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AALA congratulates Board Member Schmerelson for 

authoring Resolution 019-15/16, Excellent Public 

Education for Every Student, which came before the 

Board on January 12, 2016.  Board Member 

Schmerelson has kept true to his word by shining the 

light on and showing zero-tolerance for adult and 

corporate bullies.  The resolution takes a clear stance 

against the privatization of public education and 

emphasizes students are not commodities to be traded 

on the open market.  Instead, the resolution calls for 

genuine corporate, private, and public entities to work 

together to strengthen the many outstanding 

educational settings and options the District presently 

offers.  The resolution passed 7-0. 

 

AALA wishes to thank Vice President of the Board of 

Education Dr. George McKenna for not only 

supporting Mr. Schmerelson’s resolution, but also for acknowledging the pivotal work of principals.  

Dr. McKenna took the opportunity to send Superintendent King a laser-like message that focuses on 

what should be her most important and critical work:  Madame Superintendent…Your toughest job, 

you already know what it is, is to pick principals of schools.  [Be]cause if everybody else went to hell 

in a handbasket the schools ought to work because of the principals there…If everybody just 

disappeared for a while schools ought to still work because the principal of that school is still there 

and we have to give them the resources…that’s our job here…Propping up the principals of 

schools…They’re our ambassadors…They operate their schools.  They’re not just the gatekeepers.  

They’re the determiners, the determiners of the future of the childrenelementary, middle, and high 

school…They’re all equally important…elementary, middle, and high school… 

 

AALA is seizing the moment to reiterate some of the top concerns on the minds of our ambassadors 

and determiners.  The list is by no means exhaustive.   

 

Early Education: Declining enrollment at Early Education Centers (EEC) because of Expanded 

Transitional Kindergarten (ETK); increased clerical support; increased Special 

Education and Health and Human Services support; promotional pathway for 

Early Education principals; increased housekeeping support, especially for the 

larger EECs. 
 

Elementary Schools: A full-time assistant principal for every elementary school; enhanced clerical 

and custodial norms; professional development tailored to meet the needs of 
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new and experienced principals that will support and not detract from the 

instructional program’s core mission of teaching literacy and numeracy. 
 

Middle Schools: Assistant principal norms based on the challenges and needs of the school rather 

   than artificial numbers concocted by nonschool-based bureaucrats; adequate 

   resources to provide required interventions for middle schoolers; enhanced 

   clerical and custodial norms. 

 

High Schools: All offices adopting a culture of service and genuine assistance rather than 

compliance-driven and demanding; enhanced resources to prevent dropouts and 

more effectively reach the goal of 100% graduation; genuine support and 

allocation of resources for small schools; enhanced clerical and custodial norms. 
 

Options Schools: Augmented support from Special Education and Health and Human Services to 

meet the needs of some of the most vulnerable students; salary study to more 

appropriately compensate Options principals given the scope and responsibility 

of the position; assignment of a sponsor genuinely understanding of the work of 

Options principals with the authority to directly interface with the Local District 

Superintendent to problem-solve their unique issues. 
 

Adult Schools: Allocation of resources for every Adult School location to have a dedicated full-

time principal; continued dialogue and problem-solving sessions with Central 

Office to enhance the work; promotional opportunities for Adult School 

administrators. 
 

Middle Managers: Central OfficeSalary study for fairer compensation; examination of the  

voluminous, almost impossible, workloads and demands; establishment of a 

tenure-track and the diminishment of sub-acting positions. 

Local DistrictsRestoration of salaries for directors to 48G; more reasonable 

supervision ratio; greater respect for their contributions and their work. 
 

Unit J: Equitable treatment of all Unit J members, particularly with regard to accretion 

of new members, hours of work, promotions, leaves and absences, longevity 

salary increments, attendance incentives, and vacation.  Reduce outsourcing in 

ITD, Transportation, and other divisions; improve funding to M & O in order to 

keep schools in good repair; increase middle managers such as deputy directors, 

to run multimillion dollar departments, handle work load, and modernize. 

 

AALA welcomes the opportunity to continue the dialogue with the new Superintendent, Michelle 

King.  Morale and working conditions will undoubtedly improve by heeding to the concerns of those 

who are the determiners and ambassadors of the futures of the students of the Los Angeles Unified 

School District.  
 

 

 
 

 

CONCERNS (Cont.) 
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HEALTH BENEFITS FAQ—THE AFFORDABLE CARE ACT’S  

“CADILLAC” TAX IS DELAYED TWO YEARS 

 

What exactly is the “cadillac” tax? 

The cadillac tax refers to a 40% excise tax on high-cost employer-sponsored health coverage.  If the 

cost of healthcare premiums exceeds a threshold dollar amount, the excess is subject to a 40% excise 

tax to be paid by the employer or insurance carrier.  Threshold amounts for 2018 are plans that cost 

more than $10,200 a year ($850 a month) for single coverage and $27,500 (about $2,292 a month) for 

“other-than-self-only” coverage.  Deductions into flexible spending accounts are counted in the 

threshold amount, vision and dental premiums are not.  Additional adjustments may be allowed for 

gender and age, if different from the national norms.     

 

When is the excise tax taking effect? 

Originally, the tax was to begin on January 1, 2018.  However, tucked into the December 18, 2015, 

omnibus spending bill, Congress pushed back the start date for the cadillac tax for two years, to 

January 1, 2020.  Internal Revenue Service guidelines call for cost-of-living adjustments for premium 

years after 2018, so threshold amounts may be recalculated.   

 

Will the cadillac tax still apply to the District’s “grandfathered” health plans?  

Yes, the tax applies to all grandfathered plans. 

  

Will the amount shown on my salary warrant for my medical plan be the amount used to 

calculate the cadillac tax?  

No, the amount shown on your warrant is a composite amount that includes singles and families.  The 

IRS says calculations will be similar to the way COBRA rates are determined.  For estimates of the 

costs of single or “other-than-self-only” coverage, view the 2015 District’s COBRA rates HERE.  

Rates for 2016 are not yet posted.   

 

What is the potential impact of the cadillac tax on District-paid medical coverage? 

 A review of COBRA rates for single coverage and family coverage suggests that plans for 

retirees under 65 will be most at risk for the tax.  The premium for one plan, Health Net, 

already exceeds cadillac tax levels for those retirees under the age of 65.  Given premium rates 

increase each year, several other District plans may become at-risk—including Anthem EPO 

and Anthem Select HMO for retirees under age 65 with dependents.   

 Cost-cutting measures will be required to keep plans from hitting threshold levels. 

 Under the new rules, the excise tax is now deductible for employers (of self-insured plans) and 

health insurers.  Any differences not recouped will likely translate into higher premiums by 

insurers or other employer strategies to recoup costs.   

 Economists predict that more plans will fall into cadillac tax levels over time.   

 

Is the 40% excise tax inevitable? 

There is support from both political parties to repeal the cadillac tax.   However, Congress will need to 

figure out how to make up for the shortfall of $90 billion in taxes that would be generated over 10 

years.  Beyond the cadillac tax, there have been dozens of failed attempts to repeal the Affordable Care 

Act.   

http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/domain/133/benefits%20administration/active/2016%20COBRA%20Rates.pdf


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

4 

 

 

 

 

NOTE:  Newly appointed Superintendent Michelle King is actually the first woman to head 

the Los Angeles Unified School District, not the second as previously reported.  To be 

accurate, two women have previously held the position of superintendent, Ms. C. B. Jones, 

1880-1881, and Mrs. Susan Miller Dorsey, 1920-1929; however, both served in local districts 

that subsequently became part of LAUSD when it was established in 1961.  Ms. King is the 

first woman to serve as superintendent of LAUSD.   

 

IS YOUR SCHOOL INTERESTED IN BECOMING AN ESBMM/LIS SCHOOL? 
 

If your school team would like to explore becoming an autonomous school, make sure that you attend 

the upcoming workshops being offered by the Local Options Oversight Committee (LOOC) across the 

District.  LOOC workshops are open to all:  principal, chapter chair, other teachers, classified staff, 

and parents from your school.  

 

Workshop #1:  OverviewBecoming an 

Autonomous School 

Time:  4:30 p.m. – 7:00 p.m. 

Workshop #2:  Writing a Request For Proposal 

(RFP) 

Time:  4:30 p.m. – 7:00 p.m. 

Monday, February 8, 2016 

Local District East Office 

Thursday, February 11, 2016 

Dorsey HS (LD West) 

Thursday, February 18, 2016 

Vista MS (LD Northeast) 

Monday, February 22, 2016 

White MS (LD South) 

Monday, February 29, 2016 

Pearl Magnet (LD Northwest) 

Monday, April 11, 2016 

Local District East Office 

Thursday, April 14, 2016 

Dorsey HS (LD West) 

Monday, April 18, 2016 

White MS (LD South) 

Thursday, April 21, 2016 

Vista MS (LD Northeast) 

Monday, April 25, 2016 

Pearl Magnet (LD Northwest) 
 

To register, visit the LOOC website at http://achieve.lausd.net/looc.  Representatives from a school 

must attend BOTH WORKSHOPS before a school is eligible to submit a Letter of Intent (LOI) and a 

proposal for one of the autonomy models.  Both workshops have been approved for professional 

development/salary point credit hours.  Questions?  Call LOOC at 213.241.8700 or email 

looc@lausd.net. 

 

ACADEMIC DECATHLON NEEDS YOU!  

 

Volunteers are still needed for the LAUSD 2016 Academic Decathlon 

competition which will be held at Roybal Learning Center on January 30 and 

February 6, 2016.  Your help is needed on Saturday, January 30, from 7:30 a.m. – 

2:30 p.m., for speech, interview, and essay competitions and on Saturday, 

February 6, from 7:30 a.m. – 2:30 p.m., for test proctoring or from 4:00 p.m. – 

6:00 p.m. for the Super Quiz.  Please contact Cliff Ker at 213.241.3503 or 

cliff.ker@lausd.net for additional information and to volunteer.  You will have a great experience!  

http://achieve.lausd.net/looc
looc@lausd.net
mailto:cliff.ker@lausd.net
http://www.northropgrumman.com/corporate-responsibility/corporate-citizenship/foundation.html
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YOUR VOICE MATTERS – TAKE THE SCHOOL EXPERIENCE SURVEY 
 

AALA thanks Julie Kane, Director of Performance Management, for providing this information. 
 

For the eighth year in a row, members of LAUSD school communities are able to participate in the 

School Experience Survey.  Staff, student, and parent responses will give site administrators important 

insights into what they think about the social-emotional and learning environments at their schools.   

Much of the information from the survey is used to populate the School Report Card and is also used 

in the District’s Local Control and Accountability Plan (LCAP). 
 

The window for completing the School Experience Survey is January 19 through February 11, 

2016!  The School Experience Survey Reference Guide provides more information on how to 

administer the School Experience Survey and can be accessed online by clicking here:  School 

Experience Survey Reference Guide.  Parent, Community and Student Services (PCSS) has also 

created a School Report Card Toolkit, which includes helpful tips for increasing participation rates on 

the School Experience Survey.  It can be obtained by visiting the Parent, Community and Student 

Services “Tools for Schools” page, http://achieve.lausd.net/Page/7433, and logging in using your 

single sign on credentials and selecting “School Report Card Toolkit.” 
 

Please remember that hard copy parent and student surveys should be delivered to the testing centers 

between February 12 and no later than 4:00 p.m. on Friday, February 19, 2016.  Online staff surveys 

must also be submitted electronically by that deadline.  We cannot guarantee that any surveys 

submitted after the deadline or through school mail will be counted.  The information provided through 

this survey by your stakeholders is so important for helping you improve the culture and climate of 

your school.  Please make sure all voices are heard by submitting surveys on time and in the 

correct manner.  

 

Congratulations to Hilda Maldonado, Executive 

Director of the LAUSD Multilingual Multicultural 

Education Department, for being honored by the Durfee 

Foundation of Santa Monica as a recipient of its 2016-

17 Stanton Fellowship. The program provides six 

fellows with $100,000 each over a two-year period to think deeply about a problem in their sector and 

develop solutions to improve the lives of the people of Los Angeles.  Ms. Maldonado will explore 
"How might we leverage the multiple languages of our students as assets rather than deficits?"  

 

LONG-TERM CARE INSURANCE AVAILABLE  
 

AALA members may enroll in a group long-term care insurance plan.  Those who have been members 

of AALA fewer than 31 days are guaranteed enrollment into the program with no health questions 

asked.  Other AALA active members, retirees, spouses, and family members are also eligible to enroll; 

however, a health application must be completed.  Long-term care is a consideration when financially 

planning for retirement, and the age when applying, determines the rate.  To receive more information 

or a free, no obligation enrollment packet with rates, please call Specialists in Long-Term Care 

Insurance Services, Inc., at 1.800.764.6585 or email info@siltc.com. 

http://notebook.lausd.net/pls/ptl/ptl_apps.nbk_doc_info.docinfo?p_doc_id=1314338
http://notebook.lausd.net/pls/ptl/ptl_apps.nbk_doc_info.docinfo?p_doc_id=1314338
http://achieve.lausd.net/Page/7433
mailto:info@siltc.com
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QUALITY COUNTS  

 

Quality Counts, an annual publication in its 20
th

 year, from the Education Week Research Center, was 

released earlier this month.  The report is the nation’s report card, tracking states’ and the nation’s 

progress on key education indicatorsChance for Success; K-12 Achievement; and School Finance.  

The Chance for Success Index consists of thirteen categories that measure the role of education in 

promoting positive outcomes throughout a person’s life.  It looks at early foundations, school years, 

and adult socioeconomic status, such as advanced degrees, income levels, and employment.  
 

The K-12 Achievement Index uses 18 indicators to rate all of the states and the District of Columbia 

on academic performance utilizing NAEP scores and gains, high school graduation, advanced 

placement scores, and poverty gaps.  The School Finance category looks at spending patterns and the 

distribution of funding across districts with each state.   
 

On the overall ranking, which averages the above three categories, the United States as a whole 

received an average score of C or 74.4%.  California was 42
nd

 in the nation, with an overall grade of C- 

(69.8%), earning a C in Chance for Success; D+ in School Finance; and D+ in K-12 Achievement.  

Massachusetts earned the highest overall grade with a B+, or 86.8%, while Nevada had the lowest, 

with a D at 65.2%.   
 

To view the entire report, visit http://www.edweek.org/ew/toc/2016/01/07/index.html.   

 

AAPA PROFESSIONAL DEVELOPMENT POSTPONED  

 

The two AAPA Professional Development sessions scheduled for Saturday, January 30, 2016, and 

February 6, 2016, have been postponed.  The AAPA officers and board members have recently become 

aware of District-sponsored professional development being held on the same dates and are postponing 

AAPA’s sessions in order to avoid any conflict.  Payments for registration will be refunded.  For 

questions, please contact Elaine Kinoshita at 213.241.8700 or elaine.kinoshita@lausd.net. 
 

CALENDAR  

 

EVENT DATE CONTACT 

COBA Meeting at Crenshaw High 

School  

January 27, 2016 

5:30 p.m. 

Josephine Ruffin, 

 josephineruffin@sbcglobal.net 

APSCO Meeting at Northridge 

Middle School 

January 28, 2016 

8:00 a.m. – 11:00 a.m. 

Karen Fattal, 818.415.1300 or 

 kfattal@lausd.net  

Academic Decathlon at Roybal LC January 30, 2016 

8:00 a.m. 

Cliff Ker, 213.241.3503 

FEBRUARY IS AFRICAN AMERICAN HISTORY MONTH 

www.africanamericanhistorymonth.gov  

Supervisory Koffee Klatch at 

Beaudry, Level A Cafeteria 

February 2, 2016 

7:00 a.m. – 8:00 a.m. 

Dr. Victor Gonzalez,  

victor.gonzalez@lausd.net  

http://www.edweek.org/ew/toc/2016/01/07/index.html
mailto:elaine.kinoshita@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:kfattal@lausd.net
http://www.africanamericanhistorymonth.gov/
mailto:victor.gonzalez@lausd.net
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EVENT DATE CONTACT 

Nominations for Unit J Job 

Stewards Due 

February 2, 2016 Click HERE 

Nominations for AALA Executive 

Board Vacancies Due 

February 2, 2016 Gema Pivaral, 213.484.2226 

SEPO Meeting at Beaudry Building  February 3, 2016 

1:30 p.m. – 4:30 p.m. 

Christina Cisneros, 213.749.8310 or 

cmc0506@lausd.net  

SHSPO, MSPO, and SEPO 

Meetings at Pickwick Gardens and 

Beaudry Building (Required) 

February 3, 2016 

7:30 a.m. – 12:00 p.m. 

Eric Davidson, 310.914.3500 or 

eric.davidson@lausd.net; Dr. Deborah 

Wiltz, 818.394.4300 or 

dwiltz@lausd.net; Christina Cisneros, 

213.749.8310 or cmc0506@lausd.net;  

Linked Learning Principal Pathway 

PLC Meeting at Pickwick Gardens 

February 3, 2016 

12:00 p.m. – 3:30 p.m. 

Dr. Marguerite Williams, 

marguerite.williams@lausd.net  

CalSTRS Pre-Retirement 

Workshop at Caroldale Avenue ES 

February 4, 2016 

4:00 p.m. – 5:30 p.m. 

Preregister at:  

CALSTRS WORKSHOPS 

AALA Representative Assembly 

Meeting 

February 4, 2016 

4:30 p.m. 

Gema Pivaral, 213.484.2226 

Academic Decathlon at Roybal LC February 6, 2016 

8:00 a.m. 

Cliff Ker, 213.241.3503 

Administrative Interest Groups 

Meeting at AALA Office 

February 9, 2016 

7:30 a.m. 

Gema Pivaral, 213.484.2226 

SHSOPO Meeting at Bernstein HS February 11, 2016 

7:30 a.m. – 11:30 a.m. 

Victorio Gutierrez, 323.292.0331 

or vgutie1@lausd.net  

ASPO Meeting at East Los Angeles 

Skills Center 

February 12, 2016 

8:00 a.m. 

Dr. Clif de Cordoba, 213.626.7151 or 

cdecordo@lausd.net 

Academic Decathlon Awards 

Ceremony at Hollywood HS 

February 12, 2016 Cliff Ker, 213.241.3503 

Presidents’ Day February 15, 2016  

AAPA Spring Social at Golden 

Dragon Restaurant 

February 17, 2016 

5:00 p.m. – 8:00 p.m. 
Ramon Mella, 

ramoncito.mella@lausd.net  

CalSTRS Pre-Retirement 

Workshop at Burbank MS, A-106 

February 18, 2016 

4:00 p.m. – 5:30 p.m. 

Preregister at:   

CALSTRS WORKSHOPS 

EPO Meeting at Pickwick Gardens 

(Required) 

February 19, 2016 

7:30 a.m. – 12:00 p.m. 
Heather Lower-Lowe,  

323.269.0415 or hlowe@lausd.net  

 

IN MEMORIAM  

 

DR. GEORGE EDMISTONFormer director of the Student Integration Unit and principal of 

Markham and Curtis middle schools.  He also was appointed to serve as the superintendent’s 

representative on the Citizens Committee on Student Integration.  George retired from the District on 

June 30, 1982, and passed away on December 28, 2015.  Condolences may be sent to his daughter, 

Peggy Wilson, at 969 Chablis Lane, Vista, CA  92083. 

http://www.aala.us/docs/2016/01/JOB-STEWARD-SELF-NOMINATION-2016.pdf
mailto:cmc0506@lausd.net
mailto:eric.davidson@lausd.net
mailto:dwiltz@lausd.net
mailto:cmc0506@lausd.net
mailto:marguerite.williams@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:vgutie1@lausd.net
mailto:cdecordo@lausd.net
mailto:ramoncito.mella@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:hlowe@lausd.net
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Doctoral Program in Educational Leadership 
 

Now Accepting Applications for our Fall 2016 PK12 Cohort!! 
 

The Michael D. Eisner College of Education at California State University, Northridge (CSUN) is a 

national leader in improving urban education through innovation and excellence.  The college brings 

these same qualities to its Doctoral Program (Ed.D.) in Educational Leadership.  Our program 

creates a network of school prepared to effect profound change in teaching and learning that leads to 

improved student achievement. 
 

Please join us at our information session on Wednesday January 27, 2016, 5:00 p.m. in ED 3118 in 

the Michael D. Eisner College of Education.  To learn more about our admissions process and 

requirements, or to download an application, please visit http://www.csun.edu/eisner-

education/doctoral-program.   
 

For more information, contact Dr. Miguel Ceja at miguel.ceja@csun.edu or 818.677.2403. 

 

http://www.csun.edu/eisner-education/doctoral-program
http://www.csun.edu/eisner-education/doctoral-program
mailto:miguel.ceja@csun.edu
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Attention Principals:  UCLA, Notre Dame, and RAND  

are recruiting 8th grade science teachers for a study 

Measuring Next Generation Science Instruction 

Using Tablet Portfolios 

 

 

 

Participants will receive: 

•$500 stipend 

•Google Nexus 9 Tablet 

•Professional development on 

using the tablet portfolio 
 

Interested teachers:  Complete 

information survey here.  

(Principal approval required) 

Questions? Please contact: 

José Felipe Martinez, Ph.D. 

Associate Professor, UCLA 

Graduate School of Education 

Telephone:  310.794.1853 

Email:  jfmtz@ucla.edu 

We are piloting a new generation of teacher 

portfolios that use tablet technology to capture 

rich and complex evidence of instruction 

aligned to NGSS.    
 

Participating teachers compile and annotate 

multi-media classroom artifacts, such as 

images of materials and physical features of 

the classroom, documents, and brief video 

clips of classroom interactions.   
 

Please forward this flyer to your 8th grade 

science teachers. For more info about the 

study and participation requirements click 

here, or go to http://eqis.gseis.ucla.edu/.   
 

http://tinyurl.com/o3dubm2
mailto:jfmtz@ucla.edu
http://eqis.gseis.ucla.edu/
http://eqis.gseis.ucla.edu/
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California State University, Los Angeles                 
Educational Administration Program (MA/Tier 1 ASC) 

Call for more info at 323.343.4330 

 

Announcing our newest Educational Administration Program in the Charter College of Education 

at California State University, Los Angeles…    
 

Upon successful completion of the program, a candidate receives a Master of Arts Degree in 

Educational Administration and the California Preliminary Administrative Services Credential.  

What a great deal!  Get BOTH the MA degree and the Credential all at once!  We would love to 

have your recommendation of prospective administrators with great potential!  For more 

information, please visit our program website at www.calstatela.edu/academic/edad. 
 

Attend the information meeting for Fall 2016 Semester on January 27, 2016 (Wed), at 4:30 p.m. in 

the Board Rm., Pasadena USD, 351 S. Hudson Av., Pasadena 91109. 
 

Here are some comments from our recent graduates: 

 This program was the most insightful, yet the most realistically planned for educators who want to 

go above and beyond in an attempt to reach educational goals like this master's degree. 

 Thank you for an overall excellent experience! I looked at three other programs before deciding 

on this program, and I have no regrets about selecting it.  The experience has been truly 

valuable. 

 I plan to continue networking and building strong professional relationships with many of my 

colleagues from the cohort.  The support I received and continue to receive is invaluable.  

 

NEW POSITIONS AVAILABLE    

 

Note to Applicants:  Please be advised that you are responsible for making sure all the 

District requirements have been met.  Do not contact AALA for information regarding 

positions; for detailed requirements for positions and employment updates use the contact 

phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  

Employees who change basis during the school year may not earn a full year of service credit 

and annualized employees who change their basis during the year may sustain an annualized 

settlement. 

 

CERTIFICATED, SCHOOL-BASED 
 

PRINCIPAL, ELEMENTARY 

Independence Elementary School, Local District East, MST 43G, E Basis.  For more information 

and application procedures, please click on School-Based Vacancies or contact Alison Towery, 

Director, at 323.224.3100.  Application deadline is 5:00 p.m., Friday, January 29, 2016. 

 

 

 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
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CERTIFICATED, NONSCHOOL-BASED 
 

STRATEGIC SUPPORT COORDINATOR 

School Improvement Grant, Academic and Counseling Services, Division of Instruction, MST 

43G, Temporary Adviser, E Basis.  For more information and application procedures, please click 

on Nonschool-Based Vacancies or contact Jesus Angulo, Director, at sig@lausd.net.    Application 

deadline is 5:00 p.m., Friday, February 5, 2016.  

 

CLASSIFIED 
 

SUPERVISING ARCHITECT 

Architectural & Engineering Services, Facilities Services Division, $93,500 - $115,500, 12-month 

position.  For more information and application procedures, please click HERE.  Application deadline 

is Thursday, February 11, 2016.   
 

ARCHITECT 

Architectural & Engineering Services, Facilities Services Division, $83,900 - $104,200, 12-month 

position.  For more information and application procedures, please click HERE.  Application deadline 

is Thursday, February 11, 2016.   
 

FISCAL OVERSIGHT ADMINISTRATOR 

Charter Schools Division, $8,462.89 - $10,544.09 per month, 10- or 11-month position.  For more 

information and application procedures, please click HERE.  Application deadline is Thursday, 

February 11, 2016.   

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

COORDINATOR, TITLE 1 

MST 41G, E Basis 

Local District West, 

Federal and State 

Education Programs 

Karen Ryback, Executive   

Director, 213.241.6990 

EXTENDED 

5:00 p.m. 

Friday 

January 22, 2016 

SPECIALIST, CAREER LADDER 

MST 37G, A Basis 

Human Resources 

Division 

Lydia Acosta Stephens, 

Director, 213.241.5300 

EXTENDED 

5:00 p.m. 

Friday 

January 29, 2016 

http://achieve.lausd.net/Page/3501
mailto:sig@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

