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UPDATE  
www.aala.us  

Week of December 8, 2014 
 

 

The primary election on March 3, 2015, will be here before 

you know it.  This is a very critical election because four 

seats on the LAUSD Board of Education will be on the 

ballot.  Several people had indicated their intention to run 

by the deadline of November 8.  A second step in that 

process was for them to submit 500 valid signatures from 

residents of the districts they wish to represent by 

December 3, 2014, after which the L.A. City Clerk will 

validate their candidacy.  As of noon on December 4, 2014, 

these are the candidates who have qualified for the ballot: 
 

District 1 – Dr. George McKenna 

District 3 – Elizabeth Badger Bartels, Tamar Galatzan,   

                   Ankur Patel 
District 5 – Bennett Kayser, Ref Rodriguez,  

       Andrew Thomas 

District 7 – Lydia Gutierrez, Dr. Richard Vladovic  

 

Other candidates who are awaiting qualification include Mario Burrell, Filiberto Gonzalez, Carl 

Petersen, Scott Schmerelson (District 3); Benjamin Jimenez (District 5); and Euna Anderson (District 

7).   

 

AALA must now begin its process to determine which candidates to endorse.  For your information, 

AALA, as a professional employee association, cannot actively participate in electoral campaigns.  

However, the AALA Political Action Committee (PAC) may do so and is the legal arm for conducting 

candidate and ballot measure activity.  The PAC has a Steering Committee and a Council.  The Council is 

comprised of AALA’s Representative Assembly and the Steering Committee is composed of ten 

members, five from the AALA Executive Board and five from each department, plus Dr. Judith Perez.  

Through the PAC, AALA may endorse candidates and provide financial support to them.  All AALA 

members have an option at the time of joining whether to allow $1 of their dues to fund the activities of 

the PAC; it is not done automatically.  When AALA announces that it is donating money to a campaign 

for an elected position or any political activity, the funds come from the optional donations of members.  

None of an AALA member’s dues are used for political actions unless preauthorized. 
 

The PAC Steering Committee is composed of Dr. Judith Perez, Harold Boger, La Monte Douglas, John 

Gilbert, Dr. Victor Gonzalez, Richard Guillen, Anna Elsa Madrid, Marsha Oh-Bilodeau, Nery Paiz, 

Martha Peralta and Margaret Prietto.  The Steering Committee will review the candidates’ records, 
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conduct in-person interviews and then make recommendations to the PAC Council.  At the next 

Representative Assembly meeting the Council will vote on which candidates to endorse, to financially 

support and for whom to sponsor fundraising events.  Sixty percent of the PAC Council must agree on 

each candidate’s endorsement.   

 

At the Representative Assembly meeting on December 4, 2014, Dr. Perez will recommend that the PAC 

Council endorse Dr. George McKenna, as he just went through the process for his election in August. 

 

STAFF RELATIONS RESOURCE GUIDE  

 

Staff Relations has developed a new Resource Guide to assist administrators in providing effective 

supervision and support for certificated and classified employees.  This guide will enable administrators 

to address clear expectations when assisting staff members in improving their work performance.  Some 

highlights include: 
 

1. A checklist to monitor submission of affirmative decision for probationary teachers. 

2. Contractual provisions in certificated and classified employee evaluations. 

3. Specific sections to address employee attendance and absenteeism. 

4. Assistance in documenting concerns related to instruction, conduct and other work 

responsibilities.  
 

The goal of this resource guide is to ensure employees at every level of the District are focused on 

improving student achievement.  To access the guide, click here: Staff Relations Resource Guide. 

  

STUDENT LOAN FORGIVENESS PROGRAM  

 

The Human Resources Division has developed a list of Student Loan Forgiveness Programs and Options 

to share with all District employees.  Student loan forgiveness is an incentive to encourage and reward 

service in several fields, such as education.  This information provides a one-stop-shop for teachers and 

other employees who may benefit from these options and opportunities.  To review this important 

information, click here:  Student Loan Forgiveness Options for LAUSD teachers and employees.  Please 

share with all employees, family members and friends.     

 

CHARTER SCHOOLS CONTINUE TO GROW  

 

The California Charter School Association estimates that more than .5 million students are enrolled in 

charter schools in the state, reflecting a seven percent increase from last school year, and making it about 

ten percent of all children in public schools.  KIPP is planning an expansion of at least four new charter 

schools in Los Angeles next year and Moody’s Investor Service reports that this growth will cause 

enrollment in LAUSD to decline even more.  In the last ten years, the District has had a twenty percent 

loss of enrollment, with forty percent of that going to charter schools.  Moody’s analysts said that the 

projected increase in enrollment for KIPP could mean as much as a $35 million decrease in revenues for 

LAUSD. 

ELECTION (Cont.) 

http://www.aala.us/docs/2014/12/Staff-Relations-Resource-Guide.pdf
http://www.teachinla.com/current_emp/pdf/Loan%20Forgiveness%20Programs%20and%20Options%2011-18-14.pdf
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HEALTH BENEFITS FAQ:  GETTING A SECOND OPINION 

 

What is a second opinion? 
It is advice you get from a second doctor.  Usually people ask for a second opinion when a doctor has 

recommended surgery or a certain treatment, or given a diagnosis, and they want to make sure it is the 

best decision for them.  In California, you have the right to a second doctor’s opinion. 
 

How will a second opinion help me? 

Research shows that second opinions often result in better health care.  You should obtain a second 

opinion from a doctor who has training and experience with your problem. 
 

When would I ask for a second opinion?  

You have the right to request a second opinion when – 

 Your problem or the cause (or diagnosis) is not clear. 

 You have doubts about surgery. 

 You have doubts about a treatment for a serious health problem. 

 Your treatment is not working. 
 

How do I get a second opinion? 

Ask your doctor for a referral.  Usually, your medical group or health plan must approve your doctor's 

referral.  If your problem is urgent, your plan must reply to your request in 3 days.  Urgent means it is a 

serious threat to your life. 
 

What if I want to see a specialist who is not in the network? 

You may want to consult an expert who is outside your plan.  Your plan may not pay for this, unless you 

show that no one in the plan has the expertise you need. 

 Call a hospital or medical facility that is known for their work in your area of concern and ask for 

names of doctors on staff, or call the national society or association that addresses your problem. 

 You can even send your records—or email them if you can get an electronic version from your 

doctor—to a doctor in another area.  You can get the second opinion over the phone. 
 

What should be part of the discussion with the second doctor? 

 Take the doctor your test results or send them ahead of time. 

 Briefly tell the doctor about your problem or treatment. 

 Do not tell this doctor what the first doctor recommended.  Let the second doctor make his/her own 

suggestions. 

 Let the second doctor ask questions. 
 

What should I do after I get the second opinion? 

If the second opinion is different, review it with the first doctor.  If you still don’t know what to do, you 

can seek a third opinion. 
 

References:   

 California Department of Managed Health Care: Your Health Care Rights,  www.dmhc.ca.gov/ 

HealthCareinCalifornia/YourHealthCareRights.aspx#.VH0KKbDF-So 

 California Office of the Patient Advocate, www.opa.ca.gov/Pages/SecondOpinions.aspx  

http://www.dmhc.ca.gov/%20HealthCareinCalifornia/YourHealthCareRights.aspx#.VH0KKbDF-So
http://www.dmhc.ca.gov/%20HealthCareinCalifornia/YourHealthCareRights.aspx#.VH0KKbDF-So
http://www.opa.ca.gov/Pages/SecondOpinions.aspx
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LEGAL BRIEF:  REQUESTS FOR INTERVIEWS ON CAMPUS 

 

NOTE:  In general, if a school cannot disclose pupil record information to a person, a school cannot 

confirm or deny a student’s attendance to that person.  In emergency situations (as determined by the 

school), information can be shared with appropriate persons if the knowledge of the information is 

necessary to protect the health or safety of a pupil or other persons [EC section 49076 (b) (1)].  Necessary 

information might include confirmation that the student is in attendance, parent/guardian contact 

information and/or medical information if the child is being taken into custody.  If a child is being 

interviewed as part of a suspected child abuse investigation, Penal Code Section 11174.3 provides that the 

child shall be afforded the option of being interviewed in private or selecting any adult who is a 

member of the staff of the school, including any certificated or classified employee or volunteer 

aide, to be present at the interview.  The investigating Child Protective Services representative shall 

inform the child of that right prior to the interview. 
 

Law enforcement personnel can interview anyone regarding a suspected child abuse/neglect 

investigation.  Other interviews are permissible if investigating a crime and the disruption to instruction is 

minimized.  In general, for suspected in-home child abuse/neglect or abduction/ kidnapping cases, the 

school should not contact the parent regarding the interview.   However, the school should obtain the 

officer’s name and contact information should the parent later contact the school about an interview.  If a 

student is released from school to law enforcement, the school should take immediate steps to notify the 

parent unless the case is suspected child abuse/neglect or kidnapping/abducting (EC section 48906). 
 

DCFS personnel can interview anyone regarding a suspected child abuse/neglect investigation.  Other 

interviews are permissible if some documentation of a link to the child (e.g., minute order with worker 

and child’s name) is presented and the disruption to instruction is minimized. 
 

Probation Officers’ interviews are permissible if some documentation of a link to the child (e.g., minute 

order with officer and child’s name) is presented and the disruption to instruction is minimized. 
 

District Attorney/Public Defender Investigators may interview with a subpoena or parent/guardian 

consent or consent of an adult employee and disruption to instruction/work is minimized. 
 

Private Investigators may interview with a subpoena or parent/guardian consent or consent of an adult 

employee and disruption to instruction/work is minimized. 
 

Board Rule 1204 INTERVIEWING OF STUDENTS 

Rule Text:  Upon presentation of proper identification, duly authorized representatives of law 

enforcement agencies having jurisdiction over the region in which the school concerned is located shall be 

allowed to interview students in the presence of the principal or a teacher.  Police Officers of the City of 

Los Angeles and of other jurisdictions within the Los Angeles Unified School District, Los Angeles 

County Sheriff's Deputies, Los Angeles County Probation Officers, California State Police, Investigators 

for the Domestic Relations Court, agents of the California Youth Authority and the Federal Bureau of 

Investigation will produce official identification cards. Special and honorary officers, honorary deputy 

sheriffs, etc., and members of the press, although carrying identification cards issued by law enforcement 

agencies, shall not be permitted to interview students at school; provided, however, that students may be 

interviewed by members of the press in connection with school activities, in the presence of and with the 
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approval of the school principal or the Director of Public Information.  Information regarding the 

identification of persons other than those mentioned above may be secured from the Student Attendance 

and Adjustment Services Branch.  (See Board Rule 1421)  
 

This LAUSD Legal Brief is for information only and does not constitute legal advice.  Please contact the Office of 

the General Counsel to determine how this information may apply to your school's specific facts and 

circumstances. 
 

CONGRATULATIONS  

 

Point Fermin Elementary School (Antonio Camacho, Interim Principal) has been awarded a technology 

grant for $25,000 from the Harbor Community Benefit Foundation for their STEAM (Science, 

technology, engineering, arts, mathematics) project.  Students will participate in a variety of activities, 

including visiting sea labs, universities and Catalina Island; conducting experiments; using computers to 

design a prototype; and maintaining informational books.  
 

DEADLINE APPROACHING!  

 

As a result of a settlement with Microsoft, District schools have received funds that they can spend on a 

menu of eligible products – tablets, desktop and laptop computers, electronic whiteboards, document 

readers, digital projectors and more.  The deadline for principals to use this allocation is December 12, 

2014. To view the list of eligible schools and access the online order form, please visit the special 

website, http://achieve.lausd.net/msvouchers. 

 

IT’S ABOUT TIME  

 

The Institute for Democracy, Education and Access (IDEA) at UCLA recently released a study about 

instructional time as it relates to equal opportunity in a variety of California high schools.  The study is 

titled “It’s About Time:  Learning Time and Educational Opportunity in California High Schools” and 

concludes that students have access to markedly different amounts of instructional time depending on the 

neighborhoods in which they live.  Students in certain schools have up to 30 more minutes of instructional 

time daily or two weeks more school time annually than their peers in other schools. 
 

The authors of the study, Drs. Nicole Mirra and John Rogers, designed and administered a Keeping 

Time survey to teachers at 193 high schools in the state.  The selected schools were representative of 

those throughout California in terms of socioeconomic status, language proficiency, size, region and 

charter status.  Almost 800 teachers completed the forty-minute online survey in November and 

December 2013.  The schools were divided into three groups: 

 Low-Poverty Schools – fewer than 25% of students receive free or reduced price lunch 

 Low- and Mixed-Poverty Schools – fewer than 50% of students receive free or reduced price 

lunch 

 High-Concentration-Poverty schools – 75-100% of students receive free or reduced price lunch 
 

LEGAL BRIEF (Cont.) 
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Researchers have long stressed the importance of the amount of time that students are actively engaged in 

learning relevant academic content as a key factor in achievement and we certainly know that this can 

vary within schools, across schools and from district to district.  While the survey found that the allocated 

weekly and annual instructional times are similar across most high schools, it also found that students in 

the high-poverty schools do not have the same amount of available instructional time as their peers in 

low- or mixed-poverty schools.  The authors identify the available learning time as an educational 

opportunity that is not equitably distributed.  The report noted that learning time in high-poverty schools 

is reduced due to: 

 problems with facilities, lack of libraries and technology 

 higher teacher absenteeism and insufficient qualified substitutes  

 economic and social factors such as unstable housing, hunger and lack of access to medical or 

dental care, causing poor attendance and transiency  

 interruptions to class time to accommodate new or tardy students, disruptions, office calls, 

lockdowns and preparation for standardized tests 

 noninstructional responsibilities such as janitorial or clerical tasks 

 

Teachers in the low- or mixed-poverty schools spent as much as two-thirds less time dealing with the 

above issues than those in the high-poverty schools.  Students in low-poverty schools lost only about 12 

days a year to teacher absences, emergency lockdowns and test preparation, while high-poverty schools 

lost 22 days.  Those in the high-poverty schools may lose up to 30 minutes of class time daily due to 

interruptions while students in low-poverty schools do not.  The Keeping Time survey shed light on the 

ways teachers used their available instructional time and found that those in high-poverty schools 

encounter more obstacles and have to account for more social ills than their counterparts at low-poverty 

schools.   

 

This report focuses on the disparity between allocated instructional time and available instructional time 

and calls on policymakers and educators to address this inequity that limits the capacity of the school to 

improve student achievement.  Learning time needs to be included as a key driver in reform and may have 

to vary according to the needs of the community.  To access the entire report, visit the website at: 

http://idea.gseis.ucla.edu.  
 

SAVE THE DATES  

 

AALA members are invited to join Estela Donlucas, David Estrada, Javier Narvaez and Monica 

Whalen at a fundraising event on Wednesday, December 10, 2014, for Board Member Bennett Kayser 

in support of his candidacy for reelection.  The event will be held at David’s home, 917 N. Ave. 51, Los 

Angeles 90042, from 4:00 p.m. – 6:00 p.m.  To obtain more information and/or to RSVP, please call 

323.465.9655 or email nancydolanassociates@gmail.com.  

 

Applications for AALA’s annual scholarships will be available during the third week in January.  The 

specific date will be announced shortly.  Seniors must have completed applications returned by February 

27, 2015, in order to qualify for the scholarships.  Last spring, AALA awarded $50,000 to 25 LAUSD 

graduates. 
 

TIME (Cont.) 

http://idea.gseis.ucla.edu/
mailto:nancydolanassociates@gmail.com
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CALENDAR
  

 
                 EVENT          DATE                  CONTACT 

AAPA Educational Conference December 5 – 7, 2014 Cathy Tomyoy, 213.241.6990 or     

cathy.tomyoy@lausd.net   

CMAA Winter Social at Luminarias December 5, 2014 

5:30 p.m. – 11:00 p.m. 

Dr. Shawn Bird, 213.241.1919 or 

shawn.bird@lausd.net 

Principals’ Computer Science Kick-

Off Informational Meeting at the 

Cathedral of Our Lady of the Angels  

December 9, 2014 

5:00 p.m. – 7:30 p.m. 

Ramon Mella, 213.241.4239 or 

ramoncito.mella@lausd.net  

CalSTRS Pre-Retirement Workshop 
at Ramona ES, Auditorium 

December 11, 2014 

4:00 p.m. 
 

Deadline to use Microsoft Vouchers December 12, 2014 http://achieve.lausd.net/msvouchers  

CalPERS Webinar:  Early Basics December 17, 2014 

10:30 a.m. – 11:30 a.m. 

www.calpers.ca.gov 

Winter Recess December 22, 2014 – 

January 9, 2015 

 

 

 

LOYOLA MARYMOUNT UNIVERSITY ED.D. 

IN EDUCATIONAL LEADERSHIP FOR SOCIAL JUSTICE 

 
Advance your career with an Ed.D. in Educational Leadership 

for Social Justice from Loyola Marymount University's School 

of Education.  Learn the practices and theories to become a 

systems leader, superintendent, principal or policymaker who 

drives socially just change and makes a difference in schools 

and communities.  LMU's innovative 3-year program is 

designed for working professionals.  LMU doctoral students set 

their own research agendas focused on social justice issues 

important to them and relevant to the real world of schools and 

communities.  All doctoral students benefit from generous 

scholarship support and individualized attention from LMU 

faculty and staff. 

 

Applications for the 2015 doctoral cohort are due January 25, 

2015, and are available online at http://soe.lmu.edu/doctoral. 

 

 

 

 

mailto:cathy.tomyoy@lausd.net
mailto:shawn.bird@lausd.net
mailto:ramoncito.mella@lausd.net
http://achieve.lausd.net/msvouchers
http://www.calpers.ca.gov/
http://soe.lmu.edu/doctoral
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PROFESSIONAL ADMINISTRATIVE SERVICES 

CREDENTIALTIER II 

 

The Department of Educational Leadership and Policy Studies, 

California State University, Northridge, is pleased to announce the 

next cohort of its program for the attainment of the Professional 

Administrative Services Credential (Tier II).  This is a one-

semester, 6-unit Tier II program. 

 
The cohort will run from January 2015 through May 2015 at a centralized location.  Tuition for the 

entire program will be $2,489.  Please note that this cohort is available to certificated employees of 

the Los Angeles Unified School District.  For registration information, please contact Cynthia Perez, 

at the CSUN ELPS Office at 818.677.2591 or cynthia.perez@csun.edu.  

 

mailto:cynthia.perez@csun.edu
https://uscge.askadmissions.net/Portal/EI/ViewDetails?gid=623577ae8f11fc75bf40bb87b98fe02efe3882
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://teachinla.com/admin_vacancies/ (certificated).  Employees who 

change basis during the school year may not earn a full year of service credit and annualized employees who 

change their basis during the year may sustain an annualized settlement. 

 

CERTIFICATED, SCHOOL-BASED 
 

PRINCIPAL, ELEMENTARY 

Maywood Elementary School, ESC South, MST 41, E Basis.  For more information and application 

procedures, please contact Anthony Aguilar, Instructional Director, at 310.354.3400.  Application 

deadline is 5:00 p.m., Friday, December 19, 2014.    

 

ASSISTANT PRINCIPAL, ELEMENTARY INSTRUCTIONAL SPECIALIST 

Division of Special Education, MST 37G or 38G, B Basis, multiple positons.  For more information 

and application procedures, please contact Sharyn Howell, Executive Director, at 213.241.6701.  

Application deadline is 5:00 p.m., Tuesday, December 16, 2014.    

 

INSTRUCTIONAL SPECIALIST 

Public Service Community School at Diego Rivera Learning Complex, ISIC, MST 40G, Temporary 

Adviser, B Basis.  For more information and application procedures, please contact Dr. Annick Draghi, 

Instructional Director, at 213.241.0100 or adraghi@lausd.net.  Application deadline is 5:00 p.m., 

Thursday, December 18, 2014.    
 

Alonzo Community Day School, Educational Options, MST 38G, Temporary Adviser, B Basis.  For 

more information and application procedures, please visit http://teachinla.com/admin_vacancies/.   

Application deadline is 5:00 p.m., Friday, December 12, 2014.    
 

Coliseum Elementary School, ISIC, MST 37G, E Basis.  For more information and application 

procedures, please contact Ileana M. Davalos, Instructional Director, at 213.241.0100 or 

idavalos@lausd.net.  Application deadline is 5:00 p.m., Friday, December 5, 2014.    

  

CLASSIFIED 
 

ADA COMPLIANCE MANAGER 

ADA Compliance Program, $106,200 - $131,500, A Basis.  For more information and application 

procedures, please click HERE.  Application deadline is Wednesday, December 17, 2014.   

 

FISCAL OVERSIGHT MANAGER 

Charter Schools Division, $7,821.40 - $9,744.86/month, 10- or 11-month position.  For more 

information and application procedures, please click HERE.  Application deadline is Monday, December 

22, 2014.   

 

http://www.lausdjobs.org/
http://teachinla.com/admin_vacancies/
mailto:adraghi@lausd.net
http://teachinla.com/admin_vacancies/
mailto:idavalos@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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OPERATIONS PROGRAM MANAGER 

Facilities Services Division, $85,272 - $105,768, A Basis.  For more information and application 

procedures, please click HERE.  Application deadline is Monday, December 8, 2014.   

 

SQL DEVELOPER 

Information Technology Division, $82,400 - $102,500, A Basis.  For more information and application 

procedures, please click HERE.  Application deadline is Thursday, December 18, 2014.   

 

.NET DEVELOPER 

Information Technology Division, $82,400 - $102,500, A Basis.  For more information and application 

procedures, please click HERE.  Application deadline is Thursday, December 18, 2014.      

 
PREVIOUSLY ANNOUNCED POSITIONS 

 

 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Calahan 

Community Charter  

School 

Mary Campbell, 

Instructional Director, 

818.654.3600 

EXTENDED 

5:00 p.m. 

Friday 

December 12, 2014 

ASSISTANT DIRECTOR, 

SCHOOL & FAMILY SERVICES 

MST 42G, A Basis 

Division of Special 

Education 

Aaron Jeffery, Director, 

213.241.6701 

EXTENDED 

5:00 p.m. 

Friday 

December 19, 2014 

COORDINATOR, SCHOOL & 

FAMILY SERVICES 

MST 40G, A Basis 

Division of Special 

Education 

Aaron Jeffery, Director, 

213.241.6701 

EXTENDED 

5:00 p.m. 

Friday 

December 19, 2014 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

DESIGN AND TECHNICAL 

SPECIFICATION COORD. 

$89,999 - $110,200, A Basis 

Facilities Services 

Division 

Click HERE Tuesday 

December 9, 2014 

PROGRAM AND POLICY 

DEVELOPMENT ADVISOR – 

CONSTRUCTION PROGRAMS 

$106,200 - $131,555, A Basis 

Facilities Services 

Division 

Click HERE Thursday 

December 11, 2014 

PRINCIPAL AUDITOR 

$38.09 - $47.47/hour, A Basis 

Office of the 

Inspector General 

Click HERE EXTENDED 

Monday 

January 5, 2015 
 

 

 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

