
 

 

  UPDATE  
     www.aala.us  

Week of August 29, 2016
 

 

Board Members McKenna, Schmerelson, and 

Vladovic introduced the Family Readiness 

Instructional Calendar Resolution, which will come 

up for a vote on September 20, 2016.  It resolves that 

the Governing Board of the Los Angeles Unified 

School District hereby directs the Superintendent to 

begin every instructional year on an unspecified date 

after Labor Day, and that the Superintendent direct 

staff to facilitate this order beginning with the 2017-

18 school year.  (Please click HERE to see the 

resolution.)   
 

In October of last year, AALA conducted a survey of the District’s calendar options at the time.  More 

than one thousand members participated in the survey.  Eighty-seven percent (87%) selected an 

August start date with 39% of the members selecting this year’s current calendar.  In addition, seventy-

five percent preferred the first semester to end before winter break.  Three hundred seventeen 

elementary school principals and two hundred fifty-eight secondary principals selected an August 

start date.  Moreover, all five of AALA’s departments supported an August start date, with only 

thirteen percent (13%) selecting the after Labor Day start.  See survey results below.   
 

 OPTION 1 OPTION 2 OPTION 3 OPTION 4 OPTION 5 OPTION 6 TOTAL 

School Year 8/8-6/5 8/15-6/12 8/22-6/19 8/15-6/12 8/5-6/29 9/7-6/27  

Winter Break 12/19-1/6 12/19-1/6 12/19-1/6 12/26-1/13 12/19-2/3 12/23-1/6  

First Semester 
ending date 

12/16/15 12/16/15 2/3/16 12/23/15 12/16/15 2/3/16 
 

Votes By 
Department 

       

Elementary 50 156 56 34 21 49 366 

Secondary 68 111 22 31 26 24 282 

Adult 4 10 5 3 1 7 30 

Supervisory 61 118 42 30 27 41 319 

Unit J 5 8 9 6 0 12 40 

Total Votes 188 403 134 104 75 133 1037 

Percent 18.1% 38.9% 12.9% 10.0% 7.2% 12.8% 100% 

 

The District has not unveiled the potential 2017 single-track calendar, and more than likely will not do 

so until after a vote is taken on the resolution this September.  In the meantime, some important 

questions related to the resolution and specific wording in it arise: 

 Have the Board Members looked at the AALA survey conducted last fall? 
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 How interested are the Board and the District in receiving input from principal practitioners on this 

matter? 

 What data substantiates the resolution’s assertion that there has been consistent feedback from the 

constituency of the Board Offices in support of a return to the traditional start calendar? 

 What does the Board consider sufficient outreach and consideration of public opinion? 

 How many safety alerts did the Office of Environmental Health and Safety issue in the month of 

August directing administrators to keep students indoors and not conduct much needed physical 

activity during the hot August weather? 

 What is being done by way of bond measures and pursuing parcel taxes to maintain HVAC 

systems and ensure every room and facility has climate control? 

 How has it been determined that families are unable to travel due to affordability and time-off 

periods running concurrent with the August start period?   

 How many children have missed critical start-of-year classroom time? 

 What is the Board’s thinking regarding the Thanksgiving and winter breaks?   

o Will the Thanksgiving break be for a week?   

o Will the winter break be three weeks? 
 

Interestingly and from AALA’s perspective, the fulcrum for the calendar conversation has been that 

the early start calendar presents a tremendous hardship for parents, especially when having to secure 

childcare for the time when students are not in school.  For the record, the ironic part to this assertion is 

that no matter when school starts, the District is still only offering the traditional 180 days of 

instruction.  Parents will still have the challenge of securing the same amount of childcare, only at 

different times of the year.  The argument of meeting the challenges parents face would make 

greater sense if the District extended the school year to 220 or 225 days.  A further irony is parents 

will be faced with providing care for their children from early June 2017 through early September 

2017 if this resolution passes (a potential additional three to four weeks).  Does the District have a plan 

in place to alleviate the dilemma they will be facing?  It seems to AALA that if childcare is one of the 

major driving forces behind the resolution then the District ought to more closely partner with mayors, 

cities, and civic institutions to provide viable options for concerned parents.   
 

This then begs the question of the motive behind the calendar change.  Is it being done for the nostalgic 

purposes of yesteryear’s twentieth-century romanticized version of starting school after Labor Day?  

Has there been any consideration to the potential misalignment this will cause seniors in high school as 

they pursue their career and postsecondary options?  Do the Board and the District know what high 

school students think? 
 

Please share your thinking on this important matter by emailing AALA President Juan A. Flecha at 

juan.flecha@lausd.net.  We have a definite interest in and will commit to sharing the membership’s 

thinking with the Board and the District.  As time is of the essence, we ask that you respond as soon as 

possible.  As importantly, AALA encourages other organization presidents to convene focus groups to 

discuss the resolution.  AALA will readily participate in the focus groups to hear the discussion(s) 

first-hand, and AALA headquarters will gladly host focus group meetings.   

 

CALENDAR (Cont.) 

mailto:juan.flecha@lausd.net
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HEALTH BENEFITS FAQ— 

YOUR RIGHTS AS A HEALTH PLAN MEMBER AND WHAT TO DO IF…? 

 

What rights do I have as a member of my medical plan? 

In California, health plan members have many rights, and more were granted under health care reform.  

You have the right to: 

 Have an appointment when you need one. There are limits on how long you have to wait for an 

appointment. 

 Have an appointment with a specialist when you need one. 

 Request continuity of care if your doctor or medical group leaves your plan. 

 Receive treatment for certain mental health conditions. 

 Obtain a second doctor's opinion. 

 Know why your plan denies a service or treatment. 

 Understand your health problems and treatments. 

 See a written diagnosis (description of your health problem). 

 Give informed consent when you have a treatment. 

 

What do I do if I cannot schedule an appointment with my doctor for several months?   

For all health plans, contact customer service and explain your situation.  The representative should be 

able to help you with a solution.  If your condition is critical, Health Net, for example, will assign you 

a case manager to guide and assist with authorization and/or setting up appointments.  Kaiser members 

can call the appointment service to leave a message for a doctor; the doctor’s nurse should get back to 

you with advice on what to do.  As an alternative, a member can visit an urgent care facility for 

immediate treatment of a sudden injury or illness.  You may also call the District’s Health Benefits 

office at 213.241.2462 or AALA for assistance.   

 

What do I do if I am denied an authorization for surgery or any other denial related to my 

medical plan?  

Members should call their plan’s customer service number to file an oral appeal or grievance.  

Standard appeal and grievance cases are determined within 30 business days.  Expedited appeals and 

grievances, upon meeting criteria, can be finalized within 72 business hours.  If the member is not 

satisfied with the plan’s final decision, he/she can then escalate the issue to the Department of 

Managed Health Care (DMHC).   

 

I was recently denied authorization for a prescription I need.  What should I do? 

Contact the prescribing doctor and request he contact your pharmacist.  Drugs that need prior 

authorization include drugs with dangerous side effects, those harmful when combined with other 

drugs, drugs that should only be used for certain health conditions, drugs most often misused or 

abused, and those a doctor prescribes when less expensive drugs might work as well. 

   

My refill date will occur while on vacation.  How do I get an extra supply for my trip?    
Contact your pharmacy and you should be able to get an extra month’s supply.   

 

http://www.dmhc.ca.gov/fileacomplaint.aspx#.V7saNFswiLA
http://www.dmhc.ca.gov/fileacomplaint.aspx#.V7saNFswiLA
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COURT RULES NOT TO HEAR THE VERGARA APPEAL  

 

On Monday, the California State Supreme Court decided to not hear the appeal of the Vergara vs. 

California case, which challenged the state’s teacher tenure, layoff, and dismissal laws.  The lawsuit, 

sponsored by Students Matter, argued that the existing laws harmed poor and minority students who 

overwhelmingly were taught by the worst teachers due to the job protections that exist.  It was initially 

filed in 2014 and a Los Angeles trial court judge agreed with the plaintiffs, saying that the evidence of 

grossly ineffective teachers was compelling and the damage to students because of the laws shocks the 

conscience.  Judge Treu ruled that the two-year tenure process, the seniority-based layoff process, and 

the difficulty in firing teachers disproportionately affected low-income and minority students.   
 

A three-judge panel in the Court of Appeals overturned his ruling last year, saying it was the 

Legislature’s job to set education policy and that it was poor staffing decisions made by administrators 

that adversely affected these students.  This set the stage for the California Supreme Court to hear the 

case, but in a 4-3 decision, the justices let the Appeals Court’s decision stand, by declining to let the 

case come before them.  The decision was hailed by unions across the country that had called the case 

a distraction from the real problems facing schools.  Randi Weingarten, AFT President, said, “It is 

now well past time that we move beyond damaging lawsuits like Vergara that demonize educators and 

begin to work with teachers to address the real issues caused by the massive underinvestment in public 

education in this country.” 
 

The California Legislature has tried on many occasions to make changes to the teacher tenure and 

dismissal laws, but has not been successful.  An attempt to change the probationary period from two to 

three years was recently defeated.   

 

CORPORAL PUNISHMENT STILL UTILIZED IN PUBLIC SCHOOLS  

 

If you think that corporal punishment in public schools is a thing of the past, think again.  It is alive 

and well in 21 states and more than 4,000 schools nationwide, federal civil rights data from 2013-14 

has revealed.  According to the U.S. Department of Education's Office for Civil Rights, corporal 

punishment refers to paddling, spanking, or other forms of physical discipline imposed on a student. 

Students received it for a variety of reasons – truancy, tardiness, fighting, failing a test, talking out of 

turn, sitting in the wrong seat, not turning in homework, viewing photos on a cell phone, and bullying.  

Texas, Alabama, Mississippi, Arkansas, and Oklahoma used physical punishment the most, but 

policies vary from state to state.  Fifteen states have laws on the books that explicitly permit corporal 

punishment; the law is silent on the topic in seven states; and it is specifically prohibited in twenty-

eight states and the District of Columbia.   
 

More than 109,000 students received some type of physical punishment at the hands of school 

personnel during the 2013-14 school year, and there is virtually no training nor detailed procedures for 

administering it.   While proponents see paddling, spanking, etc.,  as viable alternatives to suspension, 

opponents find it disproportionately used on black and low-income students, particularly those in rural 

communities.  Victor Vieth, founder and senior director of the Gundersen National Child Protection 
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Training Center that trains parents, educators, and hospital staffs on ways to avoid corporal punishment 

says, "We know that in schools where corporal punishment is practiced, it's often on boys, minorities, 

and kids with behavior issues. We have this grave irony of hitting primarily boys, a significant 

percentage of whom have already endured maltreatment…"  The Southern Poverty Law Center has 

taken the position that this is just one more piece of the school-to-prison pipeline and new research 

questions the effectiveness of physical punishment suggesting that spanking and paddling might 

actually make it more difficult for students to behave well in the future.  In fact, a 2016 University of 

Michigan study analyzing 50 years of research on 160,000 children, found “…the more children are 

spanked, even with an open hand, the more likely they are to defy adults and show more antisocial 

behavior, aggression, mental-health disorders, and lower academic achievement over time. Children 

struck with implements, such as paddles, showed even worse effects.”  
 

Federal law does not bar physical discipline in K-12 schools, but does so in Head Start programs.  The 

only case law that exists was set in 1977 when the U.S. Supreme Court ruled against Florida students 

who argued that corporal punishment violated their rights to due process and their protections against 

cruel and unusual punishment.  It gave school officials considerable discretion in the disciplining of 

students on campus.  In the states that do allow it, there is little consistency as to practice.  Texas 

allows it for all children, other than those in foster care, unless parents ask in writing that they be 

exempt, while Utah bans it unless the parent has provided authorization.  There is also no real 

consensus on what type of implement should be used, how many strikes should be administered, or for 

what infractions.   
 

While the number of students who have received corporal punishment has decreased by 50% since 

2000, in addition to the five states cited previously, it remains a viable practice in Arizona, Florida, 

Georgia, Indiana, Kentucky, Louisiana, Missouri, North and South Carolina, Tennessee, and 

Wyoming.   

 

DO NOT REUSE DISPOSABLE WATER BOTTLES  

 

The Office of Environmental Health & Safety (OEHS) has issued a safety alert 

advising all staff not to reuse disposable water bottles (i.e., plastic) as doing so can 

pose a health risk.  Reusing these bottles allows bacteria levels to multiply and the 

plastic to breakdown releasing chemicals into the contents.  It is recommended to 

only use bottles that are specifically designed for reuse, which can be made from 

various materials―plastic, glass, and metals.  For more information, you may 

contact the OEHS at 213.241.3199 or http://achieve.lausd.net/oehs.   

 

Update will not be published next week.  The next issue will be dated 

Week of September 12, 2016. 
 

PUNISHMENT (Cont.) 

http://achieve.lausd.net/oehs
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EDUCATOR DEVELOPMENT AND SUPPORT:  TEACHERS 

HANDBOOK AVAILABLE 

 

As administrators prepare to implement the District’s teacher evaluation 

process, Educator Development and Support:  Teachers (EDST), we in the 

Professional Learning and Leadership Development (PLLD) Branch 

acknowledge the complexity of your job and your unique familiarity with 

the teachers at your school.  To support administrators to plan and prepare 

for the 2016-2017 school year, a handbook has been created by the PLLD, 

which provides key information and additional guidance on the EDST 

process.  To view the 2016-2017 EDST Planning and Preparation 

Administrator Handbook, click here or visit the Resources tab in the My 

Professional Growth System (MyPGS).  If you have any questions, please 

contact Jolene Chavira at 213.241.3444 or jolene.chavira@lausd.net.  You 

may also contact your Teaching and Learning Coordinator.  
 

IN MEMORIAM  

 

CHERYL SPARTI―Former principal of Brainard Avenue and Vena Avenue elementary schools.  

Mrs. Sparti retired from the District on June 30, 1990, and passed away on July 1, 2016. 
 

CALENDAR  

 

EVENT DATE CONTACT 

California Women’s Equality Day August 26, 2016  

CalPERS Benefits Education Event 

at Newport Beach Marriott Hotel 

August 26 - 27, 2016 Click HERE 

Guiding Teachers with Targeted 

Coaching at Local District East 

August 27, 2016 

 8:00 a.m. – 4:00 p.m. 

Beth Bythrow, bbythrow@lausd.net 

Memorial Service for Scott Folsom at 

Mount Washington Elementary School 

August 27, 2016 

2:00 p.m. 
 

SEPTEMBER IS HISPANIC HERITAGE AND LIBRARY CARD MONTH 

Admissions Day Observed 

AALA Office Closed 

September 2, 1016  

Labor Day September 5, 2016 

 
Suicide Prevention Week September 5 – 11, 2016  

http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/2016-17%20EDST%20Planning%20and%20Preparation%20Admin%20Handbook.pdf
https://lausd.truenorthlogic.com/
https://lausd.truenorthlogic.com/
mailto:jolene.chavira@lausd.net
http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/TLC%20Contact%20List.pdf
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events
mailto:bbythrow@lausd.net
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EVENT DATE CONTACT 

MSPO, SHSPO, PSPO, SHSOPO, 

SEPO, and ASPO Meeting at 

Pickwick Gardens (Required) 

September 7, 2016 

7:30 a.m. – 12:00 p.m.  

Dr. Sandra Cruz, 818.832.3870 

Erick Mata, 213.765.2088  

Tadeo Climaco, 213.240.3815 

Jason Camp, 818.881.7737 

Casey Johnson, 310.391.0568 

Bernadine Gonzalez, 213.765.2400 

SEPO Meeting at Perez CTC September 7, 2016 

1:00 p.m. – 4:30 p.m. 

Casey Johnson, 310.391.0568 

Admissions Day September 14, 2016  

EAPO, MSAPO, and SHAPO 

Meeting at Pickwick Gardens 

(Required) 

September 15, 2016 

7:30 a.m. – 12:00 p.m. 

Dr. Sylvester Harris, 213.484.0326 

Martha Valencia, 323.826.1500 

Juanita White-Holloman,  

323.227.4400 

CMAA Fall Social at Monterey Hill 

Restaurant 

September 15, 2016 

5:00 p.m. 

Yumi Kawasaki, 323.568.5528 or 

jyk2204@lausd.net 

DACE Administrators’ Meeting at 

East L.A. Skills Center 

September 16, 2016 

8:00 a.m. – 12:00 p.m. 

Dr. Clif DeCordoba,  

cdecordo@lausd.net  

Mexican Independence Day September 16, 2016  

CalPERS Benefits Education Event 

at Pacific Palms Resort, City of 

Industry 

September 16 - 17, 2016 Click HERE 

AALA Fall Reception at The Center at 

Cathedral Plaza 

September 21, 2016 

4:30 p.m. – 7:30 p.m. 

 
Native American Day September 23, 2016  

CCAE Conference at Slawson 

Occupational Center 

September 24, 2016 

7:30 a.m. – 12:30 p.m. 

Sonya Ramirez, 310.547.5551,  

ext. 205, or sramir1@lausd.net  

COBA Meeting at California African 

American Museum 

September 28, 2016 

5:30 p.m. 

Josephine Ruffin, 323.296.2040 or 

josephineruffin@sbcglobal.net  

SHSOPO Meeting at Belmont HS September 29, 2016 

8:00 a.m. – 12:30 p.m. 

Jason Camp, 818.881.7737 

OCTOBER IS BULLY PREVENTION, CULTURAL DIVERSITY, DISABILITY  

AWARENESS, FILIPINO AMERICAN HISTORY, LGBT HISTORY, BREAST  

CANCER AWARENESS, SUBSTANCE ABUSE PREVENTION,  

AND DOMESTIC VIOLENCE AWARENESS MONTH 

Unassigned Day October 3, 2016  

Walk to School Day October 5, 2016 213.241.3199 

OMA Meeting in Board Room October 5, 2016 

7:30 a.m. – 10:00 a.m. 

Dr. Conrad Ulpindo,  

818.609.2570 

mailto:jyk2204@lausd.net
mailto:cdecordo@lausd.net
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events
mailto:sramir1@lausd.net
mailto:josephineruffin@sbcglobal.net
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EVENT DATE CONTACT 

MSPO, SHSPO, PSPO, ASPO, 

SEPO, and SHSOPO Meeting at 

Pickwick Gardens (Required) 

October 5, 2016 

7:30 a.m. – 12:00 p.m. 

Dr. Sandra Cruz, 818.832.3870 

Erick Mata, 213.765.2088 

Tadeo Climaco, 213.240.3815 

Bernadine Gonzalez, 213.765.2400 

Casey Johnson, 310.391.0568 

Jason Camp, 818.881.7737 

SEPO Meeting at Perez CTC October 5, 2016 

1:00 p.m. – 4:30 p.m. 

Casey Johnson, 310.391.0568 

 

Update Your One-Time Death Benefit Recipient Information Online at 

myCalSTRS 

CalSTRS provides its members a one-time death benefit of approximately $6,000.  If you 
have gone through a divorce, remarried or your family has changed since your account 
was established, make sure to update your recipient designation information.  Log on to 
myCalSTRS.com for secure and convenient access to your CalSTRS accounts and select 
Manage Your Beneficiary Selections.  
(CalSTRS Retired Educator, Summer) 

 

ADVANCE YOUR CAREER WITH AN ED.D. IN EDUCATIONAL 

LEADERSHIP FOR SOCIAL JUSTICE FROM LOYOLA MARYMOUNT 

UNIVERSITY’S SCHOOL OF EDUCATION 
 

As the highest level practitioner degree program in education, the LMU Ed.D. program prepares 

superintendents, principals, policymakers, and leaders of nonprofit and community organizations to 

drive socially just change and make a difference in schools and communities.  LMU’s innovative 3-

year program is designed for working professionals and is distinguished by its emphasis on social 

justice and the integration of theory and practice.  LMU doctoral students set their own research 

agendas focused on social justice issues important to them and relevant to the real world of schools and 

communities.  All doctoral students benefit from generous scholarship support and individualized 

attention from LMU faculty and staff. 
 

Take the first step toward becoming a transformative leader for social justice. Attend an information 

session at Loyola Marymount University or join us virtually for an online information session.  Get 

more information and RSVP at http://soe.lmu.edu/doctoralinfo.  Apply online by January 25, 2017.  

Questions?  Contact the LMU Doctoral Center at 310.338.7449 or doctoral@lmu.edu.  
 

 
 

 

 

http://soe.lmu.edu/doctoralinfo
mailto:doctoral@lmu.edu
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for 

positions and employment updates use the contact phone number provided in the announcement or visit the 

District website at http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  

Employees who change basis during the school year may not earn a full year of service credit and annualized 

employees who change their basis during the year may sustain an annualized settlement. 

 

CERTIFICATED, SCHOOL-BASED 
 

PRINCIPAL, ELEMENTARY 

Apperson Street Elementary School, Local District Northeast, MST 41G, E Basis.  For more 

information and application procedures, please click on School-Based Vacancies or contact John 

Rome, Director, at 818.252.5400.  Application deadline is 5:00 p.m., Thursday, September 8, 2016. 
 

ASSISTANT PRINCIPAL, SECONDARY  

Huntington Park High School, Local District East, MST 41G, B Basis.  For more information and 

application procedures, please click on School-Based Vacancies or contact German Cerda, Director, 

at 323.224.3100 or german.cerda@lausd.net.  Application deadline is 5:00 p.m., Thursday, September 

8, 2016. 
 

ASSISTANT PRINCIPAL, SECONDARY  

Walnut Park Middle School STEM Academy, Local District East, MST 39G, B Basis.  For more 

information and application procedures, please click on School-Based Vacancies or contact German 

Cerda, Director, at 323.224.3100 or german.cerda@lausd.net.  Application deadline is 5:00 p.m., 

Thursday, September 1, 2016. 
 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

South Gate Middle School, Local District East, MST 40G, B Basis.  For more information and 

application procedures, please click on School-Based Vacancies or contact German Cerda, Director, 

at 323.224.3100 or german.cerda@lausd.net.  Application deadline is 5:00 p.m., Thursday, September 

1, 2016. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

10
th

 Street Elementary School, Local District Central, MST 38G, B Basis.  For more information 

and application procedures, please click on School-Based Vacancies or contact Julie Gonzalez, 

Director, at 213.241.0126 or julie.gonzalez@lausd.net.  Application deadline is 5:00 p.m., Wednesday, 

September 7, 2016. 

 

 

 

 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
mailto:german.cerda@lausd.net
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
mailto:german.cerda@lausd.net
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
mailto:german.cerda@lausd.net
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
mailto:julie.gonzalez@lausd.net
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CERTIFICATED, NON-SCHOOL-BASED 
 

COORDINATOR, OPERATIONS SUPPORT SERVICES 

Local District East, MST 43G, Temporary Adviser, E Basis.  For more information and application 

procedures, please click on Non-School-Based Vacancies or contact Dr. Alfonzo Webb II, 

Administrator of Operations, at 323.224.3100 or awebb01@lausd.net.  Application deadline is 4:00 

p.m., Thursday, September 8, 2016. 
 

COORDINATOR, OPERATIONS SUPPORT SERVICES 

Local District South, MST 43G, Temporary Adviser, E Basis.  For more information and 

application procedures, please click on Non-School-Based Vacancies or contact Myrna N. Brutti, 

Administrator of Operations, at 310.354.3400.  Application deadline is 4:00 p.m., Friday, September 9, 

2016. 
 

COORDINATOR, A-G COUNSELING 

Local District Northwest, MST 42G, Temporary Adviser, A Basis.  For more information and 

application procedures, please click on Non-School-Based Vacancies or contact Veronica Armas at 

veronica.armas@lausd.net.  Application deadline is 5:00 p.m., Thursday, September 8, 2016. 
 

SPECIALIST, RESTORATIVE JUSTICE 

Division of District Operations, MST 39G, Temporary Adviser, A Basis, 2 positions.  For more 

information and application procedures, please click on Non-School-Based Vacancies or contact 

Deborah D. Brandy at deborah.brandy@lausd.net.  Application deadline is 5:00 p.m., Thursday, 

September 8, 2016. 
 

SPECIALIST, CAREER TECHNICAL EDUCATION AND PERKINS PROGRAM 

Division of Adult and Career Education, MST 38G, Temporary Adviser, E Basis.  For more 

information and application procedures, please click on Non-School-Based Vacancies or contact 

Alonzo Cienfuegos, Coordinator, at 213.241.3150.  Application deadline is 5:00 p.m., Friday, 

September 9, 2016. 
 

SPECIALIST, CENTRAL K-12 COUNSELING 

Division of Instruction, MST 38G, Temporary Adviser, B Basis.  For more information and 

application procedures, please click on Non-School-Based Vacancies or contact Jesus Angulo, 

Director, at 213.241.7510 or jangulo@lausd.net.  Application deadline is 5:00 p.m., Friday, September 

9, 2016. 
 

SPECIALIST, CHARTER 

Charter Operated Programs, Division of Special Education, MST 38G, Temporary Adviser, E 

Basis.  For more information and application procedures, please click on Non-School-Based Vacancies 

or contact Sydney Quon, Director, at 213.241.5430 or sydney.quon@lausd.net.  Application deadline 

is 5:00 p.m., Friday, September 9, 2016. 
 

 

 

 

http://achieve.lausd.net/Page/3501
mailto:awebb01@lausd.net
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
mailto:veronica.armas@lausd.net
http://achieve.lausd.net/Page/3501
mailto:deborah.brandy@lausd.net
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
mailto:jangulo@lausd.net
http://achieve.lausd.net/Page/3501
mailto:sydney.quon@lausd.net
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CERTIFICATED, NON-SCHOOL-BASED (Cont.) 
 

SPECIALIST, EDUCATIONALLY-RELATED INTENSIVE COUNSELING SERVICES 

Psychological Services, Division of Special Education, MST 38G, Temporary Adviser, E Basis.  

For more information and application procedures, please click on Non-School-Based Vacancies or 

contact Araceli May, Coordinator, at 213.241.6701.  Application deadline is 5:00 p.m., Friday, 

September 9, 2016. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 
 

 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, 

SECONDARY  

MST 41G, B Basis   

Garfield HS, Local 

District East 

Arturo Valdez, Director, 

323.224.3100 

5:00 p.m.  

Friday 

August 26, 2016 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis   

Bellingham ES and 

John B. Monlux 

Elementary Magnet,  

Local District 

Northeast 

Maria Nichols, Director, 

818.252.5428 

5:00 p.m.  

Friday 

August 26, 2016 

COORDINATOR, SECONDARY 

MATHEMATICS PROGRAM 

MST 41G, E Basis   

Local District East Dr. David Baca, 

Administrator of 

Instruction, 323.224.3190 

or david.baca@lausd.net 

5:00 p.m.  

Monday 

August 29, 2016 

SPECIALIST, ENGLISH 

LEARNER INSTRUCTION, 

SECONDARY 

MST 38G, E Basis 

Division of Instruction Susana Cuevas, 

susana.cuevas@lausd.net 

5:00 p.m.  

Monday 

August 29, 2016 

COORDINATOR, 

PERSONALIZED LEARNING 

MST 43G, E Basis 

Instructional 

Technology Initiative, 

Division of Instruction 

Catalina Tan, 

catalina.tan@lausd.net 

5:00 p.m.  

Tuesday 

August 30, 2016 

COORDINATOR, A-G 

COUNSELING 

MST 42G, A Basis 

Local District East Dr. David Baca, 

Administrator of 

Instruction, 323.224.3190 

or david.baca@lausd.net 

5:00 p.m.  

Tuesday 

August 30, 2016 

COORDINATOR, PROGRAM 

AND POLICY DEVELOPMENT 

MST 42G, A Basis 

Division of Adult and 

Career Education 

Dora Pimentel-Baxter, 

213.241.3150 

5:00 p.m.  

Tuesday 

August 30, 2016 

COORDINATOR, ADULT 

EDUCATION COUNSELING 

MST 39G, A Basis 

Division of Adult and 

Career Education 

Alonzo Cienfuegos, 

Coordinator,  

213.241.3150 

5:00 p.m.  

Tuesday 

August 30, 2016 

COORDINATOR, ADULT 

EDUCATION INSTRUCTION 

MST 39G, A Basis 

Division of Adult and 

Career Education 

Alonzo Cienfuegos, 

Coordinator,  

213.241.3150 

5:00 p.m.  

Tuesday 

August 30, 2016 

http://achieve.lausd.net/Page/3501
mailto:david.baca@lausd.net
mailto:susana.cuevas@lausd.net
mailto:catalina.tan@lausd.net
mailto:david.baca@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, ELEMENTARY 

MST 43G, E Basis 

Sherman Oaks 

Elementary Charter 

School, Local District 

Northeast 

Maria Nichols, Director, 

818.252.5428 

EXTENDED 

5:00 p.m.  

Wednesday 

August 31, 2016 

COORDINATOR, SECONDARY 

HISTORY/SOCIAL SCIENCES 

MST 41G, E Basis 

Division of Instruction Hilda Tunstad, 
hilda.tunstad@lausd.net 

5:00 p.m.  

Wednesday 

August 31, 2016 

ASSISTANT PRINCIPAL, 

SECONDARY  

MST 40G, B Basis 

Robert Frost MS, 

Local District 

Northwest 

Joseph Nacorda, Director, 

818.654.3600 

5:00 p.m.  

Wednesday 

August 31, 2016 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 40G, B Basis   

Dana MS, Local 

District South 

Terry Ball, Director, 

310.354.3400 

5:00 p.m.  

Wednesday 

August 31, 2016 

SPECIALIST, INSTRUCTION,  

K-12 

MST 39G, A Basis 

Intensive Diagnostic 

Educational Centers, 

Division of Special 

Education 

Don Macintosh, 

Administrative 

Coordinator,  

310.354.3434 

5:00 p.m.  

Wednesday 

August 31, 2016 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

DIRECTOR OF ACCOUNTING 

$114,912 - $142,344, 10-, 11-, or 

12-month position   

Accounting and 

Disbursements 

Division 

Click HERE Thursday 

September 8, 2016 

CHIEF HUMAN RESOURCES 

OFFICER 

$172,884 - $215,388, 12-month 

position 

Human Resources 

Division 
Deborah Jansen, 

213.241.5449, 

deborah.jansen@lausd.net, 

or click HERE 

When Filled 

NETWORK OPERATIONS 

MANAGER 

$84,800 - $105,500, 12-month 

position 

Information 

Technology Division 

Click HERE When Filled 

SENIOR BUILDING PROJECT 

ESTIMATOR 

$81,100 - $101,100, 12-month 

position 

Facilities Services 

Division 

Click HERE When Filled 

mailto:hilda.tunstad@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:deborah.jansen@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

