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     www.aala.us  

Week of April 24, 2017

Members continue sharing story after story of the 

wrong drivers at play.  Punitive accountability 

measures, individualistic strategies, technology, and 

ad hoc policies are rampant.  Frontline managers are 

completely demoralized and fatigued from misguided 

initiatives.  In this issue, we want to continue 

inspiring and imploring the District to more closely 

align the work to the right drivers.  The following 

letter from yet another AP,EIS cogently sets the stage 

for the heavy lifting the District must do: 
 

The last observation by my colleague is an amazingly 

accurate picture of what an AP,EIS endures in a 

situation where the threat of disciplinary action 

rather than support is a stark reality.   Fortunately, I 

feel supported by my local district and immediate 

supervisor.  However, I fear and have great concern 

if I am reassigned to a different team of people in 

another local district, or if the focus is changed 

because responsibilities change, then my proverbial 

goose will be cooked.  My next assignment could turn 

into threats of disciplinary action if my support team 

at the local district or the school site changed.  I could feel as unnerved as my colleague who so 

eloquently and precisely documented a day in the life of the AP,EIS.   
 

This is my first year as an AP,EIS. The long hours to keep my head above the potential threat of 

disciplinary actions are exhausting.  I remain at each school site until 7 or 8 pm, three to four days a 

week, every week.   While I really do love my job and really understand how important being very good 

at this job is, my personal life suffers greatly for the enormous amount of additional hours I invest each 

week and on the weekends.  
 

 I was hopeful that as I become better with my handling of this job as I look towards year two, that is if I 

get the opportunity to continue (I've been told I will, but it's my first year in this job, I've been with 

LAUSD for decades, I know anything can happen), that I would be able to accomplish my work within 

the work day.  Based on the experiences of the author of "Driving Down the Road,” who obviously has 

extensive knowledge of every aspect of this job (that sadly does not even include the opportunity to be 

involved in instruction and developing PDs to present best practices), the long insane number of 

additional hours on a weekly basis will continue, and my personal life will suffer.   
 

One additional concern is not only the number of schools I have, it is the crushing caseload of students. 

The District can easily reduce the number of schools.  However, assigning an AP,EIS to two schools 

with very large caseloads of students with complicated IEPs does not begin to address the untenable 

working conditions. The issue of caseload needs to be thoughtfully addressed as well.   

IN THIS ISSUE 
 

THE RIGHT DRIVERS AND THE ROAD TO  

  SUCCESS 

MESSAGE FROM THE SUPERINTENDENT 

FAQ – DRUG TAKE-BACK DAY 

ORDERING AND USING MOBILE DEVICES 

SEEKING CANDIDATES AND COACHES 

CONGRATULATIONS 

SCHOOL-BASED ADMINISTRATOR  

  COMPENSATION PLAN 

EDST FINAL DEADLINE 

ASIAN PACIFIC HERITAGE MONTH  

  WRITING CONTEST 

2012 SCHOLARSHIP RECIPIENT 

SCHOLARSHIP OPPORTUNITY 

ATTENTION ALUMNI MEMBERS 

SAVE THE DATE 

CALENDAR 

CSUN M.A. & ADMIN. CREDENTIAL  

   PROGRAM 

CAPSTONE INTERACTIVE 

USC ROSSIER LEADERSHIP ACADEMY 

WORLD BOOK OFFER 

POSITIONS 

 

 

  

 

 

 

 

 

 

THE RIGHT DRIVERS AND  

THE ROAD TO SUCCESS 

 

http://www.aala.us/


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

2 

 

 

 

I am hopeful my amazingly supportive supervisors will continue being so.  I have received valuable 

assistance and guidance to address my areas of growth in writing and in person.  Both the emails and 

the supportive meetings can be really horrible when your supervisors are not really supportive.  What 

if I was paralyzed by negative feedback and unable to make the necessary adjustments to improve my 

performance in a timely manner?  The tide can easily turn on me.  If my supervisors choose to blame 

and complain that every error, or missed timeline, or unmet task on the AP,EIS or if  I am unable to 

bring all the key players together, principals, clerks, related services providers, school psychologists, 

special and general education teachers, then I might regrettably face disciplinary action. I am hopeful 

AALA’s support and guidance will remedy this ever pending threat. 
 

This voice from the field illustrates the passion and dedication every AALA front-line manager has to 

best meet the needs of the students we serve.  It is this dedication, problem solving ability, and learning 

occurring every day across the District that saves the day.  This tireless dedication must be nurtured and 

fostered by the right drivers:  focused direction, cultivating collaborative cultures, deepening learning, 

and securing accountability.  Fullan and Quinn point out that the right drivers are essential to harness 

the human and social capital of school systems to achieve what punitive measures cannot ─ 

excellence.  The work must be understood from the bottom up, learnings shared, and networks built to 

achieve effectiveness and excellence.  “Coherence has to be achieved at the receiving end not the 

delivery end,” as stated by Fullan and Quinn.  This is where the work begins.    
 

AALA continues its firm commitment to being a part of the solution.  Ours is not a game of idle 

complaining.  Our ranks are filled with passionate and dedicated administrators working towards 100% 

graduation.  Front-line managers are longing and wanting to participate in genuine and truthful dialogues 

addressing how, together, we get better by learning from each other.  AALA challenges the District to 

continuously ask, “What works, for whom, under what conditions?”  Byrk, in “Learning to Improve,” 

sees no other way to approach the work.  The work is not about “punishing” people, it is about inspiring 

them.  This is the core of Fullan’s right drivers.  Let’s invite the District to activate the right drivers as 

there is no obstacle AALA front-line managers cannot overcome!  

 

MESSAGE FROM THE SUPERINTENDENT  

 

This correspondence is to share the District’s position related to keeping schools open on May 1, 2017. 
 

Educating students is a revolutionary act, particularly in urban communities.  Every day, we help youth 

break free of self-doubt and embrace their brilliance; we disrupt the chain of poverty that is otherwise 

handed down from generation to generation; and we defy the national narrative that zip code determines 

destiny.  In a profession full of movers and shakers, it is inevitable that passionate discussions arise 

about the role L.A. Unified should play in engaging with larger political events, issues, and trends.   
 

One such discussion that is currently underway involves demonstrations that are planned in Los Angeles 

for May 1, 2017, to celebrate labor and to provide space for political expression.  Upon learning about 

these demonstrations, we immediately began meeting internally and engaging local officials to discuss 

the District’s role in this event.  Guiding these discussions were hundreds of communications received 

from people throughout the District, which articulately and passionately conveyed all sides of this 

issue.  Each and every argument that we received was considered. 

RIGHT DRIVERS (Cont.) 
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After careful deliberation and a balancing of the many perspectives shared, we arrived at the 

conclusion that L.A. Unified schools and offices will remain up and running on May 1.  At the heart 

of this decision is our unwavering commitment to keep kids safe.  Civic engagement undeniably plays a 

vital role in our democracy, and we embrace the rights of all students, families, and employees to unite 

and magnify their voices locally so that their messages can resonate on a larger stage.  Nevertheless, 

schools continue to be the safest places for students to incubate an interest in civic engagement, and we 

encourage all schools to use May 1 as an opportunity to discuss matters of civic importance. 
 

Schools are also hubs of change and reform.  In the classroom, we empower students with skills and 

knowledge to challenge society’s injustices and innovate solutions to pressing problems.  Additionally, 

by facilitating students’ participation in Advanced Placement exams, some of which are administered on 

May 1, we position youth for greater success and influence throughout college and life.  And finally, as 

mentioned, the very act of helping children achieve is an act of resistance, because it counters the 

narrative that some of our students are incapable of success.  The District remains resolute that the most 

powerful demonstration that we can be part of is the demonstration that our students are capable of 

anything—and the most powerful march to be joined is the march toward 100 percent graduation.   
 

It remains our privilege to march shoulder-to-shoulder with you along this path of success.  Thank you 

to everyone for contributing your expertise and dedication to help us continuously reach new heights. 

 

HEALTH BENEFITS FAQ─ 

SAVE THE DATE!  APRIL 29 IS NATIONAL DRUG TAKE-BACK DAY 

 

What is the purpose of National Drug Take-Back Day? 

Take a look in your medicine or kitchen cabinets.  Do you have bottles of unused and/or expired 

medications, including opioid pain killers, over-the-counter pain killers, or other drugs, both prescription 

and nonprescription?  What about vitamins and supplements?  Many households have old and unused 

drugs just sitting in their cabinets.  Some people discard their expired medications in the trash or flush 

them down the toilet.  A safer alternative is to participate in the drug take-back initiative, sponsored by 

the Drug Enforcement Administration (DEA).   
 

Why is it unsafe to simply keep old drugs in the cabinet or throw them away in the trash, down the 

drain, or down the toilet? 

A 2016 report showed that 95% of medicine-related visits to the emergency room involved children 

(mostly one and two year olds) taking medication without parent/caregiver knowledge.  Over-the-

counter pain medications were the most accessed by children.  In 2014, more than 1,700 young adult 

(ages 18-25) fatalities were caused by prescription drug (mainly opioid) overdoses.   
 

Today, an unprecedented number of medications are found in the home.  Medications thrown in the trash 

can be retrieved and lead to accidental poisoning of children, pets, and others.  Medicines poured down 

the drain or flushed may pass through wastewater treatment systems and end up in our rivers and lakes, 

and even in our drinking water.   

 

MAY  1 (Cont.) 
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How should I dispose of my unwanted, unused medicines responsibly? 

This month, participate in the National Prescription Drug Take-Back Day on Saturday, April 29, 

between 10:00 a.m. and 2:00 p.m.  The 2017 drop-off sites can be found HERE.   
 

If a drug take-back program is not available in your area, or during other times of the year, the Federal 

Drug Administration (FDA) and the Environmental Protection Agency (EPA) recommend you do the 

following: 

 Read the drug label and follow drug disposal instructions.  Do not flush down the toilet unless 

the label specifically says to do so.    

 Take medications out of their original containers. 

 Mix the loose drugs with an undesirable substance, such as coffee grounds or used cat litter.   

 Place mixture in a disposable container with a lid or sealable bag. 

 Remove/scratch off Rx number and your personal information from the prescription container 

before recycling. 

 Place covered drug mixture in a trash bin.  

 Check to see if your pharmacy has a drug take-back receptacle or process.  Because of a new 

disposal law that took effect in late 2014, registered pharmacies and hospitals have begun 

making receptacles available for disposal. 
 

For additional information, see the FDA’s Q&A on Medicine Disposal and/or How to Dispose of 

Unused Medicines. 

 

ORDERING AND USING MOBILE DEVICES  

 

Earlier this month, we featured an article about the Supreme Court ruling that business communications 

on an employee’s personal device are considered public records.  We advised employees not to use their 

personal cell phones, laptops, tablets, etc., to conduct District business.  In light of this, we are providing 

a link to the LAUSD Policy Bulletin that advises employees on how to obtain and use District wireless 

devices; including mobile telephones, smartphones, tablets, and broadband devices.  To access the 

bulletin, please click HERE.   

 

SEEKING CANDIDATES AND COACHES  
 

AALA thanks Dr. Conrado Tiu, Administrative Coordinator, PLLD Branch, for providing this information. 
 

The Los Angeles New Administrators Leadership Program (LANALP) is currently seeking candidates 

and coaches for its two-year program.  The program leads to a Tier II Administrative Services Credential 

for LAUSD administrators who have a Tier I credential.  Participants receive support from the LANALP 

staff and an experienced coach.  Tuition for the first four cohorts is provided through a federal grant and 

coaches receive a $3,000 stipend each year.  Informational meetings will be held on May 6, 2017, 10:00 

a.m. – 12:00 p.m., at Roybal LC, and on May 18, 2017, 5:30 p.m. – 7:30 p.m., at Orthopaedic Hospital 

Medical Magnet H.S.  Please click HERE to see eligibility requirements and other information.   

 

FAQ (Cont.) 

https://apps.deadiversion.usdoj.gov/NTBI/NTBI-PUB.pub?_flowExecutionKey=_cAAE38E5B-4367-398A-FEC4-0074A03F1B9B_kDCDDE4F1-2630-C592-71B7-B7B0065A4463
http://www.fda.gov/Drugs/ResourcesForYou/Consumers/BuyingUsingMedicineSafely/EnsuringSafeUseofMedicine/SafeDisposalofMedicines/ucm186188.htm
http://www.fda.gov/ForConsumers/ConsumerUpdates/ucm101653.htm
http://www.fda.gov/ForConsumers/ConsumerUpdates/ucm101653.htm
http://www.aala.us/docs/2017/04/BUL-1612.9-ORDERING-AND-USING-MOBILE-DEVICES.pdf
http://www.aala.us/docs/2017/04/recruitment_Flyer.pdf
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Congratulations to the 2017 ACSA Region XVI Administrators of the Year: 
 

Superintendent:       Jose Huerta, Local District East 

High School Principal:     Susan Canjura, Los Angeles HS of the Arts  

Middle Grades Administrator:    Rose Anne Ruiz, Principal, Griffith MS 

Span School Principal:     Nora Gonzalez, Principal, Brooklyn Avenue ES 

Elementary Principal:      Marcia Koff, Principal, Encino Charter ES 

Central Office Administrator:    Katherine Gonnella, Beyond the Bell 

Secondary Co-administrator:    Tammie Reidell, Assistant Principal, Perez SEC  

Elementary Co-administrator:    Victor Saldana, APEIS, Broadus ES 

Classified Leader:      Steven Johnson, Area Facilities Director 

Personnel/HR Administrator:    Sergio Franco, Director 

Career/Tech Education Administrator:  Michael Terry, Administrator 

Special Education Administrator:   Diana Inouye, Coordinator 

Curriculum & Instruction Administrator: Dr. David Baca, Administrator of Instruction 

Continuation/Options Administrator:  Jason Camp, Principal, Owensmouth HS 

Retired Administrator:     Dr. Robert Weinberg (In Memoriam) 

Early Education Administrator:   Jay Rallion, Principal, Monte Vista EEC 

Robert E. Kelly Award:     Dr. Marguerite Williams, Director, Linked Learning 

Marcus Foster Memorial Award:   Dr. Delia Estrada, Local Options Oversight Committee 
 

All will be recognized at the annual banquet on Tuesday, May 2, 2017, at Casa Italiana.  For more 

information, please contact Frances Baez at 323.224.3178. 

 

2017-2018 SCHOOL-BASED ADMINISTRATOR COMPENSATION PLAN  

 

The District’s School-Based Administrator Compensation Plan (SBACP) has been updated for the 2017-

2018 school year.  The SBACP is based on: 

 School type (i.e., elementary, secondary) 

 3-year average student enrollment 

 Classification/position alignment (i.e, principal, assistant principal)   
 

The following criteria and conditions were identified through a job study of all principal and assistant 

principal classifications and are the foundation for the SBACP methodology: 

 Differences in job complexity among principal and assistant principal classifications 

 Equitable schedule differences between principal classifications 

 Equitable schedule differences between assistant principal classifications 

 Historical alignment among principal and assistant principal classifications  
 

Information regarding the 2017-2018 school year SBACP salaries for principals and assistant principals 

is available at http://achieve.lausd.net/pra.  Questions regarding the District’s SBACP can be directed to 

Personnel Research and Analysis at 213.241.6356.  

http://achieve.lausd.net/pra
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EDST FINAL EVALUATION REPORT DUE MAY 9, 2017  

 

To support the completion of the Educator Development and Support: Teachers (EDST) Final 

Evaluation Report, an administrator handbook and video tutorials (for administrators and teachers) are 

available in the Resources tab in My Professional Growth System (MyPGS).  The deadline to issue the 

EDST Final Evaluation Report is May 9, 2017, for teachers at single-track schools. 

 Deadline was April 14, 2017, for Track D on the four-track calendar. 

 Deadline is May 30, 2017, for Tracks A, B, and C on the four-track calendar. 

 Deadline is May 31, 2017, for Early Education Centers. 
 

If you have any questions, please contact your Teaching and Learning Coordinator or Professional 

Learning and Leadership Development Branch at 213.241.3444.   

 

ASIAN PACIFIC HERITAGE MONTH WRITING CONTEST  

 

In recognition of Asian Pacific Heritage Month (May), the Alliance of Asian Pacific Administrators 

(AAPA) has joined with L.A. City Councilman David Ryu and Advancing Justice to sponsor a writing 

contest for secondary students.  $100 student scholarships will be awarded to the winners.  To view the 

flyer, please click HERE and for contest rules, registration, or other inquiries, please visit 

www.Advancingjustice-LA.org/Contest.  The deadline for teachers to register to participate is April 24, 

2017, and essays must be submitted by May 1, 2017. 

  

2012 SCHOLARSHIP RECIPIENT IS FUTURE M.D.  

 

Below is an excerpt from an email that we received at AALA from Mahuya Barua, a 2012 Friends of 

AALA scholarship recipient.  Mahuya graduated from Bravo Medical Magnet High School and 

matriculated to UCLA where she is currently a senior.   

 

…I am currently a 4th year student at UCLA majoring in Molecular, Cell, and 

Developmental Biology and double minoring in biomedical research and global 

health.  I just wanted to thank you again for this scholarship that has helped me in 

my journey toward attaining my bachelor’s degree in science. 
 

Throughout my four years at UCLA, I have been involved in biomedical research on 

B cell development, creating a safe and inclusive community through my role as a 

resident assistant, and giving back to underserved communities as a hospital 

volunteer and elementary school tutor.  The past few years have been some of the 

most challenging and enlightening years of my life.  I've grown as a person, as a student, and as a 

leader.  I have always been interested in medicine and healthcare and my experiences have further 

motivated me to pursue medicine in the future.  I'm planning to take 1-2 gap years after graduation 

where I will be looking for employment in the healthcare field while preparing to apply to medical 

school. 
 

…Once again, thank you for giving me this scholarship and supporting my educational journey!   

http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/2016%202017%20EDST%20Final%20Eval%20Report%20Handbook.pdf
https://lausd.wistia.com/medias/7ok48e6it7
https://lausd.wistia.com/medias/y6q1t8p18o
http://www.aala.us/docs/2017/04/Flyer-Writing-Contest-2017.pdf
http://www.advancingjustice-la.org/Contest
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You can help a student like Mahuya realize dreams by making a donation to the Friends of AALA 

scholarship fund. Donations can be made as follows:  by check – mail check payable to Friends of 

AALA to AALA, 1910 W. Sunset Blvd., Suite 850, Los Angeles, CA 90026; by credit card – call 

Gloria in the AALA office at 213.484.2226 and she will process it for you; and online – go to 

www.aala.us and click the Donate button to use PayPal or a credit card.  You will not regret it!  An 

LAUSD student’s college career will be enhanced by an AALA scholarship, which you have helped to 

provide, as evidenced in the letter above.  

 

SCHOLARSHIP AVAILABLE  

 

The Los Angeles county Commission for Women is offering scholarships to students ages 17-26 to 

further their postsecondary education, whether at a technical school, community college, or four-year 

university.  Applications are due on Friday, May 12, 2017.  For more information, please click HERE.  

 

ATTENTION ALUMNI MEMBERS  

 

It is not too late to RSVP for the AALA Spring Alumni Luncheon to be held next Wednesday, April 26, 

2017, at the Center at Cathedral Plaza.  The social hour begins at 11:30 a.m., with a wonderful buffet 

lunch starting at 12:15 p.m.  The guest speaker is Howard Blume, Staff Writer for the Los Angeles 

Times, and we will again be having an opportunity drawing for amazing prizes with 100% of the 

proceeds going directly to fund student scholarships.  Please call the AALA office, 213.484.2226, to 

RSVP and click HERE for the flyer with directions to the Cathedral. 

 

SAVE THE DATE  

 

Cecil McLinn, Principal, Duke Ellington High School, is retiring after 33 years of service in LAUSD.  

Join him in celebrating on Thursday, June 1, 2017, 4:00 p.m. – 8:00 p.m., at the Foundation Center, 

11633 S. Western Avenue, Los Angeles.  Tickets are $75 and checks payable to Transitions 2 Success 

should be mailed to Duke Ellington High School, 1541 W. 110
th

 Street, Los Angeles 90047.  To pay 

online, please go to https://eventbrite.com/e/cecil-mclinns-retirement-celebration-tickets-32461323693. 

For questions and to RSVP, call Ms. Glenn or Ms. Camarena at 323.418.4130. 

 

CALENDAR  

 
 

EVENT DATE CONTACT 

  APRIL IS AUTISM, MATH, PARKINSON, SEXUAL ASSAULT, AND STRESS AWARENESS    

          MONTH AND JAZZ APPRECIATION AND CHILD ABUSE PREVENTION MONTH 

Earth Day April 22, 2017  

CMAA Leadership Conference at Bell 

HS 

April 22, 2017 Yumi Kawasaki, 323.568.5528 or 

jyk2204@lausd.net;  

MAHUYA BARUA (Cont.) 

http://www.aala.us/
http://laccw.lacounty.gov/LinkClick.aspx?fileticket=4xHcVfNqoes%3d&portalid=10
http://www.aala.us/docs/2017/03/Spring-2017-Flier5.pdf
https://eventbrite.com/e/cecil-mclinns-retirement-celebration-tickets-32461323693
mailto:jyk2204@lausd.net
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EVENT DATE CONTACT 

Fundraiser for Imelda Padilla in 

Sylmar (RSVP for address) 

April 22, 2017 

3:00 p.m. – 6:00 p.m. 

RSVP to  

jade@imeldaforschoolboard.com  

Week of the Young Child April 23 – 29, 2017  

Armenian Martyrs Day April 24, 2017  

LD Northeast and LD Northwest 

ELOS Summer Principals Meeting at 

Beaudry Bldg., 2 - 204 

April 25, 2017 

8:00 a.m. - 11:30 a.m. 

213.241.7900 

LD Northeast Summer Term 

Principals Meeting at Beaudry Bldg., 2 - 

202 

April 25, 2017 

9:00 a.m. – 3:00 p.m. 

213.241.7900 

Administrative Professionals Day 

Denim Day – Peace Over Violence 

April 26, 2017  

LD East Summer Term Principals 

Meeting at Beaudry Bldg., 2 - 202 

April 26, 2017 

9:00 a.m. – 3:00 p.m. 

213.241.7900 

AALA Alumni Luncheon at The Center 

at Cathedral Plaza 

April 26, 2017 

11:30 a.m. 

Gema Pivaral, 213.484.2226 or 

gpivaral@aala.us  

COBA Meeting at Crenshaw HS – 

Library  

April 26, 2017 

5:30 p.m. 

Josephine Ruffin, 323.296.2040 or 

josephineruffin@sbcglobal.net  

Reception for Steve Zimmer in Studio 

City (call for address) 

April 26, 2017 

6:00 p.m. – 7:30 p.m. 

Melody Ramirez, 626.500.7054 or 

ramirez.melody0@gmail.com  

Take Our Daughters and Sons to 

Work Day 

April 27, 2017  

Fundraiser for Imelda Padilla at Buon 

Gusto Restaurant, Mission Hills 

April 27, 2017 

3:00 p.m. – 6:00 p.m. 

RSVP to 

 jade@imeldaforschoolboard.com  

LD East ELOS Summer Principals 

Meeting at Beaudry Bldg., 2 - 204 

April 28, 2017 

8:00 a.m. - 11:30 a.m. 

213.241.7900 

LD Central Summer Term Principals 

Meeting at Beaudry Bldg., 2 - 202 

April 28, 2017 

9:00 a.m. – 3:00 p.m. 

213.241.7900 

LD Central ELOS Summer Principals 

Meeting at Beaudry Bldg., 2 - 204 

April 28, 2017 

1:00 p.m. - 4:30 p.m. 

213.241.7900 

Education and Immigration Policies 

Seminar at UCLA, Moore Hall 100 

April 29, 2017 

9:00 a.m. – 12:30 p.m. 

Cathleen Gearin, 310.206.1673 or  

gearin@gseis.ucla.edu  

MAY IS ASIAN PACIFIC AMERICAN HERITAGE, FOSTER CARE, LABOR HISTORY, 

SAFE JOBS FOR YOUTH, AND NATIONAL PHYSICAL FITNESS AND SPORTS MONTH 

National Teacher Appreciation Week May 1 – 5, 2017  

ACSA Region 16 Awards Banquet at 

Casa Italiana 

May 2, 2017 

5:00 p.m. – 8:00 p.m.  

Frances Baez, 323.224.3100 

OMA Meeting at Beaudry, 19-123 May 3, 2017 

7:30 a.m. – 10:00 a.m. 

Dr. Marguerite Williams,  

213.241.0151 
  

mailto:jade@imeldaforschoolboard.com
mailto:gpivaral@aala.us
mailto:josephineruffin@sbcglobal.net
mailto:ramirez.melody0@gmail.com
mailto:jade@imeldaforschoolboard.com
mailto:gearin@gseis.ucla.edu
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EVENT DATE CONTACT 

MSPO, SHSPO, PSPO, SEPO, and 

SHSOPO Meeting at Pickwick Gardens 

(Required) 

May 3, 2017 

7:30 a.m. – 12:00 p.m. 

Dr. Sandra Cruz, 818.832.3870 

Elizabeth Beltran, 818.838.3946 

Tadeo Climaco, 213.240.3815 

Casey Johnson, 310.391.0568 

SEPO Meeting at Perez CTC May 3, 2017 

1:00 p.m. – 4:30 p.m. 

Casey Johnson, 310.391.0568 

CalSTRS Pre-Retirement Workshop at 

Broad Avenue Elementary School Aud. 

May 4, 2017 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365 

Cinco de Mayo May 5, 2017 

 
CCAE Meeting at Renaissance Long 

Beach Hotel 

May 5, 2017 

3:00 p.m. – 4:30 p.m. 

Sonya Ramirez, 310.547.5551,  

ext. 205, or sramir1@lausd.net  

California Day of the Teacher  

Walk or Bike to School Day 

May 10, 2017  

ESY Administrators Meeting #2 at 

Beaudry, Room 2-131 

May 10, 2017 

12:30 p.m. – 4:30 p.m. 

Dr. Aaron Jeffery, 213.241.6701 

EAPO, MSAPO, and SHAPO Meeting 

at Pickwick Gardens (Required) 

May 11, 2017 

7:30 a.m. – 12:00 p.m. 

Dr. Sylvester Harris, 213.484.0326 

Martha Valencia, 323.826.1500 

Juanita White-Holloman,  

323.227.4400 

CalSTRS Pre-Retirement Workshop at 

Noble Avenue ES Auditorium 

May l1, 2017 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365 

CMAA Scholarship Dinner at 

Monterey Hill Restaurant 

May 11, 2017 

5:00 p.m. 

Yumi Kawasaki, 323.568.5528 or 

jyk2204@lausd.net  

Fundraiser for Imelda Padilla at San 

Fernando Brewing Company 

May 11, 2017 

6:00 p.m. – 8:00 p.m. 

RSVP to 

 jade@imeldaforschoolboard.com  

Retirement Celebration for Dan 

Hazeltine at WVOC, Room 209 

May 12, 2017 

12:30 p.m. – 2:30 p.m. 

Veronica Estrada, 818.346.3540  

or veronica.a.estrada@lausd.net  

National Women’s Health Week May 14 – 20, 2017  

Mother’s Day May 14, 2017  

Classified School Employees Week May 15 – 19, 2017  

Election Day May 16, 2017  

ESY Administrators Meeting #2 at 

Lokrantz SEC 

May 17, 2017 

8:30 a.m. – 12:30 p.m. 

Dr. Aaron Jeffery, 213.241.6701 

AALA Scholarship and Community 

Awards Banquet at the Biltmore Hotel 

May 17, 2017 

5:00 p.m. 

Cathy Vacca, 213.484.2226 or 

cvacca@aala.us  
 

mailto:sramir1@lausd.net
mailto:jyk2204@lausd.net
mailto:jade@imeldaforschoolboard.com
mailto:veronica.a.estrada@lausd.net
mailto:cvacca@aala.us
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Advancement Opportunities: 

Want to Become a K-12 Administrator? 
The Department of Educational Leadership & Policy Studies, California State University, Northridge is pleased to 

announce the next cohorts of its program for the attainment of the Preliminary Administrative Services Credential (Tier I) 

and Masters’ Degree in Educational Administration beginning the week of August 28, 2017 (Fall Semester). 
 

New April Informational Meetings: 
 

LAUSD  -  LOCAL DISTRICT NORTHEAST 
Grant HS 

13000 Oxnard St., Valley Glen, CA 91401 

Info Meeting:  Thursday, April 27, 2017, 4:00 p.m. 

Meeting Room:  Bungalow B9 (Parking on Oxnard St. in front of bungalows) 

 

LAUSD  -  LOCAL DISTRICT WEST 
John Burroughs MS 

600 S. McCadden Pl., Los Angeles, CA 90005 

Info Meeting:  Wednesday, April 26, 2017, 4:00 p.m. 

Meeting Room:  126 (Turn into school driveway off 6
th

 St., parking adjacent to meeting room) 

 

*New Fall 2017 Cohorts are also being offered at Leichman HS in LD Northwest, 

San Fernando HS in LD Northeast, and on the CSUN Campus 

 

Public, private, and charter school educators are all welcome! 
 

Please visit our website at http://www.csun.edu/education/elps.  

For additional information, please contact jody.dunlap@csun.edu, or 

ricardo.sosapavon@csun.edu, or call the CSUN Educational Leadership &  

Policy Studies Office at 818.677.2591  
. 

http://www.csun.edu/education/elps
mailto:jody.dunlap@csun.edu
mailto:ricardo.sosapavon@csun.edu
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949-295-0319 or scottschultzedu@gmail.com 

mailto:scottschultzedu@gmail.com
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https://rossier.usc.edu/pd/sla2017/  

https://rossier.usc.edu/pd/sla2017/
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change 

their basis during the year may sustain an annualized settlement. 
 

CERTIFICATED 

 
SPECIALIST 

Division of Adult and Career Education, MST 38G, Temporary Advisor, B Basis.  For more 

information and application procedures contact Alonzo Cienfuegos, Human Resources, at 

213.241.3150.  Application deadline is 5:00 p.m., Friday, May 5, 2017. 

 

CLASSIFIED 
 

DIRECTOR OF TRANSPORTATION 

Transportation Division, $150,998 - $184,718, 12-month position.  For more information and 

application procedures, please click HERE.  Application period is open until the position is filled. 

 
AREA HEATING AND AIR CONDITIONING SUPERVISOR 

Maintenance and Operations Branch, Facilities Services Division, $102,400, 12-month position.  

For more information and application procedures, please click HERE.  Application period is open until 

the position is filled. 

 
WEB ARCHITECT 

Information Technology Division, $97,500 - $120,800, 12-month position.  For more information and 

application procedures, please click HERE.  Application deadline is Wednesday, May 3, 2017. 

 
COMPLEX PROJECT MANAGER 

Maintenance and Operations Branch, Facilities Services Division, $92,200 - $114,400, 12-month 

position.  For more information and application procedures, please click HERE.  Application deadline is 

Tuesday, April 25, 2017. 

 
AREA ELECTRICAL SUPERVISOR 

Maintenance and Operations Branch, Facilities Services Division, $97,900, 12-month position.  For 

more information and application procedures, please click HERE.  Application deadline is Monday, May 

1, 2017. 

 

 

 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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PREVIOUSLY ANNOUNCED POSITIONS 
 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

DEPUTY CHIEF 

PROCUREMENT OFFICER 

$146,700 - $181,900, 12-month 

position 

Facilities Contract 

Branch, Facilities 

Services Division 

Click HERE      When Filled 

EXECUTIVE DIRECTOR 

$136,500 - $170,100, 12-month 

position 

Office of Data and 

Accountability 

Click HERE      When Filled 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

GENERAL MANAGER 

$135,344 - $167,736, 12-month 

position 

KLCS  Click HERE      When Filled 

DIRECTOR OF CONTRACTS 

ADMINISTRATION 

$125,200 - $156,000, 12-month 

position 

Facilities Contract 

Branch, Facilities 

Services Division 

Click HERE      When Filled 

CHARTER SCHOOLS  FISCAL 

ADMINISTRATOR 

$114,912 - $142,344, 12-month 

position 

Charter Schools 

Division 

Click HERE      When Filled 

BUILDING/CONSTRUCTION 

INSPECTOR 

$102,971, 12-month position 

Facilities Services 

Division 

Click HERE      When Filled 

SUPERVISING ELECTRICAL 

INSPECTOR 

$97,000, 12-month position 

Inspection 

Department, 

Facilities Services 

Division 

Click HERE 

 

     When Filled 

SUPERVISING PLUMBING 

INSPECTOR 

$97,000, 12-month position 

Inspection 

Department, 

Facilities Services 

Division 

Click HERE      When Filled 

SUPERVISING MECHANICAL 

ENGINEER 

$95,300 - $118,300, 12-month 

position.   

Maintenance & 

Operations 

Branch, Facilities 

Services Division 

Click HERE      When Filled 

.NET DEVELOPER 

$90,900 - $113,100, 12-month 

position 

Information 

Technology 

Division 

Click HERE      When Filled 

 MECHANICAL ENGINEER 

$85,600 - $106,200, 12-month 

position 

Maintenance & 

Operations 

Branch, Facilities 

Services Division 

Click HERE      When Filled 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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ASSOCIATE MECHANICAL 

ENGINEER 

$73,100 - $91,100, 12-month 

position 

Maintenance & 

Operations 

Branch, Facilities 

Services Division 

Click HERE      When Filled 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

