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Week of January 21, 2013 
 

THE GOVERNOR’S PROPOSED BUDGET BRINGS OPTIMISM  

 

Governor Jerry Brown released his proposed $97.7 billion state budget on Thursday, January 10, 2013, 

which, for the most part, brought good news to California educators.  It provides an increase of $2.7 billion of 

Proposition 98 money over the current year and includes a $1.8 billion repayment for prior deferred 

appropriations.  We recognize that this would not be possible without the passage of Proposition 30 and thank 

the voters for voicing their support for public education.  It is now time for the LAUSD Superintendent and 

Board Members to develop a local budget that instills public confidence in the management of the increased 

funding.   
 

The governor is also proposing what he calls a “sweeping restructuring of how the state funds public schools” 

by implementing the Local Control Funding Formula, previously called the “weighted formula.”  At his news 

conference, he said that his proposed budget is aimed at creating a more level playing field for all students.  

The revised formula would provide additional support for schools with disadvantaged and/or English learner 

students, with a higher base grant for all districts.  The average base grant target would be approximately 

$6,816 per student, with an additional 35 percent going to districts based on the number of disadvantaged 

students they serve.  This is good news for LAUSD, as districts with 50 percent or more of their students 

designated as disadvantaged, English learners or foster children get an additional 35 percent grant over seven 

years.  However, this portion of the budget is likely to generate some opposition as it pits districts against each 

other, since, ostensibly, suburban, affluent districts would not receive as much, and, as yet, there are few 

concrete details available.  The LA Times said “Providing extra funds for districts with more disadvantaged 

students is of course a fine thing to do in theory, but don’t forget:  If one group is to get more of the pie, 

another group has to get less.  So Brown’s plan could harm other districts that, although not quite as 

impoverished, are far from affluent.  Such schools are struggling financially and under Brown’s proposal, they 

would fall even further behind.” (Editorial, January 16, 2013).   
 

Another key point is that virtually all categorical programs will be eliminated except for TIIG and Home-to-

School Transportation programs.  There are also key accountability requirements including a mandated 

District Plan for Student Achievement that will show how the district uses state funding for:  
 

 Basic conditions for student achievement (having qualified teachers at each school site, sufficient 

instructional materials available for students and school facilities in good repair).  

 Programs or instruction that benefit low-income students and English language learners.  

 Implementation of Common Core Content Standards and progress toward college and career readiness (as 

measured by the Academic Performance Index, graduation rates and completion of college-preparatory 

and career technical education courses).  
 

Basically, districts will be asked to aggregate all of their individual school Title I plans and prepare a district 

plan in which expectations for student achievement are tied directly to their budget.   
 

Another recommendation is that a $300 million block grant be allocated to community colleges as part of 

Brown’s plan to transition primary responsibility for adult education to them.  His reasoning for this is that the 

K-12 districts that have customarily overseen adult programs have had to make major reductions since 2009 

due to budget cuts and have diverted funds from the adult to the elementary and secondary programs.  

http://www.aala.us/
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Community College Chancellor Brice W. Harris welcomes the shift, but the California Council for Adult 

Education is adamantly opposed to the change and wants adult education to remain with K-12 districts.  It is 

important to note that the proposed $300 million is new funding for adult school, which makes it a local 

decision whether to restore the adult program to its previous levels of course offerings and services.  AALA is, 

of course, extremely concerned about this provision and will be addressing it with the District in the 

immediate future.  We are anxiously awaiting more information on this particular recommendation and will 

keep you informed. 
 

So, while the budget does bring some good news it also raises some questions.  In this era of allowing schools 

and districts much local control, how can one be really sure that the funds actually reach the student at the 

school?  Simple ways are to provide more resources to support professional development, improve safety, 

upgrade technology, restore certificated and classified positions and implement the transition to the Common 

Core State Standards.   
 

As we continue to look at ways to reduce the extreme workload under which our members are functioning on 

a day-to-day basis, the resolutions mentioned last week (increase the number of school-based administrators to 

improve safety and security at school sites; find ways to use remaining bond money to ensure that all LAUSD 

schools, particularly older ones, receive needed security upgrades, including those that are technology based; 

and identify and allocate the resources necessary to provide adequate mental health services and support for 

students and their families) actually correlate to what is required in the District Plan for Student Achievement.  

These resolutions are the foundation for establishing an environment conducive for teaching and learning. 
 

While the revised budget, if adopted, would move California from being 49th in the nation in per-pupil 

spending (according to Education Week’s annual Quality Counts report) to being slightly under the national 

average, there is still much room for growth.  The increased funding will allow LAUSD, if it uses it 

appropriately, to begin to restore services and staff that have been cut over the last four years, when we were 

ranked 43rd in the nation.  While Superintendent Deasy has voiced approval of Governor Brown’s proposal 

and said that it looks promising for the financial stability of LAUSD, to the extent that he doesn’t anticipate 

any new cuts or furloughs, AALA members, both school-site and central office personnel, eagerly await his 

proposed budget and expect it to have a tangible focus on school safety and accountability centered on the 

instructional and physiological needs of students and staff members.    

  

DISTRICT LAUNCHES LAUSD BRIEF FOR PRINCIPALS  
 

AALA members have continually voiced concern over the many e-mails they were receiving on a single day 

from various District offices.  We met with Dr. Deasy and Senior Staff and are pleased to provide the 

response that we received from Dr. Jaime Aquino (see below).  We would like to thank District leadership for 

their responsive action.  
  
When you were bombarded with constant e-mails last fall, you spoke up. You let Dr. Deasy and his team know 

that Beaudry staff communicated too much and too often. His team promised to find a way to communicate 

more effectively. The solution is the new LAUSD Brief, a streamlined e-mail that contains district information 

for school leaders.  Every other Friday, all principals, assistant principals and SAAs will receive a reader-

friendly e-mail summary of information from various divisions, thereby reducing the flood of e-mails you 

receive.  Readers can click an item to get more details from a secure site that uses your SSO log-in.  The soft 

launch for the first LAUSD Brief is Friday, Jan. 18, 2013, followed by the official launch date of February 1, 

2013.  We look forward to receiving your feedback after the soft launch; please send it to: 

internalcommunications@lausd.net. 

BUDGET (Cont.) 

mailto:internalcommunications@lausd.net
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ADMINISTRATOR PROFESSIONAL DEVELOPMENT SURVEY  

 

Members of the LAUSD/AALA Professional Development Advisory Committee (PDAC) have 

collaboratively designed a survey to assess administrators’ level of satisfaction with the professional 

development provided this school year through central trainings, monthly network instructional meetings, 

quarterly operational meetings and administrator organizations.   You will receive the survey via e-mail in 

the LAUSD Brief (see previous page) on Friday, January 18, 2013.  Your input is essential to providing 

improved professional development in the future and we strongly encourage you to complete the survey 

by the closing date of January 25, 2013. 
 

NEW STATEWIDE TESTING SYSTEM  

 
On January 8, 2013, Tom Torlakson, State Superintendent of Public Instruction, unveiled a proposal that 

contained twelve recommendations that would fundamentally change California’s student assessment 

system.  His proposal, Recommendations for Transitioning California to a Future Assessment System, 

would replace the paper-and-pencil based Standardized Testing and Reporting (STAR) Program with 

computerized assessments in 2014-2015 that he says will “measure the real-world skills our students need 

to be ready for a career and for college.”  The new assessment tools will be developed by the Smarter 

Balanced Assessment Consortium (SBAC), a multistate group that has been working to develop a testing 

program aligned with the Common Core State Standards.     

 

Superintendent Torlakson’s proposal was the result of AB 250 (Brownley, D-Santa Monica) which 

mandated that the state’s assessment program be aligned with the CCSS and meet the requirements of the 

federal ESEA.  California is one of 45 states and three territories that have adopted the CCSS for 

English/language arts and mathematics.  The SBAC developed tests will be models for high-quality 

teaching and learning that requires students to think critically and solve problems. 

 

Among the 12 recommendations is the suspension of the STAR testing for second graders and end-of-

course exams in high school which Superintendent John Deasy opposes.  The report also urges 

policymakers to question the current regimen of testing all students every year and to arrange for a 

formative diagnostic tool that would provide teachers with feedback on student progress throughout the 

school year.  Some legislators and educators are expressing concern that the 2015 timeline is too 

ambitious, especially since no money has been allocated to buy instructional materials aligned to the 

CCSS or to train teachers.  Assemblywoman Joan Buchanan, Chair of the Education Committee, says 

that she’d be amazed to have full implementation in all school districts.  However, CORE, California 

Office to Reform Education, an affiliation of eight of the state’s most influential school superintendents 

(including Dr. Deasy) supports rapid adoption of the new assessments.  To read the entire report, go to:  

http://www.cde.ca.gov/ta/tg/sa/ab250.asp.  Lawmakers, with the governor, will ultimately decide which of 

the recommendations from the report to adopt.   

 

  

http://www.cde.ca.gov/ta/tg/sa/ab250.asp
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HEALTH BENEFITS FAQ  
  

Topic:  Too Busy To Exercise?  Eight Tips To Ease Exercise Into Your Daily Routine* 
 

We all know the health benefits of exercise, but somehow, finding the time and will to exercise simply elude 

many of us.  The American Heart Association recommends at least 150 minutes a week of moderate exercise 

to reduce the risk of heart disease.  Other benefits include weight control and energy boosts.  Here are a few 

tips about how to work those 150 minutes into our lives.   
 

TIPS: 

1. Out of shape and just getting started?   
Pick something you like to do.  Begin by exercising three (3) times a week for 30 minutes and work up 

to five (5) times a week.  As you become fitter, challenge yourself with more strenuous cardio 

activities.   
 

2. Hard to find 30 minutes?   
Try three ten minute spurts.  Instead of a coffee break, take a walking break around your campus or 

building.  
   

3. Can’t get to the gym?   
Lots of activities can be done right at work or home, like walking, jogging, taking stairs instead of 

elevator, gardening, dancing, playing sports, swimming and exercising while watching your favorite 

TV program.  Even housework chores, like vacuuming, provide exercise.  
 

4. What does a 30-minute exercise routine look like?   
You can make up your own routine, such as 10 minutes of stretching (5 minutes before/5 minutes 

after), 20 minutes of brisk walking (jogging, dancing, stair walking, etc.) or other aerobic activity or 

the stretching with 10 minutes of an aerobic activity and 10 minutes of weights, squats or lunges.   
 

5. I can’t get started, what can I do?    
Make exercise a fun social activity; enlist a colleague, family member or friend to go out with you. Set 

up a regular schedule to keep each other going.   
 

6. When’s the best time to exercise?   
The best time is up to you.  If you are always rushing in the mornings with family responsibilities, then 

the morning may not be the best time for you.  It all depends on where you’ll exercise, whether alone 

or with a friend and when you can carve out the time.  Some folks exercise by getting up ½ hour 

earlier in the morning; others take a walking break instead of a coffee break, while yet others exercise 

right after work.  Try out various times and then develop a consistent routine. 
 

7. I get bored doing the same things over and over.  Where can I find new ideas?   
The internet is your best source for exercise ideas and even courses.  YouTube has numerous exercise 

videos.  Search for your favorite one then stream it to your TV. 
 

8. Get started today!  
Your heart will thank you!  

 
*Compiled from information from the American Heart Association, Kaiser Permanente, Mayo Clinic and 

Livestrong.com. 
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FAQS: PENSION REFORM ACT OF 2013 AND STRS MEMBERS   

 

These frequently asked questions reflect CalSTRS preliminary interpretation of the complex changes brought 

about by the Public Employees’ Pension Reform Act of 2013 (PEPRA).  Positions taken in these FAQs may 

change as additional review and analysis continue, or as a result of any follow-up “clean-up” legislation.  To 

learn more, please go to www.calstrs.com.  
 

 If I was in the DB Program, quit teaching in 2012, took a refund, and returned to teaching in 2013, 

which benefit plan will apply to me? 
The current benefit plan will apply to you. The new benefit plan applies to those who are first hired to 

perform service that could be creditable to CalSTRS on or after January 1, 2013. The service you 

performed before 2013 was creditable to CalSTRS. The current benefit plan applies whether or not the 

refunded contributions are redeposited. 

 

 Will I still be able to buy out-of-state service after 2012? 

Yes. AB 340 did not affect other types of service credit purchases, including purchases of out-of-state 

service. Members will also continue to be able to redeposit previously withdrawn contributions. 

 

 I started paying for air time service in 2012, but I wasn’t going to finish paying it off for 10 years. 

Will I be able to do that? 

Yes. You can complete your purchase after January 1, 2013. The prohibition on purchasing air time only 

applies to requests that are received after 5:00 p.m. on December 31, 2012. Your request has been 

received and processed if you are in the midst of paying for your air time. 

 

 If I retired before 2013 and I am over normal retirement age, will the 180-day period in which my 

benefit is reduced for any compensation apply to me? 
No. If your most recent retirement is prior to 2013 and you are over normal retirement age, the zero dollar 

limit for the first 180 days of retirement will not apply to you. If you reinstate and re-retire in the future, 

after January 1, 2013, the zero dollar limit will apply for the 180 days after your most recent retirement. 

 

 If I retired before 2013 and I am under normal retirement age, will the 180-day period in which my 

benefit is reduced for any compensation apply to me? 
Yes. You are subject to the laws that were in effect prior to the passage of AB 340, and you are subject to 

the zero dollar limit for the first six months after your most recent retirement. 

 

 If I retired several years ago but did not have a break in service, do I have to stop working for 180 

days to avoid a reduction in my benefit? 
No. If your most recent retirement happened more than 180 days ago, the required 180-day break in 

service does not apply to you. You will not have your benefit reduced unless you earn more than the 

annual earnings limit ($40,011 in 2012-13). 

 

 If I retired on or after January 1, 2013, will the 180-day period in which my benefit is reduced for 

any compensation apply to me? 
Yes. If your most recent retirement is on or after January 1, 2013, the zero dollar limit for the first 180 

days of retirement will apply to you, regardless of your age. 

 

http://www.calstrs.com/
http://www.calstrsbenefits.us/post/frequently-asked-questions-ab-340-public-employees-pension-reform-act-2013
http://www.calstrsbenefits.us/post/frequently-asked-questions-ab-340-public-employees-pension-reform-act-2013
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If I am retired but work for a company that provides services to the public schools, will my benefits 

be affected by the earnings limit? 
Yes. The earnings limit applies to CalSTRS-covered activities performed as an employee of an employer, 

as an employee of a third party, or as an independent contractor within the California public school 

system. If you are working for a third party, you may be excluded from the earnings limit only if:  

 The third-party employer does not participate in a California public pension system; 

 The activities you perform are not normally performed by employees of an employer; and 

 It is a limited-term assignment. 
 

 If I retire and go to work for CSU, will my CalSTRS benefit be affected by the earnings limit? 
No. CalSTRS has no limitation on compensation earned outside the California public school system. This 

includes earnings from work in private industry, private schools, public schools outside of California or 

the University of California or California State University systems. 
 

Can my unused sick leave still be converted to service credit upon my retirement? 
Yes. The ability to convert unused sick leave to service credit at retirement remains the same. 
 

 I am a member of CalSTRS and a concurrent retirement system. Can I still retire concurrently? 

Yes. The ability to retire concurrently remains the same. If you are a new member, you are subject to the 

new age factors and three-year final compensation, as well as the other limitations on compensation for 

new members. 
 

 I’m a new member as of January 1, 2013.  Do I have a DBS account? 
As a new member first hired to perform CalSTRS creditable activities on or after January 1, 2013, you 

will only have a DBS account if you perform creditable service that exceeds one year of service credit in a 

school year. 
 

 If I am a new member as of January 1, 2013, and have less than a year of service credit, will my 

extra assignment which had been credited to the DBS Program continue to be credited to the DB 

Program? 
Yes. If you have worked less than a year and have an extra assignment, that service credit and those 

contributions will continue to roll over to the DB Program to fill out that year. 
 

 I’m a current member.  Do I still have a DBS account? 
If you were a CalSTRS member between January 1, 2001, and December 31, 2010, you have a DBS 

account. You may also have a DBS account if you received compensation for creditable service that 

exceeded one year in a school year or that was paid for a limited number of times. The laws that apply to 

your DBS account as a current member remain the same. 
 

In a separate action, CalSTRS issued a statement on January 9, 2013, that its Investment Committee has 

directed staff to begin the process of divestment from firearms companies that manufacture weapons that 

are illegal for sale or possession in California, such as assault weapons.  This follows a call from Bill 

Lockyer, State Treasurer, to do so because “Divestment in such firms would comply with CalSTRS’ 

existing investment policy and comport with the board’s fiduciary duty to members and 

beneficiaries…that assault weapons clearly fall into the category of being a product detrimental to public 

health and safety.”  The process of divestment will be similar to that followed in 2009 when STRS 

divested from the tobacco industry.  STRS currently has a portfolio valued at $154.3 billion and is the 

largest educator-only pension fund in the world.  The CalPERS board is meeting this month and we 

assume there will be discussion on similar action.   
 

FAQS (Cont.) 

http://www.calstrsbenefits.us/post/frequently-asked-questions-ab-340-public-employees-pension-reform-act-2013
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http://www.calstrsbenefits.us/post/frequently-asked-questions-ab-340-public-employees-pension-reform-act-2013
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http://www.calstrsbenefits.us/post/frequently-asked-questions-ab-340-public-employees-pension-reform-act-2013
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2013 AALA SCHOLARSHIP APPLICATIONS NOW AVAILABLE  
 

The 2013 AALA Scholarship Application was e-mailed to school-site administrators at all comprehensive 

high schools, options schools and community adult schools last week.  We encourage administrators to 

spread the word among their students about this excellent scholarship opportunity and encourage them to 

apply.  The due date for all completed applications is Friday, February 22, 2013.  This year we would 

like to see all schools represented in the applicant pool. 

 

A minimum of sixteen (16) scholarships will be awarded, twelve (12) for comprehensive high school 

seniors and two (2) each for options and adult school students (pending applicant pool).   AALA’s 

program is one of the few that specifically designates scholarships for options and adult students.   

Among the sixteen (16) scholarships awarded, we are pleased to include the following special scholarships: 

 

 Dr. William J. Johnston Leadership Scholarship—Established by AALA in 2011 to honor an 

outstanding retired superintendent. 

 Jack H. Silas Social Justice Scholarship—Established by AALA in 2012 to honor an 

outstanding retired administrator and AALA staff member. 

 Zelda Fisher Memorial Scholarship—Established in 2011 by Ms. Fisher’s friends and 

colleagues at West Vernon Avenue School where she served as an Assistant Principal, EIS.  

 LAUSD Staff Leadership Scholarship—Established by AALA in 2009 to recognize the 

District's Senior Staff. 

 

Additional scholarships may be awarded pending the Friends of AALA fundraising campaign, which is 

now in progress.  Through the generous donations received last year, twenty-two (22) scholarships were 

awarded.  We would like to match that number if not exceed it this year. 

 

The scholarships will be presented at the AALA Scholarship and Community Awards Banquet on 

Wednesday, May 1, 2013, at the Millennium Biltmore Hotel.  We hope that you will calendar the date and 

join us at this celebratory event.  Should you have questions regarding the scholarship program, please 

contact Gema Pivaral in the AALA office at 213.484.2226 or gpivaral@aala.us. 

 

MUSEUM OPEN HOUSE  
 

The Los Angeles Museum of the Holocaust (LAMOTH) is holding an open house for principals, other 

administrators and teachers on Wednesday, February 6, 2013, from 6:00 p.m. – 8:00 p.m.  Tours will be 

provided along with an overview of the many programs that are available for educators and light 

refreshments will be served.  The LAMOTH is located at 100 S. The Grove Drive, Los Angeles, CA  

90036.  Please RSVP to Zachary Albert, Education and Public Engagement Coordinator, at 

323.456.5058 or zachary@lamoth.org.   
 

 

 

 

 

 

mailto:gpivaral@aala.us
mailto:zachary@lamoth.org
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FREE ARTS CURRICULUM RESOURCES  
 

The Music Center is offering teachers access to its Artsource® curriculum which is designed to bring the 

expressive world of the arts into classrooms.  Units are available to integrate the arts with language arts, social 

studies, history and science and are built on the components of the California Visual and Performing Arts 

Framework and Arts Standards.  Use of Artsource® allows teachers to explore a broad spectrum of 

multicultural art forms with students in the classroom.  To obtain more information, please visit 

www.musiccenter.org/education.   

 

POLL WORKERS NEEDED!  
 

Retirees, the City of Los Angeles is seeking approximately 3,000 additional workers to staff the polls for the 

municipal elections on March 5 and May 21, 2013.  Poll workers will be placed at polling locations in the 

jurisdiction of the City of Los Angeles, the LAUSD and the Los Angeles Community College District.  Those 

who work will receive a stipend for each election day worked.  Inspectors receive a $100 stipend per election 

day, an additional $25 for a mandatory training and $50 for delivering supplies and equipment.  Clerks receive 

an $80 stipend and $25 for the mandatory training.  The only requirements are that applicants must be U.S. 

citizens, at least 18, registered to vote and able to speak, read and write in English.  The Election Division is 

also seeking bilingual applicants who speak Armenian, Chinese, Hindi, Japanese, Korean, Spanish, Tagalog, 

Thai and Vietnamese.  To obtain more information, you may visit http://cityclerk.lacity.org/election or call 

866.899.8683.  
 

CALENDAR  
 

EVENT DATE CONTACT 

Unit J Job Steward Nominations Due to 

AALA Office—DEADLINE 

EXTENDED! 

January 18, 2013 

5:00 p.m.  

Gema Pivaral, gpivaral@aala.us  

Dr. Martin Luther King, Jr. Birthday 

Observed 

January 21, 2013  

MSAPO/SHAPO Meeting at Monroe HS January 23, 2013 

8:00 a.m. 

Felicia Drew, fdrew@lausd.net 

Ali Galedary, gali@lausd.net  

SEPO Meeting at Widney HS January 23, 2013 

8:00 a.m. 

Michael Terry, mterry@lausd.net  

COBA Meeting at Crenshaw HS January 23, 2013 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net 

Unit J Job Steward Voting Online January 24 -29, 2013  

OEECA Meeting at Beaudry January 24, 2013 

1:00 p.m. 

Carmela Sainz-Anderson, 

carmela.anderson@lausd.net  

ASAPO Meeting at Friedman 

Occupational Center 

January 25, 2013 

8:00 a.m. 

Denise Becker, dsb2186@lausd.net  

USC PDK Dinner at USC Davidson Center January 25, 2013 

5:30 p.m. 

Lisa Regan, lisa.regan@lausd.net 

Education Symposium  at LA Plaza de 

Cultura y Artes 

January 26, 2013 

8:00 a.m.  

Keith Wyffels, 213.972.3376 or 

kwyffels@musiccenter.org  
 

http://www.musiccenter.org/education
http://cityclerk.lacity.org/election
mailto:gpivaral@aala.us
mailto:fdrew@lausd.net
mailto:gali@lausd.net
mailto:mterry@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:carmela.anderson@lausd.net
mailto:dsb2186@lausd.net
mailto:lisa.regan@lausd.net
mailto:kwyffels@musiccenter.org
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CALENDAR  
 

EVENT DATE CONTACT 

SHSPO Meeting at State Bank of India 

707 Wilshire Blvd, #1995, LA  90017 

January, 30, 2013 

8:00 a.m. 

Gary Garcia, gary.p.garcia@lausd.net  

APSCO Meeting at Northridge MS January 30, 2013 

8:00 a.m.  

Carol Willis, cwillis@lausd.net  

SHSOPO Meeting at Bernstein HS January 31, 2013 

8:00 a.m. 

Jason Garrison, 

jason.garrison@lausd.net  

CalPERS “Planning Your Retirement” 

Webinar 

January 31, 2013 

9:30-11:30 a.m. 

www.calpers.com  

APACS Meeting at Friedman OC February 1, 2013 

8:00 a.m. 

Cynthia Oliva, coliva@lausd.net or 

310.577.4230 

Academic Decathlon at Roybal LC February 2, 2013 Cliff Ker, 213.241.3503 or 

cliff.ker@lausd.net 

Unit J Job Stewards Announced February 4, 2013  

MSPO Meeting at Bret Harte MS February 6, 2013 

8:00 a.m. 

Ann Allocca, aallocca@lausd.net  

CalSTRS Pre-Retirement Workshop at 

Caroldale Ave. ES Auditorium 

February 6, 2013 

4:00 p.m. 

Maria Voigt, 213.241.6365 

Museum of Tolerance Open House February 6, 2013 

6:00 -8:00 p.m. 

Zachary Albert, 321.456.5058 or  

zachary@lamoth.org  

Deadline to Register for Master Schedule 

Institute 

February 6, 2013 Judy Radeke or Donna Alderman,  

310.243.3524 

CalSTRS Pre-Retirement Workshop at 

Gardena ES Auditorium 

February 7, 2013 

4:00 p.m. 

Maria Voigt, 213.241.6365 

Academic Decathlon Awards Ceremony 

at Hollywood HS 

February 8, 2013 Cliff Ker, 213.241.3503 or 

cliff.ker@lausd.net 

 

MASTER SCHEDULE INSTITUTE  

FOR SECONDARY SCHOOL ADMINISTRATORS 

 

California State University, Dominguez Hills, LAUSD and AALA invite you to apply for an excellent 

professional development opportunity, the Master Schedule Institute, in which you will learn how to build 

a master program specifically designed for high school and/or middle school under the direction of an 

experienced assistant principal. The Institute is a hybrid series of classes, held on Wednesdays, beginning 

February 13, 2013, consisting of five face-to-face course sessions and four online sessions.  Applications 

are currently being accepted through the deadline date of Wednesday, February 6, 2013.  The cost is $490 

and categorical funds may be used. 
 

 Questions?  Contact:  Judy Radeke or Donna Alderman at 310.243.3524.  

 For details and application go to:  http://www.aala.us/docs/2013/01/CSUDH3.pdf 
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mailto:cliff.ker@lausd.net
http://www.aala.us/docs/2013/01/CSUDH3.pdf


A s s o c i a t e d  A d m i n i s t r a t o r s  of  L o s  A n g e l e s 
 

 

 

10 
 

 

 

POSITIONS AVAILABLE  
 

Minimum Qualifications:  Candidates are responsible for making sure all the District requirements have 

been met. Please do not contact AALA for information regarding positions; use the contact phone number 

provided in the announcement or visit http://teachinla.com/admin_vacancies/ for more detailed requirements 

for positions and employment updates. 

 
 

CERTIFICATED 

 

SPECIALIST, EARLY CHILDHOOD SPECIAL EDUCATION 

Division of Special Education, MST 38G, Temporary Adviser, E Basis.  For information and 

application procedures contact Theresa Martin, Director, at 213.241.4713.  Filing deadline is 5:00 p.m., 

Tuesday, January 29, 2013.  

 

INSTRUCTIONAL SPECIALIST 

Griffith-Joyner Elementary School (Partnership LA), $71,461 - $89,007, B Basis.  For information 

and application procedures visit www.partnershipla.org/careers  or call 213.201.2000, ext. 238.  Filing 

deadline is Wednesday, January 30, 2013.  

 

CLASSIFIED 

 

PROGRAM & POLICY DEVELOPMENT COORDINATOR 

Talent Management Division, $88,900 - $110,100, A Basis.  For information and application procedures 

visit http://www.lausdjobs.org.   

 

PROGRAM & POLICY DEVELOPMENT SPECIALIST 

Talent Management Division, $72,000 - $89,800, A Basis.  For information and application procedures 

visit http://www.lausdjobs.org.   

 

 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

INSTRUCTIONAL SPECIALIST 

MST 40G, B Basis 

Huntington Park 

High School (ISIC 

Dr. Shelley Holt, 

Instructional Director, 

213.241.0191 

5:00 p.m. 

Friday 

January 18, 2013 

FIELD COORDINATOR, 

MENTAL HEALTH 

MST 39G, A Basis 

Division of 

Student Health and 

Human Services 

Pia Escudero, Director, 

213.241.3841 

5:00 p.m. 

Friday 

January 18, 2013 

 

 

 

http://teachinla.com/admin_vacancies
http://www.partnershipla.org/careers%20%20or%20call%20213.201.2000
http://www.lausdjobs.org/
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