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UPDATE  
www.aalausd.com 

 

Week of August 19, 2013 

KEEP CALM, BE COURAGEOUS AND CARRY ON! 

 

Administrators attended the Superintendent’s administrators’ meeting on Thursday, August 8, 2013, at 

Hollywood High School.  As always, the student performances were uplifting, heartwarming and a source of 

pride for all who witnessed them.  Board President, Dr. Richard Vladovic, Mayor Eric Garcetti, Board 

Member Steve Zimmer and two students gave speeches reflecting hope and camaraderie and expressing 

gratitude to those in the fieldadministrators and teachers.  It was an invigorating morning, full of 

anticipation and a combined sense of purpose.  Superintendent John Deasy made an optimistic speech in 

which he several times exhorted administrators to remain calm and have courage.  He acknowledged that 

while this new school year may seem daunting and overwhelming, he had faith in the courageous, 

hardworking administrators in the room because “together, we can accomplish remarkable things.” 
 

While we appreciate Dr. Deasy saying that LAUSD is best in the West and first in the nation, we need for him 

to realize that all of the stroking in the world cannot make up for the lack of feet on the ground and resources 

in District schools.  Administrative teams and teaching staffs have been markedly reduced over the last five 

years, as well as, the clerical, cafeteria and custodial staffs; not to mention support personnel, like PSA 

counselors, grade level counselors, school psychologists, school librarians and myriad M & O employees who 

used to come to the rescue when there was a plant problem that could not be resolved on-site.  Administrators 

are starting the school year with a multitude of new initiatives to implement, a new curriculum, a new funding 

format, a new teacher evaluation system, more professional development that takes time away from the 

school and an increased stress level.   
 

As such, Dr. Deasy, we would like to advise you that administrators can only remain calm, be courageous and 

carry on if they are given the tools necessary to carry out your strategic plan.  We cannot recall a time when 

the District has introduced four major new initiatives in one school year, with each requiring hours of 

training, professional development and preparation.  The Superintendent even admitted in his speech that the 

four initiativesCommon Core Curriculum, NCLB waiver implementation (with new accountability 

measures), new Smarter Balanced assessments and the Local Control Funding Formulawere formidable 

and fraught with consequences.  More than 100 elementary schools only have one administrator and one 

office assistant and 47 schools will be responsible for tracking and utilizing $30 million worth of iPads.  In 

addition, even as he tells the new administrators that he has your back and to call on us so we can support 

you, we at AALA know that most administrators hesitate to call due to the “gotcha mentality” that was 

rampant last year.  So, dealing with all of the above, how can administrators be expected to keep calm?   
 

Principals have been directed to evaluate their teaching staff using a methodology and platform which 

necessitates 5 to 10 hours of follow-up after an observation; they will again have to respond to a multitude of 

requests for information from the central office and the ESCs during the first two months of the school year; 

they will receive guidance and direction, not only from their director, but also from the operations 

administrators and parent engagement staff; and, they have no additional staff to implement the four major 

new initiatives.  AALA knows that its members can really only remain calm, be courageous and carry on 

when District leadership follows AALA’s suggestions and priorities (Update, August 5, 2013): 
 

 Improve administrator/student ratios at school sites, including elementary schools, to improve safety, 

supervision of instruction, family engagement and accountability. 

http://www.aalausd.com/
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 Restore the Basis of certificated and classified employees who work at Beaudry, ESCs and other 

offices and departments, and who provide essential support to schools and services to students. 

 Place adult school principals on E Basis as other principals are. 

 Maintain employees’ health benefits. 

 Reduce administrators’ workload to enable them to fulfill their professional responsibilities. 

 Improve compensation levels for administrators. 

 Lead with understanding and compassion, not intimidation. Banish fear from the District’s culture. 

 Commit to educating the whole student, not just improving the data.  

 Limit the number of initiatives and directives to what is actually achievable. 

 Establish a single line of communication between supervisor and administrator, especially the 

principal. 

 Model effective leadership by communicating regularly and directly with AALA leadership; 

demonstrate an understanding that communication is two-way. 

 

BE ADVISED… 
 

On Monday, August 12, 2013, Governor Brown signed AB 1266 into law providing more explicit 

provisions for the protection of transgender students.  The new law provides that a pupil shall be 

permitted to participate in sex-segregated school programs and activities, including athletic teams and 

competitions, and use facilities consistent with his or her gender identity, irrespective of the gender listed 

on the pupil's records.  This bill, sponsored by Tom Ammiano (D-San Francisco), is the first state law of 

its kind and follows a recent settlement between a transgender student and the Arcadia School District, 

which had made him use the school nurse’s office for bathroom needs and to change for physical 

education class.  In addition, at a school-sponsored science camp, the student was required to stay in a 

private cabin, chaperoned by his parents.  
 

QUESTIONS REGARDING THE CORE WAIVER 
 

You will recall that LAUSD is one of the CORE districts that received a waiver from the U.S. 

Department of Education.  Superintendent Deasy has praised it as a remarkable opportunity for the 

District, yet, as one reads the waiver application, it is apparent that it is clearly a work in progress 

requiring quite a bit more structure prior to implementation.  Michele McNeil, assistant editor and 

reporter for Education Week, recently published some questions about the CORE waiver.  Her questions 

are thought provoking and should be key drivers when looking at the effectiveness of this waiver, which 

must be renewed next year.  Her questions are listed below: 

 

1. Will these districts secure collective bargaining agreements to implement new educator evaluations 

tied to student growth? 

2. Will these districts immediately pull the plug on SES/choice?  

3. What will be the effect of a school-grading system that puts nonacademic factors as worth 40 percent 

of a school's grade?   

4. Will the new "oversight panel" provide enough oversight?   

5. Will other districts apply?   

6. Will Duncan's decision have any effect, whatsoever, on Congress' efforts to rewrite?  

BE CALM (cont.) 
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KNOW YOUR WEINGARTEN RIGHTS!  
 

The Supreme Court’s 1975 Weingarten decision (NLRB v. J. Weingarten [420 U.S. 251]) established the 

right of union employees* to have union representation during investigatory interviews.  An investigatory 

interview is one in which a supervisor questions an employee about specific conduct or obtains 

information that could be used as a basis for discipline.   
 

If your supervisor calls you to a conference, AALA urges you to ask if the conference could lead to 

discipline.  If the answer is anything but “no,” state that you wish to have your union 

representative present.  Asking the question is critical because the burden is on you to make the 

request if you believe that the interview could lead to discipline or another adverse consequence.  

The supervisor has no obligation to inform you of your right to union representation. 
 

The next step is to immediately call AALA and request representation.  Certificated administrators will 

be represented by an AALA consultant or field representative.  Unit J members will be represented by a 

job steward.  All conversations between you and your representative are confidential.  Your 

representative will consult with you, represent you and ensure that your due process rights are respected 

by the District.   
 

The union will work with District personnel to schedule the conference at a mutually convenient time.  If 

the supervisor denies you your right to representation, this is an unfair labor practice.  Politely state that 

you want your union representative present, and you will answer questions when s/he is with you.  If the 

supervisor insists on conducting the conference with you alone, do not walk out because you could be 

accused of insubordination; stay, listen and then call AALA.  You may not be disciplined for refusing 

to answer questions without your union representative present. 

 

Remember that not every conference is disciplinary in nature.  If the meeting is simply to communicate 

information, give direction or suggest improvement, this does not constitute discipline.  That is why you 

must ask the question.  Please use the specific wording on the card below.  Cut it out and keep it with you 

at all times. 
 

*In 2004, the National Labor Relations Board (NLRB) ruled that nonunion employees are not entitled to 

have a coworker accompany them to such a meeting even if the employee believes that it might result in 

discipline.      

_  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _  _   
 

WEINGARTEN RIGHTS 
 

Should your supervisor call you to a meeting, say: 

If this conference could lead to my being 

disciplined or terminated, or affect my personal 

working conditions, I respectfully request that my 

union representative be present at this 

meeting.  Without union representation, I choose 

not to participate in this discussion. 

 

 
 

213.484.2226 

info@aala.us 
 

mailto:info@aala.us
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HEALTH BENEFITS FAQ  

 
TOPIC:  REASONABLE ACCOMMODATION REQUESTS, Part 1 
 

This is the first of two FAQs on the administrator’s role in providing reasonable accommodation to 

employees with disabilities at the worksite.  This week, we provide an overview of the beginning steps of 

the reasonable accommodation process called the Informal Process (Interactive Process). 
 

What is the District policy on reasonable accommodation for employees with disabilities? 

The District’s policy, based on federal and state laws, provides equal employment access and reasonable 

accommodation to persons with disabilities.  District BUL-4569.0 offers a full description of the 

reasonable accommodation process: http://disabilitymanagement.lausd.net/sites/disabilitymanagement. 

lausd.net/files/PDF/RA/RAbulletin112008.pdf 
 

How does the reasonable accommodation process begin? 

The process begins as soon as: 

 The employee or job applicant requests an accommodation.  The request may be verbal and 

doesn’t have to include specific words such as “reasonable accommodation,” “disability” or 

“accommodation.”  A verbal request is documented in writing by the employee/applicant or 

designee. 

 A disability is known and the need for accommodation to perform an essential function is 

apparent.  If the disability is obvious, you or your designee should ask the individual if s/he 

perceives a need for accommodation.   
 

When would I request medical documentation?  
If a disability is not obvious, you may request that the employee provide medical documentation that 

pertains only to the disability and related medical restrictions.  Remember that all medical records must 

remain confidential and kept separately from your employee files.  You may also consult the District’s 

Reasonable Accommodation Program staff at http://disabilitymanagement.lausd.net/reasonable-

accommodations with your question.  
 

What are the steps in implementing reasonable accommodations? 

You must engage in an informal, interactive process that includes meeting with the employee to: 

 Review essential job functions, barriers to performance and how barriers could be overcome by 

accommodation. 

 Identify potential accommodations with an assessment of their potential effectiveness. 

 Implement the accommodation that best serves the employee and the local site.  The 

accommodation doesn’t have to be the exact accommodation requested by the employee, but 

must be effective. 
 

What happens if a reasonable accommodation is not identified following the interactive process?  

You should first request technical assistance from the Reasonable Accommodation Program and then fill 

out documentation of the Informal (Interactive) Process, BUL-4569.0, Attachment A.  

 

Next week’s FAQ will provide the process to follow if the informal/interactive process does not result in 

a reasonable accommodation. 

http://disabilitymanagement.lausd.net/sites/disabilitymanagement.%20lausd.net/files/PDF/RA/RAbulletin112008.pdf
http://disabilitymanagement.lausd.net/sites/disabilitymanagement.%20lausd.net/files/PDF/RA/RAbulletin112008.pdf
http://disabilitymanagement.lausd.net/reasonable-accommodations
http://disabilitymanagement.lausd.net/reasonable-accommodations
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Legal Brief 

ENROLLMENT FAQS  

 
Does a child have a legal right to enroll and attend a public school? 

Yes, a child has a right to enroll and attend a public school.  This entitlement also applies to children who 

are undocumented.  Generally, children between the ages of six and eighteen must attend school full 

time, unless an exception applies.  For example: 

 Students between the ages of sixteen and eighteen who are enrolled at a continuation or independent 

school may attend fewer hours of instruction than a full-time school; 

 Students with work permits can attend part time with certain restrictions; 

 Students who are homeschooled;  

 Students will be admitted to kindergarten if they have their fifth birthday on or before the following 

dates: 1) October 1 of the 2013-2014 school year; 2) September 1 of the 2014-2015 school year and 

each school year thereafter. 

 

Does a student have a right to attend a public school in the district in which the parents reside?   
Yes, a student has a right to attend a public school in the district in which the parents reside.  In LAUSD, 

we have enrollment boundary zones (e.g., three-mile radius surrounding the school) to determine the 

student’s resident school.  In addition, if the parents live apart and share custody and control, generally 

the choice of the school is at the parents’ discretion, unless otherwise noted by a court order. 

   

Can a parent’s utility service bill (e.g., gas, water, electric) serve as verification of residence?  Yes, 

a parent may offer documentation that reasonably verifies that his/her residence is located within school 

boundaries. All documents must be current and identify the parent, guardian or adult caregiver as the 

resident. The following are examples of acceptable documentation: 1) utility bills; 2) property taxes;      

3) rental or lease agreements; and 4) official government mail (e.g., CalWorks, Social Security). 

 

If a parent does not have any documentation to verify residence, is he/she simply out of luck?  No, 

in the event a parent, guardian or caregiver does not possess documentary proof of residency, he/she is 

allowed to submit a verification affidavit in lieu of documentation to verify residence.  (See Affidavit in 

BUL-4926.2)   

 

Regardless of a parent’s residence, can a parent request that his/her child be transferred to a 

different school?   
Yes, a parent can request a transfer to another school within and outside that district.  A parent should 

inquire within the District’s permits office because transfer options vary.  The following are examples: 1) 

intradistrict permit transfer; 2) district open-enrollment transfer; 3) public school choice transfer; 4) 

caregiver adult, licensed foster, group home or homeless student transfer; and 5) interdistrict permit 

transfer. 

 

Legal Authority: Cal. Const., Art. IX, section 5; Education Code sections 35160 et seq., 46600 et seq., 

48000-48232, 48350-48438, and 51745 et seq; Government Code section 244.  This Legal Brief is 

written by Robert Cuen and is for information only and does not constitute legal advice.  Please contact 

the Office of the General Counsel to determine how this information may apply to your school’s specific 

facts and/or circumstances. 
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  DIVERSE CHILDREN REPORT 

 

A report recently released by the New York-based Foundation for Child Development finds that there are 

significant disparities in the education, economic well-being and health of children in the U.S. based on 

their race-ethnicity and whether or not their parents are immigrants.  The report, Diverse Children:  Race, 

Ethnicity and Immigration in America’s New Non-Majority Generation, was written by Dr. Donald J. 

Hernandez from Hunter College and CUNY and Dr. Jeffrey S. Napierala of the University at Albany.  

It is the first of its kind to present comparisons of child well-being across White, Hispanic, Black and 

Asian ethnic groups, as well as comparisons between these same children whose parents were either 

immigrants or U.S.-born.  Demographics in the United States have reached a new milestone:  the 

population of children is more diverse than ever, with children of immigrants accounting for one out of 

every four children in the United States.  Most of these children (89%) are American citizens; however, 

24% of their parents are undocumented. 
 

Some of the key findings are: 
 

 Hispanic children with immigrant parents were found to be just as likely to live with a securely 

employed parent as Hispanic children with U.S.-born parents, and substantially more likely to live 

with two parents and to be born healthy. They are, nevertheless, more likely to live in poverty, to 

lack Pre-Kindergarten education and health insurance and to die between the ages of 1 and 19. 
 

 Hispanic children of immigrant parents and Black children of U.S.-born parents fell behind all 

other groups [in] nearly half of all indicators studied. They were most at risk of growing up in 

poverty or near-poverty, of living in a family with low median income, at highest risk for child 

mortality (ages 1-19), and least likely to have very good or excellent health. 
 

 When it comes to education, all groups of U.S. children were found to be at risk, regardless of 

their race-ethnicity and whether their parents were born in the U.S.  There were critically low 

rates of reading and math proficiency across the board; the lowest rates were for Hispanic and 

Black children. Pre-Kindergarten enrollment was also low for all groups, and extremely low for 

Hispanic children — especially those with immigrant parents.  
 

 Children with immigrant parents were equally or more likely to have a securely employed parent 

and were less likely to live in a one-parent family.  They were also less likely to be born at a low 

birth weight, to die as an infant, to have an impairment that limits physical activity or to be neither 

enrolled in school nor working between 16 and 19 years of age.  However, they were less likely to 

be covered by health insurance or to be enrolled in Pre-Kindergarten. 
 

 MEDIAN 

FAMILY 

INCOME 

PERCENT WITH ONE 

PARENT SECURELY 

EMPLOYED 

Black children with U.S. born parents $29,977 50% 

Black children with immigrant parents $41,480 64% 

Hispanic children with U.S. born parents $42,696 61% 

Hispanic with immigrant parents $33,396 61% 

Asian children with U.S. born parents $79,848 77% 

Asian children with immigrant parents $76,505 81% 

White children with U.S. born parents $74,310 77% 

White children with immigrant parents $75,044 77% 

All children $56,219 68.5% 
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The authors proposed recommendations to meet the needs of all children.  Included in their 

recommendations were: 
 

1. A massive national effort to expand and make available high-quality early education to all 

children followed by access to full-day kindergarten. 

2. Give schools funding and resources necessary to meet the needs of dual language learners. 

3. Extend health insurance to all children, including the one million undocumented. 

4. Expand programs that provide non-English speaking parents with options to improve their 

English literacy skills.   

 

The report concludes with these chilling statements:  
 

Many children are not receiving the education they need for academic success; many lack health 

insurance coverage; and, 50 years after the War on Poverty, disturbingly high numbers of 

children are growing up poor and near-poor, particularly children with immigrant parents.  These 

truths, along with the fact that these circumstances continue to disproportionately affect Black and 

Hispanic children and children of immigrants, are an affront to this nation.  Absent a serious 

national dialogue about how best to confront these inequities and a commitment to making the 

essential investments to address them, we are seriously jeopardizing the future of our children and 

the security and well-being of the nation. 

 

A MESSAGE FOR RETIREES  
 

It is time to join or renew your membership in ACSA-R Region XVI.  Dues are only $25 per year and a 

check payable to ACSA-R can be mailed to AALA, Attention:  Pam Donesley, 1910 W. Sunset Blvd., 

Suite 850, L.A. 90026.  Dr. Mike O’Sullivan, Region XVI president, warns, “At both  the state and 

federal level, there is incessant and increasingly more strident discussion about the fiscal viability of 

public employee pensions, and do not be misled by what you may hear or read about potential changes 

being strictly for new hires.”  It is vitally important that you remain active and involved in protecting 

your own rights.  Send in your membership dues today!!! 
 

IN MEMORIAM  

 

HARVEY MAXEYFormer assistant principal at Carver and Northridge middle schools.  Harvey 

retired from the District on June 27, 1981, and passed away on June 28, 2013. 

 

CALENDAR  
 

EVENT DATE CONTACT 

ASPO Meeting  August 21, 2013 

8:00 a.m. 

Donna Brashear, 323.224.5970 

or donna.brashear@lausd.net  

CalPERS Webcast:  Benefits Basics August 23, 2013 

9:00 a.m. 

Registration Required - Click here 

CalPERS Webcast:  Service Credit August 23, 2013 

12:30 p.m.  

Registration Required - Click here 

REPORT (Cont.) 

mailto:donna.brashear@lausd.net
http://mpw.worktankseattle.com/122432/ml/mp/4000/7152/16691/26926/Lobby/default.htm
http://mpw.worktankseattle.com/122432/ml/mp/4000/7152/16691/26930/Lobby/default.htm
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EVENT DATE CONTACT 

CalPERS Webcast:  Deferred 

Compensation 

August 23, 2013 

2:00 p.m. 

Registration Required - Click here 

Retirement Celebration for Dr. Rosa 

Maria Hernandez at Almansor Court 

August 24, 2013 

6:00 p.m. – Midnight 

Michael Katzman, 818.512.2783  

or katzthedataguy@gmail.com 

SHSOPO Meeting at Bernstein HS August 29, 2013 

8:00 a.m. 

Jason Garrison, 818.345.0203 or  

jason.garrison@lausd.net  

Admissions Day Observed August 30, 2013  

AALA Alumni Membership Renewal 

Due 

August 30, 2013 Gloria Souquette, 213.484.2226 

or gsouquette@aala.us  

Labor Day Observed September 2, 2013  

SHPO and MSPO Meeting in the Board 

Room at Beaudry 

September 4, 2013 

8:00 a.m. – 11:00 a.m. 
 

SEPO Meeting at Beaudry, 17
th

 Floor, 

Room 105 

September 4, 2013 

8:00 a.m. 

Christina Cisneros, 213.749.8310 

or cmc0506@lausd.net  

Unassigned Day/School Holiday 

B, C, D, E Basis Single Track 

September 5, 2013  

Team Heal’s Afternoon of Jazz at the 

Wilshire Country Club 

September 7, 2013 

2:00 – 7:00 p.m.  

Nicole Levitt, 424.500.2849 or 

nicole@ewamllc.com  

ASPO Meeting September 11, 2013 

8:00 a.m. 

Donna Brashear, 323.224.5970  

or donna.brashear@lausd.net 

EPO Meeting at Pickwick Gardens September 12, 2013 

8:00 a.m. 

Ron Tanimura, 310.547.2471 or 

rht0055@lausd.net  

CalPERS Retirement Planning Fair at 

Westin Long Beach Hotel 

 

September 13-14, 2013 

8:30 a.m. – 4:00 p.m. 

www.calpers.ca.gov  

Retirement Celebration for Maylin 

Ramirez at the Castaway Restaurant 

September 14, 2013 

11:00 a.m. 

Scarlett Holguin, 323.997.0888 

AALA Fall Reception at The 
Center at Cathedral Plaza – 
RSVP  NOW 

September 18, 2013 
4:30 p.m. – 7:00 p.m. 

Gema Pivaral, 213.484.2226 or 
gpivaral@aala.us 

OMA Meeting at Beaudry, Board Room September 25, 2013 

8:00 a.m. 

Ted Johnson, 213.241.2690 or  

ted.johnson@lausd.net  

EAPO Meeting at Grace Simons Lodge September 25, 2013 

1:00 p.m. 

Sylvester Harris, 323.264.6953 or 

sylvester.harris@lausd.net  

AAPA Fall Social at Golden Dragon 

Restaurant 

September 25, 2013 

5:00 p.m. – 7:00 p.m. 

Donna Hirota, 

dnh8944@lausd.net 

 

SHSOPO Meeting at Bernstein HS September 26, 2013 

8:00 a.m. 
 

CMAA Fall Social  September 26, 2013 Ileana Davalos, idavalos@lausd.net  

Beyond the Bell at Dodger Stadium 

(Discounted tickets for Rockies game) 

September 27, 2013 

7:10 p.m. 

Jose Di Raimondo, 213.241.3547  

or jose.diraimondo@lausd.net  

 

http://mpw.worktankseattle.com/122432/ml/mp/4000/7152/16691/26931/Lobby/default.htm
mailto:katzthedataguy@gmail.com
mailto:jason.garrison@lausd.net
mailto:gsouquette@aala.us
mailto:cmc0506@lausd.net
mailto:nicole@ewamllc.com
mailto:donna.brashear@lausd.net
mailto:rht0055@lausd.net
http://www.calpers.ca.gov/
mailto:gpivaral@aala.us
mailto:ted.johnson@lausd.net
mailto:sylvester.harris@lausd.net
mailto:dnh8944@lausd.net
mailto:idavalos@lausd.net
mailto:jose.diraimondo@lausd.net
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POSITIONS AVAILABLE  

Minimum Qualifications: Candidates are responsible for making sure all the District requirements have been 

met.  Please do not contact AALA for information regarding positions; use the contact phone number provided in 

the announcement or visit http://teachinla.com/admin_vacancies/ (certificated) and http://www.lausdjobs.org  

(classified) for detailed requirements for positions and employment updates. 
 

CERTIFICATED 
 

PRINCIPAL, K-12 

New Open World Academy, ISIC, MST 45G, E Basis.  For information and application procedures 

please contact Dr. Michelle Windmueller, Instructional Director, at 213.241.0100.  Application deadline 

is 5:00 p.m., Wednesday, August 28, 2013. 
 

COORDINATOR, OPERATIONS SUPPORT SERVICES 

Educational Services Center West, MST 43G, Temporary Adviser, E Basis.  For information and 

application procedures please contact Jan Davis, Administrator, at 310.914.2102.  Application deadline 

is 3:00 p.m., Friday, August 23, 2013. 

    

PREVIOUSLY ANNOUNCED POSITIONS 

 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

SPECIALIST, EDUCATIONALLY 

RELATED MENTAL HEALTH 

SERVICES  

MST 38G, E Basis (2 positions) 

Psychological 

Services, Division 

of Special 

Education 

Beth Kauffman, Director, 

beth.kauffman@lausd.net or 

213.241.8303   

5:00 p.m.  

Friday 

August 16, 2013 

PRINCIPAL, ELEMENTARY 

MST 43G, E Basis  

68
th

 Street ES, 

ESC South 

Robin Benton, Instructional 

Director, 310.354.3400 

Friday 

August 16, 2013 

PRINCIPAL, CONTINUATION 

MST 38G, E Basis 

Burke HS, 

Educational 

Options 

Salvador Valdovinos, 

213.241.3759 

Friday 

August 16, 2013 

SPECIALIST, SPEECH & 

LANGUAGE PROGRAM 

MST 38G, E Basis 

Division of Special 

Education 

Elaine Shackelford, 

Coordinator, 213.241.6200 

12:00 p.m. 

Friday 

August 16, 2013 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Carthay Center 

ES, ESC West 

Autri Streeck, Instructional 

Director, 310.914.2100 

Monday 

August 19, 2013 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 41G, B Basis 

Alexander 

Hamilton High 

School, ESC West 

Jaime Morales, 

Instructional Director, 

jaime.morales@lausd.net or 

310.914.2100 

4:00 p.m. 

Monday 

August 19, 2013 

 

INSTRUCTIONAL SPECIALIST 

MST 40G, B Basis 

Nimitz MS, ISIC Mark Sims, Instructional 

Director, 213.241.0100 

Monday 

August 19, 2013 

INSTRUCTIONAL DIRECTOR 

MST 45G, E Basis 

Educational 

Service Center 

North 

Please visit 

http://teachinla.com/admin_ 

vacancies/ 

Wednesday 

August 21, 2013 

  

http://teachinla.com/admin_vacancies/
http://www.lausdjobs.org/
mailto:beth.kauffman@lausd.net
mailto:Jaime.morales@lausd.net
http://teachinla.com/admin_%20vacancies/
http://teachinla.com/admin_%20vacancies/
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

DIRECTOR 

MST 45G, A Basis 

Adult and Career 

Education 

Alma Pena-Sanchez, 

Interim Executive Director, 

213.241.3150 

5:00 p.m. 

Wednesday 

August 21, 2013 

PRINCIPAL, OPPORTUNITY 

HIGH SCHOOL 

MST 42G, E Basis 

Richard Alonzo 

CDS, Division of 

Educational 

Options 

Salvador Valdovinos, 
213.241.3759  

Thursday 

 August 22, 2013 

 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 41G, B Basis 

Thomas Jefferson 

HS, ISIC 

Dr. Shelley Holt, 

Instructional Director, 

213.241.0100 

EXTENDED 

4:00 p.m. 

Friday 

August 23, 2013 

PRINCIPAL, SECONDARY 

MST 47G, E Basis + stipend to 

equal A Basis 

West Adams 

Preparatory HS 

L.A.’s Promise 

Liliana Vasquez, Director 

of Operations, 213.745.4928 

or careers@laspromise.org 

EXTENDED 

Thursday 

August 29, 2013 

CLASSIFIED POSITION LOCATION CONTACT DEADLINE 

SAP ENTERPRISE PORTAL 

SPECIALIST 

$82,000 - $101,700, A Basis 

Information 

Technology 

Division 

Please click HERE   OPEN UNTIL 

FILLED 

 
 

mailto:careers@laspromise.org
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD

