelope or process a credit card donation.   In this time of giving, the perfect gift would be the 

“gift of education” to a Los Angeles Unified School District student.   

 

MASTER PROGRAM INSTITUTE (MPI) GRADUATES  
 

Twenty-four participants in Cohort 12, Series I, of the LAUSD/AALA Master Program Institute 

Collaborative successfully completed the 80-hour intensive training program and received their 

participation certificates on Wednesday, November 7, 2012.  The graduates included the following:  

Johanna Bartran, Marquez School for Social Justice; Cindy Dyer, Lawrence MS; Quinlan Frelix, 

Dorsey HS; Wing Fung, Federal/State Education Programs; Rebecca Galvan, Porter MS; Rochelle Hall, 

Crenshaw HS; Katharina Izquierdo, John Muir MS; Linda Keene, LEMA; Angel Lares, Castro MS; 

Camille Lydia, Dorsey HS; Mercy Momary, Olive Vista MS; Florida Morales, Los Angeles HS; 

Nadia Morales, Los Angeles HS; Dulce Olivera, Teacher Prep Academy@Chavez LA; Deborah 

Orozco, Augustus Hawkins HS; Teri Owen, Taft HS; Aubrey Pasmyn, Taft HS; Michael Payne, 

Canoga Park ES; Vivian Pittman, Jefferson HS; Angela Randolph, Edison MS; Armando Rubio, 

Augustus Hawkins HS; Richard Valerio, Venice HS; Ester Vargas, Arroyo Seco Museum Science 

Magnet; and Irene Velasquez, ARTES HS (Cesar Chavez). 

 

Aminika Readeux and April McNeel, Coordinators, Talent Management Division, serve as facilitators 

for the Master Program Institute (MPI).  They are assisted by the following APSCS mentors:  Blanche 

Butler, Jim Bryan, Maggie Connelly, Cindy Cordova, Lew McCammon, Pat Nichols, Rose Rao, and 

Julie Ronquillo.  Gina Smith-DeVille is the Administrator of the Leadership Pipeline Development and 

Support Unit and Jane Pollock is the AALA liaison to the program. 

 

Series II of Cohort 12 is scheduled to begin in January 2013.  Information and application procedures are 

available on the Talent Management Division website, http://talentmanagement.lausd.net/, or contact their 

office at 213.241.6608 for additional information. 

 

mailto:gsouquette@aala.us
http://talentmanagement.lausd.net/
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IN MEMORIAM  

 

Janet Gordon—Former Required Learning Administrator at Hollenbeck Middle School and Assistant 

Principal at University High School.  Janet retired on July 1, 2009, and passed away on October 29, 2012.  

A memorial service will be held on Sunday, December 2, 2012, at 1:00 p.m., at Claremont United Church 

of Christ, Kingman Chapel, 233 W. Harrison Avenue, Claremont, CA  91711. 

 

NOTE:  Donations for scholarships in the name of a deceased administrator may be made to Friends of 

AALA, 1910 W. Sunset Blvd., Suite 850, Los Angeles, CA  90026. 

 

CALENDAR  

 

EVENT DATE CONTACT 

ASAPO Meeting at Friedman OC November 30, 2012 

8:00 a.m. 

Denise Becker, dsb2186@lausd.net  

AAPA Conference November 30 – 

December 2, 2012 

Jina Kim-Qvale, jxk5501@lausd.net  

COBA Winter Holiday Celebration at 

Embassy Suites 

December 1, 2012 

7:00 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net 

Re-Election Reception for Tom 

Torlakson at Lucy’s El Adobe Cafe 

December 5, 2012 

5:30 – 7:30 p.m. 

Christina Kegeyan,  310-597-0830 or 

ckegeyan@yahoo.com  

CalSTRS Pre-Retirement Workshop at 

Polytechnic HS Cafetorium/MPR 

December 6, 2012 

4:00 p.m. 

Maria Voigt, 213.241.6365 

APACS Meeting at Friedman OC December 7, 2012 

8:00 a.m. 

Cynthia Oliva, coliva@lausd.net  

CMAA Winter Social and Dance at 

Luminarias 

December 7, 2012 

6:00 p.m. 

Anthony Aguilar, aaguil@lausd.net  

SEPO Meeting at Beaudry, 17
th

 Floor December 12, 2012 

8:00 a.m. 

Michael Terry, mterry@lausd.net  

CalSTRS Pre-Retirement Workshop at 

Ramona ES Auditorium 

December 12, 2012 

4:00 p.m. 

Maria Voigt, 213.241.6365 

ASPO Meeting at Beaudry, 18
th

 Floor, 

Room 124 

December 12, 2012 

8:00 a.m. 

Donna Brashear,  

donna.brashear@lausd.net  

ACSA-R Winter Luncheon at Taix 

Restaurant 

December 13, 2012 

11:30 a.m. 

Michael Perez, mperez@aala.us or 

AALA Office, 213.484.2226 

Winter Recess December 17, 2012 

 January 4, 2013 

 

AALA Office Closed December 24, 2012 

 January 1, 2013 

 

 

 

 
 

mailto:dsb2186@lausd.net
mailto:jxk5501@lausd.net
mailto:josephineruffin@sbcglobal.net
tel:310-597-0830
mailto:ckegeyan@yahoo.com
mailto:coliva@lausd.net
mailto:aaguil@lausd.net
mailto:mterry@lausd.net
mailto:donna.brashear@lausd.net
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USC UPCOMING EVENTS FOR ED.D. AND M.E. IN SCHOOL LEADERSHIP  

 

AALA members play a vital role in leading our schools and fostering future leaders.  The USC Rossier 

School of Education offers several degree pathways that may resonate with AALA members as well as 

the teachers at their school sites.  Click here to learn more about our degree programs.   

 

The Doctor of Education (Ed.D.) in Educational Leadership prepares full-time working professionals 

to assume leadership positions in a wide variety of educational environments and to address the 

challenges faced by today’s schools.  For a closer look at USC’s 3-year Ed.D. program, join us for Ed.D. 

Prospective Student Day on Saturday, December 8, 2012.  RSVP today.   

 

The online Master of Education (M.E.) in School Leadership offers an avenue for teachers, counselors 

and other educational professionals to gain the skills and knowledge needed to assume leadership roles 

such as principal and assistant principal.  If you have identified future leaders within your school, please 

share information about this degree.   Inquirers may learn more at our On-Campus Information Session 

on Tuesday, December 4, 2012.  RSVP today.  To view the invitation for this event, click here.   

 

For additional assistance, e-mail rossier.info@usc.edu or call 213.740.0224.   

 

UCLA DOCTORATE OF EDUCATION (ED.D.)  

IN EDUCATIONAL LEADERSHIP 
 

UCLA is accepting applications for its Fall 2013 Ed.D. Cohort.  They are seeking educators who are 

committed to improving education within the context of a K-16 doctoral program. Each cohort embarks 

on a practitioner-oriented three-year experience in a supportive environment with outstanding faculty and 

expert educational practitioners.  Established in 1993, UCLA's small, student-focused Ed.D. program is 

committed to preparing educators to advance educational organizations and improve educational 

outcomes for children, youth and adults. For further information or to RSVP for an information session, e-

mail eddinfo@gseis.ucla.edu, call 310.206.1673 or visit www.edd.gseis.ucla.edu. Application deadline: 

February 1, 2013.  
 

POSITIONS AVAILABLE  
 

Minimum Qualifications:  Candidates are responsible for making sure all the District requirements have 

been met. Please do not contact AALA for information regarding positions; use the contact phone number 

provided in the announcement or go to http://teachinla.com/admin_vacancies/ for more detailed requirements 

for positions and employment updates. 
 

CERTIFICATED 

 

ASSISTANT PRINCIPAL, ELEMENTARY INSTRUCTIONAL SPECIALIST 
Multiple Locations, MST 37G or 38G (based on site), B Basis.  For information and application 

procedures contact Sharyn Howell, Executive Director, at 213.241.6701.  Filing deadline is Friday, 

December 7, 2012.   

 

 

http://rossier.usc.edu/academic/
https://uscge.askadmissions.net/Portal/EI/ViewDetails?gid=623577993e5d51348c4861b7a84cb95c0520b9
https://uscge.askadmissions.net/Portal/EI/ViewDetails?gid=623577f8ebe8afb4064a44958d7f9ed65110cf
http://www.aala.us/docs/2012/11/Click-Here.pdf
mailto:rossier.info@usc.edu
mailto:eddinfo@gseis.ucla.edu
http://www.edd.gseis.ucla.edu/
http://teachinla.com/admin_vacancies/
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PROGRAM COORDINATOR  

Los Angeles Universal Preschool Program/Prekindergarten Family Literacy Program, Division of 

Early Childhood Education, MST 38G, Temporary Adviser, E Basis.  For information and application 

procedures contact Maureen Diekmann, Executive Director, at 213.241.0480.  Filing deadline is 

Wednesday, December 12, 2012.   

 

 

CLASSIFIED 

 

DEPUTY BUDGET DIRECTOR  

Budget Services and Financial Planning Division, $104,125 - $128,980, A Basis (2 positions).  For 

information and application procedures visit http://www.lausdjobs.org.  Filing deadline is December 4, 

2012.   

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, SCHOOL FOR THE 

DEAF AND HARD OF HEARING 

MST 42G, E Basis 

Marlton School, 

(ESC West) 

Sharyn Howell, 

Executive Director, 

213.241.6701 

5:00 p.m. 

Friday  

November 30, 2012 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

Alexander Science 

Center (ESC West) 

Judy Utvich, 

Instructional Director, 

310.914.2100 

EXTENDED 

5:00 p.m. 

Friday 

November 30, 2012 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 40G, B Basis 

San Fernando 

High School 

(ISIC) 

Timothy Lino, 

Instructional Director,  

213.241.0193 

EXTENDED 

5:00 p.m. 

Friday 

November 30, 2012 

INSTRUCTIONAL SPECIALIST 

MST 40G, B Basis 

Fremont High 

School (ISIC) 

Diane Lujan, Secretary, 

213.241.0132 

5:00 p.m. 

Friday  

November 30, 2012 

INSTRUCTIONAL SPECIALIST 

MST 40G, B Basis 

Polytechnic High 

School (ESC 

North) 

Janet Kiddoo, 

Instructional Director, 

818.654.3600 

EXTENDED 

Friday  

December 7, 2012 

SPECIALIST, DATA 

MANAGEMENT AND 

REPORTING 

MST 37G, B Basis 

Division of Special 

Education 

Veronica Smith, 

Director, 213.241.6701 

5:00 p.m. 

Friday  

November 30, 2012 

 

CLASSIFIED POSITION LOCATION CONTACT DEADLINE 

DIRECTOR OF FINANCE AND 

POLICY 

$133,836 - $166,728, A Basis 

Accounting and 

Disbursements 

Division 

www.lausdjobs.org UNTIL FILLED 

 

 

http://www.lausdjobs.org/
http://www.lausdjobs.org/

