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Congratulations and accolades are in order for every 

high school principal and assistant principal for 

enabling the Class of 2016 to achieve the preliminary 

graduation rate of 75 percent, the highest in the 

District’s history!   
 

High school administrators will attest that the District 

supported their efforts with the funneling of 

additional resources at the eleventh hour to make this 

happen.  Moreover, principals led the charge of 

ensuring every hand was on deck for every individual 

senior who graduated.  The principals are optimistic 

that this year’s effort will be a more concerted one, 

with the District already analyzing the incoming class’ A-G completion rate, developing and sharing 

the plan of action to continue the upward trajectory with the Class of 2017, and ensuring that the 

corresponding required fiscal and human resources are allocated.  As importantly, the District’s 

support needs to be of such a seamless nature that high school administrators will not be disillusioned, 

exhausted, and exasperated by the countless hours needed to make this effectively happen.   
 

AALA fully understands history was made because of the hundreds of devoted administrators from 

Early Childhood Education, elementary and middle schools, Central and Local District offices, DACE, 

and Unit J.  AALA is grateful to the membership for effectively modeling how it indeed takes a village 

of middle managers to uplift the students of the Los Angeles Unified School District. 
 

In addition, AALA congratulates Superintendent Michelle King and the senior leadership for sharing 

the optimistic news and the invaluable difference middle managers make at her inaugural State of the 

District address earlier this week.  There were equally important and resounding themes shared with 

new principals on the same day that are applicable to all members of our association: 

 The District seems intent on providing the “right” supports.  The situation in which 

administrators sometimes receive a dozen emails from different offices with redundant 

reminders was cited as an example of what the District perceives to be supportive, but is often 

frustrating as administrators spend the latter part of their workday culling through hundreds of 

meaningless emails.  The District wants to hear when an intended “support” becomes an 

unintentional burden.  Administrators were encouraged to share their perceptions of the support 

without fearing being labeled as a “difficult administrator, upsetting the apple cart, with the 

unwillingness to manage-up,” as they aimlessly sort through meaningless and unsupportive 

emails. 
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 The District made a case for empowering building principals and administrators to lead their 

schools to the best of their ability, with the right supports in place and without fear of 

retaliation or retribution, to make schools more equitable and accessible to every student.  

Creativity and innovation appear to be what the leadership is calling middle managers to use to 

continue the upward trajectory and increase enrollment.   
 

 There are plenty of leadership lenses effective middle managers can employ.  The District 

emphasized the importance of being a systems manager to ensure that the right instructional 

and operational systems are in place to make certain that literacy and numeracy are on the rise 

in every school building.  The District certainly has the opportunity to model how important it 

is to coherently and seamlessly provide the required supports to make this happen at every 

school.  The management of human resources seemed to be high on the list.  Fully staffed 

schools, taking appropriate and progressive personnel actions, and evaluating teachers to 

improve practice are some of the essential elements for schools and offices to hum along.   
 

 Lastly, the District stressed the importance of understanding that schools and offices are 

political entities unto themselves.  The District emphasized to administrators the importance of 

learning the culture of the school and office before making significant changes, especially with 

little to no input.  AALA does caution and encourage administrators to immediately engage the 

Local District’s instructional and operational leadership if not making the change will be 

detrimental to the health, safety, and welfare of the school community.  Moreover, there may 

be school communities that unintentionally violate the tenets of a free and appropriate 

education by requiring parents to give cash or material donations or hold fundraisers without all 

of the appropriate and required District procedures being followed.  AALA administrators are 

encouraged to immediately engage the Local District, in writing, when issues like these and 

others emerge, especially when new to a school or office.  The symbolism of a school or office, 

especially to a newcomer, is of the greatest importance.  The mural you perceive to be the 

biggest eyesore you have ever seen may have been painted by a renowned artist, community 

member, or in loving memory of a school or community icon.   

 

SITE-BASED ADMINISTRATORS NEEDED FOR THE 

SPECIAL EDUCATION STAFF DEVELOPMENT COUNCIL 

 

Three principals are needed to join the Special Education Staff Development council, which will meet 

three times this school year.  The purpose of the Council, which is mandated by the Modified Consent 

Decree, is to make recommendations for special education professional development.  There are 

nineteen members of the committee, three of whom must be site-based administrators.  The first 

meeting will be held on Thursday, September 22, 2016.  Principals who are interested in serving on the 

Council are asked to contact Jaclyn Tolj, Division of Special Education, at 213.241.5409. 

 

 

 

ON THE MOVE (Cont.) 
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HEALTH BENEFITS FAQ— 

THE HEALTH BENEFITS COMMITTEE 

 

What business does the Health Benefits Committee conduct during the year? 

The Health Benefits Committee (HBC), which represents all bargaining units and the District, is 

responsible for negotiating health benefits for District employees.  It meets monthly throughout the 

year, with additional meetings as necessary.  The committee reviews and selects health plan options, 

including, but not limited to copays, deductibles, premium costs, contract renewals, and/or selection of 

new vendors.  Importantly, the committee addresses constituent concerns, legal guidelines or 

legislation involving health care, Medicare requirements, usage reports, prescriptions, and other issues 

related to maintaining and/or improving District health plans.  
 

When does the committee make decisions about health plans for the following year? 

Although medical contracts are effective for a minimum of three years, premium rates for the medical 

plans are negotiated each year, beginning in June and continuing through the summer months.  Quotes 

proposed each year reflect the cost of maintaining the same benefits as the current plans.  Rates for 

dental, vision, and prescription plans are generally fixed for three years.  The HBC makes decisions on 

new medical contracts or premium renewal rates, usually by September.  The new premium 

rates/contracts are then presented to the Board of Education for approval.  The HBC works with a 

national healthcare consultant, The Segal Company, for expert support. 
 

What issues are currently being addressed?   

The HBC is currently working on prescription issues―generic drug pricing discrepancies between 

active and retiree plans, dual coverage improvements, the huge cost avoidance triggered by dependent 

audits, dental plan improvements, and reviewing of monthly expenditures (member use) of the health 

plans.  Decisions made by the committee and approved by the Board of Education will be available 

prior to Open Enrollment, scheduled for November 1 ― 21, 2016.  AALA will keep you informed.   
 

What leverage does the HBC have to offset proposed increases in premiums? 

For each of the years since 2009, the HBC has worked with a union-negotiated budget for health care 

benefits and managed to implement savings that resulted in a significant surplus.  This surplus was part 

of the 2012-2014, and the 2016-2017 health benefits budget packages, both of which extended the 

agreements for an additional year if certain contingencies were/are met.   
 

What authority does the Health Benefits Committee (HBC) have? 

The HBC, composed of representatives from the District and its eight unions, provides oversight of 

LAUSD’s medical, dental, and vision plans.  The committee determines plan design changes and the 

selection, addition, and/or termination of health plans or providers for all active and retired employees. 

Decisions are based on consensus, with roll call voting only when necessary.  The HBC has no 

authority over any proposed changes that would expand eligibility for benefits.   
 

How do AALA members address concerns? 

AALA provides support throughout the year, answering questions and interfacing with the District or 

health plans, as needed.  Members may call the District at 213.241.4262 or AALA at 213.484.2226 for 

immediate questions and concerns.  When AALA or the District detect similar concerns, they are 
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brought before the HBC.  Members may also write AALA at 1910 W. Sunset Blvd., Suite 850, Los 

Angeles, 90026, or send an email to AALAOffice@aala.us.   

 

PROFESSIONAL LEARNING OPPORTUNITY   

 

Register today! There are limited spots left for the Museum of Tolerance’s Tools for Tolerance for 

Education Leaders seminar.  LAUSD administrators are invited to attend this professional learning 

opportunity focused on systemic transformation to create culturally proficient and responsive schools. 

Attendees will deepen their understanding of equitable leadership practices grounded in the LAUSD 

School Leadership Framework and California Professional Standards for Educational Leaders through 

participation in the Museum of Tolerance exhibits.  This opportunity is brought to you by AALA, 

ACSA Region 16, ACSA Equity Committee, and the Professional Learning and Leadership 

Development Branch.  Any administrator who previously participated in this training is not eligible to 

participate again.  Click here to access the flyer for dates and registration instructions.  For more 

information, please contact Dr. Marco Nava at mnava@lausd.net.  

 

MORE THAN A MEALWE ARE HERE TO HELP!  

 

This year, the “More Than a Meal” Campaign began in July and will continue until October 24, 2016.  

At that time, each school’s collection data will become the basis for 2016-2017 Title 1/LCFF funding 

eligibility.  Every school has been classified as a Provision 2/CEP School or a Pricing School and 

should have already received appropriate forms.  
 

 Provision 2/CEP Schools will collect Household Income Forms for every student new to the 

District.  Administrators are encouraged to include the form in enrollment packets.  You will need 

to complete the school name, location code, and student ID # prior to sending the forms to the 

Office of Data and Accountability.  Please contact Danna Escalante at dme74491@lausd.net to 

obtain additional forms.  
 

 Pricing Schools will collect 2016-2017 Meal Applications from every household.  Parents may 

complete the form electronically at www.myschoolapps.com or by submitting a hard copy to the 

school.  Additional forms may be obtained by contacting the Food Services Team at 213.241.4133. 
 

By the end of this week, all SAAs will have received training at their Local District meetings and 

parent representatives will be trained on September 14.  A Principals’ Toolkit is available on the 

LAUSD website at http://achieve.lausd.net/MTAM.  If you have questions or need assistance, please 

feel free to reach out to any member of the team listed below: 
 

Jean Brown    Marcee Seegan   Dr. Robert Whitman  Food Services Team 

818.216.9708   818.620.5079   213.241-1750   213.241.3185 

jean.brown@lausd.net  marcia.seegan@lausd.net rdw5302@lausd.net   

Local Districts Central, Local Districts East,  

South, and Northwest  West, and Northeast 

 

FAQ (Cont.) 

mailto:AALAOffice@aala.us
http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/629/Tools%20for%20Tolerance%20for%20Educators_Flyer%20Updated%208.2016.pdf
mailto:mnava@lausd.net
mailto:dme74491@lausd.net
http://www.myschoolapps.com/
http://achieve.lausd.net/MTAM
mailto:jean.brown@lausd.net
mailto:marcia.seegan@lausd.net
mailto:rdw5302@lausd.net
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DISTRICT CHARTERS MORE EQUITABLE THAN MOST  

 

According to a study released by the ACLU last week, twenty-five percent of California charter 

schools have exclusionary admissions standards.  However, the report only found that about ten 

percent of LAUSD charters had irregularities in their admissions policies.  The ACLU, along with 

Public Advocates,  looked at the admission policies  of more than 1,000 charter schools as noted on 

their websites, in handbooks, and in other public materials and found that 250 had questionable 

criteria, such as: 

 Requiring certain grades or test scores 

 Basing admission on English proficiency 

 Admitting based on essays and interviews by students and their parents 

 Asking for proof of citizenship 

 Requiring parents to volunteer or make monetary donations 
 

The report says that while some of these requirements are not strictly illegal they can discourage some 

families from applying, thereby culling the applicant pool.  The Los Angeles Times identified one 

charter school in Santa Rosa that required students who were applying to write five essays on a variety 

of topics, short responses on an additional six subjects, and a three-page autobiography.   The 

applicant’s parents have to write seven little essays and submit the child’s medical history, including 

current medications.  Other schools had policies that clearly discourage the application of low-income, 

special education, or English-learner students. 
 

The ACLU calls on authorizers of the charters (districts) to more effectively monitor the practices of 

charter schools and to order those with illegal policies to change them immediately.  The CEO of the 

California Charter Schools Association gave a faint response, saying that the organization agreed in 

principle with the report but that not all of the admissions policies highlighted … are equally 

egregious. 
 

On another note, the NAACP has called for a moratorium on privately managed charters, a motion 

brought forward by California, acknowledging that they cause segregation. 

 

FOUNDATION PROVIDES $7 MILLION IN GRANTS  

TO IMPROVE DIVERSITY AMONG ADMINISTRATORS 

 

The NewSchools Venture Fund (a national nonprofit that supports education entrepreneurs) is 

providing grants to increase the number of school and district leaders who have racial and ethnic 

backgrounds as diverse as the students they serve.   As more than half of the student population in 

California (and the nation) is nonwhite, districts are being challenged to diversify both their teaching 

and administrative staffs.   A survey from the American Association of School Administrators (AASA) 

found that only 4 – 6 percent of all superintendents, nationally, were people of color.  Stacey 

Childress, CEO of the NewSchools Venture Fund, believes that student outcomes will improve if 

school districts’ senior leadership is at least 30 percent black and Latino, hence the purpose for 
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offering the grants.  LAUSD’s former Assistant Superintendent, Dr. Maria Ott, who went on to 

become superintendent of Rowland USD, says, “To not have leadership who students of color can look 

to as examples or role models that look like them is a disservice.  To have that representation is crucial, 

and it impacts students and the community.”  
 

Educators throughout the country are also focusing on the need to bring more diversity to the teaching 

staffs as more and more research is finding that having adults who share the experiences of their 

students can only improve educational outcomes.  Even as the demographics of the country have 

changed (see chart below), more than 80 percent of the bachelor’s degrees in education continue to be 

earned by non-Latino white students.  Particularly in short supply are black male and Latino teachers, 

which is of particular concern as there are nearly 5 million English learners in schools and the school 

to prison pipeline is still a reality in the black community. 

 
 

NBC TEACHERS SUPPORTING EDST  

 

In this school year, National Board Certified (NBC) teachers will be able to complete their NBC hours 

by supporting teachers and administrators implementing the teacher support and evaluation process, 

Educator Development and Support:  Teachers (EDST).  All NBC teachers who are supporting 

DIVERSITY (Cont.) 
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teachers with the implementation of EDST are required to conduct several types of activities, such as 

attending training, sending reminders about due dates, providing technical support, etc.  For a complete 

list of activities, please click here.  
 

Administrators who would benefit from this additional support should speak with NBC teachers at 

their site to determine interest.  If interested, those NBC teachers should contact Martha Cortes, 

Program and Policy Development Coordinator, at martha.v.cortes@lausd.net or 213.241.3444, by 

Thursday, September 1, 2016.  The NBC teachers who are selected will be notified.  Please note that 

teachers are not eligible for NBC hours for this task until it has been communicated to the Professional 

Learning and Leadership Development Branch. 

 

FAREWELL SCOTT FOLSOM  

 

SCOTT FOLSOM, a fixture at LAUSD for the past twenty-five years, received the Board of Education 

President’s Award for Service in March of this year for his work on behalf of the students of the District.  

He began volunteering when his daughter entered kindergarten, joining the PTSA and becoming 10
th

 

District President, among other roles he assumed in the organization.  He served on the LAUSD Bond 

Oversight Committee longer than anyone and saw the District through its massive construction program 

that built more than 100 schools.  He was a true advocate for students and pushed those in power to do 

the right thing, always asking probing questions.  He was supportive of teachers and administrators, 

wanting to improve the conditions in which they worked and expand health services and arts programs, 

realizing that this would benefit the instructional outcomes for students.  Superintendent Michelle King 

and Board President Steve Zimmer issued a joint statement saying, “He was, in many ways, the 

conscience of this District, supporting what was best for students…”   Scott lost his battle with cancer on 

August 4, 2016, but remained active and involved until the end.   A memorial service will be held for 

him on Saturday, August 27, 2016, at 2:00 p.m., at Mount Washington Elementary School, 3981 San 

Rafael Avenue, Los Angeles.  Donations in Scott’s memory may be made to the L.A. Trust for 

Children’s Health, 333 S. Beaudry Avenue, 29
th

 Floor, Los Angeles, CA  90017.  
 

IN MEMORIAM  

 

CAROLYN SUE MOESER―Former AP,SCS at Bancroft, Nimitz, and Revere middle schools and 

assistant principal at Griffith and Nightingale middle schools.  Ms. Moeser retired from the District on 

November 17, 1991, and passed away on May 27, 2016. 
 

PETER NISOTIS―Former principal of Osceola Street, Clifford Street, Annandale, and Magnolia 

Avenue elementary schools.  Pete retired from the District on June 25, 1987, and passed away on 

August 8, 2016.  At his request, no services will be held.  Donations in his memory may be made to the 

Mary S. Easton Center for Alzheimer’s Disease Research at UCLA School of Medicine.  To do so, 

please click:  Donate Here. 

NBC (Cont.) 

http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/629/Martha%20Links/2016%202017%20NBCT%20EDST%20opportunity%20Final.pdf
mailto:martha.v.cortes@lausd.net
https://giving.ucla.edu/Standard/NetDonate.aspx?SiteNum=116
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FRANCIS E. WILLIAMS―Former principal of Fullbright Avenue, Stonehurst Avenue, and Victory 

Boulevard elementary schools.  Mr. Williams retired from the District on June 26, 1986, and passed 

away on December 23, 2015. 

 

LONG-TERM CARE INSURANCE AVAILABLE  
 

AALA members may enroll in a group long-term care insurance plan.  Those who have been members 

of AALA fewer than 31 days are guaranteed enrollment into the program with no health questions 

asked.  Other AALA active members, retirees, spouses, and family members are also eligible to enroll; 

however, a health application must be completed.  Long-term care is a consideration when financially 

planning for retirement, and the age when applying, determines the rate.  To receive more information 

or a free, no obligation enrollment packet with rates, please call Specialists in Long-Term Care 

Insurance Services, Inc., at 1.800.764.6585 or email info@siltc.com. 

 

CALENDAR  

 

EVENT DATE CONTACT 

AUGUST IS NATIONAL TRUANCY PREVENTION AND  

WOMEN’S HISTORY MONTH 

C Basis Begins – Pupil Free Day August 15, 2016  

First Day of Instruction August 16, 2016  

Retirement Brunch for Janet Kiddoo 

at Orange Grove Bistro, CSUN 

August 20, 2016 

11:00 a.m. – 3:00 p.m. 

Maxine Matlen, 818.216.0483 

California Women’s Equality Day August 26, 2016  

CalPERS Benefits Education Event 

at Newport Beach Marriott Hotel 

August 26 - 27, 2016 Click HERE 

Guiding Teachers with Targeted 

Coaching at Local District East 

August 27, 2016 

 8:00 a.m. – 4:00 p.m. 

Beth Bythrow, bbythrow@lausd.net 

Memorial Service for Scott Folsom at 

Mount Washington Elementary School 

August 27, 2016 

2:00 p.m. 
 

SEPTEMBER IS HISPANIC HERITAGE AND LIBRARY CARD MONTH 

SHSOPO Meeting at Bernstein HS September 1, 2016 

8:00 a.m. – 12:30 p.m. 

Jason Camp, 818.881.7737 

Admissions Day Observed September 2, 1016  

Labor Day September 5, 2016 

 
Suicide Prevention Week September 5 – 11, 2016  

IN MEMORIAM (Cont.) 

mailto:info@siltc.com
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events
mailto:bbythrow@lausd.net
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EVENT DATE CONTACT 

MSPO, SHSPO, PSPO, SHSOPO, 

SEPO, and ASPO Meeting at 

Pickwick Gardens (Required) 

September 7, 2016 

7:30 a.m. – 12:00 p.m.  

Sandra Cruz, 818.832.3870 

Erick Mata, 213.765.2088  

Tadeo Climaco, 213.240.3815 

Jason Camp, 818.881.7737 

Casey Johnson, 310.391.0568 

Bernardine Gonzalez, 213.765.2400 

SEPO Meeting at Perez CTC September 7, 2016 

1:00 p.m. – 4:30 p.m. 

Casey Johnson, 310.391.0568 

Admissions Day September 14, 2016  

EAPO, MSAPO, and SHAPO 

Meeting at Pickwick Gardens 

(Required)  

September 15, 2016 

7:30 a.m. – 12:00 p.m. 

Dr. Sylvester Harris, 213.484.0326 

Martha Valencia, 323.826.1500 

Juanita White-Holloman,  

323.227.4400 

CMAA Fall Social at Monterey Hill 

Restaurant 

September 15, 2016 

5:00 p.m. 

Yumi Kawasaki, 323.568.5528 or 

jyk2204@lausd.net 

DACE Administrators’ Meeting at 

East L.A. Skills Center 

September 16, 2016 

8:00 a.m. – 12:00 p.m. 

Dr. Clif DeCordoba,  

cdecordo@lausd.net  

CalPERS Benefits Education Event 

at Pacific Palms Resort, City of 

Industry 

September 16 - 17, 2016 Click HERE 

AALA Fall Reception at The Center at 

Cathedral Plaza 

September 21, 2016 

4:30 p.m. – 7:30 p.m. 
 

 

POSITIONS AVAILABLE  

 
Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for 

positions and employment updates use the contact phone number provided in the announcement or visit the 

District website at http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  

Employees who change basis during the school year may not earn a full year of service credit and annualized 

employees who change their basis during the year may sustain an annualized settlement. 

 

CERTIFICATED, SCHOOL-BASED 
 

PRINCIPAL, ADULT EDUCATION 

Harbor Occupational Center, Division of Adult and Career Education, MST 44G, E Basis.  For 

more information and application procedures, please click on School-Based Vacancies or contact 

Alonzo Cienfuegos, Coordinator, at 213.241.4953.  Application deadline is 5:00 p.m., Monday, 

August 22, 2016. 
 

 

mailto:jyk2204@lausd.net
mailto:cdecordo@lausd.net
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events
http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
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CERTIFICATED, SCHOOL-BASED (Cont.) 
 

ASSISTANT PRINCIPAL, SECONDARY 

Christopher Columbus Middle School, Local District Northwest, MST 39G, B Basis.  For more 

information and application procedures, please click on School-Based Vacancies or contact Joseph 

Nacorda, Director, at 818.654.3600.  Application deadline is 5:00 p.m., Wednesday, August 24, 2016. 

 

CERTIFICATED, NON-SCHOOL-BASED 
 

FIELD COORDINATOR 

Pupil Services and Attendance, Division of Student Health and Human Services, MST 39G, 

Temporary Adviser, E Basis.  For more information and application procedures, please click on Non-

School-Based Vacancies or contact Ericka Torres, Director, at 213.241.3840.  Application deadline is 

5:00 p.m., Thursday, August 18, 2016. 
 

SPECIALIST, INSTRUCTION, K-12 

Intensive Diagnostic Educational Centers, Division of Special Education, MST 39G, Temporary 

Adviser, A Basis.  For more information and application procedures, please click on Non-School-

Based Vacancies or contact Don Macintosh, Administrative Coordinator, at 310.354.3434.  

Application deadline is 5:00 p.m., Wednesday, August 31, 2016. 

 

SPECIALIST, LEAST RESTRICTIVE ENVIRONMENT 

Various Local Districts, Division of Special Education, MST 38G, Temporary Adviser, E Basis, 4 

positions.  For more information and application procedures, please click on Non-School-Based 

Vacancies or contact Lisa Kendrick, Director, at 213.241.6701.  Application deadline is 5:00 p.m., 

Wednesday, August 24, 2016. 
 

SPECIALIST, SECONDARY LITERACY/ENGLISH LANGUAGE ARTS 

Division of Instruction, MST 38G, Temporary Adviser, E Basis.  For more information and 

application procedures, please click on Non-School-Based Vacancies or contact Hilda Tunstad at 

hilda.tunstad@lausd.net.   Application deadline is 5:00 p.m., Wednesday, August 24, 2016. 
 

SPECIALIST, PUPIL SERVICES AND ATTENDANCE 

Division of Student Health and Human Services, MST 37G, Temporary Adviser, E Basis.  For 

more information and application procedures, please click on Non-School-Based Vacancies or contact 

Ericka Torres, Director, at 213.241.3840.  Application deadline is 5:00 p.m., Thursday, August 25, 

2016. 
 

PREVIOUSLY ANNOUNCED POSITIONS 
 
 

 

 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, SECONDARY 

MST 47G, E Basis 

Fairfax HS, Local 

District West 

Jaime Morales, Director, 

310.914.2100 

5:00 p.m.  

Friday  

August 12, 2016 

http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
mailto:hilda.tunstad@lausd.net
http://achieve.lausd.net/Page/3501
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 41G, B Basis   

Alexander Hamilton 

HS, Local District 

West 

Jaime Morales, Director, 

310.914.2100 

5:00 p.m.  

Friday  

August 12, 2016 

SPECIALIST, CHARTER 

SCHOOLS 

MST 39G, A Basis, 3 positions   

Charter Schools 

Division 

Dr. Robert Perry, 

Administrative 

Coordinator, 213.241.0399 

3:00 p.m.  

Friday  

August 12, 2016 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis   

Dixie Canyon 

Community Charter 

School, Local District 

Northeast 

Maria Nichols, Director, 

818.252.5432 

5:00 p.m.  

Friday  

August 12, 2016 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis   

Sherman Oaks Charter 

and Morningside ES, 

Local District 

Northeast 

Maria Nichols, Director, 

818.252.5432 

5:00 p.m.  

Friday  

August 12, 2016 

SPECIALIST, LEAST 

RESTRICTIVE ENVIRONMENT 

MST 38G, E Basis 

Career & Transition 

Center, Division of 

Special Education 

Geri Fuchigami, 

213.241.6701 

5:00 p.m.  

Friday  

August 12, 2016 

SPECIALIST, TALENT 

ACQUISITION 

MST 37G, A Basis, 4 positions   

Human Resources 

Division 

Lydia Acosta Stephens, 

Director, 213.241.5300 

5:00 p.m.  

Friday  

August 12, 2016 

PRINCIPAL, ELEMENTARY 

MST 43G, E Basis 

Sherman Oaks Charter 

ES,  Local District 

Northeast  

Maria Nichols, Director, 

818.252.5432 

5:00 p.m. 

Tuesday 

August 16, 2016 

SPECIALIST, INSTRUCTIONAL 

LEADERSHIP SUPPORT 

MST 38G, A Basis   

Division of Instruction Yadira Soltero, 
yadira.soltero@lausd.net 

5:00 p.m. 

Tuesday 

August 16, 2016 

SPECIALIST, INSTRUCTIONAL 

MEDIA SERVICES 

MST 38G, A Basis   

Division of Instruction Dr. Esther Sinofsky, 

Administrative 

Coordinator, 213.241.1236 

5:00 p.m. 

Tuesday 

August 16, 2016 

SPECIALIST, READINESS AND 

INTEGRATION 

MST 38G, A Basis, 2 positions  

Division of Instruction Catalina Tan, 

catalina.tan@lausd.net 

5:00 p.m. 

Tuesday 

August 16, 2016 

SPECIALIST, STEM/STEAM 

MST 38G, E Basis   

Division of Instruction Yadira Soltero, 
yadira.soltero@lausd.net 

5:00 p.m. 

Tuesday 

August 16, 2016 

ADMINISTRATOR 

MST 46G, A Basis 

DACE Alonzo Cienfuegos, 

Coordinator, 213.241.3150 

5:00 p.m. 

Wednesday 

August 17, 2016 

mailto:yadira.soltero@lausd.net
mailto:catalina.tan@lausd.net
mailto:yadira.soltero@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 37G, B Basis   

Grant ES, Local 

District West 

Autri Streeck, Director, 

310.914.2100 or 

autri.streeck@lausd.net 

5:00 p.m. 

Wednesday 

August 17, 2016 

DIRECTOR, LINKED 

LEARNING 

MST 46G, E Basis 

 

Division of Instruction Esther Soliman,  

esther.soliman@lausd.net 

5:00 p.m. 

Thursday 

August 18, 2016 

COORDINATOR, GIFTED AND 

TALENTED PROGRAMS 

MST 41G, E Basis, 2 positions 

Division of Instruction Marie Danila, 

marie.danila@lausd.net 

5:00 p.m. 

Thursday 

August 18, 2016 

SPECIALIST, GIFTED AND 

TALENTED PROGRAMS 

MST 38G, E Basis  

Division of Instruction Marie Danila, 

marie.danila@lausd.net 

5:00 p.m. 

Thursday 

August 18, 2016 

ADMINISTRATOR, MIDDLE 

SCHOOL INSTRUCTION 

MST 48G, A Basis 

Division of Instruction Patricia Carranza, Senior 

Administrative Assistant, 

213.241.4822 

EXTENDED 

5:00 p.m. 

Tuesday 

August 23, 2016 

ADMINISTRATOR, HIGH 

SCHOOL INSTRUCTION 

MST 48G, A Basis 

Division of Instruction Patricia Carranza, Senior 

Administrative Assistant, 

213.241.4822 

EXTENDED 

5:00 p.m. 

Tuesday 

August 23, 2016 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

DIRECTOR OF BENEFITS 

ADMINISTRATION 

$114,900 - $142,300, 12-month 

position 

Benefits 

Administration 

Branch, Division of 

Risk Management & 

Insurance Services 

Click HERE EXTENDED 

Friday 

August 12, 2016 

SAP FUNCTIONAL ANALYST 

$99,500 - $123,500, 12-month 

position 

Information 

Technology Division 

Click HERE Friday  

August 12, 2016 

SAP WORKFLOW ANALYST 

$86,400 - $107,600, 12-month 

position 

Information 

Technology Division 

Click HERE Friday  

August 12, 2016 

FLOOR COVERING 

TECHNICAL SUPERVISOR 

$87,100 - $108,100, 10-, 11-, or 

12-month position 

Facilities Services 

Division 

Click HERE Monday  

August 15, 2016 

GLAZING SUPERVISOR 

$87,100, 10-, 11-, or 12-month 

position 

Facilities Services 

Division 

Click HERE Monday  

August 15, 2016 

mailto:autri.streeck@lausd.net
mailto:esther.soliman@lausd.net
mailto:marie.danila@lausd.net
mailto:marie.danila@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

NETWORK OPERATIONS 

MANAGER 

$84,800 - $105,500, 12-month 

position 

Information 

Technology Division 

Click HERE EXTENDED 

Monday 

August 15, 2016 

HARDWARE SUPERVISOR 

$83,800, 10-, 11-, or 12-month 

position 

Facilities Services 

Division 

Click HERE Monday  

August 15, 2016 

AREA FOOD SERVICES 

SUPERVISOR 

$68,136 - $84,876, 12-month 

position  

Food Services 

Division 

Click HERE Monday  

August 15, 2016 

RELOCATABLE HOUSING 

PROGRAM MANAGER 

$96,300 - $119,200, 12-month 

position 

Asset Management 

Department, Facilities 

Services Division 

Click HERE Tuesday 

August 16, 2016 

COMMUNITY OUTREACH 

ORGANIZER 

$67,900 - $84,600, 12-month 

position   

Facilities Services 

Division 

Click HERE Tuesday 

August 23, 2016 

PRINCIPAL ADMINISTRATIVE 

ASSISTANT 

$102,000 (maximum), 12-month 

position 

Office of the 

Superintendent 

Click HERE Until Filled 

CHIEF HUMAN RESOURCES 

OFFICER 

$172,884 - $215,388, 12-month 

position 

Human Resources 

Division 
Deborah Jansen, 

213.241.5449 or 

deborah.jansen@lausd.net, 

or click HERE 

Until Filled 

CONSTRUCTION MANAGER 

$124,600 - $155,000, 12-month 

position 

Facilities Services 

Division 

Click HERE Until Filled 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:deborah.jansen@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

