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AALA thanks Jesse Hahnel, Director, FosterEd, National Center for 

Youth Law, and Kim Pattillo Brownson, Director of Educational 

Equity, Advancement Project, for contributing to this article.   
 

Removed from their families because they have experienced abuse 

or neglect, foster youth are owed a special legal and moral obligation 

by the state.  Yet their educational outcomes are heartbreakingly 

poor, significantly worse than even other at-risk student subgroups.  

Studies show that 75 percent of foster youth perform below grade 

level, 80 percent have repeated a grade by third grade, half don't 

obtain high school diplomas or the equivalent and more than 97 

percent fail to go on to college.  The Invisible Achievement Gap, a 

recent groundbreaking study produced by WestEd, found that 

California foster youth: 
 

 Were significantly more likely to change schools. 

 Were significantly more likely to be enrolled in the lowest-

performing schools. 

 Tested below basic and far below basic at twice the rate of 

students statewide. 

 Were significantly more likely to drop out than any other at-

risk student group. 

 Had a 58 percent grade 12 graduation rate, the lowest rate among at-risk student groups, as compared 

to a grade 12 graduation rate of 84 percent for students statewide. 
 

Without educational success, foster youth are ill-equipped to thrive beyond school or support themselves.  

The cost to these children and society is extraordinary. Studies have found that over 25% of former foster 

children experience homelessness; approximately 25% spend time incarcerated; about 33% receive public 

assistance; and their unemployment rates exceed 50%. 
 

Recognizing this reality, California’s new Local Control Funding Formula (LCFF) contains a number of 

provisions aimed at improving the educational outcomes of foster children: 

 

 Foster youth were added to California’s API such that schools and school districts with 15 or more 

foster youth willfor the first timetrack and be held accountable for their academic improvement.  

 Foster youth generate additional “supplemental funding” under LCFF to address their needs. 

 Local Education Agencies (LEAs) are required to develop Local Control and Accountability Plans 

(LCAPs) specifying how the LEA will improve the educational outcomes of foster youth.  

 The California Department of Education must inform school districts which of their students are in 

foster care on a weekly basis.  

FINALLY, A FOCUS ON FOSTER YOUTH 
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California is unique in that the LCFF makes it the first state to track the academic progress of students in 

foster care.  Whether the LCFF provisions noted above help close the foster youth achievement gap will 

depend on the LCAPs developed and implemented by school districts.  Equally important, school leadership 

will then face the challenging work of making the new revenue and programmatic investment meaningful for 

foster youth.  
 

LAUSD has the largest population of foster youth in the statemore than 8,000 students out of a total of 

more than 43,000 (ages 5 – 17) at any given time.  Fresno Unified, with almost 1,000, has the second highest 

count.  Two-thirds of the foster children in the state are enrolled in 10 percent of the state’s school districts.  

Because children enter and exit the foster care system every day, the count is always fluid.  However, a 

snapshot of LAUSD this month shows that there are nearly 200 in the Division of Special Education’s early 

education and infant/preschool programs.  In elementary schools, the number of foster youth varies from a 

low of 1 to a high of 35; the middle school with the highest number had 39 students; and the largest 

enrollment in a high school was 50.  Foster children are spread throughout the District with specific 

geographical concentrations in each ESC.  Sixty-three percent are Hispanic; twenty-nine percent are black; 

six percent are white; and American Indians, Asians and Pacific Islanders constitute the remaining two 

percent.  African-American students are clearly disproportionally represented, both in the District and in the 

state. 
 

To implement the LCFF and improve the educational outcomes of students in foster care, the California 

Foster Youth Education Task Force recommends that school districts do the following: 

1. Form multidisciplinary teams responsible for developing goals, specific actions and the associated 

budget requirements. 

2. Work closely with the county welfare agency, county office of education and other agencies to 

coordinate services. 

3. Research and make available to foster youth an array of proven programmatic supports. 

4. Ensure services are tailored to the educational strengths and needs of each individual foster student. 
 

MARCH 15 NOTICES  
 

AALA thanks Maria Voigt, Human Resources Coordinator, for providing this information. 
 

The Human Resources Division would like to inform all certificated administrators, that as we approach the 

Education Code 44951 mandated March 15 designated timeline, they will be receiving a March 15 letter as 

approved by the Board.  
 

This action must be taken in order to meet legal requirements in the event that any release and/or reassignment 

become necessary for the 2014-2015 school year. Alternatives to a release may include, reassignment or 

changes in assignment basis, duties or location.  Under California law, certificated employees who hold a 

position requiring an administrative or supervisory credential must be notified if they are not going to continue 

in their positions for the succeeding school year.  This notice must be given prior to the specified date.   
 

This notification of possible release/reassignment is sent so that any reassignments that must be made effective 

July 1, 2014, can be legally implemented.  The notice, while meeting legal technicalities, does not mean a 

change must occur, or that it will occur; it merely preserves that option.   
 

Should you have any questions, please contact Maria Voigt at 213.241.6886.  

FOSTER YOUTH (Cont.) 
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HEALTH BENEFITS FAQ  

 

TOPIC:  HEALTH BENEFITS AND MEDICARE FOR RETIREES–PART TWO 

 

I will turn 65 but am still working.  Do I need to apply for Medicare?   

No, you do not need to apply for Medicare until you retire.  However, some employees have enrolled in 

Medicare Part A (usually if eligible for premium-free Part A) at age 65 and defer enrolling in Medicare 

Part B, which requires a monthly premium.    

 

I am retired and have Medicare, but my dependent spouse is still under 65 years of age.  Will my 

dependent spouse need to apply for Medicare at age 65?  

Yes, your dependent spouse (who is not a District employee) must enroll in Medicare Part A and Part B 

at age 65 and submit proof of enrollment to the District.  S/he must also notify his/her health plan.   

 

My dependent spouse will turn 65 but will continue to work for a few more years.  Does s/he have to 

enroll in Medicare Part A and Part B?   

If your dependent is employed and not a District employee, s/he must provide the District evidence of 

Medicare Parts A and B in order to retain their dependent coverage.   

 

Why will the District terminate my benefits if I apply for Medicare Part D prescription coverage?  

LAUSD Medicare retirees may not enroll in Part D coverage because the District provides prescription 

coverage and receives a Retiree Drug Subsidy (RDS). LAUSD receives the subsidy because it offers 

drug coverage that is better than, and as affordable as, Medicare’s prescription coverage.  An individual 

can't have prescription drug coverage through both a medical/Medicare Advantage plan and Medicare 

Part D.  Per District guidelines, the consequence of a retiree who enrolls in Part D is loss of the District-

paid medical and drug coverage. 

 

If we aren’t enrolled in Medicare Part D, why are retirees in Medicare Advantage plans required 

to pay an income-related amount for Part D?  

Even though LAUSD retirees do not enroll in Medicare Part D, Part D prescription coverage is part of 

Medicare Advantage Plans.  Retirees with modified adjusted gross income levels above the $85,000 

threshold are billed a monthly premium adjustment for Part D on a sliding scale that ranges from 

$12.10/month to $69.30 a month.  Retirees must pay the adjustment amount shown on their Medicare 

Part B premium notice, despite never having enrolled in Part D.  Failure to pay the income-based 

Medicare Part D adjustment amount will result in the loss of Medicare D benefits and cancellation of 

District-paid medical and drug coverage.   

 

For additional information about your health benefits, visit the LAUSD Benefits Administration website 

at http://benefits.lausd.net or call 213.241.4262. 
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COMMON CORE TECHNOLOGY PROJECT  
 

AALA thanks Bernadette Lucas, Director, Common Core Technology Project,  for responding to our questions 

and providing this critical information. 
 

I have read the questions published in “The Update” dated Week of November 4, 2013.  It is important 

for me to share; I was a sitting principal effective seven months ago.  I was extremely honored to serve 

alongside phenomenal teachers and extraordinary fellow principals as we worked to build schools that 

serve our students, teachers, and school communities.  In my new position as Director, Common Core 

Technology Project (CCTP), I bring the full weight and responsibility of having served as a principal 

and teacher.  Answering the questions of principals and teachers and receiving feedback is informing my 

daily practice.  I urge site administrators to share their questions and feedback, so that this project is 

successful for our students.  Meeting the needs of our students, teachers, principals, other site 

administrators, parents, and school communities as a whole is the singular goal and focus of CCTP. We 

welcome open, ongoing collaboration, and feedback.  
 

I would like to take this opportunity to share the Project’s vision: The Common Core Technology Project 

passionately supports school sites in implementing 1:1 educational technology in the context of the 

Common Core State Standards.  We believe this integration transforms the educational landscape 

through student, educator, and parent leadership.  The school community will collaboratively create, 

innovate, produce, transform and develop ideas, processes, and culture in a way that inspires 

intellectual risk-taking. When fully implemented, this project will transform our schools and our city, 

leaving a footprint that will ultimately impact our nation and the world. 
 

The following are responses to questions that will help clarify the implementation of the CCTP for 

school site administrators as we continue Phase 1 and begin Phase 2.   
 

 How will teachers and administrators get more in-depth training on the use of the iPads in the 

classroom?  

The professional development design is multifaceted.  Training opportunities are provided at the 

initial deployment of devices that focus on the use of the device, digital content, and preloaded 

applications.  Training will also focus on ensuring that teachers and leaders understand how to 

effectively integrate technology into classroom practice.  It is important to note that the professional 

development will be based on data gathered from surveys and needs assessments completed by 

school site administrators and teachers. The following options have been implemented to support a 

robust and high quality professional development:  school site professional development delivered 

via a leadership team model in order to build capacity at school sites and optional, differentiated 

professional development sessions for teachers on Saturdays and Sundays.   

 

Administrators’ professional development will consist of:  monthly Phase 1 and Phase 2 principals’ 

meetings, optional monthly professional development based on administrators’ needs assessments, 

professional readings and online professional development/collaboration sessions.  Professional 

development for both teachers and administrators will include an online learning community for 

those certificated staff who want to engage in virtual learning with their colleagues based on their 

differentiated level of need.   
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 How much instructional time is being lost for the daily distribution and collection of the devices?  
The distribution of devices varies based on the school level and the classroom management protocols 

established by the school and the teacher.  Effective classroom management practices will ensure that 

little to no time is wasted distributing or collecting devices.  The CCTP staff will work with principals 

and school staff to determine and share best practices for overall management of the devices.  As a 

former principal experienced in implementing a 1:1 program, I know that the distribution should take no 

more time than distributing other instructional materials. 
 

 How will the District ensure that secure storage is available at all school sites?  

Deputy Chief of School Police Jose Santome and two school police officers are assigned to the project 

and are working collaboratively with school site administrators to develop a safe room at each school 

site.  These plans have included the identification of a safe room and rekeying of rooms to ensure device 

security and safety.  Schools were provided with recommendations regarding safety to incorporate into 

the school’s plan at the discretion of the principal and the school community. 
 

 How will the wireless connectivity issues raised by administrators be addressed?  
Problems with network connectivity must be reported to the Instructional Technology Division via the 

helpdesk.  As schools become 1:1 schools, additional staff is provided to support technical needs. These 

include the services of a Virtual Learning Complex Readiness Facilitators and Microcomputer Support 

Assistants whose charge it is to support school site administrators in resolving technical issues in a 

timely manner. These positions currently support multiple locations. 
 

 When will complete courses be available?   
The Common Core aligned digital content is provided by Pearson.  In Fall 2013, Phase 1 schools had 

access to “drop in lessons.”   In Spring 2014, Phase 1 schools will have access to full CCSS units in 

grades K-8.  The contract signed by the District and Apple provides complete courses to Phase 1 schools 

in their third semester of the project. The digital content for high school math will become available in 

the summer of 2014. 
 

 When will specific, grade-appropriate goals for the use of the iPad be determined and 

communicated to parents and staff?   
The CCTP is designed to support the implementation of the Common Core State Standards (CCSS).  

Educational technology standards are threaded throughout the CCSS.  Additionally, the International 

Standards for Technology in Education have established goals for students, teachers, and site 

administrators.   
 

The Project strives to support schools in preparing for the meaningful integration of educational 

technology…whether the school is currently a CCTP school or not.  We encourage all school sites to visit 

our website at http://cctp.lausd.net in order to access information and resources.   

 

AALA EXECUTIVE BOARD SELF-NOMINATION FORMS DUE  

 
Friday, March 7, is the deadline for receipt of AALA Executive Board self-nomination forms.  Don’t miss 

out on this opportunity to serve your association.  The following officers are to be elected:  Adult Vice 

President, Elementary Director, Secondary Director, Supervisory Vice President and Unit J Director.  For 

additional information, contact Gema Pivaral at 213.484.2226 or gpivaral@aala.us.   

CCTP (Cont.) 

http://cctp.lausd.net/
mailto:gpivaral@aala.us
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IMPORTANT CAASPP/SMARTER BALANCED  

CRITICAL DATES AND KEY EVENTS 
 

AALA thanks Ken Urbina, Student Testing and Assessment, for sharing this information. 
 

Principals who have not yet designated a CAASPP Coordinator/Designee are reminded to do so in the 

Principal’s Portal - State Testing Program Requirements. After CAASPP coordinators successfully 

complete the 2014 CAASPP Security Forms Training in the Learning Zone, they will be given secure 

access to manage students’ information in the Smarter Balanced Test Information Distribution Engine 

(TIDE). Coordinators will be notified when their accounts are activated. 
 

If you have not yet viewed it, an informative slide presentation from the 2014 Smarter Balanced Field 

Test Informational Meeting held on February 19 at Cochran MS and on February 21 at Reseda HS 

containing critical dates, key events, and field test administration is available on the LAUSD Smarter 

Balanced Webpage under the Student Testing and Assessment Branch website. 

 

CONGRATULATIONS!  
 

Kandice McLurkin, the PreK-12 Coordinator of the Academic English Mastery Program, has received 

Pepperdine University’s CABE Visionary Award.  This award recognizes an alumnus from the school 

for excellence in accordance with the mission of the California Association for Bilingual Education.  A 

reception in her honor will be held at the Anaheim Hilton on Thursday, April 3, 2014, from 5:30 p.m. – 

7:00 p.m.  There is no charge, but reservations are required.  For more information, please contact 

Brittany Irwin-Baldonado, Coordinator, Alumni Relations, at 310.568.5510.  Please RSVP by 

Thursday, March 27, 2014, to gsepalum@pepperdine.edu. 

 

CALIFORNIA SCHOOL ADMINISTRATOR WEEK  

 

The California Education Code designates the first full week of March as the Week of the School 

Administrator.  This year, that week was March 2 – 8.  Recognizing that after the teacher, school leadership 

has the biggest impact on student achievement, boards of education throughout the state have passed 

resolutions commending their administrators for the contributions they make on a daily basis to the students 

they serve.  The LAUSD website recognizes administrators with this statement: 
 

In celebration of the California Week of the School Administrator March 3 - 7, LAUSD would like to 

thank all of our school administrators for their hard work and dedication.  We appreciate all that you 

do to serve the youth of Los Angeles. Your leadership reaches beyond our school sites and into the 

many communities LAUSD serves as we strive together to provide every student an education that 

prepares them for college, career and life.  We want to thank you for everything you do this week, 

and each-and-every day. 
 

AALA members, whether school-based or in a central office, are consummate professionals, dedicated to 

their chosen careers and while they certainly appreciate the nice thank you that the District is giving them, it 

is time for a little more tangible demonstration of appreciationrestoration of services (classified and 

certificated), reduction in norms, improvement in compensation and professional growth opportunities.  

https://principalportal.lausd.net/
http://notebook.lausd.net/portal/page?_pageid=33,125524&_dad=ptl&_schema=PTL_EP
mailto:gsepalum@pepperdine.edu
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MUSIC TO YOUR EARS  

 

AALA thanks retired Local District Superintendent Jean Brown, now LA Fund Senior Adviser, for sharing this 

information. 

 

The LA Fund, a philanthropic partner to LAUSD, has raised more than $1,000,000 over 

the past year to support arts programs in the District.  To date, the Fund has provided 

resources to develop the Arts at the Core Plan approved by the Board of Education last 

year.  The Fund also created partnerships between The Music Center, Cal Arts, the Getty and the Urban 

Arts Partnership and nine District schools throughout the city.  These projects are designed to implement 

arts integration pilots and to provide valuable information on best practices in the arts.  
 

Most recently, the Fund identified a donor who provided funding to help the District reduce the multi-

year backlog of musical instruments waiting for repair.  The donor has also expressed an interest in 

funding and helping to leverage grants to purchase new instruments for schools wishing to start or 

expand their school orchestra program. We are looking for schools that are part of feeder patterns where 

orchestra programs are a priority. If you would like to be considered as a possible project school, please 

contact the LA Fund at info@lafund.org, subject:  Instruments.  For additional information, please 

contact Jean Brown at 818.216.9708 or jean@lafund.org.  

 

SUPPORTING BEGINNING TEACHERS  

 

The Division of Talent Management is offering sessions to principals on the new Beginning Teacher 

Growth and Development Program.  This will enable principals to understand the new program, to gain 

knowledge of their role as a mentor and to learn how to support participants.  Principals are encouraged 

to select and register at https://lz.lausd.net/lz/index.jsp for one of the sessions listed below: 
 

 March 20, 2014, 8:00 a.m. – 12:00 p.m., 52
nd

 Street Delta Center, Room A 

 March 20, 2014, 1:00 p.m. – 5:00 p.m., 52
nd

 Street Delta Center, Room A 

 March 27, 2014, 8:00 a.m. – 12:00 p.m., Hale MS, Room TBD 

 March 27, 2014, 1:00 p.m. – 5:00 p.m., Hale MS, Room TBD 

 

IN MEMORIAM  

 

PHILIP BRESKINFormer principal of South Gate High School and El Sereno Middle School; 

assistant principal at Palisades, San Fernando and El Camino Real high schools and Sun Valley Middle 

School.  Phil retired from the District on August 16, 1988, and passed away on February 27, 2014.  

Services were private.  Donations in his memory may be made to Save the Children by clicking here:  

Save the Children Donation. 
 

 

 

 

mailto:info@lafund.org
mailto:jean@lafund.org
https://lz.lausd.net/lz/index.jsp
https://secure.savethechildren.org/site/c.8rKLIXMGIpI4E/b.6238339/k.A96/Honor_a_Loved_Ones_Legacy_with_a_Memorial_Donation/apps/ka/sd/donor.asp?c=8rKLIXMGIpI4E&b=6238339&en=pwLWJ6MTJgLRK6PUImIWJdN1IpLbLqM7LsL8KpN6JjJYIgN2LAJ
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CALENDAR  
 

                 EVENT         DATE                   CONTACT 

CAUSA Conference in San Diego March 7 – 8, 2014  

ASPO Meeting at Beaudry, 18th Floor, 

Room 124 

March 12, 2014 

8:00 a.m. 

Juan Urdiales, 323.826.2400 or          

jurdiale@lausd.net 

CalSTRS Pre-Retirement Workshop at 

Sheridan Street ES, Auditorium 

March 12, 2014 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365  

 

APSCO  Meeting at AALA Offices,  3rd 

Floor Conference Room 

March 13, 2014 

8:00 a.m. 

Dr. Lilia Postell, 

lmp9321@lausd.net  

or 818.678.5100 

CalSTRS Pre-Retirement Workshop at 

Eagle Rock HS, Student Dining Room 

March 13, 2014 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365  

 

AALA Representative Assembly 

Meeting at AALA Offices 

March 13, 2014 

4:30 p.m. 

Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us 

AAPA Professional Development at 

Gratts ES 

March 15, 2014 

7:30 a.m. – 12:15 p.m. 

Donna Hirota, 

dnh8944@lausd.net  Register at:  

http://bit.ly/AAPAPLC 

Event for Dr. George McKenna at 2631 

Ivanhoe Drive in Los Angeles 

March 15, 2014 

3:00 p.m. – 5:00 p.m. 

Charlotte Lerchenmuller, 

clerch1@dslextreme.com  

Curriculum and Assessment Workshop 

at RFK Community Schools 

March 17, 2014 

4:30 p.m.– 7:00 p.m. 

213.241.8700 or looc@lausd.net 

Reception for Dr. Richard Vladovic at 

2303 West Paseo Del Mar in San Pedro 

March 18, 2014 

6:00 p.m. – 8:00 p.m. 

323.680.3455 or 

richardvladovic@aol.com  

Supporting Beginning Teachers 

Workshop at 52nd St. Delta Center,  

Room A 

March 20, 2014 

8:00 a.m. – 12:00 p.m. &  

1:00 p.m. – 5:00 p.m. 

Register at:  

https://lz.lausd.net/lz/index.jsp  

ACSA Region XVI Spring Social at 

CSUN, University Club 

March 20, 2014 

5:00 p.m. - 7:00 p.m. 

Brian Sida, 818.609.2522 or 

bsida@lausd.net. 

 

AEIOU Scholarship Dinner Dance at 

Casa Italiana 

March 22, 2014 

6:00 p.m. 

Doug Pozzo, 310.837.9612 or 

dougpozzo@gmail.com  

COBA Meeting at the Crenshaw HS 

Library 

March 26, 2014 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net  

AALA Alumni Luncheon  
at Taix French Restaurant 

March 27, 2014 

11:30 a.m. 

Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us  

Supporting Beginning Teachers 

Workshop at Hale MS 

March 27, 2014 

8:00 a.m. – 12:00 p.m. &  

1:00 p.m. – 5:00 p.m. 

Register at:  

https://lz.lausd.net/lz/index.jsp  

CalSTRS Pre-Retirement Workshop at 

Woodland Hills ES (Auditorium) 

March 27, 2014 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365  

 

ASAPO Meeting at Freidman 

Occupational Center, Room 402 

March 28, 2014 

8:00 a.m. 

Denise Becker, 323.732.0153 

AEMP-AMAE Conference at 135th 

Street ES 

March 29, 2014 

7:00 a.m. – 3:00 p.m. 

Register at:  www.amae.org/aemp-

amae03292014   

mailto:jurdiale@lausd.net
mailto:lmp9321@lausd.net
mailto:gpivaral@aala.us
mailto:dnh8944@lausd.net
http://bit.ly/AAPAPLC
mailto:clerch1@dslextreme.com
mailto:looc@lausd.net
mailto:richardvladovic@aol.com
https://lz.lausd.net/lz/index.jsp
mailto:bsida@lausd.net
mailto:dougpozzo@gmail.com
mailto:josephineruffin@sbcglobal.net
mailto:gpivaral@aala.us
https://lz.lausd.net/lz/index.jsp
http://www.amae.org/aemp-amae03292014
http://www.amae.org/aemp-amae03292014
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District 

requirements have been met.  Do not contact AALA for information regarding positions; for 

detailed requirements for positions and employment updates use the contact phone number 

provided in the announcement or visit the District website at http://www.lausdjobs.org  

(classified) or http://teachinla.com/admin_vacancies/ (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized 

employees who change their basis during the year may sustain an annualized settlement. 

 

CERTIFICATED 
 

No new positions. 
 

CLASSIFIED 
 

No new positions. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

INSTRUCTIONAL THEME 

SPECIALIST 

MST 39G, B Basis 

Irving Magnet 

MS, ESC East 

Kirk Roskam, Principal, 

323.259.3700 

5:00 p.m. 

Friday 

March 7, 2014 

INSTRUCTIONAL THEME 

SPECIALIST 

MST 39G, B Basis 

Orville Wright 

STEAM Magnet 

MS, ESC West 

LaVerne Brunt, 

Instructional Director, 

310.914.2104 or 

lhb2304@lausd.net  

5:00 p.m. 

Friday 

March 14, 2014 

CLASSIFIED POSITIONS LOCATION CONTACT  

SUPERVISING MECHANICAL 

ENGINEER 

$84,900 - $105,400, A Basis 

Facilities Services 

Division 

Please click HERE. Until Filled 

MECHANICAL ENGINEER 

$76,300 - $94,700, A Basis 

Facilities Services 

Division 

Please click HERE. Until Filled 

 

http://www.lausdjobs.org/
http://teachinla.com/admin_vacancies/
mailto:lhb2304@lausd.net
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD

