
 

 

  UPDATE  
     www.aala.us  

Week of September 26, 2016
 

 

As you are probably aware, the Board of Education 

voted at their meeting on September 20, 2016, to 

again change the date of the start of the school year.  

Prior to the vote, Juan A. Flecha, AALA President, 

delivered the following comments: 
 

I am Juan Flecha.  I represent close to three 

thousand administrators as the President of the 

Associated Administrators of Los Angeles.  I am 

delivering a very simple and clear message on 

behalf of the vast majority of our members.  Their 

message:  “Please tell the Board of Education to 

stick to an initiative already!”  Thereby, AALA administrators are respectfully requesting the 

early start calendar continue as it has for the last five years. 
 

In October of last year, AALA conducted a survey of the District’s calendar options at the time.  

Eighty-seven percent of the participants preferred an August start date with close to 40 percent 

of the members selecting this year’s current calendar.  Three hundred seventeen elementary 

school principals and two hundred fifty-eight secondary principals selected an August start date.  

Additionally, I have attended meetings for principals this year where again the support of an 

August start date is almost unanimously expressed.  Secondary principals make especially strong 

connections between the increased graduation rates and the early start calendar.   
 

Secondary administrators and students will tell you that the current calendar not only mirrors 

that of the community colleges, colleges, and universities, but it makes the most sense to them to 

more effectively complete A-G requirements and prepare for advanced placement examinations.  

Secondary advocates will tell you the early start calendar is more aligned with the post-

secondary college and career opportunities we all want our students to achieve.  High school 

students will repeatedly tell you the early start allows them more time to prepare their college 

applications and receive staff support while doing so.  They also point out that many of them do 

not have air conditioning at home, so it is preferable to be at school where the temperature is 

controlled. 
 

AALA wants to suggest that the issue of an early start versus a traditional start is low-hanging 

fruit at best.  The issue of when the school year starts should be driven by deeper conversations 

and policy matters to genuinely improve achievement for every student.  As examples, what 

actions can the Board of Education take to ensure English learners and standard English 

learners are provided with more time-on-task to improve English mastery?  What resources can 

the Board leverage to lengthen the school day and the school year to ensure every subgroup is 

achieving and parents burdened with childcare are positively assisted?  What will an engaging 
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and enriching summer term look like so every student will want to enthusiastically attend?   The 

answers to questions such as these should then dictate what calendar will best meet the needs of 

every student. 
 

In the meantime, the very administrators you publicly praise and acknowledge for leading your 

schools are optimistic you will walk-the-talk by supporting the existing early start calendar for 

the 2018 school year and beyond.  Our association is hopeful you will recognize a big pendulum 

swing returning us to the traditional start calendar may negatively impact more students 

graduating from high school prepared for either college or a career with a living wage.  Big 

pendulum swings do not assist administrators in meeting accountability requirements.  Many 

little improvements such as the early start calendar and sticking to it, will give the District the 

desired improvements.  
 

After much discussion and despite the prescient comments by Mr. Flecha and the wishes of District 

administrators, Board Members voted 5–2 in favor of a compromise plan presented by 

Superintendent Michelle King that provides for a later start date to the school year, but one that 

occurs before Labor Day.   Classes will begin one week later next year on August 22, 2017, and a 

week after that the following year, on August 28, 2018.  In ensuing years, the first day of school will 

be the Monday preceding Labor Day.  Fortunately, the fall semester will still end before the winter 

break; however, to achieve this, the Thanksgiving break will be reduced to three days and students and 

staff will only have a two-week vacation around the winter holidays.  

 

FLEX TIME  

 

School-site administrators spend numerous hours after their contractual workday has ended 

supervising students at athletic events, dances, club activities, etc.  Central and Local District Office 

administrators and Unit J members also spend many hours at work beyond their required time as they 

complete projects, prepare reports, maintain infrastructure, etc.  As part of the negotiated agreements, 

all middle managers are eligible for flex time.  We cannot stress strongly enough that all AALA 

members need to be aware of this provision in the contract and know that when flex time is requested, 

supervisors (including AALA members), contractually, have fifteen days to schedule it.  Failure to do 

so shall be grievable by the requesting administrator.  It is suggested that administrators keep a log of 

extended hours that are worked, in order that documentation is available when flex time is requested.  

Please click HERE for the specific contract wording and a sample log.  If any AALA member is 

having a problem with this, please contact us at 213.484.2226.     
 

EXTRA DUTY PAY  

 

The District expects administrators to spend as much time as necessary to perform their job duties.  

However, as noted above, administrators are eligible to request flex time for the extra hours that have 

been worked while performing their duties beyond the normal day.  Under very limited circumstances, 

CALENDAR (Cont.) 

http://www.aala.us/docs/2015/11/Professional-Workday_001.pdf
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the District has authorized administrators to receive extra duty pay (X or Z time) when they work on 

nonbusiness days, outside of their regular basis. 
 

The guidelines regarding extra duty pay specify that approval must be obtained in advance from the 

LD Superintendent or division head and it cannot be received on a regular work day in which regular 

time pay hours are reported, regardless of the funding source or reason, with the exception of SIG 

schools that have extended instructional time.  It also will not be approved or reported for “catch-up” 

work done on weekends, holidays, unassigned days, or on a regular work day in which regular time 

pay hours are reported, regardless of the funding source or reason.  Please click HERE to see the 

guidelines and HERE for the form to request extra duty pay. 

 

KNOW YOUR WEINGARTEN RIGHTS  

 

The Supreme Court’s 1975 Weingarten decision (NLRB v. J. Weingarten [420 U.S. 251]) established 

the right of union employees to have union representation during investigatory interviews.  An 

investigatory interview is one in which a supervisor questions an employee about specific conduct or 

obtains information that could be used as a basis for discipline.   
 

If your supervisor calls you to a conference, AALA urges you to ask if the conference could lead to 

discipline.  If the answer is anything but “no,” state that you wish to have your union representative 

present.  Asking the question is critical because the burden is on you to make the request if you 

believe that the interview could lead to discipline or another adverse consequence.  The supervisor has 

no obligation to inform you of your right to union representation, but if the supervisor denies you your 

right to representation, this constitutes an unfair labor practice.  If the question is answered in the 

affirmative, the next step is to immediately call AALA and request representation from a field 

representative (certificated) or job steward (Unit J) to ensure that your due process rights are respected 

by the District.   
 

If you are already in a conference and it appears to take a turn toward discipline, politely state that you 

want your union representative present and you will wait to answer questions until s/he is with you.  If 

the supervisor insists on conducting the conference with you alone, do not walk out because you could 

be accused of insubordination; stay, listen, and then call AALA.  You may not be disciplined for 

refusing to answer questions without your union representative present. 
 

PLEASE PRINT OUT AND KEEP IN YOUR WALLET FOR REFERENCE! 
 

 

Should your supervisor call you to a meeting, say: 

 

                       

               

                   213.484.2226 

                  aalaoffice@aala.us 

If this conference could lead to my being disciplined or terminated, or 

affect my personal working conditions, I respectfully request that my union 

representative be present at this meeting.  Without union representation, I 

choose not to participate in this discussion. 
 

PAY (Cont.) 

http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/domain/299/administrative%20services/HR9051-Guidelines.pdf
http://www.aala.us/docs/2016/09/9051_Extra_Duty_Pay_for_Administrators_07.2015-3.pdf
mailto:aalaoffice@aala.us
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HEALTH BENEFITS FAQ— 

WHAT IS NEW FOR THE 2016-17 FLU SEASON 

 

What is new this flu season? 

According to the Centers for Disease Control (CDC), only the injectable flu shot is recommended for 

use this season; the nasal spray is not recommended. 

 Flu vaccines have been updated to better match circulating viruses. 

 There will be some new vaccines on the market this season. 

 Vaccination guidelines for people with egg allergies have changed.  People who experience only 

hives after exposure to eggs can get any licensed flu vaccine appropriate for their age and health.  

People who have symptoms other than hives after exposure to eggs, such as angioedema, 

respiratory distress, lightheadedness, or recurrent emesis or who have needed epinephrine or 

another emergency medical intervention, also can get any licensed flu vaccine, but the vaccine 

should be given in a medical setting and be supervised by a health care provider who is able to 

recognize and manage severe allergic reactions. 
 

When is flu season? 

In the United States, seasonal flu epidemics typically occur each year between October and April. 

According to the CDC, flu causes millions of illnesses, hundreds of thousands of hospitalizations, and 

thousands of deaths every season.  Those most at risk for complications include children under 5 years 

of age, adults over 65, pregnant women, and those with weakened immune symptoms, asthma, or 

chronic lung disease. 
 

What is the benefit of having a flu vaccination? 

Getting an annual flu vaccine is the first and best way to protect yourself and your family from the flu. 

Flu vaccination can reduce flu illnesses, doctors’ visits, and missed work and school due to flu, as well 

as prevent flu-related hospitalizations.  
 

Why do I need a flu vaccination every year? 

You need a flu vaccination every year for two reasons.  First, since the body’s immune response from 

vaccination declines over time, an annual vaccine is needed for optimal protection.  Second, flu viruses 

are constantly changing, and this year’s vaccine has been updated to keep up with changing flu viruses. 

For the best protection, everyone 6 months and older should get vaccinated annually. 
 

Does the flu vaccine work right away? 

No. It takes about two weeks after vaccination for antibodies to develop in the body and provide 

protection against the influenza virus. That is why it is better to get vaccinated early in the fall, before 

the flu season really gets under way. 
 

Are there potential side effects from the vaccination? 

Yes, some people experience minor side effects.  These may include soreness, redness, or swelling at 

the shot site, low grade fever, and/or aches.  Keep in mind that the viruses in the flu shot are killed, so 

that you will not contact the flu from the vaccination.   
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Where can I get a flu vaccine?  

Members of Anthem Blue Cross (EPO and HMO), Health Net, and UnitedHealthcare should contact 

their primary care physician about getting a flu shot.  Kaiser members may walk into a seasonal flu 

shot clinic.  Clinic locations are available on the Kaiser Permanente website.  
 

For additional information, click on these links to the CDC website:  2016-2017 Flu Season and 

Frequently Asked Flu Questions.  

 

USING TEST SCORES IN TEACHER EVALUATIONS  

 

Students Matter, the group that was behind the Vergara v. California suit, which challenged teacher 

lay-off, tenure, and dismissal laws, filed another suit this past summer.  In this newest suit, Doe v. 

Antioch, Students Matter is claiming that 13 California school districts are violating the state law that 

requires student test scores be included in a teacher’s evaluation.  Basically, the group is asking the 

court to mandate that the districts follow the Stull Act, which was amended in 1999 to include test 

scores in evaluations.  The 13 school districts are Antioch Unified, Chaffey Joint Union High, Chino 

Valley Unified, El Monte City, Fairfield-Suisun Unified, Fremont Union High, Inglewood Unified, 

Ontario-Montclair, Pittsburg Unified, Saddleback Valley Unified, San Ramon Valley Unified, Upland 

Unified, and Victor Elementary.  LAUSD is not included in this current suit because the issue was 

litigated in 2012 in a case brought by EdVoice against the District.  The District lost the case and was 

ordered to negotiate with UTLA to agree on how and to what extent test scores would factor in teacher 

evaluations.  To date, UTLA and LAUSD have not reached agreement.   A decision from the court is 

expected soon.   
 

In a random sample by EdVoice of 26 districts in the state, it was found that the majority just ignored 

this provision in the law and two specifically prohibited using test scores.  On the other end of the 

spectrum and the other side of the country, New Jersey just mandated that student test scores count for 

thirty percent of a teacher’s evaluation!   

 

BREAKING NEWS:  The court just ruled in favor of the 13 school districts saying that they are 

in compliance with the law because districts have discretion to determine what is reasonable in 

teacher evaluations. 

 

THE STATE OF OUR CITIES  

 

The State of Our Cities (www.bushcenter.org/stateofourcities) is an interactive website of education 

data from 114 cities in 49 states and the District of Columbia that allows users to compare their city’s 

schools with others that are similar in size and demographics.  It has been developed by the Bush 

Institute at the George W. Bush Presidential Center on the campus of SMU in Dallas, Texas, but the 

data has come from the U.S. Department of Education, the National Assessment of Educational 

Progress, EdFacts, Integrated Postsecondary Education Data, the U.S. Census, and the National 

Alliance for Public Charter Schools.  The Bush Center intends the State of Our Cities data to be used 

FAQ (Cont.) 

http://www.cdc.gov/flu/about/season/current.htm
http://www.cdc.gov/flu/about/season/flu-season-2016-2017.htm
http://www.bushcenter.org/stateofourcities
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by mayors, policymakers, and others to draw conclusions about how their schools are doing and 

discern methods of improvement.  Student performance is compared, as are teacher salaries, 

percentage of new teachers, chronic student absenteeism, suspension rates, high school graduation 

rates, middle school algebra completion rates, teacher absenteeism, early childhood programs, and 

afterschool programs.  Comparisons can be sought between cities in the same region, with the same 

size population, same general ethnic breakdown, same poverty rates, same median family income, and 

the same percentage of charter enrollment.  For example, when seeking information on Los Angeles 

schools, the comparison cities were the following:  
 

 REGION ― Long Beach, Santa Ana, San Diego, Fresno, Las Vegas 

 POPULATION ― Chicago, Miami, Las Vegas, Pembroke Pines (FL), Philadelphia 

 RACE ― Fresno, Irving (TX), Long Beach, Houston, Providence (RI) 

 CHILD POVERTY ― El Paso, Jersey City, Grand Rapids (MI), Baltimore, Chicago 

 MEDIAN FAMILY INCOME ― Jacksonville (FL), Columbus (OH), Phoenix, Chicago, Fort 

Wayne (IN) 

 PERCENT CHARTER ENROLLMENT ― Minneapolis, Newark (NJ), Houston, Oakland, 

Tucson 
 

Population, race, and child poverty demographics are for the population within the school district 

boundaries, while the other areas are within the city boundaries.  This tool is seen as particularly useful 

for mayors and other policymakers as they look to see how their cities stand up to others that have 

similar demographics and also see methods and strategies that are successful for comparable children 

and schools.  Then, hopefully, they will use the information to implement solutions to close 

achievement gaps and improve student performance.     

 

RETIREES – GUIDELINES FOR WORKING AFTER RETIREMENT  

 

Retirees need to be aware that returning to work in any CalSTRS-covered position can affect the 

monthly retirement benefit.  This only applies to working in a California public school system.  Doing 

so, even as an employee of a third party, during the first 180 calendar days after retirement is 

prohibited.  It will reduce your retirement benefit dollar-for-dollar by the amount earned during that 

time period.  There are very few exceptions and certain criteria need to be met.  After the first 180 

calendar days following retirement, retirees are able to work in a CalSTRS-covered position, however, 

there is a limit to the amount of money that can be earned.  For this school year, the postretirement 

earnings limit is $41,732 from any California public school system.   Earnings from other employers 

are not affected.  Please contact CalSTRS at 800.228.5453 for further information.   
 

Restrictions also apply to CalPERS members, specifically:  

 Retirees can work as a retired annuitant in a temporary position up to 960 hours per fiscal year.  

 If you retired on a service retirement, you can work for a non-CalPERS employer without 

restrictions and still receive your allowance. 
 

Please call CalPERS at 888.225.7377 for more information.  

CITIES (Cont.) 
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CALENDAR  
 

EVENT DATE CONTACT 

NATIVE AMERICAN DAY September 23, 2016  

EPO Meeting at Pickwick Gardens September 23, 2016 

8:00 a.m. – 12:00 p.m. 

Ana M. Escobedo, 213.250.7450 

 

OEECA Meeting at Beethoven EEC September 23, 2016 

12:00 p.m. – 4:00 p.m. 

Obioma Uche, 323.234.1428 

CCAE Conference at Slawson 

Occupational Center 

September 24, 2016 

7:30 a.m. – 12:30 p.m. 

Sonya Ramirez, 310.547.5551,  

ext. 205, or sramir1@lausd.net  

AALA Executive Board Meeting September 26, 2016 

4:30 p.m. 

213.484.2226 

COBA Meeting at California African 

American Museum 

September 28, 2016 

5:30 p.m. 

Josephine Ruffin, 323.296.2040 or 

josephineruffin@sbcglobal.net  

SHSOPO Meeting at Belmont HS September 29, 2016 

8:00 a.m. – 12:30 p.m. 

Jason Camp, 818.881.7737 

Applications Due for Aspiring 

Administrator Programs 

September 30, 2016 Beth Bythrow, bbythrow@lausd.net  

or Debbi Laidley,  

debra.laidley@lausd.net  

Deadline for Chicano Youth 

Leadership Conference Applications 

September 30, 2016 Myrna Brutti, 310.354.3417 

OCTOBER IS BULLY PREVENTION, COLLEGE AWARENESS,  

CULTURAL DIVERSITY, DISABILITY AWARENESS,  

FILIPINO AMERICAN HISTORY, LGBT HISTORY, BREAST  

CANCER AWARENESS, SUBSTANCE ABUSE PREVENTION,  

AND DOMESTIC VIOLENCE AWARENESS MONTH 

UNASSIGNED DAY October 3, 2016  

WALK TO SCHOOL DAY October 5, 2016 Robert Laughton, 213.241.3199 

MSPO, SHSPO, PSPO, ASPO, 

SEPO, and SHSOPO Meeting at 

Pickwick Gardens (Required) 

October 5, 2016 

7:30 a.m. – 12:00 p.m. 

Dr. Sandra Cruz, 818.832.3870 

Elizabeth Beltran, 818.838.3946 

Tadeo Climaco, 213.240.3815 

Dr. Clif de Córdoba, 310.664.5888 

Casey Johnson, 310.391.0568 

Jason Camp, 818.881.7737 

SEPO Meeting at Perez CTC October 5, 2016 

1:00 p.m. – 4:30 p.m. 

Casey Johnson, 310.391.0568 

AALA Representative Assembly 

Meeting 

October 6, 2016 

4:30 p.m. 

213.484.2226 

mailto:sramir1@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:bbythrow@lausd.net
mailto:debra.laidley@lausd.net
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EVENT DATE CONTACT 

DACE Administrators’ Meeting at 

East L.A. Skills Center 

October 7, 2016 

8:00 a.m. 12:00 p.m. 

Dr. Clif de Córdoba, 310.664.5888 

or cdecordo@lausd.net  

WEEK OF THE CALIFORNIA 

SCHOOL ADMINISTRATOR 

October 10 - 15, 2016  

UNASSIGNED DAY October 12, 2016  

Chicano Youth Leadership 

Conference at Camp Hess Kramer 

October 14-16, 2016 Myrna Brutti, 310.354.3417 

NATIONAL SCHOOL BUS 

SAFETY WEEK 

October 17 – 21, 2016  

OMA Meeting in Board Room October 19, 2016 

7:30 a.m. – 10:00 a.m. 

Dr. Conrad Ulpindo,  

818.609.2570 

AALA Alumni Luncheon  at 

Maggiano’s, The Grove 

October 19, 2016 

11:30 a.m. 

RSVP to Gema Pivaral,  

213.484.2226 or gpivaral@aala.us  

Great California Shake Out Drill October 20, 2016 

10:20 a.m. 

 

CCAE Meeting at LA Technology 

Center 

October 21, 2016 

2:30 p.m. – 4:00 p.m. 

Sonya Ramirez, 310.547.5551,  

ext. 205 or sramir1@lausd.net  

RED RIBBON WEEK October 23 – 31, 2016  

Deadline for Meal Applications October 24, 2016  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:cdecordo@lausd.net
mailto:gpivaral@aala.us
mailto:sramir1@lausd.net
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements 

have been met.  Do not contact AALA for information regarding positions; for detailed requirements for 

positions and employment updates use the contact phone number provided in the announcement or visit the 

District website at http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  

Employees who change basis during the school year may not earn a full year of service credit and annualized 

employees who change their basis during the year may sustain an annualized settlement. 

 

CERTIFICATED, SCHOOL-BASED 
 

 

ASSISTANT PRINCIPAL, SECONDARY 

Fremont High School, Local District South, MST 41G, B Basis.  For more information and 

application procedures, please click on School-Based Vacancies or contact Dr. Reginald A. Sample, 

Director, at 310.354.3400.  Application deadline is 5:00 p.m., Tuesday, October 4, 2016. 
 

ASSISTANT PRINCIPAL, SECONDARY 

West Adams Preparatory High School, L.A.’s Promise Fund, MST 41G, B Basis.  For more 

information and application procedures, please click on School-Based Vacancies or contact Liliana 

Vasquez, Director of Operations, at 213.745.4928, ext. 5123, or lilianav@lapromisefund.org.   

Application deadline is 5:00 p.m., Tuesday, October 4, 2016. 

 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

South Gate High School, Local District East, MST 41G, B Basis.  For more information and 

application procedures, please click on School-Based Vacancies or contact German Cerda, Director, 

at 323.224.3100 or german.cerda@lausd.net.  Application deadline is 5:00 p.m., Tuesday, October 4, 

2016. 

 

CERTIFICATED, NON-SCHOOL-BASED 
 

SPECIALIST, INSTRUCTIONAL  CONTENT DEVELOPER – ENGLISH/LANGUAGE ARTS 

Instructional Technology Initiative, Division of Instruction, MST 38G, Temporary Adviser, E 

Basis.  For more information and application procedures, please click on Non-School-Based Vacancies 

or contact Catalina Tan at catalina.tan@lausd.net.  Application deadline is 5:00 p.m., Tuesday, 

October 4, 2016. 
 

SPECIALIST, NEW TEACHER INDUCTION 

Beginning Teacher Growth and Development Induction, Teacher Training Academy, MST 38G, 

Temporary Adviser, E Basis.  For more information and application procedures, please click on Non-

School-Based Vacancies or contact Margaret Ureta at 213.241.4252 or margaret.ureta@lausd.net.    

Application deadline is 5:00 p.m., Thursday, October 6, 2016. 

 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
mailto:lilianav@lapromisefund.org
http://achieve.lausd.net/Page/3505
http://achieve.lausd.net/Page/3505
mailto:german.cerda@lausd.net
http://achieve.lausd.net/Page/3501
mailto:catalina.tan@lausd.net
http://achieve.lausd.net/Page/3501
http://achieve.lausd.net/Page/3501
mailto:margaret.ureta@lausd.net
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CLASSIFIED 
 

FACILITIES ASSET DEVELOPMENT DIRECTOR 

Facilities Services Division, $133,100 - $165,800, 12-month position.  For more information and 

application procedures, please click HERE.  Application period is open until position is filled. 
 

LITIGATION RESEARCH COORDINATOR 

Office of the General Counsel, $97,100 - $120,300, 12-month position.  For more information and 

application procedures, please email Steve Lahamjian at steve.lahamjian@lausd.net or click HERE.  

Application deadline is Wednesday, October 5, 2016. 
 

DESIGN AND TECHNICAL SPECIFICATION COORDINATOR 

Facilities Services Division, $96,300 - $119,200, 12-month position.  For more information and 

application procedures, please click HERE.  Application deadline is Saturday, October 8, 2016. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

Castelar Street ES, 

Local District Central 

Julie Gonzalez, Director, 

213.241.0126 

5:00 p.m. 

Friday 

September 23, 2016 

ASSISTANT PRINCIPAL, SCS 

MST 38G, B Basis 

Elementary/Secondary 

CDS, Local District 

Central 

Georgia Ann Lazo, 

Director, 213.241.1916 

5:00 p.m. 

Tuesday 

September 27, 2016 

PRINCIPAL, ADULT 

MST 45G, E Basis 

North Valley 

Occupational Center, 

DACE 

Alonzo Cienfuegos, 

Coordinator, 

213.241.4953 

5:00 p.m. 

Wednesday 

September 28, 2016 

PRINCIPAL, PILOT SCHOOL 

MST 44G, E Basis 

East Los Angeles 

Renaissance 

Academy, Torres HS, 

Local District East 

Arturo Valdez, Director, 

323.224.3100 

5:00 p.m. 

Wednesday 

September 28, 2016 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 41G, B Basis 

Garfield HS, Local 

District East 

Arturo Valdez, Director, 

323.224.3100 

5:00 p.m. 

Wednesday 

September 28, 2016 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Los Angeles HS and 

Girls Academic 

Leadership Academy, 

Local District West 

Fonna Bishop, Director, 

310.914.2147 or 

fjb6723@lausd.net  

5:00 p.m. 

Wednesday 

September 28, 2016 

ASSISTANT PRINCIPAL, 

OPERATIONS, ADULT 

MST 38G, B Basis 

Abram Friedman 

Occupational Center, 

DACE 

Alonzo Cienfuegos, 

Coordinator, 

213.241.4953 

5:00 p.m. 

Wednesday 

September 28, 2016 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:steve.lahamjian@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:fjb6723@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, 

OPERATIONS, ADULT 

MST 38G, B Basis 

East Los Angeles 

Skills Center, DACE 

Alonzo Cienfuegos, 

Coordinator, 

213.241.4953 

5:00 p.m. 

Wednesday 

September 28, 2016 

SPECIALIST, TALENT 

ACQUISITION 

MST 37G, A Basis 

Human Resources 

Division  

Lydia Acosta Stephens, 

Director, 213.241.5300 

5:00 p.m. 

Wednesday 

September 28, 2016 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Franklin HS, Local 

District Central 

Omar Del Cueto, 

Director, 213.241.0126 

5:00 p.m. 

Friday 

September 30, 2016 

DIRECTOR, LINKED 

LEARNING 

MST 46G, E Basis 

Division of Instruction Ana Hernandez, 

ajh4313@lausd.net  

EXTENDED 

5:00 p.m. 

Friday 

September 30, 2016 

PRINCIPAL, ELEMENTARY 

MST 41G, E Basis 

Topeka Charter for 

Advanced Studies, 

Local District 

Northwest 

Cara Schneider, 

Director, 818.654.3600 

EXTENDED 

5:00 p.m. 

Monday 

October 3, 2016 

COORDINATOR, SECONDARY 

ENGLISH LEARNER 

INSTRUCTION 

MST 41G, E Basis 

Local District West Celia Cruz, 

celia.cruz@lausd.net  

EXTENDED 

5:00 p.m. 

Friday 

October 7, 2016 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

ADA COORDINATOR 

$114,900 - $142,300, 12-month 

position  

ADA Compliance 

Program 

Evelyn Diaz, 
evelyn.j.diaz@lausd.net, 

or click HERE 

Tuesday 

September 27, 2016 

 

CENTRAL BUSINESS ADVISOR 

$114,9019 - $142,350, 12-month 

position 

Charter Schools 

Division 

Click HERE Friday 

September 30, 2016 

DATABASE ADMINISTRATOR 

$101,100 - $125,200, 12-month 

position 

Information 

Technology Division 

Click HERE Tuesday 

October 4, 2016 

SENIOR BUILDING PROJECT 

ESTIMATOR 

$81,100 - $101,100, 12-month 

position 

Facilities Services 

Division 

Click HERE When Filled 

NETWORK OPERATIONS 

MANAGER 

$84,800 - $105,500, 12-month 

position 

Information 

Technology Division 

Click HERE When Filled 

mailto:ajh4313@lausd.net
mailto:celia.cruz@lausd.net
mailto:evelyn.j.diaz@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

DIRECTOR OF RESEARCH 

AND DATA ANALYSIS 

$94,000 - $119,200, 12-month 

position 

Office of the Board of 

Education 

Click HERE When Filled 

CHIEF HUMAN RESOURCES 

OFFICER 

$172,884 - $215,388, 12-month 

position 

Human Resources 

Division 
Deborah Jansen, 

213.241.5449, 

deborah.jansen@lausd.net

or click HERE 

When Filled 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:deborah.jansen@lausd.net
mailto:deborah.jansen@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

