
A s s o c i a t e d   A d m i n i s t r a t o r s   of   L o s  A n g e l e s 
 

 

 

1 

 

 

 

UPDATE  
www.aala.us  

Week of November 24, 2014 
 

As we approach Thanksgiving Day and all that it represents 

for the country, we would like to reflect on the many things 

within our educational system for which we are 

thankful.   Granted, the past few years in LAUSD have 

been anything but easy, yet the District has continued to 

provide what some call Statue of Liberty schools, those that 

serve all students regardless of gender, ethnicity, race, 

religion, disability or economic background.  We should 

celebrate its successes, even as we challenge the status quo 

and push ourselves to better serve our students and 

community.  In the spirit of the season, we have listed some 

things for which we, at AALA, are thankful: 

1. Our members, classified and certificated, have 

continued to answer the call every day, remained collegial and optimistic, while struggling with 

daily media criticism, disrespect, autocracy, poor planning and questionable decisions. 

2. The new superintendent, Ramon Cortines, is openly communicating with employees, listening 

carefully, providing additional resources to schools and ITD and is moving swiftly to resolve the 

MiSiS crisis and other important issues. 

3. LAUSD unions, including AALA, have ensured that health benefits continue to be provided to 

employees through 2015, without a reduction in services. 

4. The CalSTRS and CalPERS retirement systems remain the strongest in the nation. 

5. All AALA-endorsed candidates were successful in their respective races. 

6. Friends of AALA has received outstanding support from friends and colleagues, allowing our 

nonprofit entity to award $50,000 in scholarships to LAUSD students. 

7. We are in a profession that was once referred to by Nelson Mandela as the most powerful weapon 

which you can use to change the world. 

8. Our work with the day-to-day challenges of running a school or an office that supports the work of 

schools provides opportunities that millions of children around the world do not get.   

9. We are making a positive difference in the life of a child every day. 
 

 WE WISH ALL AALA MEMBERS A RELAXING AND ENJOYABLE HOLIDAY! 

 
 

 

GEARING UP FOR THE NEXT ELECTION  
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COUNSELORS COUNT!  

 

Six years ago, Colorado initiated a state-funded program to increase the number of counselors in public 

schools called the School Counselor Corps Grant.  The program has been garnering national attention 

because it has increased graduation rates and the number of students matriculating to college.  The 

program received $5 million in its first five years, but based on its success, the state’s governor increased 

the funding to $8 million this year.  The number of counselors in Colorado has increased by almost 200, 

leading to a seven percent increase in graduation rates, a 284 percent increase in participation in career 

and college preparation, AP, honors and IB courses and a 53 percent increase in concurrent enrollment.  

The amount of money Colorado students received in scholarships has increased six-fold. 
 

We, in Los Angeles, can relate to the shortage of counselors, as those that we have, had to fight hard to 

maintain their jobs during budget cuts.  In fact, California has the highest number of student-to-counselor 

ratio in the nation, at 1,016-to-1.  The American School Counseling Association recommends that 

counselors have a caseload of 250 students.  Colorado originally had a ratio of 500-to-1 prior to the 

implementation of the grant; it has now dropped to 240-to-1.  The national average is 471-to-1.  With 

such high student-counselor ratios, few counselors have time to do anything but program students and do 

graduation checks.  This is critical at a time when more and more students nationwide are facing mental 

health issues, are in foster care or are homeless.  Studies have shown that school counselors have a 

significant effect on student success and U.S. Secretary of Education Arne Duncan acknowledged that 

school counselors are a vital resource for students and educators, and play a key role in creating safe and 

productive learning environments.  Now that some funding has been restored, we hope that the District is 

able to increase the number of counselors at all levels.   
 

COMPUTER SCIENCE EDUCATION PROGRAM  
 

LAUSD is currently expanding its computer science education program.  As part of the expansion, the 

District is collaborating with Code.org, a nonprofit organization, to bring more computer science classes 

to high schools and increase the participation of women and underrepresented students of color.  The plan 

also includes embedding computer science education materials in the middle school math and science 

curricula. 
 

Secondary school principals, instructional directors and their guests are invited to a Principals' Kick-Off 

Informational Meeting on the District's plan and partnership with Code.org on December 9, 2014, from 

5:00 p.m. - 7:30 p.m. at the Cathedral of Our Lady of the Angels, 555 W. Temple St., Los Angeles.  Hors 

d'oeuvres will be served and attendees will be able to participate in hands-on computer science activities.  

In addition, a guest speaker from one of the leading tech companies will be presenting.  For additional 

information or questions, please contact Ramon Mella, Administrative Coordinator, Office of 

Curriculum, Instruction and School Support, at 213.241.4239 or ramoncito.mella@lausd.net.  Please 

RSVP by December 1, 2014, by clicking HERE. 
 

THE AALA OFFICE IS CLOSED NOVEMBER 24-28.   

THE NEXT UPDATE WILL BE DATED DECEMBER 8, 2014. 

mailto:ramoncito.mella@lausd.net
http://www.eventbrite.com/e/save-the-date-principal-kick-off-event-registration-13934904675
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HEALTH BENEFITS FAQ:  CLARIFYING OUT-OF-POCKET  

LIMITS AND DEDUCTIBLE AMOUNTS  

 

In September, the FAQ addressed common terms related to LAUSD health, dental and vision insurance.  

With Open Enrollment ending on Sunday, November, 23, 2014, we wish to provide further explanation 

about terms that members find most confusing.  

 

What is meant by out-of-pocket maximum/limit? 

This dollar amount is the maximum you must pay during a calendar year before your plan starts to pay 

100% of your covered health services.  This limit includes deductibles, coinsurance, copays and any other 

qualified medical expenses.  It does not include amounts you pay for nonnetwork providers, other out-of-

network cost-sharing or spending for nonessential healthcare services.  Out-of-pocket limits vary by plan.  

The chart below shows the per member and family out-of-pocket limits for each of the District plans: 
 
 

Plan Name Active Employee Retiree 

Kaiser HMO/Kaiser Senior Advantage $1,500 

$3,000/family 

$1,500 

$3,000/family 

 

Health Net HMO/Seniority Plus 

$1,500 

$3,000/family 

<65 – same as active 

>65 – $3,400/member 

 

Anthem Blue Cross Select HMO 

$1,500 

$3,000/2 mem. 

$4,500/family 

$1,500 

$3,000/2 members 

$4,500/family 
 

Anthem Blue Cross EPO 
 

$7,500/mem. 
 

$7,500/member 
 

UnitedHealth-Care® Medicare Advantage HMO 
 

N/A 
 

$1,500/member 

 

How do out-of-pocket limits work for Medicare retirees in Anthem Blue Cross EPO?   

When retirees reach age 65 and are enrolled in Medicare Parts A and B, Medicare becomes the primary 

coverage and Anthem Blue Cross EPO plan is the secondary insurance.  After the annual $300 deductible 

is met, retirees who use in-network physicians and medical facilities and/or hospitals should have little to 

no additional coinsurance amounts that would accrue toward the $7,500 out-of-pocket limit. Amounts 

paid to out-of-network providers are not counted by the EPO plan. 

 

How do deductibles work? 

A deductible is the amount you owe for healthcare services covered by your health plan before your plan 

begins to pay. For example, if your deductible is $300, your plan will not pay anything until you’ve met 

your deductible for the year.  There are no deductibles for the District’s HMO plans—Kaiser, Health Net, 

Anthem Blue Cross Select or UnitedHealthCare® Group Medicare Advantage HMO.   

 

For active employees, the Anthem Blue Cross EPO annual deductible is .5% times your gross annual 

earnings.  For example, an administrator on E Basis at Level 1, MST 41G, would have an annual 

deductible of $500 (rounded down).   The deductible for a family of 3 or more is three times the member 

deductible.   The minimum deductible is $100, while the maximum is $800.  For retirees, the Anthem 

Blue Cross EPO annual deductible is $300.  The maximum deductible for family members in the EPO is 

three separate deductibles.   
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AMERICA’S YOUNGEST OUTCASTS:  A REPORT 

 

The above titled report was recently released by the National Center on Family Homelessness at 

American Institutes for Research, a nonprofit, nonpartisan behavioral and social science research 

organization.  It examines the current state of child homelessness in 50 states and the District of Columbia 

and the findings are disturbing.  Based on the count of homeless students in public schools from the U.S. 

Department of Education and from Census data, almost 2.5 million children were homeless in the country 

during 2013; one in every 30 children.  That number represents an 8 percent increase nationally from 

2012 and is at an all-time high.  The number of homeless children increased in 31 states and the District 

of Columbia.  
 

California’s statistics are particularly troubling as our state is home to one-fifth of the homeless children 

in the country.  The Golden State ranked 48th in child homelessness, a 4 percent increase in one year, 

accounting for more than one-half million children.  The Los Angeles Coalition to End Youth 

Homelessness held a walk last weekend to highlight the issue.  Its Co-Chair, Angela Rosales, estimates 

that as many as 10,000 unaccompanied youth and young adults experience homelessness each year in 

L.A. County in addition to those who are with their families.  In LAUSD, nearly 14,000 students identify 

themselves as homeless.  The District has its own Homeless Education program that assists with 

enrollment, school supplies and other necessities but high rents and lack of affordable housing present an 

ongoing challenge.  “The reasons we see the most is that somebody in the family lost their job, or they 

lost an income because a parent became deceased or a parent becomes deported,” said Nancy Gutierrez, 

coordinator for the program.  School districts are also seeing a high number of unaccompanied minors, or 

children living on their own, especially those who are lesbian, gay, bisexual, transgender and whose 

families have thrown them out. 
 

The report noted that prior to the mid-1980s families and children were rarely homeless except during the 

Great Depression in the 1930s.  However, since the ‘80s, the number has been steadily increasing.  The 

report authors cite the reasons for homelessness for children in the country as follows:  (1) the nation’s 

high poverty rate; (2) lack of affordable housing across the nation; (3) continuing impacts of the Great 

Recession; (4) racial disparities; (5) the challenges of single parenting; and (6) the ways in which 

traumatic experiences, especially domestic violence, precede and prolong homelessness for children and 

families.  The vast majority of homeless families were composed of single mothers with young children, 

who moved frequently, had low levels of education, no transportation and high frequency of mental health 

issues, such as depression, post trauma responses and anxiety disorders. 
 

Homelessness impacts children in many ways:  they are hungry and sick more often; many struggle in 

school, missing days, repeating grades and drop out entirely; as much as 25 percent of those in pre-school 

have mental health problems requiring clinical evaluation and this increases to 40 percent among school-

age children; they may have difficulty with emotional self-regulation, cognitive skills and social 

relationships.  
 

America’s Youngest Outcasts focuses on four domains in each state:  the extent of the problem; the well-

being of the children; the risks for family homelessness; and the policy response.  Each state is 

rankedwe reiterate, California is 48
th

 overall, surpassed only by Mississippi and Alabama.  Minnesota, 

Nebraska and Massachusetts comprise the top three, having the least amount of child homelessness.   
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It is unacceptable that in the most powerful country in the world there are 2.5 million homelesss children.  

While the country has begun to have success in reducing homelessness among veterans and other adults, 

it must now pay attention to children and families.  First, we must accept, as a nation, that children living 

in attics, basements or on the floor of relatives’ houses are, in essence, homeless.  America’s Youngest 

Outcasts cites some solutions to child homelessness:   
 

• Safe, affordable housing. 

• Comprehensive needs assessments of all family members. 

• Family-oriented services that incorporate trauma-informed care. 

• Identification, prevention and treatment of major depression in mothers. 

• Parenting supports for mothers. 

• Education and employment opportunities for parents. 

• Further research to identify evidence-based programs and services for children and families. 

 

The report concludes with this message, “In this report, we have described the bleak reality of child 

homelessness in America.  We have also presented the solution.  If we continue to look away, this 

problem will grow worse, and the long-term costs to our society will dwarf the costs of making this issue 

a priority now.  We must mobilize a comprehensive response and pay attention to the millions of children 

in this country who have no home to call their own—or another generation of children will be 

permanently marginalized and lost.”  (See the entire report at www.HomelessChildrenAmerica.org.)  

 

ESTATE PLANNING  

 

Even with the advances in medical science, whether we want to acknowledge it or not, our lifetime is 

finite.  There is no law that says you must have an estate plan, however, estate planning is critical for the 

security of your assets and the protection of your beneficiaries.  So, just what is estate planning?  In 

simple terms, it is planning for the possibility of mental incapacity and the inevitable end of life.  It is 

your own personal instruction sheet to guide others in the future distribution of your property.  If you do 

not have an estate plan, the state in which you reside at death will dictate what happens to your property.   

 

Key Factors in Estate Planning 

1. You should have an estate plan regardless of your net worth. 

2. Your plan should include, at minimum, a will. 

3. You do not have to be wealthy to create a trust. 

4. Talking about your plans with loved ones may avoid problems later. 

5. You can create charitable gifts in your will that leave a lasting legacy. 

 

Estate Planning for Mental Incapacity 

To protect yourself in case of mental incapacity, you will need to have a two-part estate plan in place – 

one that will take care of your personal decisions and one that will take care of your financial decisions. 

Otherwise, you and your assets could end up in a court-supervised guardianship or conservatorship. 
 

1. The legal document necessary to delegate decisions regarding your health treatment is called an 

Advance Medical Directive.  It will allow you to give to the person of your choice the right to 

make your medical decisions if you're temporarily or permanently unable to do so for yourself. 

OUTCASTS (Cont.) 

http://www.homelesschildrenamerica.org/
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2. The legal document necessary to delegate your financial decisions is called a Power of Attorney.   

It will allow you to choose someone to manage your assets on your behalf if you're unable to do so 

for yourself.  The Power of Attorney can be "durable” or “springing.”  Durable means that the 

person you choose will have the immediate ability to take care of your property and will continue 

to be able to take care of it.  If the Power of Attorney is "springing,” the person you choose won't 

be able to manage your assets until after you've been legally determined to be mentally 

incompetent. 
 

Estate Planning for Death 
Prior to your death, you should have a two-part estate plan in place; one that will insure all of your debts 

will be paid and one that will determine who will receive the balance of your assets. 
 

1. The basic legal document that addresses planning for death is called a Last Will and Testament.  It 

contains a written set of instructions to your loved ones describing how you want your estate to be 

handled after your death.  One of the biggest drawbacks to using a will is that the property must go 

through probate (probate is the court-supervised process of inventorying all of your assets after 

your death, paying your final bills and then distributing what's left to your loved ones) before your 

family will be able to take legal control of it. 

2. A more comprehensive plan is a revocable living trust.  It allows planning for both mental 

disability and death in one document.  A revocable trust will allow you to control your property 

while you're alive and well, designate the person of your choice to manage you and your finances 

if you become mentally disabled and then list your instructions to your loved ones as to what to do 

with your assets after you die.  Another benefit of using a Revocable Living Trust as part of your 

estate plan is that your family will be able to gain virtually immediate access to your assets after 

your death since property held in the trust will avoid court-supervised probate. 
 

Next Steps 

Review your beneficiary designations on file at CalSTRS or CalPERS, LAUSD, savings and investment 

plans and life insurance policies.  Make an appointment with an attorney to draw up your will or trust.  If 

you do not have or know of an attorney, ask friends or relatives for recommendations or contact your 

local Bar Association.  Your will or trust needs to be reviewed periodically and updated as changes in 

your family, circumstances, laws and the economy occur.   

IN MEMORIAM 

 

LEO HENRY JONESFormer assistant principal at Clay, Harte, Gompers, Hollenbeck, Nightingale and 

Stevenson middle schools and Fairfax High School.  Leo retired from the District on February 2, 1991, and 

passed away on November 12, 2014.  Visitation will be held on Friday, November 21, from 5:00 p.m. – 9:00 

p.m., at Forest Lawn, Cypress.  The funeral service will be on Saturday, November 22, at 11:00 a.m., at the 

Church of Christ of Pomona, 500 Vinton Avenue, Pomona, 91767.  
 

ANGELENE KASZAFormer principal at Norwood Elementary School and Knollwood Preparatory 

Academy.  Ange retired from the District on July 1, 1994, and passed away on November 15, 2014.  Viewing 

will be held on Monday, November 24, at 4:30 p.m., followed by a rosary at 7:00 p.m., at Bastian and Perrott 

Oswald Mortuary, 18728 Parthenia Street, Northridge.  The funeral is on Tuesday, November 25, at 5:00 p.m., 

at Our Lady of Lourdes Catholic Church, 18405 Superior Street, Northridge, 91325.  You may click HERE to 

sign the guest book.  

ESTATE PLANNING (Cont.) 

http://obits.dignitymemorial.com/dignity-memorial/obituary.aspx?n=Angelene-Kasza&lc=2593&pid=173220032&mid=6203848
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SAVE THE DATE  

 

ACSA-R Region XVI is inviting retirees to attend the Winter Luncheon on Wednesday, December 3, 

2014, at 11:30 a.m., at Taix Restaurant.  Tickets are $30 per person and the guest speaker is ACSA State 

President Dr. Randall Delling.  Please send checks made out to ACSA-R to Mike Perez at AALA, 1910 

W. Sunset Blvd., Suite 850, Los Angeles 90026. 
 

CALENDAR
  

 
                 EVENT          DATE                  CONTACT 

LAUSD 5K Move It! Challenge at 

Dodger Stadium 

November 22, 2014 

8:00 a.m. 

To register, click HERE. 

 

Fundraising Event for Bennett 

Kayser at 1161 Kipling Avenue, LA 

November 23, 2014 

4:00 p.m. – 7:00 p.m. 

323.465.9655 or 

nancydolanassociates@gmail.com  

Unassigned Days 

AALA Office Closed 

November 24–26, 2014  

Positive Strategies to Address 

Challenging Student Behavior at 

Cedars-Sinai Medical Center 

November 24, 2014 

8:00 a.m. – 4:00 p.m. 

Sara Brown, 310.423.3506 or 

sara.brown@cshs.org  

Thanksgiving Holiday 

AALA Office Closed 

November 27-28, 2014  

Retirement and Birthday 

Celebration for Dr. Genevieve 

Shepherd at The Proud Bird 

November 29, 2014 

11:00 a.m. – 4:00 p.m. 

Deborah Blanchette, 323.327.6603 

or debs_purple_pen@pacbell.net  

ACSA-R Region XVI Winter 

Luncheon at Taix Restaurant 

December 3, 2014 

11:30 a.m. 

Mike Perez, mperez@aala.us  

CalSTRS Pre-Retirement Workshop 
at Polytechnic SH, Cafeterium/MPR 

December 4, 2014 

4:00 p.m. 
 

AALA Representative Assembly 

Meeting 

December 4, 2014  

4:30 p.m. 

Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us 

AAPA Educational Conference December 5 – 7, 2014 Cathy Tomyoy, 213.241.6990 or     

cathy.tomyoy@lausd.net   

CMAA Winter Social at Luminarias December 5, 2014 

5:30 p.m. – 11:00 p.m. 

Dr. Shawn Bird, 213.241.1919 or 

shawn.bird@lausd.net 

Principals’ Computer Science Kick-

Off Informational Meeting at the 

Cathedral of Our Lady of the Angels  

December 9, 2014 

5:00 p.m. – 7:30 p.m. 

Ramon Mella, 213.241.4239 or 

ramoncito.mella@lausd.net  

CalSTRS Pre-Retirement Workshop 
at Ramona ES, Auditorium 

December 11, 2014 

4:00 p.m. 
 

Deadline to use Microsoft Vouchers December 12, 2014 http://achieve.lausd.net/msvouchers  

CalPERS Webinar:  Early Basics December 17, 2014 

10:30 a.m. – 11:30 a.m. 

www.calpers.ca.gov 

Winter Recess December 22, 2014 – 

January 9, 2015 

 

https://www.active.com/register/index.cfm?CHECKSSO=0&EVENT_ID=2132099&E4RT=Safetynet&E4C=active&E4E=snrcz00000000&E4Q=563279a7-f2a7-4560-8592-daf069323612&E4P=6729bfd9-9f9d-4359-b94c-459a44920832&INT=29-110-1&E4TS=1414622097&E4H=09e8d39e46d42fe799394c9db47d0e00
mailto:nancydolanassociates@gmail.com
mailto:sara.brown@cshs.org
mailto:debs_purple_pen@pacbell.net
mailto:mperez@aala.us
mailto:gpivaral@aala.us
mailto:cathy.tomyoy@lausd.net
mailto:shawn.bird@lausd.net
mailto:ramoncito.mella@lausd.net
http://achieve.lausd.net/msvouchers
http://www.calpers.ca.gov/
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OPEN ENROLLMENT FOR LONG-TERM CARE 
 
You, as an employee/member of LAUSD/AALA, have an opportunity to enroll in the AALA-Approved Group 

Long-Term Care Insurance plan.  Current members of AALA, retirees, spouses and family members are 

eligible to enroll.  All interested enrollees will need to complete a health application and are subject to medical 

underwriting.  The Open Enrollment period ends November 30, 2014.   
 
Long-Term Care is a subject that is becoming more important as each of us look towards financial planning 

for retirement.  We hope you and your family consider taking advantage of this valuable benefit.  To receive 

your free, no obligation enrollment packet with rates or if you have any questions, please call Specialists in 

Long-Term Care Insurance Services, Inc., at 1.800.764.6585 and identify yourself as an AALA member; or 

you may also email info@siltc.com. 

 

CSUN FEATURES TIER I/M.A. DEGREE AND TIER II PROGRAMS 

 

The CSUN program provided me with a strong foundation and the skills 

to work as a successful administrator. I was able to immediately use what 

I learned from the ELPS program as an assistant principal and especially 

now as a principal.  The program was also an excellent launching point 

for the Doctoral program I completed. Overall the ELPS program was a 

great opportunity for my advancement in the field of Education.    

Dr. Steve Martinez, LAUSD Principal 

 

Find someone with leadership potential to “tap on the shoulder!”  New LAUSD Cohorts will be 

starting in January 2015 in the California State University Northridge (CSUN) Tier I Preliminary 

Administrative Credential and Master’s Degree Program in Educational Administration.  Information 

meetings will be held in various locations—ESC East, ESC North, Thousand Oaks and Santa Monica—in 

November.   

 

Public, private and charter school educators are all welcome! Please visit our website at 

http://www.csun.edu/education/elps.  For additional information, you may contact Dr. Jody Dunlap at 

jody.dunlap@csun.edu, or Christine Hayashi at christine.hayashi@csun.edu, or call the Educational 

Leadership & Policy Studies Office at California State University, Northridge 818.677.2591. 

 

 
 

The Department of Educational Leadership and Policy Studies, California State University, Northridge, is 

pleased to announce the next cohort of its program for the attainment of the Professional Administrative 

Services Credential (Tier II).  This is a one semester, 6 unit Tier II program. 

 

The cohort will run from January 2015 through May 2015 at a centralized location.  Tuition for the entire 

program will be $2,489.  Please note that this cohort is available to certificated employees of the Los 

Angeles Unified School District.  For registration information, please contact Cynthia Perez, at the 

CSUN ELPS Office at 818.677.2591 or cynthia.perez@csun.edu. 

mailto:info@siltc.com
http://www.csun.edu/education/elps
mailto:jody.dunlap@csun.edu
mailto:christine.hayashi@csun.edu
mailto:cynthia.perez@csun.edu


 

     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

 

 

9 

 

 

 

POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://teachinla.com/admin_vacancies/ (certificated).  Employees who 

change basis during the school year may not earn a full year of service credit and annualized employees who 

change their basis during the year may sustain an annualized settlement. 

 

CERTIFICATED, SCHOOL-BASED 
 

PRINCIPAL, CONTINUATION HIGH SCHOOL 

John R. Wooden High School, Education Options Programs, MST 38G, E Basis.  For more 

information and application procedures, please visit http://teachinla.com/admin_vacancies/.  Application 

deadline is 5:00 p.m., Wednesday, December 3, 2014.    

 

INSTRUCTIONAL SPECIALIST, ELEMENTARY 

Del Olmo and Wadsworth Elementary Schools, ESC East, MST 38G, B Basis; may be assigned as 

an assistant principal, based on candidate selected and as appropriate.  For more information and 

application procedures, please contact, Celia Ripke, Instructional Director, at 323.224.3100.  Application 

deadline is 5:00 p.m., Thursday, December 4, 2014.    

 

52
nd

 Street and 68
th

 Street Elementary Schools, ISIC, MST 38G, B Basis.  For more information and 

application procedures, please contact Lee Lee Chou, Instructional Director, at 213.241.0124.  

Application deadline is 5:00 p.m., Thursday, December 4, 2014.    
    

CLASSIFIED 

 
PROGRAM AND POLICY DEVELOPMENT ADVISOR – CONSTRUCTION PROGRAMS 

Facilities Services Division, $106,200 - $131,555, A Basis.  For more information and application 

procedures, please click HERE.  Application deadline is Thursday, December 11, 2014.    

 
DESIGN AND TECHNICAL SPECIFICATION COORDINATOR 

Facilities Services Division, $89,999 - $110,200, A Basis.  For more information and application 

procedures, please click HERE.  Application deadline is Tuesday, December 9, 2014.    

 
WAN SPECIALIST II 

Information Technology Division, $66,300 - $95,100, A Basis.  For more information and application 

procedures, please click HERE.  Application deadline is Thursday, December 4, 2014.    

 

 

 
 

http://www.lausdjobs.org/
http://teachinla.com/admin_vacancies/
http://teachinla.com/admin_vacancies/
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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PREVIOUSLY ANNOUNCED POSITIONS 

 

 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Windsor Hills 

Math/Science 

Aerospace Magnet, 

ESC West 

Scott Whitbeck, 

Instructional Director, 

310.914.2100 

EXTENDED 

5:00 p.m. 

Friday 

November 21, 2014 

SPECIALIST, LEAST 

RESTRICTIVE ENVIRONMENT 

MST 38G, E Basis, multiple 

positions 

ESC North and 

West, Division of 

Special Education 

Lisa Kendrick, Director, 

213.241.6701 or 

lisa.kendrick@lausd.net  

EXTENDED 

5:00 p.m. 

Friday 

November 21, 2014 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Castelar ES,  

ESC East 

Dr. Chie Byun-Kitayama, 

Instructional Director, 

323.224.3100 

5:00 p.m. 

Tuesday 

November 25, 2014 

INSTRUCTIONAL SPECIALIST 

MST 41G, B Basis 

Cleveland Charter 

HS, ESC North 

Dr. Margaret Kim, 

Instructional Director, 

818.654.3600 

5:00 p.m. 

Wednesday 

November 26, 2014 

SPECIALIST, SPECIAL 

EDUCATION COMPLIANCE 

SUPPORT AND MONITORING 

MST 38G, E Basis, multiple 

positions 

Division of Special 

Education 

Diana Massaria, 

Administrative 

Coordinator, 213.241.6701 

5:00 p.m. 

Wednesday 

November 26, 2014 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Calahan 

Community Charter  

School 

Mary Campbell, 

Instructional Director, 

818.654.3600 

EXTENDED 

Until Filled 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

SENIOR PROGRAMMER 

ANALYST, VISUAL BASIC 

$79,900 - $99,400, A Basis 

Information 

Technology 

Division 

Click HERE Monday 

November 24, 2014 

PROGRAM AND POLICY 

DEVELOPMENT SPECIALIST 

$74,000 - $92,350, A Basis, 

multiple positions 

Common Core 

Technology Project 

and Talent 

Management Team 

Click HERE Until Filled 

 

mailto:lisa.kendrick@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

