
 

 

  UPDATE  
     www.aala.us  

Week of April 25, 2016

This is the fourth installment of our analysis of the book of 

the month for LAUSD Leadership, Michael Fullan’s and 

Joanne Quinn’s tome, Coherence. 

 

Education in the United States is facing incredible 

challenges as the Update has been highlighting. 

AALA acknowledges we are living in transformative 

times and as Kerchner described in Learning in L.A., 

we are in the midst of deep institutional change, 

which is having ramifications for LAUSD and 

American public education at large. Middle managers 

are embracing the challenge to ensure that every child 

has an excellent educational experience, which is a 

very complex issue.  Nonetheless, Fullan urges us to 

“recognize that finding solutions to complex problems requires the intelligence and talents of 

everyone.”  Lindsey, Nuri-Robins, and Terrell’s Cultural Proficiency for School Leaders (2009) 

indicates the work must be framed through Shield’s three lenses of leadership for this to happen:  
 

Transactional leadership involves a reciprocal interaction in which the intention is for agreement and 

both parties to benefit from the decision.  For example, decisions in which the faculty and principal 

agree to twice-monthly meetings that focus on improving literacy skills for all students are 

transactional leadership behaviors. 
 

Transformational leadership focuses on improving organizational effectiveness.  Continuing with the 

example of improving student literacy, faculty works with the principal to engage in professional 

development that focuses on literacy, literature, and skill development to improve instruction. 
 

Transformative leadership recognizes that gaps in student literacy are found in inequities that are 

generational and correlated with students’ demographic groupings. Continuing with the literacy 

examples, faculty and principal, collaboratively challenge practices that marginalize students and press 

for equitable academic access and outcomes. 

 

Do transformative leaders exist?  AALA argues they do, and they are within our ranks.  Proof positive 

are the 39 Gold Ribbon Schools recently announced by State Superintendent of Public Instruction 

Tom Torlakson, and “California’s 25 Best High Schools:  Ranking 2016,” U.S. News & World 

Report.  The principals of these schools inevitably have been fearless about the data, have 

collaboratively challenged past ineffective practices, and are pressing for effective instructional 

strategies to promote equitable academic access and outcomes.  Beyond this, they harness the 

collective capacity of their faculty to make visions a reality of access and equity.  AALA celebrates 

them all! As importantly, AALA encourages the District’s senior leadership to learn from these 

amazing practitioners.  This is an incredible opportunity for principals to lead the work with other 
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principals.  So often principals are subjected to “set-and-get” sessions by presenters so far removed 

from the actual work at hand.  With the right supports, principals can and should be the main 

presenters at Central and Local District meetings. There is much to learn from them. These 

transformative leaders and their stories must be included as major players at future meetings to more 

effectively guide and create the work at hand.   
 

Congratulations to the entire school communities of Los Angeles Center for Enriched Studies (Harold 

Boger, Principal) and Harbor Teacher Preparation Academy (Jan Murata, Principal) for being ranked 

among the top 25 high schools in California by U.S. News and World Report.  We are so proud of you! 
 

Continuing with the academic good news, we send our congratulations to the LAUSD elementary 

schools listed below that were selected as 2016 Gold Ribbon Schools.  This honor is awarded to 

schools that have made gains in implementing the California academic content and performance 

standards.  Schools had to apply and show that they had model programs or practices that could be 

replicated by other schools or districts. 
 

SCHOOL     PRINCIPAL    
Albion ES     Sarah Garcia   

Balboa Gifted Magnet  School  Jana Davenport 

Bertrand Ave ES    Esta Herman   

Bryson ES     April Diedrich 

Capistrano Ave ES    Sonja Cao-Garcia  

Castlebay Lane Charter ES   Victoria Littlejohn  

Chatsworth Park ES    Rachelle Ratner  

City Terrace ES    Sonia M. Vargas 

Clifford Math/Tech Magnet   Armineh Alexan  

Encino Charter ES    Marcia Koff 

Fifteenth Street ES    Jennifer Mak   

Ford Blvd ES     Andres Favela 

Griffin Ave ES    Leonel Alejandro Angulo 

Hart St ES     Curtis Johnson   

Haynes Charter for Enriched Studies  Barbara A. Meade 

Hillside ES     Laura Bazan   

Hoover Street ES    Martha Avelar 

Humphreys Ave ES    Ricardo Tapanes  

Justice Street Academy Charter                     Cynthia Hernandez 

Lockhurst Drive Charter ES   Aleta Johnson 

Loreto Street School    Lorraine G. Abner  

Madison ES     Gretchen E. Young 

Mayall Academy Arts/Tech Magnet  Linda Kim   

Maywood ES     Ana Laura Garcia 

Melvin Ave ES    Dr. Danny Dixon  

Nevin Ave ES     Dr. Denise Pratt  

Nueva Vista ES    Bruce Clark 

One Hundred Fifty-Sixth Street School Sidra Dudley 

ACADEMIC GOOD TIMES  (Cont.) 
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ACADEMIC GOOD TIMES  (Cont.) 

 

One Hundred Eighty-Sixth Street School Marcia Sidney-Reed 

Pacific Blvd ES    Fabiola Hernandez 

Porter Ranch Community School  Mary Melvin 

Primary Academy for Success  Phyllis Scadron 

Roscomare Road ES    Dr. Denise Collier  

San Jose Street ES    Janet Johnson 

Serrania Charter for Enriched Studies            Luis Alvarado 

Solano Ave ES    William M. Bertrand  

Tenth Street ES    William Otto 

Tweedy ES     Marcos Hernandez  

Vintage Magnet ES    Nancy Williams Mourao 

 

HEALTH BENEFITS FAQ— 

APRIL 30 IS NATIONAL DRUG TAKE-BACK DAY 

 

What is the purpose of National Drug Take-Back Day? 

A look in your medicine cabinet may likely reveal bottles of unused and/or expired medications, both 

prescription and nonprescription.  Many people dispose of them by simply throwing the bottle in the 

trash or flushing them down the toilet.  The drug take-back initiative, sponsored by the U.S. 

Department of Justice Drug Enforcement Administration (DEA), informs and provides consumers with 

guidelines on disposing of drugs safely.  A twice-a-year event that began in 2010, has resulted in 2,411 

tons of prescription drugs being collected voluntarily during take-back days.   

 

Why is it unsafe to throw away unused medicine in the trash, down the drain, or down the toilet? 

Unused medicines left in the home or thrown in the trash may be retrieved and lead to poisoning of 

children, pets, and others.  Medicines poured down the drain or flushed may pass through wastewater 

treatment systems and end up in our rivers and lakes, and even in our drinking water.   

 

How should I dispose of my unwanted, unused medicines responsibly? 

The Federal Drug Administration (FDA) and the Environmental Protection Agency (EPA) recommend 

these disposal measures:  

 Read the drug label and follow drug disposal instructions.  Do not flush down the toilet unless the 

label specifically says to do so.    

 Return unwanted prescriptions and over-the-counter (OTC) drugs to a community-based drug take-

back program.  Because of a new disposal law that took effect in late 2014, registered pharmacies 

and hospitals have just begun making receptacles available for disposal. 

 Participate in the National Prescription Drug Take-Back Day, scheduled in the spring and fall of 

each year.  The 2016 drop-off sites can be found HERE. 

 If no label instructions or take-back programs are available, check with your pharmacist.  

Additionally, follow EPA and FDA disposal guidelines for throwing away medications with your 

household trash. 

 

https://www.deadiversion.usdoj.gov/NTBI/NTBI-PUB.pub?_flowExecutionKey=_c1C0B4F31-9694-6033-0E38-3DE0EE6F227B_kE65D9F92-FAF3-2E23-8E6B-62515219BD9A
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What do the EPA and FDA say about throwing away unused medications in the trash? 

 Take medication out of their original containers. 

 Mix the loose drugs with an undesirable substance, such as coffee grounds or used cat litter.   

 Place mixture in a disposable container with a lid or sealable bag. 

 Remove/scratch off Rx number and your personal information from the prescription container 

before recycling. 

 Place covered drug mixture in your trash bin.  
 

Is disposal of pharmaceuticals a regulated activity? 

Yes, following the success of the DEA’s first National Take-Back Day in 2010, Congress enacted the 

Secure and Responsible Drug Disposal Act of 2010 that expanded drug disposal options.  This act gave the 

DEA authority for requiring drug disposal collectors to provide special receptacles for getting rid of 

unwanted, unused prescription and OTC drugs.  Locations would include sites such as on-site pharmacies 

and hospitals, among others. 
 

For additional information, see the FDA’s Q&A on Medicine Disposal and/or How to Dispose of Unused 

Medicines. 
 

VERGARA RULING OVERTURNED  
 

In what the Los Angeles Times called “one of the highest-stakes battles in education,” a California appeals 

court recently reversed the trial court’s ruling in the Vergara vs. California case which was filed on behalf 

of nine students in several school districts, including LAUSD, by Students Matter, a nonprofit organization.  

The lower court had found that the state’s teacher employment laws regarding tenure and termination 

denied the students their Fourteenth Amendment right to an equitable education.  
 

That judgment was appealed by the California Teachers Association, the California Federation of Teachers, 

Governor Jerry Brown, State Superintendent of Public Instruction Tom Torlakson, and others.  We 

are providing the specific wording from the ruling as it is coherent and has major implications for education 

guidelines and legislation. “We reverse the trial court’s decision.  Plaintiffs failed to establish that the 

challenged statutes violate equal protection, primarily because they did not show that the statutes inevitably 

cause a certain group of students to receive an education inferior to the education received by other 

students.  Although the statutes may lead to the hiring and retention of more ineffective teachers than a 

hypothetical alternative system would, the statutes do not address the assignment of teachers; instead, 

administrators—not the statutes—ultimately determine where teachers within a district are assigned to 

teach. Critically, plaintiffs failed to show that the statutes themselves make any certain group of students 

more likely to be taught by ineffective teachers than any other group of students.” 
 

In essence, the job protections that were thrown out in the first case have been reinstated by the Appeals 

Court. Judge Rolf M. Treu, LA County Superior Court, previously ruled that they imposed a real and 

appreciable impact on students’ fundamental right to equality of education.  He said that the evidence was 

compelling, but as you can see, the Appeals Court did not share that conviction.  Judge Treu’s ruling was 

seen as a major loss for teachers’ unions and the current ruling is being hailed as a tremendous victory.  

Randi Weingarten, President of the American Federation of Teachers, did say that some of the 

employment rules were problematic, but added, “You can’t fire your way to a teaching force.”  However, 

the story does not end here; the plaintiffs plan to appeal the decision to the California Supreme Court. 

FAQ (Cont.) 

http://www.fda.gov/Drugs/ResourcesForYou/Consumers/BuyingUsingMedicineSafely/EnsuringSafeUseofMedicine/SafeDisposalofMedicines/ucm186188.htm
http://www.fda.gov/ForConsumers/ConsumerUpdates/ucm101653.htm
http://www.fda.gov/ForConsumers/ConsumerUpdates/ucm101653.htm
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FEWER BLACK AND LATINO STUDENTS IDENTIFIED AS GIFTED 

 

“Public schools are increasingly filled with black and Hispanic students, but the children identified as 

gifted in those schools are overwhelmingly white and Asian.”  So begins an article in the New York 

Times earlier this month.  The article was based on a study published by the American Educational 

Research Association and conducted by two Vanderbilt University researchers, Drs. Jason Grissom 

and Christopher Redding, entitled Discretion and Disproportionality. 
 

Typically, students are identified for gifted programs through teacher and parent referrals and, as a 

result, low-income and minority students are substantially underrepresented. The study found that 

black third graders are half as likely as whites to be identified as gifted.  Schools may have unwittingly 

contributed to these ongoing disparities by underestimating the potential of black and Latino students.  

Nationally, African American students comprise 16.7% of the student population, but only 9.8% of 

them are in gifted programs; Latino students constitute 22.3% of total students, but only 15.4% are 

receiving gifted services.  The authors also noted that black and Latino students were also less likely to 

attend schools that even had gifted programs.  
 

Using longitudinal data on elementary students, and controlling for background factors, such as health 

and socioeconomic status, the authors found that black students were referred to gifted programs at 

significantly lower rates when taught by nonblack teachers.  The same was true for Latino students.  

Evidence from other studies showed that teachers and parents were less likely to refer high-ability 

black and Latino students, including English learners, for I.Q. testing.  When Broward County 

(Florida) introduced a universal screening program that required all second graders to take a nonverbal 

test and then referred all high scorers for I.Q. testing, the results were striking.  The number of Latino 

and black students who were identified gifted tripled!  The number of white students who were 

identified declined.  Unfortunately, the universal screening program was terminated due to budget cuts 

and replaced by a program that relied heavily on referrals and more on verbal skills.  The results were 

that the racial disparities reemerged, further establishing that a standardized process that relies not on 

parents or teachers, but on universal screening, can identify more disadvantaged children who would 

otherwise go undiscovered. 
 

To read the entire study, please visit: www.ero.sagepub.com. 

 

DENIM DAY IS APRIL 27  

 

Peace over Violence, formerly the Los Angeles Commission on Assaults Against Women, established 

Denim Day seventeen years ago in honor of Sexual Assault Month.  It was triggered by the ruling of an 

Italian court in a rape case. The initial conviction in the case was overturned by the Italian Supreme 

Court that ruled that since the victim was wearing tight jeans, she must have helped her assailant take 

them off, implying consent. The next day, all of the women in the Italian Parliament came to work 

wearing jeans in support of the victim.  The LAUSD Board of Education passed a resolution declaring 

April 27 Denim Day and encourages students and employees to wear denim on that day to protest 

sexual assault, especially violence in teen relationships. 

http://www.ero.sagepub.com/
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ALUMNI SPRING LUNCHEON  

 

An enthusiastic crowd of over 150 alumni members gathered at The Center at Cathedral Plaza for the 

Annual Spring Luncheon on April 13.  The program began with Juan A. Flecha, AALA President, 

welcoming everyone and giving a brief update on AALA happenings.  He then introduced Dr. Cheryl 

Ney, Dean, CSULA Charter School of Education, and thanked her for the school’s generous 

sponsorship of the luncheon.  Dr. Eve Sherman, President, Friends of AALA Board of Directors, was 

then introduced for a brief update on the Board’s activities. 
 

After a buffet lunch, Dan Isaacs, AALA Administrator, introduced special guests Scott Schmerelson, 

Board Member; former Board Member David Tokofsky, currently serving as AALA Strategist; and 

former superintendents Sid Brickman, Sheila Derrig, Gay Havard, Dr. William Johnston, Phil 

Jordan, Dr. Sharon Robinson, Dr. Angie Stockwell, Sid Thompson, and Carol Truscott. 
 

The day’s guest speaker, Superintendent Michelle King, was introduced by Juan A. Flecha and 

received a standing ovation from the audience.  Ms. King’s presentation included a look at some of her 

main areas of focus—strong school-site leadership, administrative leadership training, support for 

Early Childhood Education, Adult Education, and middle schools, and budget issues.  When she 

finished her comments, there was no doubt that the District will be moving forward under her 

leadership. 
 

Following the speaker, Scott Schmerelson provided the “In Memoriam” tribute to the past year’s 

deceased members, and the luncheon concluded with an opportunity drawing and the sale of table 

centerpieces, with the proceeds going to the Friends of AALA scholarship fund. 

  

ALFA JAZMIN LOPEZ – 2015 AALA SCHOLARSHIP RECIPIENT  

 

The 2015 scholarship winner we are featuring this week is Alfa 

Jazmin Lopez, a graduate of Foshay Learning Center who is now 

attending the University of Pennsylvania, majoring in mechanical 

engineering and applied mechanics.  Below are her responses to 

our inquiry about college life, 
 

Favorite Course:  Calculus. Why?  The professor was full of life and 

was always excited about the material at hand.  My calculus course 

was specifically geared towards engineers so understanding how 

math was directly applied to our majors made the class more 

interesting and easier to tune into.  
 

Extracurricular:  
1. International Team, Engineers Without Borders ─ Will be traveling to the Lake Atitlan region 

of  Guatemala to complete a sanitation project along with teaching the local community about health, 

hygiene, and nutrition 

2. International Committee, Engineers Without Borders ─ Promotes sustainable development 

through access to technology 

3. Mentor, Riepe College House Mentors Program ─ Mentor children in elementary school, devoting at 

least two hours a week, as well as attending monthly dinners with faculty to discuss their experiences.  
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4. Member, Society of Hispanic Professional Engineers ─ A national organization of professional 

engineers to serve as role models in the Hispanic community. 

5. Scholar, Management Leadership for Tomorrow: Ascend ─ A college persistence and career 

readiness program serving low-income, first-generation, and/or underrepresented minority 

students 
 

Impressions of College Life 

 I didn’t expect myself to become quickly at ease and comfortable with all my peers and friends.  I also 

didn’t expect to enjoy my first semester of college as much.  I was able to explore the city and the 

school more often than I thought.  However, I think the biggest shock was the academic learning curve.  

I knew to expect a sharp contrast between my high school experience and those of my peers, but I 

hadn’t realized how stark of a comparison it actually was.  It was definitely difficult acclimating and 

finding my groove, which I’m still working on finding.  It was a good first shock at what to expect in 

my future years and classes.  
 

 

 

 

 

 

 

 

 

 

IN MEMORIAM  

 

RICHARD “DICK” COOPERA memorial service for Dick Cooper will be held on Thursday, 

May 26, 2016, at 2:00 p.m., at San Marino Community Church, 1750 Virginia Road, San Marino, 

followed by a reception.  Donations in his memory may be made to the Doheny Eye Institute or 

Children’s Hospital of Los Angeles. 
 

SHANNON ELIZABETH CORBETT─Former director in Local District 4 and ISIC and principal 

and assistant principal of Garvanza Elementary School. Ms. Corbett left LAUSD in March 2014, and 

passed away on March 21, 2016.  Friends of Garvanza are planning a library dedication and reception 

in her honor.  For more information, please contact Wendy Serrano at wendy.serrano@lausd.net or 

Ada Snethen-Stevens at adasnethen@gmail.com.  In lieu of flowers, a donation may be made to the 

education fund that has been set up for her daughters, Kylie (10) and Mia (4).  Please go online to 

https://www.gofundme.com/shannoncorbett. 

 

RAY OCHOA─Former principal of Huntington Park and Belmont CAS.  Mr. Ochoa retired from the 

District on January 2, 2005, and passed away on April 15, 2016.  Services will be held on Saturday, 

April 30, 2016, at 9:00 a.m., at St. Anthony’s Catholic Church, located at 1901 South San Gabriel 

Boulevard, San Gabriel CA 91776. (626.288.8912)  Interment immediately following the Church 

service at Calvary Cemetery, 4201 Whittier Boulevard, Los Angeles, CA 90023. 

WE CAN STILL USE YOUR HELP! 
L  

Donate at least $8 to Friends of AALA for 

scholarships!  Please click HERE (then click on 

DONATE button) to make an online donation or mail in 

your check payable to Friends of AALA to 1910 W. 

Sunset Blvd., #850, Los Angeles 90026. 

 

ALFA LOPEZ (Cont.) 

mailto:wendy.serrano@lausd.net
mailto:adasnethen@gmail.com
https://www.gofundme.com/shannoncorbett
http://www.aala.us/
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CALENDAR  

 

EVENT DATE CONTACT 

APRIL IS AUTISM, MATHEMATICS, PARKINSON’S, SEXUAL ASSAULT,  

AND STRESS AWARENESS MONTH, JAZZ APPRECIATION, PUBLIC SCHOOLS,  

SCHOOL LIBRARY, AND CHILD ABUSE PREVENTION MONTH 

COBA 41st Annual Black Child 

Conference & Scholarship Luncheon 

at the Sheraton Gateway Hotel 

April 23, 2016 Josephine Ruffin, 

josephineruffin@sbcglobal.net 

LAUSD 5K Move It Challenge April 23, 2016 

8:00 a.m. – 12:00 p.m. 

http://moveit.lausd.net  

Public Lecture:  Rethinking the Value 

of Nature from Education to Health at 

Pepperdine University 

April 23, 2016 

3:00 p.m. – 5:00 p.m. 

http://www.environment.ucla.edu/ 

lakretz/events/482 

School Bus Driver Appreciation Day April 26, 2016  

DENIM DAY April 27, 2016  

Administrative Professionals Day April 27, 2016  

COBA Meeting at Crenshaw High 

School  

April 27, 2016 

5:30 p.m. 

Josephine Ruffin, 

josephineruffin@sbcglobal.net 

AAPA Scholarship Banquet at Golden 

Dragon Restaurant 

April 27, 2016 

5:00 p.m. – 8:00 p.m. 

Dean Tagawa, 

dtagawa@lausd.net  

Bring our Sons and Daughters to 

Work Day 

April 28, 2016  

CalSTRS Pre-Retirement Workshop 

at Broad ES, Auditorium 

April 28, 2016 

4:00 p.m. – 5:30 p.m. 

Preregister at:   

CALSTRS WORKSHOPS 

Gifted Education Conference at the 

Skirball Cultural Center 

April 30, 2016 

8:00 a.m. – 12:30 p.m. 

www.giftedchildrenla.org  

MAY IS NATIONAL ASIAN PACIFIC AMERICAN HERITAGE, FOSTER CARE, AND  

PHYSICAL FITNESS AND SPORTS MONTH 

California School Principal’s Day May 1, 2016  

Teacher Appreciation Day May 3, 2016  

ACSA Administrators of the Year 

Awards Banquet at Casa Italiana 

May 3, 2016 

5:00 p.m. – 8:00 p.m. 

Dr. Jack Bagwell, 818.252.5400 

SHSPO, MSPO, and SEPO Meeting at 

CSULA 

 

May 4, 2016 

7:30 a.m. – 12:00 p.m. 

Eric Davidson, 310.914.3500 or 

eric.davidson@lausd.net;  

Dr. Deborah Wiltz, 818.394.4300 or 

dwiltz@lausd.net; Christina Cisneros, 

213.749.8310 or cmc0506@lausd.net  

SEPO Meeting at Perez Career and 

Transition Center  

May 4, 2016 

1:30 p.m. – 4:30 p.m. 

Christina Cisneros, 213.749.8310 or 

cmc0506@lausd.net  

 

 

mailto:josephineruffin@sbcglobal.net
http://moveit.lausd.net/
http://www.environment.ucla.edu/%20lakretz/events/482
http://www.environment.ucla.edu/%20lakretz/events/482
mailto:josephineruffin@sbcglobal.net
mailto:dtagawa@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
http://www.giftedchildrenla.org/
mailto:eric.davidson@lausd.net
mailto:dwiltz@lausd.net
mailto:cmc0506@lausd.net
mailto:cmc0506@lausd.net
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CALENDAR (Cont.) 
 

 

EVENT DATE CONTACT 

Adult School Administrators Meeting 

at East Los Angeles Skills Center 

May 6, 2016 

8:00 a.m. 

Dr. Clif de Cordoba, 213.626.7151 

or cdecordo@lausd.net 

SHSOPO Meeting at ELA College May 12, 2016 

 

Victorio Gutierrez, 323.292.0331 

or vgutie1@lausd.net  

CalSTRS Pre-Retirement Workshop 
at Noble ES, Auditorium 

May 12, 2016 

4:00 p.m. – 5:30 p.m. 

Preregister at:  CALSTRS 

WORKSHOPS 

AJE Scholarship Brunch May 15, 2016 

11:30 a.m. – 2:00 p.m. 

Maralyn Soifer, 818.903.6640 or 

paulmara1@yahoo.com  

SHAPO & MSAPO Meeting at 

Pickwick Gardens 

(Required) 

May 18, 2016 

7:30 a.m. – 12:30 p.m. 

Martha Valencia, 323.826.1500  

or mlv3216@lausd.net; Juanita  

White-Holloman, 323.227.4400  

or jdw9998@lausd.net  

EAPO Meeting at Pickwick Gardens May 18, 2016 

12:30 p.m. – 4:30 p.m. 

Dr. Sylvester Harris, 213.484.0326  

or sylvester.harris@lausd.net 

AALA Scholarship & Community 

Awards Banquet 

May 18, 2016  

APSCO Meeting at Phillips Institute, 

Chatsworth 

May 19, 2016 

8:00 a.m. – 11:00 a.m. 

Karen Fattal, 818.415.1300 or 

kfattal@lausd.net  

EPO Meeting at Pickwick Gardens 

(Required) 

May 20, 2016 

7:30 a.m. – 12:00 p.m. 

Heather Lower-Lowe,  

323.269.0415 or hlowe@lausd.net  
 

 

 
 

 

 

 

 

 

 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ASSIGNMENT DATES FOR NEXT YEAR 

B Basis:   8/01/16 ─ 6/19/17 

C Basis:   8/15/16 ─ 6/12/17 

E Basis:   7/21/16 ─ 6/27/17 

 
 

mailto:cdecordo@lausd.net
mailto:vgutie1@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:paulmara1@yahoo.com
mailto:mlv3216@lausd.net
mailto:jdw9998@lausd.net
mailto:sylvester.harris@lausd.net
mailto:kfattal@lausd.net
mailto:hlowe@lausd.net


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

10 

 

 

 

 

ADMINISTRATIVE CREDENTIAL & MA DEGREE AT CSUN  
  

The CSUN program provided me with a strong foundation and the skills to work as a 

successful administrator.  I was able to immediately use what I learned from the ELPS 

program as an assistant principal and especially now as a principal.  The program was also 

an excellent launching point for the Doctoral program I completed.  Overall, the ELPS 

program was a great opportunity for my advancement in the field of education.    

~ Dr. Steve Martinez, LAUSD Principal  

  

Find someone with leadership potential to “tap on the shoulder!”  Identify someone to 

join the next generation of leadership in our schools.  New LAUSD cohorts will be starting in 

August 2016 in the California State University Northridge (CSUN) Tier I Preliminary 

Administrative Credential and Master’s Degree Program in Educational Administration.  

Information meeting dates, locations, as well as, whom to contact can be found by clicking 
HERE.      

 

 
 

 

 

 

National University  
 

is seeking 
 

former administrators and teachers 
(minimum Master’s Degree required) 

 
to serve as 

 
Student Teacher and Intern Supervisors 

 

Must be available during school hours for work in: 
 

East San Fernando Valley, Ventura County (with willingness to travel north) 
Central Coast, South and East LA Basin 

 
 

If interested, please send cover letter and resume to: 
 

Earl Barner, Ed.D. 
ebarner@nu.edu  

 
 

http://www.aala.us/docs/2016/04/CSUN-flyer-21.pdf
mailto:ebarner@nu.edu
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CURRICULUM DIRECTOR, 

LOS ANGELES NEW ADMINISTRATORS LEADERSHIP PROGRAM 

JOB DESCRIPTION 

The Center for Collaborative Education (CCE) seeks qualified candidates for the position of 

Curriculum Director, Los Angeles New Administrator Leadership Program (LANALP); a full-time 

position, housed at CCE’s Los Angeles office. This position reports directly to the director and 

works collaboratively with LAUSD’s Professional Learning and Leadership Development Branch.  

The LANALP Curriculum Director will be responsible for overall curriculum development, design 

and delivery as part of a team to successfully launch and refine the Los Angeles New 

Administrator Leadership Program. 
 

LANALP is a two-year, competency-based leadership development program that will lead to a 

Professional Clear Administrative Services Credential for administrators who have a Preliminary 

Administrative Services Credential in LAUSD’s autonomous schools (Pilot, School-Based 

Management, Local Initiative). 
 

For more information and application procedures, please visit:  http://cce.org/about/work-at-cce.   

 
 

 

 

  

POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for 

positions and employment updates use the contact phone number provided in the announcement or visit the 

District website at http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  

Employees who change basis during the school year may not earn a full year of service credit and annualized 

employees who change their basis during the year may sustain an annualized settlement. 

 

CERTIFICATED, SCHOOL-BASED 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Broadous Elementary School and Morningside Elementary School, Local District Northeast, 

MST 38G, B Basis.  For more information and application procedures, please click on School-Based 

Vacancies or contact Mary Campbell, Director, at 818.252.5400.  Application deadline is 5:00 p.m., 

Tuesday, May 10, 2016. 

 

http://cce.org/about/work-at-cce
http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
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CERTIFICATED, SCHOOL-BASED (Cont.) 
 

Figueroa Elementary School, Partnership L.A., MST 37G, B Basis.  For more information and 

application procedures, please click on School-Based Vacancies or contact MargeryWeller at 

213.201.2000, ext.248.  Application deadline is 5:00 p.m., Monday, May 2, 2016. 
 

Forty-Ninth Street Elementary School, Local District Central, MST 38G, B Basis.  For more 

information and application procedures, please click on School-Based Vacancies or contact Francisco 

Gonzalez, Director, at 213.241.0126.  Application deadline is 5:00 p.m., Friday, May 6, 2016. 
 

Hope Street Elementary School, Local District East, MST 38G, B Basis.  For more information 

and application procedures, please click on School-Based Vacancies or contact AlisonTowery, 

Director, at 323.224.3100.  Application deadline is 5:00 p.m., Thursday, May 5, 2016. 
 

Leland Street Elementary School, Local District South, MST 38G, B Basis.  For more information 

and application procedures, please click on School-Based Vacancies or contact Gina M. Ellis, 

Director, at 310.354.3400.  Application deadline is 5:00 p.m., Monday, May 2, 2016. 

 

ASSISTANT PRINCIPAL, SECONDARY 

Orchard Academies 2C Middle School, Local District East, MST 39G, B Basis. For more 

information and application procedures, please click on School-Based Vacancies or contact Ruben 

Valles, Director, at 323.224.3100.  Application deadline is 5:00 p.m., Thursday, May 5, 2016. 

  

CERTIFICATED, NON-SCHOOL-BASED 
 

ASSOCIATE SUPERINTENDENT OF SCHOOL SUPPORT SERVICES 

For more information and application procedures, please click on Non-School-Based Vacancies or 

contact Justo Avila, Chief Human Resources Officer at 213.241.6131. Application deadline is 

Monday, May 9, 2016.  

 

COORDINATOR, K-12 COUNSELING 

Local District South, 42G, Temporary Adviser, A Basis.  For more information and application 

procedures, please click on Non-School-Based Vacancies or contact Susana Romo at 

susana.romo@lausd.net.  Application deadline is 5:00 p.m., Wednesday, May 4, 2016.  

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Mount Gleason 

MS, Local District 

Northeast 

Kimberly Noble, 

Director, 818.252.5400 

5:00 p.m. 

Friday 

April 22, 2016 

PRINCIPAL, SECONDARY 

MST 46G, E Basis 

Verdugo Hills HS, 

Local District 

Northeast 

Kimberly Noble, 

Director, 818.252.5400 

5:00 p.m.  

Tuesday 

April 26, 2016 

ADMINISTRATOR OF 

INSTRUCTION 

Local District West Cheryl P. Hildreth, LD 

Superintendent, 

5:00 p.m. 

Wednesday  

http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
mailto:susana.romo@lausd.net
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MST 49G, A Basis 310.914.2100 April 27, 2016 

ADMINISTRATOR OF 

OPERATIONS 

MST 49G, A Basis 

Local District West Cheryl P. Hildreth, LD 

Superintendent, 

310.914.2100 

5:00 p.m. 

Wednesday  

April 27, 2016 

PRINCIPAL, SECONDARY 

MST 45G, A Basis 

Clinton MS, Local 

District Central 

Gary Garcia, Director, 

213.241.0126 

EXTENDED 

5:00 p.m. 

Wednesday  

April 27, 2016 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 37G, B Basis 

116
th

 Street ES, 

Local District 

South 

Anthony Aguilar, 

Director, 310.354.3400 

5:00 p.m. 

Wednesday  

April 27, 2016 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

Normandie Avenue 

Elementary School 

Local District 

Central 

Francisco Gonzalez, 

Director, 213.241.0126 

5:00 p.m. 

Wednesday 

April 27, 2016 

COORDINATOR, SPEECH AND 

LANGUAGE 

MST 42G, A Basis 

Related Services 

Department, 

Division of Special 

Education 

Deborah Rubenacker, 

Director, 213.241.6200 

12:00 p.m.  

Friday 

April 29, 2016 

LOCAL DISTRICT 

SUPERINTENDENT 

$181,720 - $223,842, Executive 

Position, A Basis 

Local District 

Northeast 

Justo Avila, Chief 

Human Resources 

Officer, 213.241.6131 

5:00 p.m. 

Monday 

May 2, 2016 

 

EXECUTIVE DIRECTOR 

$155,500, Executive Position, A 

Basis 

Division of Student 

Health and Human 

Services 

Justo Avila, Chief 

Human Resources 

Officer, 213.241.6131 

5:00 p.m. 

Monday 

May 2, 2016 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

DEPUTY CHIEF PROCUREMENT  

OFFICER 

$143,800 - $178,300, 12-month 

position 

Procurement 

Services Division 

Click HERE Friday 

April 22, 2016 

ENERGY PROGRAM MANAGER 

$7,829 - $9,701/PP, 12-month 

position 

Facilities Services 

Division 

Click HERE Friday 

April 29, 2016 

ABSENCE COORDINATOR 

$40.92 - $50.92 per hour, 11-month 

position 

Division of Risk 

Management and 

Insurance Services 

Click HERE Friday 

May 6, 2016 

 

DIRECTOR OF LABOR  

RELATIONS 

$192,492 - $204,948, 12-month 

position 

Office of the 

General Counsel 

Click HERE When Filled 

CHIEF SECURITY OFFICER 

$114,900 - $142,300, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

PROJECT MANAGEMENT Office of the Click HERE      When Filled 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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ADMINISTRATOR 

$93,900 - $116,400, 12-month 

position 

Superintendent or 

Deputy 

Superintendent 


