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Week of September 29, 2014 
 

The letter below was received by AALA from an elementary 

principal who wishes to remain anonymous.  While this is a 

poignant, thought-provoking piece, it is just one of many 

that we have received and is an actual reflection of the stress 

and uncertainty which administrators throughout the District 

are facing on a daily basis.   
 

As I sat at our EPO meeting last Friday waiting for Dr. 

Deasy’s message, I wondered what words of inspiration he 

would impart that day.  Say what you will but if there’s 

something Dr. Deasy knows how to do is deliver a 

motivational speech.  His gift with words is so powerful that 

I sometimes walk into a meeting grumbling about some new 

District initiative but after hearing Dr. Deasy speak, I leave 

the meeting somehow still believing, still hoping.  It’s 

strange but I’ve started comparing this to what an abused 

spouse must feel...hearing the promised words of change that lulls one into trusting that everything will be 

ok – only to repeat the cycle once more.   
 

 After one of the most chaotic school openings ever, you could feel the utter exhaustion of the elementary 

principals in the room.  However rather than hearing the anticipated message of encouragement, I was 

taken aback by Dr. Deasy’s comments…“Don’t think, just do.”  The context of the message was in 

reference to a possible job action.  I want to believe that Dr. Deasy’s words were intended to take one 

thing off of our very full plates.  However, the message I received was far from inspiring.  It was 

demoralizing.  These lackluster words were followed by more encouraging words reminding us that our 

concern should primarily be about how to teach that third grade student how to read.  This message was 

tantamount to someone telling me to “know my place and mind my own business.”  How can a roomful of 

elementary principals who are charged with the task of creating the critical thinkers of the 21
st
 Century 

be told not to think?  There isn’t a day that goes by that we are not asked to make decisions in order to 

maintain a safe and positive learning environment for our students, staff and community. 
 

It could be that [the] message intended was not necessarily the message received because I’m overly 

sensitive or simply exhausted at this point.  We’re only a month into the year but it feels as if we’re at the 

midyear point.  While sage advice tells me that I should only be concerned with instruction, since August 

12 my duties have included:  technology (thanks to MiSiS which has helped school site staff become 

experts), facility issues (no a/c along with many other schools), staffing (unstaffed positions and 

employees who are already feeling the stress of the year), conflict mediation and more…all with a smile 

on my face because I am the school’s #1 cheerleader.  
 

If only our jobs were really just about instruction.  But alas, I’ll just “Keep Calm and Carry On” and 

maybe for my sanity consider following Dr. Deasy’s advice, “Don’t think, just do.”       
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BARGAINING BULLETIN  

UNIT J MOU, CLASSIFIED EVALUATION PILOT PROGRAM, 2014-2015 

 

AALA’s Unit J bargaining team reached agreement with the District on September 16, 2014, for our 

classified members to participate voluntarily in the District’s Classified Growth and Development Cycle 

(CGDC) which continues as a pilot this year.  The agreement is contained in a memorandum of 

understanding (MOU) which is available on the AALA website or by clicking:  CGDC.  Following is a 

summary of the agreement.     

 

The CGDC is a new approach to classified employee evaluation that focuses on professional growth and 

development.  Participation in the one-year pilot is strictly voluntary.  Participants who for any reason 

cannot or choose not to complete the program may withdraw at any time at their personal discretion, 

without detriment or retaliation.  Further, participation is no stakes.  This means that the evaluation 

conducted as part of the pilot program will not become part of the employee’s personnel file or used for 

future evaluations. 

 

The pilot program requires submission of a sign-up form indicating agreement of the participating Unit J 

member and corresponding supervisor.  Participants will receive training and ongoing support, complete a 

self-assessment, develop an individual growth plan, attend a midyear check-in, conduct evidence 

collection, participate in a year-end meeting and final assessment.  Additionally, participants will have the 

opportunity to give feedback on the process itself. 

 

Stipends: 

1. Unit J members who complete the process will receive a lump sum stipend of $200. 

2. Unit J members in the pilot may choose to participate in a professional development certificate 

program.  Those who complete five (5) hours of courses online which are relevant to the CGDC 

will earn an additional $300.   

 

Informational Meetings: 

Unit J members are invited to attend one of the two following informational meetings to learn details 

about the CGDC pilot program.  While attendance is not required for participation, it is encouraged.  

Refreshments will be served. 

 

Date      Time    Location    

Thursday, October 2, 2014   2:30 – 3:30 p.m.*  Beaudry, Room 19-123 

Friday, October 3, 2014   8:30 – 9:30 a.m.*  Beaudry, Room 19-123 

 

*Networking:  2:00-2:30 p.m. and 8:00-8:30 a.m. 

 

If you have any questions about the informational meetings, feel free to contact one of the following two 

individuals who are overseeing the CGDC for the Talent Management Division:  Heidi Hrowal, Program 

& Policy Development Advisor, heidi.hrowal@lausd.net or 213.241.4683, or Linda Del Cueto, 

Administrator, linda.delcueto@lausd.net or 213.241.8785. 

 

http://www.aala.us/docs/2014/09/LAUSD-AALA-MOU-Concerning-The-Classified-Growth-and-Development-Program-2014-15.pdf
mailto:heidi.hrowal@lausd.net
mailto:linda.delcueto@lausd.net
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HEALTH BENEFITS FAQ  

 

TOPIC:   HOW SAFE ARE THE COSMETICS AND PERSONAL PRODUCTS YOU USE? 

 

Do you ever wonder why the ingredients in your cosmetics or other personal products don’t change 

in consistency and/or become mildewed or spoiled?   

There are hundreds of different chemicals added to cosmetics to keep them preserved, stable and fresh.  

Many ingredients are known to be or suspected of being cancer-causing.  For example, parabens, a 

suspected carcinogen, are one of the most commonly used preservatives in cosmetics to prevent the 

growth of bacteria.  A 2013 study found 98 shampoos containing cocamide DEA, a known cancer- 

causing chemical used as a foaming agent.  These shampoos bore no warning label, as required by law.  

For years, lead has been regularly added to lipsticks to enhance color.  A 2012 study by the Food and 

Drug Administration (FDA) found 400 lipsticks  that contained lead. 

 

Doesn’t the FDA require approval of cosmetics before marketing?  

No, with the exception of color additives used in cosmetics.  The FDA does ensure that cosmetic 

ingredients are “properly” labeled.    

 

Are there any regulations in place to protect the public from potentially harmful ingredients in 

cosmetics? 

YES!  The California Safe Cosmetics Act was signed into law in 2005.  This program requires the 

manufacturer or distributor of cosmetic products sold in California to provide the Department of Health 

with a list of their products that contain ingredients known or suspected of causing cancer, birth defects or 

other reproductive damage.  The Safe Cosmetics Program has a searchable database at 

https://safecosmetics.cdph.ca.gov/search/ where the ingredients in commonly used products are identified.  

You can search by type of product, product name or brand name. 

 

What are some other potentially harmful chemicals in cosmetics we might want to avoid? 

Health studies from a variety of credible sources (including EPA, FDA, NIH) confirm the harmful 

potential of these commonly used chemicals:  
 

Chemical to avoid Found in these products 

Cocamide DEA Shampoos, conditioner 

Parabensmethylparaben, propylparaben 

and butylparaben  

Foundation, lotions, creams, deodorant 

Sodium lauryl sulfate (SLS)sodium dodecyl 

sulfate, sulfuric acid, monododecyl ester, 

sodium salt, sodium salt sulfuric acid, sodium 

dodecyl sulfate, aquarex me or aquarex methyl 

Shampoos, foaming cleansers, toothpaste 

Triclosan and triclocarbon Soaps, hand sanitizers, toothpaste 

Formaldehyde or formalin  Nail products 

Toluene and Dibutyl phthalate (DBP)  Nail polish 

Phthalates Fragrances, perfumes, deodorants, lotions 

Lead and mercury Lipstick 

 

http://www.fda.gov/cosmetics/productsingredients/products/ucm137224.htm
https://safecosmetics.cdph.ca.gov/search/
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Where can I find cosmetics that don’t contain harmful chemicals?  

Consumers are starting to see cosmetic advertisements that say “paraben free” or “lead free.” 

Environmental Working Group (EWG), a consumer advocacy group and watchdog, has a database of over 

69,000 cosmetics (nearly 3,000 brands) with ratings on their potential hazards.  To search for safer 

cosmetics, visit their website at:  http://www.ewg.org/skindeep/. 

 

FOCUS ON ENGLISH LEARNERS  
 

Education Trust-West, an advocacy group that focuses on closing the achievement gap, issued a report 

this month, The Language of Reform:  English learners in California’s shifting education landscape, 

which reviewed the progress of these students in 276 school districts in the state.   California has 1.4 

million English learners—more than any other state and almost one-third of those in the country.  Nearly 

twenty-five percent of California students are learning English and about eighty-five percent of them live 

in low-income households.  As a result of the Local Control Funding Formula (LCFF) and the mandated 

accountability plans, districts are being required to develop more strategies and provide more services to 

this population.   

 

Studies have shown that students who are learning English when they enter school are less likely to enroll 

in college-preparatory courses or demonstrate proficiency on the standards and more likely to repeat 

grades and/or drop out of school.  Many English learners (EL) spend years in school before they are 

reclassified as English proficient.  Since districts no longer receive additional funding for EL students 

once they are determined to be fluent, there is, what the Ed Trust-West report calls, a “perverse incentive” 

for them to keep students designated as English learners and potentially deny them a more rigorous 

curriculum.  Therefore, the report recommends that the state continue to provide additional funds for ELs 

for up to two years after they have been reclassified. 

 

Almost forty-five percent of the state’s population speaks a language other than English at home; there are 

more than 60 languages, although eighty-five percent speak Spanish.  Because EL students must master a 

new language and academic content at the same time, coupled with the fact that a majority of them are 

low income, they face many more obstacles than do their English-proficient peers.  “Too often,” the 

report authors say, “they encounter insufficient academic supports, ill-prepared teachers and less rigorous 

coursework.”    

 

The report, however, is not an indictment against California schools and teachers; it identifies eleven 

districts that are performing well, utilizing practices and strategies that have contributed to positive 

outcomes for EL students.  The high-performing districts are:  Arcadia, Claremont, Hacienda La Puente, 

La Cañada, Live Oak, Los Alamitos, Palo Alto, Redondo Beach, Riverdale, San Marino and West 

Covina.  They have enrollments between two and twenty-six percent EL students, representing nearly 

95,000 children in grades K-12.  It is worth noting that none of the ten school districts in the state that 

have the largest numbers of EL students made the high-performing list.  LAUSD has an enrollment of 

more than 171,000 English learners, more than all of the other large districts together.     

 

The report identified four things that all of the selected eleven districts have in common: 

 A belief their students’ native languages are cultural and linguistic assets.  

FAQ (Cont.) 

http://www.ewg.org/skindeep/
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 Professional development and collaboration time to equip teachers with the skills and strategies 

needed to support English learners.  

 English learners have access to Common Core aligned curriculum and college-preparatory 

courses.  

 They engage parents and create strong home-school connections. 

 

The report concludes with nine recommendations for districts to improve the outcomes for English 

learners.  The first recommendation is to ensure that they have “full access to rigorous content and 

college-preparatory coursework aligned with the Common Core, English Language Development (ELD) 

and Next Generation Science standards, including the A-G courses at the high school level that are 

necessary for acceptance into the state’s public universities.” 

 

The Education Trust-West is holding a webinar that will feature findings from the report with educators 

from the eleven districts describing their practices on Wednesday, October 22, 2014, from 3:30 p.m. – 

4:30 p.m.  To register for the webinar or to view the entire report, please visit the Ed Trust-West website:  

www.edtrust.org/west.      

 

THOUGHTS FROM A RETIREE  

 

AALA thanks the retired principal who submitted this letter.   

 

Reading newspaper articles and editorials about the U.S. Beaudry, it seems like the ship is listing under 

the current captain.  Officers are blamed and walk the plank for the captain's amazing series of managerial 

missteps or as the anonymous secondary administrator wrote in the September 18th issue of Update, 

senior officers are "willing to fall on their swords."  
 

The ship is slowly taking on water in the stern.  If the Board of Education doesn't goad and guide the 

captain to chart a better bearing, it is conceivable that he will end up, figuratively speaking, down in Davy 

Jones' locker. 
 

For others to take the blame is phenomenally astonishing.  Titanically speaking, perhaps, the old Yiddish 

proverb captures the concerns of the crew:  "The girl who can't dance says the band can't play." 
 

MY PROFESSIONAL LEARNING NETWORK  

 

AALA thanks Christian Mendez, Specialist, Human Capital Initiatives/Talent Management, for providing 

this information. 
 

LAUSD has launched My Professional Learning Network (MyPLN), a new resource that can connect 

administrators and teachers to professional growth content aligned to the LAUSD Teaching and Learning 

Framework and designed to support the implementation of the Common Core State Standards.  The 

resources in MyPLN can provide supplementary support to help all teachers improve in areas of growth or 

interest. To get started, administrators and teachers can log into MyPLN by visiting: 

http://achieve.lausd.net/mypln. 

ENGLISH LEARNERS (Cont.) 

http://www.edtrust.org/west
http://achieve.lausd.net/mypln
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AALA’S FALL RECEPTION – GREAT EVENT!  
 

An enthusiastic crowd gathered on September 17 at The Center at Cathedral Plaza in downtown Los 

Angeles for AALA’s annual Fall Reception honoring its classified and certificated members for their 

extraordinary administrative leadership.  Over 350 active and retired members and District staff attended 

the reception and enjoyed a delightful buffet while reconnecting with many of their friends and 

colleagues.  From all observations and comments heard, everyone enjoyed the evening’s activities.  Dr. 

Judith Perez, AALA President, presided over a program that included brief presentations by Board 

President Dr. Richard Vladovic, Board Members Bennett Kayser, Dr. George McKenna and 

Mónica Ratliff, as well as, Superintendent John Deasy.  Board Member Steve Zimmer, who had to 

leave early due to another commitment, was also acknowledged for his attendance.  The Board Members 

and the Superintendent praised the administrators and thanked them for their dedicated leadership and 

service to LAUSD.  Other introductions included the Educational Service Center Instructional 

Superintendents and Administrators of Operations, LAUSD Senior Staff and retired superintendents in 

attendance. 
 

For the fifth year, AALA was fortunate to secure generous sponsors for the reception.  The levels of 

sponsorship were:  Platinum, Gold and Bronze.  All sponsors were acknowledged at each table with a 

display flyer, and the representatives present for the Platinum sponsors were introduced and received 

well-deserved applause from the guests.  Listed below are this year’s sponsors: 

 

 

 
 

 

 

 

 

PLATINUM LEVEL 
 

Blackboard Connect  

Family Leadership/Parenting Partners 

NTA Life 

Retirement Choices of California 

 Scholastic Inc. 

GOLD LEVEL 
 

California Credit Union  

Consultants in Education 

Great Minds in STEM 

Arey Jones Educational Solutions  

The Macbeth Group 

McGraw-Hill Education 

Parker & Covert LLP 

Pearson Education 

SAFARI Montage 

Voyager Sopris Learning 

 

BRONZE LEVEL 
 

APEX Learning  

ARC–After School & Experiential Programs  

Curriculum Associates 

fuelededucation 

Houghton Mifflin Harcourt 

Stan Magnus 

MIND Research Institute 

North American Life and Health Insurance 

PARS 

Renaissance Learning, Inc. 

Revolution Prep 

Schools Federal Credit Union 

E.J.S. Insurance Services/Specialists in Long-Term Care 
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FRIENDS OF AALA 2015 FUNDRAISING CAMPAIGN 

A GREAT BEGINNING AT THE FALL RECEPTION! 

 

The 2015 fundraising campaign for Friends of AALA, AALA’s 501(c)(3) nonprofit corporation, was 

successfully launched at the Fall Reception on September 17.  Through the generous support of those in 

attendance for the opportunity drawing and the sale of the beautiful succulent plant centerpieces, two of 

the twenty-five scholarships we plan to award to LAUSD students in 2015 were fully funded!  Friends of 

AALA is grateful to the following donors who provided the gifts that generated enthusiastic participation 

in the drawing:  
 

Center Theatre Group  Taix French Restaurant     

Gaviña Coffee   22
nd

 Street Landing Sportfishing   

NTA Life Euna Anderson & Friends  

Renaissance Learning  Cathy Vacca 

Retirement Choices of California    
 

IN MEMORIAM  

 
SUSAN ARCARISFormer principal at Ramona, Dorris Place and Dahlia Heights elementary schools 

and assistant principal at Cortez (Plasencia), Sixth Avenue and Vermont elementary schools.  Susan 

retired from the District on June 30, 2009, and passed away on September 21, 2014.  Services will be held 

on Saturday, October 4, 2014, at 10:30 a.m., St. Philip’s Church, 151 S. Hill Ave., Pasadena.  

Condolences may be sent to her son, George Arcaris, at 400 S. Meridith Ave., Pasadena, CA 91106.  

 

ROBERT CASEFormer principal at Revere and Mulholland middle schools and Cleveland High 

School.  Bob retired from the District on June 27, 1985, and passed away on September 9, 2014. 

 

DR. MATTIE WALKERFormer principal at Gardena, Hollywood, Los Angeles and Manual Arts-

Jefferson community adult schools and assistant principal at Metro Skills Center, Paramedical and 

Friedman occupational centers and Garfield, Jefferson and Wilson-Lincoln community adult schools.  

Mattie retired from the District on February 10, 1995, and passed away on September 19, 2014.  Services 

will be held on Friday, September 26, 2014, at 11:00 a.m., Rose Hills Cemetery in Whittier. 

 

DR. LEIGH WOODSPrincipal at Purche Elementary School and former assistant principal and 

instructional specialist at Open Charter Magnet School.  Leigh passed away unexpectedly on September 

19, 2014.  Services will be held on Saturday, September 27, 2014, at 2:00 p.m., Faithful Central Bible 

Church, The Living Room, 400 W. Florence Avenue, Inglewood. 

   

NOTE:  Donations for scholarships in the name of a deceased administrator may be made to Friends of 

AALA, 1910 W. Sunset Blvd., Suite 850, Los Angeles, CA  90026. 
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BUILDING EDUCATIONAL JUSTICE WITHIN AFRICAN AMERICAN 

COMMUNITIES – FREE EVENTS AT LOYOLA MARYMOUNT UNIVERSITY 

 

The Loyola Marymount University School of Education, Family of Schools and the Ed.D. in Educational 

Leadership for Social Justice Program are hosting two upcoming community dialogues on campus.  

Social, Emotional and Identity Formation of African American Students will be held on Wednesday, 

October 8, 2014, and African American Youth Empowerment: Culturally Relevant/ Responsive Teaching 

and Pedagogy will be presented on Wednesday, November 5, 2014.  Both events are free of charge and 

will be followed by networking receptions.  For more information and to RSVP, please visit:  

http://soe.lmu.edu/communitydialogue.     

 

CALENDAR  

 

                 EVENT         DATE                  CONTACT 

Fundraising Event for Bennett 

Kayser at 3567 Carnation Avenue, 

Silverlake 

September 28, 2014 

5:30 p.m. – 7:30 p.m. 

Farrell Bender, 323.465.9655 or 

nancydolanassociates@gmail.com 

Fundraising Event for Bennett 

Kayser at Acapulco Mexican 

Restaurant in Glendale 

September 29, 2014 

4:00 p.m. – 6:00 p.m. 

Farrell Bender, 323.465.9655 or 

nancydolanassociates@gmail.com 

SHSPO & MSPO Meeting at L.A. 

City College, Multipurpose Room 

October 1, 2014 

7:30 a.m. 

Luis Rodriguez, 818.673.1300 or 

luis.x.rodriguez@lausd.net  

AAPA Professional Development at 

ESC East 

October 1, 2014 

5:30 p.m. - 6:30 p.m. 

6:45 p.m. - 7:45 p.m. 

Register at http://bit.ly/AAPA-

BrownBagPD 

ACSA-R Welcome to Retirement 

Reception at Taix Restaurant 

October 7, 2014 

1:30 p.m. – 3:30 p.m. 

Mike Perez, mperez@aala.us  

PSO Meeting at Horace Mann MS 

(Required) 

October 8, 2014 Jose Navarro, 818.838.3916 or 

jose.l.navarro@lasud.net  

AALA Representative Assembly 

Meeting 

October 9, 2014 

4:30 p.m. 

Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us 

APACS & ASAPO Meeting at 

Friedman Occupational Center  

October 14, 2014 

8:00 a.m. 

Cynthia Oliva, 310.258.2000 or 

coliva@lausd.net  

Denise Becker, 323.732.0153 or 

dsb2186@lausd.net  

Districtwide Earthquake Drill October 16, 2014 

10:16 a.m. 

 

CalPERS Webinar:  Family Status 

Changes 

October 29, 2014 

11:00 a.m. - 11:30 a.m. 

www.calpers.ca.gov 

AAPA Professional Development at 

PCSB 

October 29, 2014 

5:30 p.m. - 6:30 p.m. 

6:45 p.m. - 7:45 p.m. 

Daniel Kim, daniel.kim@lausd.net 

  

http://soe.lmu.edu/communitydialogue
mailto:nancydolanassociates@gmail.com
mailto:nancydolanassociates@gmail.com
mailto:luis.x.rodriguez@lausd.net
http://bit.ly/AAPA-BrownBagPD
http://bit.ly/AAPA-BrownBagPD
mailto:mperez@aala.us
mailto:jose.l.navarro@lasud.net
mailto:gpivaral@aala.us
mailto:coliva@lausd.net
mailto:dsb2186@lausd.net
http://www.calpers.ca.gov/
mailto:daniel.kim@lausd.net
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                 EVENT          DATE                  CONTACT 

Gifted/Talented Institute at the 

Pasadena Convention Center 

November 1, 2014 

8:00 a.m. – 12:30 p.m. 

Gifted/Talented Programs Office,  

213.241.6500 or  

www.giftedchildrenla.org  

AALA Executive Board Meeting November 3, 2013 

4:30 p.m. 

Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us 

 

November 4, 2014  

 

 

ADVANCE YOUR CAREER WITH AN ED.D.  

IN EDUCATIONAL LEADERSHIP FOR SOCIAL JUSTICE  

FROM  LOYOLA MARYMOUNT UNIVERSITY SCHOOL OF EDUCATION 
 

Learn the practices and theories to become a systems leader, superintendent, principal or 

policymaker who drives socially just change and makes a difference in schools and communities.  

LMU’s innovative 3-year program is designed for working professionals.  Attend an information 

session to learn more about LMU’s Ed.D. program:  Wednesday, Oct. 15, and Thursday, Nov. 

13, from 6 – 8 p.m. at LMU.  RSVP at:  http://soe.lmu.edu/doctoral. 
 
 

 

POSITIONS AVAILABLE  

 
Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://teachinla.com/admin_vacancies/ (certificated).  Employees who 

change basis during the school year may not earn a full year of service credit and annualized employees who 

change their basis during the year may sustain an annualized settlement. 

 

CERTIFICATED, SCHOOL-BASED 
 

INSTRUCTIONAL SPECIALIST 

Peary Middle School, ESC South, MST 40G, Temporary Adviser, B Basis.  For information and 

application procedures, please contact Terry Ball, Instructional Director, at 310.354.3400.  Application 

deadline is 5:00 p.m., Friday, October 3, 2014.    
  

http://www.giftedchildrenla.org/
mailto:gpivaral@aala.us
http://soe.lmu.edu/doctoral
http://www.lausdjobs.org/
http://teachinla.com/admin_vacancies/
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CERTIFICATED, NON-SCHOOL-BASED 
 

SECONDARY COORDINATOR 

Administrator Development Branch, Talent Management Division, MST 43G, Temporary Adviser, 

A Basis.  For information and application procedures, please contact Michele Shannon, Senior Director, 

at 213.241.6608 or admindevelopment@lausd.net.  Application deadline is 5:00 p.m., Tuesday, October 

7, 2014.   

    

SPECIALIST, SECONDARY SCIENCE 

ESC North, MST 38G, Temporary Adviser, E Basis.  For information and application procedures, 

please visit http://teachinla.com/admin_vacancies/.  Application deadline is 5:00 p.m., Monday,  October 

6, 2014.   

 

TEACHER AMBASSADOR 

Talent Management Division, MST 38G, Temporary Adviser, E Basis.  For information and 

application procedures, please contact Deborah Lee, Program and Policy Development Adviser, at 

213.241.5474.  Application deadline is 5:00 p.m., Tuesday, October 7, 2014.   
 

CLASSIFIED 
 

DIRECTOR OF ENVIRONMENTAL HEALTH AND SAFETY 

Office of Environmental Health and Safety, $139,500 - $170,700, A Basis.  For information and 

application procedures, please contact Steve Lahamjian at steve.lahamjian@lausd.net.  Application 

deadline is Friday, October 3, 2014.  

 

DEPUTY DIRECTOR OF ENVIRONMENTAL HEALTH AND SAFETY 

Office of Environmental Health and Safety, $108,000 - $134,800, A Basis.  For information and 

application procedures, please contact Steve Lahamjian at steve.lahamjian@lausd.net.  Application 

deadline is Friday, October 3, 2014. 

 

MEDI-CAL REIMBURSEMENT AND COST RECOVERY MANAGER 

Medi-Cal Reimbursement and Compliance Office, Student Health and Human Services, $7,821.40 - 

$9744.86 monthly, 10- or 11-month position.  For information and application procedures, please click 

HERE.  Application deadline is Monday, October 13, 2014.          
 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, OPPORTUNITY 

HIGH SCHOOL 

MST 42G, E Basis 

Central High and 

Tri-C Community 

Day Schools, 

Educational 

Options Program 

http://teachinla.com/admin

_vacancies/ 

5:00 p.m. 

Friday  

September 26, 2014 

 

 

mailto:admindevelopment@lausd.net
http://teachinla.com/admin_vacancies/
mailto:steve.lahamjian@lausd.net
mailto:steve.lahamjian@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
http://teachinla.com/admin_vacancies/
http://teachinla.com/admin_vacancies/
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

Cheremoya 

Avenue ES,  

ESC West 

Autri Streeck, Instructional 

Director, 310.914.2100 or 

autri.streeck@lausd.net 

5:00 p.m. 

Friday  

September 26, 2014 

TEACHING AND LEARNING 

OBSERVER 

MST 37G, E Basis, multiple 

positions 

Administrator 

Development 

Branch 

Michele Shannon, Senior 

Director, 213.241.6608 or 

admindevelopment@lausd.

net 

5:00 p.m. 

Friday  

September 26, 2014 

INSTRUCTIONAL SPECIALIST 

MST 39G, B Basis 

Horace Mann MS, 

Division of Special 

Education 

Marco Tolj, 

Administrative 

Coordinator, 213.241.6701 

5:00 p.m. 

Tuesday 

September 30, 2014 

 

COORDINATOR, K-12 

ENGLISH LEARNER 

INSTRUCTION 

MST 41G, E Basis 

OCISS, vacancy in 

ESC South 

http://teachinla.com/admin

_vacancies/ 

EXTENDED 

5:00 p.m. 

Thursday  

October 2, 2014 

PRINCIPAL, ELEMENTARY 

MST 43G, E Basis 

Forty-Ninth St. ES, 

ESC East 

Adalberto Vega, 

Instructional Director, 

323.224.3100 or 

avega1@lausd.net  

EXTENDED 

5:00 p.m. 

Friday  

October 3, 2014 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

DEPUTY DIRECTOR OF 

FACILITIES LEGISLATION, 

GRANTS AND FUNDING 

$94,100 - $116,500, A Basis 

Facilities Services 

Division 

Click HERE Friday  

September 26, 2014 

DIRECTOR, FACILITIES 

TECHNOLOGY SERVICES 

$106,200 - $131,500, A Basis 

Facilities Services 

Division 

Click HERE Until Filled 

 

mailto:autri.streeck@lausd.net
mailto:admindevelopment@lausd.net
mailto:admindevelopment@lausd.net
http://teachinla.com/admin_vacancies/
http://teachinla.com/admin_vacancies/
mailto:avega1@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

