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Camping, flying commercially, experiencing tide pools, 

playing on the beach, meeting dignitaries, visiting 

museums, exploring the cultural gems the city has to 

offer, all are amazing opportunities the District provides 

to many students, some for the first time.  On the 

surface, field trips are an excellent vehicle to expand the 

four walls of the classroom.  However, a field trip gone 

wrong can potentially be a huge liability for an 

administrator if the proper authorizations are not in 

place prior to the trip taking effect!   

 

The first step to avoid potential pitfalls is for administrators to share the District’s policy with teachers 

and approved parent groups.  Principals are often placed in the predicament of making field trips 

happen at the last minute because well-intentioned and exuberant field trip planners start the ball rolling 

without notifying them.  AALA recommends that principals share the following PowerPoint with staff 

and other interested parties to establish a baseline understanding:  LAUSD-FIELD-TRIPS. 

 

NOTE:  All non-routine, overnight, or out-of-state trips require 45 days of evaluation with the Office of 

Risk Management.  The principal at the local school must review Section 35330 of the California 

Education Code whenever any trip out of the state is contemplated.  The request must be approved by 

the Board 45 days prior to the trip.  The Local District Superintendent and the Board must approve all 

out-of-country trips.  Please review the Field Trip Handbook (REF 2111.0).   

 

The next important step in the process is to complete the Request for Approval of School-Organized 

Trip for Students, Form 34-EH-57 Rev. 8/2012, with the original signature of the principal.  The form 

should be completed for every field trip regardless of whether it is non-routine or on the Approved Field 

Trip List or School Journey Trip Sites. Here is a typical scenario of what can actually go wrong, and 

how administrators can avoid a huge headache! Students go on school journeys to the Los Angeles Zoo 

annually and there can be a temptation to skip completing Form 34-EH-57 and forwarding it to the 

Operations Coordinator.  Imagine not doing so and a car chase ensues in the vicinity of the zoo and the 

students are directed to remain in the zoo or on the bus.  When the news breaks, concerned parents light 

up the Local District’s switchboard like a Christmas tree and no one in the office is even aware that the 

field trip is taking place!  Or, in another scenario, the zoo calls the Local District because a student was 

left behind!  Imagine the reaction of the Local District staff to that!  Administrators will always be on 
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solid ground and avoid potential discipline by always filing the appropriate paperwork and informing 

the Local District of excursions.   

 

Please be aware that the District has issued discipline to administrators in cases where every step was 

not followed on non-routine, non-sponsored, overnight, out-of-state, and out-of-country trips.  Such 

excursions should not occur until the administrator has received approval in writing from the Office of 

Risk Management and the Local District. 

 

Occasionally, a member of the school community may start planning a field trip that Risk Management 

will not approve under any circumstance.  The administrator must immediately provide the trip’s 

sponsor and the parents of the participating students the Non-Sponsored Trip letters (previously known 

as the Unauthorized Trip letters).  Immediately email the Administrator of Operations, Operations 

Coordinator, and Director for further direction and assistance the moment an unauthorized trip arises. 

 

On the same note, it is important to ensure that the school has the most recent Approved Charter Bus 

Companies List.  Some schools continue using the list from years ago only to learn the buses the school 

has chartered are no longer approved by the District.  Some bus companies are not forthcoming in 

notifying schools that they are not on the District’s approved list.  Please note, Donald Wilkes, 

Director, Transportation Services Division, advised the list is in the process of being updated, and will 

be published next month. 

 

Lastly, AALA has it on good authority that Reference Guide 2111.0 will soon be replaced by Reference 

Guide 2111.1.  It will include the following changes: 

 Local Districts, and not individual schools, are required to work directly with Risk Management 

and other District offices that review non-routine trips.   

 Directions for ordering buses have been updated to include online trip booking and scheduling 

procedures. 

 Guidelines and a checklist for use by the school nurse in preparation for field trips have been 

added. 

 A required waiver form for adults participating in out-of-state field trips is included.  The 

waiver is also required for parents of students participating in out-of-state field trips.   

 Protocol for non-sponsored (previously “unauthorized”) field trips has been updated. 

 Form request protocols have been updated. 

 The field trip request form, Request for Approval of Organized Trip for Students, has been 

updated to align with the Handbook. 

 

The upcoming Reference Guide 2111.1 seems more user-friendly than its predecessor as links to all of 

the required documents and applicable sites are integrated into it.  AALA encourages administrators to 

download and share Reference Guide 2111.1 with teachers, coordinators, counselors, the school nurse, 

and school administrative assistants when published.   

 
 

  

FIELD TRIPS (Cont.) 
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HEALTH BENEFITS FAQ:  

DUAL COVERAGE?  YOU MAY BE ELIGIBLE FOR OPT-OUT/CASH BACK 

 

How does the Medical Opt-Out/Cash Back option work?   

In dual coverage households where spouses or domestic partners are both District employees, one may 

elect Medical Opt-Out/Cash Back during Open Enrollment and still retain medical coverage as a 

dependent.  The employee who opts out will receive $3,000 cash back annually, paid in installments on 

regular salary warrants.  The Opt-Out/Cash Back is taxable income.  

 

I am a District employee and have medical coverage from my spouse who works in private 

industry.  May I opt out of my medical plan and collect the $3,000?   
Yes, but if you do so, you are certifying that you have other medical coverage.  

 

How does Medical Opt-Out work if one member of a dual coverage household is retired?   

 In a dual coverage household where one member is an active employee and the other is a 

District retiree under 65 years of age, the employee may opt out and receive $3,000 cash back 

while covered as a dependent on the retiree’s medical plan. 

 If an active employee has a retired spouse/domestic partner who is age 65 or older, Opt-Out is 

only possible if the retiree’s medical plan is Anthem Blue Cross EPO.  In this case, medical 

costs for the retiree are shared by Medicare and Anthem, while the employee’s coverage as a 

dependent requires a 20% copayment subject to a $7,500 annual out-of-pocket limit, and a $300 

deductible.    

 

Does Opt-Out apply to my dental and vision plans, as well?   

No.  If you opt out of District medical coverage, you may still elect dental and vision care coverage.  

 

Is Medical Opt-Out permanent?  Can I opt back in?  

Opt-Out is not permanent.  The Opt-Out member is eligible to enroll in his or her own medical 

coverage again during the next Open Enrollment period or earlier if the employee has an applicable 

major life event, such as retirement, moving out of a plan’s service area, birth or adoption, and other 

reasons.  For a complete list of major life events, visit the Benefits Administration webpage at:  

http://achieve.lausd.net/Page/1047, then click on Changing Plans.  The qualifying major life events are 

the same for active employees and retirees. 
 

Will electing Medical Opt-Out affect my future retirement benefits in any way? 

No.  Opting out will not affect your eligibility for retirement benefits.   

 

I took the Cash Back option last year and wish to continue opting out.  Am I required to reenroll 

in Medical Opt-Out/Cash Back during Open Enrollment each year?  

No.  Opt-Out/Cash Back remains in effect until you opt back in during Open Enrollment.   

 
Why aren’t retirees eligible for Opt-Out?   

Opt-Out/Cash Back is available only for active employees who receive regular salary warrants from the 

District.     

http://achieve.lausd.net/Page/1047
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WE GET LETTERS  

 

The following is a letter received from an elementary principal and is a heartbreaking depiction of the 

daily demands and the untenable workload. 
 

Dear Mr. Cortines and Mr. Flecha, 
 

Thank you for your leadership and constitution to reach out to principals and ask the question of what 

can be done to allow us to run effective schools.  Similar to last week’s principal letter, I am under the 

care of my doctor for work-related heart issues.  One day soon I will have a heart attack at work, likely 

at my desk, and there will be a beautiful funeral mass for me, and my family will be devastated.  I know 

I will be able to look down from the heavens on the service and enjoy all the kind words that people say 

about me. 
 

In the decade that I have been an elementary principal, I have had four superintendents, and nine 

different directorssometimes the directors were called directors, instructional directors, school 

services directors, prinncipal leaders, an even for a short while, a principal friend.  I remained a 

principal throughout it all.  Some years, the director was keen to see Dennis Parker-esque strategies in 

every classroom, and principals were even invited to pay to attend Parker’s presentation at his ranch.  

Every single director and local superintendent has been an upstanding, ethical, stand-up public servant 

[who] serves as a model for principals.  Every single one had a different pool of expectations that 

served to cause chaos among the teachers yearly. 
 

My daily principal life is consumed by matters related to cafeteria and income collection information to 

the exclusion of most everything else.  Even my Operations Coordinator telephones me to check up on 

the lunch applications, and not the safety of the school.  In my time visiting the classrooms, many 

students constantly threaten to kill me and my staff and use [curse] words inappropriate for even 

adults.  It’s the nature of their disability, and I totally understand that.  When I ask for support from the 

Support Unit, the LRE comes out, peeks in the classroom, promises 7 levels of immediate support and I 

never hear from anyone again on this issue.  I pray daily that these students don’t carry out their daily 

threats of harm to my staff or themselves.   
 

The principal meetings are a respite from school for a day, however they are generally a cluster of 

planned infomercials and [PowerPoint] slides that could have been emailed to us to read.  The District 

office staff works very hard, to be sure, and yet when I have a question about the meal applications 

from the presenter from Beaudry, he says he will get back to us, and we never hear from him again.  It 

would actually be nice for the principals to attend a meeting with their SAAs so we could hear the same 

thing at the same time.   
 

The EPO meetings are extended sales pitches from literacy experts in beautiful Jones New York suits 

who used to be principals in rural Montana 16 years ago.  I would much rather see the EPO [meetings] 

sponsored by Carnival Cruise Lines or Pleasant Hawaiian Holidays, rather than Don Bechtol selling 

us SBAC success workbooks.  And why is it that SAAs had their lunch meeting catered this month and 

princpals were on our own for lunch? 
 

Email is another funny thing.  It is often the case that people from Beaudry and the Local District email 

us the same documents, sometimes multiple times.  I don’t know who the senders are because since the 



     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

5 

 

 

 

July 1 reorganization, the Local District office has not sent us a phone list or a listing of who works 

there.  The principals text each other to see if they “know” someone in the District office we could call 

on matters of importance.  There are some superb hard-working administrators helping serve the 

schools and two stand out units to be commended are Certificated HR and Local District Operations.  

People there are always available and always get back to us, and we know their phone numbers. 
 

I would recommend [a] moratorium for meetings [to] commence immediately, and that meetings not 

be shifted to Saturdays and late afternoons to appear that principals and APs are not being taken out 

of schools.  There are few meetings that are really necessary.  And when we do have meetings, why are 

some RSVPs faxed in, some are LZ sign-ups, some are myPLN sign-ups, and now the latest idea,Google 

Forms RSVP?  There is no consistency here. 
 

I didn’t even talk about instruction in this letter.  And let’s talk about the zero transparency and equity 

in hiring APs to the school sites.  We can talk about that next time. 
 

WHAT IS PERSONAL NECESSITY ABSENCE OR FLEX TIME 

AND WHEN CAN IT BE USED? 

 

Periodically, employees are faced with situations that necessitate their absence from work, but these 

occurrences do not fall under the guidelines for illness, bereavement, or other specific types of 

absences.  Many times, employees are tempted to classify these absences as personal necessity when 

they do not meet the criteria for such.  AALA members are reminded to only use or approve personal 

necessity when appropriate according to the language in the AALA/LAUSD Certificated Contract 

Article XI, Section 5.0, and Unit J Contract Article XIII, Section 13.0; also, note that only six days of 

such time can be used per school year for certificated members.  Below is a listing of the situations that 

may deem the use of personal necessity time: 
 

1. Death of a close friend or relative not included in the definition of immediate family. 

2. Time needed for the death of an immediate family member that is in excess of the contractually 

provided amount. 

3. Serious illness of an immediate family member. 

4. Accident involving the employee or his/her property or that of an immediate family member. 

5. Birth or adoption of a child. 

6. Religious holiday. 

7. Imminent danger to the employee’s home due to a disaster, such as, flood, fire, or earthquake. 

8. Appearance of the employee in court as a litigant or witness under subpoena. 

9. Approved conference or convention attendance (certificated). 

10. Attendance at the employee’s own child’s or ward’s school because of suspension. 

11. Attendance at the employee’s child’s, ward’s or grandchild’s school for activities, with at least 

five days’ notice. 

12. Verifiable automobile failure, 2 hours (Unit J). 

13. Registration or final exams in District recognized institutions of higher learning (Unit J). 

14. To be sworn in as a citizen of the United States (Unit J).  
 

In addition, side letters were signed with the District last spring that added:  … an employee shall be 

granted a paid personal necessity absence when … [any] other significant event of a compelling nature 

LETTER (Cont.) 
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to the employee, the gravity of which is comparable to the above, which demands the personal attention 

of the employee during assigned hours and which the employee cannot reasonably be expected to 

disregard, limited to one (1) occasion in any school year.  This addition will allow AALA members to 

attend weddings, graduations, and other significant events without having to misrepresent the reason 

for their absence.   
 

AALA members are also reminded of the availability of flex time that may be used when time is 

needed that does not meet the guidelines for personal necessity: 
 

UNIT J:  Article IX, Section 2.2—When the work demands involve significant extended hours of work 

within a given pay period, flexible reduced hours in the same or following pay period may be taken with 

the prior approval of the immediate supervisor, so long as such absence does not interfere with the 

continued operational obligations of the employee, work unit, or District.  If such time can be 

accommodated, it will be scheduled by the supervisor in consultation with the employee. 

CERTIFICATED:  Article X, Section 1.3—When the schedule of the administrator involves extended 

work hours on a given day, flexible work hours on a subsequent day may be taken with the prior 

approval of the immediate supervisor.  Upon request of the administrator (go to Sample Log For 

Administrator), the immediate supervisor must provide the administrator with a time within which to 

schedule the flexible work hour.  Such time shall fall within fifteen (15) working days of the date of the 

administrator’s request.  Any failure by the immediate supervisor to provide such time within the 15 

days shall be grievable by the administrator. 

 
 

 

 
 

AALA thanks Dr. Cynthia Lim, Executive Director, Office of Data and Accountability, for providing this 

information. 
 

Are you a new elementary or middle school principal?  If so, you’re invited to be a panelist on the 

National Panel of New Principals!  The National Panel of New Principals is a unique opportunity for 

early career principals.  The panel is run by the National Association of Elementary School Principals 

(NAESP) and is becoming an influential force in the education field.  It’s free to participate, and 

open to any new elementary or middle level principal who is in the first two years of his/her 

principalship.  NAESP members and nonmembers are all welcome.  The time commitment for the 

entire year is less than one hour, and the rewards are great!   
 

Here's how it works:  Six times during the school year, panelists are sent a brief (10 minutes or less) 

online survey on a relevant topic, gathering on-the-ground insights from peers around the country.  The 

information and peer-recommended resources are then shared with panelists in an infographic-style 

Rise & Shine brief.  Compiled results are also provided to legislators and education policymakers at the 

state and federal levels, where they are used to inform policies and initiatives.  Panelists receive thank- 

you gifts during the year from sponsors such as Scholastic. 
 

The panel was recently featured in EdWeek as a one-of-a-kind opportunity for new principals to feel 

connected with others in their position and share practical resources.  Data from the panel was also 

credited for helping shape some of the provisions that are now being included in the Every Child 

ABSENCES (Cont.) 

http://www.aala.us/docs/2011/02/1484_001.pdf
http://www.aala.us/docs/2011/02/1484_001.pdf
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Achieves Act, the bill adopted by the Senate to reauthorize the Elementary and Secondary Education 

Act.  We’d love to have all our new principals participate in the panel so that the perspectives from 

LAUSD can be heard!  Enroll now at:  http://www.newprincipal.org/.  

 

API SCORES AND TEACHER COMPENSATION 

 

A comparison of seventy-five of the largest school districts in the state, which account for nearly half of 

the total K-12 enrollment, found that the average teacher compensation per district ranged from 

$81,000 - $120,000; compensation is defined as wages plus health and retirement benefits.  API scores 

in these same districts ranged from 640 to 923.  The average 2014 full-time teacher compensation 

overall was $94,796 and the average 2013 API score was 795.  The study also showed that there really 

is little correlation between teacher compensation and student API scores.  In an age when CEOs of 

corporations earn millions of dollars that are justified by the mantra that these salaries are necessary to 

get quality people, this comparison is intriguing in that it raises several questions and seems not to 

apply to public K-12 teachers.   
 

As educators, we know that student achievement is affected by many variables that exist away from the 

school site, such as socio-economic status, parental influence, enrichment opportunities, language 

facility, family structure, and neighborhood influence.  And while we all agree that teachers are not paid 

anywhere near what they should be, given the depth and breadth of their responsibilities, the graph 

below indicates that higher salaries do not necessarily lead to higher test scores.  For example, Chaffey 

Joint Union High School District in Ontario had the highest compensation for full-time teachers at 

$119,942 with an API of 777 and San Ramon had the highest API, 923, with a teacher salary of 

$88,638.  LAUSD’s compensation was $90,386 with an API of 750.  In the graph below, the points on 

the bottom line represent the API scores, while those on the top line represent the average salary of the 

corresponding districts.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

PANEL (Cont.) 

http://www.newprincipal.org/
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IN MEMORIAM  

 

DR. KENNETH PRIDECurrent assistant principal at Diego Rivera Learning Complex; previous 

principal of Wright Engineering and Design Magnet; assistant principal of Westchester Enriched 

Sciences Magnet and City of Angels High School; specialist in the Accounting and Disbursement 

Division; and instructional specialist at Drew Middle School.  Kenneth passed away on October 12, 

2015.   

 

CALENDAR  

 

                 EVENT          DATE                  CONTACT 

BREAST CANCER AWARENESS, BULLY PREVENTION, CULTURAL DIVERSITY,       

DOMESTIC VIOLENCE AWARENESS, DISABILITY AWARENESS, FILIPINO AMERICAN 

HISTORY, LGBT HISTORY AND SUBSTANCE ABUSE PREVENTION MONTH 

Application Period for Magnet and 

PWT Programs 

October 1 – November 

13, 2015  

213.241.4177 or eChoices.lausd.net 

Deadline for Meal Applications October 23, 2015  

UNITED NATIONS DAY October 24, 2015  

RED RIBBON WEEKRespect 

Yourself:  Be Drug Free 

October 26 – 30, 2015 www.Redribbon.org  

ACSA Fall Membership Social at 

Stadium Club, Stub Hub Center 

October 28, 2015 

5:00 p.m. 

Barbara Friedrich, 

bfriedri@lausd.net 

COBA Meeting at Crenshaw High School  October 28, 2015 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net 

HALLOWEEN October 31, 2015  

DAYLIGHT SAVINGS TIME ENDS November 1, 2015 

2:00 a.m. 
 

AALA Executive Board Meeting November 2, 2015 

4:30 p.m. 
 

Gema Pivaral, 213.484.2226 

ELECTION DAY November 3, 2015  

SHSPO, MSPO, and SEPO Meetings at 

Pickwick Gardens and Beaudry Building 

(Required) 

November 4, 2015 

7:30 a.m. – 4:30 p.m. 

Eric Davidson, 310.914.3500 or 

eric.davidson@lausd.net; Dr. 

Deborah Wiltz, 818.394.4300 or 

dwiltz@lausd.net; Christina 

Cisneros, 213.749.8310 or 

cmc0506@lausd.net;  

AAPA Bring Your Boss to Dinner at 

Golden Dragon Restaurant 

November 4, 2015 

5:00 p.m.  

Jumie Sugahara,  

ljs1713@lausd.net 

CalSTRS Pre-Retirement Workshop at 

Mountain View ES, Auditorium 

November 5, 2015 

4:00 p.m. – 5:30 p.m. 

Preregister at:  CALSTRS 

WORKSHOPS 

http://echoices.lausd.net/
http://www.redribbon.org/
mailto:bfriedri@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:eric.davidson@lausd.net
mailto:dwiltz@lausd.net
mailto:cmc0506@lausd.net
mailto:robert.oye@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
http://resources.calstrs.com/workshop_registration/index.aspx
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EVENT DATE CONTACT 

ACSA Leadership Summit November 5 – 7, 2015 Barbara Friedrich, 

bfriedri@lausd.net 

ASPO Meeting at East Los Angeles Skills 

Center 

November 6, 2015 

8:00 a.m. 

Clif de Cordoba, 213.626.7151 or 

cdecordo@lausd.net 

Veterans Day November 11, 2015  

EAPO Meeting at Pickwick Gardens 

(Required) 

November 12, 2015 

12:30 p.m. – 4:30 p.m. 

Dr. Sylvester Harris,  

213.484.0326 or 

sylvester.harris@lausd.net  

MSAPO and SHAPO Meeting at 

Pickwick Gardens 

(Required) 

November 12, 2015 

7:30 a.m. – 12:30 p.m. 

Martha Valencia, 323.826.1500  

or mlv3216@lausd.net; Juanita 

White-Holloman, 323.227.4400 or  

jdw9998@lausd.net   

SHSOPO Meeting at Bernstein HS November 12, 2015 

7:30 a.m. – 11:30 a.m. 

Victorio Gutierrez, 323.292.0331 

or vgutie1@lausd.net  

CalSTRS Pre-Retirement Workshop at 

Manhattan Place ES, Auditorium 

November 12, 2015 

4:00 p.m. – 5:30 p.m. 

Preregister at:  CALSTRS 

WORKSHOPS 

EPO Meeting at Pickwick Gardens 

(Required) 

November 13, 2015 

7:30 a.m. – 12:00 p.m. 

Heather Lower-Lowe,  

323.269.0415 or hlowe@lausd.net  

Academic Decathlon Scrimmage at six 

selected sites 

November 14, 2015 

8:00 a.m. 

Cliff Ker, 213.241.3503 

 

ADMINISTRATIVE CREDENTIAL & M.A. DEGREE AT CSUN 

  

 
 

 

The CSUN program provided me with the foundation and the skills to work as a successful administrator. I was 
able to immediately use what I learned from the ELPS program as an assistant principal and especially now as a 
principal.  The program was also an excellent launching point for the Doctoral program I completed. Overall the 
ELPS program was a great opportunity for my advancement in the field of Education.     
~Dr. Steve Martinez, LAUSD Principal 
 

The Department of Educational Leadership & Policy Studies (ELPS), California State 
University, Northridge is pleased to announce its newest cohort for the attainment of the 
Preliminary Administrative Services Credential (Tier I) and Masters’ Degree in 
Educational Administration to begin Spring Semester 2016.  This cohort will meet on campus 
on Wednesdays.  An information meeting is scheduled on Wednesday, November 18 at  
4:30 p.m. in ED 1214/1216 in the Michael D. Eisner College of Education. 
 

Public, private, and charter school educators are all welcome! 
 

For further information about the program, please call the ELPS Office at 818.677.2591, visit 
our website at http://www.csun.edu/education/elps, or email Ricardo Sosapavon at 
ricardo.sosapavon@csun.edu or Jody Dunlap at jody.dunlap@csun.edu. 

 

http://www.csun.edu/
mailto:bfriedri@lausd.net
mailto:cdecordo@lausd.net
mailto:sylvester.harris@lausd.net
mailto:mlv3216@lausd.net
mailto:jdw9998@lausd.net
mailto:vgutie1@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:hlowe@lausd.net
http://www.csun.edu/education/elps
mailto:ricardo.sosapavon@csun.edu
mailto:jody.dunlap@csun.edu
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TRI 3I CALIFORNIA NON-PROFIT CONFERENCE EXPLOSION 

“DON’T COUNT ME OUTPROFOUND DIVERSITY  

GIFTED CONFERENCE” 
                                         

The TRI 3I (pronounced try-three-eye) 501©(3) California nonprofit corporation administrators are 

presenting their “Don’t Count Me OutProfound Diversity Conference” on Saturday, October 24, 

2015, from 7:00 a.m. to 1:00 p.m. at the Pasadena Convention Center, 300 East Green Street, Pasadena, 

California 91001.  Increase, Impact and Influence for culturally-diverse educators from across the 

nation and the world will assemble to conduct workshops for the next generation of students and their 

families. 

 

Dr. Pedro Noguera, Distinguished Professor, is the keynote speaker.  Workshops will be conducted by 

David Brewer of the Brewer Leadership Institute; Dr. Janet Saenz, Gifted Association of the Latin 

Americas; Frankie Williams, Behavior Specialist; Dr. Vince Carbino, City of Angels online 

curriculum program; Dr. Aura Imbarus, Motivation; Dr. Moses McCutcheon, School to Success 

Model; Juliano Jarquin, Self-Efficacy; Dr. Csilla Koppany, award-winning robotics & STEM 

educator; and renown author Reginald Grant.  Other well-known educators will present exciting 

workshops on next-generation educational concerns.  With humility and gratitude, everyone is 

invited to attend the conference.         
   

Registration is FREE for all LAUSD employees and includes complimentary continental breakfast 

and workshops.  For more information, contact Keith Morris at 323.296.5836 or visit the TR 3I 

website:  www.tri3i.org.   
 

 

 

 

CALENDAR OPTIONS SURVEY 

 

All active AALA members will receive a survey via email on Friday, 

October 23, 2015, soliciting input on the District calendar options.  The 

survey will be available until Monday, November 2, 2015, at 4:30 p.m.  

There are six options under consideration for implementation next 

school year.  Be sure to take the survey in order that AALA members’ 

voices can be heard.   

http://www.tri3i.org/
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the 

District requirements have been met.  Do not contact AALA for information regarding 

positions; for detailed requirements for positions and employment updates use the contact 

phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  

Employees who change basis during the school year may not earn a full year of service 

credit and annualized employees who change their basis during the year may sustain an annualized 

settlement. 
 

CERTIFICATED, SCHOOL-BASED 
 

PRINCIPAL 

Sherman Oaks Center for Enriched Studies, Local District Northwest, MST 46G, E Basis.  For 

more information and application procedures, please click on School-Based Vacancies or contact Dina 

Sim, Administrator of Instruction, at 818.654.3600 or dina.sim@lausd.net.  Application deadline is 

5:00 p.m., Friday, November 6, 2015. 

 

PRINCIPAL, ELEMENTARY 

Alta Loma Elementary School, Local District West, MST 42G, E Basis.  For more information and 

application procedures, please click on School-Based Vacancies or contact Sal Rodriguez, Director, at 

310.914.2100.  Application deadline is 5:00 p.m., Wednesday, November 4, 2015. 

 

ASSISTANT PRINCIPAL, SECONDARY 

Banning Academies of Creative and Innovative Sciences (BACIS) at Banning Educational 

Complex and Humanities & Arts Academy (HARTS) at Narbonne High School, Local District 

South, MST 40G, B Basis.  For more information and application procedures, please click on School-

Based Vacancies or contact Veronica Aragon, Director, at 310.354.3400.  Application deadline is 5:00 

p.m., Tuesday, November 3, 2015. 

 

ASSISTANT PRINCIPAL, SECONDARY 

Responsible Indigenous Social Entrepreneurship (RISE) at Augustus Hawkins High School and 

the Science, Technology, Engineering and Math (STEM) Academy at Bernstein High School, 

Local District West, MST 40G, B Basis.  For more information and application procedures, please 

click on School-Based Vacancies or contact LaVerne Brunt, Director, at 310.914.2100.  Application 

deadline is 5:00 p.m., Tuesday, November 3, 2015. 

 

ASSISTANT PRINCIPAL, SECONDARY 

School for the Visual Arts and Humanities, Local District Central, MST 40G, B Basis.  For more 

information and application procedures, please click on School-Based Vacancies or contact Hugo 

Carlos, Director, at 213.241.0126.  Application deadline is 5:00 p.m., Thursday, October 29, 2015. 

 

 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
mailto:dina.sim@lausd.net
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
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ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Taft Charter High School, Local District Northwest, MST 41G, B Basis.  For more information and 

application procedures, please click on School-Based Vacancies or contact Joseph Nacorda, Director, 

at 310.354.3400.  Application deadline is 5:00 p.m., Thursday, November 5, 2015. 

 

CERTIFICATED, NON-SCHOOL-BASED 
 

ADMINISTRATIVE COORDINATOR, SPECIAL EDUCATION SERVICE CENTER 

Local District South, Division of Special Education, MST 43G, Temporary Adviser, A Basis.  For 

more information and application procedures, please click on Non-School-Based Vacancies or contact 

Sharyn Howell, Associate Superintendent, at 213.241.6701.  Application deadline is 5:00 p.m., Friday, 

October 30, 2015. 

 

SPECIALIST, NONPUBLIC SERVICES 

Division of Special Education, MST 38G, Temporary Adviser, E Basis.  For more information and 

application procedures, please click on Non-School-Based Vacancies or contact Aaron Jeffery, 

Director, at 213.241.6701.  Application deadline is 5:00 p.m., Friday, October 30, 2015. 

 

SPECIALIST, MY INTEGRATED STUDENT INFORMATION SYSTEM (MiSiS) 

Strategic Instructional Applications, Information Technology Division, MST 38G, Temporary 

Adviser, A Basis.  For more information and application procedures, please click on Non-School-

Based Vacancies or contact Youssef Elias, Coordinator, at 213.241.1635.  Application deadline is 5:00 

p.m., Thursday, November 5, 2015. 

 

SPECIALIST, PROFESSIONAL LEARNING SYSTEMS 

Professional Learning and Leadership Development Branch, Division of Instruction, MST 38G, 

Temporary Adviser, A Basis.  For more information and application procedures, please click on Non-

School-Based Vacancies or contact Ileana M. Dávalos, Director, at idavalos@lausd.net.  Application 

deadline is 5:00 p.m., Friday, October 30, 2015. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
  

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

COORDINATOR, 

MATHEMATICS PROGRAM 

MST 41G, E Basis 

Local District 

Northwest 

Dina Sim, Administrator 

of Instruction, 

818.654.3600  

5:00 p.m. 

Monday 

October 26, 2015 

ASSISTANT PRINCIPAL, 

SECONDARY  

MST 40G, B Basis 

Southeast MS, 

Local District East 

Ruben Valles, Director, 

323.224.3100  

5:00 p.m. 

Monday 

October 26, 2015 

SPECIALIST, MCD OUTCOME 

13 

MST 38G, E Basis 

Division of Special 

Education 

Veronica Smith, 

Director, 213.241.5438 

5:00 p.m. 

Monday 

October 26, 2015 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 39G, B Basis 

Logan Street ES, 

Local District 

Central 

Dr. Chiae Byun-

Kitayama, Director, 

213.241.0100 

5:00 p.m.  

Tuesday 

October 27, 2015 

http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
mailto:idavalos@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

COORDINATOR, K-12 

COUNSELING 

MST 42G, A Basis 

Local District 

Northeast 

Dr. Jack Bagwell, 

Administrator of 

Instruction, 

jack.bagwell@lausd.net  

5:00 p.m. 

Wednesday 

October 28, 2015 

ASSISTANT PRINCIPAL, 

SECONDARY  

MST 40G, B Basis 

Sherman Oaks 

Center for Enriched 

Studies, Local 

District Northwest 

Dina Sim, 

Administrator of 

Instruction, 

818.654.3600 

5:00 p.m. 

Thursday 

October 29, 2015 

SPECIALIST, EDUCATIONAL 

EQUITY COMPLIANCE 

MST 38G, A Basis 

Office of the 

General Counsel 
Julie L. Hall-

Panameño, Director, 

213.241.7682 

5:00 p.m. 

Thursday 

October 29, 2015 

COORDINATOR, CENTRAL K-

12 COUNSELING 

MST 42G, A Basis 

Division of 

Instruction 

Sally Vandenburg, 

sally.vandenburg@lausd

.net  

EXTENDED 

5:00 p.m. 

Friday 

October 30, 2015 

COORDINATOR, SPEECH AND 

LANGUAGE 

MST 42G, A Basis 

Related Services 

Department, Divi-

sion of Special 

Education 

Deborah Rubenacker, 

Director, 213.241.6200 

EXTENDED 

12:00 p.m. 

Thursday 

November 12, 2015 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

SQL DEVELOPER 

$89,178 - $110,998, 12-month 

position 

Information 

Technology 

Division 

Please click HERE Thursday  

December 31, 2015 

.NET DEVELOPER 

$82,400 - $102,500, 12-month 

position 

Information 

Technology 

Division 

Please click HERE Thursday  

December 31, 2015 

SENIOR PROGRAMMER 

ANALYST, ORACLE 

$79,900 - $99,400, 10-, 11- or 12-

month position 

Information 

Technology 

Division 

Please click HERE EXTENDED 

Until Filled 

PROGRAMMER ANALYST, 

ORACLE 

$69,300 - $96,400, 10-, 11- or 12- 

month position 

Information 

Technology 

Division 

Please click HERE EXTENDED 

Until Filled 

mailto:jack.bagwell@lausd.net
mailto:sally.vandenburg@lausd.net
mailto:sally.vandenburg@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

