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Week of October 19, 2015

AALA is out-and-about advocating on behalf of all middle 

managers, and while doing so, many members have shared 

the daunting challenges required of today’s administrator.  

This is sorely reflected in the letter below from a principal.  

As importantly, this member beautifully and eloquently 

shares how rewarding the job can be when one is able to 

fulfill the core mission of teaching and learning by 

collaborating with the entire school community.  The 

challenge is to separate the wheat from the chaff so that 

every administrator can return to having personalized and 

meaningful interactions with the constituencies they serve 

rather than being tied to their computers doing endless 

reports and certifications, and attending meetings that are 

less than useful! 
 

It has taken me quite a bit of time to reach the point of 

writing this letter.  Through the AALA Update, for the last several months, we have been informed 

about increased advocacy efforts to support school sites.  However, the reality is small schools need 

the help now!  I know I am not alone as small schools, K-12, are extremely overwhelmed and over-

worked with the tasks at hand! 
 

I am principal at a typical "small" elementary school with over three hundred students.  The school 

does not qualify for Title I funds and less than 50% of our amazing students qualify for free/reduced 

lunches.   Our school embraces students identified with special needs as evidenced by the over 20% 

demographic data.  Fundraising efforts by the school’s PTA are used to address class-size and 

enhance the instructional program. 
 

Because we do not qualify for Title I funding, and we have a very small population of English 

Learners, the discretionary money the school receives (both state and federal funds) is limited to 

approximately $20,000 a year.  For the past two years, while we have received carryover funding in 

13027 in late September, I have not been able to fund any support positions.   Personnel positions 

can only be established through the district during budget development the previous spring, and I do 

not know what I will receive at that time.  Besides, our school’s direction is to leverage every single 

dollar to support classroom instruction. 
 

With all this said, this is the picture I face:  I am the only full-time, out-of-classroom, certificated 

person at the school site full-time.  I do have the support of a wonderful APEIS [for] two and one-

half days a week.   However, all issues regarding special education are my responsibility when the 

APEIS is serving other schools.  At this point, because we have a smaller staff and our teachers are 

already feeling overwhelmed by their classroom responsibilities, teachers are no longer willing or 

able to serve in "coordinator" positions or volunteer to attend training or other required meetings.  
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ADMINISTRATIVE RELIEF  

IS IN ORDER NOW! 

 

http://www.aala.us/
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This means that in addition to my regular expected principal responsibilities, I also perform most of 

the functions of the EL coordinator, GATE coordinator, and testing coordinator.  I am responsible 

for constituting and conducting all of our councils, including ELAC and SSC, and collaborate with 

my UTLA chapter chair to plan and conduct our LSLC.  I bear full responsibility for addressing 

significant behavioral issues at the beginning of the school day, during recess, lunch, and after 

school.  The school cannot afford a school counselor, a PSA counselor, or any other support 

positions.  We have a nurse one day a week, and a classified staff requiring a high level of 

monitoring and follow-up to ensure the campus is safe and presentable.  I have yet again a new 

school psychologist assigned six days per month.  The psychologist recommended I should apply for 

a transfer because my school is so difficult. 
 

This level of intensity is simply unsustainable for one administrator.  I am being repeatedly accused 

by parents of not returning their phone calls, and consistently receiving reminders about the many 

compliance items I must address (Safe School Plan, all EL accountabilities, SBAC Interim 

Assessments, ELD implementation, PE instruction monitoring, CELDT administration, 

Administrative Certification formthis list can go on).  
 

Schools like mine need help!  While we may have a smaller number of students, the sheer number of 

tasks remains the same.  No accommodations are made for the annual writing of the SPSA, although 

it only addresses approximately $400 I receive annually through Title III (to be honest I would prefer 

to give back the money, which is EXTREMELY limited in how it can be used, than to spend the hours 

it requires of me to pull this plan together). 
 

Despite all of this, there are parts of my job that I love!  I love to discuss instruction with teachers, 

and to guide parents in understanding curriculum and trends in education.  I love to interact with 

students in classrooms and see their learning and excitement.  Yet, in the first few months of this year 

I have contemplated resigning, taking a leave of absence, and even trying to find out what other 

career might be a good fit for me.  My physical and emotional health can no longer tolerate this level 

of intensity.  In the past year I have been under the care of a cardiologist trying to determine the 

cause of periodic episodes of intensely rapid heartbeat sometimes lasting up to an hour.  I can no 

longer sleep through the night [and am] often up in the early hours of the morning listing the tasks 

that I have not gotten to or need to do.  I am at school from 7:00 a.m. often until 5:30 p.m. and I take 

work home with me which impacts my ability to care for my family.  I am finding myself more and 

more in tears because of feeling like I am "trapped" by my job rather than enjoying it.  And in the 

end, I feel like I have reached a level of complete ineffectivenessI am completing so many tasks 

that I do not complete any of them well. 
 

I attended a training (yes, again a required training that I am the only person available to attend) 

this past week.  I sat across from a dear colleague of mine, who attended with her full time AP 

(generic) and full-time coordinator.  I know that her school, with approximately 500 students, has 

some additional issues that mine does not (many political), however how is it equitable for one 

school to have NO other out of classroom personnel and another to have two?  By the way, my 

colleague feels equally overwhelmed and exasperated! 
 

I am asking for your help and support in getting a more equitable allocation of resources to the 

schools.  I NEED HELP NOW! 
 

LETTER (Cont.) 
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We, in the AALA office, know that this principal’s experience is not unique and is one that is faced by 

many throughout the District.  We are acutely aware that, despite some improvement, all of the positions 

that were lost due to budget deficits in past years have not been restored.  Rest assured, your AALA 

leadership will continue to advocate for better working conditions for our members.   

 

SUPERINTENDENT’S LETTER 

 

Almost simultaneously with receiving the previous letter from the elementary principal, AALA 

President Juan A. Flecha was copied on the email below that was sent to Heather Lower-Lowe, EPO 

President, from Superintendent Cortines.  We think it significant that Mr. Cortines is recognizing that, 

ten weeks into the school year, principals are already overwhelmed and sinking fast.   
 

Please share this message with the EPO members.  Please gather all answers and get back to 

me. 
 

Dear EPO Members, 
 

Some concerns were brought to my attention and I want to address them.  I understand the 

number of meetings you are being pulled to is growing.  I agree that we are getting back into the 

habit of a year ago with so many meetings being scheduled.  Do you prefer one day a week 

designated for meetings out of the building, or do you prefer I put a freeze on all meetings?  
 

I have also been told that phrases such as “these are the superintendent’s priorities” or “he 

feels this is the most important thing” are constantly being said and some of you feel obligated to 

do certain things.  When you receive too many bulletins and have a concern about its importance 

I need you to let your president know.   
 

Your thoughts and ideas on how we can work better together are important to me.  Please feel 

free to share any concerns you may have with your organization president who can then share 

with me or feel free to contact me directly.  
 

We encourage all AALA members, not just elementary principals, to heed the Superintendent’s request 

and notify either their organization presidents or AALA with concerns related to workload, meetings, 

and unreasonable demands.   

 

VACATION INCENTIVE FOR UNIT J MEMBERS 

 

Eligible AALA Unit J members can earn additional vacation days at the end of the school year.  

Specifically, two vacation days will be added to the employee's vacation balance automatically after 50 

full illness days have been accumulated at the end of the school year on a one-time basis. Thereafter, 

one day of vacation is automatically added to the vacation balance at the end of the school year 

whenever 25 days of additional unused full illness time is accumulated.  For further information, please 

contact V. Luis Buendia, Controller, at 213.241.7889. 

 

LETTER (Cont.) 
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HEALTH BENEFITS FAQ:  

WHAT YOU NEED TO KNOW FOR OPEN ENROLLMENT 

 

Can I change plans each year during Open Enrollment?  

Yes, Open Enrollment allows you to change your medical, dental, and vision plans each year for the 

following year.  Depending on your employment status, you have several options: 

 Remove dependents who are no longer eligible for District-paid coverage.   

 If actively employed, enroll or reenroll in LAUSD’s flexible spending accounts (FSAs).  FSA 

accounts do not renew automatically—you must make an election every year. 

 Medical opt-out/cash backavailable if you and your spouse are both eligible for benefits.  One 

member of the household must be an active employee.  The employed spouse would opt-out and 

receive $3,000 cash back, paid in installments on the regular paychecks.  Medical opt-out/cash 

back is also available to active employees who do not want coverage by any of the District 

medical plans. 

 Take no action if you want to stay enrolled in your current medical, dental, and vision plans.    
 

All changes must be made by midnight, November 22, 2015, and will take effect on January 1, 2016.  

Your elections are binding for the entire calendar year, unless you qualify for an IRS-identified life- 

changing event.    
 

When will I receive my Open Enrollment packet? 

Look for it to arrive in your mailbox near the end of October 2015.  The packet will include a cover 

letter and a fold-out chart or booklet that outlines your specific plan options, based on your eligibility 

status:  

 Active employees will receive the fold-out chart with side-by-side plan comparisons. 

 Retirees will receive a booklet with retiree-only plan information.  
 

Will my packet tell me which plans I currently have?  

Yes, along with your cover letter, you will receive a personalized worksheet that identifies your 2015 

plans and any dependents covered by your plans.  You will also see a list of 2016 plans that are 

available to you, based on your eligibility.  Please read all of the information on your worksheet, 

including the back page.  The back page provides information about dependents, provider selections, 

and Medicare, if retired.   
   

How do I make changes to my plans? 

As in previous years, changes can be made online beginning on November 1, 2015, at 

http://achieve.lausd.net/benefits or by calling the automated telephone enrollment system at 

800.527.1482.  Your letter will provide access information for both systems.  During Open Enrollment, 

you can make changes as often as you like, however, final changes must be made by Sunday, 

November 22, 2015.  If you enroll by telephone, you may view your selection online and print out a 

copy of your most recent selections.    
 

For additional information, call Benefits Administration at 213.241.4262 or visit the website at: 

http://achieve.lausd.net/benefits. 
  

http://achieve.lausd.net/benefits
http://achieve.lausd.net/benefits
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CHILD ABUSE AND ISTAR REPORTING 
 
AALA wishes to acknowledge and thank the administrators of operations and lead coordinators for finding 

the Update article on mandatory child abuse reporting helpful.  The administrators made the following 

observations which we are sharing for clarification: 
 

 It is imperative to complete and send the written report (Suspected Child Abuse Report, Department of 

Justice Form SS 8572) to the law enforcement agency called or upload to the DCFS website, 

www.dcfs.co.la.ca.us, within 36 hours even if you are told to handle the matter administratively or 

that no report will be taken.   

 Potential child-on-child abuse IS reportable!  Reportable incidents of suspected child-on-child abuse 

occur when the victim is under the age of 18 and the perpetrator is a child or student under 18 years 

old.  It is also recommended to consult the Discipline Proceedings Unit to initiate an expulsion if the act 

is considered to be a sexual battery. 

 Not every SCAR may require an ISTAR.  For example, if the abuse occurred away from the school, and 

the suspect is NOT a school employee, then an ISTAR may not be required.  However, if the victim is 

traumatized, and requires specialized services to be provided by the District, then the ISTAR may be in 

order.  Consult with Operations for guidance in a scenario such as this. 
 

Please know that it is not AALA’s intent to suggest that administrators need to retroactively file ISTARs, 

especially if it is not required.   

 

REPRESENTATIVE ASSEMBLY HIGHLIGHTS   
 

Following is a summary of the October 8, 2015, AALA Representative Assembly meeting, the first of four 

meetings of the 2015-2016 school year.  Complete minutes will be posted on the AALA website. 
 

President’s Report 

1. AALA Membership Numbers:  Nonschool, 778; school-based, 1,716; classified, 275; total, 2,769.  

2. AALA-LAUSD Negotiations:  Superintendent Cortines finally agreed to negotiate the District’s 

unilateral reduction of certificated directors’ compensation from salary level 48 to 46, and 

negotiations are in process.  Salary is a mandatory subject of collective bargaining in California.  

Unit J (classified) negotiations for their successor agreement begin later this month.   

3. Health Benefits Agreement:  All unions and the District are represented on the Health Benefits 

Committee (HBC), which negotiates health benefits on behalf of employees.  The committee 

negotiated a two-year continuation of the current MOU (through 2016-2017) with the potential of a 

third year (2018). The Board approved the tentative agreement on April 14, 2015.  The full 

agreement is available on the AALA website.  Dr. Lillian Utsumi represents AALA on the 

committee. 

4. Promotional Process Committee:  Currently, the District has no administrator promotional 

process.  AALA is working with Human Resources to sponsor two committee meetings to design 

such a process and ensure that it is equitable and transparent. 

5. AALA’s Local Option Oversight Committee (LOOC) representative is Delia Estrada, former 

principal of Taft Charter High School. 

http://www.dcfs.co.la.ca.us/
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6. Superintendent Selection Process:  All AALA members are encouraged to complete the District-

sponsored survey on superintendent qualifications.  (Found on LAUSD website, www.lausd.net, or 

click here:  supt.survey.)  
 

Old Business 

AALA Executive Board Selection Results:   

 Director, Elementary DepartmentTracie Bryant, Principal, Saturn Street School 

 Director, Secondary DepartmentAlex Placencio, Principal, Aggeler High School 

 Vice President, Supervisory DepartmentKevin Kilpatrick, Specialist, Student Integration 

Services 
 

New Business 
Proposed 457(b) Auto Enrollment:         

Brad Rumble and Alan Warhaftig explained the benefits of auto enrollment in the 457(b) for AALA 

members with the option to opt out.  Next steps may include regional meetings, a survey, and 

information in Update before deciding if AALA wants to participate. 
 

Friends of AALA  
Jane Pollock reported that the Friends of AALA Board will begin outreach efforts to active members 

and alumni members in November since some may want an extra tax deduction prior to the end of the 

year. Friends of AALA is a 501(c)(3) nonprofit corporation, and all donations are tax deductible.  Funds 

raised are used for student scholarships.  The Board has contracted with a professional fundraiser to 

help raise money from corporate sponsors.  The goal of Friends of AALA, should the funds allow, is to 

increase the number of scholarships given and/or raise the amount of each scholarship. 
 

Department Reports 

AALA departments shared recommendations and asked specific questions.  Responses are attached to 

the meeting minutes.  
 

AALA’s Master Calendar 2015-2016 is available on the website, www.aala.us.  

 

“MORE THAN A MEAL” CAMPAIGN – THE FINAL WEEK 

 

Following a rigorous and aggressive campaign to collect meal applications from every District family, 

the end is in sight.  School staffs are to be commended for the extraordinary work that has produced 

significant increases in the number of applications collected weekly.  In just one more week, the 

October 23, 2015, deadline will arrive and the campaign will end.  This last week gives every school 

the chance to make a final push.  Remember that families have the option to complete a paper meal 

application or to apply online at:  https://www.applyforlunch.com/Home/PickDistrict.  Here are some 

tips to consider during this final week.  
 

 Review paper applications for completeness before dropping them in the mail.  Try to avoid 

submitting applications with information missing. 

 Monitor incomplete applications that are returned to the cafeteria manager each day and reach 

out to parents for missing information. 

HIGHLIGHTS (Cont.) 

http://www.lausd.net/
http://survey.ecragroup.com/index.php/887999/lang-en
http://www.aala.us/
https://www.applyforlunch.com/Home/PickDistrict
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 Use the Blackboard Connect notification system to reach out to families that are missing 

applications.  

 Run MiSiS reports daily to identify specific students still missing a meal code, and make 

personal contact with a family member.   

 Use the resources in the Principal Toolkit available at:  http://bit.ly/mtamtoolkit. 
 

For more information about the “More Than A Meal” Campaign, contact Rochelle Hardemion-

Jackson at 213.241.4113, Robert Whitman at 213.241.8310, or Antonio Plascencia at 213.241.6870.  

For questions about meal applications, contact Food Services at 213.241.3002 or call the appropriate 

area food services supervisor.   

 

CALPERS CLASSES 

 

CalPERS offers classes, both online and on-site, for its members based on their career stage.  PERS 

members can enroll for workshops in my|CalPERS or by calling the Customer Contact Center at 

888.CalPERS (888.225.7377).  Classes currently being offered are:   
 

1. Benefits Basics - This class provides a general overview of CalPERS benefits and choices to 

maximize retirement security. 

2. New CalPERS Member - This class is for members who are new to CalPERS and want to know 

about the programs and benefits that are offered.  Learn about service retirement, preretirement 

death benefits, leaving your employer, and more. 

3. Continuing CalPERS Member - This class is for early to midcareer members who want to get a 

head start on understanding their retirement benefits.  Topics include how the retirement 

allowance is calculated, service credit, power of attorney, and more. 

4. Planning Your Retirement - Are you near retirement?   Learn how to plan for retirement and the 

process of retiring.  Subjects include service credit, retirement formulas and benefit factors, final 

compensation, retirement calculation, survivor continuance, retirement payment options, health 

benefits, and much more. 

5. Completing Your Retirement Application - This class is for members who are ready to retire 

and want step-by-step instructions for filling out their service retirement application.  It's an 

alternative to a one-on-one appointment. 

6. Completing Your Disability Retirement Application - Learn how to complete the Disability 

Retirement Application forms and submit a complete application package. 

7. Retired CalPERS Member - Get information on the programs CalPERS offers, life events that 

can impact retirement or health benefits, as well as a refresher on how retirement works. 
 

The on-site workshops are held at eight regional offices throughout the state.  The offices that are 

probably the most accessible for LAUSD employees are located at:  655 N. Central Avenue, #1400, 

Glendale, CA 91203; 50 N. State College Blvd., #750, Orange, CA 92868; and 650 E. Hospitality 

Lane, #330, San Bernardino, CA 92408.  

 

 

 

MEAL (Cont.) 

http://bit.ly/mtamtoolkit
https://my.calpers.ca.gov/
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HOUGHTON MIFFLIN HARCOURT REPRESENTATIVES  

AT FALL RECEPTION 

 

The representatives for Houghton Mifflin Harcourt, one of the outstanding Platinum sponsors of the fall 

reception, were incorrectly introduced that night, and we want to correct the error now.  The following 

were the Houghton Mifflin Harcourt representatives at the reception:  Cynthia Jensen, Senior Sales 

Director, Los Angeles; Connie Garcia, Account Executive, Los Angeles; Lou Massicci, Regional 

Director, California, Intervention Solutions Group, a division of HMH; and Andres Gorbea, Account 

Executive, Intervention Solutions Group.  We were pleased to have these Houghton Mifflin Harcourt 

representatives with us and appreciate their generous support. 
 

IN MEMORIAM  

 

RICHARD LÓPEZFormer principal of Miramonte and One Hundred Twenty-Second Street 

elementary schools, assistant principal of Hughes, Parmelee Avenue, and Middleton Street elementary 

schools.  Richard retired from the District on June 30, 2009, and passed away on October 5, 

2015.  Funeral services were held on Saturday, October 10, 2015.  Contributions in Richard’s memory 

may be made to either the Lowell High School Alumni Association in San Francisco or the Academy of 

Model Aeronautics Foundation in Muncie, IN. 

 

MARY ANN SESMAFormer principal of Bell High School, and assistant principal of Huntington 

Park and Bell high schools.  Ms. Sesma retired from the District on June 30, 1990, and passed away on 

September 17, 2015.  A memorial service for her will be held on Saturday, October 31, 2015, at 11:00 

a.m., at St. Thomas Aquinas Catholic Church, 1501 S. Atlantic Blvd., Monterey Park 91754.  

Condolences may be sent to her husband, James Sesma, at 1621 Sunnyhill Drive, Monterey Park, CA 

91754.   

 

CALENDAR  

 

                 EVENT          DATE                  CONTACT 

BREAST CANCER AWARENESS, BULLY PREVENTION, CULTURAL DIVERSITY,       

DOMESTIC VIOLENCE AWARENESS, DISABILITY AWARENESS, FILIPINO AMERICAN 

HISTORY, LGBT HISTORY AND SUBSTANCE ABUSE PREVENTION MONTH 

Application Period for Magnet and 

PWT Programs 

October 1 – November 

13, 2015  

213.241.4177 or eChoices.lausd.net 

Cheremoya Avenue ES 100th 

Anniversary Celebration 

October 16, 2015 

1:00 p.m. – 4:30 p.m. 
Stephen Salva,  

SES8079@lausd.net  

L.A. Chamber’s Principal for a Day October 16, 2015 Principal for a Day 

ITD Job Fair at Beaudry, 14
th

 Floor October 17, 2015 

8:00 a.m. 

IT Job Fair Flyer  

Digital Citizenship Week October 18 – 24, 2015 http://achieve.lausd.net/digcit   

  

http://echoices.lausd.net/
mailto:SES8079@lausd.net
http://www.lachamber.com/pfad
http://www.aala.us/docs/2015/10/IT-Job-Fair-Flyer-10-17-15.pdf
http://achieve.lausd.net/digcit
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                 EVENT          DATE                  CONTACT 

OEECA Meeting at Beethoven EEC October 19, 2015 

9:00 a.m. – 11:30 a.m. 

Obioma Uche, oiu9972@lausd.net  

Student Roundtable on Technology at 

Maya Angelou Community High School 

October 21, 2015 

9:00 a.m. 

Tracey Waterman, 213.241.5532         

or tlw3938@lausd.net  

AALA Alumni Luncheon at Maggiano’s 

at The Grove 

October 21, 2015 

11:30 a.m. 

Gema Pivaral, 213.484.2226 

School Bus Drivers Appreciation Day October 22, 2015  

CalSTRS Pre-Retirement Workshop at 

Meyler ES, Auditorium 

October 22, 2015 

4:00 p.m. – 5:30 p.m. 

Preregister at:  CALSTRS 

WORKSHOPS  

Deadline for Meal Applications October 23, 2015  

UNITED NATIONS DAY October 24, 2015  

Red Ribbon WeekRespect Yourself:  

Be Drug Free 

October 26 – 30, 2015 www.Redribbon.org  

ACSA Fall Membership Social at 

Stadium Club, Stub Hub Center 

October 28, 2015 

5:00 p.m. 

Barbara Friedrich, 

bfriedri@lausd.net 

COBA Meeting at Crenshaw High School  October 28, 2015 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net 

HALLOWEEN October 31, 2015  

AALA Executive Board Meeting November 2, 2015 

4:30 p.m. 

Gema Pivaral, 213.484.2226 

ELECTION DAY November 3, 2015  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:oiu9972@lausd.net
mailto:tlw3938@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
http://resources.calstrs.com/workshop_registration/index.aspx
http://www.redribbon.org/
mailto:bfriedri@lausd.net
mailto:josephineruffin@sbcglobal.net
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TRI 3I CALIFORNIA NON-PROFIT CONFERENCE EXPLOSION 

“DON’T COUNT ME OUTPROFOUND DIVERSITY  

GIFTED CONFERENCE” 
                                         

The TRI 3I (pronounced try-three-eye) 501©(3) California nonprofit corporation administrators are 

presenting their “Don’t Count Me OutProfound Diversity Conference” on Saturday, October 24, 

2015, from 7:00 a.m. to 1:00 p.m. at the Pasadena Convention Center, 300 East Green Street, Pasadena, 

California 91001.  Increase, Impact and Influence for culturally-diverse educators from across the 

nation and the world will assemble to conduct workshops for the next generation of students and their 

families. 

 

Dr. Pedro Noguera, Distinguished Professor, is the keynote speaker.  Workshops will be conducted by 

David Brewer of the Brewer Leadership Institute; Dr. Janet Saenz, Gifted Association of the Latin 

Americas; Frankie Williams, Behavior Specialist; Dr. Vince Carbino, City of Angels online 

curriculum program; Dr. Aura Imbarus, Motivation; Dr. Moses McCutcheon, School to Success 

Model; Juliano Jarquin, Self-Efficacy; Dr. Csilla Koppany, award-winning robotics & STEM 

educator; and renown author Reginald Grant.  Other well-known educators will present exciting 

workshops on next-generation educational concerns.  With humility and gratitude, everyone is 

invited to attend the conference.         
   

Registration is FREE for all LAUSD employees and includes complimentary continental breakfast 

and workshops.  For more information, contact Keith Morris at 323.296.5836 or visit the TR 3I 

website:  www.tri3i.org.   
 

 

 
 

 

 

ADVERTISE IN UPDATE  

 

Individuals, businesses, or organizations that wish to communicate 

with AALA members may do so by placing an ad/announcement in 

the Update.  All ads/announcements must receive the approval of 

Juan A. Flecha, AALA President, and be deemed appropriate for 

members.  The price to run an ad is $85-$100 for one week; $150-

$180 for two weeks; and $195-$240 for three weeks, depending on 

the size.  Fees for ads are payable to Friends of AALA and help 

support our scholarship and awards programs.  
 

http://www.tri3i.org/
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ADMINISTRATIVE CREDENTIAL & M.A. DEGREE AT CSUN 

  

 
 

 

The CSUN program provided me with the foundation and the skills to work as a successful administrator. I was 
able to immediately use what I learned from the ELPS program as an assistant principal and especially now as a 
principal.  The program was also an excellent launching point for the Doctoral program I completed. Overall the 
ELPS program was a great opportunity for my advancement in the field of Education.     
~Dr. Steve Martinez, LAUSD Principal 
 

The Department of Educational Leadership & Policy Studies (ELPS), California State 
University, Northridge is pleased to announce its newest cohort for the attainment of the 
Preliminary Administrative Services Credential (Tier I) and Masters’ Degree in 
Educational Administration to begin Spring Semester 2016.  This cohort will meet on campus 
on Wednesdays. Information meetings are scheduled for Wednesday, October 21 and 
Wednesday, November 18 at 4:30 p.m. in ED 1214/1216 in the Michael D. Eisner College of 
Education. 
 

Public, private, and charter school educators are all welcome! 
 

For further information about the program, please call the ELPS Office at 818.677.2591, visit 
our website at http://www.csun.edu/education/elps, or email Ricardo Sosapavon at 
ricardo.sosapavon@csun.edu or Jody Dunlap at jody.dunlap@csun.edu. 

 
 

 

POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the 

District requirements have been met.  Do not contact AALA for information regarding 

positions; for detailed requirements for positions and employment updates use the contact 

phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  

Employees who change basis during the school year may not earn a full year of service 

credit and annualized employees who change their basis during the year may sustain an annualized 

settlement. 
 

CERTIFICATED, SCHOOL-BASED 
 

ASSISTANT PRINCIPAL, SECONDARY 

Southeast Middle School, Local District East, MST 40G, B Basis.  For more information and 

application procedures, please click on School-Based Vacancies or contact Ruben Valles, Director, at 

323.224.3100.  Application deadline is 5:00 p.m., Monday, October 26, 2015. 
 

 

http://www.csun.edu/
http://www.csun.edu/education/elps
mailto:ricardo.sosapavon@csun.edu
mailto:jody.dunlap@csun.edu
http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
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CERTIFICATED, SCHOOL-BASED 
 

ASSISTANT PRINCIPAL, SECONDARY 

Sherman Oaks Center for Enriched Studies, Local District Northwest, MST 40G, B Basis.  For 

more information and application procedures, please click on School-Based Vacancies or contact Dina 

Sim, Administrator of Instruction, at 818.654.3600.  Application deadline is 5:00 p.m., Thursday, 

October 29, 2015. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Logan Street Elementary School, Local District Central, MST 39G, B Basis.  For more information 

and application procedures, please click on School-Based Vacancies or contact Dr. Chiae Byun-

Kitayama, Director, at 213.241.0100.  Application deadline is 5:00 p.m., Tuesday, October 27, 2015. 
 

CERTIFICATED, NONSCHOOL-BASED 
 

COORDINATOR, CENTRAL K-12 COUNSELING 

Division of Instruction, MST 42G, Temporary Adviser, A Basis.  For more information and 

application procedures, please click on Non-School-Based Vacancies or contact Sally Vandenburg at 

sally.vandenburg@lausd.net.  Application deadline is 5:00 p.m., Tuesday, October 27, 2015. 
 

COORDINATOR, K-12 COUNSELING 

Local District Northeast, MST 42G, Temporary Adviser, A Basis.  For more information and 

application procedures, please click on Non-School-Based Vacancies or contact Dr. Jack Bagwell, 

Administrator of Instruction, at jack.bagwell@lausd.net.  Application deadline is 5:00 p.m., 

Wednesday, October 28, 2015. 
 

COORDINATOR, MATHEMATICS PROGRAM 

Local District Northwest, MST 41G, Temporary Adviser, E Basis.  For more information and 

application procedures, please click on Non-School-Based Vacancies or contact Dina Sim, 

Administrator of Instruction, at 818.654.3600.  Application deadline is 5:00 p.m., Monday, October 26, 

2015. 
 

SPECIALIST, MCD OUTCOME 13 

Planning, Data, and Performance Management, Division of Special Education, MST 38G, 

Temporary Adviser, E Basis.  For more information and application procedures, please click on Non-

School-Based Vacancies or contact Veronica Smith, Director, at 213.241.5438.  Application deadline 

is 5:00 p.m., Monday, October 26, 2015. 
 

SPECIALIST, EDUCATIONAL EQUITY COMPLIANCE 

Educational Equity Compliance Office, Office of the General Counsel, MST 38G, Temporary 

Adviser, A Basis.  For more information and application procedures, please click on Non-School-

Based Vacancies or contact Julie L. Hall-Panameño, Director, at 213.241.7682.  Application deadline 

is 5:00 p.m., Thursday, October 29, 2015. 

 

 

 

 

http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3501
mailto:sally.vandenburg@lausd.net
http://achieve.lausd.net/Page/3501
mailto:jack.bagwell@lausd.net
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
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PREVIOUSLY ANNOUNCED POSITIONS 
  

 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Paul Revere 

Charter MS, Local 

District West 

Dr. J. Michelle Woods, 

Director, 310.914.2100 or 

jrainey@lausd.net 

5:00 p.m. 

Friday 

October 16, 2015 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 41G, B Basis 

Grover Cleveland 

Charter HS, Local 

District Northwest 

Matthew Horvath, 

Director, 818.654.3600 or 

matthew.horvath@lausd. 

net  

EXTENDED 

5:00 p.m. 

Friday 

October 16, 2015 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 41G, B Basis 

Manual Arts HS, 

L.A.’s Promise 

Liliana Vasquez, 

Director of Operations, 

213.745.4928 

5:00 p.m. 

Tuesday 

October 20, 2015 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

Brentwood Science 

Magnet ES, Local 

District West 

Pam Marton, Director, 

310.914.2100 

5:00 p.m.  

Wednesday 

October 21, 2015 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

DEPUTY CONTROLLER 

$129,756 - $161,640, 12-month 

position 

Accounting and 

Disbursement 

Division 

Please click HERE Friday 

October 16, 2015 

ITD TECHNICAL JOB FAIR Beaudry Bldg.,  

14
th

 Floor 
Steve Lahamjian, 
steve.lahamjian@lausd. 

net or IT Job Fair Flyer  

8:00 a.m. 

Saturday 

October 17, 2015 

SQL DEVELOPER 

$89,178 - $110,998, 12-month 

position 

Information 

Technology 

Division 

Please click HERE Thursday  

December 31, 2015 

.NET DEVELOPER 

$82,400 - $102,500, 12-month 

position 

Information 

Technology 

Division 

Please click HERE Thursday  

December 31, 2015 

DIRECTOR OF LEGISLATIVE 

AFFAIRS & GOVERNMENT 

RELATIONS 

$130,500 - $162,600, 12-month 

position 

Office of 

Government 

Relations 

(Sacramento 

Office) 

Please click HERE Until Filled 

SENIOR PROGRAMMER 

ANALYST, ORACLE 

$79,900 - $99,400, 10-, 11- or 12-

month position 

Information 

Technology 

Division 

Please click HERE EXTENDED 

Until Filled 

PROGRAMMER ANALYST, 

ORACLE 

$69,300 - $96,400, 10-, 11- or 12- 

month position 

Information 

Technology 

Division 

Please click HERE EXTENDED 

Until Filled 

mailto:jrainey@lausd.net
mailto:matthew.horvath@lausd.%20net
mailto:matthew.horvath@lausd.%20net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:steve.lahamjian@lausd.%20net
mailto:steve.lahamjian@lausd.%20net
http://www.aala.us/docs/2015/10/IT-Job-Fair-Flyer-10-17-15.pdf
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

