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UPDATE  
www.aalausd.com 

 

Week of May 20, 2013 
 

BARGAINING BULLETIN: 

INSTRUCTIONAL SPECIALISTS’ AND APs’ CONCERNS, CONTINUED 

 

The District’s General Fund School Program Manual, issued by the Budget Services and Financial Planning 

Division on March 27, 2013, is used by schools to craft their site budgets based on per pupil funding.  Page 4 

of the Manual cites the following guidelines which were not previously communicated to generic assistant 

principals or instructional specialists: 

#4 AP, Secondary, Generic positions may be budgeted but not required. 

#5 Temporary Advisers, Instructional Specialists, will have their pay reduced one level on the         

            Master Salary Schedule next year, as follows: 

  High School  Level 40 to 39 

  Middle School  Level 39 to 38 

  Elementary School Level 37 to 36   
 

AALA has repeatedly requested that District senior leadership, including Michelle King, Senior Deputy 

Superintendent of School Operations, share information with AALA that affects our members.  However, the 

District failed to provide us copies of the General Fund School Program Manual.  After AALA members 

informed us of the Instructional Specialists’ pay cut, we reminded Ms. King that AALA represents both 

generic APs and Instructional Specialists, and the District not only neglected to inform us of the salary 

reduction in question, but implemented it without negotiations.  Ms. King indicated that this was done to 

preserve generic AP positions. 
 

While it is essential that the District increase the number of generic APs, this action will have the opposite 

effect and, in fact, will reduce the number of generic APs at schools.  Decreasing the number of generic APs 

will have a negative impact on school safety, supervision and the implementation of numerous mandated 

District initiatives.  It is also a great injustice to Instructional Specialists who, in most cases, have done 

essentially the same job as generic APs.  Further, it will dramatically increase the already excessive workload 

of the remaining site administrators.   
 

On April 19, 2013, AALA President Dr. Judith Perez sent a letter to Superintendent John Deasy pointing 

out that any unilateral change in the Master Salary Table is a clear violation of AALA’s rights; salary is a 

mandatory subject of collective bargaining.  On May 7, Dr. Perez received a phone call from the 

Superintendent about this matter.  During that conversation, she and Dan Isaacs, AALA Administrator, 

offered a viable solution to resolve the District’s unilateral action.  As of May 16, the matter remains 

unresolved.  However, the District finally agreed to specific dates for negotiations on this and other matters, 

starting the week of May 20.  We will continue to keep you informed of progress via Update. 

 

CONTACTING UNIT J JOB STEWARDS  

 

Unit J members who wish to speak with a Job Steward regarding any contractual concern are  invited to call 

Charlotte Lerchenmuller in the AALA office at 213.484.2226 or e-mail her at clerch@aala.us.   She will 

put you in touch with a steward.  The stewards’ AALA e-mail addresses are currently being set up.  Once that 

is done, you will be able to contact them directly.   

http://www.aalausd.com/
mailto:clerch@aala.us
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A CITY AGENDA FOR L.A. SCHOOLS  
 

AALA thanks Board Member Bennett Kayser for granting his permission to reprint his article which was 

published in the Los Angeles Times on May 15, 2013. 

   

For those who need reminding, I'll state it clearly:  Neither the Los Angeles mayor nor the City Council 

has one lick of voting authority at the Los Angeles Unified School District.  They can't set policy at the 

district, nor can they hire or fire its leaders.  And when Mayor Antonio Villaraigosa tried to challenge 

that organizational structure, launching an unconstitutional attempt to take over the entire school district, 

the courts quickly slapped him down. 
 

But those facts haven't seemed to stop candidates for city office from grandstanding about district 

schools, turning them into a political piñata as they attempt to score points with voters.  Bashing the 

district seems to be the default response when a candidate is asked a tough question about the city. 

Instead, we need elected leaders who are willing to pitch in and help. 
 

L.A.'s school district faces huge challenges.  More than three-quarters of its students live in poverty; 

about 29% haven't mastered English and an additional 13% are in special education classes.  But despite 

that, even as class sizes have continued to rise and the budget has been slashed, students continue to 

make academic gains.  Part of that is due to sacrifices by district staff.  District employees again took pay 

cuts this year so that children would continue to have after-school programs, art in elementary schools, 

early education opportunities, Academic Decathlon teams and an All-City marching band.  And yes, 

California just dropped to 49th in the nation in student funding. 
 

Against this backdrop, there is an important role for elected officials to play, and it is one that goes far 

beyond politically motivated carping.  A recent study noted that the average student spends just 18% of 

his or her life in school.  The great bulk of a student's time is spent at home or out in the community.  I'd 

love to hear the mayoral candidates commit to partnering with the district to create a better city for 

children. 
 

If public officials in the more than two dozen cities served by L.A. Unified want to do something to help 

kids succeed, there are plenty of things within their purview:  making communities safer, for example, or 

more economically vibrant and family friendly.  Rather than looking east to cities where mayors have 

made power grabs to take over schools, they should look north to San Francisco, which stands as a model 

of how a city-school district partnership can work. 
 

In Los Angeles a few years ago, the Department of Water and Power agreed to refund more than $100 

million it had overcharged L.A. Unified and other public institutions.  In San Francisco, public schools 

get deeply discounted electricity from the local utility under an agreement forged decades ago.  While 

L.A.'s Metropolitan Transportation Authority recently shaved a small amount off the monthly bill of 

students traveling to schools on public transit, San Francisco recently instituted a program that allows 

low- and moderate-income students to ride for free.  Many San Francisco museums are also free to 

students.  And school policing costs come, for the most part, out of the San Francisco police budget, not 

the school district's. Furthermore, the city provides substantial funding to a variety of school programs, 

pursuant to an initiative approved by San Francisco voters, including for preschools, arts and student-

support services. 
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If the mayoral candidates want more ideas for how they can lead on education, they might consider what 

Gavin Newsom did during his first run for mayor of San Francisco.  He took the politically risky move 

of supporting additional city funding for schools.  The measure he supported passed, and it has spared 

San Francisco schools from some of the worst ravages of state budget cuts. 
 

L.A. Unified students need safe routes to schools, access to healthy food, open playgrounds and libraries, 

support for after-school programs, free public transportation to school, real access to museums, Internet 

in the home, summer jobs, violence-free communities, regular healthcare, clean air and water, safe 

homes, employed parents and a vibrant parks and recreation program that supports healthy living. 

Doesn't that sound like a perfect education agenda for the mayor and the City Council? 

 

JACKIE GOLDBERG ENDORSES MONICA RATLIFF  
 

Below is a letter to AALA members from Jackie Goldberg, former member of the LAUSD Board of Education and 

former member of the State Assembly. 
 

I endorsed teacher Monica Ratliff for LAUSD School Board, Seat #6 because my "Kitchen Cabinet" 

(teachers, administrators, friends and personal advisers) and I were absolutely impressed by her 

commitment to public education, her goal of putting the kids and the classroom first and her depth of 

understanding of the academic needs of students who struggle in school.  

 

We all need to help her win this very important race for the school board by walking precincts for her 

this weekend and sending money to her campaign.  Her opponent is financed by billionaires, some from 

as far away as New York.  Monica knows that it is a dedicated group of teachers who can provide the 

nurturing, challenging and exciting schools that students deserve.  She knows there are no magic bullets 

of technology, evaluation forms, standardized tests or similar panaceas that will change our schools.  

What is needed is increased funding and a social and political commitment to make sure the federal, state 

and local resources are spent helping all children reach academic success.  Electing her will focus the 

District's efforts in a better direction. 

 

I believe Monica Ratliff is a refreshing candidate whom we should all support and so does the L.A. 

Times.  So please join me and make a donation online at www.monicaratliff2013.com this 

weekend for $99, $250 or $500 dollars or write a check and get all of your friends to do the 

same.  Personally, we are writing a check for Monica Ratliff every other week until the election on May 

21.   Absentee ballots are being voted upon right now.   We need to walk and call everyone we know in 

the San Fernando Valley communities of Sylmar, San Fernando, Sun Valley, Sunland, Tujunga, 

Pacoima, Panorama City, Van Nuys, Reseda and Arleta.   

 

Her election could change the direction of the Board of Education from one which looks for people to 

blame, employees to fire, and schools to close, often over the vehement objections of staff, parents, and 

students.  We need Monica Ratliff to bring her own personal experience to leading the Board towards 

putting the children first and not politics or the future job prospects of key decision-makers.   Please join 

me and other progressive voices and help elect Monica Ratliff to the LAUSD Board of Education.  As 

my organizing mentor used to say, "Do something!" 

A CITY AGENDA (Cont.) 

http://www.monicaratliff2013.com/
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HEALTH BENEFITS FAQ  

 

 

TOPIC:  COBRA, CAL-COBRA AND AB528 COVERAGE WHEN NO LONGER ELIGIBLE FOR        

               DISTRICT-PAID BENEFITS 

  

What is COBRA?  

COBRA stands for the Consolidated Omnibus Reconciliation Act (1985), a federal law.  Under COBRA, 

former employees, retirees, spouses, former spouses and dependent children may temporarily continue their 

health coverage at their own expense for at least 18 months and up to 36 months.  Domestic partners are not 

covered under COBRA but may qualify for CAL-COBRA, a California law like COBRA. 

 

How does COBRA work? 

To continue coverage under COBRA, you must notify the District within 60 days after the loss of eligibility.  

The District’s COBRA Administrator, FBMC, will send the appropriate COBRA election/enrollment packet.  

COBRA participants must pay monthly premiums which cannot be more than 102% of the District’s 

premiums paid for active employees and/or dependents.  COBRA premiums for 2013 are available on the 

District website at http://benefits.lausd.net/cobra-rates.  Note that the premium rate is not the same amount 

shown on an employee’s salary warrant.     

 

How long does COBRA continue coverage?   

Generally, COBRA continues coverage for at least 18 months and up to 36 months, depending on the 

qualifying event or the reason for losing health coverage.  Separated employees, for example, have an 18-

month limit, while dependents have 36 months.  A beneficiary with a disability may qualify for 11 additional 

months for a total of 29 months of COBRA coverage. When the 18-month federal COBRA period ends, 

beneficiaries may apply for Cal-COBRA or AB528 coverage.   

 

How do Cal-COBRA and AB528 continue COBRA coverage?   
Both continue health coverage when federal COBRA coverage ends so that participants may have continued 

coverage for a maximum of 36 months.    

 

Cal-COBRA is California’s law with similar provisions to federal COBRA.  AB528 is exclusively for 

surviving spouses of retirees.  Once COBRA eligibility for the surviving spouse ends, s/he may be able to 

continue coverage through a special District program, AB528, which extends COBRA coverage for another 

18 months.   

 

What are the benefits of coverage under Federal COBRA, Cal-COBRA and AB528? 

 You have the same benefits as District employees or retirees in the same plan. 

 You can participate in the annual Open Enrollment period to change plans. 

 You have no restrictions due to preexisting conditions. 

 

For questions about District benefits and COBRA coverage, contact Benefits Administration at 

213.241.4262.  You also may call FBMC at 800.342.8017 or visit its website, http://www.myfmbc.com.  

 

 

http://benefits.lausd.net/cobra-rates
http://www.myfmbc.com/
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BUDGET NEWS  

 

Governor Brown released his proposed budget on Tuesday, May 14, 2013, and it included good news for 

education.  This current proposal contains an additional $1.6 billion more for schools than was projected 

in January.  While the Governor says that the state’s financial condition “remains treacherously unstable” 

he is giving public education a sizable boost, although still not enough to make up for the decrease in 

funding that occurred over the past six years.  In fact, when compared to noneducation state programs 

(legislative, judicial, executive, business, consumer, housing, transportation, health, et. al.), education 

was the only one that sustained an overall decrease from 2007-08 to 2013-14, as a result of a 3% cut to 

K-12 funding.  When comparing to all levels of education during the same time period, community 

college and UC funding increased, albeit minimally.  Funding for noneducation programs increased by 

27.9% since 2007-08, resulting in education’s share of the state budget declining by 6.4 percentage 

points. 
 

Two highlights of the budget included $1 billion for the common core implementation (includes training 

and curricular materials) and $240 million toward the Governor’s controversial local control formula 

funding.  In addition, the proposed budget retains the control of the adult school programs within the K-

12 system.  AALA analyst, David Tokofsky, questioned Board Members (at the meeting on May 14), 

given the Governor’s additional money, Propositions 30 and 32 and the increased  state revenue, why 

was the District proposing cuts to Instructional Specialists’ salaries, adult school and early education 

programs, ROP/ROC, 9
th

 grade class size reduction, art and music?  We will keep you posted.   

 

COMMON CORE STATE STANDARDS IMPLEMENTATION 

JUNE 2013 COMMON CORE SUMMER INSTITUTE 
 

AALA thanks Dr. Susan Tandberg, CCSS Director, for submitting this and the following articles. 
 

The instructional work of the District will continue as we transition to the Common Core State 

Standards.  In support of this work, the Office of Curriculum, Instruction and School Support is 

providing CCSS professional development for school teams in June.  This professional development is 

designed for teachers of grades 2-5, 7
th

 and 8
th

 grade ELA and math teachers, 10
th

 grade ELA and 

geometry teachers.  The goal is for all schools to participate.  Schools are requested to send the 

following team members: 
 

Elementary Schools 

 1 teacher from each of the following grades: 2, 3, 4 and 5 

 1 upper grades Special Day Class teacher representative—general curriculum  

 Principal or administrative designee (voluntary) 

Middle Schools 

 1 each – 7
th

 and 8
th

 grade English Language Arts teacher  

 1 each -  7
th

 and 8
th

 grade mathematics teacher  

 2 Special Day class teachers—general curriculum, one for ELA, one for mathematics  

 Principal or administrative designee (voluntary) 
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High Schools 

 1 10th grade English Language Arts teacher 

 1 geometry teacher 

 2 Special Day class teachers— general curriculum, one for ELA, one for mathematics 

 Principal or administrative designee (voluntary) 
 

A stipend of $102 per day will be paid to all participants.  Details on locations will be forthcoming.  To 

register please click on the appropriate link:  
 

 Elementary  http://tinyurl.com/CCSS-Summer-2013-Elementary  

 Middle School  http://tinyurl.com/CCSS-Summer-2013-Middle-School 

 Senior High  http://tinyurl.com/CCSS-Summer-2013-HS 
 

Elementary teams may obtain more information by contacting Kieley Jackson at 213.241.4506 or 

kjack2@lasusd.net; secondary teams should contact Karen Jin at 213.241.5521 or karen.jin@lausd.net.  

 

COMMON CORE STATE STANDARDS RESOURCE BOOKS  

FOR INSTRUCTIONAL STAFF 
 

As of May 3, 2013, all elementary schools were shipped copies of the CCSS resource books and the ELA 

Appendix A and C for the entire instructional staff.  As we prepare for professional development for 2nd, 3rd, 

4th and 5th grade teachers in June 2013, we want to ensure that all teachers have a copy of the standards for 

their learning and for instructional planning.  The number of books that were sent to elementary schools was 

based on the 2012-2013 Norm Day FTE report from Budget Services as of February 8, 2013, less any CCSS 

books already ordered for K, 1st and 6th grade teachers (at elementary).  The Office of Curriculum, Instruction 

and School Services has posted directions online to order additional copies should schools need them.  Please 

go to http://ccss.lausd.net/ to order additional copies for your school.  Since FTEs are reported differently for 

secondary schools, we were not able to ship set quantities of books.   
 

Secondary schools may log onto http://ccss.lausd.net/ and order CCSS resource books for the appropriate 

instructional staff members.  All teachers attending the June 2013-CCSS Summer Institute will need to 

bring a copy of the resource book.  For additional information or questions, please contact Caroline 

Piangerelli, CCSS Coordinator, caroline.piangerelli@lausd.net or 213.241.8318. 
 

UPCOMING EVENTS 
 

 Barbara Fiege is retiring after 39 years with LAUSD.  Join the celebration on Saturday, June 8, 2013, at 

5:00 p.m. at the Pickwick Gardens in Burbank.  Please RSVP by May 24; the cost is $55 per person.  To 

obtain the flyer, please visit www.cif-la.org (search Barbara Fiege); for questions, contact Kim McEwen 

at 661.212.4524 or lola23870@aol.com.  
 

 Celebrate the retirement of Susan Lasken, Principal at Sunny Brae ES, on Saturday, June 8, 2013, from 

10:00 a.m. – 1:00 p.m. at Zin Bistro in Westlake Village.  Please contact Sherry Goldojarb at 

818.341.0931 to RSVP or for more information. 
 

 AMAE scholarship recipients will be honored at the annual AMAE Scholarship Luncheon on Saturday, 

June 15, 2013, at Cities Restaurant, 4512 East Cesar Chavez Avenue, Los Angeles 90022.  Tickets are 

$20 per person.  Please contact Antonio José Camacho at 310.251.6306 for more information. 

CCSS (Cont.) 

http://tinyurl.com/CCSS-Summer-2013-Elementary
http://tinyurl.com/CCSS-Summer-2013-Middle-School
http://tinyurl.com/CCSS-Summer-2013-HS
mailto:kjack2@lasusd.net
mailto:karen.jin@lausd.net
http://ccss.lausd.net/
http://ccss.lausd.net/
mailto:caroline.piangerelli@lausd.net
http://www.cif-la.org/
mailto:lola23870@aol.com
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CALENDAR  
 

EVENT DATE CONTACT 

EPO Meeting at Pickwick Gardens in 

Burbank 

May 17, 2013 

8:00 a.m. 

Tracie Bryant, 323.931.1688 or 

tholden@lausd.net  

AMAE-AEMP Parent Conference at 

135
th

 Street School 

May 18, 2013 Antonio Camacho, 310.324.4454 or  

acamacho@lausd.net  

LOOC Innovation and Autonomy 

Session 1 at UTLA Headquarters 

May 18, 2013 

9:00 – 11:30 a.m.  

https://lausdisi.wufoo.com/forms/ 2nd-

generation-autonomy-series/ 

Monica Ratliff Precinct Walk and 

Phone Bank 

May 18-19, 2013 monicaratliff2013@gmail.com or 

310.971.7119 

Memorial for Sal Castro at Sal Castro 

MS 

May 19, 2013 

10:00 a.m. – 12:00 p.m. 

SalCastroFoundation@gmail.com  

AJE Scholarship Brunch at Jean 

Brown’s Home 

May 19, 2013 

11:00 a.m. – 2:00 p.m. 

Maralyn Soifer, 818.903.6640 or 

mps1907@lausd.net  

ELECTION DAY  May 21, 2013 

 
SHAPO/MSAPO Meeting at Gage 

MS 

May 22, 2013 

8:00 a.m. 

Felicia Drew, fdrew@lausd.net 

Ali Galedary, gali@lausd.net 

OMA Meeting at Beaudry Bldg., 19
th

 

Floor, Room 123 

May 22, 2013 

3:00 – 4:30 p.m. 

Kevin Kilpatrick, 213.241.2418 or 

kkilpatrick@lausd.net  

ACSA-R Spring Luncheon at Taix 

Restaurant 

May 23, 2013 

11:30 a.m. 

Mike Perez, mperez@aala.us or 

213.484.2226 

OEECA Spring Luncheon at Quiet 

Cannon in Montebello 

May 23, 2013 

11:30 a.m. – 4:00 p.m. 

Carmela Sainz-Anderson,  

818.997.8972 or 

carmela.anderson@lausd.net  

MEMORIAL DAY May 27, 2013 

 
CalPERS Webinar—Early Career 

Basics 

May 29, 2013 

11:30 a.m. – 12:30 p.m. 

www.calpers.gov  

LOOC Innovation and Autonomy 

Session 2 at UTLA Headquarters 

May 30, 2013 

4:30 – 7:00 p.m.  

 https://lausdisi.wufoo.com/forms/2nd-

generation-autonomy-series/ 

Retirement Celebration for Amita 

Dave at Bombay Tandoori and 

Banquet 

May 30, 2013 

5:30 – 8:00 p.m. 

Jean Lee, jean.lee@lausd.net  

Retirement Celebration for Mark 

Simmons at Maggiano’s Woodland 

Hills 

May 31, 2013 

4:30 p.m. 

Dr. Anthony Saunders, 818.773.4700 

Retirement Party for Bridget Arce at 

Maggiano’s Woodland Hills 

June 1, 2013 

11:30 a.m. – 3:30 p.m. 

Mary Howard, 213.241.8194 

 

mailto:tholden@lausd.net
mailto:acamacho@lausd.net
https://lausdisi.wufoo.com/forms/%202nd-generation-autonomy-series/
https://lausdisi.wufoo.com/forms/%202nd-generation-autonomy-series/
mailto:monicaratliff2013@gmail.com
mailto:SalCastroFoundation@gmail.com
mailto:mps1907@lausd.net
mailto:fdrew@lausd.net
mailto:gali@lausd.net
mailto:kkilpatrick@lausd.net
mailto:mperez@aala.us
mailto:carmela.anderson@lausd.net
http://www.calpers.gov/
https://lausdisi.wufoo.com/forms/2nd-generation-autonomy-series/
https://lausdisi.wufoo.com/forms/2nd-generation-autonomy-series/
mailto:jean.lee@lausd.net
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FIELDING GRADUATE UNIVERSITY 

PRELIMINARY ADMINISTRATIVE SERVICES CREDENTIAL (PASC) 
 

District principals are encouraged to invite their teachers who have administrative potential to attend an 

information session to learn about Fielding’s customized Preliminary Administrative Services Credential 

(PASC) cohort for Los Angeles Unified School District educators whose aim is to complete the program 

by August 2014. The program is designed to prepare California educators to become instructional leaders 

in a collaborative learning community environment.    

 

View flyer at http://www.aala.us/docs/2013/05/LAUSD-Flier-4-30-13.docx or contact Dr. Teresa 

Marquez-Lopez, Associate Dean, at 951.288.9849 for more information.  
 

 
 

POSITIONS AVAILABLE  
 

Minimum Qualifications:  Candidates are responsible for making sure all the District requirements have been 

met.  Please do not contact AALA for information regarding positions; use the contact phone number provided in 

the announcement or visit http://teachinla.com/admin_vacancies/ (certificated) and http://www.lausdjobs.org  

(classified) for detailed requirements for positions and employment updates. 

 

CERTIFICATED 

 

PRINCIPAL, SECONDARY 

Mendez High School, Partnership LA, MST 46G + supplement, E Basis.  For information and 

application procedures visit www.partnershipla.org/careers or call 213.201.2000, ext. 238.   Application 

deadline is Friday, May 31, 2013.  

 

COORDINATOR, STUDENT INTEGRATION 

Student Integration Services, MST 42G, Temporary Adviser, E Basis.  For information and 

application procedures please visit http://teachinla.com/admin_vacancies/.  Application deadline is 5:00 

p.m., Friday, May 31, 2013.  

 

COORDINATOR, ESC K-12 SCHOOL COUNSELING 

ESC North, MST 41G, Temporary Adviser, E Basis.  For information and application procedures 

please visit http://teachinla.com/admin_vacancies/.  Application deadline is 5:00 p.m., Friday, May 31, 

2013.  

 

 

 

INFORMATION SESSION 
San Antonio Winery 

737 Lamar Street 
Los Angeles, CA  90031 

323.223.1401 
Wednesday, May 22, 2013, 4:00 p.m. 

http://www.aala.us/docs/2013/05/LAUSD-Flier-4-30-13.docx
http://teachinla.com/admin_vacancies/
http://www.lausdjobs.org/
http://www.partnershipla.org/careers%20or%20call%20213.201.2000
http://teachinla.com/admin_vacancies/
http://teachinla.com/admin_vacancies/
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INSTRUCTIONAL SPECIALIST 

Gage Middle School, ESC South, MST 38G, Temporary Adviser, B Basis.  For information and 

application procedures contact Linda Kay, Instructional Director, at 310.354.3400.  Application deadline 

is Friday, May 31, 2013.  
 

Nobel Charter Middle School, ESC North, MST 38G, Temporary Adviser, B Basis.  For information 

and application procedures contact Lynda Schwarz, Instructional Director, at 818.654.3656.  

Application deadline is Friday, May 31, 2013. 

 

INSTRUCTIONAL SPECIALIST, SECONDARY 

Markham Middle School, Partnership LA, MST 38G + supplement, B Basis, 2 positions.  For 

information and application procedures visit www.partnershipla.org/careers or contact Zoe Melczer at 

213.280.1167.   Application deadline is Friday, May 31, 2013.  
 

Roosevelt High School, Partnership LA, MST 39G + supplement, B Basis, 2 positions.  For 

information and application procedures visit www.partnershipla.org/careers or contact Zoe Melczer at 

213.280.1167.   Application deadline is Friday, May 31, 2013.  
 

Santee Education Complex, Partnership LA, MST 39G + supplement, B Basis.  For information and 

application procedures visit www.partnershipla.org/careers or contact Zoe Melczer at 213.280.1167.   

Application deadline is Friday, May 31, 2013.  

 

SPECIALIST, ENGLISH LEARNER INSTRUCTION, ELEMENTARY 

Office of Curriculum, Instruction and School Support (OCISS), MST 38G, Temporary Adviser, E 

Basis.  For information and application procedures please visit http://teachinla.com/admin_vacancies/.  

Application deadline is 5:00 p.m., Friday, May 31, 2013.  

 

SPECIALIST, K-12 ENGLISH LEARNER COMPLIANCE 

Office of Curriculum, Instruction and School Support (OCISS), MST 38G, Temporary Adviser, E 

Basis.  For information and application procedures please visit http://teachinla.com/admin_vacancies/.  

Application deadline is 5:00 p.m., Friday, May 31, 2013.  

 

SPECIALIST, ELEMENTARY BILINGUAL EDUCATION PROGRAMS 

Office of Curriculum, Instruction and School Support (OCISS), MST 38G, Temporary Adviser, E 

Basis.  For information and application procedures please visit http://teachinla.com/admin_vacancies/.  

Application deadline is 5:00 p.m., Friday, May 31, 2013.  

 

SPECIALIST, COMPLIANCE 

Federal and State Education Programs Branch, MST 37G, Temporary Adviser, A Basis.  For 

information and application procedures contact Debbie Ernst, Director, at 213.241.6990.  Application 

deadline is Friday, May 24, 2013.  

 

 

 

 

 

 

http://www.partnershipla.org/careers
http://www.partnershipla.org/careers
http://www.partnershipla.org/careers
http://teachinla.com/admin_vacancies/
http://teachinla.com/admin_vacancies/
http://teachinla.com/admin_vacancies/
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PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

9
th

  Street 

Elementary School, 

ESC East 

Maria S. Martinez, 

Instructional Director, 

323.224.3100 or 

m.s.martinez@lausd.net  

EXTENDED TO 

Friday 

May 17, 2013 

PRINCIPAL, ELEMENTARY 

MST 43G, E Basis 

135
th

 Street 

Elementary School, 

ESC South 

Tina Choyce, 

Instructional Director, 

310.354.3484 

Friday 

May 17, 2013 

COORDINATOR, OPERATIONS 

SUPPORT SERVICES 

MST 43G, E Basis 

ISIC and ESC 

South, 2 positions 

Dr. Christopher Ortiz, 

Director, 213.241.5337 

Friday 

May 17, 2013 

INSTRUCTIONAL SPECIALIST  

MST 39G, B Basis 

32
nd 

Street USC 

Magnet, ESC West 

Felipe Velez, 

Instructional Director, 

310.914.2100 

5:00 p.m. 

Friday 

May 17, 2013 

SPECIALIST, K-12 INSTRUCTION 

MST 39G, B Basis 

Intensive Diagnostic 

Educational Centers, 

Division of Special 

Education 

Don Macintosh, 

Coordinator, 

310.354.3434 

Friday 

May 17, 2013 

PRINCIPAL, SECONDARY 

MST 46G, E Basis 

Belmont High 

School, ISIC 

Mark Sims,  

Instructional Director, 

213.241.0124 

Sunday 

May 19, 2013 

INSTRUCTIONAL SPECIALIST  

MST 38G, B Basis, 3 positions 

 

Nimitz Middle 

School, ISIC 

Dina Sim, Instructional 

Director, 213.241.0100 

or dina.sim@lausd.net 

Monday 

May 20, 2013 

COORDINATOR, 

INTERSCHOLASTIC ATHLETICS 

MST 42G, A Basis 

Secondary 

Instructional Support 

Services 

Barbara Fiege, 

Director, 213.241.5847 

5:00 p.m.,  

Monday 

May 20, 2013 

COORDINATOR, CAREER & 

TECHNICAL EDUCATION (CTE) 

MST 41G, E Basis 

Office of 

Curriculum, 

Instruction & School 

Support (OCISS) 

Nader Delnavaz, 

Administrative 

Coordinator, 

213.241.7510 

5:00 p.m.,  

Monday 

May 20, 2013 

COORDINATOR, TITLE I 

MST 41G, E Basis, 2 Positions 

ESC North and ESC 

South 

Debbie Ernst, 

213.241.6990 

Wednesday 

May, 22, 2013 

INSTRUCTIONAL SPECIALIST 

MST 39G, B Basis 

Sun Valley MS, 

ISIC 

Dr. Derrick Chau, 

Instructional Director,  

213.241.1916 

Wednesday 

May, 22, 2013 

SPECIALIST, INTEGRATED 

STUDENT INFORMATION 

SYSTEM (ISIS) 

MST 38G, E Basis 

Information 

Technology Branch 

Marvin Cruz, Deputy 

CIO, 213.241.1522 

EXTENDED TO 

5:00 p.m. 

Wednesday 

May 22, 2013 

SPECIALIST, LEAST 

RESTRICTIVE ENVIRONMENT 

MST 38G, E Basis 

Division of Special 

Education 

Nancy Franklin, 

Director, 213.241.6701 

Wednesday 

May 22, 2013 

mailto:m.s.martinez@lausd.net
mailto:dina.sim@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

INSTRUCTIONAL SPECIALIST 

MST 38G, B Basis 

Bethune MS, ESC 

South 

Linda Kay, 

Instructional Director, 

310.354.3400  

Thursday 

May 23, 2013 

INSTRUCTIONAL SPECIALIST 

MST 39G, B Basis 

South Gate MS, 

ESC South 

Linda Kay, 

Instructional Director, 

310.354.3400  

Thursday 

May 23, 2013 

INSTRUCTIONAL SPECIALIST 

MST 36G + supplement, B Basis 

Dolores Huerta ES, 

Partnership LA 

Zoe Melczer, 

213.280.1167 or visit  

www.partnershipla.org/ 

careers 

Thursday 

May 23, 2013 

INSTRUCTIONAL SPECIALIST 

MST 36G + supplement, B Basis 

Ritter ES, 

Partnership LA 

Zoe Melczer, 

213.280.1167 or visit  

www.partnershipla.org/ 

careers 

Thursday 

May 23, 2013 

COORDINATOR, SPECIAL 

PROJECTS 

MST 39G, E Basis 

Division of Student 

Health & Human 

Services 

Debra Duardo, 

Executive Director, 

213.241.3840 

Friday 

May 24, 2013 

INSTRUCTIONAL SPECIALIST 

MST 39G, B Basis 

Banning Academies 

of Creative & 

Innovative Sciences 

at Banning HS, ISIC 

Travis Collier, 

Instructional Director, 

213.241.0113 or 

etc8484@lausd.net 

Friday 

May 24, 2013 

INSTRUCTIONAL SPECIALIST 

MST 39G, B Basis 

Van Nuys HS, ESC 

North 

Judith Vanderbok, 

Principal, 818.778.6808 

Tuesday 

May 28, 2013 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

ADMINISTRATIVE SERVICES 

MANAGER 

$85,134 - $105,486, A Basis 

Multiple Divisions For information about 

the position, please click 

here. 

Friday 

May 17, 2013 

DEPUTY DIRECTOR OF 

FACILITIES CONTRACTS 

$113,472 - $141,360, A Basis 

Facilities Services 

Division 

For information about 

the position, please click 

here. 

Tuesday 

May 21, 2013 

REGIONAL TRANSPORTATION 

MANAGER 

$80,800 - $100,700, 10-, 11- or 12-

month positions 

Transportation 

Services Division 

For information about 

the position, please click 

here. 

Until Filled 

 

 

http://www.partnershipla.org/%20careers
http://www.partnershipla.org/%20careers
http://www.partnershipla.org/%20careers
http://www.partnershipla.org/%20careers
mailto:etc8484@lausd.net
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)

