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PARENT TRIGGER LAW, PART III 

 

PARENT REVOLUTION 
 

In the last two issues of Update, we provided information on the California Parent Trigger law, which 

made critical amendments to the Education Code.  Its author was outgoing Senator Gloria Romero who 

lost her race for State Superintendent of Public Instruction.  She now chairs the California chapter of 

Democrats for Education Reform, an advocacy group that promotes school choice and tying student 

performance to the evaluation of school administrators and teachers.  Another organization, Parent 

Revolution, has the same agenda and similar funding sources.  It has been very active in California since 

the law passed in January 2010.  Parent Revolution recently organized the effort at LAUSD’s 24
th

 Street 

Elementary School to use the parent trigger law.  The District forged a partnership with the organization 

and a charter school to run 24
th

 St.  We understand Parent Revolution is trying to pull the trigger at other 

LAUSD schools.  With this and Parent Revolution’s efforts to mount a national movement for parent 

trigger laws, we decided to look further into this organization.   So, exactly what is Parent Revolution?  

How did it begin? Where does it get its money? 

 

A quick look at the Parent Revolution website shows that the organization was founded in 2008 (but 

officially launched in January 2009) in California to reform low-performing schools.  It purports to give 

low-income parents the same power that middle income parents take for granted.  What the website does 

not say is that Parent Revolution originated from the Los Angeles Parents Union (LAPU) which was 

founded by Green Dot Public Schools and that Parent Revolution’s current Executive Director, Ben 

Austin, had the same position at LAPU.  It doesn’t say that Parent Revolution is aligned with the far-

right Heartland Institute, which unabashedly advocates for the privatization of schools through vouchers 

and charters.  The website does claim its first victory as the passage of the LAUSD Public School Choice 

resolution, led by former board member Yolie Flores, which opened up the management of over 200 

District schools to independent charters and other nonprofit organizations.  This also increased the 

number of schools run by Partnership LA (the mayor’s schools) and LA’s Promise.  The jury is still out 

on how successful the new operators are, but preliminary data is far less than overwhelming.   

 

The website cites its second victory as the passing of the California Parent Trigger law in January 2010, 

the first in the nation, which was heavily influenced by Ben Austin.  By April of 2010, this same Ben 

Austin was appointed to the California State Board of Education by Arnold Schwarzenegger but was 

later removed by Governor Brown after receiving a letter of censure from the body for unethical 

behavior.  Ben Austin is also cited as the leader of the effort to reform Locke High School, which resulted 

in Green Dot taking over the school.  Note: The president and CEO of Green Dot Public Schools sits on 

the board of Parent Revolution and funded more than 80% of the takeover effort at Locke HS.  Mr. 

Austin, an attorney, worked for Rocky Delgadillo in the L.A. City Attorney’s office.  His  strong  ties to 

Mayor Villaraigosa  go  back  to  2008  when  as a  consultant  for Green Dot he was earning $100K. He 
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PARENT TRIGGER (Cont.) 

 

helped establish Parent Revolution and helped Ms. Flores get public choice established in LAUSD.  In 

2008, he made a bid to run for election  to former  board  member Marlene Canter’s open Board District 

4 seat, which is now occupied by Steve Zimmer. As of September 1, 2010, the State Bar of California 

lists Austin as “not eligible to practice law.”   

 

We previously wrote that Parent Revolution was successful in pulling the parent trigger in Adelanto, 

California, resulting in a public school being turned over to an independent charter.  This occurred after 

its failure in Compton.  While it claims that it just assisted the parents in forming a union and provided 

help and support to organize the community, Parent Revolution purportedly rented a house for use as a 

headquarters, provided a full-time paid organizer to work with parents and sent in experts to train parents 

on strategizing, letter writing and researching potential charter schools for the takeover.  Unconfirmed 

reports are that persons were paid for each parent signature that was obtained on the initial petition.   

 

Parent Revolution receives its multimillion dollar funding primarily from the Walton Family and Gates 

Foundations, both proponents of charter schools.  The Walton Family Foundation has contributed more 

than 43% of Parent Revolution’s funding since 2009 and is also one of the nation’s largest private donors 

to charter schools. (Note: According to online EdSource Today [April 30, 2013], the Walton Family 

Foundation recently increased its donation to Michelle Rhee’s StudentsFirst from $3 million to $8 

million.) In addition, Parent Revolution received funding from the Broad and Wasserman Foundations 

and the California Education Policy Fund, a project of the Rockefeller Philanthropy Advisers, funded by 

the Hewlett Foundation that supports nonprofit organizations in their efforts to reform education.  These 

funders are all supporters of charters and market-driven education reforms.  “Education reform” is now 

closely aligned with power, politics and profit.  While Parent Revolution claims to be a grassroots effort 

to empower parents to fight for reforms at their school, could it really be a well-organized, well-funded 

effort to create more schools for charter management organizations and conglomerates looking to cash in 

on the increased privatization of public education? 

 

 

BARGAINING BULLETIN  

APEISS’ SALARY, 2013-2014  

 

Many Assistant Principals, Elementary Instructional Specialist (APEISs’), have contacted AALA in 

response to an article in last week’s Update regarding the District’s decision to reduce the pay of 

Instructional Specialists next year.  The APEISs’ asked if this decision applies to them.  AALA has 

confirmed with Human Resources staff that the District does not intend to reduce their pay.  The salary of 

APEISs’ will remain the same as it is this year.   

 

There is no news to report regarding AALA’s request for negotiations on the pay of Instructional 

Specialists.  We are waiting for the District to confirm dates for bargaining. 
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HEALTH BENEFITS FAQ  

 

 

TOPIC:   UNDERSTANDING DEDUCTIBLES, COPAYS, COINSURANCE AND OUT-OF  

                POCKET EXPENSE LIMITS  
 

What is the difference between copayments (copays) and coinsurance?  

A copayment or copay is a fixed charge for a medical service.  Coinsurance is the percentage you pay for 

the cost of a medical service. HMOs such as Kaiser, Health Net, Anthem Select and Medicare Advantage 

plans all charge fixed copays for services.  In the Anthem Blue Cross EPO plan, active members and 

retirees under the age of 65 years pay a coinsurance payment after the annual deductible amount is met.  

For Medicare retirees 65 years or older, Anthem EPO pays the 20% coinsurance amount when Medicare 

pays 80%.   
 

How do deductibles work in our District-offered plans?   

A deductible is the amount you must pay for covered medical expenses before your medical plan begins 

to pay.  The District’s HMO plans—Kaiser, Health Net, Anthem Select and the Medicare Advantage 

plan for retirees have no annual deductible amounts.  The Anthem Blue Cross EPO for active employees 

has a deductible of 0.5% of the employee’s yearly salary with a minimum of $100 and a maximum of 

$800 per member and a family deductible amount of three times the member’s deductible.  The EPO plan 

for retirees has an annual deductible of $300 per member, with a maximum family deductible of three 

separate deductibles. 
 

What is meant by “out-of-pocket limit”?   

The out-of-pocket (OOP) limit indicates how much you must pay before all medical services are 

provided at no additional costs (free).  For active employees and pre-Medicare retirees in Kaiser, 

Health Net HMO and Anthem Select HMO, the limit is $1,500 per member, with family limits at $3,000 

for both Kaiser and Health Net; the family deductible for Anthem Select HMO is $3,000 for two 

members and a maximum of $4,500.  For Anthem’s EPO plan, the out-of-pocket limit is $7,500 for all 

actives and retirees (and families).    
 
For Medicare retirees in Kaiser’s Senior Advantage and UnitedHealthCare® Group Medicare 

Advantage HMO, the OOP is $1500 per member.  For Health Net Seniority Plus, the OOP limit is $3,400 

per member.   
 

Do plan deductibles and prescription expenses count toward the annual limit on out-of-pocket 

expenses?   

No, neither deductibles nor prescription costs count toward the limit on out-of-pocket expense.   
 
Will a Flexible Spending Account (FSA) cover deductibles, copays and/or coinsurance amounts? 

Yes, a tax-free FSA account is a great way for active employees, especially with families, to cover these 

amounts.  With an FSA, you can also deduct prescription drugs, orthodontia or other planned dental 

treatments, physical therapy, LASIK, prescription eyewear and contact lenses, smoking cessation 

programs, etc.  
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KNOW YOUR CONTRACT 
BEWARE OF “NONDISCIPLINARY” MEETINGS WITHOUT REPRESENTATION 

 
Article VII, Section 6.0 of the AALA certificated contract states in part that when the employee is the focus 

of possible disciplinary action, he/she has the right to be accompanied and represented by an AALA 

representative or any other person of their choice, so long as that person is not a representative of another 

bargaining unit.  
 
A recent principal’s Step 3 response (the third opportunity for an appeal via the grievance process before 

consideration of arbitration) reminds us that AALA members should ask if a conference with their supervisor 

could lead to discipline.  If the answer is no, then there would be no need to issue a conference memorandum 

citing possible disciplinary action.  
 
Some supervisors may choose to deny representation to members saying “the conference is not disciplinary,” 

and then memorializing the meeting with threats of discipline.  The terminology often used is that the 

employee could face possible disciplinary action (e.g., Notice of Unsatisfactory Acts/Service/Suspension), up 

to, and including dismissal. 
 
AALA members with questions or concerns regarding representation should call the AALA office at 

213.484.2226.   
 

A SUPERVISORY MEMBER SPEAKS OUT  
 
AALA wishes to thank the anonymous AALA Supervisory member who wrote the following open letter to the 
Superintendent. 
 
Your ambitious initiatives related to “All Youth Achieving,” such as improving programs and outcomes for 
Special Needs and English Language learners, have been received with enthusiasm in Central Offices and 
Education Service Centers. The devil is in the details now, and we respectfully request more paid time on the 
job (A Basis) and the related increased work schedule flexibility to increase effectiveness and ensure 
measurable progress.  A current significant barrier to improvements is that Central/ESC middle managers 
have been cut to B Basis for several years now, which sets the bar at minimally supporting schools and 
stakeholders, limiting us to working mostly while schools are in session.  
 
Without additional paid work days for planning and monitoring program quality, effectiveness, and student 
progress, LAUSD managers will remain in perpetual “reactive mode.” It is especially challenging to play 
“catch up” after extended B Basis calendar breaks. A Basis calendars would allow supervisors the flexibility 
to staff support offices in a thoughtful, strategic manner.  Such flexibility would ensure more oversight at 
critical junctures year round.  (Please note that we support myriad programs where special learners are being 
served by specialized schools and agencies that are open for business beyond the traditional school calendar.)  
 
Middle managers’ critical oversight to such programs—who often serve students with the most litigious 
parents—assists the District in avoiding costly, time-consuming disputes and related mediations. Additional 
Supervisory administrative oversight prevents State and Due Process complaint proceedings, and allows for 
Special Education Consent Decree monitoring and increased program compliance.  
 
It seems obvious that since LAUSD has not been willing to pay middle managers on the front end, we are 
now paying increased legal costs resulting from the decreased oversight on the back end.  We are eager to be 
of more and better service in LAUSD’s strategic reform effort, which will benefit our most at risk youth 
population.  Please restore nonschool-site Supervisory members to A Basis as soon as possible and we will 
show you increased results. 
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“DON’T ALLOW SCHOOL BOARD SEAT #6 

TO BE BOUGHT AND PAID FOR BY BILLIONAIRES!!” 
 
This quote and letter are from Julie Korenstein, former School Board Member who was known for her 
staunch support for students and classrooms.  She joins AALA in supporting Monica Ratliff. 
 
Dear AALA Members, 
 
I am proud to support Ms. Monica Ratliff for the School Board seat #6.  I am impressed with Ms. 

Ratliff’s commitment to students and the classroom.  Her 11 years of teaching at San Pedro Elementary 

gives her unique insights into the needs of our schools.  She is a breath of fresh air!  
 
I represented this area of the school district for over 20 years and know the difference between those who 

say they are there for kids and those who are running for some other office. Monica Ratliff is not only a 

fighter for students—her teaching experience and her legal background give her a keen understanding of 

the context of our school system.  When I learned she had won the National Hispanic Scholarship out of 

high school in order to attend undergraduate school at Columbia University and that her first job out of 

Columbia Law School was to intern with the NAACP, I realized that Monica Ratliff was truly dedicated 

to all of the families of LAUSD. It is rare to find such dedication, talent and knowledge in one 

candidate. She would make a wonderful school board member.  
 
Please join me in helping her get elected to seat #6 representing the East San Fernando Valley.  We all 

know people who live and/or work in those areas.  As educators, let’s take a few minutes to call folks and 

tell them about Ms. Monica Ratliff. 

 

ISIS WORKING COMMITTEE  
 
Submitted by Alan Warhaftig, AALA’s ISIS representative.  The next meeting is May 20, 2013. 
 
On April 8, 2013, Dr. Judith Perez, AALA President, convened the fourth three-hour “Working Committee” 

meeting with Ron Chandler, LAUSD Chief Information Officer, to discuss the status of the Integrated 

Student Information System (ISIS). Also attending were Dan Isaacs, AALA; Matt Hill, LAUSD’s Chief 

Strategy Officer; Greg McNair, Office of the General Counsel; Walter Flores, School Operations; Dan 

Blank, Margaret Prietto, and Harold Starr, school-site administrators; Kevin Kilpatrick, Office of Data 

Accountability; Marvin Cruz, Dr. Bria Jones and Jen Kessler, ITD; Robert Storaker and Jay Gehringer, 

school-site coordinators; Dr. Brian Muller, UTLA; and Alan Warhaftig, AALA. 
 
ISIS will henceforth be known as MiSIS – My ISIS. 
 
Greg McNair provided details about the arbitration with Constellation Software, Inc., which LAUSD lost in 

December.  LAUSD was ordered to pay $9.5 million for Constellation’s work even if LAUSD did not deem it 

satisfactory.  LAUSD will appeal the arbitrator’s decision.  
 
Of the $107.2 million appropriated by the School Board in 2003, ISIS/MiSIS is expected to have an unspent 

balance of $3,817,358 on June 30, 2013.  The estimated annual operating cost for ISIS for 2013-14 and 2014-

15 is $4,470,170, which includes nightly interfaces with SIS. 

 

LAUSD is paying Constellation $72,000 per month for continued use of the SchoolMax software.  The 

intention is to stop paying these maintenance fees on or before June 30, 2014.  The cost of enterprise licenses  
 

MiSIS TO My ISIS (Cont.) 
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for .net, Sharepoint, Silverlight and Microsoft Reporting Services is $170,000 per year.  This software is used 

for other LAUSD applications in addition to MiSIS. 
 
The estimated MiSIS development cost for 2013-14 is $12,515,199; for 2014-15, the estimated cost will be 

$12,740,799.  A request for approximately $25.3 million in bond funding (Measures R, Y and Q) will be 

presented to the Board in June. 
 
Efficacy was another focus. The committee requested a written statement of how ISIS/MiSIS will be 

improved in 2013-14.  Members requested school-configurable push notifications, which would allow an e-

mail to be sent to a teacher when attendance is not submitted or a counselor when a student has uncleared 

absences, excessive tardies or is absent for several consecutive days.  The Transportation Branch should be 

alerted when buses are late – as well as Procurement if it’s a contract bus. 
 
The committee expressed the hope that MiSIS would perform all of the necessary functions currently 

available in SIS.  There was criticism of the ISIS Discipline Module, which does not have the flexibility of 

the SIS ID-19 program.  The MiSIS Discipline Module is expected to be available for 2014-15. 
 
Members of the committee urged that development of MiSIS be guided by the needs of schools and end users, 

not just Central Office owners of business processes. 
 
The widely criticized ISIS Gradebook will be replaced during 2013-14, and the introduction of the MiSIS 

Gradebook was discussed.  Concern was expressed that the MiSIS Gradebook needs to be tested for a 

semester in a “production environment” – as beta software – to identify problems that might not be revealed 

in a more limited test.  Given the history of ISIS, one member of the committee opined that MiSIS “has one 

chance to do this right.”  Matt Hill assured the committee that use of the MiSIS Gradebook by teachers will 

not be mandatory. 
 
Printing report cards, particularly in December when employees have begun Winter Break, remains a 

concern.  Submitting final grades early would result in lost instructional time and decreased attendance.  

Waiting to print report cards in the second week of January is inadvisable and would overlap the opening of 

the spring semester.  The high cost of report card forms and school-based printing, as well as the $595 annual 

maintenance contracts for pressure sealers, were also discussed.  The committee felt that the District should 

be able to print and mail report cards centrally at less expense, though Matt Hill indicated that school budget 

allocations for these expenses would likely revert to the District if printing were centralized.  He promised to 

look into the matter and survey schools on their preferences. 
 
[On April 17, Mr. Hill sent an e-mail to Dr. Perez and Mr. Isaacs in which he stated that centralized printing 

of report cards “would not be feasible with our current resources.  Therefore, we will not be surveying the 

schools.”  In the e-mail, he indicated that the costs of pressure sealers will be paid centrally.  The e-mail did 

not provide guidance or solutions to the problem of printing Fall Semester final report cards.] 
 
The full rollout of MiSIS is scheduled for 2014-15, and the committee urged robust training differentiated by 

user roles.  There should be “sandboxes,” web-based resources for reference, and “wizards” to facilitate 

customization.  The committee urged that training be compensated at the hourly rate, not a training rate.  [In 

the April 17 e-mail, Mr. Hill rejected this request: “To ensure consistency across all trainings, employees will 

receive their training rate for MiSIS training and not the per diem rate.”] 

My ISIS (Cont.) 
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REPRESENTATIVE ASSEMBLY HIGHLIGHTS  

 

Following is a summary of the fourth AALA Representative Assembly meeting of the 2012-2013 school year.  

Four meetings are held annually.  Complete agendas and minutes are posted on the AALA website. 
 
President’s Report: 

1. AALA membership Numbers: Non-school, 577; school-based, 1,524; classified, 234; total, 2,335  

2. Negotiations (certificated): Members serving on the certificated negotiations team are: Margaret 

Prietto, Ken Urbina, Marsha Oh-Bilodeau, Dan Isaacs, and Dr. Judith Perez.     

a. AALA and the District signed a memorandum of understanding on April 15, 2013, 

regarding this year’s pilot of the Educator Growth and Development Cycle.  It goes to the 

Board of Education for approval on May 14, 2013. 

b. AALA has requested negotiations on the District’s reduction in pay for Instructional 

Specialists next year.  Negotiations are being scheduled in May 2013 on this issue and the 

pilot program on administrators’ evaluation for next year.   
 
Board District 6 Election Update: 

David Tokofsky introduced Monica Ratliff, Board District 6 candidate, who spoke about her candidacy 

and what she would advocate for as a Board Member.  The election is May 21, 2013. Monica’s website is 

www.monicaratliff2013.com.  Her e-mail address is monicaratliff2013@gmail.com and her phone 

number is 818.925.5797.  Members are encouraged to support her campaign.    
 

AALA Executive Board Election Results: 

Secondary Vice President Margaret Prietto introduced the 2013-2016 newly-elected Executive Board 

officers:  Adult Director: Elsa Madrid; Elementary Director: Renee Fuentes-Campa; Secondary 

Director: Harold Boger; Supervisory Director: Debbie Dillard; Unit J Director:  Steven Johnson.   
 
Old Business: 

Noticed Motion (Elementary Department):  It was moved that clerical norms be restored to a minimum 

of two staff at a school with an increase of one clerical staff at each subsequent enrollment level in order 

to ensure student safety, security and access.  The motion passed unanimously. 
 
New Business: 

Jane Pollock reviewed the Events Calendar for 2012-2013 and draft Calendar for 2013-2014.  The first 

major event for next year is the AALA Reception, scheduled for September 18, 2013, at the Center at the 

Cathedral Plaza.  
 

Jane Pollock gave an update regarding Friends of AALA’s fundraising efforts for student scholarships. 

The AALA Scholarship & Community Awards Banquet will take place on May 1, 2013, at the 

Biltmore Hotel. 
 
Department Reports: 

Specific questions were asked for which AALA leadership will pursue answers. 
 
 
 
 
 
 

http://www.monicaratliff2013.com/
mailto:monicaratliff2013@gmail.com


 

A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

 

 

8 

 

INNOVATION AND AUTONOMY OPPORTUNITIES  
 
Bring your school team to a series of four sessions sponsored by the Local Options Oversight Committee 

to learn about Autonomy Models—Expanded School Based Management Model, Local Initiative School, 

and Pilot School.  The sessions will be held at UTLA on the following dates: 
 

1. Saturday, May 18,
 
9:00-11:30 a.m. – Introduction to Autonomy 

2. Thursday, May 30,
 
4:30-7:0 p.m. – Data 

3. Monday, June 3, 4:30-7:00 p.m.  – Autonomy World Café 

4. Saturday, June 8, 9:00-11:30 a.m. – Request for Proposal Process  

  

To register, use the Wufoo link to at: https://lausdisi.wufoo.com/forms/2nd-generation-autonomy-series/ 

 
 

HIGH SCHOOL ATHLETES PARTICIPATE IN PENN RELAYS 
 

Principal Salvador Velasco announced that 13 Eagle Rock High School (ERHS) athletes, including full 

inclusion athletes, participated in the 119
th

 Penn Relays, the largest and oldest amateur track meet in the 

United States.  More than 100,000 fans attended the events that took place between April 25 and 27, 

2013.  The ERHS athletes were accompanied by their coaches and volunteer alumni.   AALA extends its 

congratulations to the athletes and all involved! 

 

 

IN MEMORIAM  
 

MONA KANTOR - Former principal at Arlington Heights, Melrose Avenue and Cienega schools; 

former Assistant Principal at Cienega and Baldwin Hills schools; former Administrator at AALA from 

July 1992 through June 2003.  Mona retired from the District in July 1992 and passed away on April 30, 

2013.  Services will be held at Hillside Cemetery at 3:00 p.m. on Friday, May 3, 2013.   

  
JOHN H. SANSAM - Former Supervisor, Continuing Education Service Unit, Adult Education and 

secondary teacher.  John retired from the District in 1982 and passed away on March 4, 2013.  He was buried 

with military honors at Pierce Brothers Valley Oaks Memorial Park in Westlake Village.    

 

UPCOMING EVENTS 
 

 Come and join the retirement celebration for Mark Simmons beginning at 4:30 p.m. on Friday, May 

31, 2013, at Maggiano’s, 6200 N. Topanga Canyon Blvd., Woodland Hills, 91367.  Tickets are 

$35/person.  Make checks payable to Nobel MS Faculty Association and send to Dr. Anthony 

Saunders, c/o Nobel Charter MS, 9950 Tampa Avenue, Northridge, CA 91324.  RSVP and pay by 

May 9, 2013.   

 

 May 21, 2013 - Runoff Elections for School Board Seat #6.  AALA urges members in Board District 

#6 to vote for Monica Ratliff. 

 

 

https://lausdisi.wufoo.com/forms/2nd-generation-autonomy-series/
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UPCOMING EVENTS (Cont.) 

 

 Join the retirement celebration for Tom Jones, Assistant Principal of Monroe High School, on 

Sunday, June 2, 2013, from 11:30 a.m. – 3:00 p.m. at the Odyssey Restaurant in Granada Hills.  

RSVP by May 19, 2013 – Cost: $35/person.  Make checks payable to Judy Perkins, Monroe High 

School, 9229 Haskell Avenue, North Hills, CA 91343.    

 

 After 35 years with LAUSD, Vivian Cordoba is retiring.  Help her celebrate on Saturday, June 8, 

2013, from 11:30 a.m. at the Odyssey Restaurant in Granada Hills.  The cost is $45; make checks 

payable to “Vivian Cordoba Retirement Fund” and send by May 18, 2013, to Mickee Bonar, 18930 

Muirkirk Drive, Northridge, CA 91326 or contact Mickee at mlbonar@gmail.com or 818.363.6889. 

 

 David J. Gonzalez, principal of Sutter Middle School, is retiring in June.  His retirement celebration 

will take place on Sunday, June 23, 2013, at 11:00 a.m. at the Braemar Country Club in Tarzana.  For 

information contact Robert Krell at 661.298.7762 or 661.609.2169.   
 

 

CALENDAR  
 

EVENT DATE CONTACT 

CalSTRS Pre-Retirement Workshop at 

Noble ES Auditorium 

May 2, 2013 

4:00 p.m. 

Maria Voigt, 213.241.6365 

Steve Zimmer’s Birthday Celebration 

at Next Door Lounge 

May 2, 2013 

7:00 – 9:00 p.m. 

rsvp@nicoconsulting.com or  

818.715.1128 

AP,ACS Meeting at Friedman 

Occupational Center 

May 3, 2013 

8:00 a.m. 

Cynthia Oliva, coliva@lausd.net 

or 310.577.4230  

ACSA Awards Banquet at Casa 

Italiana 

May 7, 2013 Cathy Vacca, cvacca@aala.us  

or 213.484.2226 

AMAE Día del Maestro May 8, 2013  

SEPO Meeting at Perez Special Ed. 

Center 

May 8, 2013 

8:00 a.m. 

Michael Terry, mterry@lausd.net  

ASAPO Meeting at Friedman 

Occupational Center 

May 10, 2013 

8:00 a.m. 

Denise Becker, dsb2186@lausd.net 

323.732.0153 

CCAE LA-Metro Section Spring 

Awards at Luminarias 

May 10, 2013 Sonya Ramirez, 213.765.2400 or  

Cory Rayala at 310.547.5551 

Beyond the Bell at Dodger Stadium 

(Discounted tickets for Marlins game) 

May 10, 2013 

7:10 p.m. 

Jose Di Raimondo, 213.241.3547  

or jose.diraimondo@lausd.net  

Beyond the Bell Take Action 

Leadership Campaign at Paramount 

Studios 

May 11, 2013 

10:00 a.m. – 4:00 p.m. 

Jose Di Raimondo, 213.241.3547  

or jose.diraimondo@lausd.net 

ASPO Meeting at Beaudry Bldg., 18
th

 

Floor, Room 124  

May 15, 2013 

8:00 a.m. 

Donna Brashear, donna.brashear@lausde.net  

AAPA Officer Installation and 

Retirement Dinner at Empress Pavilion 

May 15, 2013 

5:00 p.m. 

Robert Oye, robert.oye@lausd.net    

mailto:mlbonar@gmail.com
mailto:rsvp@nicoconsulting.com
mailto:coliva@lausd.net
mailto:cvacca@aala.us
mailto:mterry@lausd.net
mailto:dsb2186@lausd.net
mailto:jose.diraimondo@lausd.net
mailto:jose.diraimondo@lausd.net
mailto:donna.brashear@lausde.net
mailto:robert.oye@lausd.net
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SHSOPO Meeting at Bernstein HS May 16, 2013 

8:00 a.m. 

Jason Garrison,  

jason.garrison@lausd.net  

EAPO Meeting at Wilshire United 

Methodist Church 

May 16, 2013 

12:00 p.m. 

Sylvester Harris, 323.222.2530 or 

sylvester.harris@lausd.net  

AMAE-AEMP Parent Conference at 

135
th

 Street School 

May 18, 2013 Antonio Camacho, 310.324.4454  

or acamacho@lausd.net  

AJE Scholarship Brunch at Jean 

Brown’s Home 

May 19, 2013 

11:00 a.m. – 2:00 p.m. 

Maralyn Soifer, 818.903.6640 or 

mps1907@lausd.net  

Retirement Party for Ken Urbina 

Castaway Restaurant 

Sunday, June 9, 2013 

11:30 a.m. 

Lali Oustinovskaya, 323.876.4710.   

 

 

Retirement Celebration for Antonio 

Jose Camacho at Tamayo’s Restaurant 

Thursday, June 20, 

2013  

5:00 p.m.  

www.amae.org 

310.324.4454 

 
 

ADMINISTRATIVE CREDENTIAL & MA DEGREE AT CSUN* 

 

 

 

 

 

 

 
 
 

 
Find someone with leadership potential to “tap on the shoulder”! New LAUSD Cohorts will be 

starting in August 2013 in the California State University, Northridge (CSUN) Tier I Preliminary 

Administrative Credential and Master’s Degree Program in Educational Administration. New cohorts are 

planned as follows:  

 LAUSD North & ISIC Cohort at Mulholland Middle School 

 LAUSD West & ISIC at Burroughs MS 

 LAUSD East & ISIC at Ochoa Learning Center 
 

For further information about the program, visit our website at http://www.csun.edu/education/elps/ or 

call the Educational Leadership & Policy Studies office at 818.677.2591 or e-mail 

christine.hayashi@csun.edu or peggy.johnson@csun.edu.  
 
*This is a paid ad/announcement. 

 
 

 

 

The CSUN program provided me with a strong foundation and the skills to 

work as a successful administrator. I was able to immediately use what I 

learned from the ELPS program as an assistant principal and especially now 

as a principal.  The program was also an excellent launching point for the 

Doctoral program completed. Overall the ELPS program was a great 

opportunity for my advancement in the field of Education.     
 
 ~ Steve Martinez, LAUSD Principal 

 
 

mailto:jason.garrison@lausd.net
mailto:sylvester.harris@lausd.net
mailto:acamacho@lausd.net
mailto:mps1907@lausd.net
http://www.amae.org/
http://www.csun.edu/education/elps/
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FIELDING GRADUATE UNIVERSITY 

PRELIMINARY ADMINISTRATIVE SERVICES CREDENTIAL (PASC)* 
 
District  principals  are  encouraged  to invite their  teachers  who  have administrative  potential to attend an  

information session to learn about Fielding’s customized Preliminary Administrative Services Credential 

(PASC) cohort for Los Angeles Unified School District educators whose aim is to complete the program by 

August 2014. The program is designed to prepare California educators to become instructional leaders in a 

collaborative learning community environment.    

 

 
 
 

To view flyer click HERE, or contact Dr. Teresa Marquez-Lopez, Associate Dean, at 951.288.9849 for more 

information.  

 
 

 
 
 
 
 

 

POSITIONS AVAILABLE  
 

Minimum Qualifications:  Candidates are responsible for making sure all the District requirements have been 

met.  Please do not contact AALA for information regarding positions; use the contact phone number provided in 

the announcement or visit http://teachinla.com/admin_vacancies/ (certificated) and http://www.lausdjobs.org  

(classified) for detailed requirements for positions and employment updates. 

 

CERTIFICATED 

 

INSTRUCTIONAL SPECIALIST  

32nd Street USC Magnet, MST 39G, Temporary Advisor, B Basis.  For information and application 

procedures contact Felipe Velez, Instructional Director, Educational Service Center – West at 310.914.2100.  

Application deadline is May 17, 2013.  

 

INSTRUCTIONAL SPECIALIST  

Nimitz Middle School, MST 38G, Temporary Adviser, B Basis, 3 positions.  For information and 

application  procedures  contact  Dina Sims, Instructional Director, Educational Service Center – ISIC,  at 

213.241.0100 or dina.sim@lausd.net. Application deadline is May 20, 2013.  

 

 

 

*This is a paid ad/announcement. 
 

http://www.aala.us/docs/2013/05/LAUSD-Flier-4-30-13.docx
http://teachinla.com/admin_vacancies/
http://www.lausdjobs.org/
mailto:dina.sim@lausd.net
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SPECIALIST, K-12 ARTS 

Office of Curriculum, Instruction, and School Support (OCISS), MST 38G, Temporary Adviser, B 

Basis.  For information and application procedures contact Dr. Steven J. McCarthy, K-12 Arts Coordinator, 

at 213.241.5226.  Application deadline is 4:00 p.m., May 14, 2013.  

 

SPECIALIST, INSTRUCTION, K-12 

Intensive Diagnostic Educational Centers (IDEC), MST 39G, Temporary Adviser, B Basis.  For 

information and application procedures contact Don Macintosh, Coordinator, Special Education Instruction, 

at 310.354-3434.  Application deadline is May 17, 2013. 

 

SPECIALIST, INTEGRATED STUDENT INFORMATION SYSTEM (ISIS) 

Information Technology Branch, MST 38G, Temporary Adviser, E Basis.  For information and 

application procedures contact Marvin Cruz, Deputy CIO, at 213.241.1522.  Application deadline is May 17, 

2013. 

 

PRINCIPAL, SMALL SCHOOL 

School of Business & Tourism at Miguel Contreras Learning Center, MST 42G, Temporary Adviser, E 

Basis.  For information and application procedures contact Mark Sims, Instructional Director, Intensive 

Support and Innovation, at 213.241.0124.  Application deadline is May 10, 2013.  

 

PRINCIPAL, SMALL SCHOOL 

School of Social Justice at Miguel Contreras Learning Center, MST 42G, Temporary Adviser, E Basis.  

For information and application procedures contact Mark Sims, Instructional Director, Intensive Support and 

Innovation, at 213.241.0124.  Application deadline is May 13, 2013.  

 

PRINCIPAL, SECONDARY SMALL SCHOOL 

Leadership in Entertainment & Media Arts School, MST 41G, Temporary Adviser, E Basis.  For 

information and application procedures contact Dr. Shawn Bird, Instructional Director, Intensive Support 

and Innovation, at foperations213.241.1919.  Application deadline is May 13, 2013. 

 

PRINCIPAL, SECONDARY 

Belmont High School, MST 46G, E Basis.  For information and application procedures contact Mark Sims, 

Instructional Director, Intensive Support and Innovation, at 213.241.0124.  Application deadline is May 19, 

2013.  

 

PRINCIPAL, ELEMENTARY 

135th Street Elementary School, MST 43G, E Basis.  For information and application procedures contact 

Tina Choyce, Instructional Director, ESC South at 310.354.3484.  Application deadline is May 17, 2013.   

 

COORDINATOR, OPERATIONS SUPPORT SERVICES 

Current openings in ISIC and ESC South, MST 43G, Temporary Adviser, E Basis.  For information 

and application procedures contact Dr. Christopher Ortiz, Director of School Operations, at 213.241.5337.  

Application deadline is May 17, 2013. 
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PREVIOUSLY ANNOUNCED POSITIONS 

 
CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, SCHOOL 

FOR THE DEAF & HARD OF 

HEARING 

MST 37G, B Basis 

Marlton School, 

Division of Special 

Education 

Sharyn Howell, 

Executive Director, 

213.241.6701 or 

sharyn.howell@lausd.net  

EXTENDED TO 

5:00 p.m. 

Friday 

May 3, 2013 

INSTRUCTIONAL DIRECTOR   

MST 45G, Temporary Adviser  

E Basis 

Intensive Support and 

Innovation Service 

Center (ISIC) 

 
www.teachinla.com/admi

n_vacancies. 

Tuesday 

May 7, 2013 

 

PRINCIPAL, SECONDARY SMALL 

SCHOOL 

MST 42G, E Basis 

Humanitas Academy 

of Arts and 

Technology @ Torres 

Dr. Shawn Bird, , 

Instructional Director,  

213.241.1919 

Friday 

May 10, 2013 

PRINCIPAL,  ELEMENTARY 

MST 40G, E Basis 

Westwood Charter 

Elementary School 

Scott Whitbeck, 

Instructional Director, 

310.914.2100 

Friday 

May 10, 2013 

PRINCIPAL, SMALL SCHOOL 

MST 42G, E Basis 

School of Business & 

Tourism at Miguel 

Contreras Learning 

Center 

Mark Sims,  

Instructional Director, 

ISIC, 213.241.0124 

Friday  

May 10, 2013 

SPECIALIST, INSTRUCTIONAL  

MST 36G, B Basis 

Alexander Science 

Center 

Norma Spencer, 

Principal, 213.736.1995 
4:00 p.m. 

Friday 

May 10, 2013 

SPECIALIST, INTENSIVE 

INSTRUCTION (multiple positions)  

MST 38G, B Basis 

Division of Special 

Education 

Sharyn Howell, 

Executive Director, 

213.241.6701.  

Friday 

May 10, 2013 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

ADMINISTRATIVE PROJECT 

COORDINATOR 

$88,900 - $100,100, A Basis 

Superintendent's 

Office 
http://www.lausdjobs.org 

For technical assistance, 

call 213-241-3455 

Position is open 

until filled 

 

 
 

mailto:sharyn.howell@lausd.net
http://www.teachinla.com/admin_vacancies
http://www.teachinla.com/admin_vacancies
http://www.lausdjobs.org/

