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DRIVING DOWN THE WRONG ROAD
IN THIS ISSUE
AALA has been discussing the urgent need for a
systematic and comprehensive way to empower and
activate the District’s capacity to better serve
students. This is especially necessary because AALA
members find themselves in an increasingly volatile,
uncertain, complex, and ambiguous (Shields, 2012)
administrative world. Fullan and Quinn (2015)
explore these challenges in Coherence, as well as
Bryk, et al, in Learning to Improve (2016). Even as
we learn more about what ails District administrators,
the District seems perpetually trapped in a cycle that
exacerbates the already untenable working conditions
of our frontline managers. As one APEIS shares:
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I agree with the friendly reminders regarding
IEPs. However, it is a bit concerning that we are
being threatened with disciplinary action. This is
especially so because I work at three schools. It is
very challenging to comply with all of the “friendly reminders” at times. I understand the District is
dealing with due process cases and legal nightmares. We are overwhelmed at this time. This is the
busiest time of the year for most assistant principals completing IEPs.
I have at least a dozen complicated IEPs between my three schools. My job requires the following: be
knowledgeable of instructional programs; massage egos; build teams; reach consensus on
IEP meetings; interact with parents refusing to sign IEPs; interact with outside attorneys eager to find a
procedural issue so that they can file for formal due process and collect a paycheck; collaborate with
due process and general counsel; work with unsupportive and often times hostile administrators
showing little respect for the work that I do; work with some supervisors who create a hostile work
environment and at times sabotage my work; follow-up on independent evaluations; collaborate with
IDR and complete multiple IEPs to comply with the IDR agreement; work with the support unit that
often times is too busy to reply to my emails and/or phone calls; and provide the assistance that I need to
be more effective; manage timelines; respond to inquiries from all schools; be the IEP manager and do
the job of the IEP clerk in some cases; plead and beg for additional psychologist time to complete the
initial/reevaluation and triennial IEPs; manage and supervise staff; become familiar with every student
at every school; monitor IEP compliance; and other duties as assigned.
Often, it is not a realistic practice to have a general education teacher at the IEP meeting. Funding for
program code 2817 is usually very limited, and there is not enough money to secure two substitutes (one
to replace the regular education teacher and another substitute to replace the special education
teacher). Some principals are reluctant to use general education funds to secure substitutes after the
funding for 2817 has been encumbered and spent; assist in the completion of the IEPs; and provide
support to cover teachers to participate at IEPs.
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WRONG ROAD (Cont.)
I am to request placement options from Special Education Operations at least ten days in advance when
the IEP team is considering a different placement or program. School psychologists are not able to
complete their assessments and reports within the timelines. IEP meetings requiring placement
options need to be reconvened in order to finalize the IEP meeting. It is very challenging to reconvene
IEPs at times, especially when there is an attorney and or advocate involved and no coverage for the
general education teacher and the special education teacher.
My job has become increasingly more complex and challenging over the years. The District expects that
all IEPs are done in a timely manner, and that they are compliant. I take my job seriously, am
organized, and work many hours beyond the regular work-day to accomplish my job.
I find it hard to believe that we are being threatened with disciplinary action instead of being
given guidance, assistance, and support to do the complex work that we engage in daily.
We need the following: fewer schools!!!; continuity; collaborative, respectful, trusting
and professional relationships; additional human resources and assistance; flexibility with the
completion of reconvened IEPs; additional funding for substitutes; support from the principals; support
from the special education unit.
We need to continue to collaborate and find common sense solutions to these complex issues. Threats of
disciplinary action are not the most effective way of handling these issues or improving our practice. It
is demoralizing and I am doubtful that it will achieve all of the desired outcomes.
This compelling “voice from the field” is a textbook scenario of every wrong driver at play and refers to
an exhaustive list of friendly reminders, received via email, of what to do, how to do it, and what will
happen if it is not done. What is even more galling than the included reference to disciplinary action is
that it was sent on behalf of the well-intentioned supervisor from his/her full-time clerical support
person. (Please click HERE to read the friendly reminders.) Even though we continue to have hope that
the District will lead administrators to more coherent waters to benefit students, it is somewhat
diminished by the many friendly reminders that are anything but friendly. The District must cease
punitive accountabilities immediately and provide systematic approaches to genuinely support every
administrator. The District’s response to increasingly pressuring on-site personnel with, “You will be
fired or punished!” without a hint of problem solving is no longer acceptable. Moreover, nowhere is
there a discussion of how to manage the increasing pressures from the incessant arbitrary top down
policies, compliance-oriented bureaucracies, silos, and fiefdoms throughout the District. Rather than
concentrating on how to assist the frontline with solving these issues, only one dictate is made clear: If
you cannot do it, we will simply get rid of you. In the end, the District’s own incapacity is
reinforced. Fullan and Quinn correctly observe this leads to further confusion, initiative fatigue, and
distrust.
Where do AALA and the District go from here? The solution is possible. We must begin
acknowledging our existence as a system that needs to master the precise practices to support deep
implementation and achieve 100% graduation for every student. The District must acknowledge the
capacity and the power of collaboration and collective inquiry as described by Fullan and
Quinn. Further, we must admit the CAUSES of these issues exist systemically, as suggested by
Learning to Improve, and are detrimental to everyone involved. Instead of dictates, let us concentrate on
specific problems, and begin with users and implementers of District policy. Let us be fearless in
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WRONG ROAD (Cont.)
seeking “what works, for whom, and under what set of conditions.” We have to be relentless learners of
which practices employed will help us reach our collective desired outcomes. This cannot happen in a
climate of fear. It will only occur when the District acknowledges the capacity and the ability of the
humans within it. Punitive measures do not create the environment for true innovation. The solutions
are within the reach of AALA members. The District must see its frontline managers as a network of
practitioners who share working theories using common measures as collective problem
solvers. Supportive environments are needed allowing members to “learn fast, fail fast, and improve
fast.” AALA has great learners. AALA is ready to go from good to great alongside the District.

HEALTH BENEFITS FAQ─
THE PRESIDENT’S PROPOSED BUDGET:
DRASTIC CUTS TO BIOMEDICAL RESEARCH
President Trump’s proposed budget includes a nearly 20% cut to the National Institutes of Health
(NIH), the nation’s medical research agency. Located in Bethesda, Maryland, the NIH encompasses
more than 20 research institutes, a national research hospital, a center for scientific review, and a center
for complementary and integrative health, to name a few. Its goals are to improve health, lengthen life,
and reduce illness and disability.
What are the major research areas supported by the NIH?
 Chronic Diseases ― With about half of all Americans having a chronic condition, NIH research
focuses on treatment and prevention.
 Infectious Diseases ― NIH research investigates new therapies, vaccines, and diagnostic tests.
The results have improved the lives of millions of people worldwide.
 Health at Life Stages ― Research on children’s health includes fetal development through
adolescence. With Americans living longer, this research also addresses how older adults can
stay healthy and be more productive.
 Personalized Medicine ― Personalized medicine examines how genes and lifestyles affect our
health. Research in this area, for example, has enabled doctors to identify certain drugs that may
be dangerous or completely ineffective, as well as, calculate personalized dosages that match
DNA.
 New Technologies ― It took 500 years from the first magnifying glass in 1250 to the first
documentation of eyeglasses in 1752. The stethoscope was invented in 1815 and the X-ray in
1895. The 20th century ushered in an increase in technology. Over the last century, NIH
research into developing and using innovative tools has helped doctors identify disease, reduce
suffering, and prevent illness.
What medical breakthroughs and/or successes have been supported by NIH researchers?
The life-changing therapies, technologies, and knowledge resulting from NIH studies are too numerous
to list. Here are just a few significant successes:
 Deaths from heart disease, stroke, diabetes, HIV, and breast, lung, and prostate cancers have
fallen significantly.
 Three FDA-approved vaccines, Cervarix, Gardasil, and Gardasil 9, are now available to prevent
infection by human papilloma viruses (HPV) that can cause cervical cancer.
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The development of Gleevec®, supported in part by NIH, now allows patients with a new
diagnosis of chronic myelogenous leukemia (CML) to live an essentially normal lifespan.
The haemophilus influenza type B (Hib) vaccine has reduced the cases of Hib, once the leading
cause of bacterial meningitis in children, by more than 99%.
Research on vaccines for hepatitis A and B has contributed to a 92% and 80% reduction,
respectively, in infection rates. Research on hepatitis C has resulted in effective pills for treating
hepatitis C.
NIH-funded research on wound cleaning, skin replacement, infection control, and other topics
has greatly improved the chances of surviving catastrophic burns and traumatic injuries.

The repercussions of these budget reductions are serious. For more information, read the monthly
newsletter, NIH News in Health.

Congratulations to the following five administrators who were nominated by their peers and have been
chosen as AALA Administrators of the Year:
 Adult DepartmentAndrea Rodriguez, Principal, East Los Angeles Skills Center
 Elementary DepartmentElvira Juarez, Principal, Ascot Avenue Elementary School
 Secondary DepartmentJustin Lauer, Principal, Newmark High School
 Supervisory DepartmentDr. Lisa Regan DeRoss, Coordinator, K – 12 Instructional Programs,
Division of Special Education
 Unit JGeorge McIntyre, Complex Project Manager, Maintenance and Operations Branch
Thank you to all of the AALA members who took the time to submit nominations. A thousand thanks
go out to the chairs of the Administrator of the Year Committee, Dr. Debbie Dillard and Nery Paiz.
They and the members of the committeeIfe Ewing, Steven Johnson, Kevin Kilpatrick, Martha
Peralta, and Jane Pollocktook the time to carefully review all nominations and make the selections.
Thanks to the generous support of the California Credit Union, coordinated by Gloria Rogers, AVP,
Business Development, each winner will receive $500 that can be used to support a school activity or
Friends of AALA scholarship. The AALA Administrators of the Year will be recognized at the LAUSD
Board of Education Committee of the Whole meeting on Tuesday, May 2, 2017, at 2:00 p.m.

FLEX TIME—IT’S IN OUR CONTRACTS!
School-site administrators spend numerous hours after their contractual workday has ended supervising
students at athletic events, dances, club activities, etc. Central and Local District Office administrators
and Unit J members also spend many hours at work beyond their required time as they complete
projects, prepare reports, maintain infrastructure, etc. As part of the negotiated agreements, all middle
managers are eligible for flex time. We cannot stress strongly enough that all AALA members need to
be aware of this provision in the contract and know that when flex time is requested, supervisors
(including AALA members), contractually, have fifteen days to schedule it. Failure to do so shall be
4
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FLEX TIME (Cont.)
grievable by the requesting administrator. It is suggested that administrators keep a log of extended
hours that are worked, in order that documentation is available when flex time is requested. Please see
the specific contract wording below. If any AALA member is having a problem with this, please contact
us at 213.484.2226.
UNIT J
Article IX, Section 2.2—When the work demands involve significant extended hours of work within a
given pay period, flexible reduced hours in the same or following pay period may be taken with the prior
approval of the immediate supervisor, so long as such absence does not interfere with the continued
operational obligations of the employee, work unit, or District. If such time can be accommodated, it
will be scheduled by the supervisor in consultation with the employee.
CERTIFICATED ADMINISTRATORS
Article X, Section 1.3—When the schedule of the administrator involves extended work hours on a
given day, flexible work hours on a subsequent day may be taken with the prior approval of the
immediate supervisor. Upon request of the administrator (go to Sample Log For Administrator), the
immediate supervisor must provide the administrator with a time within which to schedule the flexible
work hour. Such time shall fall within fifteen (15) working days of the date of the administrator’s
request. Any failure by the immediate supervisor to provide such time within the 15 days shall be
grievable by the administrator.

THE COMPUTER LAB AUGMENTATION GRANT PROGRAM:
A NEW FACILITIES GRANT TO SUPPORT TECHNOLOGY AT SCHOOLS
Community partners who support the District’s vision of integrating technology into teaching and
learning now have even more of an incentive to make valuable donations to benefit District students. A
newly established grant program provides funding for facilities-related improvements for computer labs
at District schools that have received donations of computers or financial assistance towards such
purchases. The Facilities Services Division recognizes the challenges facing administrators whose
schools receive such donations but are in facilities that are not sufficiently equipped to properly function
as computer labs. The Computer Lab Augmentation Grant Program was developed to help mitigate
these challenges. Examples of the types of benefits provided include new interior paint, upgraded
window treatments/blinds, improvements to flooring systems, electrical upgrades, and more.
All District K-12 schools are eligible to participate in the program, provided the following criteria are
met:
 The school receives a donation of computers, or financial assistance towards such purchases, that
would result in at least 20 computers (existing and/or newly donated) in a computer lab;
 Donated computers meet the specifications and approval for use of the Information Technology
Division (ITD); and
 Compliance with District policy regarding donations (BUL-5895.1).
Please click HERE to access the participation form required to apply for the grant, for which there is no
deadline. For more information about the Computer Lab Augmentation Grant Program, please contact
your school’s Complex Project Manager.
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ELECTION DAY IS APPROACHING

The election for two seats on the LAUSD Board of Education and key LA City Council positions will be
held on Tuesday, May 16, 2017. The deadline to submit an application for an absentee ballot is May 9,
2017. Two AALA-endorsed candidates for the Board are in the run-off election: Incumbent Steve
Zimmer (District 4) and Imelda Padilla (District 6). We encourage you to support them as the AALA
PAC has determined that they represent the type of leadership we need on the Board of Education.
While AALA members are encouraged to actively support the candidates and initiatives of their choice
and to urge eligible friends and neighbors to vote during their off-duty time, you are also reminded that
employees may:
 Work on a ballot campaign during off-duty time.
 Make contributions to a ballot measure or campaign with personal funds.
 Advocate for a position during off-duty time, being certain to clarify for the public that you are
doing so in your personal capacity.
 Use private, not District, equipment for ballot activities.
However, employees may not:
 Utilize District resources at any time (including off-duty hours) for campaign work.
 Place campaign materials on bulletin boards, web pages, or other LAUSD property.
 Add any links from LAUSD’s website(s) to a campaign website.
 Exchange campaign-related emails or calls on LAUSD equipment.
 Advocate on behalf of a ballot measure during compensated work hours.
 Ask subordinates or other staff to be advocates for a ballot measure.
 Conduct fundraising activities during on-duty hours.
 Drive a district vehicle to a campaign event.

LET’S GET STEVE ZIMMER REELECTED!
AALA is cohosting a fundraiser for Board President Steve Zimmer in his
bid for reelection to the LAUSD Board of Education. AALA’s PAC has
enthusiastically endorsed Steve and members and friends are invited to join
us for hors d’ouevres and drinks at Taix French Restaurant, 1911 Sunset
Blvd., on Monday, April 17, 2017, from 5:00 p.m. – 7:00 p.m. Steve has
been a staunch advocate for AALA during his tenure on the Board and needs
our support to continue. Please email your RSVP to Cathy Vacca at
cvacca@aala.us or call 213.484.2226. If you are unable to attend, please
click HERE to make an online contribution or mail a check to Steve Zimmer
for School Board 2017, 249 E. Ocean Blvd., Suite 685, Long Beach, CA
90802.
On another note, renowned educator Dr. Diane Ravitch is also supporting Steve. She wrote in her blog
on March 29, 2017, “The billionaires are circling the Los Angeles public schools again, trying to gain
control of the school board so they can shift half the students into privately managed charter schools that
are free to pick the students they want and kick out the ones they don’t want. They have targeted Steve
6

Associated

Administrators of Los Angeles

ZIMMER (Cont.)
Zimmer, the current president of the Los Angeles Unified School District [Board], as a barrier to their
insidious plans.
The Network for Public Education Action Fund enthusiastically endorses Steve Zimmer for reelection.
He came in first in the primaries with nearly 48% of the vote against several competitors. Now, he is
running against the runner-up, who has been funded by the privatizers of the California Charter School
Association.
If you live in District 4 in Los Angeles, please volunteer to help Steve. If you don’t, please send him a
contribution so he can get his message out. School board elections are notorious for low turnout. Help
Steve reach parents and concerned citizens.” Well said, Dr. Ravitch.

EDS FINAL EVALUATION SUPPORT SESSIONS
To support the completion of the Educator Development and Support: Teachers (EDST) Final
Evaluation Report, an administrator handbook and video tutorials (for administrators and teachers) are
available in the Resources tab in MyPGS. During the week of Spring Break, support sessions are
scheduled to provide administrators with opportunities to review resources and processes and receive inperson support. For more information on these support sessions, click here to view the flyer.
If you have any questions, please contact your Teaching and Learning Coordinator or Professional
Learning and Leadership Development Branch at 213.241.3444.
Teaching and Learning Coordinators
Nancy Concha, Local District West, nancy.concha@lausd.net, 310.914.2162
Seth E. Cutler, Local District Northeast, seth.cutler@lausd.net, 818.252.5457
Cecilia Duenas, Local District South, cecilia.duenas@lausd.net, 310.354.3487
Marc Dyen, Local District Central, mdyen@lausd.net, 213.241.0159
Michele Parsons, Local District Northwest, michele.parsons@lausd.net, 818.654.3612
Rain Totten, Local District East, rain.totten@lausd.net, 323.224.3373

NOT THERE YET!
As we have been saying for the last few months, Friends of AALA is on a mission to
raise enough funds to award 35 scholarships to graduating LAUSD students next month.
You can see from the thermometer at the right that we have not quite met our goal as yet,
but there is still time for you to make a donation. Please go to the AALA website,
www.aala.us, to pay by credit card or PayPal or mail a check payable to Friends of
AALA to AALA, 1910 W. Sunset Blvd., Suite 850, Los Angeles, CA 90026. Your
contribution has two great benefits: It is fully tax-deductible and will help a young
person finance his/her college education. Please donate now!
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AALA thanks Dr. Lindsay Burt, Plasencia Elementary School Assistant Principal, for sharing this information.

The UCLA Graduate School of Education’s Educational Leadership Program and the Los Angeles
Community College District are bringing together experts to answer questions and engage participants in
discussion about issues currently facing our nation regarding immigration and education policy. The
event, entitled “Moving Forward in Education: Responding to the Challenges of the Next Four Years,”
will be on Saturday, April 29, 2017, from 9:00 a.m. - 12:30 p.m. Please click HERE for the event
flyer. Opening remarks will be made by UCLA Chancellor Gene Block and the keynote speakers are
Ricardo Lara, California State Senator, and Dr. Pedro Noguera, Distinguished Professor and Director
of the Center for the Study of School Transformation at UCLA. Anyone interested in attending the
symposium can register at http://movingforwardLA.eventbrite.com. For questions, please contact
Cathleen Gearin at 310.206.1673 or gearin@gseis.ucla.edu.

CALENDAR
EVENT
DATE
CONTACT
APRIL IS AUTISM, MATH, PARKINSON, SEXUAL ASSAULT, AND STRESS AWARENESS
MONTH AND JAZZ APPRECIATION AND CHILD ABUSE PREVENTION MONTH
April 10 – 14, 2017
Spring Recess
April 14, 2017
AALA Office Closed
ESY Administrators Meeting #1 at
April 18, 2017
Dr. Aaron Jeffery, 213.241.6701
Lokrantz SEC
8:30 a.m. – 12:30 p.m.
April 18, 2017
213.241.7900
LD South & LD Northwest Summer
Term Principals Meeting at Beaudry
9:00 a.m. – 3:00 p.m.
Bldg., 2 - 202
April 19, 2017
213.241.7900
LD West Summer Term Principals
Meeting at Beaudry Bldg., 2 - 202
9:00 a.m. – 3:00 p.m.
April 19, 2017
213.241.7900
LD West ELOS Summer Principals
Meeting at Beaudry Bldg., 2 - 204
8:00 a.m. - 11:30 a.m.
ESY Administrators Meeting #1 at
April 19, 2017
Dr. Aaron Jeffery, 213.241.6701
Beaudry Bldg., Room 2 - 131
12:30 p.m. – 4:30 p.m.
April 19, 2017
213.241.7900
LD South ELOS Summer Principals
Meeting at Beaudry Bldg., 2 - 204
1:00 p.m. - 4:30 p.m.
AAPA Scholarship Banquet at Golden
April 19, 2017
Donna Hirota, dnh8944@lausd.net
Dragon Restaurant
5:00 p.m. – 8:00 p.m.
CalSTRS Pre-Retirement Workshop at April 20, 2017
Maria Voigt, 213.241.6365
Nevin Avenue Elementary School Aud.
4:00 p.m. – 5:30 p.m.
April 20, 2017
Cathy Vacca, 213.484.2226 or
AALA Representative Assembly
4:30 p.m.
cvacca@aala.us
Meeting
Fundraiser for Imelda Padilla at
April 20, 2017
RSVP to
Luminarias Restaurant, Monterey Park
6:00 p.m. – 8:00 p.m.
jade@imeldaforschoolboard.com
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EVENT
DATE
CONTACT
April 20, 2017
Dr. Jack Bagwell, 818.252.5432
ACSA Region 16 Representative
Council Meeting at TBD
5:30 p.m. – 7:30 p.m.
April 22, 2016
Earth Day
CMAA Leadership Conference at Bell April 22, 2017
Yumi Kawasaki, 323.568.5528 or
HS
jyk2204@lausd.net;
Fundraiser for Imelda Padilla in
April 22, 2017
RSVP to
Sylmar (RSVP for address)
3:00 p.m. – 6:00 p.m.
jade@imeldaforschoolboard.com
April 23 – 29, 2017
Week of the Young Child
April 24, 2017
Armenian Martyrs Day
April 25, 2017
213.241.7900
LD Northeast and LD Northwest
ELOS Summer Principals Meeting at
8:00 a.m. - 11:30 a.m.
Beaudry Bldg., 2 - 204
April 25, 2017
213.241.7900
LD Northeast Summer Term
Principals Meeting at Beaudry Bldg., 2 - 9:00 a.m. – 3:00 p.m.
202
April 26, 2017
Administrative Professionals Day
Denim Day – Peace Over Violence
April 26, 2017
213.241.7900
LD East Summer Term Principals
Meeting at Beaudry Bldg., 2 - 202
9:00 a.m. – 3:00 p.m.
AALA Alumni Luncheon at The Center April 26, 2017
Gema Pivaral, 213.484.2226 or
at Cathedral Plaza
11:30 a.m.
gpivaral@aala.us
COBA Meeting at Crenshaw HS –
April 26, 2017
Josephine Ruffin, 323.296.2040 or
Library
5:30 p.m.
josephineruffin@sbcglobal.net
Reception for Steve Zimmer in Studio
April 26, 2017
Melody Ramirez, 626.500.7054 or
City (call for address)
6:00 p.m. – 7:30 p.m.
ramirez.melody0@gmail.com
April 27, 2017
Take Our Daughters and Sons to
Work Day
Fundraiser for Imelda Padilla at Buon April 27, 2017
RSVP to
Gusto Restaurant, Mission Hills
3:00 p.m. – 6:00 p.m.
jade@imeldaforschoolboard.com
April 28, 2017
213.241.7900
LD East ELOS Summer Principals
Meeting at Beaudry Bldg., 2 - 204
8:00 a.m. - 11:30 a.m.
April 28, 2017
213.241.7900
LD Central Summer Term Principals
Meeting at Beaudry Bldg., 2 - 202
9:00 a.m. – 3:00 p.m.
213.241.7900
LD Central ELOS Summer Principals April 28, 2017
Meeting at Beaudry Bldg., 2 - 204
1:00 p.m. - 4:30 p.m.
April 29, 2017
Cathleen Gearin, 310.206.1673 or
Education and Immigration Policies
Seminar at UCLA, Moore Hall 100
9:00 a.m. – 12:30 p.m. gearin@gseis.ucla.edu
MAY IS ASIAN PACIFIC AMERICAN HERITAGE, FOSTER CARE, LABOR HISTORY, SAFE
JOBS FOR YOUTH, AND NATIONAL PHYSICAL FITNESS AND SPORTS MONTH
May 1 – 5, 2017
National Teacher Appreciation Week
ACSA Region 16 Awards Banquet at
May 2, 2017
Frances Baez, 323.224.3100
Casa Italiana
5:00 p.m. – 8:00 p.m.
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EVENT
OMA Meeting at Beaudry, 19-123
MSPO, SHSPO, PSPO, SEPO, and
SHSOPO Meeting at Pickwick Gardens
(Required)

DATE
May 3, 2017
7:30 a.m. – 10:00 a.m.
May 3, 2017
7:30 a.m. – 12:00 p.m.

SEPO Meeting at Perez CTC

May 3, 2017
1:00 p.m. – 4:30 p.m.
CalSTRS Pre-Retirement Workshop at May 4, 2017
Broad Avenue Elementary School Aud.
4:00 p.m. – 5:30 p.m.
May 5, 2017
Cinco de Mayo

CONTACT
Dr. Marguerite Williams,
213.241.0151
Dr. Sandra Cruz, 818.832.3870
Elizabeth Beltran, 818.838.3946
Tadeo Climaco, 213.240.3815
Casey Johnson, 310.391.0568
Jason Camp, 818.881.7737
Casey Johnson, 310.391.0568
Maria Voigt, 213.241.6365

“The CSUN program provided me with the foundation and the skills to work as a successful
administrator. I was able to immediately use what I learned from the ELPS program as an assistant
principal and especially now as a principal. The program was also an excellent launching point for the
Doctoral program I completed. Overall the ELPS program was a great opportunity for my advancement
in the field of Education.” ~Dr. Steve Martinez, LAUSD Principal
The Department of Educational Leadership & Policy Studies (ELPS), California State University,
Northridge is pleased to announce its newest Fall 2017 Cohorts for the attainment of the
Preliminary Administrative Services Credential (Tier l) and Master’s Degree in Educational
Administration to begin the week of August 28, 2017.
New Fall 2017 Cohorts will be held at San Fernando HS and Grant HS (LD Northeast); Leichman
HS (LD Northwest); Burroughs MS (LD West); on the CSUN Campus; and in the Santa Clarita
Unified School District.


Please contact the ELPS Office for dates/times of Informational Meetings.

Please visit the website at http://www.csun.edu/education/elps. For additional information please call
the ELPS Office at 818.677.2591 or contact Dr. Jody Dunlap at jody.dunlap@csun.edu or Ricardo
Sosapavon at ricardo.sosapavon@csun.edu.
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949-295-0319 or scottschultzedu@gmail.com
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Contact: Cecilia Olmos: colmos@usc.edu
https://rossier.usc.edu/pd/sgi2017/
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POSITIONS AVAILABLE

Note to Applicants: Please be advised that you are responsible for making sure all the District requirements have
been met. Do not contact AALA for information regarding positions; for detailed requirements for positions and
employment updates use the contact phone number provided in the announcement or visit the District website at
http://www.lausdjobs.org (classified) or http://achieve.lausd.net/Page/1125 (certificated). Employees who change
basis during the school year may not earn a full year of service credit and annualized employees who change
their basis during the year may sustain an annualized settlement.

CERTIFICATED
DIRECTOR
Local District Northwest, MST 46G, E Basis. For more information and application procedures,
contact Veronica Armas at 818.654.3615 or veronica.armas@lausd.net. Application deadline is 5:00
p.m., Monday, April 17, 2017.

CLASSIFIED
DEPUTY CHIEF HUMAN RESOURCES OFFICER
Human Resources Division, $136,600 - $170,200, 12-month position. For more information and
application procedures, please click HERE. Application deadline is Monday, April 17, 2017.
SUPERVISING ELECTRICAL INSPECTOR
Inspection Department, Facilities Services Division, $97,000, 12-month position. For more
information and application procedures, please click HERE. Application period is open until the
position is filled.
SUPERVISING PLUMBING INSPECTOR
Inspection Department, Facilities Services Division, $97,000, 12-month position. For more
information and application procedures, please click HERE. Application period is open until the
position is filled.
SUPERVISING MECHANICAL ENGINEER
Maintenance & Operations Branch, Facilities Services Division, $95,300 - $118,300, 12-month
position. For more information and application procedures, please click HERE. Application period is
open until the position is filled.
MECHANICAL ENGINEER
Maintenance & Operations Branch, Facilities Services Division, $85,600 - $106,200, 12-month
position. For more information and application procedures, please click HERE. Application period is
open until the position is filled.
NETWORK CONFIGURATION ADMINISTRATOR
Information Technology Division, $84,900 - $105,600, 12-month position. For more information and
application procedures, please click HERE. Application deadline is Thursday, April 20, 2017.
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Administrators of Los Angeles

CLASSIFIED (Cont.)
ASSOCIATE MECHANICAL ENGINEER
Maintenance & Operations Branch, Facilities Services Division, $73,100 - $91,100, 12-month
position. For more information and application procedures, please click HERE. Application period is
open until the position is filled.

PREVIOUSLY ANNOUNCED POSITIONS
CERTIFICATED POSITIONS
EXECUTIVE DIRECTOR
$157,602, A Basis

LOCATION
District Operations
Branch

CONTACT
Marjorie Josaphat, CoLead, Chief HR Officer,
213.241.6131

CLASSIFIED POSITIONS
DIRECTOR OF ACCOUNTING
$114,912 - $142,344, 10-, 11-, or
12-month position
STRATEGIC DATA ANALYST
$80,900 - $100,890, 12-month
position
SENIOR FACILITIES
DEVELOPMENT MANAGER
$124,600 - $155,000, 12-month
position
FACILITIES DEVELOPMENT
MANAGER
$113,600 - $141,500, 12-month
position
DEPUTY CHIEF
PROCUREMENT OFFICER
$146,700 - $181,900, 12-month
position
EXECUTIVE DIRECTOR
$136,500 - $170,100, 12-month
position
GENERAL MANAGER
$135,344 - $167,736, 12-month
position
DIRECTOR OF CONTRACTS
ADMINISTRATION
$125,200 - $156,000, 12-month
position

LOCATION
Accounting &
Disbursements
Division
Office of Data and
Accountability

CONTACT
Click HERE

Click HERE

Friday
April 7, 2017

School Upgrade
Program, Facilities
Services Division

Click HERE

Monday
April 17, 2017

School Upgrade
Program, Facilities
Services Division

Click HERE

Monday
April 17, 2017

Facilities Contract
Branch, Facilities
Services Division

Click HERE

When Filled

Office of Data and
Accountability

Click HERE

When Filled

KLCS

Click HERE

When Filled

Facilities Contract
Branch, Facilities
Services Division

Click HERE

When Filled
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DEADLINE
Monday
April 17, 2017
DEADLINE
Friday
April 7, 2017

Associated

Administrators of Los Angeles

CLASSIFIED POSITIONS
CHARTER SCHOOLS FISCAL
ADMINISTRATOR
$114,912 - $142,344, 12-month
position
BUILDING/CONSTRUCTION
INSPECTOR
$102,971, 12-month position
.NET DEVELOPER
$90,900 - $113,100, 12-month
position

LOCATION
Charter Schools
Division

CONTACT
Click HERE

Facilities Services
Division

Click HERE

When Filled

Information
Technology
Division

Click HERE

When Filled
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DEADLINE
When Filled

