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  UPDATE  
     www.aala.us  

Week of June 29, 2015 

This Update column will be my last as AALA President.  I am 

retiring on July 1, 2015, after serving 46 years in LAUSD as a 

teacher, administrator and AALA President.    
 

Six years ago, in July 2009, when I assumed the presidency of 

AALA, my first Update column focused on the impact of 

unprecedented budget cuts caused by the State’s financial 

crisis.  This period became known as the Great Recession, the 

worst economic disaster since the Great Depression.  In an 

effort to balance a substantially diminished budget, the District 

reduced in force thousands of District employees, eliminated 

important student programs and decreased support for schools.  Devastating for those who lost their jobs—

assistant principals, local district and Beaudry administrators, teachers, plant managers, custodians, office 

technicians, library aides—the cuts quickly overwhelmed AALA members charged with keeping the schools 

running efficiently, improving student academic performance, engaging parents and promoting a positive 

climate.  Furlough days added to the distress; administrators were working longer hours for less pay and 

decreased District support. 
 

AALA, too, faced financial internal challenges.  With fewer members, we received less revenue from dues.  

We had to tighten our budget, increase our income while, at the same time, expanding services for members.  

Here are some of our accomplishments: 

 We improved AALA’s communication with members, alumni and the District by transforming our weekly 

Update into a widely read professional newsletter and creating a website which is regularly maintained.  

These two efforts resulted in the added benefit of raising AALA’s public profile.  Education reporters in 

various media regularly request interviews and quotes from us regarding the state of public education in 

LAUSD.  
 

 We raised money by soliciting sponsorships from businesses and corporations in exchange for visibility at 

AALA’s annual reception, alumni luncheons and our Scholarship & Community Awards Banquet.  We 

started Friends of AALA, our 501(c)(3) nonprofit which raises $75,000 a year from active AALA 

members, AALA alumni, friends and businesses for student scholarships.  Doing so meant we could 

reduce the AALA annual budget by an equivalent amount.  
 

 We fine-tuned AALA’s internal procedures to better assign and track representation for our members.  As 

much as possible, we return members’ calls immediately, at least within 24 hours.  Service to our members 

is our top priority. 
 

 We expanded AALA membership by organizing classified LAUSD administrators into Unit J.  Doing so 

took a solid year of work and resulted in formation of a vibrant AALA department, which represents 

administrators in Facilities, ITD, Transportation and Food Services.  We successfully negotiated the first 

Unit J contract, 2012-2015.  We plan to bargain their successor agreement in the coming months. 
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 We negotiated successor agreements for our certificated members (2011-2014, 2014-2017) and are 

continuing negotiations with the District on administrator evaluation.  In the last few months, both 

classified and certificated AALA bargaining units reached agreement with the District on improved leave 

provisions and most importantly a 10% raise over two years. 
 

 Working collaboratively with the other LAUSD bargaining units and the District as part of the Health 

Benefits Committee (HBC), we successfully negotiated a continuation of the current level of health 

benefits for the next three years.  Following each HBC meeting, all union leaders meet to discuss issues of 

mutual concern such as salary, working conditions and school-related matters.  Improved communication 

has resulted in greater understanding on these and many other issues. 
 

 We revitalized AALA’s Political Action Committee to take an active role in endorsement of candidates for 

State Superintendent of Public Instruction and Members of the Board of Education.  In doing so, we 

formalized AALA’s core values and interview procedures and organized fundraisers for candidates we 

endorsed.  As a result, we won key political races over the past few years, which has given us regular 

access to Board Members so we may advocate on behalf of AALA. 
 

 We met regularly with LAUSD senior staff members to advocate for AALA members, collectively and 

individually.  Through forceful diplomacy and banishing fear from our vocabulary, we have won many 

polite battles.  We learned that more may get done through a single thoughtful conversation than months of 

collective bargaining.    
 

As I look back on two terms, six years, serving and representing AALA members, I am grateful for the support 

you have given me.  I have been honored to work with you and for you.  We all know that our effectiveness 

largely depends on both membership engagement and staff members’ commitment to the organization.  I am 

proud to say that AALA has the best of both.   
 

Thank you to AALA’s outstanding staff, all of whom work part-time:  Dan Isaacs, tough yet kind 

administrator and honorary older brother with a unique sense of humor; Jeri Durham, gifted Update Editor; 

Dr. Lillian Utsumi, conscientious HBC representative, Health Benefits FAQ writer and website co-manager; 

Mike Perez, skilled website co-manager and field representative; Jane Pollock, talented events organizer, 

Friends of AALA glue and Update proofreader; Charlotte Lerchenmuller, steadfast consultant, pastry chef, 

flower arranger and quilter; Steve Quon, thoughtful and thorough field representative coordinator and staff 

relations expert; David Tokofsky, knowledgeable political strategist and nurturer of relationships with Board 

of Education Members; and the dedicated, knowledgeable field representativesMichelle Bennett (also 

former LASDI leader), Doris Dillard, Dr. Mike O’Sullivan and Sylvia Perea.    
 

Finally, thank you to our professional office staff, Lorraine Bush, Gema Pivaral, Gloria Souquett and 

Cathy Vacca, for making the AALA office caring, friendly and organized, a place our members feel 

comfortable calling for assistance.  I have looked forward to working with you every single day. 
 

As many of you know, I did not initially plan to become a professional educator.  My wish upon college 

graduation was to be a writer and an anthropologist.  But now as I look back on my 46 years with LAUSD, it 

has been a challenging, sometimes frustrating, always exciting and immensely rewarding career.  Being 

AALA president has been the best experience of all because it allowed me to be the writer and anthropologist I 

always wanted to be.  Except for missing children’s voices on the playground and reading Dr. Seuss stories to 

kindergarten children, it has been the ideal job. 
 

Please join me in welcoming Juan A. Flecha, incoming AALA President, whose term begins on July 1, 2015.  

I am confident Juan will continue our commitment to support AALA members, which was initiated by my 

predecessor, Dr. Mike O’Sullivan.  I will be working two days a week as an administrator in the AALA office 

and look forward to assisting Juan and continuing to advocate for all of you.  

DR. PEREZ (Cont.) 
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HEALTH BENEFITS FAQ: 

AN ALTERNATIVE TO URGENT CARE FOR ANTHEM EPO MEMBERS 

 

What alternative is available if I’m sick or hurt, but not severely enough to go to the emergency 

room?  

Anthem EPO subscribers and dependents may now opt for a virtual doctor’s visit through LiveHealth 

Online.  Using a computer, tablet or smartphone, you can video chat with a board-certified physician to 

treat common non-life-threatening conditions such as upper respiratory infections, headaches, fever, body 

ache, vomiting and abrasions, to name a few.  The doctor can even prescribe medications for you and 

have the prescription sent directly to your pharmacy. You can also get an illness verification for work, if 

needed. 
 

When might a virtual doctor’s visit be most convenient? 

Many times, it is inconvenient or we just don’t have time to get to urgent care.  Some of these special 

situations include: 

 If you’re not sure if you’re sick enough for a trip to urgent care or ER. 

 It’s the middle of the night and your child has a worrisome fever and cough. 

 You feel your symptoms are worsening. 

 Work and family responsibilities leave no time for you to get to urgent care. 

 If you’re traveling out of town or state (but not out of the country) and need medical attention.   
 

What happens during a typical online visit? 

After easy setup of your LiveHealth Online account you log in and click on “See a Doctor Now.”  You’ll 

see names and photos of available doctors and can check their qualifications.  Just click on your selected 

available doctor and you’ll be immediately connected.  Similar to a regular doctor’s visit, you describe 

your condition.  Your doctor will ask questions, answer your questions and may even make visual checks 

of physical symptoms for diagnosis and treatment.  The doctor may prescribe common medications—

those that are nonnarcotic and nonlifestyle drugs (i.e., drugs for weight loss, infertility, impotence and 

others).  Online visits average 10 minutes or more a session. 
 

How much does a virtual doctor’s visit through LiveHealth Online cost? 

All online visits cost $49 per session.  Active and under-65 Anthem EPO members pay the normal 

coinsurance rate of 20%, or about $10.   

 

Does Medicare cover online visits?  

Medicare does not, but Anthem EPO will cover 80%, the same as for active and under 65 years of age 

members.  Medicare retirees are responsible for 20%, or about $10 per online visit. The net cost is after all 

plan deductibles are paid. 
 

I am an Anthem Select HMO member.  Can I use LiveHealth Online? 

At this time, no. LiveHealth Online is open only to Anthem Blue Cross EPO subscribers and their 

dependents.  It is possible that the Health Benefits Committee will opt to provide online visits during the 

2016 plan renewal period. 
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How do I enroll in LiveHealth Online?  

You may enroll in several ways.  On your desktop or laptop computer, log in to your Anthem account at 

http://www.anthem.com/ca or create an account.  From the homepage, click on Resources and then the 

link in LiveHealth Online to enroll.  It’s best to enroll through the Anthem website so that your Anthem 

account and LiveHealth Online are linked.  Then, on your smartphone and/or tablet, download the 

LiveHealth Online app.  Many users find a smartphone or tablet easier to use because you can control the 

lighting for better viewing.  You can also move the device to your specific injury or site of symptoms 

(such as rash, swelling, redness, etc.) for the doctor to see.   
 

For more information and Frequently Asked Questions, go to:  https://livehealthonline.com/how-it-works. 

 

 
 

Brad Rumble, former principal of Leo Politi Elementary School and currently serving as principal of 

Esperanza Elementary School, has an article published in this month’s edition of Principal, the magazine 

of the National Association of Elementary School Principals (NAESP).  NAESP is an organization of 

elementary and middle school principals and other education leaders throughout the United States, 

Canada and overseas.  Brad, who cowrote the article with Timothy Johnson, a professor at James 

Madison University, says “The article gives a principal’s perspective on how the thoughtful use of 

campus outdoor space in the urban core can improve outcomes for students, the school community and 

the natural world.”  Below are the opening paragraphs of the article:     
 

Each autumn, the yellow-rumped warbler arrives on the 

campus of Leo Politi Elementary School in downtown Los 

Angeles.  Throughout the winter, their clipped “snip, snip” is 

a part of campus life:  tiny bursts of grey, white, and yellow 

flitting from the school’s coastal live oaks to California 

sycamores.  By mid-spring they are gone. 
 

When will they return?  Your best answer will assuredly come 

from a Leo Politi elementary student who will explain that in 

2011, the first yellow-rumped warbler arrived on October 14 

during second recess.  It wasn’t seen, but Jerry, a fifth-

grader, recognized its call.  The same students could rattle off information from the warbler’s fact 

sheet, with conversation also extending to other flora and fauna. 
 

How could the students at an inner-city school with a nearly 100 percent free- and reduced-price 

lunch population, located in one of the park poorest neighborhoods of L.A., know the natural world 

so fluently? 

 

To read the entire article, click here:  NAESP.   
 

FAQ (Cont.) 

http://www.anthem.com/ca
https://livehealthonline.com/how-it-works
https://www.naesp.org/sites/default/files/44-45%20D-Raising%20the%20Bar.pdf
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THE ACHIEVEMENT GAP AND WHAT BETTER SCHOOLS CANNOT FIX 

 

The Economic Policy Institute, a nonprofit think tank based in Washington, D.C., recently released a 

report about the achievement gap and why schools alone cannot eliminate it.  For purposes of the study, 

the achievement gaps of both race and income have been melded. The report is titled Five Social 

Disadvantages that Depress Student PerformanceWhy Schools Alone Can’t Close Achievement Gaps 

and describes issues which affect student performance that schools cannot resolve.  The authors, Dr. Leila 

Morsy, a lecturer at the University of New South Wales, and Dr. Richard Rothstein, a research associate 

at the Economic Policy Institute, have put together a compelling study that does not make excuses for the 

achievement gap, but provides explanations and makes recommendations for policies other than school 

improvement that can raise the achievement of disadvantaged children.  

 

The report begins with the statements, “That students’ social and economic characteristics shape their 

cognitive and behavioral outcomes is well established, yet policymakers typically resist accepting that 

nonschool disadvantages necessarily depress outcomes.  Rather, they look to better schools and teachers 

to close achievement gaps, and consistently come up short.”  The five social disadvantages that depress 

achievement that these authors address are: 

 

1. Parenting practices that impede children’s intellectual and behavioral development 

2. Single parenthood 

3. Parents’ irregular work schedules 

4. Inadequate access to primary and preventive health care  

5. Exposure to and absorption of lead in the blood 

 

The authors point out that the above are not the only characteristics that affect achievement and don’t 

even claim that they are the most important but do say that if their recommendations for these five are 

implemented a substantial impact could be made on closing the gaps.  The five were chosen because there 

is an abundance of recent research on them.  They explain that the social and economic characteristics 

identified are intertwined and therefore, improving one could have a positive effect on the others.  Other 

factors, all associated with poverty, that affect student achievement include unemployment, housing 

instability, concentrated disadvantage in segregated neighborhoods, stress, malnutrition and chronic 

health problems like asthma.   

 

Policymakers are urged to reform social conditions and develop labor market, health and social policies 

that will improve the living conditions of lower socioeconomic children and families.  Not doing so will 

only perpetuate income inequality which fuels the achievement gap by race and social strata.  To access 

the entire report, please click here:  new study. 

 

INDEPENDENCE DAY REFLECTIONS  

 

“We hold these truths to be self-evident, that all men are created equal, that they are endowed by their 

creator with certain unalienable rights, that among these are life, liberty, and the pursuit of happiness." So 

begins the Declaration of Independence and with the Fourth of July holiday only a few days away and the 

country still reeling from the massacre in Charleston, S.C., it is appropriate to reflect on these familiar 

words and put them in a historical perspective.   

http://www.epi.org/publication/five-social-disadvantages-that-depress-student-performance-why-schools-alone-cant-close-achievement-gaps/?utm_source=Economic+Policy+Institute&utm_campaign=26b9c8a34e-EPI_News_06_12_156_12_2015
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On June 7, 1776, at the Second Continental Congress in Philadelphia, Richard Henry Lee, a statesman 

from Virginia, presented a resolution that the thirteen colonies ought to be free and independent states.  A 

committee was appointed to draft something that would state the reasons why the colonies should separate 

from England.  This was the impetus for the drafting of the formal Declaration of Independence, a task 

which ultimately fell on Thomas Jefferson.  He wrote the document between June 11 and June 28, 1776.  

Consideration of the resolution was initially postponed but when the Congress reconvened on July 2, the 

Lee  resolution for the colonies to sever their ties with England was secretly voted on and adopted.  The 

Declaration of Independence, which included a list of grievances against the British Crown that justified 

the severance from England, was revised over the next two days.  It was approved and published on July 

4, 1776, by a vote of nine to twoDelaware was undecided and New York did not vote.  The first public 

reading of the Declaration of Independence was on July 8, 1776.  Delegates began to sign the Declaration 

of Independence on August 2, 1776.  There is still debate whether July 2 or July 4 is the real 

Independence Day.  For the first two decades after the Declaration was written, people didn't celebrate 

either day that much, but after the War of 1812, printed copies of the Declaration began to circulate, all 

with the date July 4, 1776, listed at the top.  The deaths of Thomas Jefferson and John Adams on July 4, 

1826, hours apart from each other, further helped promote the idea of July 4 as a date to be celebrated.   

 

John Adams said that the holiday should be solemnized with pomp and parade, with shows, games, sports, 

guns, bells, bonfires, and illuminations, from one end of this continent to the other, from this time forward 

forever more.  In 1870, July 4 was made an unpaid holiday for federal employees.  In 1941, it became a 

paid holiday.  In the ensuing years, the country has continued to struggle to meet the ideal on which it was 

foundedthat all men are created equal.  The Founding Fathers didn’t even agree on that phrase, some 

actually finding it hypocritical to their reality, but compromised to include it.  So, as we celebrate the 

holiday with family, barbecues, parades and fireworks, we need more than ever to be aware that the 

U.S.A. is still a work in progress, trying to reconcile its history of discrimination (gender, religion, race, 

sexual preference, et al.) with what is stated in its covenant.   

 

SAVE THE DATES  

 

 AALA members are invited to attend the annual meeting of the Board of Education and the swearing-

in of the recently elected members:  Dr. George McKenna, Dr. Ref Rodriguez, Mr. Scott 

Schmerelson and Dr. Richard Vladovic.  The meeting will be held at 10:00 a.m. on Wednesday, 

July 1, 2015, in the Roybal Learning Center Gym, 185 N. Beaudry Avenue, followed by a reception.  

Please RSVP at RSVPlausdoath2015@gmail.com or call 213.241.6389.   

 

 Madeline Latham-Wilson, Staff Relations Field Director, ESC North, is retiring after 25 years of 

service to LAUSD.  She will be honored at a luncheon on Sunday, August 2, 2015, at Pickwick 

Gardens.  RSVPs are requested by July 15, 2015.  Please click here for more information:  Madeline 

Retirement. 
 

 

 

 

REFLECTIONS (Cont.) 

mailto:RSVPlausdoath2015@gmail.com
http://www.aala.us/docs/2015/06/Madeline-Retires.pdf
http://www.aala.us/docs/2015/06/Madeline-Retires.pdf


 

     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

7 

 

 

 

CALENDAR  

 
                 EVENT          DATE                  CONTACT 

Annual Meeting of Board of 

Education at Roybal Learning Center 

July 1, 2015 

10:00 a.m. 

213.241.6389 or 

RSVPlausdOath2015@gmail.com  

AALA Office Closed July 3, 2015  

Independence Day July 4, 2015  

CalPERS Benefits Education Event at 

Hyatt Regency Century Plaza 

July 10 – 11, 2015 

8:30 a.m. – 4:00 p.m. 

CalPERS Benefits Education Events 

Summer School and ESY End July 17, 2015  

CalPERS Benefits Education Event at 

Riverside Convention Center 

July 18 – 19, 2015 

8:30 a.m. – 4:00 p.m. 

CalPERS Benefits Education Events 

E Basis Begins July 23, 2015  

AALA Executive Board Meeting July 27, 2015 

4:30 p.m. 

213.484.2226 

Retirement Celebration for Madeline 

Latham-Wilson at Pickwick Gardens 

August 2, 2015 

12:00 p.m. 

Madeline Retirement 

B Basis Begins August 3, 2015  

Superintendent’s Annual Meeting at 

Garfield High School 

August 11, 2015 

7:30 a.m. 

 

CalPERS Benefits Education Event at 

Hyatt Regency in Garden Grove 

August 14 – 15, 2015 

8:30 a.m. – 4:00 p.m. 

CalPERS Benefits Education Events 

Pupil Free Day August 17, 2015  

First Day of Instruction August 18, 2015  

Team HEAL Afternoon of Jazz at the 

Millennium Biltmore Hotel 

August 29, 2015 

1:00 p.m. – 6:00 p.m. 

teamheal@thetoddgroup.net  

 

IN MEMORIAM  

 

ALFRED “AL” MOOREFormer assistant superintendent, region superintendent, director, 

administrative consultant and principal.  Al retired from the District on November 27, 1991, and passed 

away on June 21, 2015.  Services will be held at 11:30 a.m., on Friday, July 17, 2015, at Inglewood Park 

Cemetery, 3801 W. Manchester Blvd., Inglewood.   

 
 

 

 

 

 

 

Update will not be published next week.  The 

next issue will be dated July 13, 2015. 

mailto:RSVPlausdOath2015@gmail.com
http://www.calpers.ca.gov/index.jsp?bc=/member/benefits-education-events/home.xml
http://www.calpers.ca.gov/index.jsp?bc=/member/benefits-education-events/home.xml
http://www.aala.us/docs/2015/06/Madeline-Retires.pdf
http://www.calpers.ca.gov/index.jsp?bc=/member/benefits-education-events/home.xml
mailto:teamheal@thetoddgroup.net
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http://www.fielding.edu/macel
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District 

requirements have been met.  Do not contact AALA for information regarding positions; for 

detailed requirements for positions and employment updates use the contact phone number 

provided in the announcement or visit the District website at http://www.lausdjobs.org  

(classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change basis 

during the school year may not earn a full year of service credit and annualized employees who 

change their basis during the year may sustain an annualized settlement. 

 

CERTIFICATED, SCHOOL-BASED 
 

PRINCIPAL, SECONDARY 

Manual Arts High School, LA’s Promise, MST 47G, A Basis.  For more information and application 

procedures, please click on School-Based Vacancies or contact Liliana Vasquez, Director of Operations, 

at 213.745.4928 or careers@laspromise.org.  Application deadline is 5:00 p.m., Monday, July 6, 2015. 
 

PRINCIPAL, ELEMENTARY 

Judith Baca Arts Academy, District South, MST 42G, E Basis.  For more information and application 

procedures, please click on School-Based Vacancies or contact Robin Benton, Director, at 310.354.3400.  

Application deadline is 5:00 p.m., Friday, July 10, 2015. 

 

 

ADMINISTRATIVE CREDENTIAL & MA DEGREE AT CSUN 
 

The CSUN program provided me with a strong foundation and the skills to work as a successful 

administrator.  I was able to immediately use what I learned from the ELPS program as an 

assistant principal and especially now as a principal.  The program was also an excellent 

launching point for the Doctoral program I completed.  Overall the ELPS program was a great 

opportunity for my advancement in the field of education.  

 ~ Dr. Steve Martinez, LAUSD Principal 

 
Find someone with leadership potential to “tap on the shoulder!”  Identify someone to join the 

next generation of leadership in our schools.  New LAUSD cohorts will be starting in August 2015 

in the California State University Northridge (CSUN) Tier I Preliminary Administrative Credential 

and Master’s Degree Program in Educational Administration.  Please visit the Educational 

Leadership & Policy Studies website at http://www.csun.edu/education/elps or call the office at 

818.677.2591 for dates and locations of information meetings.   
 

 
 
 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
mailto:careers@laspromise.org
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://www.csun.edu/education/elps


 

     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

10 

 

 

 

CERTIFICATED, NON-SCHOOL-BASED 
 

COORDINATOR, SECONDARY MATHEMATICS PROGRAM 

Secondary Education Department, Office of Curriculum, Instruction and School Support, MST 

41G, Temporary Adviser, E Basis.  For more information and application procedures, please click on 

Non-School-Based Vacancies or contact Christine Vega at christine.vega@lausd.net.  Application 

deadline is 5:00 p.m., Friday, July 10, 2015. 

 

SPECIALIST, PSYCHIATRIC SOCIAL WORKER 

School Mental Health, Student Health and Human Services Division, MST 37G, Temporary 

Adviser, E Basis, multiple positions.  For more information and application procedures, please click on 

Non-School-Based Vacancies or contact Pia Escudero, Director, at pia.escudero@lausd.net or 

213.241.3841.  Application deadline is 5:00 p.m., Friday, July 10, 2015. 

 

CLASSIFIED 
 

SENIOR TECHNICAL PROJECT MANAGER 

Information Technology Division, $94,100 - $116,500, 12-month position.  For more information and 

application procedures, please click HERE.  Application deadline is 5:00 p.m., Monday, July 6, 2015.  

 

TECHNICAL PROJECT MANAGER 

Information Technology Division, $84,600 - $105,000, 10-, 11- or 12-month position.  For more 

information and application procedures, please click HERE.  Application deadline is 5:00 p.m., Monday, 

July 6, 2015.       

  

HEAD ACCOUNTANT-MANAGEMENT 

Program and Capital Accounting Branch, Accounting and Disbursements Division, $83,126 - 

$103,189, 12-month position.  For more information and application procedures, please click HERE.  

Application deadline is 5:00 p.m., Thursday, July 11, 2015.       
     

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

SECONDARY COORDINATOR, 

MASTER PROGRAM 

INSTITUTE 

MST 42G, A Basis 

College & Career 

Education, OCISS 

Nader Delnavaz, 

Administrator, 

213.241.7510 or 

nader.delnavaz@lausd.net  

EXTENDED

5:00 p.m. 

Friday 

June 26, 2015 

PRINCIPAL, ELEMENTARY 

MST 43G, E Basis 

Alta California ES, 

District Northwest 

Dina Sim, Administrator of 

Instruction, 818.654.3600 

5:00 p.m. 

Friday 

June 26, 2015 

PRINCIPAL, ELEMENTARY 

MST 43G, E Basis 

Brentwood Science 

Magnet ES,  

ESC West 

Scott Whitbeck, 

Instructional Director,  

310. 914.2100 

5:00 p.m. 

Friday 

June 26, 2015 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

Charnock Road ES,  

ESC West 

Scott Whitbeck, 

Instructional Director,  

310. 914.2100 

5:00 p.m. 

Friday 

June 26, 2015 

http://achieve.lausd.net/Page/3501
mailto:christine.vega@lausd.net
http://achieve.lausd.net/Page/3501
mailto:pia.escudero@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:nader.delnavaz@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Colfax Charter ES, 

ESC North 

Dr. Jack Bagwell, 

Instructional Director, 

818.654.3600 

5:00 p.m. 

Friday 

June 26, 2015 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Sara Coughlin ES, 

ESC North 

Dr. Jack Bagwell, 

Instructional Director, 

818.654.3600 

5:00 p.m. 

Friday 

June 26, 2015 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Roscomare Road ES, 

ESC West 

Scott Whitbeck, 

Instructional Director,  

310. 914.2100 

5:00 p.m. 

Friday 

June 26, 2015 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Warner Charter ES, 

ESC West 

Scott Whitbeck, 

Instructional Director,  

310. 914.2100 

5:00 p.m. 

Friday 

June 26, 2015 

SENIOR COORDINATOR 

MST 42G, A Basis 

Charter Schools 

Division 

Dr. Robert Perry, 

Administrative Coordinator, 

213.241.0399 

EXTENDED 

3:00 p.m. 

Monday 

June 29, 2015 

DIRECTOR, EARLY 

CHILDHOOD EDUCATION 

MST 40G, A Basis, two positions 

Early Childhood 

Education Division 

Maureen Diekmann, 

Executive Director, 

213.241.0415 

5:00 p.m. 

Monday 

June 29, 2015 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Darby Avenue 

Charter ES,  

District Northwest 

Corrine Lopez, 

818.654.3600 

5:00 p.m. 

Monday 

June 29, 2015 

PRINCIPAL, ELEMENTARY 

MST 40G, E Basis 

Dorris Place ES, 

District East 

Francisco Gonzalez, 

Director, 323.224.3100 

5:00 p.m. 

Monday 

June 29, 2015 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Vena ES,  

ESC North 

Dr. Jack Bagwell, 

Instructional Director,  

818.654.3556 

5:00 p.m. 

Monday 

June 29, 2015 

SPECIALIST, TRANSITION 

SERVICES 

MST 38G, E Basis 

Charter Operated 

Programs, Division 

of Special Education 

Sydney Quon, Director,  

213.241.5430 or 

sydney.quon@lausd.net 

5:00 p.m. 

Monday 

June 29, 2015 

SPECIALIST, BEHAVIOR 

INTERVENTION 

MST 38G, E Basis 

Charter Operated 

Programs, Division 

of Special Education 

Sydney Quon, Director,  

213.241.5430 or 

sydney.quon@lausd.net 

5:00 p.m. 

Monday 

June 29, 2015 

PRINCIPAL, SECONDARY 

MST 46G, E Basis 

King-Drew Medicine 

and Science Magnet, 

District South 

Linda Kay, Director,  

310.354.3400 

5:00 p.m. 

Tuesday 

June 30, 2015 

PRINCIPAL, SECONDARY 

MST 45G, E Basis 

Charles Maclay MS, 

District Northeast 

Dr. Jack Bagwell, 

Administrator of 

Instruction, 818.654.3600 

5:00 p.m. 

Tuesday 

June 30, 2015 

mailto:sydney.quon@lausd.net
mailto:sydney.quon@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 41G, B Basis 

Roosevelt HS, 

Partnership L.A. 

Margery Weller, 

Recruiting Manager,  

213.201.2000, ext. 248, or 

Margery.Weller@partnershi

pla.org 

5:00 p.m. 

Wednesday 

July 1, 2015 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Fishburn ES,  

District East 

Ruben Valles, Director, 

323.224.3100 

5:00 p.m. 

Thursday 

July 2, 2015 

FIELD COORDINATOR, PUPIL 

SERVICES AND ATTENDANCE 

MST 39G, E Basis 

Division of Student 

Health and Human 

Services 

Erika Torres, Director,  

213.241.3844 

5:00 p.m. 

Thursday 

July 2, 2015 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Dodson Gifted High 

Ability Magnet 

School, District 

South 

Terry Ball, Director, 

310.354.3400 

5:00 p.m. 

Monday 

July 6, 2015 

SPECIALIST 

MST 37G, E Basis 

Peer Assistance & 

Review Program,  

Human Resources 

Marsha Oh-Bilodeau, 

Coordinator, 213.241.5501 

EXTENDED 

5:00 p.m. 

Monday 

July 13, 2015 

mailto:Margery.Weller@partnershipla.org
mailto:Margery.Weller@partnershipla.org

