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UPDATE  
www.aala.us  

Week of July 14, 2014 
 
 

On July 2, 2014, AALA President Dr. Judith Perez e-mailed 

members the great news that after months of intense 

negotiations, on June 27, 2014, the AALA certificated 

bargaining team reached tentative agreement with the District 

on AALA’s 2014-2017 certificated contract.  The Board of 

Education approved the agreement on July 1, 2014; however, 

it is not final until AALA members ratify it later this month 

when they are back at work.  The process for ratification will 

take place online, July 24-29, 2014.  Details will be published 

next week.   
 

The e-mail summarized the major provisions of the 

agreement, which can be viewed by clicking here:  AALA-

MOU-2014-2017.  The agreement is also accessible through the AALA website.  The summary with 

further explanation requested by members is included below.  Please e-mail any questions you may have 

to Dr. Perez at jperez@aala.us, and she will respond to them individually or, if they are of general 

interest, in Update.   
 

Dr. Perez, lead negotiator, gives special thanks to the hard-working bargaining team, Dan Isaacs, 

Marsha Oh-Bilodeau, Nery Paiz and Margaret Prietto, who worked tirelessly on members’ behalf to 

get the best agreement possible.  They all appreciate the District team members for their professionalism 

and timely communication.   

 

AALA Certificated Administrators’ Memorandum of Understanding 2014-2017 

A SUMMARY (Revised) 

1. Compensation 

2013-2014 2% off-schedule, lump-sum salary payment, on a one-time basis (date TBD) 

   If any other LAUSD unit receives a higher lump-sum payment, AALA 

   members will receive it, too. 

 2014-2015 2% on-schedule wage increase [Note:  typo in agreement corrected] 

 2015-2016 2% on-schedule wage increase* 

 2016-2017 2.5% on-schedule wage increase*  
 

*Contingency:  increased District revenues or decreased operating expenses 
 

If the Board of Education approves a higher general percentage increase on the base salary 

table for another group of employees for any of the years covered by the agreement, AALA will 

receive comparable treatment. 
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2. Evaluation 

2014-2015 Each AALA member who has completed five years of service will receive a 

performance bonus if he or she has received satisfactory evaluations, no overall “below 

standard” evaluations and no rendering of discipline (bonus amount to be negotiated). 
  

The parties agree to negotiate a four-level evaluation rating during this year for 

implementation in 2015-2016.  
 

2015-2016 Each AALA member who has completed five years of service will receive a 

performance bonus if he or she has received an evaluation of “effective” or “highly 

effective” on the four-point evaluation scale and no rendering of discipline (bonus 

amount to be negotiated). 
 

4213/4214: The District has the right to release an employee in a 4213/4214 status at any time.  

Such an employee shall be given timely support, guidance and feedback, orally and in 

writing, even during years when he or she may not be formally evaluated.  This section 

is not subject to the grievance procedure. 
 

Note:  Several members requested clarification about this section.  Its significance is that this will be 

the first time that those in 4213/4214 status are part of the AALA contract.  Their positions were 

originally established via District administrative regulation.  Even more importantly, this section 

obligates the District to provide support for beginning administrators.  AALA believes that such 

support is essential to their success.   
 

What is a 4213/4214?  In the past, the District offered exams every few years to determine who 

qualified for AP and principal positions at elementary and secondary levels.  Those who passed their 

respective exam were placed on an unranked list for their class.  APs and principals were selected 

from the appropriate list.  When the lists were exhausted and a position opened up, a person was 

appointed in accordance with Administrative Regulation 4213.  The “4213” administrator was 

required to pass the exam next time it was given.  A person not on a list can be appointed pursuant to 

Administrative Regulation 4214 if he/she has special skills needed for a particular school, e.g., being 

bilingual.  Nowadays since no exams are given and there are no lists, virtually all school-site AP and 

principal positions are 4213/4214.   

 

3. Working Conditions 

     Assistant Principals 

     2014-2015      47 additional Elementary Assistant Principals, Generic 

       37 additional Secondary Assistant Principals, Generic 

  

     2015-2016      Current budget projections, which may be modified, provide for: 

       22 additional Elementary Assistant Principals, Generic 

       20 additional Secondary Assistant Principals, Generic 

 

     2016-2017      Current budget projections, which may be modified, provide for: 

       23 additional Elementary Assistant Principals, Generic 

       27 additional Secondary Assistant Principals, Generic 

AGREEMENT (Cont.) 
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     Co-Locations 

     2014-2015     AALA and the District will review ways to provide additional support for District co-        

           location sites. 
 

4. Reopeners 

For the 2015-2016 and 2016-2017 school years, parties agree to reopen on base salary rate. 
 

For the 2015-2016 and 2016-2017 school years, parties agree to reopen on a total of two 

additional contract articles. 

 

While AALA’s certificated bargaining team did not get everything it tried to get, it was successful in 

ensuring the gains and protections highlighted in bold in this summary.  For example, if another 

bargaining unit gets a higher percentage salary increase, AALA members will also receive it.  If increased 

revenue comes to the District from the State, AALA’s bargaining team will push to increase 

compensation for our members in the upcoming years.  Finally, the team commits to continue advocating 

for improved working conditions for all of our members.  A collective bargaining agreement is, after all, 

always a work in progress. 

 

AALA Classified Unit:  Negotiations Continue 

AALA’s Unit J (classified) bargaining team, which started bargaining later than our certificated unit, is 

getting close to reaching a tentative settlement with the District on its separate negotiations.  We plan to 

share details soon.  The ratification process will take place as soon as possible thereafter.   

 

VERGARA CASE GOES TO NEW YORK  
 

The initial success of the Vergara case in California (an appeal is pending) has led to a similar suit in New 

York that has been filed by a group called the New York City Parents Union on behalf of eleven students.  

It argues that the tenure laws violate the New York State Constitution’s guarantee of a “sound basic 

education” by making it difficult to fire bad teachers and by protecting the most veteran teachers in the 

event of layoffs, regardless of their quality.  Unlike the Vergara case, the Parents Union says that the suit 

is not being bankrolled by outside interests.  As you may recall, the plaintiffs in the California case were 

funded by Silicon Valley entrepreneur David Welch’s foundation, Students Matter, and alleged that 

tenure laws deny students their fundamental right to equality in public education.  Once the judge issued 

his decision, the California attorneys announced that this was just the beginning of a series of cases that 

would be filed around the country.   
 

In a separate case, former CNN news anchor Campbell Brown is leading a group called Partnership for 

Education Justice that has met with six New York families and encouraged them to file a suit that will 

challenge teacher tenure and seniority laws in the state.  The group has also offered to provide support to 

the families during the trial.  Partnership for Education Justice has received hundreds of thousands of 

dollars from Campbell Brown who will not identify other donors, only saying that they are a bipartisan 

group.  While following the money, we find that her husband, Dan Senor (former investment banker and 

advisor to Mitt Romney), is on the board of StudentsFirst, Michelle Rhee’s controversial group that 

advocates for the parent trigger law and has received significant funding from Michael Bloomberg and 

Laura and John Arnold (Enron).  It has been reported that David Welch met with Campbell Brown in 

AGREEMENT (Cont.) 
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April and is probably providing financial backing for the case in New York.  Other supporters of the 

Partnership include two former members of the Obama administration, Robert Gibbs and Ben Laboit.  

A representative of the Parents Union says that when the Partnership case is filed, the two may be 

combined.  

 

While teachers unions were appalled at the Vergara verdict and have vowed to appeal, U.S. Secretary of 

Education Arne Duncan said he was very, very pleased with the decision which builds “a new 

framework for the teaching profession.”  In the wake of his support for the lawsuit, the NEA voted to call 

for his resignation.  Carl Korn, a spokesman for New York State United Teachers, said that he believes 

they will have more success defending job protections in New York; mainly because NY makes teachers 

wait three years and must have eighteen observations for tenure.  Korn says, “We will vigorously defend 

due process and seniority rights against these attacks by billionaire hedge fund managers.”  He also called 

the Partnership for Educational Justice an astroturf group funded by right-wing extremists.  

 

The following is a summary of the first New York case that was published in the Buffalo News online on 

June 24, 2014): 

Families are suing the State of New York, claiming that the institutionalized retention of ineffective 

teachers deprives each child of their right to a sound basic education as guaranteed under the New York 

State Constitution. There are three basic claims: 

1. Similar to the recent groundbreaking Vergara ruling in California, the lawsuit will specifically 

challenge the “Last In, First Out” mandate in New York, stating that the policy of forcing school districts 

to base layoffs on seniority – not a teacher’s performance in the classroom – violates the state 

constitution by denying students access to effective teachers. 

2. Also similar to Vergara, the lawsuit will claim that New York’s Tenure Statute forces administrators to 

either grant or deny permanent lifetime employment after three years – an arbitrary time period that does 

not provide administrators enough time to determine a teacher’s effectiveness. Also similar to Vergara, 

the suit claims that the complicated disciplinary statutes make it nearly impossible to fire or discipline 

ineffective teachers – creating a burdensome, costly, and lengthy process that rarely removes ineffective 

teachers. 

3. Also similar to Vergara, the suit claims that the complicated disciplinary statutes make it nearly 

impossible to fire or discipline ineffective teachers – creating a burdensome, costly, and lengthy process 

that rarely removes ineffective teachers. 
 

GOVERNOR BROWN SIGNS BILL REGARDING DISMISSAL OF TEACHERS 

 

Assembly Bill 215 was recently signed into law by Governor Brown.  Joan Buchanan (D-Alamo) 

worked with CTA and advocacy group EdVoice in writing the bill which only addresses dismissal for 

egregious misconduct, mainly sexual and other abuse and drug offenses.   The bill purports to cut the time 

and expense of litigating these cases and also prohibits districts from approving nondisclosure settlements 

and expunging accusations from personnel records if teachers agree to quit.  ACSA opposed the bill 

saying that it is too narrow in scope and the timelines are too restrictive. 

 

 

VERGARA (Cont.) 
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HEALTH BENEFITS FAQ  
 

TOPIC:  TRAVELING ABROAD?  REMEMBER TO CHECK HEALTH ADVISORIES  

 

I am traveling abroad this summer.  How do I know if there are any health risks or need any special 

immunizations? 

The Centers for Disease Control (CDC) has a Travelers’ Health website with the very latest advisories on 

immunizations needed for the country or countries you may visit.   To learn about health risks in the 

country of your travel, to obtain general Travel Health Notices and/or to view health updates, go to 

http://wwwnc.cdc.gov/travel/.  For example, if you’re going to China this summer, you will see an 

updated notice about Avian Influenza and precautions to take while traveling.  Certain other Asian 

countries such as Vietnam, Indonesia or the Philippines, are experiencing outbreaks of measles; learn 

about needed immunizations.  There was even specific information for those traveling to Brazil for the 

2014 World Cup games. 

 

Be proactive about staying healthy during your travel abroad.   You can do this by learning about your 

travel destination and seeing your doctor to ensure that your regular immunizations are up-to-date and 

whether additional ones are needed for travel.  It is important to get vaccinated because some diseases that 

are not common in the United States still exist in other parts of the world. 

 

How far in advance should I start checking for immunization needed for travel?  

The recommended time is four to six weeks in advance of your departure date.  Some vaccines, such as 

the typhoid vaccine may require taking prior to travel to the affected area.  Other vaccines may cause 

uncomfortable side effects that you don’t want to experience during your vacation.   

 

Are travel immunizations covered by my LAUSD health plan? 

Immunizations that are part of those recommended by your plan are covered.  If you are a member of 

Kaiser, you have access to travel immunizations and vaccines through the Travel Clinic.  You simply call 

the Travel Clinic with the dates of your travel and the country or countries to which you are traveling and 

a nurse will provide information on the immunizations or vaccines needed and how to obtain them.    If 

you belong to Anthem Blue Cross or Health Net, travel immunizations are not covered, but may be 

obtained through your primary care physician.   

 

What other information is helpful for traveling internationally? 

The CDC website also provides advice on food, water and beverage safety while traveling, as well as 

symptoms when you should see a doctor.  Information on food and water safety is available at: 

http://wwwnc.cdc.gov/travel/page/infographic-food-water-whats-safer. 

 

What if I get sick when traveling?  

Remember that all of the District health plans provide for emergency treatment.  Check your health plan 

for the details of your coverage.  If you do get treated while traveling internationally, obtain written 

documentation about your condition, treatment and costs to ensure timely reimbursement.   
 

 
 

 

 

http://wwwnc.cdc.gov/travel/
http://wwwnc.cdc.gov/travel/page/infographic-food-water-whats-safer
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DISTRICT SCHOOLS AWARDED GRANTS  
 

Several LAUSD schools have been awarded state and federal grants for expanded learning programs.  The 

California Department of Education announced that more than $51 million is being provided to schools 

for their summer, intersession, vacation, before- and after-school programs.  The funding came through 

three grants:  1) After School Education and Safety; 2) 21
st
 Century Community Learning Centers 

Elementary & Middle; and 3) 21
st
 Century High School After School Safety and Enrichment for Teens 

(ASSETS).  Congratulations to the following District school communities: 
 

122
nd

 Street Elementary School – Christine Sanders, Principal ($33,750) 

Lee Medical and Health Science Magnet – Helen Kim, Principal ($112,050) 

Weigand Avenue Elementary School – Joseph Prendez, Principal ($16,200) 
 

Burbank Middle School – Christine Moore, Principal ($51,300) 

Walnut Park Middle School Science, Technology, Engineering and Mathematics Academy – Sudha 

Venkatesan, Principal ($149,850) 
 

Banning High School – Rudy Mendoza, Principal ($295,000) 

Belmont High School – Kristen McGregor, Principal ($295,000) 

Chavez Learning Academies, Social Justice Humanitas Academy – Jose Navarro, Principal ($250,000) 

Eagle Rock High School – David Baca, Principal ($295,000) 

Kennedy High School – Richard Chavez, Principal ($295,000) 

RFK Community Schools, Visual Arts and Humanities – Eftijia Danellis, Principal ($295,000) 

RFK Community Schools, Ambassador Global Leadership – John Samaniego, Principal ($100,000) 

RFK Community Schools, Los Angeles High School of the Arts – Susan Canjura, Principal ($100,000) 

RFK Community Schools, New Open World Academy K-12 – Charles D. Smith, Principal ($100,000) 

King/Drew Senior High Medicine and Science Magnet – Michelle Woods, Principal ($250,000) 

Monroe High School – Christopher Rosas, Principal ($295,000) 

Rivera Learning Complex, Communication and Technology – Alexander Contreras, Principal 

($180,000) 

Rivera Learning Complex, Green Design – William Lupejkis, Principal ($180,000) 

Roosevelt High School, Academy of Environmental & Social Policy – Brendan Schallert, Principal 

($180,000) 

Roybal Learning Center – Scott Braxton, Principal ($295,000) 

Sotomayor Learning Academy, LA River School – Kristine Puich, Principal ($250,000) 

South Gate High School – German Cerda, Principal ($295,000) 

Torres High School, ELA Performing Arts Academy – Carolyn McKnight, Principal ($82,000) 

Torres High School, ELA Renaissance Academy – Jose Gonzalez, Principal ($82,000) 

Torres High School, Engineering and Technology Academy – Alexander Fuentes, Principal ($82,000) 

Torres High School, Humanitas Academy of Art and Technology – Deborah Lowe, Principal ($82,000) 

Torres High School, Social Justice Leadership Academy – Roseann Cazares, Principal ($82,000) 

 

In addition, five LAUSD schools are recipients of $93,428 in funding from the National School Lunch 

Program to purchase equipment that will improve food safety, expand student access and offer more fresh 

fruits and vegetables.  Those schools are Markham MS (Paul E. Hernandez, Principal), Franklin HS 

(Arturo Valdez, Principal), Crenshaw HS (L. Remon Corley, Principal), Foshay LC (Yvonne Garrison, 

Principal) and Sylmar HS (James H. Lee, Principal). 
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IN MEMORIAM  

 

EVELYN G. PRICEFormer assistant principal at Narbonne High School.  Evelyn retired on June 30, 

1973, and passed away on April 29, 2014, at the age of 100. 

 

CALENDAR  
 

                 EVENT         DATE                  CONTACT 

E Basis Begins July 17, 2014  

AALA Executive Board Meeting DATE CHANGE! 

July 21, 2014 

Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us 

Fundraising Event for Dr. George 

McKenna at Taix French Restaurant 

July 27, 2014 

3:00 p.m. – 5:00 p.m. 

Tresa McCoy, 310.487.6954 or 

tresa.mcoy24@gmail.com  

B Basis Begins July 28, 2014  

Organization Presidents Breakfast 

Meeting at Taix French Restaurant  

July 31, 2014 Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us 

SHSPO Meeting at Garfield HS August 5, 2014 

 

Luis Rodriguez, 

luis.x.rodriguez@lausd.net   

Superintendent’s Annual 

Administrators Meeting  

August 5, 2014  

C Basis Begins - Pupil Free Day August 11, 2014  

First Day of Instruction August 12, 2014  

 
THE LA FUND OFFERS PARENT EDUCATION PROGRAM  

 

The LA Fund for Public Education recently received two grants to deliver parent 

education to 50 LAUSD schools implementing Breakfast in the Classroom. The 

training is focused on family health and nutrition.  Priority will be given to schools 

rolling out the program this year, but all schools are encouraged to apply.  The goal 

is to educate parents about the benefits of healthy eating and staying physically fit. 

The program could be a single session designed to introduce parents to the new 

breakfast program or as many as 4 sessions designed to help families get healthy and stay healthy. 
 

Each school with a minimum of 20 parent participants will receive a $500 stipend to be used to support 

parent education.  The Fund will provide bilingual trainers and all materials for the program.  If your 

school is interested, please send an e-mail to Jean Brown at jean@lafund.org.  You will be contacted 

when school reopens. 

 

 

 

mailto:gpivaral@aala.us
mailto:tresa.mcoy24@gmail.com
mailto:gpivaral@aala.us
mailto:luis.x.rodriguez@lausd.net
mailto:jean@lafund.org
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LONG-TERM CARE INSURANCE AVAILABLE  

 

AALA members may enroll in a group long-term care insurance plan.  Those who have been members of 

AALA fewer than 31 days are guaranteed enrollment into the program with no health questions asked.  

Other AALA active members, retirees, spouses and family members are also eligible to enroll; however, a 

health application must be completed.  Long-term care is a consideration when financially planning for 

retirement and the age when applying, determines the rate.  To receive more information or a free, no 

obligation enrollment packet with rates, please call Specialists in Long Term Care Insurance Services, 

Inc., at 1.800.764.6585 or e-mail info@siltc.com. 

 

DEADLINE FOR APPLICATIONS EXTENDED  

 

The LAUSD Administrator Development Branch and the Center for 

Collaborative Education has extended its deadline for the next cohort of the Los 

Angeles New Administrators Leadership Program (LANALP) for administrators 

who have a Preliminary Administrative Services Credential (Tier I) in the 

District’s autonomous schools.  Participants in the LANALP earn a Professional Clear Administrative 

Services Credential (Tier II) with the tuition provided by a federal grant.  Tier II candidates are invited to 

submit an online application by July 18, 2014.  Please click on this link for more information:  FLYER. 

 

CSUN OFFERS 6-UNIT TIER II PROGRAM  
 

The Department of Educational Leadership and Policy Studies (ELPS), 

California State University, Northridge, is pleased to announce the next cohort 

of its program for the attainment of the Professional Administrative Services 

Credential (Tier II).  This is a one-semester, 6-unit Tier II program.  The cohort 

will run from September 2014 thru December 2014, at a centralized location, 

and the tuition fee for the entire program is $2,489. 
 

Please note that this cohort is available to certificated employees of the Los Angeles Unified School 

District.  For registration information, please contact Cynthia Perez in the CSUN ELPS Office at 

818.677.2591 or cynthia.perez@csun.edu. 
 

WANT TO ADVERTISE IN UPDATE?  
 

Individuals, businesses or organizations that wish to communicate with AALA members may do so by 

placing an ad/announcement in the Update.  All ads/announcements must receive the approval of Dr. 

Judith Perez, AALA President, and be deemed appropriate for members.  The prices to run an ad are 

listed below.  Fees for ads are payable to Friends of AALA and help support our scholarship and awards 

programs.  

 Ad Size One Run Two Runs Three Runs 

Up to 1/2 Page $85  $150  $195  

Up to 3/4 Page $90  $160  $210  

Up to Full Page $100  $180  $240  

mailto:info@siltc.com
http://www.aala.us/docs/2014/07/Recruitment-Flyer-7-3-14-2.pdf
mailto:cynthia.perez@csun.edu
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://teachinla.com/admin_vacancies/ (certificated).  Employees who 

change basis during the school year may not earn a full year of service credit and annualized employees who 

change their basis during the year may sustain an annualized settlement. 

 

CERTIFICATED, SCHOOL-BASED 
 

PRINCIPAL, SECONDARY 

Markham Middle School, Partnership L.A., MST 45G, A Basis, plus incentive.  For information and 

application procedures, visit www.partnershipla.org/Careers.  Application deadline is Tuesday, July 15, 

2014.   
 

Jefferson High School, ISIC, MST 46G, A Basis.  For information and application procedures, contact 

Dr. Shawn Bird, Instructional Director, at shawn.bird@lausd.net.  Application deadline is 5:00 p.m., 

Wednesday, July 23, 2014.   

 

PRINCIPAL, OPPORTUNITY CENTER 

Elementary and Secondary Community Day School, Office of School Operations, MST 42G, E 

Basis.  For information and application procedures, contact Karen O’Riley, Director of Educational 

Options, at Karen.oriley@lausd.net.  Application deadline is 5:00 p.m., Thursday, July 24, 2014.   

 

PRINCIPAL, OPPORTUNITY HIGH SCHOOL 

Central High School and Tri-C Community Day School, Office of School Operations, MST 42G, E Basis.  

For information and application procedures, contact Karen O’Riley, Director of Educational Options, at 

Karen.oriley@lausd.net.  Application deadline is 5:00 p.m., Thursday, July 24, 2014.   

 

PRINCIPAL, ELEMENTARY 

Lankershim Elementary School, ESC North, MST 41G, E Basis.  For information and application 

procedures, contact Dr. Jack Bagwell, Instructional Director, at 818.654.3600.  Application deadline is 

5:00 p.m., Friday, July 18, 2014.   
 

Palms Elementary School, ESC West, MST 41G, E Basis.  For information and application procedures, 

contact Sal Rodriguez, Instructional Director, at 310.914.2100.  Application deadline is 5:00 p.m., 

Wednesday, July 23, 2014.   

 

INSTRUCTIONAL SPECIALIST 

Florence Griffith Joyner Elementary School, Partnership L.A., MST 38G, B Basis.  For information 

and application procedures, visit www.partnershipla.org/Careers.  Application deadline is Tuesday,     

July 15, 2014, or until filled.   
 

 

 

http://www.lausdjobs.org/
http://teachinla.com/admin_vacancies/
http://www.partnershipla.org/Careers
mailto:shawn.bird@lausd.net
mailto:Karen.oriley@lausd.net
mailto:Karen.oriley@lausd.net
http://www.partnershipla.org/Careers
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INSTRUCTIONAL SPECIALIST 

Robert Fulton College Preparatory School, ISIC, MST 40G, Temporary Adviser, B Basis.  For 

information and application procedures, contact Maria Bolado, Instructional Director, at 213.241.0100 or 

maria.bolado@lausd.net.  Application deadline is 5:00 p.m., Tuesday, July 15, 2014.   
 

Johnnie L. Cochran Jr. Middle School, ESC West, MST 40G, Temporary Adviser, B Basis.  For 

information and application procedures, contact Jaime Morales, Instructional Director, at 310.914.2100 

or jaime.morales@lausd.net.  Application deadline is 5:00 p.m., Monday, July 14, 2014.   
 

Los Angeles High School, ISIC, MST 41G, Temporary Adviser, B Basis.  For information and 

application procedures, contact Travis Collier, Instructional Director, at etc8484@lausd.net or 

213.241.0113.  Application deadline is 5:00 p.m., Tuesday, July 15, 2014.   

 

INSTRUCTIONAL SPECIALIST, TSP 

Dorsey High School, ISIC, MST 40G, B Basis.  For information and application procedures, contact Dr. 

Reginald A. Sample, Principal, at 323.298.8400.  Application deadline is 5:00 p.m., Tuesday, July 15, 

2014.   
 

Crenshaw High School, ISIC, MST 39G, B Basis.  For information and application procedures, contact 

L. Remon Corley, Principal, at 323.290.7800.  Application deadline is 5:00 p.m., Wednesday, July 16, 

2014.   
  
Downtown Business High School, ESC East, MST 39G, B Basis.  For information and application 

procedures, contact Dr. Darnise R. Williams, Instructional Director, at 323.224.3100.  Application 

deadline is 5:00 p.m., Wednesday, July 23, 2014.   

  

INSTRUCTIONAL SPECIALIST, ELEMENTARY/ASSISTANT PRINCIPAL  

Investment Schools (see list below), MST 37G or 38G, B Basis, one position for two schools.  For 

information and application procedures, please visit http://teachinla.com/admin_vacancies/; specific 

contact persons are listed below.  Application deadline is 5:00 p.m., Monday, July 14, 2014. 
 

SCHOOL SCHOOL SCHOOL ESC CONTACT  

4
th

 Street ES 28
th 

Street ES 49
th

 Street ES 

EAST 

Maria Martinez, 

Instructional 

Director, 

323.224.3100, 

m.s.martinez@lausd. 

net   

Anton ES Ascot ES Belvedere ES 

Commonwealth ES Del Olmo ES Eagle Rock ES 

Eastman ES Esperanza ES Euclid ES 

Evergreen ES Hooper ES Hoover ES 

Humphreys ES Los Angeles ES Main Street ES 

Politi ES Rowan ES Sheridan Street ES 

Vermont ES Wadsworth ES West Vernon ES 

     

Alta California ES Bassett ES Camellia ES 

NORTH 

Corrine Lopez, 

Administrative 

Assistant, 

818.654.3600, 

corrine.lopez@lausd

.net 

Canoga Park ES Canterbury ES Carpenter Community 

Charter ES 

Coldwater Canyon ES Dyer ES Erwin ES 

Fair ES Haddon ES Hart Street ES 

mailto:maria.bolado@lausd.net
mailto:jaime.morales@lausd.net
mailto:etc8484@lausd.net
http://teachinla.com/admin_vacancies/
mailto:m.s.martinez@lausd.%20net
mailto:m.s.martinez@lausd.%20net
mailto:corrine.lopez@lausd.net
mailto:corrine.lopez@lausd.net
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SCHOOL SCHOOL SCHOOL ESC CONTACT  

Hazeltine ES Hubbard ES Kester ES 

NORTH 

Corrine Lopez, 

Administrative 

Assistant, 

818.654.3600, 

corrine.lopez@lausd

.net 

Kittridge ES Liggett ES Limerick ES 

Noble ES Obama ES Plummer ES 

Sharp ES Sherman Oaks 

Charter ES 

Strathern ES 

Sylvan Park ES Telfair ES Valerio ES 

Vintage Math/Science 

Magnet ES 

Welby Way 

Charter ES 

 

     

52
nd

 Street ES 68
th

 Street ES 107
th

 Street ES 

ISIC 

Marylou 

Hernandez, 

Administrative 

Assistant, 

213.241.0100, 

marylou.hernandez

@ lausd.net  

Woodcrest ES   

     

66
th

 Street ES 92
nd

 Street ES 96
th

 Street ES 

SOUTH 

Veronica Aguilar, 

Administrative 

Assistant, 

310.354.3400, 

veronica.aguilar@ 

lausd.net  

135
th

 ES 186
th

 Street ES Amestoy ES 

Barrett ES Barton Hill ES Broad Avenue ES 

Bryson ES Corona ES Denker ES 

Florence ES Graham ES Gulf ES 

Hughes ES Independence ES Knox ES 

Loma Vista ES Lomita Math/Sci 

Magnet 

Manchester ES 

McKinley ES Meyler ES Miles ES 

Miller ES Miramonte ES Montara Avenue ES 

Nueva Vista ES Parmelee ES Russell ES 

South Park ES Walnut Park ES Wilmington Park ES 

Wisdom ES Woodlawn ES  

     

95
th

 Street ES Brentwood 

Science Magnet 

Budlong ES 

WEST 

Judy Utvich, Lead 

Instructional 

Director, 

310.914.2100, 

judy.utvich@lausd. 

net  

Hancock Park ES Marvin ES Normandie ES 

Westwood ES Wilton Place ES  

 

CERTIFICATED NON-SCHOOL-BASED 
 

COORDINATOR, TITLE I 

ESC West and ESC South, Federal and State Education Programs, MST 41G, Temporary Adviser, 

E Basis, 2 positions.  Please visit http://teachinla.com/admin_vacancies/ for information and application 

procedures.   Application deadline is 5:00 p.m., Friday, July 11, 2014.   

mailto:corrine.lopez@lausd.net
mailto:corrine.lopez@lausd.net
mailto:marylou.hernandez@%20lausd.net
mailto:marylou.hernandez@%20lausd.net
mailto:veronica.aguilar@%20lausd.net
mailto:veronica.aguilar@%20lausd.net
mailto:judy.utvich@lausd.%20net
mailto:judy.utvich@lausd.%20net
http://teachinla.com/admin_vacancies/
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COORDINATOR, ELEMENTARY MATHEMATICS PROGRAM 

ESC West, MST 41G, Temporary Adviser, E Basis.  For information and application procedures, 

please contact Dr. Devin Dillon, Director of Common Core, at 310.914.2100 or devin.dillon@lausd.net.   

Application deadline is 5:00 p.m., Tuesday, July 15, 2014.   
 

COORDINATOR, SECONDARY MATHEMATICS PROGRAM 

ESC East, MST 41G, Temporary Adviser, E Basis.  For information and application procedures, please 

contact Natividad Rozsa, Director of Common Core, at 323.224.3100 or nrozsa@lausd.net.   Application 

deadline is 5:00 p.m., Wednesday, July 23, 2014.   

 

SPECIALIST, CHARTER SCHOOLS 

Charter Schools Division, MST 39G, Temporary Adviser, A Basis, 2 positions.  For information and 

application procedures, please contact Dr. Robert Perry, Administrative Coordinator, at 213.241.0399.   

Application deadline is 5:00 p.m., Friday, July 18, 2014.   

 

SPECIALIST, RESTORATIVE JUSTICE 

Office of School Operations, MST 39G, Temporary Adviser, E Basis.  Please visit http://teachinla. 

com/admin_vacancies/ for information and application procedures.   Application deadline is 5:00 p.m., 

Wednesday, July 23, 2014.   

  

SPECIALIST, K – 12 INSTRUCTION 

Division of Special Education, MST 38G, Temporary Adviser, E Basis, 2 positions.  For information 

and application procedures, please contact Lisa Kendrick, Director, at 213.241.6701.  Application 

deadline is 5:00 p.m., Tuesday, July 22, 2014.   

 

SPECIALIST, INSTRUCTIONAL DATA ANALYSIS  

Common Core Technology Project, Office of Curriculum, Instruction and School Support, MST 

38G, Temporary Adviser, A Basis.  Please visit http://teachinla.com/admin_vacancies/ for information 

and application procedures.   Application deadline is 5:00 p.m., Friday, July 11, 2014.   

  

SPECIALIST, ORGANIZATIONAL CHANGE MANAGEMENT  

Common Core Technology Project, Office of Curriculum, Instruction and School Support, MST 

38G, Temporary Adviser, A Basis, 2 positions.  For information and application procedures, please visit 

http://teachinla.com/admin_vacancies/.   Application deadline is 5:00 p.m., Friday, July 11, 2014.  

 

SPECIALIST, READINESS AND INTEGRATION  

Common Core Technology Project, Office of Curriculum, Instruction and School Support, MST 

38G, Temporary Adviser, A Basis, 5 positions.  For information and application procedures, please visit 

http://teachinla.com/admin_vacancies/.   Application deadline is 5:00 p.m., Friday, July 11, 2014.   

 

SPECIALIST, TECHNOLOGY INTEGRATION, ENGLISH LEARNERS 

Common Core Technology Project, Office of Curriculum, Instruction and School Support, MST 

38G, Temporary Adviser, A Basis.  For information and application procedures, please visit 

http://teachinla.com/admin_vacancies/.   Application deadline is 5:00 p.m., Friday, July 11, 2014.   

 

 

mailto:devin.dillon@lausd.net
mailto:nrozsa@lausd.net
http://teachinla.com/admin_vacancies/
http://teachinla.com/admin_vacancies/
http://teachinla.com/admin_vacancies/
http://teachinla.com/admin_vacancies/
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SPECIALIST, TECHNOLOGY INTEGRATION, GIFTED AND TALENTED EDUCATION  

Common Core Technology Project, Office of Curriculum, Instruction and School Support, MST 

38G, Temporary Adviser, A Basis.  Please visit http://teachinla.com/admin_vacancies/ for information 

and application procedures.   Application deadline is 5:00 p.m., Friday, July 11, 2014.  

 

SPECIALIST, TECHNOLOGY INTEGRATION, STUDENTS WITH DISABILITIES  

Common Core Technology Project, Office of Curriculum, Instruction and School Support, MST 

38G, Temporary Adviser, A Basis.  Please visit http://teachinla.com/admin_vacancies/ for information 

and application procedures.   Application deadline is 5:00 p.m., Friday, July 11, 2014.   

  

CLASSIFIED 
 

DIRECTOR OF IT, INFRASTRUCTURE PROJECT MANAGEMENT 

Information Technology Division, $104,100 - $128,900, A Basis.  For information and application 

procedures, please click HERE.  Application deadline is Monday, July 14, 2014.   

 

DEPUTY DIRECTOR OF IT, INFRASTRUCTURE PROJECT MANAGEMENT 

Information Technology Division, $95,800 - $118,600, A Basis.  For information and application 

procedures, please click HERE.  Application deadline is Monday, July 14, 2014.   

 

SUPERVISING STRUCTURAL ENGINEER 

Facilities Services Division, $101,900 - $126,500, A Basis.  For information and application procedures, 

please contact Henry Vuong at henry.vuong@lausd.net or click HERE.  Position is open until filled.  

 

PROJECT ENGINEER 

Facilities Services Division, $105,400 maximum, A Basis.  For information and application procedures, 

please contact Lauren De Leon at lauren.deleon@lausd.net or click HERE.  Application deadline is 

Monday, July 21, 2014. 

 

PREVIOUSLY ANNOUNCED POSITIONS 

 
CERTIFICATED POSITION LOCATION CONTACT DEADLINE 

PRINCIPAL, SECONDARY 

MST 44G, E Basis 

Harbor Teacher 

Prep Academy, 

ESC South 

Dr. Robert Bravo, 

Instructional Area 

Superintendent, 310.354.3400 

Friday 

July 11, 2014 

PRINCIPAL, SECONDARY 

MST 48G, E Basis 

Cleveland Charter 

HS, ESC North 

Margaret Kim, Instructional 

Director, 818.654.3600 or 

margaret.kim@lausd.net  

EXTENDED 

5:00 p.m. 

Tuesday 

July 15, 2014 

CLASSIFIED POSITION LOCATION CONTACT DEADLINE 

STRUCTURAL ENGINEER 

$91,500 - $113,600, A Basis 

Facilities Services 

Division 

Henry Vuong, henry.vuong 

@lausd.net or click HERE 

UNTIL 

FILLED 

 

http://teachinla.com/admin_vacancies/
http://teachinla.com/admin_vacancies/
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
mailto:henry.vuong@lausd.net
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
mailto:lauren.deleon@lausd.net
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD
mailto:margaret.kim@lausd.net
mailto:henry.vuong@lausd.net
mailto:henry.vuong@lausd.net
https://btserec.lausd.net/sap(bD1lbiZjPTkxMCZkPW1pbg==)/bc/bsp/sap/zhrrcf_apply_ex/application.do?applicant=internal&BspClient=910&BspLanguage=EN&rfcContext=LAUSD

