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UPDATE  
www.aala.us  

 

Week of January 28, 2013 
 

 

THE IMPORTANCE OF SCHOOL MENTAL HEALTH SERVICES 

 

AALA thanks Pia Escudero, Director of School Mental Health (SMH), for submitting the following letter 

in response to our recommended New Year’s Resolutions for District leadership.  

 

It was with great inspiration and hope that I read about AALA’s call for identifying and allocating the 

resources necessary to provide adequate mental health services and support for students and their families. 

I write on behalf of over 300 SMH professionals who are dedicated to promoting the mental health, well-

being and academic achievement of all LAUSD students. In light of recent national and local events of 

school violence, we recognize the sense of urgency to promote a unified and collaborative approach and 

response to ensuring the safety of all our students and staff. LAUSD SMH continues to be nationally 

recognized for its crisis intervention and mental health programs. 

Over the last two decades, SMH has paved the way in prevention and intervention practices for 

preparation and response to school violence and providing trauma-informed services. For example, since 

2005, SMH has been funded by the Substance Abuse and Mental Health Services Agency (SAMHSA) to 

implement the Trauma Services Adaptation Center for Resiliency, Hope and Wellness in Schools, in 

partnership with RAND, UCLA and USC. Our administrators and staff, guided by nationally recognized 

researchers and academicians, have developed evidence-based practices, tools, and resources for LAUSD 

students, families, and staff.  These coveted tools and practices have been disseminated and adopted by 

other states and school districts, such as New Orleans, Chicago and Washington, D.C.  

 

LAUSD SMH Crisis Counseling & Intervention Services has worked collaboratively with 

multidisciplinary administrative teams to develop and implement policies and protocols as they relate to 

risk assessment and management, including threats, suicidal ideation and workplace violence incidents.  

Furthermore, our internal and external partnerships with School Operations, Los Angeles School Police, 

General Counsel, Los Angeles County Department of Mental Health, Los Angeles Police Department and 

other local law enforcement and community-based agencies have paved the way to addressing and 

mitigating critical events and violence in our school communities. Recently, we have launched several 

updates to LAUSD policies that promote a safe learning and work environment for all: 

 

• BUL-5799.0 Threat Assessment and Management  

• BUL-5798.0 Workplace Violence, Bullying and Threats Prevention 

• BUL-2637.1 Suicide Prevention, Intervention and Postvention 

 

SMH is committed to ensuring the academic achievement of all students. As a unit, we are devoted to 

improvements at both the policy level and in the classroom.  Recent research demonstrates that when 

students are exposed to traumatic or stressful events, it impacts brain functioning, which leads them to 

“fall behind in school or fail to develop healthy relationships with peers or create problems with teachers  

 

http://www.aala.us/
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SCHOOL MENTAL HEALTH SERVICES (Cont.) 
 

and principals because they are unable to trust adults.” 
1
 SMH professionals support positive student 

connections with peers, family, school and community by facilitating their ability to successfully deal 

with problems, crises and traumatic experiences. We foster resiliency (the ability to bounce back from 

challenges with confidence and coping capacity) by promoting healthy relationships, self-reflection and 

problem-solving skills. We are invested in creating trauma-informed schools across LAUSD. 
 

Currently, the District leads the nation with the greatest number of trained school mental health clinicians 

in nationally-recognized, trauma-informed and evidence-based practices to improve clinical mental health 

symptoms so students may engage in learning. Nevertheless, in comparison to our student population and 

number of employees, SMH is extremely small.  Our ratio per student is approximately 1:2,200, in 

comparison to the National standard, established by NASW, 1:250. The reality is that the need for 

students and families to have access to mental health services is significant. Last year alone, SMH lost 

funding for over 40 FTE Psychiatric Social Workers (PSW) positions as a result of reductions in school 

and program discretionary dollars. School and program administrators have had to face the difficult 

decision of selecting between mental health or other support services on their campus.  This year, one 

school in particular lost the PSW position they had kept as part of their staff for over 20 years.  

Thank you for your appeal to increase our opportunity to better serve our students and school community. 

Your acknowledgment is two-fold: (1) It helps to reduce the stigma associated with accessing mental 

health services; (2) It highlights the need to fund mental health services in our schools.  As we move 

forward as a District, ensuring the mental health and well-being of all students will be a collective effort.  

With highly trained, skilled and adaptive Psychiatric Social Workers, SMH is ready and available to 

provide services to aid in recovery and healing so that students may return to normalcy and continue to 

learn and grow.  

 
1 http://www.huffingtonpost.com/jane-ellen-stevens/trauma-sensitive-schools_b_1625924.html 

 

JOB STEWARD ELECTIONS UNDERWAY  
 

 

Active Unit J AALA members are participating in the election of five (5) Unit J Job Stewards between 

January 24 and January 29, 2013. Following are the candidates:  Stacy Barnett, Area Facilities Services 

Director, Maintenance & Operations S2; Richard Henry, Area Facilities Services Director, Maintenance 

& Operations C2; Robert Jensen, Facilities Project Manager T, PEX South Region; Richard Laret, 

Deputy Chief Inspector, Inspection Department; Donal McConville, Complex Project Manager, North 1; 

Laura Ramirez, Sr. System Specialist – FileNet, ITD Enterprise Systems; Larry Turgeon, Truck 

Operations Manager, Materiel Management Branch. 

  

Non-AALA members of Unit J may still vote by joining AALA. Membership forms are available at 

http://www.aala.us/classified-unit/classified-managers-links/ or you may contact Gema Pivaral, at 

213.484.2226 or gpivaral@aala.us for a ballot. 

 

Election results will be e-mailed to all active Unit J AALA members and will be posted in the next issue 

of the Update. 

 

http://www.huffingtonpost.com/jane-ellen-stevens/trauma-sensitive-schools_b_1625924.html
http://www.aala.us/classified-unit/classified-managers-links/
mailto:gpivaral@aala.us
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REPRESENTATIVE ASSEMBLY HIGHLIGHTS, January 17, 2013  
 

Following is a summary of the second AALA Representative Assembly meeting of the 2012-2013 school year.  Four 

meetings are held annually.  Complete agendas and minutes are posted on the AALA website. 
 

AALA PAC Council Meeting:  Board of Education Endorsements for Election on March 5, 2013 

AALA President, Dr. Judith Perez, reviewed the role and responsibilities of the AALA Political Action 

Committee (PAC).  After introducing members of the PAC Steering Committee, she explained that the committee 

interviewed all candidates running for Board of Education Districts 2, 4 and 6, and is recommending AALA 

support specific candidates based on the interviews. The PAC Council, convened during the evening of 

Representative Assembly meetings, makes decisions on AALA endorsements and campaign donations.  Secondary 

Vice President, Margaret Prietto, representing the PAC Steering Committee, discussed AALA’s core values and 

the interview process.  She explained the committee’s reasons for its recommendations to the PAC Council.  
 

The AALA PAC Council voted to endorse the following candidates for election to the Board of Education and 

authorized the donation of $1,000 for each candidate’s campaign, the maximum allowable by law: 
 

 

   Board District 2:  Robert D. Skeels, Isabel Vazquez 

   Board District 4:  Steve Zimmer (incumbent) 

   Board District 6:  Maria Cano, Monica Ratliff 

 

Since two candidates are running for election in Board District 4, this election will be decided in March.  Because 

there are five District 2 and four District 6 candidates, respectively, a run-off election in May is likely for these 

districts.   
 

President’s Report: 
 

1. AALA Membership Numbers:  Nonschool, 605; school-based, 1,516; classified, 235; total, 2,356  
 

2. Negotiations (certificated and classified):  Agreements were reached in December 2012 to restore the furlough 

days AALA members already took during the 2012-2013 school year.  

Negotiations (certificated):  Negotiations continue on the Educators Growth and Development Cycle (EGDC) 

and the Pilot Program on Administrators’ Evaluation, 2012-2013. 
 

3. Professional Development Advisory Committee (PDAC) Survey:   The confidential survey was sent out on 

January 18 via e-mail.  AALA members are strongly encouraged to respond.  
 

Old Business:  AALA’s mileage reimbursement, which is tied to that of the IRS, increased from .555 to .565 as of 

January 1, 2013. 
 

New Business:  AALA’s Executive Board Election Calendar and Events Calendar for 2012-2013 were presented.  

Friends of AALA news regarding due dates for student scholarship applications and fundraising for these 

scholarships was shared. 
 

Department Reports:   

No motions were presented by any of the caucuses.  Specific questions were asked for which AALA leadership will 

pursue answers. 
 

Next Representative Assembly Meeting:  Thursday, March 14, 2013 
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HEALTH BENEFITS FAQ  
  

Topic:  COLD OR ALLERGY? 
 

Sometimes, it’s difficult to tell the difference between the common cold and an allergy.  Flu or influenza 

symptoms, on the other hand, tend to come on suddenly and be much more severe than the common cold. 

The National Institute of Health at www.niaid.nih.gov provides this comparison between cold and allergy 

symptoms. 

 

Symptoms Cold Airborne Allergy 

Cough Common Sometimes 

General aches, pain Slight Never 

Fatigue, weakness Sometimes Sometimes 

Itchy eyes Rare or Never Common 

Sneezing Usual Usual 

Sore throat Common Sometimes 

Runny nose Common Common 

Stuffy nose Common Common 

Fever Rare Never 

Duration 3 to 14 days Weeks (Example—6 weeks 
for ragweed or grass pollen 
season) 

 
Treatment 

Antihistamines 
Decongestants 
Nonsteroidal anti-inflammatory 
medicines 

Antihistamines 
Nasal steroids 
Decongestants 

 
Prevention 

Wash hands often, with soap    
and water 
Disinfect (telephones, railings, 
etc.) 
Cover mouth/nose when 
sneezing 
Avoid close contact with anyone 
with a cold 

Avoid things you are allergic 
to, such as pollen, house dust 
mites, pet dander, 
cockroaches, etc. 

 
Complications* 
 

Significantly swollen glands 
Cough with mucus 
Sinus infection 
Middle ear infection 
Asthma 

Sinus infection 
Asthma 

 

*Contact your healthcare provider 
 

   

 

http://www.niaid.nih.gov/
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Los Angeles Unified School District 

Talent Management Division 

Leadership Pipeline Development and Support Unit 

LAUSD/AALA On-Call Mentor Principal Support Network 

2012-13 
 

The LAUSD/AALA On-Call Mentor Principal Support Network provides informal confidential mentor 

support for novice principals, principals new to LAUSD or veterans who desire a professional connection 

with an experienced principal.  AALA members are encouraged to contact mentors directly for 

confidential assistance. 
 

 Mentor Principal Name Level ESC Mentor Principal School 
1 Joan Blair Elementary North Kittridge ES 

2 Charleen Curry Elementary North Andasol ES 

3 Ernestina Gandera Elementary North Dyer Street ES 

4 Jungun (Jennifer) Yoo Elementary North Welby Way/Magnet 

5 Jose (Francisco) Ayala Secondary North Frost MS 

6 Linda Calvo Secondary North Arleta HS 

7 Linda Ibach Secondary North Grant HS 

     

8 Elizabeth Abramowitz Elementary West Fairburn ES 

9 Traci Calhoun Elementary West Carthay Center ES 

10 Renee Fuentes-Campa Elementary West Kingsley ES 

11 Zolieta Jefferson Elementary West Arlington Heights ES 

12 Bernadette Lucas Elementary West Melrose Ave ES 

13 Ken Urbina Elementary West Gardner ES 

14 Gary Garcia Secondary West Hamilton HS 

15 Steve Martinez Secondary West Burroughs MS 

16 Scott Schmerelson Secondary West Johnnie L. Cochran MS 

     

17 Marilyn Estrada Elementary East Commonwealth ES 

18 Eugene Hernandez Elementary East Frank del Omo ES 

19 Eric Mata Secondary East Orthopaedic Hospital Magnet 

20 Maria Torres-Flores Secondary East Bravo Medical Magnet 

21 Rosa Trujillo Secondary East Berendo MS 

     

22 Antonio Camacho Elementary South 135th Street ES 

23 Bruce Clark Elementary South Nueva Vista ES 

24 Grace Fuller Elementary South Jaime Escalante ES 

25 Pamela Robertson Elementary South State Street ES 

26 Mattie Adams Secondary South Harbor Teacher Prep Academy 

27 Juanita Michelle Rainey Woods Secondary South King/Drew Magnet 

28 Todd Ullah Secondary South Washington Prep HS 
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CHANGES TO THE ADMINISTRATIVE CREDENTIAL PROCESS   

 

Late last year, the California Commission on Teacher Credentialing (CTC) voted to require aspiring 

administrators to pass a more challenging “performance-based assessment,” by replacing the current 

multiple choice California Preliminary Administrative Credential Examination when it expires in 2014. 

The multiple choice exam tested knowledge of key state and federal laws, collective bargaining issues and 

regulations regarding budgets, special education and English learners, among other items.   Taking the 

exam is an expedited route to obtaining the credential because an applicant only needs to pass the multiple 

choice exam to become certified.  In 2011, 30 percent of the preliminary administrative credentials that 

were issued were earned in this manner.  Now, the CTC is eliminating beefing up that option and 

replacing the current exam, with an as yet to be developed assessment, that will have potential 

administrators demonstrate how they would handle complex situations they may face on the job.  Adding 

the performance-based assessment to university programs is also being considered; however, staff was 

only asked to look at that action.  Since California already has a performance assessment for the teaching 

credential and was the first state to do so, it really is no surprise that the CTS is looking at extending this 

to aspiring administrators on the traditional university path.   
 

The idea of a performance assessment was endorsed by the California School Boards Association (CSBA) 

and the Association of California School Administrators (ACSA). It was noted that support for the 

performance assessment was not an effort to eliminate the expedited route.  It is still necessary, according 

to ACSA, due to the pool of administrative candidates becoming shallow, but should include more than 

multiple choice questions. 
 

The CTC is looking at other areas of administrator credentialing.  It is rewriting the state standards for 

administrators and will have a draft this year.  In addition, it is planning to establish a uniform, 

comprehensive system of training and mentoring new site administrators. 
 
 

RETIREMENT INVESTMENT RESEARCH PROJECT  
 

Associated Administrators of Los Angeles has been asked, as part of the LAUSD Education Research 

Project, to convene a focus group on planning for retirement.  The goal is to collect information that will 

help LAUSD’s Retirement Investment Advisory Committee develop policy proposals, an educational 

program and tools to help employees plan for retirement. 

  
The focus group will have 15-18 participants and will provide an opportunity for you to voice your 

concerns, share how you learned what you know about retirement planning and your opinion about what 

kind of information ought to be available to LAUSD’s employees. 

  

The focus group will be held on Monday, February 4, at the AALA Office from 5-7 p.m.  Sandwiches 

will be served during the first half hour and the remainder of the time will be devoted to the focus group 

discussion.  Please RSVP as soon as possible to Cathy Vacca in the AALA office at 213.484.2226 or e-

mail cvacca@aala.us. 
  
We understand how busy you are at your schools and offices, but hope that you will make the time to 

participate in this important panel.  
 

AALA thanks Jack Moscowitz and Alan Warhaftig for hosting this event. 

mailto:CVacca@aala.us
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2013 AALA COMMUNITY VOLUNTEER AWARD NOMINATIONS  
 

The 2013 Community Volunteer Award Nomination Form is now available on the website at 

www.aalausd.com. We encourage you to consider nominating one of your special community volunteers 

for an award.  The selected recipients will be honored at the Scholarship and Community Awards Banquet 

on Wednesday, May 1, 2013, at the Millennium Biltmore Hotel.  To access the nomination form, just log 

on the website, click on Community Volunteer Nomination, complete the one-page form and submit it for 

consideration.  The deadline for submission is Friday, February 22, 2013.  If you prefer, the form may 

be downloaded, completed and mailed (1910 W. Sunset Blvd., Suite 850, Los Angeles 90026) or faxed 

(213.484.0201) to AALA by the deadline date.  A selection committee will review all nomination forms 

received, and the selected recipients and nominating administrators will be notified in March.  Should you 

have any questions regarding the community awards, please contact Gema Pivaral in the AALA office at 

213.484.2226 or gpivaral@aala.us. 
 

ACADEMIC DECATHLON VOLUNTEERS STILL NEEDED!  
 
 

Volunteers are still needed for the Academic Decathlon competition on Saturday, January 26, 2013, and 

Saturday, February 2, 2013, at Roybal Learning Center, 1200 West Colton Street, Los Angeles 90026.   

 

On January 26, Speech and Interview Judges are especially needed.  If you are able to help on this day, 

come to Roybal by 7:30 a.m. for an assignment.  On February 2, volunteers are need in the morning at 

Roybal to proctor the written examinations and in the afternoon to proctor the Super Quiz Relay.  If you 

can help on February 2 in the morning, come to Roybal by 7:30 a.m. and you will receive an assignment.  

If you can assist in the afternoon, come to the Roybal Gymnasium by 2:30 p.m. for a Super Quiz 

assignment.  Contact Cliff Ker, Academic Events Coordinator, Beyond the Bell, at 213.241.3503 or at 

cliff.ker@lausd.net if you have any questions. 

 

Special Volunteer Request for Retired Administrators:  In addition to needing your assistance on the 

two dates at Roybal, there is a special need for readers to score student essays on Wednesday, January 30, 

2013, from 7:30 a.m. to 3:00 p.m. at Beaudry, 2
nd

 Floor, Conference Room 131.  If you can help read 

essays, please contact Cliff Ker at the numbers above. Validated parking will be available in the Beaudry 

II structure, Beaudry Avenue and Miramar Street. 
 
 

MASTER SCHEDULE INSTITUTE  

FOR SECONDARY SCHOOL ADMINISTRATORS 

 

California State University, Dominguez Hills, LAUSD and AALA invite you to apply for an excellent 

professional development opportunity, the Master Schedule Institute, in which you will learn how to build 

a master program specifically designed for high school and/or middle school under the direction of an 

experienced assistant principal. The Institute is a hybrid series of classes, held on Wednesdays, beginning 

February 13, 2013, consisting of five face-to-face course sessions and four online sessions.  Applications 

are currently being accepted through the deadline date of Wednesday, February 2, 2013.  The cost is $490 

and categorical funds may be used. 
 

 Questions?  Contact:  Judy Radeke or Donna Alderman at 310.243.3524.  

 For details and application go to:  http://www.aala.us/docs/2013/01/CSUDH3.pdf 
 

http://www.aalausd.com/
mailto:gpivaral@aala.us
mailto:cliff.ker@lausd.net
http://www.aala.us/docs/2013/01/CSUDH3.pdf
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CALENDAR  

 
EVENT DATE CONTACT 

Unit J Job Steward Voting Online January 24 - 29, 2013 AALA Office, 213.484.2226 

OEECA Meeting at Beaudry January 24, 2013 

1:00 p.m. 

Carmela Sainz-Anderson, 

carmela.anderson@lausd.net  

ASAPO Meeting at Friedman 

Occupational Center 

January 25, 2013 

8:00 a.m. 

Denise Becker, dsb2186@lausd.net  

USC PDK Dinner at USC Davidson 

Center 

January 25, 2013 

5:30 p.m. 

Lisa Regan, lisa.regan@lausd.net 

Education Symposium at LA Plaza de 

Cultura y Artes 

January 26, 2013 

8:00 a.m.  

Keith Wyffels, 213.972.3376 or 

kwyffels@musiccenter.org  

Academic Decathlon at Roybal LC January 26, 2013 

7:30 a.m. 

Cliff Ker, 213.241.3503 or 

cliff.ker@lausd.net 

SHSPO Meeting at State Bank of India 

707 Wilshire Blvd, #1995, LA  90017 

January, 30, 2013 

8:00 a.m. 

Gary Garcia, gary.p.garcia@lausd.net  

APSCO Meeting at Northridge MS January 30, 2013 

8:00 a.m.  

Carol Willis, cwillis@lausd.net  

SHSOPO Meeting at Bernstein HS January 31, 2013 

8:00 a.m. 

Jason Garrison,  

jason.garrison@lausd.net  

CalPERS “Planning Your Retirement” 

Webinar 

January 31, 2013 

9:30 - 11:30 a.m. 

www.calpers.com  

APACS Meeting at Friedman OC February 1, 2013 

8:00 a.m. 

Cynthia Oliva, coliva@lausd.net or 

 310.577.4230 

Academic Decathlon at Roybal LC February 2, 2013 

 

Cliff Ker, 213.241.3503 or 

 cliff.ker@lausd.net 

Unit J Job Stewards Announced February 4, 2013 Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us 

MSPO Meeting at Bret Harte MS February 6, 2013 

8:00 a.m. 

Ann Allocca, aallocca@lausd.net  

CalSTRS Pre-Retirement Workshop at 

Caroldale Ave. ES Auditorium 

February 6, 2013 

4:00 p.m. 

Maria Voigt, 213.241.6365 

Museum of Tolerance Open House February 6, 2013 

6:00 - 8:00 p.m. 

Zachary Albert, 321.456.5058 or  

zachary@lamoth.org  

Deadline to Register for Master 

Schedule Institute 

February 6, 2013 Judy Radeke or Donna Alderman,  

310.243.3524 

CalSTRS Pre-Retirement Workshop at 

Gardena ES Auditorium 

February 7, 2013 

4:00 p.m. 

Maria Voigt, 213.241.6365 

Academic Decathlon Awards Ceremony 

at Hollywood HS 

February 8, 2013 Cliff Ker, 213.241.3503 or  

cliff.ker@lausd.net 

 

 

 

 

 

mailto:carmela.anderson@lausd.net
mailto:dsb2186@lausd.net
mailto:lisa.regan@lausd.net
mailto:kwyffels@musiccenter.org
mailto:cliff.ker@lausd.net
mailto:gary.p.garcia@lausd.net
mailto:cwillis@lausd.net
mailto:jason.garrison@lausd.net
http://www.calpers.com/
mailto:coliva@lausd.net
mailto:cliff.ker@lausd.net
mailto:gpivaral@aala.us
mailto:aallocca@lausd.net
mailto:zachary@lamoth.org
mailto:cliff.ker@lausd.net
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ANNUAL SUMMARY OF WORK-RELATED INJURIES & ILLNESSES  

 
California State law requires every District school and office to display the Annual Summary of Work-

Related Injuries and Illnesses (Cal/OSHA Form 300A) in a conspicuous place where notices to employees 

are customarily posted.  This form must be posted from February 1 through April 30 every year.   

 

An online Reference Guide 5693.0, Cal/OSHA Log of Injuries and Illnesses, is available at www.lausd-

oehs.org/docs/ReferenceGuides/REF-5693.pdf, which is posted on Inside LAUSD and on the Office of 

Environmental Health and Safety (OEHS) website.  Please ensure the site specific logs are posted at every 

school and office to maintain compliance and prevent Cal/OSHA from issuing citations.  A completed 

Cal/OSHA Form 300A for each site may be downloaded at: www.lausd-oehs.org/OSHAform300.asp the 

last week of January. 

 

Information for the Form 300A Summary was compiled from employee injuries listed on the detailed Log 

of Work-Related Injuries and Illnesses (Cal/OSHA Form 300).  This information is maintained by the 

OEHS at 333 S. Beaudry Avenue, 28
th

 Floor, Los Angeles, California 90017.  If you have any questions 

regarding the posting requirement or believe the information on the website is inaccurate, please contact 

the OEHS at 213.241.3199 or www.lausd-oehs.org.   

 

 

POSITIONS AVAILABLE  

 

Minimum Qualifications:  Candidates are responsible for making sure all the District requirements have 

been met. Please do not contact AALA for information regarding positions; use the contact phone number 

provided in the announcement or visit http://teachinla.com/admin_vacancies/ for more detailed 

requirements for positions and employment updates. 

 
 

CERTIFICATED 

 

PRINCIPAL ELEMENTARY 

Central Region Elementary School #20, MST 41G, E Basis.  For information and application 

procedures contact Chiae Byun-Kitayama, Instructional Director, Educational Services Center – East, at 

cbyun1@lausd.net or 323.224.3100.  Filing deadline is 5:00 p.m., Friday, February 1, 2013. 

 

ASSISTANT PRINCIPAL 

Marlton School for the Deaf and Hard of Hearing, MST 37G, B Basis.  For information and 

application procedures contact Sharyn Howell, Executive Director, Division of Special Education, at 

sharyn.howell@lausd.net or 213.241.6701. Filing deadline is 5:00 p.m., Friday, February 1, 2013. 

 

SCHOOL LEADER GROWTH AND DEVELOPMENT COORDINATOR 

Talent Management Division, Temporary Adviser (0515), $101,410 - $126,461, A Basis. For 

information and application procedures contact Sarah Figueroa, Program and Policy Development 

Adviser, at 213.241.5474. Filing deadline is 5:00 p.m., Friday, February 1, 2013. For additional  

information on this position click here. 

 

 

http://www.lausd-oehs.org/docs/ReferenceGuides/REF-5693.pdf
http://www.lausd-oehs.org/docs/ReferenceGuides/REF-5693.pdf
http://www.lausd-oehs.org/OSHAform300.asp
http://www.lausd-oehs.org/
http://teachinla.com/admin_vacancies
mailto:cbyun1@lausd.net
mailto:sharyn.howell@lausd.net
http://www.teachinla.com/admin_vacancies/Nonschool/documents/Crd_SchoolLdrGrowthandDevelop.pdf
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CERTIFICATED POSITIONS (Cont.) 
 

DIRECTOR, TEACHER PROFESSIONAL DEVELOPMENT AND SUPPORT PROGRAMS 

Talent Management Division, Temporary Adviser (0515), $104,190 - $129,934, A Basis. For 

information and application procedures contact Sarah Figueroa, Program and Policy Development 

Adviser, at 213.241.5474. Filing deadline is 5:00 p.m., Friday, February 1, 2013. For additional 

information on this position click here. 
 

 

PREVIOUSLY ANNOUNCED POSITIONS 

 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

SPECIALIST, EARLY 

CHILDHOOD SPECIAL 

EDUCATION 
MST 38G, E Basis 

Division of Special 

Education 

Theresa Martin, 

Director, 213.241.4713 

5:00 p.m. 

Tuesday 

January 29, 2013 

INSTRUCTIONAL SPECIALIST 

$71,461 - $89,007, B Basis 

Griffith-Joyner 

Elementary School 

(Partnership LA) 

213.201.2000, ext. 238 or 

www.partnershipla.org/ 

careers   

5:00 p.m. 

Wednesday 

January 30, 2013 

 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

PROGRAM & POLICY 

DEVELOPMENT 

COORDINATOR 

$88,900 - $110,100, A Basis 

Talent 

Management 

Division 

For information about 

this Classified Position, 

please click here 

Until Filled 

PROGRAM & POLICY 

DEVELOPMENT SPECIALIST 

$72,000 - $89,800, A Basis 

Talent 

Management 

Division 

For information about 

this Classified Position, 

please click here 

 

Until Filled 

 

 
 

 

 

http://www.teachinla.com/admin_vacancies/Nonschool/documents/Dir_TchrPDandSupport.pdf
http://www.partnershipla.org/careers%20%20or%20call%20213.201.2000
http://www.partnershipla.org/%20careers
http://www.partnershipla.org/%20careers
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)

