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UPDATE  
www.aalausd.com 

 

Week of September 2, 2013 

ONE PERSPECTIVE ON THE MARCH ON WASHINGTON 

 

The March on Washington has become an iconic moment in American history for many of us who were alive 

and alert 50 years ago.  In commemoration of that event, this week our national media is publishing articles of 

all kinds from a historical perspective and from a variety of viewpoints, focusing on such topics as the major 

civil rights leaders of the time, the March’s impact on the Civil Rights Act, coalition politics, the philosophy 

of nonviolence, fears of violence, the music that inspired a movement, “how far we’ve come” and the many 

personal stories that make such historic moments come alive. 
 

My own story is not special, but in many ways the March informed my life’s work despite the fact that I 

didn’t get to Washington myself.  I had just completed my freshman year at the University of Texas at Austin, 

where my friends and I were activists in the student movement to integrate the university and the businesses 

that surrounded it.  All of us—black and white—were driven by a near religious fervor that segregation was 

absolutely wrong, completely unjust, and it was our responsibility to change the world.  We studied the 

techniques of nonviolence as taught by Gandhi and Dr. King and practiced daily how to respond nonviolently 

when attacked.  We marched, sat in and eventually were successful in integrating student dorms, clubs, 

activities, athletic teams, neighboring restaurants and barbershops.  We spoke before other student groups, 

debated those who disagreed with us and tried to “educate” those who said we were moving too fast.  When 

racist hecklers shouted epithets at us on the picket line or threatened to beat us, we sang the songs of the 

movement to sustain us.   
 

I was determined to go to the March on Washington that summer to lend my presence to the thousands of 

people marching together for justice.  My family drove north from our home in Port Arthur, Texas, as we did 

each August to visit my elderly grandparents in northern New Jersey.  I stopped in Philadelphia to meet up 

with several friends so we could drive to Washington together.  The evening before we were supposed to 

leave, a friend and I were riding his motor scooter to a nearby restaurant and collided with a car.  I found 

myself in a hospital and spent the next few days being treated for a broken leg, so I never did get to 

Washington.  Instead, I watched the news reports on the small black and white television in my room, read 

the local papers and wrote in my journal so I wouldn’t forget that day. 
 

What did I learn?  People do not have to agree 100% to work together.  Meaningful change comes from 

collaborating despite our differences.  Nonviolence is a way of life, not simply an idea.  Learning is at the 

heart of life, whether we are students, police officers, pastors, teachers or retirees.  Music creates 

understanding and brings people together in a visceral way no matter who we are or what style of music we 

prefer.  We all have dreams, but we need hope to keep moving toward our shared dream of social justice in 

the world.  Inspiration is not enough.  We cannot do it alone.                Dr. Judith Perez 
 

BARGAINING BULLETIN: 

PILOT PROGRAM ON PRINCIPAL EVALUATION #2 

 

AALA’s certificated bargaining team is pleased that the District finally agreed to schedule negotiations 

regarding the pilot program on principal evaluation, also known as Phase III of the School Leader Growth 

and Development Program, 2013-2014.  The bargaining session will take place on September 9, 2013.  Check 

Update to find out if we reach agreement.    

http://www.aalausd.com/
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KNOW YOUR CONTRACT:  DUE PROCESS IS YOUR RIGHT! 

 

The school year has barely begun and administrators are already experiencing the “gotcha” mentality and 

intimidating approach from some of their supervisors. Two weeks ago, we advised you of your 

Weingarten right to have a representative when invited to a conference.  This week, we wish to remind 

AALA members (and senior management) of the rights that have been negotiated through the collective 

bargaining agreements with the District.   

 

One key provision in both the certificated and the classified contracts is that of due process.  Due process 

(Dr. Deasy and ESC and ISIC Superintendents, please take note) is a legal requirement that protects an 

individual from unfair, arbitrary or unreasonable treatment based on the 5
th

 and 14
th

 Amendments to the 

U.S. Constitution.  It was originally related to laws that could be passed by states but extends to 

employment laws as well.  Employees are to have substantive and procedural due process rights with 

regard to discipline or termination.  Due process can relate to the evaluation process as well as the 

disciplinary process.   

 

Due process includes the concept of progressive discipline and prohibits disparate treatment.  LAUSD 

students are guaranteed due process in every disciplinary-related bulletin.  Of course, every administrator 

knows they would be pilloried at the post for failing to apply progressive discipline to a problem teacher.  

But, increasingly, it appears that those who supervise our site administrators are not aware of this basic 

tenet and provision in every District employment contract.  Therefore, let us take a moment to refresh 

everyone on Administration 101—Progressive Discipline:  Progressive discipline is the process of using 

increasingly severe steps or measures when an employee fails to correct a problem after being given a 

reasonable opportunity to do so. The underlying principle of sound progressive discipline is to use the 

least severe action that you believe is necessary to correct the undesirable situation. Increase the severity 

of the action only if the condition is not corrected. 

  

AALA members, become familiar with your contract (Article VII-Certificated; Article X–Classified).  

Know your rights!  Before you find yourself in a situation where you are receiving some type of 

disciplinary action, know that you should have received appropriate assistance and guidance.  You have 

the right to have a union representative attend any meeting that is going to be disciplinary in nature, and 

you must receive written notification of such.  This includes the issuance of an Unsatisfactory Service or 

Act, unless it is an emergency situation.    

 

In the midst of the myriad new initiatives, we still call on the District to establish professional norms that 

include peer support, collaboration, trust, shared responsibility and continuous learning for the adults in 

the system.  And in the same vein, we remind senior staff that “the overall purpose of employee 

evaluation is to help each employee perform his/her job more effectively... (AALA Unit J Contract, 

Article X, Section 1.0).”  We also remind them of the Board of Education Resolution, The Respectful 

Treatment of all Persons.  These guiding principles are to be applied equitably in the treatment of all 

employees. 
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HEALTH BENEFITS FAQ  

 

TOPIC:  STRESS IN THE WORKPLACESUPPORT AVAILABLE TO ALL EMPLOYEES  
 

What is the LAUSD Employee Assistance Program? 

The District’s Employee Assistance Program (EAP) is offered through MHN, a Health Net company.  

The plan helps to create and maintain a healthy workplace environment by supporting employees in their 

personal or work-related challenges.  Benefits cover emergency clinical support for emotional distress 

and work and life services such as child care and elder care assistance, financial advice, legal services, 

identity theft and everyday living needs.  Benefits vary, however, depending on whether you are an 

employee with full medical coverage or a part-time employee with no medical coverage.  
  
Which employees have access to which EAP services? 

Mental Health Counseling – Part-time employees without health benefits.  Employees with medical 

coverage have access to mental health services through their health plans.       

Work and Life Services – All employees, both employees with or without health benefits. 
 

All health plans and the EAP provide 24/7 emergency phone service.  Retirees are not eligible for EAP, 

as they are no longer “employees.” 
 

What types of emotional distress qualifies for emergency or short-term mental health counseling?   

● Marriage, relationship and family problems ● Stress and anxiety 

● Domestic violence     ● Grief and loss 
 

What if an emergency situation is not a clear case of emotional distress, but is combined with 

family problems, financial concerns or other issues?  To which services should these situations be 

referred?   

All employees with complex needs may be referred to the EAP for immediate help.  A change in MHN’s 

call procedures provides for initial screening, much like a “triage,” followed by the representative 

facilitating appropriate support.  For example, if the distress requires immediate help, such as in life-

threatening situations, the representative will make all the necessary arrangements for help. S/he will stay 

on the phone until the member is connected to emergency personnel in the member’s health plan. This is 

called a “warm” transfer.  No one will be denied help. 
 

What unique EAP services are available to employees that aren’t provided by their medical plans?  

Fully benefited employees and their dependents have access to services under Work and Life.  These 

services may help reduce the stresses related to employees’ busy schedules and include childcare, 

eldercare, daily living and online resources and tools to maintain wellness.  MHN’s specialists also 

provide referrals to consultants and businesses that can help with everyday errands, travel, event planning 

and more.  To access these services, call 800.285.7717.   
 

Are there costs involved with using EAP services?  

There are no copayments, coinsurance or deductibles.  Employees do not pay MHN counselors for any 

services covered by the EAP.  Some services, such as financial, legal and identity theft services offer 

limited free service per issue, such as 30 minutes of financial services related to a particular topic.       
 

Where can employees get information about all of the features of the EAP?   

The Online Member Services website provides a wide range of tools and information. Employees can 

explore all the services at www.members.mhn.com  and register with company code lausd.  

http://www.members.mhn.com/
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UPDATE ON KEY EDUCATION LEGISLATION  

 

There are bills awaiting action before September 13, 2013, when the State Legislature ends its current 

session.  Some of those that may impact LAUSD are summarized below: 
 

AB 133, Curt Hagman (R-Chino), requires all who publish and sell print textbooks to also provide them 

in digital format.  It was signed by the Governor on August 27, 2013. 
 

AB 182, Joan Buchanan (D-Alamo), would limit the debt ratio on the use of capital appreciation bonds 

for school construction and renovation.  It is important because these bonds defer repayment for 20 to 30 

years at which time property taxpayers could be paying interest that can be as much as nine times the 

principal.  This bill is supported by State Treasurer Bill Lockyer and would limit the interest ratio to 4:1, 

a benefit to the taxpayer.  It has passed the Assembly and is now awaiting the vote of the Senate. 
 

AB 256, Cristina Garcia (D-Bell Gardens), would allow students to be suspended or expelled for 

electronic bullying whether it occurs on-campus or not.  It has passed the Assembly and is now awaiting 

the vote of the Senate. 
 

AB 375, Joan Buchanan (D-Alamo), expedites the teacher dismissal process by reducing evidence 

hearings and mandating a seven-month deadline for a decision from the Commission on Professional 

Competence.  A similar bill was killed by unions last year; this one is opposed by school districts.  It is 

still in the Senate Education Committee, but can be revised for the 2014 session next spring.   
 

AB 420, Roger Dickinson (D-Sacramento), prohibits suspensions and expulsions for willful defiance in 

elementary schools but allows it in grades 7 through 12 only after other discipline has failed.  It has 

passed the Assembly and is now awaiting the vote of the Senate.  A bill similar to this was vetoed by 

Governor Jerry Brown last year. 
 

AB 484, Susan Bonilla (D-Concord), was written on behalf of State Superintendent Tom Torlakson and 

would suspend most state tests not required by NCLB in order to allow districts to transition to Common 

Core assessments.  It has passed the Assembly and Senate Education committees and is now in the 

Senate Appropriations Committee.  There will likely be much negotiation and more amendments. 
 

SB 5, Alex Padilla (D-Los Angeles), permits an extra year of coursework to earn a preliminary teaching 

credential as recommended by the Task Force on Educator Excellence.  It was signed by the Governor on 

Tuesday, August 27, 2013. 
 

SB 173, Carol Liu (D-Glendale), narrows the funding of adult education in K-12 districts to career 

preparation and English classes, eliminating recreational classes for older adults and parenting classes. It 

conforms with changes in the budget but will not receive action until next year. 
 

SB 185, Mimi Walters (R-Irvine), allows K-12 school districts to negotiate the price of print and digital 

materials with publishers.  It was signed into law on August 27, 2013. 
 

SB 247, Carol Liu (D-Glendale), ends mandatory CSTs in English language arts and math for second 

grade students and makes it an optional diagnostic test for which the state will pay.  It would allow 

teachers and parents to know whether second graders need interventions prior to taking the Common 

Core assessments which start in grade 3.  The bill is in the Assembly Appropriations Committee. 
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SB 330, Alex Padilla (D-Los Angeles), includes instruction about mental health in the next revision of 

the state’s health curriculum.  It has passed the Senate and is now in the Assembly Appropriations 

Committee. 
 

SB 344, Alex Padilla (D-Los Angeles), requires districts to provide information by school on how the 

LCFF will provide programs and services for English learners; it also mandates a parent representative 

from every school site to be elected to the new district parent advisory council.  This bill bears watching 

because it ultimately is taking authority from the State Board of Education to determine guidelines for 

the LCFF and is contrary to Governor Brown’s effort to put more control at the local district.  It has 

passed the Senate and is now in the Assembly.  
 

SB 744, Ricardo Lara (D-Long Beach), sets restrictions for the transfer of students without parent 

permission to community day schools.  The bill also specifies that a pupil placed in either a county or 

community day school has the right to reenroll in his or her former school or another comprehensive 

school once terms of the expulsion or court order are completed.  It has passed the Senate and is now in 

the Assembly Appropriations Committee. 

 

PREVENTING HEAT-RELATED ILLNESS  

 

The Los Angeles Unified School District’s Office of Environmental Health and Safety (OEHS) is 

encouraging schools and offices to take precautions to beat the heat!  High temperatures and humidity 

stress the body's ability to cool itself, and heat illness becomes a special concern during hot weather.  

OEHS will provide heat alert notices to schools and offices as conditions warrant and post alerts at 

www.lausd-oehs.org any time the local health department issues a heat alert. 
 

Preparation is the key to preventing heat stress.  Bulletin 963.1, 

Guidelines for Preventing Heat Stress, provides site administrators 

valuable information on common sense approaches to prevent heat-related 

illnesses.  OEHS has also produced a heat illness prevention poster and 

a handout geared towards coaches to use in their efforts to beat the 

heat.  This material is being distributed to coaches and to schools 

directly.  For additional information on heat stress and to access the 

bulletin please visit www.lausd-oehs.org  or call 213.241.3199.   

 

SEEKING SECONDARY PRINCIPAL  

 

The National Assessment Governing Board was established by the U.S. Congress to set policy for the 

National Assessment of Educational Progress (NAEP), also known as the Nation’s Report Card.  The 

Board will have five openings for terms to begin on October 1, 2014, and is seeking nominations for 

individuals in the following categories:  secondary school principal, fourth-grade teacher, eighth-grade 

teacher, chief state school officer and general public representative (not employed by a local, state or 

federal educational agency).  Board members play an important role in determining how the country 

measures student achievement.  Nominations are due by October 18, 2013, and more information is 

available at www.nagb.org or by contacting Mary Crovo, Deputy Executive Director, at 

mary.crovo@ed.gov.  

LEGISLATION (Cont.) 

http://www.lausd-oehs.org/
http://lausd-oehs.org/docs/heatstressposter.pdf
http://lausd-oehs.org/docs/heatstresshandout.pdf
http://www.lausd-oehs.org/
http://www.nagb.org/
mailto:mary.crovo@ed.gov
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CALENDAR  

 

EVENT DATE CONTACT 

Admissions Day Observed August 30, 2013  

AALA Alumni Membership Renewal 

Due 

August 30, 2013 Gloria Souquette, 213.484.2226 

or gsouquette@aala.us  

Labor Day Observed September 2, 2013  

SHSPO and MSPO Meeting in the Board 

Room at Beaudry 

September 4, 2013 

8:00 a.m. – 11:00 a.m. 

Ed Trimis, 818.951.5400 or 

etrimis@lausd.net  

Deborah Acosta, 818.951.2580 or 

dacosta@lausd.net  

SEPO Meeting at Beaudry, 17
th

 Floor, 

Room 105 

September 4, 2013 

8:00 a.m. 

Christina Cisneros, 213.749.8310 

or cmc0506@lausd.net  

Unassigned Day/School Holiday 

B, C, D, E Basis Single Track 

September 5, 2013  

OEECA Meeting September 5, 2013 

1:30 p.m. 

Deborah Aguet, 310.324.3344 or 

dja5453@lausd.net  

Team HEAL’s Afternoon of Jazz at the 

Wilshire Country Club 

September 7, 2013 

2:00 – 7:00 p.m.  

Nicole Levitt, 424.500.2849 or 

nicole@ewamllc.com  

AALA Executive Board Meeting at 

AALA Offices 

September 9, 2013 

4:30 p.m. 

Cathy Vacca, 213.484.2226 or 

cvacca@aala.us  

ASPO Meeting at Beaudry Bldg., 18
th

 

Floor, Room 124 

September 11, 2013 

8:00 a.m. 

Donna Brashear, 323.224.5970  

or donna.brashear@lausd.net 

EPO Meeting at Pickwick Gardens September 12, 2013 

8:00 a.m. 

Ron Tanimura, 310.547.2471 or 

rht0055@lausd.net  

CalPERS Retirement Planning Fair at 

Westin Long Beach Hotel 

 

September 13-14, 2013 

8:30 a.m. – 4:00 p.m. 

www.calpers.ca.gov  

Retirement Celebration for Maylin 

Ramirez at the Castaway Restaurant 

September 14, 2013 

11:00 a.m. 

Scarlett Holguin, 323.997.0888 

AALA Fall Reception at The Center at 

Cathedral Plaza  

September 18, 2013 

4:30 p.m. – 7:00 p.m. 

Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us 

APSCSO Meeting at Northridge MS September 19, 2013 

8:00 a.m. 

Lilia Postell, 818.678.5100 or 

lmp9321@lausd.net  

OMA Meeting at Beaudry, Board Room September 25, 2013 

8:00 a.m. 

Ted Johnson, 213.241.2690 or  

ted.johnson@lausd.net  

EAPO Meeting at Grace Simons Lodge September 25, 2013 

1:00 p.m. 

Sylvester Harris, 323.264.6953 or 

sylvester.harris@lausd.net  

AAPA Fall Social at Golden Dragon 

Restaurant 

September 25, 2013 

5:00 p.m. – 7:00 p.m. 

Donna Hirota, 

dnh8944@lausd.net 

COBA Meeting at the Crenshaw HS 

Library 

September 25, 2013 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net  

SHSOPO Meeting at Bernstein HS September 26, 2013 

8:00 a.m. 

Jason Garrison, 818.345.0203 or 

jason.garrison@lausd.net  

mailto:gsouquette@aala.us
mailto:etrimis@lausd.net
mailto:dacosta@lausd.net
mailto:cmc0506@lausd.net
mailto:dja5453@lausd.net
mailto:nicole@ewamllc.com
mailto:cvacca@aala.us
mailto:donna.brashear@lausd.net
mailto:rht0055@lausd.net
http://www.calpers.ca.gov/
mailto:gpivaral@aala.us
mailto:lmp9321@lausd.net
mailto:ted.johnson@lausd.net
mailto:sylvester.harris@lausd.net
mailto:dnh8944@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:jason.garrison@lausd.net
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LONG TERM CARE INSURANCE AVAILABLE  

 
Active members of AALA have the opportunity to enroll in the AALA-approved group long term care 

insurance plan.  Those who have been members of AALA fewer than 31 days are guaranteed enrollment 

into the program with no health questions asked.  Other AALA active members, retirees, spouses and 

family members are also eligible to enroll; however, a health application must be completed.  Long term 

care is a consideration when financially planning for retirement and the age when applying, determines 

the rate.  To receive more information or a free, no obligation enrollment packet with rates, please call 

Specialists in Long Term Care Insurance Services, Inc., at 1.800.764.6585 or e-mail info@siltc.com. 

 

MASTER SCHEDULE INSTITUTE  

 

California State University, Dominguez Hills, LAUSD and AALA invite you to apply for an excellent 

professional development opportunity, the Master Schedule Institute, in which you will learn how to 

build a master program specifically designed for high school or middle school under the direction of an 

experienced assistant principal.  The live interactive online training sessions are held on Wednesdays, 

from 4:00 p.m. to 7:00 p.m. beginning September 25, 2013.  Applications are currently being accepted 

through the deadline date of Wednesday, September 13, 2013.  The cost is $490 and categorical funds 

may be used. For an application, go to https://www.surveymonkey.com/s/8DBRJJJ.  To view an 

informational flyer, click on Master Schedule Institute Flyer. 
 

 Questions?  Contact:  Judy Radeke or Donna Alderman at 310.243.3524.  

 

POSITIONS AVAILABLE  

 

Minimum Qualifications: Candidates are responsible for making sure all the District requirements have been 

met.  Please do not contact AALA for information regarding positions; use the contact phone number provided in 

the announcement or visit http://teachinla.com/admin_vacancies/ (certificated) and http://www.lausdjobs.org  

(classified) for detailed requirements for positions and employment updates. 
 

CERTIFICATED 
 

COORDINATORCREDENTIALS, CONTRACT AND COMPLIANCE SERVICES 

Certificated Workforce Management and Qualifications, Human Resources Division, MST 42G, 

Temporary Adviser, A Basis.  For information and application procedures please contact Derek 

Ramage, Director, at 213.241.4669.  Application deadline is 5:00 p.m., Tuesday, September 10, 2013. 

 

SITE OPERATIONS COORDINATOR 

Sonia Sotomayor Learning Academies, ISIC, MST 41G, Temporary Adviser, B Basis.  For 

information and application procedures please contact Ada Snethen Stevens, Instructional Director, at 

213.241.0100.  Application deadline is Wednesday, September 11, 2013.   

  

  

mailto:info@siltc.com
https://www.surveymonkey.com/s/8DBRJJJ
http://www.aala.us/docs/2013/08/Master-Schedule-Institute-Flyer.pdf
http://teachinla.com/admin_vacancies/
http://www.lausdjobs.org/
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ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES  

Sutter Middle School, ESC North, MST 40G, B Basis.  For information and application procedures 

please contact Lynda Schwarz, Instructional Director, at 818.654.3600 or lschwarz@lausd.net.  

Application deadline is Wednesday, September 18, 2013. 

 

INSTRUCTIONAL SPECIALIST, SECONDARY 

Markham Middle School, Partnership for Los Angeles Schools, MST 40G + stipend, B Basis.  For 

information and application procedures please contact Phyllis Bradford, Director, at 323.493.8352 or 

Phyllis.Bradford@partnershipla.org or visit www.partnershipla.org/careers.  Application deadline is 

Friday, September 6, 2013, or until filled.   
 

ASSISTANT PRINCIPAL, ELEMENTARY INSTRUCTIONAL SPECIALIST 

Various School Sites, Division of Special Education, MST 37G or 38G, B Basis (multiple positions).  

For information and application procedures please contact Sharyn Howell, Executive Director, at 

213.241.6701.  Application deadline is 5:00 p.m., Monday, September 9, 2013. 

 

CLASSIFIED 
 

DIRECTOR, STUDENT INFORMATION SYSTEMS 

Information Technology Division, $104,100 - $128,900, A Basis. For information and application 

procedures please click here.  Application deadline is Monday, September 9, 2013. 
 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

TEACHING AND LEARNING 

COORDINATOR 

MST 41G, E Basis + Z Time (4 

positions) 

Educational 

Service Centers   

 

Please visit http://teachinla. 

com/admin_vacancies/. 
Tuesday 

September 3, 2013 

INSTRUCTIONAL SPECIALIST 

MST 40G, B Basis 

Adams MS, ESC 

East 

David Downing, 

Instructional Director,  

323.224.3100 

5:00 p.m. 

Tuesday 

September 3, 2013 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 40G, B Basis 

Roy Romer MS, 

ESC North 

Joseph Nacorda, 

Instructional Director,  

jcn9591@lausd.net or 

818.654.3600 

Wednesday 

September 4, 2013 

SPECIALIST, EDUCATIONALLY 

RELATED MENTAL HEALTH 

SERVICES  

MST 38G, E Basis (2 positions) 

Psychological 

Services, Division 

of Special 

Education 

Beth Kauffman, Director, 

beth.kauffman@lausd.net 

or 213.241.8303   

EXTENDED 

5:00 p.m.  

Wednesday 

September 4, 2013 

COORDINATOR, ADVANCE-

MENT VIA INDIVIDUAL 

DETERMINATION (AVID) 

MST 41G, E Basis (2 positions) 

Office of 

Curriculum, 

Instruction and 

School Support 

Please visit http://teachinla. 

com/admin_vacancies/. 
Friday 

September 6, 2013 

  

POSITIONS (Cont.) 

mailto:lschwarz@lausd.net
mailto:Phyllis.Bradford@partnershipla.org
http://www.partnershipla.org/careers
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
mailto:jcn9591@lausd.net
mailto:beth.kauffman@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

INSTRUCTIONAL SPECIALIST 

MST 39G, B Basis 

Curtiss MS, ESC 

South 

Terry Ball, Instructional 

Director,  310.354.3400 

4:00 p.m. 

Friday 

September 6, 2013 

SPECIALIST, GENERAL 

EDUCATION  

MST 38G, A Basis 

District Intern 

Program, Talent 

Management 

Division 

Please visit http://teachinla. 

com/admin_vacancies/. 
5:00 p.m. 

Friday 

September 6, 2013 

SPECIALIST, SPECIAL 

EDUCATION  

MST 38G, A Basis (2 positions) 

District Intern 

Program, Talent 

Management 

Division 

Please visit http://teachinla. 

com/admin_vacancies/. 
5:00 p.m. 

Friday 

September 6, 2013 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

SAP FUNCTIONAL ANALYST – 

PROCUREMENT 

$90,200 - $111,900, A Basis 

Information 

Technology 

Division 

Please click here. Position is open 

until filled. 

SAP ABAP DEVELOPER 

$90,200 - $111,900, A Basis 

Information 

Technology 

Division 

Please click here. Position is open 

until filled. 

 

https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD)

