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Part of the American dream is the pursuit of happiness.  

Rather than promoting an abstract ideal, author Shawn 

Achor discusses concrete tools to attain the happiness 

advantage, in his book of the same title.  Preeminent in 

the field of positive psychology, he elegantly debunks 

the notion that “If you work hard, you will become 

successful, and once you become successful, then you 

will be happy.”  Undoubtedly, we at AALA can also 

invalidate this premise because our middle managers are 

the hardest working and most successful employees in 

the organization.  Yet, discontent with overwhelming 

working conditions is rampant and untenable and 

happiness has not been achieved.  But do not despair, 

Mr. Achor shares with us the possibility of what every middle manager knows, from crises come 

opportunities for growth and community cohesiveness.  
 

He suggests that a paradigm shift is necessary to retrain our brains to capitalize on positivity.  He brilliantly 

describes how AALA members can begin to survive the myriad mandatory, required, voluntary, and 

invitational meetings: 
 

 Decide to learn three new things before the meeting ends. 

 Identify for yourself what to do or what not to do when giving a presentation.  

 Think how you would present this information differently. 

 Plan how you would handle those difficult questions. 

 Formulate how the PowerPoint slides could be more effective, even just by changing the 

background color.  
 

Social support is one of the most important principles the author highlights. Team support is the greatest 

investment an organization can make to prime creativity and innovation. Accolades go to AALA’s 

organizationsthe Executive Board and the Representative Assembly. These teams demonstrate that 

humans have the natural need to affiliate; they provide stress relief; and administrators with strong 

connections are able to thrive in difficult situations. Achor posits that the quarterback is successful only 

due to the effectiveness of his offensive line. We can probably all agree that we can overcome and win 

when we work in unison.   
 

AALA invites the District’s senior leadership to strengthen its interactions with AALA members by: 
 

 Creating high-quality connections during meetings rather than haranguing administrators and 

sending “Don’t mess up!” warnings, undermining performance, creating anxiety, and triggering 

stress. 

 Acknowledging that AALA members are the “glue guys and gals.”  Our middle managers are the 

very people who can keep teams together.  
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 Writing a praise email every morning to one of the many “glue gals and guys.”  It will go a long 

way and it is cost neutral! 

 Being relationally attentive and using language that denotes common purpose and interdependence 

to provide the much-needed relief our members are seeking. 

 Truly listening, walking, talking, and having face-to-face interactions.  These are so much more 

effective than telephone and email tirades. 

 Showing us gratitude.  Gratitude sparks an upward spiral of relationship growth. 
 

Perhaps the most effective approach to demonstrate to AALA members that they are appreciated is to 

remember that establishing rapport demands full attention, warmth, and coordinated responsiveness.  

Unfortunately, this is sorely missing. 
 

WE GET LETTERS  

 

We received the letter below from an APEIS who wishes to remain anonymous.  The concerns shared in 

the letter are not unique; we have heard from others in this position who face the same issues.  It is 

important that AALA members know that your leadership has shared these sentiments with 

Superintendent Michelle King, Sharyn Howell, Special Education Associate Superintendent, and Justo 

Avila, Chief Human Resources Officer, and is actively collaborating with the District to bring about a 

positive change for July 2016.  Please know that we appreciate the work you do on behalf of our students, 

and are committed to making the job more fulfilling for you and your colleagues.  In addition, as 

mentioned in a previous issue of Update, we are encouraging the District to pursue creative, cost-neutral 

avenues to provide most, if not every, elementary school with an assistant principal. 
 

I have agonized, for over a year, whether or not I should write this letter of concern, resentment, and 

disdain to AALA.  As I reflect on my career path, I feel that, whether there is a paradigm shift (or an 

attempt at one) after this letter is read, or not, I will have spoken the ugly truth for hundreds of my 

colleagues.  I'm an Assistant Principal, Elementary Instructional Specialist (APEIS).  Unless, you 

work on the elementary level, you may not know that we are the administrators that deal MAINLY 

with students who receive Special Education services, have Individualized Education Programs 

(IEPs).  I said “mainly” because there are so many other things that we do, and can do, but because 

of the demands of the position, don't always have the opportunity to go beyond the realm of Special 

Education. 
 

Many of the people in this position have a Special Education background.  They got their Special 

Education credential, worked as a Special Day Class teacher and/or Resource Specialist Teacher, 

Bridge Coordinator, Program Specialist, or any combination of the afore mentioned positions, then 

became an APEIS.  Then there are those like me: no Special Education background, general 

education teacher, then on to coach and/or Coordinator.  Because all of the Assistant Principal, 

Generics went “bye bye” for a few years, our only option for school-based administrative experience 

before principal, for those who desired, was APEIS. 
 

 I've only heard about “the good times” of this position, before the 2009-10 school year, when APEISs 

worked at just one school.  The times when they were able to get so many experiences (outside of 

Special Education) that would land them a principal position, because they actually had time to do 

things OTHER THAN create meeting notifications, assessment plans, and hold meetings.  The times 

when they were more accessible to parents on a daily basis, could get into classrooms and be an 

instructional leader and support a teacher more days than once or twice a week.  No, that's not my 

HOW TO SURVIVE (Cont.) 



     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

3 

 

 

 

experience.  Some APEISs have two schools, some three, and the "luckiest" of us all get four (if no one 

has four this year, it is not an anomaly).  I've had two and three schools during my time as 

APEIS.  Quite ridiculous, if you ask me, but I GET THE JOB DONE! 
 

As a result, in the change of this position and the reinstatement of AP, Generics, I have come to 

realize that I work in the one school-based, administrative position that has the worst stigma attached 

to it, on the elementary level.  APEISs go to work daily, do our level best to ensure that our schools 

are in compliance with timelines, students get the services they need, teachers are trying the strategies 

to support students' behavior, as delineated in the Behavior Bulletin, yet, when it comes to an 

interview for principal, and at this point, even an Assistant Principal, Generic, we don't even measure 

up.  "Pigeon-hole" is what many of us, who aspire to be principals, call it.  Experience is experience 

(at least I thought), yet I find myself going into the recesses of my mind to “talk about a time when...” 

in an interview.  I was an outstanding teacher and coach, and was even back in the classroom when I 

promoted into this position, yet, I believe the more years I toil in this position, the more 

“unmarketable” I become.  There is a horrible price to pay as it relates to promoting to principal, for 

APEISs...you just don't “have it.”   
 

Each year, we try to squeeze into every nook and cranny of opportunity possible when we arrive at 

our new school or continue at the same school.  Yet, with the resurgence of AP, Generics, few 

principals are really “checking for” APEISs.  Their help has arrived and we are left in our little 

corners to do the “Special Ed stuff.”  And let's be realistic, the coordinators can do the rest.  So 

depending on our principal, we may not have a chance to do much else, because after all, surely a 

"one-trick-pony" can only do one trick. 
 

While I realize that everyone's career path is different, it really stinks to know that I have the 

experiences that I do, as an instructional leader, and see a coordinator or an AP, Generic, who has 

been an administrator less time than I, become a principal (both qualified by District standards).  It's 

not their fault that they were “ready”, but why can't I be seen as “ready”? Evidently, for the last few 

years of my career, on paper, I’m not seen as such.  I fully understand the interview 

process.  Nevertheless, when I have mentors, principals, and even directors telling me, “You need to 

get out of that [APEIS] position,” that says it all!  Anything that I've done before APEIS doesn't 

count, obviously.  It's all about the “best fit”, or so I've been told.  I've been on principal interviews, 

gotten to the second round at many, but I imagine, I didn't “fit” the school.  I didn't fit because I've 

been an APEIS for so many years.  How frustrating! 
 

I hope that reading this letter will generate discussion on all levels.  I've worked with seven principals 

during my time as APEIS, only one has asked me what my experiences were.  Another already knew 

because we'd worked together prior to my being her APEIS.  The rest, I had to throw it into a 

conversation, and still not really sure if they knew what I brought to the table.  I have offered to do 

various PDs, sometimes at a school that had the calendar created for the year (prepared in May/June 

and I arrive in August), and sometimes to schools who flew by the “seat of their pants” from week to 

week, with PD preparation.  Most times, if it's not Special Education-related, I'm not taken up on my 

offer.   
 

I even understand the demands of a director's position, but again, even after meeting the directors, 

none have asked of my aspirations or my background.  Maybe the principals and directors talk about 

us APEISs as potential candidates for principalships, but there's not that much to say if the principals 

don't try to use us and draw on our experiences.  But why would they?  After all, we're like stealth 

visitors on a covert mission.  We come in, do our IEPs and go away undetected, until the next 

time.  APEISs...the one-trick-ponies ride again. 

LETTER (Cont.) 



     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

4 

 

 

 

HEALTH BENEFITS FAQ— 

HEALTH INFORMATION IS PRIVATE 

 

Why is privacy an important issue?  
As Americans, we place a high value on our individual rights, personal choices, and protecting our 

personal sphere from intrusion.  Others should have limited access to our medical records as they can 

include some of the most intimate details about our lives and document our physical and mental health.  

Medical records may also include information on social behaviors, personal relationships, and financial 

status. 
 

How are my medical records protected in the District-provided health plans?   

The HIPAA Privacy Rule provides federal protections for personal health information held by health plans, 

health care providers, and others.  HIPAA is the acronym for the Health Insurance Portability and 

Accountability Act passed by Congress in 1996.  This act requires security and confidential handling of 

protected health information.  It also mandates industry-wide standards for safeguarding health care 

information on electronic billing and other processes. 
 

What information is protected? 
Protected information includes what health care providers put in your medical record, including 

conversations your doctor has about your care or treatment with nurses and others.  Protected information 

also includes computerized records, including billing information by providers. HIPAA also provides 

health plan members the ability to transfer and continue health insurance coverage in case of job loss 

(COBRA coverage), change of marital status, dependent status change, or other circumstances.   
 

Who must follow these laws? 

Everyone with access to information about you and your health plans must follow these laws.  For District 

plans, this includes the District, the health plan providers, District insurance consultants, and organizations, 

like the Health Benefits Committee (HBC).  The HBC members often receive protected information and 

must follow HIPAA rules.   
 

How is this information protected?  

Safeguards are required, such as who can view and access your health information, limits on uses and 

disclosure, and training for employees on how to protect your health information.  Health insurers utilize 

secure email, with encryption, to exchange information.  Commercial email providers like Yahoo, Hotmail, 

and even LAUSD.net are not “secure.”  
 

When I call, email, or fax AALA about a problem with my medical treatment or medical coverage, is 

this information covered under HIPAA?      

Yes, AALA protects information we receive from you.  AALA will never disclose your private (name, 

address, employee number) or medical information in any unprotected email communication. AALA 

employees are aware of and follow HIPAA rules.   
 

Are there circumstances where the Privacy Rule isn’t required? 

HIPAA does not prevent your supervisor, human resources worker, or others from asking you for a 

doctor’s note or other information about your health if your employer needs the information to administer 

sick leave, workers’ compensation, wellness programs, or health insurance.  
 

For additional information about HIPAA, click HERE. 

http://www.dhcs.ca.gov/formsandpubs/laws/hipaa/Pages/1.00WhatisHIPAA.aspx
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DISTRICT INTERN PROGRAM  
 

AALA thanks Randy Murphy, Human Resources Specialist, for providing this information. 

 

The Los Angeles Unified School District (LAUSD) District Intern (DI) Program is an Alternative 

Teacher Certification Program accredited by the Commission on Teacher Credentialing.  The tuition-

free District Intern Program provides participants the opportunity to serve as contracted teachers while 

simultaneously earning their credentials.  The District Intern Program will be offered in summer 2016 

for candidates who do not yet hold a credential, as well for candidates who hold a general education 

credential and are interested in earning a Mild to Moderate or Moderate to Severe Education Specialist 

Credential.   
 

Administrators are asked to share this information with certificated and classified staff members at 

their sites.  Those who have an interest in the District Intern Program may learn more by calling 

213.241.5581 or visiting the District Intern website: http://achieve.lausd.net/districtinternprogram.  

The application deadline is May 1,
 
2016, and the orientation session is tentatively scheduled to begin 

on July 5, 2016. 

 

TEACHER SHORTAGE AFFECTING CALIFORNIA  

 

The number of newly issued teaching credentials has decreased again for the 10
th

 consecutive year and 

in the last five years, the decrease has reached 26 percent.  Enrollment in teacher preparation programs 

has dropped by more than 70 percent in the last decade.  So, as education funding is just starting to 

increase and districts are looking to decrease class sizes (California has had the nation's highest 

student-teacher ratio for years) or reinstate programs previously cut, we find the teacher supply 

dwindling.  In mid-October, EdJoin, the statewide educator job portal, still listed more than 3,900 open 

teaching positions.  As a result, provisional and short-term (emergency) permits, waivers, and interns 

(note preceding article) have nearly tripled, making up almost one-third of all new credentials issued 

last school year.  A report by the Learning Policy Institute (LPI) in Palo Alto found that the continued 

use of these underprepared or substitute teachers can harm student achievement and severely hamper 

mastery of the more challenging standards.  It is no surprise that low-income students of color and 

those with special needs are most impacted by the teacher shortage.  For example, in 2013-14, nearly 

twice as many students in high-minority or poverty schools were being taught by a teacher on a waiver 

or permit as those in low-minority or high-income schools.   
 

Critical shortage fields remain special education, math, and science, however, all subject areas are 

being impacted.  In math, the number of new, fully credentialed teachers dropped by 32 percent over 

the last four years and in science the number of new teachers with temporary permits, waivers, and 

intern credentials jumped 51 percent.  As the state is implementing more demanding standards in these 

areas, the need for fully prepared teachers is critical.  The LPI report calls for a comprehensive set of 

strategies to address the problem and suggests the reinstatement of incentive programs such as 

CalTeach and the Loan Assumption Program for Education.  Some politicians in Sacramento are 

becoming concerned and writing new legislation.  Senator Fran Pavley (D-Agoura Hills), a former 

middle school teacher, has introduced a bill that would reinstate a student loan forgiveness program 

that was eliminated during the recession.  It would require teachers to show financial need, agree to 

teach in shortage fields, and to spend at least four years in a school with a large proportion of 

http://achieve.lausd.net/districtinternprogram
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disadvantaged students, in a rural school, or in one with a large number of teachers with emergency 

permits.  Funding for this program was vetoed by Governor Brown in 2012.  Other states offer some 

form of financial aid incentives for new teachers. Texas, Tennessee, and Mississippi are among 14 

states that offer loan forgiveness programs. Illinois, Massachusetts, and Kansas provide grants, and 

Connecticut offers teachers 30-year, fixed-rate home mortgages. 
 

Attrition from retirement is also a problem, with 34 percent of the state’s teachers being age 50 or 

older.  Yet, nonretirement attrition accounts for two-thirds of teachers who leave the profession.  

Salary levels, working conditions, lack of collegial environment, policies that punish teachers for poor 

student performance, few instructional supports, and increased class sizes are cited as reasons that 

many decide not to pursue a career in education.  A recommendation to address this is that California 

ensure that all beginning teachers have access to a high-quality support and mentor program such as 

BTSA and that incentives, such as mortgage guarantees, ease of credential renewals, and reciprocity 

with other states be implemented.   
 

The California Commission on Teacher Credentialing is meeting to develop new approaches to teacher 

recruitment, preparation, and retention efforts.  It is also looking at providing grants or subsidies for 

people to go back to school to get credentials and tweaking other requirements.  As bad as it looks for 

California, other states are in worse shape.  Oklahoma, Indiana, South Carolina, and Washington are 

also facing formidable challenges recruiting and retaining teachers.  In Oklahoma, 850 classes were 

eliminated due to lack of staff and the state issued more emergency credentials this year than it had in 

the last four years combined. 
 

REMINDER TO ADMINISTRATORS OF POSTING REQUIREMENT  
 

AALA thanks Jennifer Flores, Environmental Health Supervisor, for providing this information. 
 

California State law requires every District school and office to display from February 1 - April 30 

each year the Annual Summary of Work-Related Injuries and Illnesses (Cal-OSHA Form 300A) in a 

conspicuous place where notices to employees are customarily posted.  You may refer to Reference 

Guide 5693.2, Cal/OSHA Log of Injuries and Illnesses, available at Inside LAUSD and on the Office 

of Environmental Health and Safety (OEHS) website.  Remember, there is also a requirement to verify 

that the log has been posted on the Administrator’s On-line Certification System.  The due date for this 

item was February 1, 2016.  You may refer to MEM-6128.3 Administrator Certification Online System 

2015-2016 For School Sites and Offices for additional information on this requirement. 

 

CHRISTIAN MONTOYA  2015 AALA SCHOLARSHIP RECIPIENT 
 

Last week we began what will be a continuing column, focusing on Friends of AALA scholarship 

recipients.  As you are aware, Friends of AALA awards scholarships to outstanding LAUSD high 

school graduates in May of each year.  What you may not know is that students in the community adult 

schools are also eligible to receive these awards.  We are able to provide generous scholarships 

through donations from AALA members, friends, and sponsors.  This week we will feature Christian 

Montoya, a Huntington Park Service Area Adult School student, whose career goal is to become a 

physician.  He validates how your “change” is truly changing lives. Below is his response to our 

inquiry about his first semester in college:  

TEACHERS (Cont.) 

http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/domain/135/pdf%20files/REF5673.2CalOSHALogofInjuriesandIllnesses.pdf
http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/domain/135/pdf%20files/REF5673.2CalOSHALogofInjuriesandIllnesses.pdf
http://notebook.lausd.net/pls/ptl/docs/PAGE/CA_LAUSD/FLDR_ORGANIZATIONS/FLDR_OFFICE_OF_SUPE/ADMIN.%20CERT.%20ONLINE%20SYSTEM_2015-2016%20SCHOOLS%20AND%20OFFICES.PDF
http://notebook.lausd.net/pls/ptl/docs/PAGE/CA_LAUSD/FLDR_ORGANIZATIONS/FLDR_OFFICE_OF_SUPE/ADMIN.%20CERT.%20ONLINE%20SYSTEM_2015-2016%20SCHOOLS%20AND%20OFFICES.PDF
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It is certainly an amazing affair to be able to attend college in the United States, a country with high 

standards for its college graduates.  I am pleased to communicate 

my experiences during my first two terms attending East Los 

Angeles College within the major of nursing.  Currently, I am in the 

process of completing my major course requirements in order to 

transfer to California State University Los Angeles.  This process 

has allowed me to interact with people of different nationalities 

enrolled in the same classes I was taking, and I learned that 

language difference is not an impediment to successfully work in 

groups.  Because of the AALA & Friends of AALA Scholarship I 

received, I was able to enroll in the summer class of Plane 

Geometry.  It was my first class at college level that I attended in 

English, and I achieved to pass it with the final grade of A with no 

problem at all.  In addition, I am about to finish my first fall 

semester at ELAC.  Books are extremely helpful to fully understand lectures in college classes, and I 

could afford to pay for classes and all the required books thanks to the AALA & Friends of AALA 

Scholarship.  
 

All the classes I took during this semester were interesting, and I learned all that was taught in each of 

them.  Political Science was my favorite subject of all; I was amazed that I always got scores of 100% 

in each test.  I found it extremely interesting to learn about the politics and how the Government works 

in the United States.  Statistics was the other class where I would receive the highest scores every test.  

I now understand that statistics are important to make faithful predictions in every area of science, 

especially in the medical field.  Although I had already studied statistics in my country, El Salvador, I 

was amazed to use the advanced graphing calculator for the class.  Certainly, it is much easier and 

faster to ask a calculator for a numerical answer.  Public speaking taught me how to be prepared to 

speak…facts in front of an audience, and English 101 prepared me for writing college level essays. 
 

I attended the math and writing labs after classes.  To be honest, it was difficult for me to adapt to the 

college writing level.  I was shocked when I received my first graded essay back from my English 101 

instructor, and it was a B.  After that, I was constantly visiting the writing lab after classes to improve 

organization or main ideas in my essays.  The students that were in the lab were tremendously helpful, 

and I did improve my grades in English.  Besides, the math lab offered me the help of other students 

that had taken Statistics and wanted other students to be able to learn the topics of the class.  Being in 

college in the United States is a really nice experience.  I had expected to meet people from different 

origins in college, and I loved it.  The diversity I found attending ELAC was wonderful, one can learn 

so much from others and share thoughts about society and life.  I also learned that being a full time 

student is hard for a person that is still learning a second language, but that did not discourage me. 

Besides, I followed the example of other students for whom English was not their primary language 

that continued with their studies.  Also, my parents feel proud of me for being a college student, and I 

thank AALA and Friends of AALA once more for making it possible for me to advance toward 

achieving my short-term goal of becoming a nurse. 
   

You can help fund scholarships for students like Christian by visiting the AALA website, 

www.aala.us, and clicking on the DONATE button in the top right corner or mailing a check to 

AALA, 1910 W. Sunset Blvd., Suite 850, Los Angeles, CA  90026.  
 

SCHOLAR (Cont.) 

http://www.aala.us/
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GRANADA HILLS H.S. WINS DECATHLON TOP HONORS  

 

Congratulations to Granada Hills Charter High School’s Academic Decathlon team for capturing the 

2016 LAUSD Academic Decathlon title for the sixth time.  The team, coached by Matt Arnold, Jon 

Sturtevant, and Rachael Phipps, scored 60,576, 

which included scores from ten events  plus the 

Super Quiz Relay. Marshall High School, coached 

by Larry Welch, finished second with a 

combined score of 60,205.  Franklin High School, 

guided by Samuel Kullens and Aaron Flores, 

was third in the competition with a combined 

score of 59,889. 

 

In the Super Quiz Relay, Granada Hills placed 

first with a perfect score.  In second place, there 

was a tie between Franklin and Marshall.  Third 

place also resulted in a tie between Bell High 

School, coached by Heather Wilson and 

Matthew Moreno, and El Camino Real Charter 

High School, coached by Stephanie Franklin. Joshua Lin, Granada Hills, was the top-scoring 

student in the competition with a score of 9,641 points out of a possible 10,000. 

 

The California Academic Decathlon competition, to be held in Sacramento on March 18 – 20, will be 

the next challenge for Granada Hills as well as twelve other LAUSD teams.  Also invited to compete 

at the state finals by virtue of their high scores in the LAUSD competition are Marshall; Franklin; El 

Camino Real; Garfield, coached by Lucy Romero and Kevin Murchie; Bell; Van Nuys, coached by 

Angel Abreu; Grant, coached by Karen Evens; Narbonne, coached by Jeff Goldberg; Cleveland, 

coached by Danielle DiFrancesco; Hamilton, coached by Faron Isom; North Hollywood, coached by 

Raul Barragan; and Lincoln, coached by Marisa Crabtree, Winnie Kwan, and Maury Zapata.  

 

The Most Improved team Districtwide this year was Cleveland Charter High School, coached by 

Danielle DiFrancesco. The school also received the Al Perez Scholarship that is awarded annually by 

the United States Academic Decathlon (USAD) in honor of the LAUSD graduate and educator who 

has a special education center named after him and who served on the USAD Board for thirty years.  

Coach of the Year honors were awarded to two coaches:  Kevin Murchie, Garfield, and Larry 

Welch, Marshall. The Larry McCormick Memorial Award sponsored by AALA went to Aishah 

Mahmud, Granada Hills, for receiving the highest score on the literature exam. Juan A. Flecha, 

AALA President, along with Kitty McCormick, Larry McCormick’s daughter, presented the award. 

 

Congratulations are also extended to all of the schools’ administrative staffs for the outstanding 

performances of their teams.  The Academic Decathlon is coordinated by Cliff Ker, Academic Events 

Coordinator, and presented by Beyond the Bell, Alvaro Cortés, Executive Director. 
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SAVE THE DATE  

 

Local District Northwest is hosting FEST 2016, a festival designed to “show off” its schools and 

students on Saturday, March 5, 2016, at Reseda High School from 9:00 a.m. – 3:00 p.m.  The event 

will include student performances, school booths, food trucks, parent resources, and health and 

wellness activities, including a Fun Run and 5K for families and the community.  For more 

information, please visit http://achieve.lausd.net/northwest or www.btb.lausd.net.  

 

 CALENDAR  
 

EVENT DATE CONTACT 

FEBRUARY IS AFRICAN AMERICAN HISTORY & AMERICAN HEART MONTH 

www.africanamericanhistorymonth.gov, February is Heart Month  

EPO Meeting at Pickwick Gardens 

(Required) 

February 19, 2016 

7:30 a.m. – 12:00 p.m. 
Heather Lower-Lowe,  

323.269.0415 or hlowe@lausd.net  

CMAA Latino Leadership 

Conference at Markham MS 

February 20, 2016 

8:00 a.m. – 1:00 p.m. 

Dr. Jose Rodriguez,  

jmr7481@lausd.net  

OMA Meeting in Board Room at 

Beaudry Building 

February 24, 2016 

7:30 a.m. – 9:30 a.m. 

Kevin Kilpatrick, 213.241.2418  

or kkilpatr@lausd.net  

COBA Meeting at Crenshaw High 

School  

February 24, 2016 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net 

EAPO Meeting at Pickwick Gardens 

(Required) 

February 25, 2016 

7:30 a.m. – 12:30 p.m. 

Dr. Sylvester Harris, 213.484.0326 or 

sylvester.harris@lausd.net  

MSAPO & SHAPO Meeting at 

Pickwick Gardens (Required) 

February 25, 2016 

12:30 p.m. – 4:30 p.m. 

Martha Valencia, 323.826.1500  

or mlv3216@lausd.net; Juanita White-

Holloman, 323.227.4400 or  

jdw9998@lausd.net   

Classified Leaders Institute at 

Crowne Plaza Hotel, Redondo Beach 

February 25 - 26, 2016 www.acsa.org/edservices 

Administrator of the Year Award 

Applications Due 

February 26, 2016 Dr. Debbie Dillard,  

debra.dillard@lausd.net  

AALA Community Award 

Nomination Forms and Scholarship 

Applications Due 

February 26, 2016 213.484.2226 or www.aala.us  

Deadline for Outstanding School 

Psychologist Nominations 

February 29, 2016 Esaul Guzman, exg9783@lausd.net 

        MARCH IS NATIONAL ARTS EDUCATION, MIDDLE LEVEL EDUCATION, MUSIC  

                   IN OUR SCHOOLS, SOCIAL WORK, AND WOMEN’S HISTORY MONTH 

MSPO Meeting (Location TBD) March 2, 2016 

7:30 a.m. – 12:00 p.m. 

Dr. Deborah Wiltz, 818.394.4300 or 

dwiltz@lausd.net 

SHSPO Meeting (Location TBD)  

 

March 2, 2016 

7:30 a.m. – 12:00 p.m. 

Eric Davidson, 310.914.3500 or 

eric.davidson@lausd.net  

AAPA Professional Development at 

Castelar ES 

March 2, 2016  
5:00 p.m. – 7:00 p.m. 

Elaine Kinoshita,  

elaine.kinoshita@lausd.net 

http://achieve.lausd.net/northwest
http://www.btb.lausd.net/
http://www.africanamericanhistorymonth.gov/
http://www.cdc.gov/features/heartmonth/
mailto:hlowe@lausd.net
mailto:jmr7481@lausd.net
mailto:kkilpatr@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:sylvester.harris@lausd.net
mailto:mlv3216@lausd.net
mailto:jdw9998@lausd.net
http://www.acsa.org/edservices
mailto:debra.dillard@lausd.net
http://www.aala.us/
mailto:exg9783@lausd.net
mailto:dwiltz@lausd.net
mailto:eric.davidson@lausd.net
mailto:elaine.kinoshita@lausd.net
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EVENT DATE CONTACT 

CalSTRS Pre-Retirement 

Workshop at Bell HS 

March 3, 2016 

4:00 p.m. – 5:30 p.m. 

Preregister at:   

CALSTRS WORKSHOPS 

LD Northwest Fest 2016 at Reseda 

High School 

March 5, 2016 

9:00 a.m. – 3:00 p.m. 

http://achieve.lausd.net/northwest  

or www.btb.lausd.net  

WEEK OF THE CALIFORNIA 

SCHOOL ADMINISTRATOR 

March 7 – 11, 2016 www.acsa.org  

AALA Executive Board Meeting March 7, 2016 

4:30 p.m. 

Gema Pivaral, 213.484.2226 

SHSOPO Meeting at Bernstein HS March 10, 2016 

7:30 a.m. – 11:30 a.m. 

Victorio Gutierrez, 323.292.0331 

or vgutie1@lausd.net  

CalSTRS Pre-Retirement 

Workshop at Sheridan Street ES, 

Auditorium 

March 10, 2016 

4:00 p.m. – 5:30 p.m. 

Preregister at:   

CALSTRS WORKSHOPS 

Adult School Administrators 

Meeting at East Los Angeles Skills 

Center 

March 11, 2016 

8:00 a.m. 

Dr. Clif de Cordoba, 213.626.7151 or 

cdecordo@lausd.net 

DAYLIGHT SAVINGS TIME 

BEGINS 

March 13, 2016 

2:00 a.m. 
 

 

 

California State University, Los Angeles                 
Clear Induction Administrative Service Credential Program 

 

Call for more info at 323.343.4330 
 

Announcing our newest Clear Induction Administrative Services Credential Program in the 

Charter College of Education at California State University, Los Angeles…    
 

Cal State LA CARES (Coaching with Assessment, Reflection, Encouragement, and Support) Clear 

Induction Program is a 4-semester program providing beginning administrators with an enriched 

personalized educational experience with research-based and job-embedded curriculum.  The Cal 

State LA CARES Clear Induction Program provides individualized & primarily on-site coaching, 

professional learning, and assessment experiences for beginning administrators in partnerships with 

local K-12 school districts and other community organizations. Each candidate successfully completing 

the Cal State LA CARES program will be assured to achieve competence levels in each area of the 

California Professional Standards for Educational Leaders (CPSELs) to earn a California Clear 

Administrative Services Credential. 
 

For more information, please visit our program website at www.calstatela.edu/ccoe (tabs:  academic 

programs->professional credentials->clear administrative services credential). 
 

Attend the upcoming Information Meeting for Fall 2016 Semester: 
 

 Date:  2/29/2016 (Monday) 

 Time:  5:00 – 6:00 p.m.  

 Location:  King Hall D2076A at CSULA 

                   5151 State University Dr., Los Angeles, CA  90032 
 

http://resources.calstrs.com/workshop_registration/index.aspx
http://achieve.lausd.net/northwest
http://www.btb.lausd.net/
http://www.acsa.org/
mailto:vgutie1@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:cdecordo@lausd.net
http://www.calstatela.edu/ccoe
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NEW POSITIONS AVAILABLE    

 

Note to Applicants:  Please be advised that you are responsible for making sure all the 

District requirements have been met.  Do not contact AALA for information regarding 

positions; for detailed requirements for positions and employment updates use the contact 

phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  

Employees who change basis during the school year may not earn a full year of service credit 

and annualized employees who change their basis during the year may sustain an annualized 

settlement. 

 

CERTIFICATED, NONSCHOOL-BASED 
 

COORDINATOR, LEARNING MANAGEMENT SYSTEM 

Instructional Technology Initiative, Division of Instruction, MST 43G, Temporary Adviser, A 

Basis.  For more information and application procedures, please click on Nonschool-Based Vacancies 

or contact Yadira Soltero at yadira.soltero@lausd.net.  Application deadline is 5:00 p.m., Wednesday, 

March 2, 2016.  
 

SPECIALIST, TALENT ACQUISITION 

Certificated Recruitment, Selection, and Credential Services, Human Resources Division, MST 

37G, Temporary Adviser, A Basis.  For more information and application procedures, please click 

on Nonschool-Based Vacancies or contact Lydia Acosta Stephens, Director, at 213.241.5300.    

Application deadline is 5:00 p.m., Tuesday, March 1, 2016.  

 

CLASSIFIED 
 

FACILITIES ACCESS COMPLIANCE SPECIALIST 

Access Compliance Unit, Facilities Services Division, $89,300 - $110,800, 12-month position.  For 

more information and application procedures, please click HERE. Application period is open until 

filled.   

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

  

CERTIFICATED POSITION LOCATION CONTACT DEADLINE 

SPECIALIST, REGIONAL 

OCCUPATIONAL PROGRAM 

MST 38G, B Basis 

Division of 

Instruction 

Connie Legaspi, 

213.745.1940 

5:00 p.m. 

Wednesday 

February 24, 2016 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

PROGRAM SCHEDULER 

$85,400 - $105,900, 12-month 

position 

Facilities Services 

Division 

Click HERE Friday 

February 19, 2016 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
http://achieve.lausd.net/Page/3501
mailto:yadira.soltero@lausd.net
http://achieve.lausd.net/Page/3501
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

12 

 

 

 

 

 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

FACILITIES ASSET 

DEVELOPMENT DIRECTOR 

$133,100 - $165,800, 12-month 

position 

Facilities Services 

Division 

Click HERE Tuesday  

March 1, 2016 

ASSISTANT FACILITIES 

DEVELOPMENT MANAGER 

$96,300 - $119,200, 12-month 

position 

Facilities Services 

Division 

Click HERE Tuesday  

March 1, 2016 

FACILITIES PARTNERSHIP 

AND DEVELOPMENT 

COORDINATOR 

$87,000 - $108,000, 12-month 

position 

Facilities Services 

Division 

Click HERE Tuesday  

March 1, 2016 

SENIOR RESIDENT 

CONSTRUCTION ENGINEER 

$113,600 - $141,500, 12-month 

position 

Facilities Services 

Division 

Click HERE Thursday  

March 3, 2016 

RESIDENT CONSTRUCTION 

ENGINEER  

$107,000 - $132,500, 12-month 

position 

Facilities Services 

Division 

Click HERE Thursday  

March 3, 2016 

PROJECT ENGINEER 

$95,000 - $117,800, 12-month 

position 

Project Execution 

Branch, Facilities 

Services Division 

Click HERE Thursday  

March 3, 2016 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

