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Week of March 27, 2017

AALA members are finding themselves in the 

crossfire of harsh disciplinary action with little to no 

progressive discipline.  In case after case, the 

administrator has had few, if any, visits from central 

or local district senior leadership.  These same 

administrators are supported by AALA middle 

managers who frequently have had little or no 

contextual information related to the major issues 

needing to be addressed at the site.  This is by no 

means the site administrator’s fault, as we hear from 

them that almost every year, without exception, they 

are assigned a new supervisor to “support” and 

“problem-solve” with them.  And although this ritual 

occurs annually, the District has no mechanism or 

protocol in place for the incoming supervisors to learn 

the urgent and pertinent issues affecting those whom 

they need to “support.”  The only constant in this travesty is the AALA administrator who stays in the 

same assignment, dutifully serving year-after-year.   
 

What is even more bothersome is that District senior leadership seems to remain consistent, with the 

same individuals holding the same position year after year.  It therefore seems logical that these 

individuals should be held to a higher standard of accountability because they are responsible for 

supporting their supervising middle managers.  However, we see no indication that this is happening.  Of 

course, the argument can be made they are being held accountable and disciplined, but AALA is 

unaware due to confidentiality.  Nevertheless, we do find this hard to imagine because senior leaders 

keep their positions while AALA members are being displaced.  These same senior leaders are lauded in 

public for their accomplishments while AALA members are being excoriated with trumped-up charges 

and tomes of disciplinary documents. 
 

Is it time for the Board of Education to authorize an independent evaluation of the support provided by 

senior leadership to AALA members?  Is the concept of providing support and guidance being 

outweighed by the “gotcha” mentality?   
 

Here are a few pertinent questions evaluators can ask: 
 

 Is the current District leadership structure supportive of AALA Members? 

 Do school administrators receive timely responses to requests for assistance? 

 Are school and office administrators being evaluated consistent with District procedures? 

 Are the local district superintendents meeting with newly assigned principals to share critical 

information about the state of the schools or are they just telling them to “make the schools 

successful” and then sending them out on their own with no assistance? 
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 Do senior staff and local superintendents visit newly assigned principals to provide 

encouragement and guidance? 

 Why are AALA members being housed unnecessarily for lengthy periods of time when neither 

criminal activity nor fraud are in question? 

 How timely and effectively are senior leaders communicating with school principals? 

 Are divisions being reorganized because the leadership does not want to respond to questions and 

recommendations of thoughtful AALA members? 

 Why are AALA members being overly disciplined after two decades with unblemished records 

of serving students, parents, and staff? 

 Is the District leadership at Beaudry communicating with one another before rendering decisions 

about AALA members? 

 Is senior staff more fixated on compliance and external accountability than on mentoring, 

building capacity, focusing direction, and deepening learning? 

 

GUN VIOLENCE AND OUR CHILDREN  

 

The Brady Campaign to Prevent Gun Violence is a project of the Brady Center, founded by Jim and 

Sarah Brady.  Jim Brady was appointed by President Ronald Reagan as Assistant to the President and 

White House Press Secretary.  He suffered a brain injury in 1981 and was left paralyzed as the result of 

an assassination attempt on President Reagan and, with his wife Sarah, established the Brady Center to 

Prevent Handgun Violence shortly thereafter.  They worked for years to get federal legislation passed to 

control gun purchases.  In 1993, the Brady Bill, requiring background checks on all handgun purchases 

from federally licensed dealers, was signed into law by President Bill Clinton.  Despite this effort, it is 

estimated that 40 percent of guns sold in the U.S. are done so without a background check.   
 

America’s firearm homicide rate is 20 times higher than the combined rates of 22 countries that are our 

peers in wealth and population and gun violence is the second leading cause of death among our children 

and teens.  There are more than 300 million guns in America, found in 1 out of 3 homes with children.  

Nearly two million children live in a home with an unlocked, loaded gun and 75% of these children, 

ages 5 – 14, know where the gun is located.  American children die by guns 11 times as often as children 

in other high-income countries and in 2007, more preschool-aged children (85) were killed by guns than 

police officers were killed in the line of duty.  
  
Whether you are a supporter of gun control or not, the above statistics are both staggering and alarming.  

Of even more concern are those cited below that are taken from the Brady Campaign to Prevent Gun 

Violence website.  They are compiled from five years of data secured from death certificates and 

emergency room admissions from the CDC’s National Center for Injury Prevention and Control.  The 

numbers are averaged so may not add up due to rounding. 
 

In the United States, every day, of children ages 0 – 19: 

 48 are shot in murders, assaults, suicides or suicide attempts, unintentional shootings, and police 

intervention 

 7 die from gun violence (murder and suicide) 

ONE-WAY (Cont.) 
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 40 are shot and survive (at least 32 are shot in an assault and 1 survives a suicide attempt) 

 8 are shot unintentionally 

 Those in rural U.S. counties are as likely to die from a gunshot as those living in urban counties. 

Rural children die from gun suicides and unintentional shooting deaths, while urban children die 

more often of gun homicides. 
 

In the United States, every day, of people of all ages: 

 309 are shot in murders, assaults, suicides or suicide attempts, unintentional shootings, and 

police intervention 

 93 die from gun violence 

 32 are murdered 

 58 kill themselves 

 1 is killed unintentionally 

 1 is killed by the police 

 216 people are shot and survive 

 159 are shot in an assault 

 11 survive a suicide attempt 

 43 are shot unintentionally 

 3 are shot by the police 
 

In one year, in the United States, for children ages 0 – 19 years:  

 Nearly 17,500 are shot in murders, assaults, suicides or suicide attempts, unintentional shootings, 

and police intervention 

 2,647 die from gun violence 

o 1,565 are murdered 

o 907 kill themselves 

o 116 are killed unintentionally 

o 27 are killed by police intervention  

o 32 die but the intent is unknown 

 14,736 survive gun injuries 

o 11,597 are injured in an attack 

o 292 survive a suicide attempt 

o 2,806 are shot unintentionally 

o 41 are shot by the police 

 

HEALTH BENEFITS FAQ─ 

ARE YOU SNEEZING, CONGESTED, OR HAVE ITCHY, WATERY EYES? 

 

Spring has arrived and so has allergy season with pollen from trees, weeds, and grasses in the air.    

Seasonal allergies, called hay fever or allergic rhinitis, are common among both adults and children. 

They occur when the immune system is tricked into treating pollen as a danger and releases antibodies 

that inflame the lining of a person’s nasal passage, sinus, or eyelids.  The result is itchy eyes, sneezing, 

runny or stuffy nose, and possibly, coughing.   

STATISTICS (Cont.) 
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According to the Federal Drug Administration (FDA), allergic rhinitis affects more than 30 million 

children and adults in the United States and more than 500 million people worldwide.  It can be seasonal 

or year-round. 
 

What weather conditions trigger more airborne pollen? 

 Hot, dry, windy days are more likely to have a lot of pollen in the air. 

 On cool, damp, rainy days, most pollen is washed to the ground. 

 Various weather websites provide pollen levels, such as www.weather.com (click on Health).  

Other sites with pollen tracking include www.accuweather.com (click on Personalized 

Forecasts:  Allergies) and www.weatherbug.com (click on Life).     
 

What are the recommended treatments for hay fever symptoms?  

 Avoid allergens, by thoroughly cleaning/dusting your home and keeping windows closed to 

keep out airborne pollen.  To keep pollen out of your eyes when outdoors, wear glasses or 

sunglasses and keep your hands clean by washing with soap and water often.   

 Over-the-counter medications, such as antihistamines, decongestants, nasal sprays, or nasal 

corticosteroids, are generally used for symptoms that do not last a long time.  Be aware that some 

older antihistamines cause drowsiness or sleepiness and may interfere with driving, using 

mechanical equipment, and may cause learning problems in children.  

 Prescription medications, as prescribed by your doctor or allergist. 

 Alternate complementary therapies, such as nasal saline irrigation (neti pot), herbal extracts or 

supplements, and acupuncture.  Although there is some evidence that nasal irrigation may 

produce mild relief, there is scant evidence that other therapies are effective.  When using a neti 

pot, tap water is not considered safe; use sterile or distilled water instead, to ensure there are no 

low levels of organisms present.   
 

Where can I find information on nasal rinsing? 
Get reliable advice from the FDA’s article Is Rinsing Your Sinuses With Neti Pots Safe?  The article 

addresses various types of irrigation devices, their safe use, water safety, and use with children.    
 

My allergic reaction is sometimes so uncomfortable that even over-the-counter medications do not 

seem to work very well.  Should I see a doctor? 

Please do not hesitate to see your health care provider, since similar symptoms may occur if you have 

another condition such as an upper respiratory infection, sinus infections, or eye infections.  Your doctor 

can test you to reveal the pollen or other substances that trigger your symptoms and make 

recommendations for medication and ways to avoid allergens that trigger your reaction.  

 

RESPONDING TO CORRESPONDENCE FROM ATTORNEYS OR LAW FIRMS 
 

Legal Brief:  AALA thanks David Holmquist, General Counsel, and Katrina M. Campbell, Associate General 

Counsel, for providing this information. 
 

Attorneys and law firms send various types of correspondence to school sites.  These types of 

correspondence can cover a wide range of topics, including the following:  student records; student 

discipline; special education; personnel records; workers compensation; subpoenas; and lawsuit 

complaints.  Below is guidance on obtaining assistance with various types of legal correspondence: 

FAQ (Cont.) 
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 Guidance on handling subpoenas for student or personnel records, court appearances, or service 

of lawsuit complaints can be found in District Bulletin 3489.0, Procedures for Accepting Service 

of Summons, Complaints and Subpoenas.  If assistance is needed after reviewing the Bulletin, 

contact the Office of General Counsel (OGC) Duty Paralegal at 213.241.7600. 

 For correspondence regarding special education matters, consult with the appropriate Special 

Education Service Center.  

 For correspondence regarding student discipline, consult with the Student Discipline and 

Expulsion Unit at 213.202.7555.   

 For workers’ compensation-related matters, consult with the Workers Compensation Office in 

the Division of Risk Management at 213.241.3139. 
 

For assistance with legal correspondence concerning other generalized issues or complaints, consult with 

your Operations Coordinator.  If necessary, the Operations Coordinator will contact the OGC, or will 

refer you directly to the OGC, for further assistance. 

 

THE BOTTOM LINE ON 403(B) AND 457(B)  

VENDOR ACCESS TO CAMPUSES 
 

AALA thanks Brad Rumble, Esperanza ES Principal, for writing this article. 

 

LAUSD employees have the option to enroll in two tax-deferred retirement plans—a 457(b) plan and/or 

a 403(b) plan.  District policy on vendor access to campuses differs greatly for each plan.  In this article, 

I hope to resolve any question regarding vendor access to school campuses and, for that matter, any 

District property. 
 

BUL-6178.0: Employee Unions, Associations, and Organizations, Solicitations and Sale of 

Merchandise, and Use of School Mail, dated October 14, 2013, clearly states that “no agent may solicit 

employees, advertise or distribute promotional materials for the purpose of insurance policies, 

solicitation of contracts for tax-sheltered annuities, 403(b) voluntary retirement savings, or similar 

benefits on District property (including vehicles) or through District media, email, or publications, 

including websites.”  Simply put, the sale of 403(b) products on any District property is not allowed.  
 

The above-mentioned bulletin also clearly states that authorized representatives of the LAUSD-

sponsored 457(b) plan are allowed on District property, including campuses.  There is just one 457(b) 

plan for LAUSD employees.  The District Retirement Investment Advisory Committee, which includes 

representatives of District bargaining units and staff, advises the District’s Chief Financial Officer on 

this plan.  (I represent AALA on the committee; Alan O’Hara is my alternate.)  
 

This bulletin goes on to state that presentations on retirement, personal finance, or insurance also are not 

allowed on District property—other than by official representatives of the LAUSD 457(b) plan, 

CalSTRS, and CalPERS.  Per the bulletin, employees may not use District facilities such as telephones 

and fax machines to arrange appointments or discuss any phase of private insurance, annuities, 403(b)s, 

or similar programs.  They may not meet company representatives on District property.  The only 

exception is authorized representatives of the LAUSD-sponsored 457(b) plan.  More information on 

LEGAL BRIEF (Cont.) 
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deferred compensation plans can be found at http://achieve.lausd.net/Page/11880.  The authorized 

representatives of the District-sponsored 457(b) plan may be reached at 844.525.2873. 

 

FORM 700 – SEI FILING DEADLINE  
 

AALA thanks David Piper, Administrative Services Manager, Human Resources Division, for writing this article. 
 

The annual Form 700 - SEI filing deadline is once again fast approaching and this year forms are due 

April 3.  Form 700s can generate the same kind of dread as filing tax returns, but they are much less 

painful and an important part of our responsibility as public servants.  Moreover, we are bound by law to 

comply or face penalties and sanctions.  To make this process as easy and painless as possible, please 

follow the steps below: 
 

 GET READY TO FILE! 

Download the interactive PDF version of the Form 700 and other resources from the Form 700 

Center of the Ethics Office website at:  http://ethics.lausd.net/seinotice.html, so you can be familiar 

with what information you will need to file.  We have added a green version of the Form 700 (the 

schedules minus the instructions) for those already familiar with the filing process.  Completed 

samples of the Form 700 are also available, including a version with all schedules completed and a 

version with only the cover page.  
 

 COMPLETE THE FORM!   

Fill out the Cover Page (boxes 1-5) completely and any relevant schedules required of your position 

and interests.  Sign and date your Form 700 to make it an official document.  Incomplete forms will 

be returned with a request for correction. 
 

 FILE YOUR STATEMENT!  

Mail your original Form 700 to the Ethics Office, or drop it off in the Form 700 Drop-box located in 

the Beaudry Building on the 20
th

 Floor.  Due to the large volume of Form 700 submissions, the 

Ethics Office can only accommodate scheduled in-person requests for assistance.  Remember that 

state law prohibits faxes and photocopy submissions.  Keep a copy for your own records. 
 

If you have any questions about your filing requirements, you can contact LAUSD’s Ethics Office at 

213.241.3330.  The Ethics Office serves as LAUSD’s official Filing Office and has created a number of 

tools, references, and other support materials that are available on the ethics website at: 

http://achieve.lausd.net/Page/3048.  Working together, we can make this state mandate easier to manage. 

I thank you in advance for your support – not just because it’s the law, but because your efforts help 

LAUSD demonstrate integrity and build public trust. 
 
 

IN MEMORIAM  

 

CAROL GWENN CARLSONFormer principal at Alta Loma and Stagg Street elementary schools 

and assistant principal at Middleton Street Elementary School and Elizabeth Span Learning Center.  Ms. 

Carlson retired on April 26, 1991, and passed away in La Jolla last October 25, 2016.  Donations in her 

memory can be made to the World Wildlife Fund, www.worldwildlife.org.  

ACCESS (Cont.) 

http://achieve.lausd.net/Page/11880
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SCHOLARSHIP RECIPIENT – RAUL ANAYA VENEGAS  

 

Below is a letter from Raul Anaya Venegas, a 2016 graduate of Garfield High School, who received a 

scholarship from Friends of AALA.  He is majoring in mathematics at UC San Diego.  You can support 

students like Raul as they pursue their college dreams by making a donation on the AALA website, 

www.aala.us, or attending the Spring Steam Release (see page 10). 

 

My first quarter here at UCSD was full of so many great and stressful 

experiences.  Initially, I was amazed by the beauty and the diversity of the 

university.  I had never been exposed to so many intelligent and talented 

students of different ages and ethnicities.  This made me feel both very 

intellectually and socially insecure.  However, when I stopped to think that I 

earned my spot here, not by luck, but by working hard I gained my 

confidence back.  Every day, I came to understand that every student has a 

story and that we are all unique in one way or another. 
 

My transition was very scary at first.  The amount of “free time” I had was 

scary since this was college and it was supposed to be very time consuming.  

I knew that it was a bad idea to call this time where no homework or assignments are due as free time, 

but as my quarter got closer to midterms I had realized that all that free time was review time and as a 

result I had to stay up all night studying before every midterm.  After my first midterms, I had no free 

time, only review time.  I have learned that time is everything.  In addition to my classes I also made it 

onto the track and field team here at UCSD so time was even more valuable.  I learned to have good 

time management skills by the end of my first quarter.  I also became even more responsible than I 

thought I could be.  Furthermore, I realized that the university environment has made me such a strong 

and flexibly minded individual. 
 

Thanks to the Associated Administrators of Los Angeles scholarship and all those who participated in 

this scholarship, I was able to do so much.  Without it I would have had an even harder time getting 

through both of my first two quarters at UCSD.  I was able to pay for my calculus and English books, 

and I was able to buy food that I could not afford due to the fact that our dining plan is only accountable 

for weekdays and not weekends.  Furthermore, I was able to buy my computer and without it, I wouldn’t 

have been able to write my essays, or work on online math homework, or view videos to help me with a 

lot of the difficult courses here.  Thanks to the AALA scholarship, I was not only given huge financial 

help but also motivation and realization that people still believed in me and knew that I could do great 

things.  Just like them, I hope to one day give back and more by creating my very own scholarship 

foundation.  
 

SAVE THE DATES  

 

CMAA is hosting a Leadership Symposium on Saturday, April 22, 2017, at Bell High School from 9:00 

a.m. – 1:00 p.m.  There will be workshops offered and the keynote speaker is Dr. Frances Gipson, 

LAUSD Chief Academic Officer.  For more information, please contact Yumi Kawasaki at 

323.568.5528 or jyk2204@lausd.net.  To register, go to bit.ly/cmaasymposium17.   

http://www.aala.us/
mailto:jyk2204@lausd.net
http://bit.ly/cmaasymposium17
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The AALA Spring Alumni Luncheon will be held on Wednesday, April 26, 2017, at the Center at 

Cathedral Plaza.  Howard Blume, Los Angeles Times staff writer, will be the guest speaker and will 

bring some compelling insights into the world of education from his perspective as a journalist.  Alumni 

members will be receiving an invitation soon.  Please mark your calendars now and call the AALA 

office at 213.484.2226 if you have any questions. 

 

CALENDAR  

 
 

EVENT DATE CONTACT 

MARCH IS WOMEN’S HISTORY, MIDDLE LEVEL EDUCATION, TDAP AWARENESS, 

MUSIC IN OUR SCHOOLS, ARTS EDUCATION, AND SOCIAL WORK MONTH 

Fundraising Event for Steve Zimmer 

at 1105 Chateau Road, Pasadena 

March 26, 2017 

4:00 p.m. – 6:00 p.m. 

Melody Ramirez, 626.500.7054 or 

ramirez.melody0@gmail.com  

MSAPO and SHAPO Meeting at 

Mervyn Dymally HS 

March 29, 2017 

7:30 a.m. 

Leonor Buza, 323.238.1800 

Juanita White-Holloman,  

323.227.4400 

Pathways to Student Equality 

Conference at the California Endowment 

March 29, 2017 

7:30 a.m. – 3:30 p.m. 

213.241.7682 

SHSOPO Meeting at Belmont HS March 30, 2017 

8:00 a.m. – 12:30 p.m. 

Jason Camp, 818.881.7737 

ACSA-R Region XVI  Spring 

Luncheon at Taix Restaurant 

March 30, 2017 

11:30 a.m. 

Mike Perez, mperez@aala.us  

Cesar E. Chavez Birthday Observed – 

Single Track Schools Closed 

March 31, 2017 

 
  APRIL IS AUTISM, MATH, PARKINSON, SEXUAL ASSAULT, AND STRESS AWARENESS    

          MONTH AND JAZZ APPRECIATION AND CHILD ABUSE PREVENTION MONTH 

April Fools’ Day April 1, 2017  

ACSA Legislative Action Days in 

Sacramento 

April 2-3, 2017 Michael Payne, 818.340.6677 

California Labor History Week April 3 – 7, 2017  

Form 700 Due to LAUSD Ethics Office April 3, 2017 213.241.3330 or 

http://ethics.lausd.net/seinotice.html 

MSPO Meeting at Museum of Tolerance April 5, 2017 

7:30 a.m. 

Dr. Sandra Cruz, 818.832.3870 or 

scruz@lausd.net  

PSPO Meeting at TBD April 5, 2017 Tadeo Climaco, 213.240.3815 

CalSTRS Pre-Retirement Workshop at 

Woodland Hills ES Auditorium 

April 6, 2017 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365 

AALA Spring Steam Release at 

Discovery Cube LA 

April 6, 2017 

4:00 p.m. – 7:00 p.m. 

Cathy Vacca, 213.484.2226 or 

cvacca@aala.us  
  

SAVE (Cont.) 

mailto:ramirez.melody0@gmail.com
mailto:mperez@aala.us
http://ethics.lausd.net/seinotice.html
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EVENT DATE CONTACT 

Spring Recess April 10 – 14, 2017 

 
AALA Office Closed April 14, 2017  

ESY Administrators Meeting #1 at 

Lokrantz SEC 

April 18, 2017 

8:30 a.m. – 12:30 p.m. 

Dr. Aaron Jeffery, 213.241.6701 

ESY Administrators Meeting #1 at 

Beaudry, Room 2-131 

April 19, 2017 

12:30 p.m. – 4:30 p.m. 

Dr. Aaron Jeffery, 213.241.6701 

AAPA Scholarship Banquet at Golden 

Dragon Restaurant 

April 19, 2017 

5:00 p.m. – 8:00 p.m. 

Brian Sida, bsida@lausd.net 

CalSTRS Pre-Retirement Workshop at 

Nevin Avenue Elementary School 

Auditorium 

April 20, 2017 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365 

AALA Representative Assembly 

Meeting 

April 20, 2017 

4:30 p.m. 

Cathy Vacca, 213.484.2226 or 

cvacca@aala.us  

ACSA Region 16 Representative 

Council Meeting at TBD 

April 20, 2017 

5:30 p.m. – 7:30 p.m. 

Dr. Jack Bagwell, 818.252.5432 

DACE Administrators’ Meeting at East 

L.A. Skills Center 

April 21, 2017 

8:00 a.m. 12:00 p.m. 

Dr. Clif de Córdoba,  

cdecordo@lausd.net  

CMAA Leadership Conference at Bell 

HS 

April 22, 2017 Yumi Kawasaki, 323.568.5528 or 

jyk2204@lausd.net; Register at 

bit.ly/cmaasymposium17  

Week of the Young Child April 23 – 29, 2017  

Armenian Martyrs Day 

 

April 24, 2017  

Administrative Professionals Day 

Denim Day – Peace Over Violence 

April 26, 2017  

AALA Alumni Luncheon at The Center 

at Cathedral Plaza 

April 26, 2017 

11:30 a.m. 

Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us  

COBA Meeting at Crenshaw HS – 

Library  

April 26, 2017 

5:30 p.m. 

Josephine Ruffin, 323.296.2040 or 

josephineruffin@sbcglobal.net  

Take Our Daughters and Sons to 

Work Day 

April 27, 2017  

 

 

 

 

 

 

 

 

 

 

 

mailto:bsida@lausd.net
mailto:cvacca@aala.us
mailto:cdecordo@lausd.net
mailto:jyk2204@lausd.net
http://bit.ly/cmaasymposium17
mailto:gpivaral@aala.us
mailto:josephineruffin@sbcglobal.net
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“The CSUN program provided me with the foundation and the skills to work as a successful 
administrator.  I was able to immediately use what I learned from the ELPS program as an assistant 
principal and especially now as a principal.  The program was also an excellent launching point for the 
Doctoral program I completed.  Overall the ELPS program was a great opportunity for my advancement 
in the field of Education.”   ~Dr. Steve Martinez, LAUSD Principal 

 
The Department of Educational Leadership & Policy Studies (ELPS), California State University, 
Northridge is pleased to announce its newest Fall 2017 Cohorts for the attainment of the 
Preliminary Administrative Services Credential (Tier l) and Master’s Degree in Educational 
Administration to begin the week of August 28, 2017.  
 

New Fall 2017 Cohorts at San Fernando HS and Grant HS (LD Northeast)  
 Informational Meeting at San Fernando HS: Thursday, March 23 at 4:00 PM, room location will 

be posted by front entrance. 
  

New Fall 2017 Cohort in Santa Clarita Unified School District (TBD) 

 Please contact the ELPS Office for dates/times of Informational Meetings. 

 
Please visit the website at http://www.csun.edu/education/elps.  For additional information please call 
the ELPS Office at 818.677.2591 or contact Dr. Jody Dunlap at jody.dunlap@csun.edu or Ricardo 
Sosapavon at ricardo.sosapavon@csun.edu. 

 

POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change 

their basis during the year may sustain an annualized settlement. 

 

CLASSIFIED 
 

DIRECTOR OF CONTRACT ADMINISTRATION 

Facilities Contract Branch, Facilities Services Division, $125,200 - $156,000, 12-month position.  

For more information and application procedures, please click HERE.  Application period is open until 

the position is filled. 

 

 

 

 

http://www.csun.edu/education/elps
mailto:jody.dunlap@csun.edu
mailto:ricardo.sosapavon@csun.edu
http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

13 

 

 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

  

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

Woodlawn ES, 

Local District East 

Ruben Valles, Director, 

323.224.3100 

5:00 p.m. 

Monday 

March 27, 2017 

 

PRINCIPAL, ELEMENTARY 

MST 42G, E Basis 

61
st
 Street ES, 

Local District 

West 

Dr. Rosalinda Lugo, 

Director, 310.914.2100 

5:00 p.m. 

Wednesday 

March 29, 2017 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 37G, B Basis 

Dayton Heights 

ES, Local District 

Central 

Dr. Chiae Byun-Kitayama, 

Director, 213.241.0126 or 

cbyun1@lausd.net 

5:00 p.m. 

Wednesday 

March 29, 2017 

 

COORDINATOR, SCHOOL 

IMPROVEMENT GRANT  

MST 37G, B Basis 

Tom Bradley 

Global Awareness 

Magnet, Local 

District West 

Sal Rodriguez, Director, 

310.914.2100 or 

srodri01@lausd.net  

EXTENDED 

4:00 p.m. 

Monday 

April 3, 2017 

EXECUTIVE DIRECTOR 

$157,602, A Basis 

District Operations 

Branch 

Marjorie Josaphat, Co-

Lead, Chief Human 

Resources Officer,  

213.241.6131 

Monday 

April 17, 2017 

 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

RESIDENT CONSTRUCTION 

ENGINEER 

$107,000 - $132,500, 12-month 

position 

Facilities Services 

Division 

Click HERE Tuesday 

March 28, 2017 

PROJECT  ENGINEER 

$95,000 - $117,800, 12-month 

position 

Project Execution 

Branch, Facilities 

Services Division 

Click HERE Tuesday 

March 28, 2017 

FOOD PRODUCTION 

MANAGER 

$81,500 - $101,000, 12-month 

position 

Food  

Services Division 

Click HERE Friday 

March 31, 2017 

CHIEF FINANCIAL OFFICER 

$221,000 - $265,000, 12-month 

position 

Accounting & 

Disbursements and 

Budget Services & 

Financial Planning 

Divisions 

Click HERE      When Filled 

DIRECTOR OF ACCOUNTING 

$114,912 - $142,344, 10-, 11-, or 

12-month position 

Accounting & 

Disbursements 

Division 

Click HERE      When Filled 

mailto:cbyun1@lausd.net
mailto:srodri01@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

CHARTER SCHOOL FISCAL 

ADMINISTRATOR 

$114,912 - $142,344, 12-month 

position 

Charter Schools 

Division 

Click HERE      When Filled 

.NET DEVELOPER 

$90,900 - $113,100, 12-month 

position 

Information 

Technology 

Division 

Click HERE      When Filled 

ASSOCIATE STRUCTURAL 

ENGINEER 

$74,300 - $92,500, 12-month 

position 

Architectural & 

Engineering 

Services Section, 

Facilities Services 

Division 

Click HERE      When Filled 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

