
A s s o c i a t e d   A d m i n i s t r a t o r s   of   L o s  A n g e l e s 
 

1 

 

UPDATE  
www.aalausd.com 

 

Week of August 26, 2013 

BARGAINING BULLETIN: 

PILOT PROGRAM ON PRINCIPAL EVALUATION 

 

AALA’s certificated bargaining team has been in negotiations with the District since early June 2013 on 

its plan to implement a pilot program on principal evaluation this year.  Phase III of the School Leader 

Growth and Development Program, 2013-2014, provides for each of the 75 instructional directors to 

invite one principal to participate voluntarily with them in the pilot.  All other principals being evaluated 

this year will experience the regular Stull process as described in Article VII, Evaluation and Due 

Process, of the AALA-LAUSD Collective Bargaining Agreement (available on the AALA website). 

 

Despite the fact that agreement between AALA and LAUSD has yet to be reached on the pilot program, 

the District has moved forward with the training of instructional directors and principals anyway.  As 

AALA members know, evaluation is a mandatory subject of collective bargaining.  Our bargaining team 

has made every effort to reach a satisfactory agreement with the District.  We wonder why the District 

team canceled five of our scheduled bargaining sessions during June, July and August and why it is 

taking so long to schedule more dates with us.  We have suggested several replacement dates, none of 

which have been acceptable to the District team.  

 

OH WHAT A TANGLED WEB WE WEAVE…  

 

As the new school year begins, we anxiously await more information regarding the implementation of 

the NCLB waiver that was received by the California Office to Reform Education (CORE), of which 

LAUSD is a member.  We know that it frees up considerable amounts of money, but are not sure how 

that is going to trickle down to schools.  Before Superintendent John Deasy and staff decide how to 

spend the more than $70 million extra funds, we call on him to involve AALA and some school-site 

personnel in the discussion.  

  

The last few issues of Update have included articles about the waiver, and this one will be no different.  

There is so much that is unknown about the waiver, its development and the organization, CORE, which 

submitted the application on behalf of the eight districts.  Even more questions surround the limited 

liability corporation, Capitol Impact, LLC, which, effectively, runs CORE.   We decided to take a deeper 

look at Capitol Impact and with just a little digging, discovered many connections to LAUSD and 

Superintendent John Deasy.  See if you can follow the links. 

 

Capitol has three principals and a director of communications.  One of the principals, Rick Miller, is the 

executive director of CORE and the Alliance for Regional Collaboration to Heighten Educational 

Success (ARCHES), program director of the California Education Policy Fund and on the boards of 

Parent Revolution, the California Education Partners and the Linked Learning Alliance.   Now, look at 

how tangled the web becomes: 

http://www.aalausd.com/
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 LAUSD is a member of CORE, ARCHES and the Linked Learning Alliance. 

 CORE receives funding from California Education Partners and the Hewlett Foundation. 

 California Education Policy Fund is also connected to the Hewlett Foundation, which also 

provides funding to Parent Revolution and is managed by Capitol Impact, LLC. 

 Parent Revolution led the parent trigger campaign that caused the removal of the principal of 

Weigand ES and the “shared” management of 24
th

 Street ES with a charter organization. 

 Another Capitol principal, Christopher Cabaldon, is executive director of the Linked Learning 

Alliance and program officer of California Education Policy Fund. 

 Jay Schenirer, the third Capitol principal, is program director of the California Education Policy 

Fund, former board member of Sacramento Unified School District and current Sacramento City 

Councilman.   

 

Clearly, Capitol Impact, LLC, is involved in many of the reform efforts in California.  The principals 

appear to be key power players in California politics and are instrumental in several initiatives in which 

LAUSD is involved.  This is not to say that people cannot work for multiple organizations or be members 

of multiple boards, but this seems almost incestuous.  Our question is, “Who or what precipitated their 

connection to LAUSD?”  Hmmm…food for thought.   

 

Another interesting connection is that four of the eight current or former superintendents in the districts 

applying through CORE for the waiver are graduates of the Broad Superintendents Academy (Oakland, 

L.A., Santa Ana and Sacramento).  Four Broad graduates are now employees of LAUSD:  Dr. John 

Deasy, Superintendent; Matt Hill, Chief Strategy Officer; Monique Epps, Director of iDesign Schools; 

Dr. Thelma Melendez de Santa Ana, Director of Education and Workforce Development.  The Broad 

Academy boasts that it has graduated 150 fellows, many of whom have gone on to work in urban districts 

and state education departments.  Dr. Diane Ravitch observed, “…this ‘academy’ has no accreditation 

nor standing with any state or federal or private agency.  It was invented by the Eli and Edythe Broad 

Foundation to train future superintendents [in] Eli Broad's theories of management.”   

 

The key philosophy of the foundation is that public schools should be run like businesses.  One of the 

tenets of this philosophy is to produce system change by “investing in a disruptive force,” which 

produces continual reorganizations, firings of staff and experimentation to create chaos.  This is believed 

to be productive and beneficial, as it weakens the ability of communities to resist change.  The 

foundation provided start-up funding for Parent Revolution, the group which developed the “Parent 

Trigger” legislation that certainly created chaos in multiple LAUSD schools and is ultimately designed to 

encourage the conversion of public schools to charter schools. 

 

We, at AALA, are not casting aspersions on any individual or organization; neither are we questioning 

anyone’s qualifications, talents or motives.  We make this information available to our members because 

it is important to be informed of the many variables at play that impact decision-making in the District.  

We welcome your thoughts.    

 

  

WEB (Cont.) 
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HEALTH BENEFITS FAQ  

 

TOPIC:  REASONABLE ACCOMMODATION REQUESTS, Part 2 

 
In Part 1, we discussed the informal process implemented at the local worksite or department between the site 

administrator or designee and the employee or applicant with a disability.  If that process fails to identify a 

workable accommodation, the next step is for the employee/applicant to file a formal written application.  

District BUL-4569.0 provides a detailed description of the process. For additional information, including 

BUL-4569.0, please visit:  http://disabilitymanagement.lausd.net/reasonable-accommodations.   
 
What steps are needed to begin the formal reasonable accommodation application process? 

The first step is for the administrator to complete a written record of the results of the Interactive Process 

(Attachment A, BUL-4569.0) and send it to the Division of Risk Management and Insurance Services with a 

copy to the employee/applicant.  The administrator then informs the employee/applicant about the formal 

application procedure (Attachment B, BUL-4569.0).   

 

What is the process after filing a reasonable accommodation application? 

 Receipt of application acknowledgment - Within 10 business days of receiving the application, the 

RA Program will provide written acknowledgment of application receipt. 

 Review of requested accommodation - 
o The RA Program reviews the information submitted and determines whether additional 

information or an independent confirmation is needed.  If the information submitted is 

insufficient, the RA Program’s Disability Coordinator may request additional medical 

information.   

o If needed, a Reasonable Accommodation Committee may be convened, composed of 

certificated and classified personnel.  The employee/applicant is asked to address the 

Committee and may provide additional documentation related to the accommodation request.  

When appropriate, the site administrator may be invited. 

 Decision of the Reasonable Accommodation Committee – The employee/applicant and the current 

supervisor will be notified of the Committee’s decision within 10 business days. 

 

Is there an appeal process if the employee/applicant disagrees with the Committee’s decision?  

Yes, the appeal process consists of:   

 Timeline to file appeal - Within 30 calendar days after receiving the decision, the employee/applicant 

may file a written appeal (Attachment C, BUL-4569.0) with the District’s Educational Equity 

Compliance Office.   

 Convening an appeal committee - A Reasonable Accommodation Appeal Committee will meet 

within 45 calendar days to review the appeal.  The employee/applicant will be invited to address the 

Committee and may provide additional medical materials to support his or her appeal.  When 

appropriate, the site administrator may be invited to address the Committee. 

 Decision of the Appeal Committee - Within 10 business days of a decision, the Educational Equity 

Compliance Office will notify employee/applicant of the Appeal Committee’s decision.  The decision 

of the Reasonable Accommodation Appeal Committee completes the administrative process of the 

requested reasonable accommodation. 

 

If an employee with an accommodation transfers to my worksite, who is responsible for informing me 

about his or her accommodation needs?   

The employee is responsible for notifying both you and the Reasonable Accommodation Program Office.    

http://disabilitymanagement.lausd.net/reasonable-accommodations
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  TEACHER EVALUATION CONCERN  
 

As you are aware, District leadership has replaced the Stull evaluation process with the Educator Growth 

and Development Cycle (EGDC) and principals have been directed to implement the teacher portion 

(TGDC) for evaluations this year.  UTLA has filed an unfair labor practice with the Public Employment 

Relations Board (PERB) contending that the District mandated this change before a negotiated agreement 

was reached.  Pending a decision from PERB, administrators are required to follow the Superintendent’s 

directive.  Below is a copy of a letter that principals may receive from teachers in response to the change 

in the evaluation process.  Principals should keep the letters in a file.  The Office of the General Counsel 

will provide a legal response which will be sent to principals as soon as possible.  
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A MESSAGE FROM SCHOOL POLICE  
 

AALA thanks Deputy Chief Hector Rodriguez, Commanding Officer of Campus Services Bureau, for contributing 

this article.  

 

The Los Angeles School Police Department has provided District administrators with active shooter 

training, a necessary first step toward improving school safety.  The training sessions were developed in 

response to last year’s school shooting incident in Newtown, Connecticut, and designed to give school- 

site personnel a greater and more in-depth awareness of these types of tragedies.  A second, and equally 

important objective, was to provide faculty members with options to minimize the loss of life should any 

of our schools become a target of an active shooter.  The curriculum presented by Deputy Chief Timothy 

Anderson and his staff was the culmination of months of research of the best practices in this area.  

Consideration for the uniqueness of LAUSD and the K-12 environment, as well as the varying 

differences that exist between the school sites that make up the District, also factored into the final 

presentation.  
 

The School Police Department recognizes that an active shooter situation remains a real possibility in 

today’s educational environment and the prevention of this is our number one objective.  The 

maintenance of a safe learning community is a shared responsibility and requires constant vigilance 

along with ongoing training sessions involving educators and police personnel.  To that end, we are 

asking school administrators to dedicate a segment of time during their meetings to afford School Police 

Officers the opportunity to clarify active shooter concepts to faculty and staff.  Please reach out to your 

campus officer or campus support patrol unit to schedule dates and times to continue this critical 

dialogue.  Including School Police Officers in your meetings will allow us to collaborate and share ideas 

about how to best safeguard our campuses.  Together we can make a difference.      

 

EDUCATORS MAKE GREAT FOSTER PARENTS  

 

AALA thanks Greg Srolestar, Child Welfare Institute, for providing this information. 
 

“With approximately 19,000 children in foster care in Los Angeles, there are fewer than 100 certified 

families to help the county’s most vulnerable childrenthose who have been identified as needing 

therapeutic foster care,” said Andrew Bridge, executive director of the Child Welfare Initiative (CWI), a 

Los Angeles-based nonprofit organization, and someone who grew up in Los Angeles County foster care.  

As a result, CWI is aiming to recruit 80 new extraordinary foster parents to help fill the void. “Educators 

naturally fit this profile,” Bridge said. “They understand the challenges these young people face and 

know the importance of providing love and stability for a child.”  
 

Therapeutic foster care (TFC) involves children who have greater behavioral and emotional needs and 

require a greater level of care from their foster parents.  Therapeutic foster care uses a team-oriented 

approach where each parent is surrounded by professional support available at any time, day or night, in 

addition to forums and support groups.  Educators know how to work as a member of a team on behalf of 

a child and are usually willing to make the commitment of providing a loving home.  For more 

information on how to make an extraordinary difference for the children who need the most attention, 

visit www.Extraordinary-Families.org or call 323.549.3426.  

 

http://www.extraordinary-families.org/
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CALENDAR  
 

EVENT DATE CONTACT 

Retirement Celebration for Dr. Rosa 

Maria Hernandez at Almansor Court 

August 24, 2013 

6:00 p.m. – Midnight 

Michael Katzman, 818.512.2783  

or katzthedataguy@gmail.com 

COBA Meeting at the Sheraton Gateway 

Los Angeles Hotel 

August 28, 2013 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net  

SHSOPO Meeting at Bernstein HS August 29, 2013 

8:00 a.m. 

Jason Garrison, 818.345.0203 or  

jason.garrison@lausd.net  

Admissions Day Observed August 30, 2013  

AALA Alumni Membership Renewal 

Due 

August 30, 2013 Gloria Souquette, 213.484.2226 

or gsouquette@aala.us  

Labor Day Observed September 2, 2013  

SHSPO and MSPO Meeting in the Board 

Room at Beaudry 

September 4, 2013 

8:00 a.m. – 11:00 a.m. 

Ed Trimis, 818.951.5400 or 

etrimis@lausd.net  

Deborah Acosta, 818.951.2580 or 

dacosta@lausd.net  

SEPO Meeting at Beaudry, 17
th

 Floor, 

Room 105 

September 4, 2013 

8:00 a.m. 

Christina Cisneros, 213.749.8310 

or cmc0506@lausd.net  

Unassigned Day/School Holiday 

B, C, D, E Basis Single Track 

September 5, 2013  

Team HEAL’s Afternoon of Jazz at the 

Wilshire Country Club 

September 7, 2013 

2:00 – 7:00 p.m.  

Nicole Levitt, 424.500.2849 or 

nicole@ewamllc.com  

ASPO Meeting September 11, 2013 

8:00 a.m. 

Donna Brashear, 323.224.5970  

or donna.brashear@lausd.net 

EPO Meeting at Pickwick Gardens September 12, 2013 

8:00 a.m. 

Ron Tanimura, 310.547.2471 or 

rht0055@lausd.net  

CalPERS Retirement Planning Fair at 

Westin Long Beach Hotel 

 

September 13-14, 2013 

8:30 a.m. – 4:00 p.m. 

www.calpers.ca.gov  

Retirement Celebration for Maylin 

Ramirez at the Castaway Restaurant 

September 14, 2013 

11:00 a.m. 

Scarlett Holguin, 323.997.0888 

AALA Fall Reception at The Center 
at Cathedral Plaza – RSVP  NOW 

September 18, 2013 
4:30 p.m. – 7:00 p.m. 

Gema Pivaral, 213.484.2226 or 
gpivaral@aala.us 

APSCS Meeting at Northridge MS September 19, 2013 

8:00 a.m. 

Lilia Postell, 818.678.5100 or 

lmp9321@lausd.net  

OMA Meeting at Beaudry, Board Room September 25, 2013 

8:00 a.m. 

Ted Johnson, 213.241.2690 or  

ted.johnson@lausd.net  

EAPO Meeting at Grace Simons Lodge September 25, 2013 

1:00 p.m. 

Sylvester Harris, 323.264.6953 or 

sylvester.harris@lausd.net  

AAPA Fall Social at Golden Dragon 

Restaurant 

September 25, 2013 

5:00 p.m. – 7:00 p.m. 

Donna Hirota, 

dnh8944@lausd.net 

 

COBA Meeting at the Crenshaw HS 

Library 

September 25, 2013 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net  

mailto:katzthedataguy@gmail.com
mailto:josephineruffin@sbcglobal.net
mailto:jason.garrison@lausd.net
mailto:gsouquette@aala.us
mailto:etrimis@lausd.net
mailto:dacosta@lausd.net
mailto:cmc0506@lausd.net
mailto:nicole@ewamllc.com
mailto:donna.brashear@lausd.net
mailto:rht0055@lausd.net
http://www.calpers.ca.gov/
mailto:gpivaral@aala.us
mailto:lmp9321@lausd.net
mailto:ted.johnson@lausd.net
mailto:sylvester.harris@lausd.net
mailto:dnh8944@lausd.net
mailto:josephineruffin@sbcglobal.net
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LONG TERM CARE INSURANCE AVAILABLE  

 
Active members of AALA have the opportunity to enroll in the AALA-approved group long term care 

insurance plan.  Those who have been members of AALA fewer than 31 days are guaranteed enrollment 

into the program with no health questions asked.  Other AALA active members, retirees, spouses and 

family members are also eligible to enroll; however, a health application must be completed.  Long term 

care is a consideration when financially planning for retirement and the age when applying, determines 

the rate.  To receive more information or a free, no obligation enrollment packet with rates, please call 

Specialists in Long Term Care Insurance Services, Inc., at 1.800.764.6585 or e-mail info@siltc.com. 

 

ED.D. IN EDUCATIONAL LEADERSHIP FOR SOCIAL JUSTICE  

 

Advance your career with an Ed.D. in educational leadership for social justice from Loyola Marymount 

University’s School of Education.  The LMU Ed.D. program prepares experienced educators with the 

tools, theories and experiences needed to transform school and community settings into more equitable 

and socially just environments for all learners.  LMU’s innovative 3-year program integrates theory with 

practice in a curriculum designed for working professionals.  Attend an information session to learn more 

about LMU’s Ed.D. program:  Tuesday, September 10, 2013, or Wednesday, October 23, 2013, or 

Thursday, November 14, 2013, from 6:00 p.m. – 8:00 p.m. at LMU. Please RSVP at 

http://soe.lmu.edu/doctoral.  
 

POSITIONS AVAILABLE  

Minimum Qualifications: Candidates are responsible for making sure all the District requirements have been 

met.  Please do not contact AALA for information regarding positions; use the contact phone number provided in 

the announcement or visit http://teachinla.com/admin_vacancies/ (certificated) and http://www.lausdjobs.org  

(classified) for detailed requirements for positions and employment updates. 

 

CERTIFICATED 
 

DIRECTOR, LITIGATION RESEARCH 

Office of General Counsel, MST 42G, A Basis.  For information and application procedures please 

contact Charlotte Sewell, Administrative Coordinator, at 213.241.6601.  Application deadline is       

5:00 p.m., Thursday, August 29, 2013. 

 

COORDINATOR, ADVANCEMENT VIA INDIVIDUAL DETERMINATION (AVID) 

Office of Curriculum, Instruction and School Support, MST 41G, Temporary Adviser, E Basis (2 

positions).  For information and application procedures please visit http://teachinla.com/admin_vacancies/.  

Application deadline is Friday, September 6, 2013. 

 

 

 

 

mailto:info@siltc.com
http://soe.lmu.edu/doctoral
http://teachinla.com/admin_vacancies/
http://www.lausdjobs.org/
http://teachinla.com/admin_vacancies/
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TEACHING AND LEARNING COORDINATOR 

Educational Service Centers, MST 41G, Temporary Adviser, E Basis + Z time (4 positions).  For 

information and application procedures please visit http://teachinla.com/admin_vacancies/.  Application 

deadline is Tuesday, September 3, 2013.  

 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Roy Romer Middle School, ESC North, MST 40G, B Basis.  For information and application 

procedures please contact Joseph Nacorda, Instructional Director, at jcn9591@lausd.net or 

818.654.3600.  Application deadline is Wednesday, September 4, 2013. 

 

INSTRUCTIONAL SPECIALIST 

Adams Middle School, ESC East, MST 40G, Temporary Adviser, B Basis.  For information and 

application procedures please contact David Downing, Instructional Director, at 323.224.3100.  

Application deadline is 5:00 p.m., Tuesday, September 3, 2013.  
 

Curtiss Middle School, ESC South, MST 39G, Temporary Adviser, B Basis.  For information and 

application procedures please contact Terry Ball, Instructional Director, at 310.354.3400.  Application 

deadline is 4:00 p.m., Friday, September 6, 2013.  
 

SPECIALIST, GENERAL EDUCATION  

District Intern Program, Talent Management Division, MST 38G, Temporary Adviser, A Basis.  

For information and application procedures please visit http://teachinla.com/admin_vacancies/.  

Application deadline is 5:00 p.m., Friday, September 6, 2013.  

 

SPECIALIST, SPECIAL EDUCATION 

District Intern Program, Talent Management Division, MST 38G, Temporary Adviser, A Basis (2 

positions).  For information and application procedures please visit http://teachinla.com/ 

admin_vacancies/.  Application deadline is 5:00 p.m., Friday, September 6, 2013.  

  

CLASSIFIED 
 

DIRECTOR OF IT, SOFTWARE PROJECT MANAGEMENT 

Information Technology Division, $104,000 - $128,900, A Basis.  For information and application 

procedures please click here.  Application deadline is 5:00 p.m., Monday, August 26, 2013.   

 

SAP FUNCTIONAL ANALYST – PROCUREMENT 

Information Technology Division, $90,200 - $111,900, A Basis.  For information and application 

procedures please click here.  Position is open until filled.   

 

SAP ABAP DEVELOPER 

Information Technology Division, $90,200 - $111,900, A Basis.  For information and application 

procedures please click here.  Position is open until filled.     

 

 

 

POSITIONS (Cont.)  

http://teachinla.com/admin_vacancies/
mailto:jcn9591@lausd.net
http://teachinla.com/admin_vacancies/
http://teachinla.com/%20admin_vacancies/
http://teachinla.com/%20admin_vacancies/
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
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PREVIOUSLY ANNOUNCED POSITIONS 

 
CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

COORDINATOR, OPERATIONS 

SUPPORT SERVICES 

MST 43G, E Basis 

Educational 

Service Center 

West 

Jan Davis, Administrator, 

310.914.2102 

3:00 p.m. 

 Friday  

August 23, 2013 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 41G, B Basis 

Thomas Jefferson 

HS, ISIC 

Dr. Shelley Holt, 

Instructional Director, 

213.241.0100 

EXTENDED 

4:00 p.m. 

Friday 

August 23, 2013 

PRINCIPAL, K-12 

MST 45G, E Basis 

New Open World 

Academy, ISIC 
Dr. Michelle 

Windmueller, 

Instructional Director, 

213.241.0100 

5:00 p.m. 

Wednesday 

August 28, 2013 

PRINCIPAL, SECONDARY 

MST 47G, E Basis + stipend to 

equal A Basis 

West Adams 

Preparatory HS 

L.A.’s Promise 

Liliana Vasquez, Director 

of Operations, 

213.745.4928 or 

careers@laspromise.org 

EXTENDED 

Thursday 

August 29, 2013 

SPECIALIST, EDUCATIONALLY 

RELATED MENTAL HEALTH 

SERVICES  

MST 38G, E Basis (2 positions) 

Psychological 

Services, Division 

of Special 

Education 

Beth Kauffman, Director, 

beth.kauffman@lausd.net 

or 213.241.8303   

EXTENDED 

5:00 p.m.  

Wednesday 

September 4, 2013 

 
 

mailto:careers@laspromise.org
mailto:beth.kauffman@lausd.net

