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UPDATE  
www.aala.us  

 

Week of March 4, 2013 
 

NO REST FOR THE WEARY 

THE IMPOSSIBLE WORKLOAD CONTINUES 

 

Just wanted to share/vent.  The number of successive meetings makes it impossible to supervise 

instruction at the schoolhouse.  This week:  Tuesday1/2 [day] meeting (including travel to and 

from ESC office) on Algebra SPA results; Wednesdayday long principals’ network meeting; 

Thursdayday long operations meeting.  Monday was a holiday, so that leaves Friday for 

everything else, including writing up 2 teachers, visiting classrooms, planning PD for next week, 

approving payroll, etc.  There still seems to be a disconnect between what we are expected to do 

and the time we have to accomplish it.  I am on campus every Saturday to try and catch up; a 

losing proposition.  Anonymous Secondary Principal 
 

The above e-mail, sent to AALA last week, is just an example of the incredible demands being made on 

the time of site administrators.  That, coupled with the impossible workload, continues to be a priority for 

AALA leadership in discussions with District senior staff.  And although it has become a common theme 

in our Update articles, we will not detour from keeping the focus on the plight of our members.  There are 

too many goals, strategies, initiatives, elements, foci and just way too many lettersEGDC, CCSS, TLF, 

LPPD, DFP, PM, A-G, PD, ISTAR, DR, ESC, TETF, CTE, SLF, PSC, LSSEI, LIS, ESBMM, LASDI, 

etc.  Not only did administrators begin the school year with an ambitious strategic plan from the 

Superintendent; they did so with fewer resources, less support and decimated budgets, coupled with a 

District reorganization that resulted in new bosses, new reporting structures and even more demands on 

their time.  
 

The good news is that Proposition 30 will bring some additional revenue to the District.  AALA proposes 

that, first and foremost, the bulk of those funds be spent on the school site.  We again stress the need that 

adequate staffing is the first step in ensuring safety on the campus.  We appreciate that the District found 

the funds to provide additional campus aides to elementary schools, but that is not enough.  How many 

schools have only one administrator and one clerk?  Low enrollment does not ameliorate the number of 

reports, the compliance issues or the myriad things required to run a school; it just merely places it all on 

the shoulders of one person.  Let us look at how the administrative norms have risen over the past twenty 

years:  
 

 ELEMENTARY SECONDARY 

 1990-1991 2000-2001 2012-2013 1990-1991 2000-2001 2012-2013 

ENROLLMENT 

1 Principal 1- ∞ 1 - ∞ 1 - ∞ 1- ∞ 1- ∞ 1 - ∞ 

1 APs 951 - 1549 951 - 1649 1110 - 1809   800 - 1354 

2 APs 1550 - 2099 1650 - 2199 1810 - 2419 1 - 1200 1 - 1300  1355 - 1749 

3 APs 2100 - 4000 2200 - 4000 2420 - ∞ 1201 - 1500 1301 - 1600 1750 - 2088 

4 APs    1501 - ∞ 1601 - ∞ 2089 - 4233 

5 APs      4234 - ∞ 

http://www.aala.us/
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In 1990, elementary schools received an AP when enrollment reached 951; now, they must have 1110 

students.  Secondary schools used to have 3 APs when the enrollment reached 1201; now it has jumped to 

1750!  Yet, nothing has been reduced in terms of the job responsibilities; in fact, they have increased and 

students and parents have become needier and more demanding.  The curriculum has strengthened, 

evaluation and training are paramount and expectations have risen.  Where is the help for the 

administrators who must manage the plant on a daily basis?  School leadership is second only to 

classroom instruction in affecting student achievement.  The future of the District is dependent upon the 

quality of the local school administrators.  Compared to national standards, California schools are 

woefully under administered.  The national average is 1 administrator to 306 students; California is 49
th

, 

with a ratio of 1 to 447.  LAUSD has a ratio of roughly 1 to 540 when adult school students are included; 

when they are excluded, it is close to 1 to 400.  Anyway one looks at it, our public schools operate with 

emaciated management teams.  If the District really wanted to improve student achievement and safety, 

while focusing on improving teaching and learning, it would staff the schools appropriately. 

 

PROFESSIONAL DEVELOPMENT SURVEY RESULTS 
 

The Professional Development Advisory Committee (PDAC), led by Dr. Judith Perez, AALA President, 

and Dr. Jaime Aquino, Deputy Superintendent of Instruction, and composed of school-site 

administrators and staff from the Office of Instruction, was established by the collective bargaining 

agreement to make recommendations to the District regarding the professional development of AALA 

members.  The PDAC, in its third year of operation, developed a survey for AALA members to take in 

January regarding the effectiveness of the professional development that had been provided during the 

first half of this school year.  Recognizing administrators’ immense workload, we wish to thank the 

AALA school-based staff who took the time to complete the surveyapproximately thirty percent of 

those eligible.  Forty-five percent of the respondents were from ESC North and fifty-six percent were 

from elementary schools; middle and high schools represented twenty-nine percent.  Below are tables that 

summarize the numerical results of the survey. 

 

 ALLOWED FOR 
STANDARDIZATION 
OF INFO ACROSS 
ESCs 

HIGH QUALITY 
FACILITATION 
MET NEEDS OF 
ADULTS 

OPPORTUNITIES 
FOR SMALL 
GROUP 
LEARNING AND 
DISCUSSION 

CLOSELY 
CONNECTED TO 
MY SCHOOL’S 
IMPROVEMENT 
PLAN 

MET MY NEEDS 
AS A LEADER 

Agree Disagree Agree Disagree Agree Disagree Agree Disagree Agree Disagree 

Central Inst 
PD 

72% 28% 57% 43% 72% 28% 46% 54% 38% 62% 

Central Ops 
PD 

76% 24% 58% 42% 50% 50% 50% 50% 51% 49% 

Inst  Prin 
Network  

65% 35% 67% 33% 80% 20% 60% 40% 56% 44% 

Quarterly 
Ops Mtgs 

66% 34% 43% 57% 41% 59% 44% 56% 43% 57% 

Prin Org 
Meetings 

80% 20% 70% 30% 56% 44% 58% 42% 67% 33% 

 

 

WORKLOAD (Cont.) 
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 EGDC PD IN MY 
NETWORK 

EDGC PD 
CENTRALLY 

CCSS PD IN MY 
NETWORK 

Agree Disagree Agree Disagree Agree Disagree 

I have greater understanding of how teachers are 
performing in TLF 

65% 35% 64% 36% 70% 30% 

I have greater understanding of effective classroom 
instruction 

67% 33% 62% 38% 68% 32% 

Expectations for the modules are clear 40% 60%   50% 50% 

 
PERFORMANCE DIALOGUES SCHOOL OPERATIONS 

 Agree Disagree  Agree Disagree 

I am better able to understand the 
needs of my students 

54% 46% I have a clear understanding of the 
ESC Operations tier 

51% 49% 

I have a better understanding of how to 
use data to make instructional 
decisions 

57% 43% Goals for implementation of the 
discipline policy are clear 

60% 40% 

The expectations for performance 
dialogues are clear 

52% 48% I am able to use ISIS DR 
appropriately 

39% 61% 

I feel more comfortable analyzing and 
discussing data 

58% 42% I have deeper understanding of 
suspension and expulsion 

59% 41% 

   I am better able to document in the 
STAR system 

60% 40% 

 
When one looks at the results, it appears that most categories are relatively closely split between those 

who agree and those who disagree with each item.  That, in and of itself, is telling, given that if forty or 

fifty percent of a class failed an exam, a teacher would need to reassess the instruction.  Looking at the 

table below, which gives summative information, one can determine that the professional development 

being offered is generally meeting the needs of only about half of the participants.  

 
CATEGORY POSITIVE RESPONSES 

Central instructional PD 57% 
Central Operational PD 57% 
Instructional Principal Network Meetings 65% 
Quarterly Operations Meetings 47% 
Principal Organization Meetings 66% 
EGDC PD in my network 57% 
EDGC PD centrally 63% 
CCSS PD in my network 62% 
Performance Dialogues 55% 
School Operations 53% 

 

 

 

 

SURVEY (Cont.) 



A s s o c i a t e d  A d m i n i s t r a t o r s  of  L o s  A n g e l e s 
 

 

4 
 

 

 
But, far more telling than the raw data, were the comments submitted by administrators.  

Overwhelmingly, they felt that there was too much information delivered in too little time, with no 

opportunity to digest or check for understanding.  This was reflected in every area of the survey.  

Assistant Principals noted that they had received little or no training on most of the items on the survey, 

which put them at a disadvantage at the school site.   
 

 

Recurring comments about professional development in different settings (131): 

 Too many modules – allowed for shallow coverage of the material … exactly the opposite of what 

good professional development would be where learners can digest and delve deeply into the material 

– power points … were lengthy and cumbersome … 

 There is little focus on school-site needs—it is all about providing accountability documentation …  

 PD for principals has been about the District’s compliance.  Modules usually are badly designed, and 

at times hard to understand for the principals, not [to] mention delivering to teachers … 

 We get a lot of useful information at the meetings.  It would be even more useful if we had time to 

implement all the good ideas. 

 Most of the PD … has to be modified dramatically because it does not build in any engagement 

strategies or student interaction strategies. 

 There is a strong relationship between the modules we have been asked to deliver, I just feel that it is 

still too much to cover along with meeting local school needs … 

The PD session that was ranked the most effective was the one on the Common Core State Standards; 

followed by the EGDC and the Master Plan.  About half of those who took the survey answered this 

question and over one-fourth voted for the CCSS.  Approximately 15% chose the Master Plan or EGDC 

as their favorite professional development session.  The least effective component was the EGDC, with 

21% of the respondents selecting it.  The Operations/Discipline training followed closely behind as the 

second least effective PD.   

 

We are aware that data can be interpreted many different ways; however, the PDAC has taken a critical 

look at these results and developed recommendations to inform future PD: 

 Be clear about the objective of each PD session 

 Develop a clear approach to PD 

 Narrow the focus/prioritize 

 Utilize the expertise of the group/ESC 

 Be clear about expectations 

 Plan with the daily life of a principal in mind 

 Plan with adult learners in mind 

 Engage principals in the development of PD 

 

All employees deserve quality professional development in which they can participate without falling 

hopelessly behind in their school-based tasks.  It is incumbent upon District leadership to determine one 

or two single areas of emphasis each year and focus on that.  The multiprong, multilevel approach of 

doing all things at once has proven to be unsuccessful.   

 

 

SURVEY (Cont.) 
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HEALTH BENEFITS FAQ  
 

TOPIC:  ARE YOUR IMMUNIZATIONS UP-TO-DATE? 
 

If I had regular immunizations as a child and additional ones as an adult, shouldn’t that be enough?   

Probably not, since recommended vaccines and dosages are annually updated by the Centers for Disease 

Control (CDC).   For example, several changes were made for 2013, including lowering the age for the 

shingles vaccine to 60.  Moreover, recent studies by the CDC show that between 30% and 50% of adults 

neglect to keep up-to-date on recommended disease-preventable immunizations.  Consult your primary care 

physician (PCP) to review your immunization history and needs. 
 

I thought that immunizations for childhood diseases lasted a lifetime. 

You need certain vaccines, like influenza, every fall or winter.  Others, like tetanus/diphtheria (Td) require 

booster doses every 10 years.  Since the outbreak of whooping cough (pertussis) in 2010 that continued 

through 2012, Tdap (tetanus, diphtheria and acellular pertussis) has been recommended for adults age 65 and 

older.  New in 2013, the CDC also recommends Tdap for pregnant women during each pregnancy, regardless 

of the interval since the last Td/Tdap vaccination. 
 

I avoid certain immunizations because I worry about adverse reactions, side effects and vaccine safety.  

Different vaccines have differing potential side effects.  The CDC website is a reliable source of a vaccine’s 

possible side effects, http://www.cdc.gov/vaccines/vac-gen/side-effects.htm.  Information about who should 

not receive vaccinations is found at http://www.cdc.gov/vaccines/vpd-vac/should-not-vacc.htm, and a FAQ on 

vaccine safety is located at http://www.cdc.gov/vaccinesafety/Vaccines/Common_questions.html.  Most 

importantly, discuss your concerns with your primary care physician. 
 

What are the vaccines that adults may need? 

The table below shows CDC recommended immunizations for adults, ages 19-65 years and older.   

VACCINE DOSAGE NOTES 

Influenza (Flu) 1, yearly 4 types of vaccine, consult your PCP 

Tetanus, diphtheria, pertussis 

(Td/Tdap) 

1 Tdap Td booster every 10 years 

Varicella (Chickenpox) 2 For those who never had chickenpox 

Human papillomavirus (HPV) Female 3 Between ages 19 - 26 

 

Human papillomavirus (HPV) Male 

 

3 + 3 

3 between ages 19-21; additional 3 for age 22-26 

males with risk factors 

Zoster (Shingles) 1 At age 60 – 65+ years 

 

Measles, mumps, rubella (MMR) 

 

1 or 2 

1 dose for adults age 56+ years; 2
nd

 dose  

for adults at higher exposure risk  

Pneumococcal polysaccharide 

(PPSV23) 

 

1 or 2 

1 dose for age 65+; 1 for adults <65 with certain 

chronic conditions (and possible revaccination)  

Pneumococcal 13-valent conjugate 

(PPSV13) 

1 or 2  PCV13 is recommended for adults aged 19 years 

and older with specific medical conditions  

Meningococcal 1 or more  

Hepatitis A 2  

Hepatitis B 3  
 

Which diseases are vaccine-preventable? 

Anthrax, Cervical Cancer, Diphtheria, Hepatitis A, Hepatitis B,  Human Papillomavirus (HPV), H1N1 Flu 

(Swine Flu), Influenza (Seasonal Flu), Measles, Meningococcal, Mumps, Pertussis (Whooping Cough), 

Pneumococcal, Poliomyelitis (Polio), Rabies Rotavirus, Rubella (German Measles), Shingles (Herpes Zoster), 

Smallpox, Tetanus (Lockjaw), Tuberculosis, Typhoid Fever, Varicella (Chickenpox) and Yellow Fever   

http://www.cdc.gov/vaccines/vac-gen/side-effects.htm
http://www.cdc.gov/vaccines/vpd-vac/should-not-vacc.htm
http://www.cdc.gov/vaccinesafety/Vaccines/Common_questions.html
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A LETTER TO AALA MEMBERS FROM WARREN FLETCHER, UTLA 

PRESIDENTISSUES SURROUNDING THE IMPLEMENTATION OF THE 

RECENT UTLA-LAUSD EVALUATION AGREEMENT 

 

In February, the Board of Education finalized ratification of the Evaluation Agreement between the 

District and UTLA.  That agreement was the result of court-ordered bargaining.  The judge in the Doe v. 

Deasy court case directed UTLA and the District to negotiate changes in the teacher evaluation process to 

ensure that student test data (and CST data in particular) played a role in the Stull process. 

 

John Deasy recently issued “Guidelines to Principals” for the implementation of the Evaluation 

Agreement with UTLA.  He is instructing principals that “student data-driven results will carry a weight 

limited to 30% (not to exceed) of the total evaluation determination.”  

 

Last summer, during bargaining, the Superintendent’s team proposed a fixed 30% figure, and the union 

immediately rejected it.  Eventually, the District pulled this fixed percentage idea off the table.  This was 

a necessary precondition for UTLA’s agreement to the overall settlement.  It has consistently been the 

position of UTLA that applying cookie-cutter rules and percentages to the teacher evaluation process is 

counterproductive for both teacher and administrators. 

 

While the Superintendent’s new “Guidelines” provide advice to principals on the relative weighting of 

student test data in a teacher’s overall evaluation, the actual Bulletin on the subject (BUL-5335.1) is silent 

on the matter, and, in UTLA’s view, preserves the right of principals to exercise discretion in determining 

the relative weighting of the many factors that go into determining a teacher’s overall evaluation outcome. 

 

UTLA has provided every UTLA Chapter Chair with a Teacher Evaluation Rights Toolkit, developed by 

UTLA’s staff and attorneys.  It contains the advice and documents that our members will use to 

effectively assert their evaluation rights under the new agreement.  As a site administrator, you will, of 

course, be the official District recipient of those various documents from teachers who are being Stulled 

this year.  The teachers who give you those documents will be doing so in order to preserve their rights 

against what they see as a Districtwide misapplication of the Evaluation Agreement.  UTLA’s 

disagreement, and that of your teachers, is with Beaudry policymakers, not with individual site-based 

administrators.   

 

I will be in contact with AALA leadership as this dispute between UTLA and Beaudry moves forward.  

We all share the goal of an evaluation system where the work and judgment of professional educators is 

honored. 
 

 

Please make sure to read your LAUSD Brief summary e-mail sent by InternalCommunications@lausd.net 

every Friday as new Action Required items and important information are posted.  Please check your e-

mail or visit http://lausdbrief.lausd.net/.  After the launch of the LAUSD Brief in January, the District has 

made a few updates to customize the tool to meet your needs.  You may now use your LAUSD SSO to 

log in and access the landing pages for further information.  

 

 

 

mailto:InternalCommunications@lausd.net
http://lausdbrief.lausd.net/
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UPCOMING EVENTS 
 

 Seventeen high school seniors will receive AAPA Scholarships at the AAPA Scholarship Banquet on 

April 3 at the Empress Pavilion, 988 N. Hill St., Los Angeles, at 6:00 p.m.  AALA members are asked 

to support this memorable event.  Tickets are $30 per person and may be purchased from Dean 

Tagawa, 213.241.6291 or dtagawa@lausd.net.  

 

 AALA members are invited to join UTLA members at the UTLA Building, 3303 Wilshire Blvd., 9
th

 

Floor, Los Angeles 90010, on the dates listed below at the phone bank for Steve Zimmer, who has 

just received support from one of his former opponents, Jeneen Robinson. 

 Saturday, March 2, 12:00 – 4:00 P.M. 

 Sunday, March 3, 12:00 – 4:00 P.M. 

 Monday, March 4 & Tuesday, March 5, 12:00 – 4:00 P.M. & 4:30 – 8:00 P.M. 
 

To schedule participation, please contact Glenda McCarthy at gmccarthy@utla.net or 

213.368.6263.  Provide your name, home and cell numbers (including area codes) and non-LAUSD e-

mail address. 

IN MEMORIAM  

 

DEL W. BEISELLFormer principal of Venice-Emerson, Westchester-Emerson, South Gate and 

Banning-Narbonne-San Pedro community adult schools and Harbor Occupational Center.  Del retired 

from the District on November 27, 1991, and passed away on February 23, 2013.  Services were private. 
 

ADMINISTRATIVE CREDENTIAL & M.A. DEGREE AT CSUN  
 

“The CSUN program provided me with a strong foundation and the skills to work as a successful 

administrator.  I was able to immediately use what I learned from the ELPS program as an assistant 

principal and especially now as a principal.  The program was also an excellent launching point for the 

Doctoral program I completed at USC. Overall the ELPS program was a great opportunity for my 

advancement in the field of Education.” ~ Steve Martinez, LAUSD Principal. 

 

Find someone with leadership potential to “tap on the shoulder”!  New LAUSD Cohorts will be 

starting in August 2013 in the California State University, Northridge (CSUN) Tier I Preliminary 

Administrative Credential and Master’s Degree Program in Educational Administration.  Information 

meetings will be held at 4:00 p.m. at the following locations:  

 

 LAUSD North & ISICMarch 7, 2013, ESC North, 6621 Balboa Blvd., Van Nuys, CA 91406, 

Conference Room K. 

 LAUSD West & ISICMarch 13 and April 14, 2013, at Burroughs MS, 600 S. McCadden Place, Los 

Angeles, CA 90005. 

 LAUSD East & ISICOchoa Learning Center, 5027 Live Oak, Cudahy, CA 90201.  Please contact 

Ricardo Sosapavon at ricardo.sosapavon@csun.edu for meeting dates. 

 

Please encourage your teachers to attend. For further information about the program, call the Educational 

Leadership & Policy Studies office at 818.677.2591 or e-mail christine.hayashi@csun.edu  or 

peggy.johnson@csun.edu.  

mailto:dtagawa@lausd.net
mailto:gmccarthy@utla.net
tel:213-368-6263
mailto:ricardo.sosapavon@csun.edu
mailto:christine.hayashi@csun.edu
mailto:peggy.johnson@csun.edu
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CALENDAR  
 

 

EVENT DATE CONTACT 

California Week of the School 

Administrator 

March 3 – 9, 2013  

 

 

 

MSPO Meeting at Clinton MS March 6, 2013 

8:00 a.m. 

Ann Allocca, aallocca@lausd.net  

SEPO Meeting at Beaudry March 6, 2013 

8:00 a.m. 

Michael Terry, mterry@lausd.net  

ACSA-R Reception at Taix Restaurant March 7, 2013 

2:00 – 4:00 p.m. 

Mike Perez, mperez@aala.us or  

213.484.2226 

LAUSD’s Got Talent Variety Show at 

Bernstein High School Auditorium 

March 7, 2013 

7: 30 p.m.  

Dr. Víctor Gonzalez, 213.241.7900 or 

victor.gonzalez@lausd.net  

Multicultural Coalition Event at Taix 

Restaurant; Guest Speaker on 

Comprehensive Immigration Reform 

March 12, 2013 

5:00 -7:00 p.m. 
Maralyn Soifer,  

mps1907@lausd.net  

ASPO Meeting at Beaudry Bldg., 18
th

 

Floor, Room 124  

March 13, 2013 

8:00 a.m. 

Donna Brashear,  

donna.brashear@lausd.net  

CalSTRS Pre-Retirement Workshop at 

Sheridan ES Auditorium 

March 13, 2013 

4:00 p.m. 

Maria Voigt, 213.241.6365 

APSCSO Meeting at AALA Offices March 14, 2013 

8:00 a.m.  

Carol Willis, cwillis@lausd.net  

CalSTRS Pre-Retirement Workshop at 

Eagle Rock HS Student Cafeteria 

March 14, 2013 

4:00 p.m. 

Maria Voigt, 213.241.6365 

AALA Representative Assembly 

Meeting at AALA Offices 

March 14, 2013 

4:30 p.m. 

Gema Pivaral, gpivaral@aala.us or 

213.484.2226 

ASAPO Meeting at Friedman 

Occupational Center 

March 15, 2013 

8:00 a.m. 

Denise Becker, dsb2186@lausd.net  

COBA Meeting at Crenshaw HS 

Library 

March 20, 2013 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net 

SHSOPO Meeting at Bernstein HS March 21, 2013 

8:00 a.m. 

Jason Garrison, 

 jason.garrison@lausd.net  

CalSTRS Pre-Retirement Workshop at 

West Hollywood ES Auditorium 

March 21, 2013 

4:00 p.m. 

Maria Voigt, 213.241.6365 

APACS Meeting at Friedman OC March 22, 2013 

8:00 a.m. 

Cynthia Oliva, coliva@lausd.net or 

310.577.4230 

Spring Recess March 25-29, 2013  

 

 

 

 

 

 
 

mailto:aallocca@lausd.net
mailto:mterry@lausd.net
mailto:mperez@aala.us
mailto:victor.gonzalez@lausd.net
mailto:mps1907@lausd.net
mailto:donna.brashear@lausd.net
mailto:cwillis@lausd.net
mailto:gpivaral@aala.us
mailto:dsb2186@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:jason.garrison@lausd.net
mailto:coliva@lausd.net
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POSITIONS AVAILABLE  
 

Minimum Qualifications:  Candidates are responsible for making sure all the District requirements have 

been met. Please do not contact AALA for information regarding positions; use the contact phone number 

provided in the announcement or visit http://teachinla.com/admin_vacancies/ for more detailed requirements 

for positions and employment updates. 
 

CERTIFICATED 

 

PRINCIPAL, ELEMENTARY 

Gates Elementary School (ESC East), MST 43G, E Basis.  For information and application procedures 

contact Patricia Castro, Instructional Director, at 323.224.3100 or plc0188@lausd.net.   Filing deadline 

is Wednesday, March 13, 2013. 

 

PRINCIPAL, ELEMENTARY 

Del Olmo Elementary School (ESC East), MST 42G, A Basis.  For information and application 

procedures contact Chiae Byun-Kitayama, Instructional Director, at 323.224.3100 or cbyun1@lausd.net.   

Filing deadline is Friday, March 8, 2013. 

 

CLASSIFIED 

 

SENIOR PROGRAM ANALYST, JAVA 

Information Technology Division, $77,000 - $95,800, A Basis.  For information and application 

procedures, please click here.  Position is open until filled. 

 

COMPUTER APPLICATIONS ADMINISTRATOR (SAP) 

Information Technology Division, $98,700 - $122,300, A Basis.  For information and application 

procedures, please click here.  Position is open until filled. 

 

SAP FUNCTIONAL ANALYST, BN, BW, ESS, SECURITY 

Information Technology Division, $90,200 - $111,900, A Basis.  For information and application 

procedures, please click here.  Position is open until filled. 

  

PREVIOUSLY ANNOUNCED POSITIONS 

 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, SECONDARY  

MST 45G, E Basis 

Sun Valley Middle 

School (ISIC) 

Dr. Derrick Chau, 

Instructional Director,  

213.241.1916 

Friday 

March 8, 2013 

 

INSTRUCTIONAL SPECIALIST 

MST 40G, B Basis  

 

Hamilton High 

School (ESC 

West) 

Jaime Morales, 

Instructional Director,  

310.914.2113 

Friday 

March 8, 2013 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL ADMINISTRATIVE 

ANALYST 

$72,100 - $89,900, A Basis 

Instructional 

Technology and 

Facilities Services 

Divisions 

For information and 

application procedures, 

please click here.   

Tuesday 

March 5, 2013 

http://teachinla.com/admin_vacancies
mailto:plc0188@lausd.net
mailto:cbyun1@lausd.net
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
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SENIOR ADMINISTRATIVE 

ANALYST 

$66,800 - $83,400, A Basis. 

Charter Schools, 

Instructional 

Technology and 

Facilities Services 

Divisions    

For information and 

application procedures, 

please click here 

Tuesday 

March 5, 2013 

INSPECTOR GENERAL 

$163,000, A Basis 

Office of the 

Inspector General 

For information about 

the position, please click 

here. 

Until Filled 

DATA BASE SPECIALIST 

$89,500 - $99,700, A Basis 

Information 

Technology 

Division 

For information about 

the position, please click 

here. 

Until Filled 

APPLICATION SERVER 

SPECIALIST 

$89,500 - $99,700, A Basis 

Information 

Technology 

Division 

For information about 

the position, please click 

here. 

Until Filled 

 

https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)

