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UPDATE  
www.aala.us  

 

Week of February 25, 2013 
 

ONE STEP FORWARD AND TWO STEPS BACK 

THE GOVERNOR’S BUDGET VS. FEDERAL SEQUESTRATION 

 

As we have been celebrating the passage of Proposition 30 bringing more funding to California schools 

and Governor Brown’s proposal to implement Local Control Funding, which has the potential to bring 

even more relief to LAUSD, we find ourselves facing another devastating round of fiscal cuts from a 

sequestration of federal funds.  The Council of Great City Schools, which is a national organization that 

exclusively represents the needs of 67 large city school districts, recently surveyed its member districts 

regarding the impact that the pending sequestration of federal funds would have on urban schools.  

Sequestration, which is scheduled to begin March 1, will slash federal services, such as public safety, 

food inspections, border security, military readiness and education programs.  The bulk of education 

funding will be affected as of July 1 and will result in the loss of more than half a billion dollars in federal 

funding to the 67 school districts in the Council.  This will include cuts to Title I (disadvantaged 

students), Title II (teacher quality), Title III (English learners), IDEA (students with disabilities), Perkins 

(career ed) and Impact Aid (extra funding for districts with federally connected children, such as those 

living on Indian Reservations or in public housing).  So, while Governor Brown is proposing to give 

districts serving the neediest students more money, the federal government is preparing to eliminate the 

very same method of funding (that has been in place since 1965) and stop providing extra funding based 

on the student population.  
 

President Obama is pressing Congress to act and prevent these cuts, but he has been unsuccessful so far, 

and absent a federal budget compromise, school districts are going to face these major cuts in the 2013-

2014 school year.  Not only is the impact of sequestration measured in loss of funding, but also by the 

ensuing loss of services and academic programs for hundreds of thousands of students.  While we do not 

know the actual amount that school districts will lose, some are projecting a need to cut the number of 

schools that receive federal funding and LAUSD has indicated it would not reduce the number of schools, 

but reduce the amount that goes to each school.  A significantly lower allocation would mean a reduction 

in Pre-K, before, after and Saturday school services, as well as staff training cuts, central office and 

school positions eliminated, potential layoffs and/or furlough days.  In addition, federal school 

construction bonds that provide a direct pay subsidy tax credit, which LAUSD uses, would lose the tax 

exemption.  The projects started with the bonds to modernize vital infrastructure may now be in jeopardy. 

 

The Los Angeles Times reported that President Obama said, “If Congress allows this meat-cleaver 

approach to take place, it will jeopardize our military readiness; it will eviscerate job-creating investments 

in education…”  (February 20, 2013).  The same article noted that top administration officials now 

believe the cuts to be inevitable and that Republicans will not act until their constituents begin to 

complain.  According to the non-partisan Congressional Budget Office, allowing the sequestration to go 

into effect would cut economic growth this year by half and another study showed that the economy could 

expect to lose 2.14 million jobs, 70,000 children would lose access to Head Start and more than 10,000 

teachers’ jobs would be put at risk.   

http://www.aala.us/
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As the state is giving public education reason to be optimistic, the federal government is appearing to change a 

fiscal policy and process that has been in place over forty years and saddle districts that serve students with the 

most challenges with some more burdensome budget cuts.  Is this the direction in which we want the country 

to go?  Voters need to be aware of the very real potential for federal sequestration to go into effect on March 1 

and contact their congressional representatives immediately to voice their opinion.   
 

ELECTION DAY IS APPROACHING 
 

March 5, 2013, is Election Day!  Last week’s Update featured an article about the outside interest in the 

upcoming election for three seats on the LAUSD School Board and the truckload of money that is being 

dumped into the coffers of selected candidates by the Coalition for School Reform.  It has just been announced 

that the Coalition received $250,000 from former District of Columbia schools’ chancellor Michelle Rhee’s 

organization, StudentsFirst, and $100,000 from Casey Wasserman, sports and media executive who has 

funded positions on Superintendent Deasy’s executive staff.  AALA members who are eligible to vote for 

Board Members are encouraged to vote for one of the AALA PAC-endorsed candidates listed below.   It is 

incumbent upon each of us to ensure that big money does not buy this election. 
 

 Board District 2:  Robert D. Skeels, Isabel Vázquez 

 Board District 4:  Steve Zimmer (incumbent) 

 Board District 6:  Maria Cano, Monica Ratliff 

 

PERFORMANCE EVALUATION FOR UTLA BARGAINING UNIT PERSONNEL (BUL-5335.1) 
 

AALA members received this Bulletin, dated February 15, 2013, along with a letter from the Superintendent 

and an FAQ on that Friday afternoon prior to a three-day weekend.  We are reviewing the materials in depth 

and are pursuing clarification.   

 

SLOWER POPULATION GROWTH PROJECTION  
 

Demographers in the California Department of Finance have projected that the overall population growth for 

California through 2060 will be less than previous projections, leading to a hope that the state may not face the 

anticipated drastic shortage of teachers in the next decades.  This is not to say that there will not be population 

growth in the state; California will have more than 50 million people by 2049, which is a 39 percent increase 

over the 2012 population.   However, the revised estimates indicate that there may be 4 million fewer pre- and 

school-age children in 2050 than projected 5 years ago.  In fact, the school-age population is expected to dip 

slightly by 2020.   
 

The concern of a teacher shortage has arisen due to the impact of baby-boomer retirements and the decline in 

the number of college students enrolling in teacher preparation programs.  An analysis done by the Center for 

the Future of Teaching and Learning at WestEd estimated that there were about 100,000 classroom teachers 

who were age 50 or older in 2010 (more than one-third nationwide) and 20 percent of them were 60 or older.  

The recession has caused many educators to hold off on retirement, but that trend may be ending soon.  In 

addition, the Commission on Teacher Credentialing says that the number of students in teacher preparation 

programs has dropped by a third since the beginning of the recession in 2007.  The California Teacher 

Association has estimated that budget cuts have eliminated more than 32,000 teaching positions in the last five 

years and class sizes have grown from 20 per teacher to 30 or higher.     
 

SEQUESTRATION (Cont.) 
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On another note, it is expected that 40% of today’s principals are expected to retire within the next decade, 

with many leaving before the normal retirement age.  To continue to have quality leaders in our schools, we 

must encourage talented educators to become administrators, but district leadership also needs to look at the 

increasing demands that site leaders are facing.     

 

HEALTH BENEFITS FAQ  
 

TOPIC:  MEDICARE – DEPENDENTS AND ADDITIONAL MEDICARE CHARGES  
 

I am retired and have Medicare, but my dependent spouse is still under 65 years of age.  Will my 

dependent spouse/domestic partner need to apply for Medicare at age 65?   

Yes, your dependent spouse/domestic partner (who is not a District employee) must enroll in Medicare Part A 

and Part B at age 65 and submit proof of enrollment to the District.  S/He must also notify his/her health plans.   
 

My dependent spouse will turn 65 and will continue to work for a few more years.  Does s/he have to 

enroll in Medicare Part A and Part B?  

If your dependent is employed, but not by LAUSD, s/he must provide the District evidence of Medicare Parts 

A and B in order to retain the dependent coverage.   
 

I am enrolled in Kaiser’s Senior Advantage.  Why are retirees’ dependent children in Medicare 

Advantage plans not eligible for medical coverage to age 26, per Affordable Care Act rules? 

The District’s Medicare Advantage plansKaiser Senior Advantage, Health Net Seniority Plus, and 

UnitedHealthCare® Medicare Advantage HMOare retiree only plans and are exempt from the rules of the 

Affordable Care Act (ACA).  Your dependent children, ages 19-25 in Kaiser and Health Net, however, are 

eligible for dependent coverage if verified as full-time students.     
 

Why does my friend, a Medicare retiree enrolled in the Anthem Blue Cross EPO plan, have coverage 

for her 24-year-old married daughter?   

The Anthem Blue Cross EPO plan is not a retiree only plan, and is subject to ACA requirements to provide 

medical coverage for dependents to age 26, regardless of marital status.    
 

Why will the District terminate my benefits if I apply for Medicare Part D prescription coverage? 

LAUSD Medicare retirees may not enroll in Part D coverage because the District receives a retiree drug 

subsidy (RDS).  This subsidy allows LAUSD employees to have drug coverage that is better than, and as 

affordable as, Medicare’s prescription coverage.  With the subsidy, taxpayer dollars are saved because retirees 

do not enroll in Part D.  Per District guidelines, the consequence of a retiree who enrolls in Part D is loss of 

their District-paid medical and drug coverage. 
 

If we aren’t enrolled in Medicare Part D, why are retirees in Medicare Advantage plans required to pay 

an income-related amount for Part D? 
Even though LAUSD retirees do not enroll in Medicare Part D, Part D prescription coverage is part of 

Medicare Advantage Plans.  Retirees with modified adjusted gross income levels above the $85,000 threshold 

are billed a monthly premium adjustment for Part D on a sliding scale that ranges from $11.60/month to 

$66.60/month.  Retirees must pay the adjustment amount shown on their Medicare Part B premium notice, 

despite never having enrolled in Part D.  Failure to pay the income-based Medicare Part D adjustment amount 

will result in the loss of Medicare D benefits and cancellation of District-paid medical and drug coverage.   
 

For additional information about your health benefits, call 213.241.4262 or visit the LAUSD Benefits 

Administration website at http://benefits.lausd.net.  

POPULATION GROWTH (Cont.) 
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BARGAINING BULLETIN: 

EVALUATION OF CERTIFICATED AALA MEMBERS 
 

Evaluation of Instructional Directors, 2012-13:  On February 13, 2013, AALA’s certificated bargaining 

team and the District reached agreement on the evaluation procedures to be used this school year for 

instructional directors in response to the Doe v. Deasy court decision, which requires LAUSD to 

incorporate standardized student test data in the evaluation of administrators and teachers.  We signed a 

memorandum of understanding with the District last September on the evaluation of principals and 

assistant principals.  The procedures described in that agreement are broadly applicable to instructional 

directors, as well. 
 

The new agreement explains that the evaluation factors and criteria described in Article VII of AALA’s 

collective bargaining agreement remain in place.  ESC superintendents are to use data from directors’ 

assigned schools to supplement instructional directors’ evaluations.  The data are to be “based on school 

results that are associated with the time periods during which the administrator . . . supervised any 

particular school, and not while others did so.  However, directors should use data related to their 

currently assigned schools for purposes of helping to determine their own objectives and those of their 

subordinates, even if the data relates to a period of time before the director assumed responsibility.” 
 

Instructional directors will add one additional or supplemental objective/strategy to their initial planning 

sheets to reflect the required consideration of one aspect of student progress as measured by one of the 

data sources described in Section 1 of the September MOU.  The District will provide training on the 

entire process including the addenda to the initial planning sheets. 
 

Both MOUs are on the AALA website, www.aala.us.  
 

Reminder:  Item 4 of the September MOU emphasizes that, “. . . student test data . . . are to be considered 

a limited part of the whole evaluation picture.  There will be no specific predetermined weight to be given 

them, nor are they to be treated by the District or evaluators as the sole, or as the primary or controlling 

factor in determining the final overall evaluation of the administrator’s performance.”  
 

Phase III of the School Leader Growth and Development Program, 2012-13:  The District has 

suspended negotiations on the pilot program for principal and assistant principal evaluation for this year.  

It is possible the District will pursue implementation in the future.   
 

Phase III of the Teacher Growth and Development Program, 2012-13:  Negotiations continue and 

focus on the working conditions of school-site AALA members, all of whom the District mandated to 

participate in this program with teacher volunteers at their respective sites.  Negotiations were postponed 

because the Doe v. Deasy decision mandated that negotiations related to the incorporation of student test 

data take precedence.  AALA has made numerous recommendations to the District about ways to alleviate 

administrators’ workload to enable them to fulfill their professional responsibilities.  We will continue to 

keep you informed.  

 

IN MEMORIAM  

 

GLENDA “GIGI” EDLERFormer principal of Welby Way Elementary and Magnet Schools.  Ms. Edler 

retired from the District on July 1, 2006, and passed away on February 17, 2013.  Services were held on 

February 20, 2013.  Please contact Pierce-Brothers Valley Oaks at 818.889.0902 for additional information. 

http://www.aala.us/
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CALSTRS/PERS UPDATES  

 

REDUCED WORKLOAD PROGRAM 

CalSTRS members who are at least 55 years of age and have at least 10 years of service credit (five 

immediately before applying) may apply for the Reduced Workload Program, also known as the Willie 

Brown Act.  It allows you to work part-time (at least 50 percent) for as long as 10 years and earn service 

credit in CalSTRS as if you were working full-time.  This means that although you are only earning a 

part-time salary, you continue to make contributions to CalSTRS based on your full-time salary, enabling 

you to earn one full year of service credit even though you may only have worked the equivalent of one-

half year.  The program must be offered and approved by your employer.  The agreement to participate in 

this program must be in effect before the school year begins and failure to work at least 50 percent as 

required by the program can have significant consequences.  Contact Human Resources for more 

information. 
 

CHANGES TO POSTRETIREMENT EARNINGS LIMIT 

The pension reform legislation that was passed last year increased the postretirement earnings limit to 

$40,011 for the 2012-13 school year for CalSTRS retirees working for a public school system in 

California (pre-K – Community College) or a third-party that contracts with public school districts to 

provide services that may normally be provided by employees.  This amount will be adjusted annually.   
 

There is one very narrow earnings limit exemption that is available for fiscal years 2012–13 and 2013–14 

only. The exemption is for specific appointments made by the State Superintendent of Public Instruction, 

the State Board of Education, the Board of Governors of the California Community Colleges, or a county 

superintendent of schools to assist schools in financial or academic distress. This exemption does not 

apply if you received a retirement incentive in the previous six months or are under normal retirement 

age.  Documentation must be submitted to CalSTRS before you can start working.   
 

RETURNING TO WORK 

Employees who retire on or after January 1, 2013, may not return to CalSTRS/PERS-covered 

employment during the first 180 days following the retirement date.  This applies to all retirees, regardless 

of age. 
 

CALPERS DIVESTMENT 

On February 19, 2013, the CalPERS Board of Administration directed its investment staff to divest its 

holdings in manufacturers of assault weapons that are illegal for sale in the state of California.  After 

reviewing all asset classes, an approximately $5 million investment in two firearms manufacturers was 

identified.  These CalPERS holdings represent a “de minimus” value of less than one one-hundredth of 

one percent of the fund’s total assets.  “Our staff will immediately begin to sell the assets and will deploy 

proceeds from the sale back to asset classes from which they came,” said Henry Jones, former LAUSD 

administrator and chair of the CalPERS Investment Committee. 
 

CalPERS is the largest public pension fund in the U.S. with approximately $255 billion in assets. The 

retirement system administers retirement benefits for more than 1.6 million current and retired California 

State, public school and local public agency employees and their families on behalf of more than 3,000 

public employers in the state, and health benefits for 1.3 million enrollees.  
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UPCOMING EVENTS 
 

 The Laurel Canyon Association is having a “Meet Our Candidates” meeting on February 22, 2013, 

from 7:00 – 9:30 p.m. at Wonderland School Multipurpose Room.  Steve Zimmer and Kate 

Anderson, candidates for School Board, and candidates for mayor, city attorney and controller will be 

in attendance.  RSVP to president@laurelcanyon.org.   
 

 AALA members are invited to attend a wine tasting fundraising event for Maria Cano, AALA- 

endorsed candidate for LAUSD Board District 6, on Friday, February 22, 2013, at the City Club on 

Bunker Hill, 333 S. Grand Avenue, 54
th

 Floor, Los Angeles CA 90071.  The event will take place 

from 6:00 – 7:30 p.m. and reservations are required.  To RSVP, call 818.269.7464.  
 

 Los Angeles Unified School District BEYOND THE BELL BRANCH presents LAUSD’s Got 

Talent Variety Show on Thursday, March 7, 2013, at 7: 30 p.m. at Bernstein High School 

Auditorium.  Food trucks will be available at 6:00 p.m.  Tickets are $15 for adults and $10 for 

students.  Come out, see and celebrate all employees of LAUSD while supporting after school 

performing arts programs.  For tickets or information, call 213.241.7900.  
 

 ACSA-R Region XVI is hosting a wine and cheese reception at Taix Restaurant on Thursday, March 

7, 2013, from 2:00 – 4:00 p.m.  All retirees are invited.  For more information, contact Mike Perez at 

mperez@aala.us or 213.484.2226.  
 

 Alumni members are invited to attend the Spring Alumni Luncheon on Wednesday, April 10, 2013, at 

11:30 a.m., at the Stadium Club at Dodger Stadium.  It is an excellent opportunity to reconnect with 

former colleagues, learn about the latest issues impacting LAUSD and receive an AALA update from 

Dr. Judith Perez, President.  The featured speaker will be Mike Feuer, former member of the 

California Assembly and Los Angeles City Council and current candidate for City Attorney. 
 

ACSA ACADEMIES  
 

ACSA, in partnership with Region XVI, would like to bring the high quality professional learning 

available through ACSA Academies to you!  ACSA's job-specific academies provide a solid foundation 

of training in the application of management fundamentals for new or aspiring administrators, as well as 

for experienced administrators assigned new administrative responsibilities.  Your professional learning 

needs will help us identify local and regional interest in specific Academies for which ACSA Region XVI 

may provide active promotion and support.  Please complete the short survey you will find at 

http://www.surveymonkey.com/s/ZHQ2H3J by Tuesday, February 26, 2013, so that you may help us 

determine the Academy that would be of most service to ACSA Region XVI. 
 

 

LIFECONNECT—FIRST MONTH FREE!  
 

After Ernie Strobel’s mother, who lives in Florida, fell five years ago, he had LifeConnect, a provider of 

home, family and facility alert systems, installed in her home.  Two months later, she had a very serious 

fall in the middle of the night and was unable to get to a telephone.  Fortunately, she was wearing the 

LifeConnect necklace and activated the emergency button.  The service sent the paramedics, as well as, 

contacted her neighbor to assist her.  Had it not been for LifeConnect, she may have possibly lain on the 

floor for several days.  AALA has approved the LifeConnect program for its members, who receive a 

10% group discount on the monthly monitoring system and, for a limited time only, one free month of 

monitoring at initial enrollment.  Please call 1.866.516.2787 for more information. 

mailto:president@laurelcanyon.org
tel:%28818%29%20269-7464
mailto:mperez@aala.us
http://www.surveymonkey.com/s/ZHQ2H3J
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CALENDAR  
 

EVENT DATE CONTACT 

Required Posting of Annual Summary 

of Work-Related Injuries and Illnesses 

(Cal/OSHA Form 300A) 

February 1 – April 

30, 2013 

www.lausd-oehs.org/OSHAform300.asp 

National African-American History 

Month 

February 1 – 28, 

2013 
 

AALA Scholarship and Community 

Awards Applications Due 

February 22, 2013 Gema Pivaral, gpivaral@aala.us or 

213.484.2226 

Fundraising event for Maria Cano at 

City Club on Bunker Hill 

February 22, 2013 

6:00 – 7:30 p.m. 

818.269.7464.  

AALA Executive Board Meeting at 

AALA Offices 

February 25, 2013 

4:30 p.m. 

Gema Pivaral, gpivaral@aala.us or 

213.484.2226 

COBA Meeting at Crenshaw HS 

Library 

February 27, 2013 

5:30 p.m. 

Josephine Ruffin, 

 josephineruffin@sbcglobal.net 

SHAPO/MSAPO Meeting at  

University HS 

February 27, 2013 

8:00 a.m. 
Juanita White-Holloman,  

jdw9998@lausd.net  

Felicia Drew, fdrew@lausd.net  

OMA Meeting at Narbonne HS February 27, 2013 

3:00 p.m. 

 Dr. Víctor Gonzalez, 213.241.7900 or 

victor.gonzalez@lausd.net 

SHSOPO Meeting at Bernstein HS February 28, 2013 

8:00 a.m. 

Jason Garrison,  

jason.garrison@lausd.net  

Classified Leaders Institute in  

Emeryville, CA 

February 28 – March 

1, 2013 

Lori Allred, lallred@acsa.org or  

916.329.3820 

California Week of the School 

Administrator 

March 3 – 9, 2013  

 

 

 

MSPO Meeting at Clinton MS March 6, 2013 

8:00 a.m. 

Ann Allocca, aallocca@lausd.net  

SEPO Meeting at Beaudry March 6, 2013 

8:00 a.m. 

Michael Terry, mterry@lausd.net  

ACSA-R Reception at Taix Restaurant March 7, 2013 

2:00 – 4:00 p.m. 

Mike Perez, mperez@aala.us or  

213.484.2226 

LAUSD’s Got Talent Variety Show at 

Bernstein High School Auditorium 

March 7, 2013 

7: 30 p.m.  

Dr. Víctor Gonzalez, 213.241.7900 or 

victor.gonzalez@lausd.net  

Multicultural Coalition Event at Taix 

Restaurant; Guest Speaker on 

Comprehensive Immigration Reform 

March 12, 2013 

5:00 -7:00 p.m. 
Maralyn Soifer,  

mps1907@lausd.net  

ASPO Meeting at Beaudry Bldg., 18
th

 

Floor, Room 124  

March 13, 2013 

8:00 a.m. 

Donna Brashear,  

donna.brashear@lausd.net  

APSCSO Meeting at AALA Offices March 14, 2013 

8:00 a.m.  

Carol Willis, cwillis@lausd.net  

 

http://www.lausd-oehs.org/OSHAform300.asp
mailto:gpivaral@aala.us
tel:%28818%29%20269-7464
mailto:gpivaral@aala.us
mailto:josephineruffin@sbcglobal.net
mailto:jdw9998@lausd.net
mailto:fdrew@lausd.net
mailto:victor.gonzalez@lausd.net
mailto:jason.garrison@lausd.net
mailto:lallred@acsa.org
mailto:aallocca@lausd.net
mailto:mterry@lausd.net
mailto:mperez@aala.us
mailto:victor.gonzalez@lausd.net
mailto:mps1907@lausd.net
mailto:donna.brashear@lausd.net
mailto:cwillis@lausd.net
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PROFESSIONAL DEVELOPMENT OPPORTUNITY FOR  

ADMINISTRATORS AND TEACHERS 
 

The Center for Civic Education has received funding from the National Endowment for the Humanities to 

offer a three-week institute entitled Political and Constitutional Theory for Citizens.  It will be held at 

Loyola Marymount University from July 6 – 27, 2013.  Participants will receive a per diem and 

instructional materials.  Information, the application and the course outline are available on the Center’s 

website at http://new.civiced.org/national-academy-for-civics-and-government.  The deadline to submit 

applications is March 4, 2013.   

 

ADMINISTRATIVE CREDENTIAL & M.A. DEGREE AT CSUN  
 

“The CSUN program provided me with a strong foundation and the skills to work as a successful 

administrator.  I was able to immediately use what I learned from the ELPS program as an assistant 

principal and especially now as a principal.  The program was also an excellent launching point for the 

Doctoral program I completed at USC. Overall the ELPS program was a great opportunity for my 

advancement in the field of Education.” ~ Steve Martinez, LAUSD Principal. 

 

Find someone with leadership potential to “tap on the shoulder”!  New LAUSD Cohorts will be 

starting in August 2013 in the California State University, Northridge (CSUN) Tier I Preliminary 

Administrative Credential and Master’s Degree Program in Educational Administration.  Information 

meetings will be held at 4:00 p.m. at the following locations:  

 LAUSD North & ISICMarch 7, 2013, ESC North, 6621 Balboa Blvd., Van Nuys, CA 91406, 

Conference Room K. 

 LAUSD West & ISICMarch 13 and April 14, 2013, at Burroughs MS, 600 S. McCadden Place, Los 

Angeles, CA 90005. 

 LAUSD East & ISICOchoa Learning Center, 5027 Live Oak, Cudahy, CA 90201.  Please contact 

Ricardo Sosapavon at ricardo.sosapavon@csun.edu for meeting dates.  

 

Please encourage your teachers to attend. For further information about the program, call the Educational 

Leadership & Policy Studies office at 818.677.2591 or e-mail christine.hayashi@csun.edu  or 

peggy.johnson@csun.edu. 
 

POSITIONS AVAILABLE  
 

Minimum Qualifications:  Candidates are responsible for making sure all the District requirements have 

been met. Please do not contact AALA for information regarding positions; use the contact phone number 

provided in the announcement or visit http://teachinla.com/admin_vacancies/ for more detailed requirements 

for positions and employment updates. 
 

CERTIFICATED 

 

PRINCIPAL, SECONDARY 

Sun Valley Middle School (ISIC), MST 45G, E Basis.  For information and application procedures 

contact Dr. Derrick Chau, Instructional Director, at 213.241.1916.  Filing deadline is Friday, March 8, 

2013. 

 

http://new.civiced.org/national-academy-for-civics-and-government
mailto:ricardo.sosapavon@csun.edu
mailto:christine.hayashi@csun.edu
mailto:peggy.johnson@csun.edu
http://teachinla.com/admin_vacancies
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INSTRUCTIONAL SPECIALIST 

Alexander Hamilton High School (ESC West) MST 40G, Temporary Adviser, B Basis.  For 

information and application procedures contact Jaime Morales, Instructional Director, at 310.914.2113.  

Filing deadline is Friday, March 8, 2013. 

 

CLASSIFIED 

 

PRINCIPAL ADMINISTRATIVE ANALYST 

Instructional Technology and Facilities Services Divisions, $72,100 - $89,900, A Basis.  For 

information and application procedures, please click here.  Filing deadline is Tuesday, March 5, 2013.     

 

SENIOR ADMINISTRATIVE ANALYST 

Charter Schools, Instructional Technology and Facilities Services Divisions $66,800 - $83,400, A 

Basis.  For information and application procedures, please click here.  Filing deadline is Tuesday, March 

5, 2013.     
 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

SPECIALIST 

MST 38G, B Basis 

Division of Special 

Education 

(Charter) 

Veronica Smith, 

Director, 213.241.5438 

or veronica.smith@ 

lausd.net  

5:00 p.m. 

Tuesday  

February 26, 2013 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 40G, B Basis 

Crenshaw High 

School (ISIC) 
George Bartleson, 

Director, 213.241.7000 

4:00 p.m. 

 Thursday 

February 28, 2013 

 

INSTRUCTIONAL SPECIALIST 

MST 40G, B Basis  

3 positions 

Crenshaw High 

School (ISIC) 
George Bartleson, 

Director, 213.241.7000 

5:00 p.m. 

 Thursday 

February 28, 2013 

SPECIALIST, MAGNET 

RECRUITMENT 

MST 38G, B Basis 

Office of Student 

Integration 

Services 

Deborah D. Brandy, 

Coordinator, 

213.241.7009 

5:00 p.m. 

 Thursday 

February 28, 2013 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

INSPECTOR GENERAL 

$163,000, A Basis 

Office of the 

Inspector General 

For information about 

the position, please click 

here. 

Until Filled 

DATA BASE SPECIALIST 

$89,500 - $99,700, A Basis 

Information 

Technology 

Division 

For information about 

the position, please click 

here. 

Until Filled 

APPLICATION SERVER 

ADMINISTRATOR OR SPECIALIST 

$72,000 - $89,800, A Basis 

Information 

Technology 

Division 

For information about 

the position, please click 

here. 

Until Filled 

 

 

https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
mailto:veronica.smith@%20lausd.net
mailto:veronica.smith@%20lausd.net
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)

