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UPDATE  
www.aalausd.com 

 

Week of November 11, 2013 

 

 

A full-day meeting of the Board of Education was held on 

Tuesday, November 5, 2013, to discuss the LAUSD iPad project.  

Board Members asked staff pertinent and challenging questions 

about the massive program which aims to put an iPad in the hands 

of every District student.  Although Phase 1 of the rollout has 

certainly had its share of problems and unanswered questions, the 

Board indicated its commitment to moving forward in a slower, 

more deliberate manner.  After hearing glowing testimonials from 

those selected by Common Core Technology Project leadership, 

some of the more difficult issues regarding ongoing funding, 

depreciation, storage, parental liability, professional development, curriculum and infrastructure were 

raised.  While staff attempted to respond, it was clear that many unanswered questions remain.   
 

Monica Ratliff had asked AALA and UTLA to conduct surveys among the Phase 1 school staffs and the 

general responses from the administrators that we published last week were part of the District report.  

While the UTLA survey results were not available for the meeting, AALA has obtained them.  It is 

obvious that teachers are key in the successful implementation of this project and that professional 

development and support for them must be addressed.  The survey results clearly indicate that teachers 

need much more support and training on the use of the iPads in order to feel comfortable with them in the 

classroom.  For example, only 18 percent said that the District had provided them with adequate training; 

26 percent say the Pearson lessons are effective; fewer than half feel comfortable using the iPads for 

classroom instruction; and the bulk of teachers only use them about one hour per week.  While over half 

of the respondents indicated they had participated in 11 – 20 hours of training, they still felt that it was 

not sufficient.  We are concerned that ongoing professional development for teachers and administrators 

was conspicuously absent from the District presentation at the Board Meeting and hope that staff will 

look critically at the responses from the teachers.  While there is no question that the iPads improve 

student engagement, school-site personnel must feel comfortable with both the device and the built-in 

lessons in order for the iPad to be an effective instructional tool.  At this point, only 36 percent of the 

respondents agree that it is.   
 

At the conclusion of the meeting, Ms. Ratliff made a cogent, timely and comprehensive motion that we 

support.  The entire motion is printed below and will be voted on by Board Members at their next 

meeting, November 12, 2013.   
 

1) The District should focus on Phase 1 of the Common Core Technology Project this academic year, 

2013-2014.  All necessary policies, protocols, and practices related to the technology project should 

be worked out during Phase 1, including parental liability, the development of effective parent 

training modules geared to each school span (elementary, middle and high school), and a detailed 
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procedure for how school communities, including parents, make the decision whether to allow 

students to take the devices home. 
 

2) Keyboards should be purchased for every Phase 1 high school student and middle school student to 

better inform us of the possibilities and to allow the keyboards to be used during testing.  A number 

of keyboard sets should be purchased for the shared use of classes at every Phase 1 elementary 

school for the above-mentioned reasons.   
 

3) Now that the District has hired an evaluator to evaluate the use of iPads at Phase 1 schools, the 

District should also analyze and evaluate the many programs that are being conducted across the 

District that involve other devices and curriculum such as the use of laptops for students at Ivanhoe, 

the use of Springboard curriculum at Francis Polytechnic High, the use of Google Chromebooks at 

KIPP charter middle schools in South LA and East LA and the use of ST Math at several schools. 
 

4) Furthermore, in light of the fact that our ninth graders are now responsible for meeting the A-G 

requirements with a C or better, a separate pilot program should be developed in conjunction with 

key stakeholders, particularly parents, for several non-Phase 1 OCR high schools.  The program 

should provide a laptop to every teacher and student; the laptop should go home if the parents agree; 

the program should include software chosen by teachers and administrators at the school site; and 

the program should include information regarding all surrounding free Wi-Fi locations and an 

investigation regarding the feasibility, cost, and possible benefit of also providing home Wi-Fi access 

or subsidized home Wi-Fi access.  The BOE can then compare the lessons learned in iPad Phase 1 

high schools with laptop non-Phase 1 high schools as we move into future phases.  
 

5) The evaluator should provide the District and BOE with an evaluation at the end of the 2013-2014 

academic school year related to Phase 1 at the Phase 1 schools, the many non-Phase 1 schools that 

use other forms of technology and curriculum across the District, and the schools in the laptop pilot 

described in paragraph 4. The District should use the information learned from the evaluations to 

draft a well-crafted, data-driven potential Phase 2 that may or may not be a continuation of the 

Apple/Pearson contract and that may or may not involve devices in addition to iPads if the research 

shows those devices are the best technology for our students at particular grade levels or schools. 
 

6) In June or July 2014, the District should bring Phase 2 before the BOE for a vote.  

 

KIDS COUNT DATA BOOK STRESSES NEED FOR EARLY EDUCATION  

 

Since 1989, the Annie E. Casey Foundation has published the KIDS COUNT Data Book which tracks the 

well-being of the country’s children.  It includes data on early childhood development for every state, the 

District of Columbia and the nation.  The Annie E. Casey Foundation is a private charitable organization, 

established in 1948 by Jim Casey, one of the founders of UPS, and his siblings.  The Foundation’s 

website says that its mission is to foster public policies, human-service reforms and community supports 

that more effectively meet the needs of today’s vulnerable children and families.  In developing the 

annual KIDS COUNT Data Book, sixteen indicators within four domains (economic well-being, 

education, health and family and community) are utilized to develop a picture of how America’s children 

are faring.  
 

While there have been some modest gains in the education and health domains, some negative trends 

emerged in this year’s reportcontinued high unemployment and growing disparities among children by 
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income and family structure.  Sadly, our youngest children are disproportionately affected by these 

trends.  Even though national math and reading scores have steadily improved, with 23 percent of U.S. 

children living in poverty (a family of four with an income of $22,811), the achievement gap between 

affluent and low-income students has grown 40 percent since the 1960s.  Unemployment remains high 

with more children found to live in concentrated poverty.  More than 12 percent of children live in 

neighborhoods where 30 percent or more of the households have incomes below the poverty line, 

resulting in them experiencing more crime, violence and physical and mental health problems.  A bright 

spot is that teenage pregnancies have declined and despite a reduction in employer sponsored health 

insurance, the overall rate of insured children has increased and mortality rates for children of all ages is 

falling.    
 

This year’s report, The First Eight Years:  Giving Kids a Foundation for Lifetime Success, emphasizes 

the need to invest in early childhood education and health.  “All children need nurturing and plentiful 

opportunities to develop during their crucial first eight years,” said Patrick McCarthy, president and 

CEO of the Foundation. “Today's complicated world can strain families' ability to ensure their children 

are receiving all the stimulation and care they need to develop to their full potential.”  The report makes 

three broad policy recommendations: 
 

 Support parents so they can effectively care and provide for their children. 

 Increase access to high-quality birth-through-age-8 programs, beginning with investments that target 

low-income children. 

 Develop comprehensive, integrated programs and data systems to address all aspects of children’s 

development and support their transition to elementary school.  
 

It is common knowledge that children reap a multitude of benefits from quality preschool programs, yet 

less than half of 3- and 4-year-olds attend preschool and only a small percentage of poor children have 

access to programs of sufficient quality to  overcome the developmental deficits associated with poverty 

and limited parental education.  In more than half of the low-income families with children under age 8 

in the study, the head of the household had a high school degree or less.  In half of the higher-income 

families, the head of the household had at least a bachelor's degree.  The report urges the country to 

invest in the care, health and education of our youngest children and their parents in order that they 

become healthy and productive adults who can strengthen the economy and enable the country to thrive.  

Poverty and the related factors, including inadequate nutrition, insufficient cognitive stimulation and 

unsafe environments, can suppress brain development resulting in measurable differences between 

children from low-income families and their middle-class peers.  High-quality early childhood programs 

can mitigate some of these negative effects.  While all children can benefit from high-quality early care 

and education, it is most important for children at highest risk of poor developmental outcomes.  Nobel 

Prize-winning economist James Heckman said that early childhood interventions are some of the best 

investments we can make as a nation. 
 

The report does not recommend just throwing more money into existing strategies but suggests weaving 

together existing programs that support new parents with high-quality prekindergarten programs.  The 

same strategies could be integrated into the early elementary years as well.  Compared to the budgets for 

national security and foreign aid, the resources needed to improve opportunities for our youngest children 

are relatively modest.  A focus on investing in programs with strong evidence of success will produce a 

return that far outweighs the costs.   

 
To access the full report, visit www.aecf.org.  

KIDS COUNT (Cont.) 
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HEALTH BENEFITS FAQ  

 

TOPIC:  MAKING CHANGES TO YOUR MEDICAL, VISION OR DENTAL PLAN? 

 

I plan to change plans during Open Enrollment.  Do I select a primary care physician (PCP) or will 

one be assigned to me?   

 Medical plans:   

o You do need to select a PCP or medical group if you enroll in Health Net or Anthem Blue 

Cross Select HMO.  To do this, contact your new plan directly.  You may make selection(s) 

from around mid-December, after the District notifies insurers of enrollment changes.  

o You do not need to select a PCP if you enroll in Kaiser or Anthem Blue Cross.  You will be 

assigned a doctor. 

 Dental plans: 

o You do need to select a primary care dentist if you enroll in Western Dental DHMO Plan 

Plus, Western Dental DHMO Centers Only and MetLife Dental DHMO. 

o You do not need to select a primary care dentist if you enroll in MetLife Preferred Dental 

Program PPO.   
 

What happens if I don’t select a doctor or medical group?  You will be assigned a provider.  
 

What if I’m not satisfied with the doctor assigned to me?  Contact your plan and you can make a 

change.    
 

I want to change plans but currently have an acute medical condition for which I’m being treated.  

What happens if my condition persists into 2014?  Under California law, you have the right to 

continued medical care for certain acute or serious chronic conditions, even if your previous doctor is not 

part of your current health plan.  Look for information on “continuity of care” or “transition of care” 

benefits in an upcoming Health Benefits FAQ. 
 

I am a retiree on Medicare and want to change plans.  Do I have to do anything special to transfer 

my Medicare benefits?  If you move from one Medicare Advantage plan to another Medicare 

Advantage plan, you will need to reassign your Medicare benefits to the new plan by contacting your 

new plan.  The District has three Medicare Advantage plansKaiser’s Senior Advantage, Health Net’s 

Seniority Plus and UnitedHealthCare® Group Medicare Advantage HMO.   

 If you move from one of the Medicare Advantage plans to Anthem Blue Cross EPO, you must do 

the following -  

o Contact your “old” plan to disenroll from the Medicare Advantage plan. 

o Contact your “new” plan with your Medicare information.  

o Note that the EPO plan requires that you use an Anthem Blue Cross provider who is also a 

Medicare provider for covered services.  Anthem Blue Cross and Medicare will not pay 

for any services from a non-Medicare provider. 
 

If I still have money in 2013 FSA healthcare account at the end of the year, can I reenroll for 2014 

and apply for the maximum amount?  Yes.  You have an extended period of 2½ months (from January 

1, 2014, to March 15, 2014) to spend any amounts left over in your 2013 account.  Just be sure to specify 

that you want your claims applied to your unused FSA for 2013.   
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BUDGET ASSISTANCE FOR SECONDARY PRINCIPALS  
 

Chief Financial Officer Megan Reilly is offering assistance again this school 

year to secondary principals with concerns about school budgets and finance.  

Heather Daims, retired LAUSD principal, is available to come out to 

schools and assist principals on a one-to-one basis.  Principals who need 

assistance with managing school budgets (general, categorical or student 

body) or who would like to provide feedback to Ms. Reilly about budgetary 

concerns are asked to contact Ms. Daims at hdaims@lausd.net.   

 

CALPERS NEWS  

 

 Annual member statements are now available for CalPERS members online.  Members may view and 

print current and prior-year statements that show accumulated service, contributions and interest at 

www.calpers.ca.gov. 

 CalPERS is offering a 30-minute webinar on purchasing service credit on Tuesday, November 19, 

2013, at 11:00 a.m.  Topics to be covered include types of service credit available; eligibility, cost 

and benefit; process to request; and payment option.  Registration is required; please visit 

www.calpers.ca.gov to do so. 

 An Early Career Basics webinar for CalPERS members who are in the early or middle stages of their 

career will be held on Tuesday, December 17, 2013, from 10:30 – 11:30 a.m.  It will cover how the 

retirement pension is calculated, service credit purchase, Power of Attorney, preretirement death 

benefits and potential retirement income sources.  Please follow registration link above.   

 

WHAT TO LOOK FOR IN A PRESCHOOL PROGRAM  

 

EdSource, an online and print resource for education information, research and analysis, recently 

published an article about some of the work of Dr. Deborah Stipek, professor and former dean of 

Stanford’s Graduate School of Education.  Dr. Stipek is noted for her work on early childhood education 

and has identified best practices that parents can look for when trying to find effective preschool 

programs for their children.  She said that these elements, which are not costly to implement, can be seen 

in initial visits to quality programs across the economic spectrum and can enable parents to gauge teacher 

effectiveness and student engagement.   Below are some key indicators: 
 

1. Quality of Teaching 

California requires that preschool teachers hold a Child Development Associate Permit which can 

be obtained with about a year of formal training and a few months of in-classroom experience.  

However, high-quality programs will provide ongoing training for their teachers and offer 

opportunities for them to pursue additional certification or higher education.  Teachers in 

effective programs also allow students a choice of activities or a variety of ways to do a group 

activity.   Parents visiting preschools should expect teachers to be able to articulate why students 

are doing an activity and what the learning goal is. 

  

mailto:hdaims@lausd.net
http://www.calpers.ca.gov/
http://www.calpers.ca.gov/
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2. Classroom Environment 

Classrooms should have an open floor plan with low shelves, tables and chairs and be clean with 

child safety features.  California law requires that bathrooms for preschool children be within 

view of the teacher; an ideal situation is one in which 

toilets are behind a low wall that allows the teacher to see, 

but also maintains some privacy for the child.  Books, 

blocks and other toys should be easily accessible by 

children and enable them to navigate their own 

environment. 

 

3. Attention to Student Performance 

Quality preschools keep track of the development of 

individual children in the areas of self-esteem, 

understanding directions, fine motor skills, impulse control 

and persistence.  This can be done using nonacademic assessments that can also identify 

developmental delays, learning disabilities or health problems.  Some programs place more 

emphasis on academic skills than others and parents should ask about the curriculum.  “High-

quality schools offer children time to play and explore, have teachers who present activities that 

encourage thinking and problem solving and offer a clear way to track development progress, “ 

says Dr. Stipek. 

 

4. Student, Staff Interactions 

Teachers need to literally interact with the children on their physical level, frequently crouching 

or kneeling so they can make eye-to-eye contact.  This encourages preschoolers to talk more and 

makes them feel more comfortable.  In fact, strong teachers spend more time listening than 

talking, giving the children opportunities to develop their language skills.  Parents should look for 

classrooms with engaged teachers and children who show signs of trusting them. 

 
NOTE:  To access the entire article, please visit:  http://www.edsource.org/today/2013/  

 

WHAT DO PARENTS WANT?   

 

Researchers at the Thomas B. Fordham Institute in Washington, D.C., conducted an online survey of 

2,000 parents to learn their priorities for K – 12 schools.  The top two priorities for parents were: (1) A 

strong core curriculum in reading and math; and (2) an emphasis on science, technology, engineering and 

math (STEM).  It was also important that children develop good study habits, self-discipline, critical 

thinking and strong communication skills.  Interestingly, African-American and Latino parents selected 

acceptance into a top-tier college and preparation for state tests as important skills for students while 

white parents chose learning good study habits and self-discipline.  In order for schools to focus more on 

the core curriculum and STEM, parents were willing to give up lower school enrollment, neighborhood 

schools, foreign language, school uniforms and modern school buildings.  Thirty-six percent of the 

responding parents (the largest group) assigned high value to schools that offer vocational classes or job-

related programs, but only fifteen percent wanted a school that emphasizes arts and music instruction. 

 

 

PRESCHOOL (Cont.) 

http://www.edsource.org/today/2013/
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CALENDAR  

 

EVENT DATE CONTACT 

EPO Meeting at Pickwick Gardens November 8, 2013 

8:00 a.m.   

Ron Tanimura, 310.547.2471 or 

rht0055@lausd.net  

EAPO Meeting at Pickwick Gardens November 8, 2013 

1:00 p.m. 

Dr. Sylvester Harris, 323.264.6953         or 

sylvester.harris@lausd.net  

VETERANS DAY November 11, 2013  

Beyond the Bell Golf Classic at 

Angeles National Golf Club 

November 11, 2013 Dennis Stecchi or Wendy Cowen,  

213.241.7900 

ASPO Meeting at Beaudry, 18
th

 Floor, 

Room 124 

November 13, 2013 

8:00 a.m. 

Juan Urdiales, 323.826.2400 or 

jurdiale@lausd.net  

CalSTRS Pre-Retirement Workshop 

at Manhattan Place ES (Auditorium) 

November 13, 2013 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365  

 

APSCO Meeting at Crenshaw HS November 14, 2013 

7:30 a.m. 

Dr. Lilia Postell, 818.678.5112 or 

lmp9321@lausd.net  

Teachers Financial Services Meet 

and Greet at Taix Restaurant 

November 14, 2013 

5:00 p.m. – 7:00 p.m. 

RSVP to nili@teachersfs.com by  

November 11 

LAUSD 5K “Move It!” Challenge at 

Dodger Stadium 

November 16, 2013 

8:30 a.m. 

 http://moveit.lausd.net  

AMAE State Conference at Carson 

Community Center 

November 16, 2013 

9:00 a.m. – 4:00 p.m. 

424.261.2623 or 

ExecutiveDirector@amae.org  

AJE Presents “A Day at the Autry 

National Center” 

November 17, 2013 

10:00 a.m. – 3:00 p.m. 

Maralyn Soifer, 818.903.6640 

CalPERS Webinar on Purchasing 

Service Credit  

November 19, 2013 

11:00 a.m. – 11:30 a.m. 

Register at www.calpers.ca.gov  

COBA Meeting at the Crenshaw HS 

Library 

November 20, 2013 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net  

ASAPO Meeting at Friedman 

Occupational Center 

November 22, 2013 

8:00 a.m. 

Denise Becker, 323.732.0153 or 

dsb2186@lausd.net  

AALA Office Closed November 25 – 29, 2013  

Unassigned Days for B, D and E Basis 

Employees 

November 25 – 27, 2013  

Thanksgiving Holidays November 28 – 29, 2013  

ACSA-R Winter Luncheon at Taix 

French Restaurant  

December 3, 2013 

11:30 a.m. 

Mike Perez, mperez@aala.us  

OMA Meeting at Beaudry in Board 

Room 

December 4, 2013 

8:00 a.m. 

Ted Johnson, 213.241.2690 or 

ted.johnson@lausd.net  

SEPO Meeting at Beaudry, 17
th

 Floor, 

Room 105 

December 4, 2013 

1:00 p.m. 

Christina Cisneros, 213.749.8310 or 

cmc0506@lausd.net  

MSPO/SHSPO Meeting December 4, 2013 

8:00 a.m. 

Ed Trimis, etrimis@lausd.net  

Deborah Acosta, dacosta@lausd.net 

 

mailto:rht0055@lausd.net
mailto:sylvester.harris@lausd.net
mailto:jurdiale@lausd.net
mailto:lmp9321@lausd.net
mailto:nili@teachersfs.com
http://moveit.lausd.net/
mailto:ExecutiveDirector@amae.org
http://www.calpers.ca.gov/
mailto:josephineruffin@sbcglobal.net
mailto:dsb2186@lausd.net
mailto:mperez@aala.us
mailto:ted.johnson@lausd.net
mailto:cmc0506@lausd.net
mailto:etrimis@lausd.net
mailto:dacosta@lausd.net
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CURRICULUM DIRECTOR, 

 LOS ANGELES NEW ADMINISTRATOR LEADERSHIP PROGRAM 
 

The Center for Collaborative Education is seeking a curriculum director for the Los Angeles New 

Administrator Leadership Program (LANALP).  This is a full-time position that reports directly to the 

LANALP director and works collaboratively with LAUSD’s Talent Management Division.  LANALP  is 

a two-year, competency-based leadership development program that will lead to a Professional Clear 

Administrative Services Credential (Tier II) for administrators who have a Preliminary Administrative 

Services Credential (Tier I) in LAUSD’s autonomous schools (Pilot, School-Based Management, Local 

Initiative).  The LANALP Curriculum Director will be responsible for overall curriculum development, 

design and delivery as part of a team to successfully launch and refine the Los Angeles New 

Administrator Leadership Program.  To learn more about this position and application procedures, please 

click on this link:  LANALP.    

 

LONG TERM CARE INSURANCE AVAILABLE  

 

AALA members may enroll in a group long term care insurance plan.  Those who have been members of 

AALA fewer than 31 days are guaranteed enrollment into the program with no health questions asked.  

Other AALA active members, retirees, spouses and family members are also eligible to enroll; however, 

a health application must be completed.  Long term care is a consideration when financially planning for 

retirement and the age when applying, determines the rate.  To receive more information or a free, no 

obligation enrollment packet with rates, please call Specialists in Long Term Care Insurance Services, 

Inc., at 1.800.764.6585 or e-mail info@siltc.com. 

 

ADMINISTRATIVE CREDENTIAL & MA DEGREE AT CSUN  

 

The CSUN program provided me with a strong foundation and the skills to work as a successful 

administrator.  I was able to immediately use what I learned from the ELPS program as an assistant 

principal and especially now as a principal.  The program was 

also an excellent launching point for the Doctoral program I 

completed.  Overall, the ELPS program was a great opportunity 

for my advancement in the field of Education.   

Dr. Steve Martinez, LAUSD Principal 

 

Find someone with leadership potential to “tap on the 

shoulder”!  New LAUSD Cohorts will be starting in January 2014 in the California State University, 

Northridge (CSUN) Tier I Preliminary Administrative Credential and Master’s Degree Program in 

Educational Administration.  An information meeting will be held on Thursday, November 14, 2013, at 

4:00 p.m. at ESC North, 6621 Balboa Blvd., Van Nuys, CA 91406, in Conference Room K.  Please 

encourage your teachers to attend.  For further information about the program, please call the Educational 

Leadership & Policy Studies office at 818.677.2591 or e-mail christine.hayashi@csun.edu or 

jody.dunlap@csun.edu. 

 

 

http://www.aala.us/docs/2013/11/LANALAP-Curr-Dir-Job-Description-1-FINAL3.docx
mailto:info@siltc.com
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CALIFORNIA STATE UNIVERSITY, NORTHRIDGE ED.D. PROGRAM 

 

Are you interested in earning an Ed.D. in Educational Leadership?  The vision of the California State 

University, Northridge Doctoral Program in Educational Leadership is to create a network of Pre-K - 12 

school administrators prepared to effect profound change in teaching and learning that contributes to 

improved student achievement in our schools.  CSUN’s 3-year program is designed for the working 

professional.  To learn more about CSUN’s Ed.D. Program, come to the information meeting on 

Wednesday, November 13, or Wednesday, December 4, in Conference Room BD 02-204 at Beaudry 

from 4:30 – 5:45 p.m.  Please RSVP to Dr. Jody Dunlap, Ed.D. Recruitment Coordinator and faculty 

member, at jody.dunlap@csun.edu. 
 

POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the 

District requirements have been met.  Do not contact AALA for information regarding 

positions; for detailed requirements for positions and employment updates use the 

contact phone number provided in the announcement or visit the District website at 

http://teachinla.com/admin_vacancies/ (certificated) or http://www.lausdjobs.org  

(classified).  Employees who change basis during the school year may not earn a full 

year of service credit and annualized employees who change their basis during the year 

may sustain an annualized settlement. 

 

CERTIFICATED 
 

ELEMENTARY PRINCIPAL 

Knollwood Preparatory Academy, ESC North, MST 40G, E Basis.  For information and application 

procedures please contact Dr. Susan Klein, Instructional Director, at 818.654.3600.  Application 

deadline is 5:00 p.m., Thursday, November 21, 2013. 

 

INSTRUCTIONAL SPECIALIST 

John Muir Middle School, L.A.’s Promise, MST 40G, Temporary Adviser, B Basis.  For information 

and application procedures please contact Liliana Vasquez at careers@laspromise.org or 213.745.4928.  

Application deadline is Monday, November 18, 2013. 

 

SPECIALIST, ADULT & CAREER EDUCATION DIVISION 

Division of Adult and Career Education, MST 38G, Temporary Adviser, E Basis.  For information 

and application procedures please contact Donna Brashear, at 213.241.3151.  Application deadline is 

5:00 p.m., Thursday, November 21, 2013. 

 

SPECIALIST, THE DIPLOMA PROJECT 

Division of Student Health and Human Services, MST 37G, Temporary Adviser, E Basis.  For 

information and application procedures please contact Erika Torres, Director, at 213.241.3844.  

Application deadline is Thursday, November 21, 2013. 
 

 

 

mailto:jody.dunlap@csun.edu
http://teachinla.com/admin_vacancies/
http://www.lausdjobs.org/
mailto:careers@laspromise.org
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CLASSIFIED 
 

RESIDENT CONSTRUCTION ENGINEER 

Project Execution Branch, Facilities Services Division, $96,900 - $120,100, A Basis.  For information 

and application procedures please click HERE.  Application deadline is Wednesday, December 4, 2013. 
 

PROJECT LABOR ADMINISTRATOR 

Project Stabilization Unit, Facilities Services Division, $95,800 - $118,600, A, B or C Basis.  For 

information and application procedures please click HERE.  Position is open until filled. 
 

OPERATING SYSTEMS ADMINISTRATOR 

Information Technology Division, $91,600 - $113,400, A Basis.  For information and application 

procedures please click HERE.  Application deadline is Thursday, November 14, 2013. 
 

SUPERVISING INVESTIGATOR 

Human Resources Division and Office of the Inspector General, $84,900 - $105,400, A Basis.  The 

position is also open to Certificated employees.  For information and application procedures please click 

HERE.  Application deadline is Friday, November 15, 2013. 
 

PROJECT ENGINEER 

Project Execution Branch, Facilities Services Division, $85,100 - $105,400, A, B or C Basis.  For 

information and application procedures please click HERE.  Application deadline is Wednesday, 

December 4, 2013. 
 

OPERATIONS SYSTEMS SPECIALIST 

Information Technology Division, $91,300 - $101,700, A Basis.  For information and application 

procedures please click HERE.  Application deadline is Thursday, November 14, 2013. 
 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

COORDINATOR, TEACHER 

GROWTH AND DEVELOPMENT 

CYCLE (TGDC) 

MST 43G, A Basis 

Talent Management 

Division 

Please visit 

http://teachin la.com/ 

admin_vacancies/ 

5:00 p.m. 

Friday 

November 8, 2013 

COORDINATOR, SPECIAL 

EDUCATION – COMPLIANCE, 

SUPPORT AND MONITORING 

MST 40G, A Basis 

Division of Special 

Education 

Beth Kauffman, 

Director, 213.241.6701 

Friday 

November 8, 2013 

COORDINATOR, ELEMENTARY 

MATHEMATICS PROGRAM 

MST 41G, E Basis 

Office of 

Curriculum, 

Instructional and 

Support 

Services/ESC East 

Please visit 

http://teachin la.com/ 

admin_vacancies/ 

EXTENDED 

5:00 p.m.  

Thursday 

November 14, 2013 

INSTRUCTIONAL SPECIALIST 

MST 40G, B Basis 

Foshay Learning 

Center, ESC West 

Dr. Felipe Velez, 

Instructional Director, 

310.914.2100 or 

felipe.velez@lausd.net 

Thursday 

November 14, 2013 

 

 

https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
mailto:felipe.velez@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

DIRECTOR, STUDENT SAFETY 

INVESTIGATION 

MST 45G, A Basis 

Human Resources 

Division 

Vivian Ekchian, Chief 

Human Resources 

Officer, 213.241.6131 

5:00 p.m. 

Friday  

November 15, 2013 

 

INSTRUCTIONAL SPECIALIST 

MST 41G, B Basis 

Santee Education 

Complex, 

Partnership L.A. 

Please call 

213.201.2000, ext. 248, 

or visit the website at 

www.partnershipla.org/ 

careers. 

Friday  

November 15, 2013 

SPECIALIST, CHILDREN’S 

HEALTH INSURANCE 

ENROLLMENT & RETENTION 

MST 38G, E Basis 

Student Health and 

Human Services 

Division 

Dale Reinert, 

Coordinator, 

213.241.0803 or 

dale.reinert@lausd.net 

EXTENDED 

5:00 p.m.  

Monday 

November 18, 2013 

SPECIALIST, CHILDREN’S 

HEALTH INSURANCE 

OUTREACH & EDUCATION 

MST 38G, E Basis 

Student Health and 

Human Services 

Division 

Dale Reinert, 

Coordinator, 

213.241.0803 or 

dale.reinert@lausd.net 

EXTENDED 

5:00 p.m.  

Monday 

November 18, 2013 

SPECIALIST, EARLY 

CHILDHOOD LINKAGE TO 

WELLNESS PROJECT 

MST 38G, E Basis 

Student Health and 

Human Services 

Division 

Dale Reinert, 

Coordinator, 

213.241.0803 or 

dale.reinert@lausd.net 

EXTENDED 

5:00 p.m.  

Monday 

November 18, 2013 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

ELECTRICAL TECHNICAL 

SUPERVISOR  

$77,600 - $96,300, A, B and C 

Basis positions 

Maintenance & 

Operations Branch, 

Facilities Services 

Division 

For information and 

application procedures 

please click HERE.   

Wednesday 

November 13, 2013 

OPERATING SYSTEMS 

SPECIALIST 

$91,300 - $101,700, A Basis 

Information 

Technology Division 

For information and 

application procedures 

please click HERE.   

Thursday 

November 14, 2013 

 

DIRECTOR OF IT, SECURITY 

$104,100 - $128,980, A Basis 

Information 

Technology Division 

Claudia Barragan, 

claudia.barragan@lausd.

net 

Until Filled 

DEPUTY DIRECTOR OF 

MATERIEL MANAGEMENT & 

PURCHASING 

$99,800 - $124,570, A Basis 

Procurement 

Services Division 

Deborah Jansen, 

213.241.5449 

Until Filled 

 

 

http://www.partnershipla.org/%20careers
http://www.partnershipla.org/%20careers
mailto:dale.reinert@lausd.net
mailto:dale.reinert@lausd.net
mailto:dale.reinert@lausd.net
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
mailto:claudia.barragan@lausd.net
mailto:claudia.barragan@lausd.net

