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It is important to note that the Board of Education 

makes policy, and the District’s leadership then 

issues bulletins, guidelines, memoranda, and 

procedures to implement the Board’s intent.  AALA 

administrators are then charged with following 

District policy.  For the record, AALA understands 

we do not have the authority to enact policy or to 

direct administrators.   We make a sincere effort to 

provide promising practices so the membership 

avoids “invitations” to conferences and potential 

discipline.  This week’s Update focuses on areas 

where some of our members are struggling, and 

appropriate and relational support from the District seems lacking.   
 

Fundraising 

Atop the list of problem areas for administrators is fundraising, e.g., for a grade level to go on a trip.  A 

promising practice may be for the administrator to begin by determining the entire cost of the trip for 

one student to attend.  For example, the administrator learns the cost to attend an overnight trip to 

another state is $850 for each student.  The administrator should then multiply $850 times every 

student in the grade level to determine the cost so that every student has the opportunity to participate, 

whether they desire to or not.  In our scenario, the grade level has 100 students.  The administrator can 

now share that $85,000 is needed by a set date for the trip to occur.  This is important because AALA 

members have been conferenced when an allegation surfaced that students without means were 

excluded from participating in the trip, which is a violation of the Education Code and District 

policy.  Moreover, letters often go home stating that participation is voluntary.  However, the same 

letter includes a nonoptional payment plan and dates when payments have to be made to the 

school/tour group.  In this approach, what happens to the money raised if the school’s goal is not 

met?   It is probably in the administrator’s best interest to collaboratively determine the earmarking of 

funds if the goal is not met and the trip unrealized.  The administrator must also determine the 

appropriate school account(s) in which to deposit the funds.  It is important that large sums of 

money/checks are appropriately collected and accounted for to avoid misappropriations or possible 

theft.  Note the above is not the prescribed or optimal approach.  It is a suggested procedure to follow 

in order that administrators are not saddled with an allegation that the school is charging 

parents/students to participate in a school activity during instructional time.  The District views this as 

a violation of a free and appropriate education (see page 6).  Administrators should work very closely 
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with their directors and operations personnel and problem-solve together to avoid possible issues down 

the road.   
 

The administrator must take the following steps if fundraising is going to be used as a strategy to 

acquire the necessary funds:  (Note requirements are slightly different for elementary and secondary 

schools.) 

 Complete an authorization request (Form 34-EHJ-8) to be submitted to the Student Body 

Finance Section for approval prior to any fundraising activity occurring. 

 Obtain parental permission in writing before a student can participate in the fundraiser.   

 Review the fundraiser with the appropriate parent group and approve the fundraiser.   

 Know that teachers and parent groups are prohibited from soliciting on campus during the 

school day per Education Code Section 51520. 

 Click HERE for the elementary checklist and HERE for the secondary checklist for conducting 

a District-approved fundraising activity for the school’s student body. 
 

Schools, more than likely, have fundraising drives that appeal to the public.  Public appeals are drives 

in which relatives, friends, and neighbors are solicited, and the number of items sold is 

unlimited.  Proceeds from a public appeal fundraising activity may be credited to the student body or 

the PTA/approved parent group or shared between the student body and the PTA/approved parent 

group.*  Proceeds may not be credited to a student body club or to a booster club.  It is important to 

predetermine if the funds will be exclusively for the PTA/approved parent group or shared. 
 

*Administrators should be aware that Parent-Teacher Association (PTA) and approved parent groups 

are separate legal entities from the District.   Adhere to the following guidelines:  

 Prior to any involvement with any of the organizations, ensure appropriate documentation 

showing their independent legal status, i.e., nonprofit or 501(c)(3), has been provided to the 

school.  A copy of the bylaws is NOT sufficient documentation. 

 These organizations ARE required to have sufficient liability insurance to operate their 

organization and meet the District’s minimum insurance requirements. 

 A school can only have either a PTA or an approved parent group – NOT BOTH. 

 Click HERE for more information on Boosters, PTAs, and other approved parent groups and 

the procedures for forming one. 
 

Keep in mind that the District also has an almost exhaustive activity checklist for carnivals and other 

events.  The Los Angeles Unified School District will not approve the following types of activities:  

Sharp darts or arrows, throwing an object at a person (pies, sponges, balloons, etc.), dunking pupils or 

employees into water tanks, destruction of old automobiles, using a hammer or other means, animal or 

mechanical rides, trampolines, climbing walls, bungee jumping equipment, gyroscopes, giant slides.  

Click HERE for the activity checklist. 
 

Field Trips 

Field trips are an excellent vehicle to expand the four walls of the classroom; however, a field trip gone 

wrong can potentially be a huge liability for an administrator if the proper authorizations are not in 

place prior to the trip taking effect!  The first step to avoid potential pitfalls is for administrators to be 

AVOID DISCIPLINE (Cont.) 

http://www.aala.us/docs/2016/09/Elementary-Fundraising.pdf
http://www.aala.us/docs/2016/09/Secondary-Fundraising.pdf
http://www.aala.us/docs/2016/09/Parent-Groups.pdf
http://www.aala.us/docs/2016/09/Activity-Checklist.pdf
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familiar with the District policy on field trips (click here:  FIELD_TRIPS_HANDBOOK) and to share 

it with teachers, coordinators, counselors, the school nurse, school administrative assistants, and 

approved parent groups.  The policy was revised in December 2015, so be certain that you are using 

the newest handbook.  Key items that were updated in the new revision are: 

 Local Districts, and not individual schools, are required to work directly with Risk 

Management and other District offices that review nonroutine trips.  

 Directions for ordering buses have been updated to include online trip booking and scheduling 

procedures.  

 Guidelines and a checklist for use by the school nurse in preparation for field trips have been 

added.  

 Out-of-country and out-of-state field trips require approval by the Office of the Superintendent.  

 A required waiver form for adults participating in out-of-state field trips is included.  This 

waiver is also required for parents of students participating in out-of-state field trips.  

 Protocol for nonsponsored (previously “unauthorized”) field trips has been updated.  

 Form request protocols have been updated.  

 The field trip request form, Request for Approval of School Organized Trip for Students, has 

been updated to align with the Handbook.  
 

The Handbook notes:   The Field Trips Handbook represents District Policy.  Any District employee 

may be subject to discipline for failing to comply with the requirements and procedures described 

therein.  Please be aware that we continue to see cases where administrators are receiving discipline 

because not every step was followed on nonroutine, nonsponsored, overnight, out-of-state, and out-of-

country trips.  Please be certain that such excursions do not occur until the approval in writing has been 

received from the Office of Risk Management and the Local District.   

 

HEALTH BENEFITS FAQ— 

CONFUSED BY HEALTH PLAN TERMINOLOGY?  HERE ARE THE BASICS! 

 

Copay 

Copay is a fixed amount paid for a covered health care service, usually at the time of service.  In the 

District HMO medical plans for employees and retirees, copays range from $5 to $30 for office visits 

and from $50 to $100 for emergency room visits, with the amount waived if admitted.  Prescription 

copays are in tiers, based on whether a drug is a generic, a brand name, or a nonformulary/ 

nonpreferred medication.  Dental and vision plans also have varying copays, depending on the 

procedure/service. 
 

Coinsurance 

Coinsurance is calculated as a percent of the allowed amount for the service.  You pay coinsurance 

plus any deductibles you owe.  For example, if the health plan’s allowed amount for an office visit is 

$100 and you’ve met your deductible, your coinsurance payment of 20% would be $20.  The health 

plan pays the 80% of allowed amount.  Anthem Blue Cross EPO has a 20% coinsurance rate for 

physician visits. 

AVOID DISCIPLINE (Cont.) 

http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/133/Risk%20Finance%20and%20Insurance/FIELD_TRIPS_HANDBOOK%202015.pdf
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Deductible 

A deductible is the amount you must pay for medical services before the plan begins to pay.  For 

example, if your deductible is $300, your plan will not pay anything until you’ve received $300 worth 

of services for the year.  Deductibles vary by plan.  For active employees, Anthem Blue Cross EPO has 

an annual deductible of .5% of gross fiscal earnings, with $800 maximum per member and a maximum 

of three (3) deductibles per family.  The Anthem EPO retiree deductible is $300 per member, with a 

family maximum of three (3) deductibles.  All of the District’s HMO plans have NO annual 

deductible. 
 

Out-of-pocket maximum/limit 

This limit is the maximum you pay during a calendar year before your plan pays 100% of your covered 

health services.  Unlike a deductible which is deducted before the plan starts paying, the plan keeps a 

running total of how much you pay for deductibles, coinsurance, copays, and any other qualified 

medical expense.  If, and when the amount reaches the out-of-pocket maximum limit, you pay nothing 

for subsequent services.  This limit does not include amounts you pay to nonnetwork providers, other 

out-of-network coinsurance amounts, or spending for nonessential health care services.  In the District 

plans, out-of-pocket limits vary from $1,500 per member for the HMO plans to $7,500 for the Anthem 

Blue Cross EPO. 
 

Formulary 
LAUSD health plans have different prescription formularies that may change during the plan year.  

You should have received a brochure/booklet that describes the formulary and lists all of the approved 

medications, along with an explanation of whether the drug is generic, preferred brand, nonpreferred 

brand, or not on the formulary.  Most plans also provide access to formularies online.  If you have not 

received a formulary, call the customer service number on your drug card to request one. 

 

ATTENTION OMA MEMBERS  
 

A message from Kevin Kilpatrick, Supervisory Department Vice President 
 

Welcome back to a new school year!  You are all busy supporting our schools as they continue 

educating our students.  Your leadership team at AALA continues to support your efforts with a 

streamlined focused approach.  Our work this year is centered on three major areas of concern:  

 Seniority and tenure 

 Job descriptions and compensation, including moving certificated positions to classified 

management 

 Workplace environment  

1. Seniority and Tenure   

As with every year, turnover was big for administrators, however, in the Supervisory 

Department, turnover can be even bigger.  We are working to make seniority and tenure, where 

possible, for supervisory positions a priority.  There are positions that were designated as 

tenured, but are now temporary advisers.  AALA recently was able to negotiate tenure for pilot 

school principals; now the majority of school-site administrators earn tenure and seniority.  We 

FAQ (Cont.) 
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are of the opinion that since Supervisory members pay the same dues as our school-site 

colleagues, we are due the same protections.  This summer alone, many supervisory members 

with over 10 years’ experience were released to their former classification with little or late 

notification (after the April 30 agreed upon notification date).  In our opinion, this is due to the 

lack of seniority and tenure for those serving in the 0515-Temporary Adviser position.  This is 

an unacceptable and ongoing practice that happens every year. 
  

2. Job Descriptions, Compensation, Change of Certificated Positions to Classified  

All of us were hired to a supervisory job with a specific title and description.  For the past 

several years, many Supervisory members have been performing the duties of a different job or 

of a combination of jobs.  These changes in positions have the same pay and remain on the 

same calendar basis as the original job description.  While there is a hiring freeze for some 

departments, others have expanded and/or received step increases and basis changes that equal 

more pay for their entire departments.  Supervisory members seek more equity and 

transparency regarding the allocation of positions and determination of calendar basis.   
 

A related topic is Supervisory members shifting from certificated to classified management. 

Historically, positions are changed when one of our certificated members retires; the position is 

then flown as classified.  Working collaboratively and with increased transparency, 

Supervisory members could assist with a resolution to the R2 conundrum in LAUSD.  In our 

opinion, when Supervisory members are consulted, we achieve better outcomes for members 

and the District.  
 

3. Workplace Environment 

For many Supervisory members, working at the Central Office or in the Local District can be 

very difficult.  Fear of retaliation and return to former classification are tangible and evident. 

All work sites, school sites, and offices, should be conducive to an innovative environment that 

allows dedicated Supervisory members to do optimum levels of work for our students and the 

staff we support daily.  Health concerns at District offices must be addressed continuously. 

Supervisory environmental workplace concerns must be taken seriously and investigated 

thoroughly sans fear of ridicule and/or retaliation.  A healthy workplace is our right.  
 

As your AALA Supervisory Department vice president, along with my fellow AALA directors, Dr. 

Debbie Dillard and Dr. Victor Gonzalez, it is our duty to protect all Supervisory members.  We plan 

to advocate our collective agenda with the support of our brothers and sisters in AALA.  This translates 

to seniority, tenure, job class, and workplace environment.  Our goal is to gain forward motion with 

this agenda.  I look forward to receiving your feedback at kevin.kilpatrick@lausd.net.  We hope to see 

you at these networking events:  September 21―AALA Fall Reception, The Center at Cathedral Plaza; 

October 19―OMA meeting, LAUSD Board room; October 27―ACSA Fall Social, Ritz Carlton 

Downtown LA.  Have a great year supporting our students!    

 

 

OMA (Cont.) 

NOTE:  The link to the Child Abuse Bulletin in last week’s Update was incorrect.  Please click 

HERE to access the current bulletin. 

mailto:kevin.kilpatrick@lausd.net
http://www.aala.us/docs/2016/09/CHILD-ABUSE-AND-NEGLECT-REPORTING-BUL-1347-3.pdf
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TO CHARGE OR NOT TO CHARGE – THAT IS THE QUESTION  
 

AALA thanks Dr. Joseph Green, UCP Coordinator, for providing this information. 

 

Article IX, Section 5, of the California Constitution mandates a system of “free schools.”  Therefore, 

pupils enrolled in public schools are not required to pay any fees for their education, unless a charge is 

specifically authorized by law for a particular program or activity.  This constitutional requirement is 

implemented through Title 5, California Code of Regulations, Section 350, which states, “A pupil 

enrolled in a school shall not be required to pay any fee, deposit, or other charge not specifically 

authorized by law.” 
 

SCHOOL SUPPLIES 

In the past year, there have been several complaints filed with the Educational Equity Compliance 

Office regarding educators requiring students to provide instructional materials.  Educators are 

prohibited from requiring students to obtain course materials on their syllabi.  
 

California Education Code Section 49011(a)(1) requires that, “All supplies, materials, and equipment 

needed to participate in educational activities shall be provided to pupils free of charge;” and Section 

60070 states, “No school official shall require any pupil…to purchase any instructional material for the 

pupils' use in the school.”  This means that schools in the Los Angeles Unified School District cannot 

require students to purchase supplies (e.g., paper, pens/pencils/crayons, protractors, rulers, binders, 

workbooks, etc.) to participate in an educational activity. 
 

Schools may request donations from parents and develop and distribute lists of school supplies that are 

presented to parents as voluntary or recommended.  For a school supply solicitation to be truly 

voluntary, it must be made clear to parents that donations of school supplies in any quantity are 

appreciated, but under no circumstances are they required. 
 

Clear communication is essential from all District sources as it pertains to fees.  It is important to 

ensure that the information above is also reiterated in oral presentations and any time these matters 

appear in print.  The California Department of Education (CDE) has prepared additional guidance on 

pupil fee issues, accessible here.  If you have any questions regarding student fees in this area, please 

contact the Educational Equity Compliance Office at 213.241.7682.  

 

ROSTERING TEACHERS FOR EDUCATOR DEVELOPMENT  

AND SUPPORT: TEACHERS 

 

Administrators, please indicate by tomorrow, September 16, 2016, which teachers you plan to 

evaluate in 2016-2017 using Educator Development and Support:  Teachers (EDST) by updating your 

Staff Roster in the My Professional Growth System platform.  Probationary teachers, District and 

University Interns, and all teachers who received a Below Standard Evaluation (BSE) in 2015-2016 

must be evaluated in 2016-2017.  For all other teachers, please see the Frequency of Evaluation 

http://www.cde.ca.gov/re/lr/fm/fma1202.asp
http://achieve.lausd.net/eeco
https://lausd.truenorthlogic.com/U/P/Channel/-/Guest/Login
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guidance included in the 2016-2017 EDST Planning and Preparation Handbook and view a step-by-

step staff rostering user guide.   
 

Please note that per the updated Article X of the LAUSD-UTLA Collective Bargaining Agreement, 

employees must be rostered and notified by this deadline.  In the case of teachers reporting to work 

within ten days of September 16, 2016, and before October 7, 2016, the notice of evaluation must be 

given within ten working days of the employee reporting to work.  Employees newly assigned to a 

school later than October 7, 2016, shall not be subject to evaluation, except in situations where the 

employee does not have permanent status or received a BSE in the previous academic year.  For more 

information, please contact Jolene Chavira, Professional Learning and Leadership Development, at 

213.241.3444 or contact your Local District’s Teaching and Learning Coordinator. 
 

ASPIRING ADMINISTRATOR PROGRAMS  
 

In accordance with Superintendent King’s commitment to growing leaders from within, the Aspiring 

Principals Program (APP) and the Aspiring Assistant Principals Program (AAPP) have been adopted 

as the primary promotional processes for principal and assistant principal assignments.  These 

programs are designed to provide targeted sessions aligned to the LAUSD School Leadership 

Framework in the areas of data-driven instructional and operational leadership.  Individuals who are 

interested in principal and assistant principal assignments for the 2017-2018 school year should 

consider applying for one of these programs.  To view these applications, please see MEM-6753.0 

(APP) and MEM-6752.0 (AAPP). You may also visit the APP and AAPP webpages in the Professional 

Learning and Leadership Development website.   Applications are due September 30, 2016.  
 

For more information about APP, please contact Beth Bythrow (bbythrow@lausd.net) or Ileana 

Dávalos (idavalos@lausd.net).  For more information about AAPP, please contact Debbi Laidley 

(debra.laidley@lausd.net) or Maria Sotomayor (msotomay@lausd.net).   

 

CHICANO YOUTH LEADERSHIP CONFERENCE  
 

AALA thanks Charlotte Lerchenmuller for sharing this information.   

 

The Fall 2016 Chicano Youth Leadership Conference will take place October 14 – 16, 2016. All senior 

high principals and college counselors should have received applications during the week of 

September 12.  Eleventh grade Mexican-American/Latino students who have a 2.9 GPA are eligible to 

attend the 3-day conference, which will be held at Camp Hess Kramer in Malibu.  The Spring 2016 

Conference had 110 students from throughout LAUSD attend. 
 

This is the Grand Daddy of all youth conferences, having begun in 1963.  Eighty-four percent of the 

students who have attended the conference in the past have gone on to, but more importantly, 

GRADUATED FROM, a four-year college or university.  High school principals―please make sure 

that you have four (two boys and two girls) eleventh grade students complete and return the 

EDST (Cont.) 

http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/2016-17%20EDST%20Planning%20and%20Preparation%20Admin%20Handbook.pdf
http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/AdminStaffRoster2016-17.pdf
http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/TLC%20Contact%20List.pdf
http://achieve.lausd.net/app
http://achieve.lausd.net/aapp
mailto:bbythrow@lausd.net
mailto:idavalos@lausd.net
mailto:debra.laidley@lausd.net
mailto:msotomay@lausd.net
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applications before the due date of September 30.  For questions or more information, please contact 

Myrna Brutti, Local District South Operations Administrator, at 310.354.3417.   
 

 

PROMOTE YOUR SCHOOL 
 

AALA thanks Shannon Haber, Chief Communications Officer, for providing this information. 
  

Keep your community informed about your school 

with ready-to-use, eye-catching templates for both 

physical and electronic media – specially made for 

LAUSD.  A variety of designs for posters, flyers, 

postcards, newsletters and more are available for 

download from a new website.  On it, you will find  

templates that can be edited to personalize 

messages to appeal to different school communities and pictures or logos in school colors can be 

added.  Templates are organized by theme and type of material/media for your convenience.   
 

This website will continue to grow with more resources and materials so administrators are encouraged 

to visit it often.  The Office of Communications is available to provide an advisory role and review of 

the completed materials.  If you would like to see other types of templates or would like for the Office 

of Communications to review your materials, please email lourdes.valentine@lausd.net.  
 

Visit  achieve.lausd.net/promotemyschool for your school materials. 
 

IN MEMORIAM  

 

DR. ROBERT SEARLE―Former director in the Office of the General Counsel; administrator in 

Certificated Placement and Assignments, Personnel Special Services Branch, and Planning and 

Management Data Branch; administrative consultant and assistant director in the Office of the 

Assistant Superintendent; director and assistant director of the Teacher Integration Unit; administrative 

consultant in the Staff Integration Unit; and principal of Warner Avenue Elementary School.  Dr. 

Searle retired from the District on July 1, 1988, and passed away on July 12, 2016.  Condolences may 

be sent to his wife, Lucille, at 1105 Hermosa Way, Menlo Park, CA 94025. 

 

NEWS FLASH:  Student Body Stores may now sell approved ice cream items with no time 

restriction.  For more information, visit Approved Items.  

CONFERENCE (Cont.) 

mailto:lourdes.valentine@lausd.net
achieve.lausd.net/promotemyschool
http://lausd.schoolwires.net/Page/1072
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We hope to see you at the AALA Fall reception on Wednesday, 
September 21.  RSVP to 213.484.2226. 

 

CALENDAR  
 

EVENT DATE CONTACT 

SEPTEMBER IS HISPANIC HERITAGE AND LIBRARY CARD MONTH 

DACE Administrators’ Meeting at 

East L.A. Skills Center 

September 16, 2016 

8:00 a.m. – 12:00 p.m. 

Dr. Clif de Córdoba,  

cdecordo@lausd.net  

Deadline to Update Staff Roster for 

Evaluation 

September 16, 2016 Jolene Chavira, 213.241.3444 

Mexican Independence Day― 

Miguel Hidalgo’s speech on September 

16, 1810, began the revolt against the 

Spanish regime. 

September 16, 2016  

CalPERS Benefits Education Event 

at Pacific Palms Resort, City of 

Industry 

September 16 - 17, 2016 Click HERE 

AALA Fall Reception at The Center at 

Cathedral Plaza 

September 21, 2016 

4:30 p.m. – 7:30 p.m. 

RSVP to Gema Pivaral,  

213.484.2226 or gpivaral@aala.us  

GLOBAL CHARACTER DAY September 22, 2016  

NATIVE AMERICAN DAY September 23, 2016  

EPO Meeting at Pickwick Gardens September 23, 2016 

8:00 a.m. – 12:00 p.m. 

Ana M. Escobedo, 213.250.7450 

 

OEECA Meeting at Beethoven EEC September 23, 2016 

12:00 p.m. – 4:00 p.m. 

Obioma Uche, 323.234.1428 

CCAE Conference at Slawson 

Occupational Center 

September 24, 2016 

7:30 a.m. – 12:30 p.m. 

Sonya Ramirez, 310.547.5551,  

ext. 205, or sramir1@lausd.net  

AALA Executive Board Meeting September 26, 2016 

4:30 p.m. 

213.484.2226 

COBA Meeting at California African 

American Museum 

September 28, 2016 

5:30 p.m. 

Josephine Ruffin, 323.296.2040 or 

josephineruffin@sbcglobal.net  

SHSOPO Meeting at Belmont HS September 29, 2016 

8:00 a.m. – 12:30 p.m. 

Jason Camp, 818.881.7737 

Applications Due for Aspiring 

Administrator Programs 

September 30, 2016 Beth Bythrow, bbythrow@lausd.net  

or Debbi Laidley,  

debra.laidley@lausd.net  

mailto:cdecordo@lausd.net
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events
mailto:gpivaral@aala.us
mailto:sramir1@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:bbythrow@lausd.net
mailto:debra.laidley@lausd.net
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EVENT DATE CONTACT 

Deadline for Chicano Youth 

Leadership Conference Applications 

September 30, 2016 Myrna Brutti, 310.354.3417 

OCTOBER IS BULLY PREVENTION, COLLEGE AWARENESS,  

CULTURAL DIVERSITY, DISABILITY AWARENESS,  

FILIPINO AMERICAN HISTORY, LGBT HISTORY, BREAST  

CANCER AWARENESS, SUBSTANCE ABUSE PREVENTION,  

AND DOMESTIC VIOLENCE AWARENESS MONTH 

UNASSIGNED DAY October 3, 2016  

WALK TO SCHOOL DAY October 5, 2016 Robert Laughton, 213.241.3199 

MSPO, SHSPO, PSPO, ASPO, 

SEPO, and SHSOPO Meeting at 

Pickwick Gardens (Required) 

October 5, 2016 

7:30 a.m. – 12:00 p.m. 

Dr. Sandra Cruz, 818.832.3870 

Elizabeth Beltran, 818.838.3946 

Tadeo Climaco, 213.240.3815 

Dr. Clif de Córdoba, 310.664.5888 

Casey Johnson, 310.391.0568 

Jason Camp, 818.881.7737 

SEPO Meeting at Perez CTC October 5, 2016 

1:00 p.m. – 4:30 p.m. 

Casey Johnson, 310.391.0568 

AALA Representative Assembly 

Meeting 

October 6, 2016 

4:30 p.m. 
 

DACE Administrators’ Meeting at 

East L.A. Skills Center 

October 7, 2016 

8:00 a.m. 12:00 p.m. 

Dr. Clif de Córdoba, 310.664.5888 

or cdecordo@lausd.net  

WEEK OF THE CALIFORNIA 

SCHOOL ADMINISTRATOR 

October 10 - 15, 2016  

UNASSIGNED DAY October 12, 2016  

Chicano Youth Leadership 

Conference at Camp Hess Kramer 

October 14-16, 2016 Myrna Brutti, 310.354.3417 

NATIONAL SCHOOL BUS 

SAFETY WEEK 

October 17 – 21, 2016  

OMA Meeting in Board Room October 19, 2016 

7:30 a.m. – 10:00 a.m. 

Dr. Conrad Ulpindo,  

818.609.2570 

AALA Alumni Luncheon  at 

Maggiano’s, The Grove 

October 19, 2016 

11:30 a.m. 

RSVP to Gema Pivaral,  

213.484.2226 or gpivaral@aala.us  

Great California Shake Out Drill October 20, 2016 

10:20 a.m. 

 

CalSTRS Pre-Retirement Workshop 

at Meyler Elementary School 

Auditorium 

October 20, 2016 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365 

 

mailto:cdecordo@lausd.net
mailto:gpivaral@aala.us
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for 

positions and employment updates use the contact phone number provided in the announcement or visit the 

District website at http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  

Employees who change basis during the school year may not earn a full year of service credit and annualized 

employees who change their basis during the year may sustain an annualized settlement. 

 

CERTIFICATED, SCHOOL-BASED 
 

PRINCIPAL, ADULT 

North Valley Occupational Center, Division of Adult & Career Education, MST 45G, E Basis.  

For more information and application procedures, please click on School-Based Vacancies or contact 

Alonzo Cienfuegos, Coordinator, at 213.241.4953.  Application deadline is 5:00 p.m., Wednesday, 

September 28, 2016. 
 

PRINCIPAL, PILOT SCHOOL 

East Los Angeles Renaissance Academy, Esteban E. Torres High School, Local District East, 

MST 44G, E Basis.  For more information and application procedures, please click on School-Based 

Vacancies or contact Arturo Valdez, Director, at 323.224.3100.  Application deadline is 5:00 p.m., 

Wednesday, September 28, 2016. 
 

ASSISTANT PRINCIPAL, SECONDARY  

Franklin High School, Local District Central, MST 40G, B Basis.  For more information and 

application procedures, please click on School-Based Vacancies or contact Omar Del Cueto, Director, 

at 213.241.0126.  Application deadline is 5:00 p.m., Friday, September 308, 2016. 
 

ASSISTANT PRINCIPAL, SECONDARY  

Garfield High School, Local District East, MST 41G, B Basis.  For more information and 

application procedures, please click on School-Based Vacancies or contact Arturo Valdez, Director, 

at 323.224.3100.  Application deadline is 5:00 p.m., Wednesday, September 28, 2016. 
 

ASSISTANT PRINCIPAL, SECONDARY  

Los Angeles High School and Girls Academic Leadership Academy, Local District West, MST 

40G, B Basis.  For more information and application procedures, please click on School-Based 

Vacancies or contact Fonna Bishop, Director, at 310.914.2147 or fjb6723@lausd.net.  Application 

deadline is 5:00 p.m., Friday, September 30, 2016. 
 

ASSISTANT PRINCIPAL, OPERATIONS, ADULT 

Abram Friedman Occupational Center, Division of Adult & Career Education, MST 38G, B 

Basis.  For more information and application procedures, please click on School-Based Vacancies or 

contact Alonzo Cienfuegos, Coordinator, at 213.241.4953.  Application deadline is 5:00 p.m., 

Wednesday, September 28, 2016. 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
mailto:fjb6723@lausd.net
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
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CERTIFICATED, SCHOOL-BASED (Cont.) 
 

ASSISTANT PRINCIPAL, OPERATIONS, ADULT 

East Los Angeles Skills Center, Division of Adult & Career Education, MST 38G, B Basis.  For 

more information and application procedures, please click on School-Based Vacancies or contact 

Alonzo Cienfuegos, Coordinator, at 213.241.4953.  Application deadline is 5:00 p.m., Wednesday, 

September 28, 2016. 
 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Elementary/Secondary Community Day School, Local District Central, MST 38G, B Basis.  For 

more information and application procedures, please click on School-Based Vacancies or contact 

Georgia Ann Lazo, Director, at 213.241.1916.  Application deadline is 5:00 p.m., Tuesday, 

September 27, 2016. 

 

CERTIFICATED, NON-SCHOOL-BASED 
 

SPECIALIST, TALENT ACQUISITION 

Certificated Recruitment, Selection, and Credential Services, Human Resources Division, MST 

37G, Temporary Adviser, A Basis.  For more information and application procedures, please click on 

Non-School-Based Vacancies or contact Lydia Acosta Stephens, Director, at 213.241.5300.  

Application deadline is 5:00 p.m., Wednesday, September 28, 2016. 

 

CLASSIFIED 
 

CENTRAL BUSINESS ADVISOR 

Charter Schools Division, $114,9019 - $142,350, 12-month position.  For more information and 

application procedures, please click HERE.  Application deadline is Friday, September 30, 2016. 
 

DATABASE ADMINISTRATOR 

Information Technology Division, $101,100 - $125,200, 12-month position.  For more information 

and application procedures, please click HERE.  Application deadline is Tuesday, October 4, 2016. 
 

DIRECTOR OF RESEARCH AND DATA ANALYSIS 

Office of the Board of Education, $94,000 - $119,200, 12-month position.  For more information 

and application procedures, please click HERE.  Application period is open until the position is filled. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, SECONDARY 

MST 45G, E Basis   

John Adams MS & 

Gifted/Highly Gifted 

Magnet, Local 

District Central 

Erick Mata, Director, 

213.241.0118 

5:00 p.m. 

Friday 

September 16, 2016 

http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3501
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Topeka Charter for 

Advanced Studies, 

Local District 

Northwest 

Cara Schneider, 

Director, 818.654.3600 

5:00 p.m. 

Friday 

September 16, 2016 

SPECIALIST, MODERATE TO 

SEVERE DISABILITIES 

MST 38G, E Basis   

Division of Special 

Education 

Geri Fuchigami, 

Coordinator, 

213.241.6701 

5:00 p.m. 

Friday 

September 16, 2016 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis   

Herrick Avenue ES, 

Local District 

Northeast 

Mary Campbell, 

Director, 818.252.5400 

5:00 p.m.  

Monday 

September 19, 2016 

COORDINATOR, SECONDARY 

ENGLISH LEARNER 

INSTRUCTION 

MST 41G, E Basis 

Local District West Celia Cruz,  

celia.cruz@lausd.net 

5:00 p.m.  

Tuesday 

September 20, 2016 

ASSISTANT PRINCIPAL, 

ELEMENTARY INSTRUCTIONAL 

SPECIALIST 

MST 37G or 38G depending on 

site, B Basis 

Division of Special 

Education, positions 

available in each 

Local District 

Lisa Kendrick, Director, 

213.241.6701 

5:00 p.m.  

Tuesday 

September 20, 2016 

ADMINISTRATIVE 

COORDINATOR, PREVENTION 

AND INTERVENTION 

MST 43G, A Basis 

Division of Special 

Education, Local 

District South 

Monique Arbuckle, 

monique.arbuckle@lausd.

net 

5:00 p.m. 

Wednesday 

September 21, 2016 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Castelar Street ES, 

Local District Central 

Julie Gonzalez, Director, 

213.241.0126 

5:00 p.m. 

Friday 

September 23, 2016 

DIRECTOR, LINKED LEARNING 

MST 46G, E Basis 

Division of 

Instruction 

Ana Hernandez, 

ajh4313@lausd.net  

EXTENDED 

5:00 p.m. 

Friday 

September 30, 2016 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

ADA COORDINATOR 

$114,900 - $142,300, 12-month 

position  

ADA Compliance 

Program 

Evelyn Diaz, 
evelyn.j.diaz@lausd.net, 

or click HERE 

Tuesday 

September 27, 2016 

 

CHIEF HUMAN RESOURCES 

OFFICER 

$172,884 - $215,388, 12-month 

position 

Human Resources 

Division 
Deborah Jansen, 

213.241.5449, 

deborah.jansen@lausd.net

or click HERE 

When Filled 

mailto:celia.cruz@lausd.net
mailto:monique.arbuckle@lausd.net
mailto:monique.arbuckle@lausd.net
mailto:ajh4313@lausd.net
mailto:evelyn.j.diaz@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:deborah.jansen@lausd.net
mailto:deborah.jansen@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

 

14 

 

 

 

 

 

 

 
 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

NETWORK OPERATIONS 

MANAGER 

$84,800 - $105,500, 12-month 

position 

Information 

Technology Division 

Click HERE When Filled 

SENIOR BUILDING PROJECT 

ESTIMATOR 

$81,100 - $101,100, 12-month 

position 

Facilities Services 

Division 

Click HERE When Filled 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

