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MARGUERITE POINDEXTER LAMOTTE passed away this 

morning, Thursday, December 5, 2013. AALA offers our deepest 

sympathy to Ms. LaMotte’s family.  An iconic figure in LAUSD, she 

was elected to represent District 1 of the Board of Education in 2003 

and was reelected twice.  Ms. LaMotte was an educator and advocate 

for children all of her adult life, serving LAUSD for many years as a 

teacher, principal and Director of Secondary Instruction. She was 

President of the Council of Black Administrators (COBA) and is the 

recipient of numerous awards and honors. She will be greatly missed 

by her friends, colleagues and constituents.  Funeral details will be 

provided when we receive them.   
 

Look for an article highlighting Ms. LaMotte’s many contributions to public education and the larger community in 

next week’s Update. 

 

THE IMPORTANCE OF CARING ADULTS  
By Judith Perez, AALA President 

 

The number of supportive adults in children’s lives contributes greatly to their success in school and in life by 

helping them become more connected, responsible and productive.  Research on students at all age levels, from 

preschool through adult school, has demonstrated that those with caring and supportive interpersonal relationships 

in their lives do better academically, socially and emotionally than other students. “Resilient children, the ones who 

thrive despite obstacles, typically have caring adults present and active in their lives.”
1
 Furthermore, the presence of 

caring adults is a protective factor as well as being fundamental to learning for young people in high-risk settings. 
 

The daily involvement of such adults helps students become caring and empathetic themselves. In fact, children’s 

prosocial competence correlates with academic and social-emotional skills.
2
  The way to help children become 

caring individuals is to build secure relationships for them, create a sense of community, model prosocial behavior, 

expect such behavior from students and support their families.  In practice, this means taking time to build a 

positive relationship with a child, having a conversation, using kind and respectful language, getting to know the 

child. 
 

Given the needs of LAUSD students, we believe that all of us who work in education, no matter what our specific 

job may be, should take responsibility for nurturing them, supporting them, caring for them.  We are fully aware 

that  AALA  members  as  well  as  members  of  the  other  LAUSD  unions  have  experienced a  huge  increase          

 

                                                           
1 Quoted by Walker, Joyce and Lonnie White in Caring Adults Support the Healthy Development of Youth, The Center, Winter 1998. 
 
2 Hyson, Marilou and Jackie L. Taylor, Caring about Caring: What Adults Can Do to Promote Young Children’s Prosocial Skills, Young 

  Children, July 2011.  
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THE IMPORTANCE OF CARING ADULTS (CONT.) 
 

in workload due to District budget cuts and lay-offs caused by the Great Recession. This is not a plea to add 

additional job responsibilities to their already heavy load, but a statement of basic values.   
 

When I first became a teacher at Elysian Heights School in 1969, the most beloved staff member of all was the 

plant manager, Mr. Samuel Ross.  Not only did Mr. Ross know every student by name, he sponsored Woodcraft 

Rangers, taught students to take care of the animals in the school’s farm and helped them plant flowers in the 

garden.  He also mentored many a beginning teacher, including me.  Clearly, the principal, Miss Beverly Mason, 

who was a fascinating individual in her own right, supported his efforts, making sure he had the time to work with 

kids.     
  

Educators speak often about personalized learning, the elimination of bullying and creating a positive climate for 

learning—all so theoretical-sounding.  Let’s get beyond theory and act upon what we know works for students as 

Mr. Ross did.   Let’s make sure that every student has a community of caring adults who are genuinely concerned 

about their learning and well-being.  

 
A CHANGE FOR SOME CALSTRS MEMBERS  

 

By law, CalSTRS members who take a position that is not ordinarily classified under STRS have 60 days to 

elect to remain a member of CalSTRS.  If they do not file the appropriate form, the employee will not be 

performing creditable service and will have their retirement adversely affected.  CalSTRS recently issued a 

new advisement that allows any STRS member who believes that he/she is or may have been in a position that 

was not clearly eligible for CalSTRS credit 180 days to have the employer file an election form so that all of 

his/her service becomes eligible for retirement purposes.  ACSA recommends that a form should be completed 

for current employees if there is any doubt about whether any position previously held was performing 

creditable service work. In addition to completing the election form, the employer must submit a justification 

letter explaining that the member was not offered the opportunity to timely complete the election form.  The 

deadline for submission of the form is May 23, 2014.  Members who may be affected should contact CalSTRS 

at 877.277.5778 or www.calstrs.com 

 
ONLINE PENSION UPDATE  

 

Join ACSA Legislative Advocate Sal Villaseñor for an informative online chat from 8:30-9:00 a.m. on 

Tuesday, December 10, 2013, regarding important developments in the area of pension reform. Some key 

changes have been made in the area of creditable compensation, an area that has created a lot of confusion in 

the education field.  To register for the event, go to www.acsa.org/acsachats or click here. 

 

If you can't attend, a recording of the conference will be available on the ACSA Chats website 

www.acsa.org/acsachats within 24 hours. 

 

 

 

 
 

http://www.calstrs.com/
http://r20.rs6.net/tn.jsp?e=001jIsNbzHY_2WblAI1XU0VrqTs4YokgJkNNbw83nRIyDyeiw_1pb5GaOU-5imQytWD6DlGneqzMCiP8x6P9XhnjFHTYd8xHHaeJLs1TwfAPeChaM9SGHWCBjK8tGhIhCVh
http://r20.rs6.net/tn.jsp?e=001jIsNbzHY_2Xh6REVf0oBlIsubqLwwQnQPXS_qO-we-nGEt5PDuPhPz0BTPASh94q0UX34Y41PPPPIppFS4sOouCUKsClKjMvz5Wwqaq7oSiz4OtmToVhe-gkgBn2nZ2izZHkpR7kE1T-RsD10I9O9UCFXnpfXnFCHXmaFxcSsLnhhL090hJTSproDRc4hIM1Q12WRIlaDFg=
http://www.acsa.org/acsachats
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HEALTH BENEFITS FAQ  
 

TOPIC:  THE COMMON COLD AND RUNNY NOSE 

 

What are symptoms of the common cold?   

Signs of the common cold include:  sneezing, stuffy or runny nose, sore throat, cough, watery eyes, mild 

headache and mild body aches.  Common colds, like the flu, are caused by viruses, but are much milder than 

the flu.  Flu is often accompanied by fever and body aches.  

 

What causes the common cold?   

According to the CDC, over 200 viruses can cause the common cold, with the rhinovirus being the most 

common type.  

 

How can I relieve cold symptoms?   

Getting lots of rest, drinking fluids, using a humidifier/vaporizer and taking over-the-counter cold medications 

(decongestants, saline nasal sprays and pain relievers) may provide some relief.  It’s important to read the 

directions on over-the-counter products and use as directed.  Note that many over-the-counter products are not 

recommended for children younger than certain ages.   

 

When should I see my doctor?   

You should contact your doctor if you experience any of these symptoms:  temperature higher than 100.4° F; 

a cold that lasts more than 10 days and/or symptoms that are not relieved by over-the-counter medicines.  If 

your child is younger than three months of age and has a fever, it is important to always call your healthcare 

provider immediately. 

 

How safe are over-the-counter products?   

They are safe only if used as directed.  Check labels for product ingredients.  Many cold remedies contain 

multiple medications to relieve multiple symptoms, such as congestion and headache. The FDA recommends 

taking only one medicine that contains acetaminophen.    

 

What about over-the-counter cold medications for children?   

The Consumer Healthcare Products Association (CHPA) and the FDA recommend that these products not be 

used in children under 4 years of age. Overuse and misuse of OTC cough and cold medicines in young 

children can result in serious and potentially life-threatening side effects.  Moreover, do not give aspirin to 

your child under age 18 because of Reye’s syndrome, a rare but very serious illness that harms the liver and 

the brain. 

 

Won’t antibiotics help me get over a cold faster?   

Since the common cold is caused by a virus, antibiotics will not help relieve it.  Antibiotics are needed only 

if your doctor determines that you have a bacterial infection. According to the CDC, taking antibiotics when 

they are not needed can be harmful, and may lead to unwanted side effects like diarrhea, rashes, nausea and 

stomach pain. Taking too many antibiotics can cause antibiotic resistance.   

 

The CDC publishes a guide for parents on children and runny noses on its website which may be accessed 

here:  http://www.cdc.gov/getsmart/campaign-materials/print-materials/FactSheet-RunnyNose-color.pdf.   

 

  

 

 

http://www.cdc.gov/getsmart/campaign-materials/print-materials/FactSheet-RunnyNose-color.pdf
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INSIDE THE PERSONNEL COMMISSION  
 

Although certificated members of AALA work with the Personnel Commission in the hiring and 

management of classified employees, many are probably not aware of its complete structure, 

responsibilities and governance.  The Personnel Commission is an autonomous body that is responsible 

for ensuring that classified employment decisions are based on the merit system provisions of the 

California State Education Code.  It was started on June 15, 1936, as the first legally sanctioned Personnel 

Commission in the country to administer a personnel program under a merit system for non-certificated 

employees of a school system.  Its primary purposes were to ensure that employees were selected for 

employment and promotion solely on the basis of merit and removed for just cause.   

 
The Personnel Commission is composed of three members with overlapping three-year terms of office:  One 

member, Joseph L. Paller, Jr. (currently an attorney at Gilbert & Sackman where he represents labor unions, 

benefit plans and employees in class action litigation and also former chair of the Labor & Employment Law 

Section of the Los Angeles County Bar Association) is appointed by the Board of Education; the second member, 

Robert Manley (a former classified LAUSD employee who held many positions and retired as an assistant area 

maintenance director,  currently serving as the president of SEIU Local 347 Retiree Chapter and chair of the 

Federation of Retired Union Members) is recommended to the Board of Education by the union that represents the 

largest number of classified employees, SEIU; and the third member, Mark Vargas (president of Mission 

Infrastructure, a project management and development-consulting firm, and former Special Assistant to Governor 

Gray Davis) is selected by the two sitting members. 

 

There are five major departments in the Personnel Commission: 

 Classified Employment Services Branch 

o Processes employment transactions, transfers, promotions, leaves of absence and all other personnel 

matters for classified employees and teacher assistants. 

o Initiates the annual performance appraisal process.  
 

 Training Branch (Organizational Excellence) 

o     Designs and delivers staff development for classified employees. 

o     Creates and offers distance learning opportunities for LAUSD employees.  

o     Provides customized skills training classes for schools and offices.  

o     Manages onsite degree programs and tuition reimbursement programs. 

o     Develops web-assisted and one-on-one, on-site training for school office staff. 

o     Manages the classified employee Everyday Heroes recognition program.  

o     Coordinates compliance training.  
 

 Talent Acquisition and Selection Branch 

o Administers job-related employment and promotional assessment procedures. 

o Develops and administers proficiency tests. 

o Utilizes recruitment sources and strategies that attract and retain highly qualified job applicants from 

diverse segments of the population.  

o Markets the District as an employer of choice in the community.  
 

 Classification, Compensation and Rules Branch 

o Conducts job analysis and position audits and creates new job classifications and reclassifies existing 

classes as necessary. 

o Establishes and updates class descriptions. 
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PERSONNEL COMMISSION (Cont.) 

 

o Determines salary allocation of new classifications.  

o Recommends salary adjustments for classifications exempt from collective bargaining. 

o Determines minimum requirements for newly created job classifications. 
 

 Appeals Unit 

o Hears appeals of suspension, demotion, dismissal, examination and selection matters and medical 

disqualifications.  

o Coordinates administrative hearings related to disciplinary appeals.  
 

The Commission is required by Section 45266 (a) of the California State Education Code to present to the Board of 

Education an annual report of services provided and activities performed during the previous fiscal year.  The 2012-

2013 report indicates that the five departments of the Personnel Commission completed 171,645 personnel-related 

actions. 

 

U.S. SURPASSES THE GLOBAL AVERAGE  

IN MATH AND SCIENCE SCORES 
 

It’s time for some good news about the United States’ student test scores.  In the most recent federal report, the 

U.S. 8th grade students in 35 states outperformed the international average in math and those in 46 states did so 

in science.   The U.S. as a whole scored above average in math, as well as most individual states.  In fact, 

Massachusetts, Vermont, Minnesota, New Jersey and New Hampshire were only surpassed by South Korea, 

Singapore, Chinese Taipei (Taiwan), Hong Kong and Japan.  In science, the top scorers were Singapore, 

Massachusetts, Taiwan, Vermont, South Korea, Japan and New Hampshire.  Only 10 educational systems 

abroad scored higher than the U.S. average in both subjects.  Overall scores were ranked as high, intermediate, 

low and below.  Sadly, California was in the bottom 10 ranking of states, but ranked intermediate when 

compared to other countries.   

 

These findings come from the National Center for Education Statistics (NCES) that used scores from states’ 

8th graders on the 2011 National Assessment of Education Progress (NAEP) and linked them to the 2011 

Trends in International Mathematics and Science Study which is administered worldwide.   Jack Buckley, 

NCES Commissioner, said, “We conducted this study because it’s important to know how students educated 

in U.S. states are performing against international standards.  We found that most 8th graders in the U.S. are 

competitive in math and science when their predicted performances were compared to their peers from around 

the globe.”  The report also showed the striking disparity in achievement among U.S. states.  The majority of 

states scored in the high ranking; however five and the District of Columbia scored poorly, alongside Ukraine, 

Armenia, Romania and Turkey. 

 

The results from the 2013 administration of the NAEP show that that 8th graders’ average score rose 1 point in 

math and 3 points in reading.  Fourth graders gained 1 point in math and had no gain in reading. Larger shares 

of students reached “proficient” in 2013, but numbers overall are still mediocre: In grade 4, only 42 percent of 

students are proficient in math and 35 percent proficient in reading.  In grade 8, 36 percent are proficient in 

reading and math.  Proficiency rates continue to vary by race, ethnicity, gender and income level. For example, 

fifty-one percent of Asian and 46 percent of white students reached proficiency in 4th grade reading, compared 

with 20 percent of Hispanic and 18 percent of black students.  Forty-two percent of 8th grade girls read at or 

above proficient, versus 31 percent of boys. Only one quarter of students eligible for free or reduced-price 

meals reached proficiency in 4
th

 grade math, compared with 59 percent of higher-income peers.   
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U.S. SURPASSES THE GLOBAL AVERAGE (Cont.)  
 
 

Of the 50 states, California students posted the biggest gains in 8
th

 grade reading (7 points) and scored just 

15 points lower than the highest scoring middle school in the nation, which is located in Massachusetts.  

More than 700 schools and 16,000 California students participated in the tests during the 2012-13 school 

year, and, overall, scores went up in most categories, which are broken down by grade, ethnicity and 

income.  Still, California scores lagged behind those of most other states, in part because of the higher 

number of English learners and low-income students enrolled in the state and included in the sample of 

those tested.  As in the rest of the country, stubborn achievement gaps persist in California, both between 

Latino and African-American students and their peers and between low-income and higher income 

students.  

 

FRIENDS OF AALA DONATION – END-OF-THE-YEAR OPPORTUNITY  
 

If you are looking for an end-of-the-year charitable donation, why not consider 

Friends of AALA?  All of the monies collected go directly to support scholarships 

and recognition activities for LAUSD students and community volunteers.  It is 

easy to make a donation via credit card or check.  By credit card, call the AALA 

office at 213.484.2226, ask for Gloria, and she will process your donation.  By 

check, make payable to Friends of AALA and mail to 1910 W. Sunset Blvd., Suite 

850, Los Angeles 90026.  At this holiday time, you may be looking for a “special” gift for a friend or 

family member who has everything. What about a donation to Friends of AALA in the person’s name as 

that “special” gift?  The recipient will receive an acknowledgment of the gift, and an LAUSD student will 

benefit from it   
 

Should you have any questions regarding Friends of AALA or donation options, please call 213.484.2226 

or e-mail cvacca@aala.us.  Your support is key to the success of our efforts. 

 
AN OPPORTUNITY FOR RETIREES      

 
Once an educator, always an educator!  Still have a passion to work in 

education? If so, this is your calling card for an amazing opportunity! 

Academic Advantage Online, an innovative e-learning provider, is 

looking for retired school and district administrators to provide 

opportunities for the company to collaborate with schools. The company 

provides online, AP and credit recovery courses to students as well as 

professional development for educators. It is a flexible sales position that 

requires visiting schools, making introductions, scheduling meetings and showcasing our program and 

networking in the community. 

 

Interested? E-mail your resume and information to info@onlineacademicadvantage.com. For more 

information, check out our website at www.aao.net or call 855.353.2766. 

 

 

 

mailto:cvacca@aala.us
mailto:info@onlineacademicadvantage.com
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CALENDAR  

 
EVENT DATE CONTACT 

CMAA Winter Social at Luminarias December 6, 2013 Ileana Davalos, idavalos@lausd.net 

AAPA Educational Conference at the 

California Casino Hotel in Las Vegas 

December 6 – 8, 2013 Donna Hirota, dnh8944@lausd.net 

AVer Information presents the 

Common Core Technology Academy at 

Mulholland MS 

December 7, 2013 

10:00 a.m. – 4:00 p.m. 

www.averusa.com/CCEvent   

COBA Winter Holiday Celebration December 7, 2013 

7:00 p.m. - Midnight 

Josephine Ruffin, 

josephineruffin@sbcglobal.net 

Luncheon Reception to support 

Board Member Steve Zimmer at 

Taix’s French Restaurant 

December 9, 2013 

Noon Lunch 

Questions – 818.715.1128 

RSVP – rsvp@nikoconsuting.com 

Steve Zimmer Fundraising Luncheon 

Information 

CalSTRS Pre-Retirement Workshop at 

Ramona ES (Auditorium) 

December 11, 2013 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365  

 

ASPO Meeting at Beaudry, 18th Floor, 

Room 124 

December 12, 2013 Donna Brashear, 323.224.5970 or 

donna.brashear@lausd.net  

APACS Meeting at Friedman 

Occupational Center 

December 13, 2013 

8:00 a.m. 

Lisa Baskin, 310.664.5888 or 

lbaski1@lausd.net   

EAPO Meeting  

Wilshire Methodist 

December 13, 2013 

1:00 p.m. 

Sylvester Harris, 323.264.6953 or 

sylvester.harris@lausd.net 

CalPERS Webinar on Early Career 

Basics  

December 17, 2013 

10:30 a.m. – 11:30 a.m. 

Register at www.calpers.ca.gov  

Gifted and Talented Education 

Conference at Pasadena Convention 

Center 

December 21, 2013 

7:30 a.m. – 4:15 p.m. 

Dr. Debbie Dillard, 213.241.6500  or 

www.giftedchildrenla.org  

AALA Offices Closed December 23, 2013 – 

January 3, 2014 
 

Winter Recess December 23, 2013 – 

January 10, 2014 
 

CHRISTMAS DAY December 25, 2013  

NEW YEAR’S DAY January 1, 2014  

 

 

 

 

 

 

 

 
 

 

 

mailto:idavalos@lausd.net
mailto:dnh8944@lausd.net
http://www.averusa.com/CCEvent
mailto:josephineruffin@sbcglobal.net
mailto:rsvp@nikoconsuting.com
http://www.aala.us/docs/2013/12/Steve-Zimmer-Fundraising-Luncheon.pdf
http://www.aala.us/docs/2013/12/Steve-Zimmer-Fundraising-Luncheon.pdf
mailto:donna.brashear@lausd.net
mailto:lbaski1@lausd.net
mailto:sylvester.harris@lausd.net
http://www.calpers.ca.gov/
http://www.giftedchildrenla.org/
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GOOD NEWS FOR OPTIONS PRINCIPALS!  

 

Options principals who are administering the Night Work Experience Program this school year can now 

receive compensation at their normal rate of pay.  Please refer to the memo from Earl Perkins, Assistant 

Superintendent, dated November 19, 2013, for procedures.  If there are questions, please contact Allan 

Maciel or Robert Eiseman at 213.241.3832. 

 

OMA HAS A NEW WEBSITE! 
 

Bookmark Organization of Management Administrator's (OMA) website at  https://oma-lausd-

ca.schoolloop.com/ to stay current with organization news, upcoming meetings, minutes of past meetings 

and special activities.  Did you know that OMA is looking for a new Executive Secretary?  Go to the 

website for the particulars. 

 
 

IN MEMORIAM  

 

DR. IVA JOYCE DRAPER—Former Assistant Principal of Bell and Locke high school and Creative 

Arts and Expression Academy.  Dr. Draper left the District on September 1, 1983, and passed away on 

November 26, 2013. A Memorial service is being planned for early 2014, information will be 

forthcoming.  

 

KENNETH PETERS—Former Superintendent of the Beverly Hills Unified School District, passed 

away on November 25, 2013, at age 98. Ken was instrumental in pioneering the only inter-district Permits 

with Transportation (PWT) integration program with inner-city LAUSD students, launching the state’s 

driver education program and creating a K-12 foreign language curriculum in Beverly Hills.  Ken was a 

recipient of the Southern California Rossier Alumni Lifetime Achievement Award and was appointed to 

the California State Board of Education in 1989.  A memorial service will be held at Beverly Hills High 

School in January 2014.  

 

JEANNE YAMANE—Former Director of Certificated Contracting and Processing Section. Ms. Yamane 

retired from the District on January 2, 2006, and passed away on December 5, 2013. Funeral details will 

be provided when we receive them. 
 

 
 

 

 

 

 

 

 

 

 

https://oma-lausd-ca.schoolloop.com/
https://oma-lausd-ca.schoolloop.com/
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ASSOCIATE DIRECTOR, 

LOS ANGELES PRINCIPAL RESIDENCY NETWORK (LAPRN) 

 

The Center for Collaborative Education is seeking an Associate 

Director for LAPRN.  This is a full-time, 10-month position housed at 

the Center for Collaborative Education, Los Angeles Offices, until the 

position ends on September 30, 2014.  The Associate Director will 

collaborate with California State University-Los Angeles and the 

LAPRN Director to develop and refine the LAPRN curriculum. 

 

To learn more about this position and application procedures, please click on this link: HERE or contact 

Whitney Willis, Office Manager, at 213.351.2000. Application deadline is Wednesday, December 11, 

2013. 

 
 

POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District 

requirements have been met.  Do not contact AALA for information regarding positions; for 

detailed requirements for positions and employment updates use the contact phone number 

provided in the announcement or visit the District website at http://teachinla.com/admin_vacancies/ 

(certificated) or http://www.lausdjobs.org  (classified).  Employees who change basis during the 

school year may not earn a full year of service credit and annualized employees who change their basis during the year may 

sustain an annualized settlement. 
 

 

INSTRUCTIONAL AREA SUPERINTENDENT 

Salary: $155,261 - $171,239 plus comprehensive benefits. For information and application procedures 

please contact Vivian K. Ekchian, Chief Human Resources Officer, at LAUSD, Human Resources, 333 

South Beaudry Avenue, 14
th

 Floor, Los Angeles, CA 90017 or e-mail materials to adminexam@lausd.net, 

subject line IA Superintendent, Applicant’s Name. Application deadline is Friday, January 31, 2014. 
 

CERTIFICATED 
 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Elementary/Secondary Community Day School (CDS), MST 38G, B Basis.  For information and 

application procedures please contact Dr. Christopher Ortiz, Director of School Operations, at 

cortiz@lausd.net and include in the subject line of the e-mail: Assistant Principal, SCS; Applicant’s 

Name.  Application deadline is 5:00 p.m., Friday, December 13, 2013. 

 

COORDINATOR, CHARTER SCHOOLS 

Division of Special Education, MST 42G, Temporary Adviser, A Basis. For information and 

application procedures please contact Sydney Quon, Director of Charter Operated Programs at 

213.241.6701.  Application deadline is 5:00 p.m., Friday, January 10, 2014. 

 

 

 

http://www.aala.us/docs/2013/12/Associate-Director-Position.doc
http://teachinla.com/admin_vacancies/
http://www.lausdjobs.org/
mailto:adminexam@lausd.net
mailto:cortiz@lausd.net
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CERTIFICATED POSITIONS (Cont.) 
 

 

SPECIALIST, ENGLISH LEARNER INSTRUCTION, SECONDARY 

Office of Curriculum, Instruction and School Support (2 POSITIONS), MST 38G, Temporary 

Adviser, E Basis. For information and application procedures please contact Graciela Gonzalez 

graciela.gonzalez@lausd.net and include in the subject line Specialist, English Learner Instruction, 

Secondary; Applicant’s Name.  Application deadline is 5:00 p.m., Friday, December 13, 2013. 
 

 

SPECIALIST EDUCATIONALLY-RELATED MENTAL HEALTH SERVICES (ERMHS) 

Division of Special Education (2 POSITIONS), MST 38G, Temporary Adviser, E Basis. For 

information and application procedures please contact both Arlene Banuelos and Araceli May, at  

arlene.banuelos@lausd.net and araceli.may@lausd.net.  Application deadline is 5:00 p.m., Tuesday, 

December 17, 2013 
 

INSTRUCTIONAL SPECIALIST  

Griffith-Joyner Elementary School, L.A.’s Promise. For information and application procedures click 

on Instructional Specialist Position or call 213.201.2000. Application deadline is Tuesday, December 10, 

2013. 
 

Carnegie Middle School, ESC South, MST 40G, Temporary Adviser, B Basis.  For information and 

application procedures please contact Terry Ball, Instructional Director, at 310.532.4674. Application 

deadline is Monday, December 9, 2013. 
 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

COORDINATOR, SECONDARY 

MATHEMATICS PROGRAM 

MST 41G, E Basis  

Educational Service 

Center West 

Devin Dillon, 

Instructional Director, 

310.914.2100 

5:00 p.m. 

Monday 

December 9, 2013 

INSTRUCTIONAL SPECIALIST 

MST 40G, Temporary Adviser, B 

Basis 

John Muir Middle 

School 

Liliana Vasquez,  

careers@laspromise.org, 

213.745.4928 

 

EXTENDED 

Wednesday 

December 18, 2013 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

PROJECT LABOR 

ADMINISTRATOR 

$95,800 - $118,600, A, B or C 

Basis 

Project Stabilization 

Unit, Facilities 

Services Division 

For information and 

application procedures 

please click HERE. 

Until Filled 

DIRECTOR OF IT, SECURITY 

$104,100 - $128,980, A Basis 

Information 

Technology Division 

Claudia Barragan, 

claudia.barragan@lausd.

net 

Until Filled 

DEPUTY DIRECTOR OF 

MATERIEL MANAGEMENT & 

PURCHASING 

$99,800 - $124,570, A Basis 

Procurement Services 

Division 

Deborah Jansen, 

213.241.5449 

Until Filled 
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