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Week of May 15, 2017

Dr. Tyrone Howard is the Associate Dean for Equity 

and Inclusion at the University of California, Los 

Angeles.  He has been presenting to LAUSD 

secondary principals this school year on best practices 

in turnaround schools and has identified visionary 

leadership, effective instructional practices, rigor 

versus difficulty, intense academic interventions, 

explicit acknowledgement of race, confronting racial 

micro-aggressions, and parent and community 

engagement as important levers in this process. 
 

His latest presentation on May 3, 2017, particularly 

resonated with AALA.  Dr. Howard began his allocution by discussing, “Why are principals stressed 

out?” and noted the following as reasons: 

 Increased workloads 

 Shrinking budgets 

 Threats of violence from parents 

 Long hours 

 Lack of support staff 

 Apathetic teachers 

 State and federal mandates 

 Low academic outcomes 
 

Dr. Howard then illustrated the effects of stress on principals.  For example: 

 50% report traumatic stress 

 55% report regular irritability 

 65% report regular heartburn 

 85% report sleep-related problems and insomnia 
 

Dr. Howard emphasized why sleep matters, saying, “Principal stress has been found to be associated 

with shortened sleep, fragmentation, and possibly a reduction in sleep stages 3 and 4…”  Shortened or 

disturbed sleep caused “increases in levels of traditional stress markers…which could exacerbate the 

effects of stress…Sleep was found to be essential for long-term mental functioning and the long-term 

impairment of sleep can have serious consequences.”  He also noted that sleeplessness was closely 

related to “accident risk as well as to reduced subjective work performance.” 
 

Dr. Howard accentuated his presentation with 7 tips for principals to reduce stress: 

1. Be Mentally Strong 

2. Be Organized 

3. Be Proactive 

4. Delegate 
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5. Document, Document, Document! 

6. Don’t Take Things Personally 

7. Surround Yourself with Good People 
 

AALA wishes to thank Dr. Howard for his generosity of spirit and for his 

permission to share his presentation with our outstanding front-line 

(previously called middle) managers.  As importantly, it was extremely 

validating for an eminent professor to discuss the difficult working 

conditions and life challenges that front-line managers experience on a 

daily basis.  Upon reflection, most every page one of the Update has 

chronicled the demanding and unsustainable working conditions front-line 

managers confront.  In the favorite phrase of the District’s senior staff, “It 

is time for the District to MANAGE-UP” and genuinely address the 

severe and untenable working conditions for AALA’s five 

departments:  School Support Administrators (formerly known as 

Supervisory), Elementary, Secondary, Adult, and Unit J (Classified).  In the meantime, get some sleep 

and enjoy your upcoming vacation.  AALA will once again ask the District to honor an email 

moratorium for E and B Basis administrators as we begin the 2017-2018 school year and especially 

during the months of July for E Basis administrators and August for B Basis administrators! 
 

Click HERE for Dr. Howard’s complete presentation.   

 

ANSWERS TO FREQUENTLY ASKED QUESTIONS 

ABOUT ADMINISTRATORS’ DISPLACEMENTS/REASSIGNMENTS 
 

AALA thanks Maria Voigt, Director, Administrative Assignments, for providing this information. 

 

1. Will certificated administrators receive notification if their services are not required for the 

2017-2018 academic year?  
Yes. The Board of Education approved sending March 15 notices to most certificated administrators 

informing them that they may be released.  
 

2. If I am a current administrator at a school site, will the central office cuts have an impact on my 

position?  
Due to normal attrition, it is not expected that any school-based employee will be affected by Beaudry 

and Local District cuts.  
 

3. If a specific class (for example, principals) must be reduced, what is the order of release?  
According to the District-AALA Collective Bargaining Agreement, Article IX, Section 4.2, the order of 

release within a class is as follows:  

a. Temporary (T1), then  

b. Provisional AR 4213 (V1), then  

c. Qualifying 1 (Q1), (Restricted AR 4214 W1) then  

d. Qualifying 2 (Q2), (Restricted AR 4214 W1) and finally  

e. Regular (R1)  
 

DR. HOWARD (Cont.) 

http://www.aala.us/docs/2017/05/Dr.-Howard-principals-LAUSD-5-17_636294290941891552.pdf
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Certificated employees assigned to temporary adviser positions, such as directors and specialists 

(generally class codes 0512, 0515, 0503, 0510, 0504, and 0514), do not have rights to this class and will 

be reassigned to the last class in which they hold return rights.  
 

Administrators can find their class code on their pay stub, or check with their time reporter.  If a tie 

occurs in determining the order of release, the administrator with the earliest date of continuous 

assignment to a supervisory class is retained.  If a tie still exists, the administrator with the earliest 

District seniority date is retained.  Remaining ties are broken using the District seniority tiebreaker 

number.  
 

4. Which office is responsible for administrator reassignments?  
The responsible office is the Administrative Assignments Unit in the Human Resources Division, 

213.241.6365.  This unit works in conjunction with Local District Superintendents and/or division heads 

for the reassignment of employees.  
 

5. If my position as an administrator is eliminated, what will happen?  
You will be assigned to an administrative position to which you have return rights, if applicable, or you 

will be assigned to a nonadministrative position to which you have return rights.  You will receive a 

letter by June 30, 2017, regarding your reassignment for the 2017-2018 school year.  
 

6. What are an employee’s rights to a class from which he/she was released?  
You will be assigned to a position for which you have return rights.  According to the District-AALA 

Collective Bargaining Agreement, Article IX, Section 4.5, your name will be placed on a 

reassignment/reemployment list not to exceed a period of 39 months from the date of release or until an 

assignment consistent with this process has been made, whichever occurs first.  Assignments will be 

offered as positions become available.  
 

7. Where will I be able to obtain my seniority status?  
Please contact the Administrative Assignments Unit at 213.241.6365 for information on your seniority 

status.  
 

8. How will I know if I will be reassigned?  
Your administrator should speak with you regarding your position.  However, you will receive a letter 

from the Human Resources Division by June 30, 2017, regarding any reassignment.  
 

9. How will displacements at school sites occur for assistant principals?  
If displacements of APs occur at a school site due to enrollment decline, budget, or other unforeseen 

reductions, the incumbent at the school site with the least District seniority will be displaced and placed 

on the Reemployment List.  The District may deviate from displacing an AP in order of seniority when 

the school has a specific need (e.g., bilingual, preparation of the master schedule) and that employee has 

specialized skills or training not possessed by others with more seniority (e.g., District-offered Master 

Schedule Training).  Local Districts must request consideration for this deviation in writing from Maria 

Voigt, Director, Administrative Assignments, Human Resources Division.  
  

DISPLACEMENTS (Cont.) 
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10. How will the reemployment list for assistant principals be utilized?  
Displaced employees are to be placed on the Assistant Principal Reemployment List by seniority in the 

classification.  Vacancies shall be filled with employees on the top 50% on the reemployment list or up 

to a maximum of 35, whichever is the lesser. 

 

HEALTH BENEFITS FAQ─ 

MAY IS NATIONAL PHYSICAL FITNESS AND SPORTS MONTH 

                                                   

How does engaging in physical activity impact one’s health? 

According to medical research, physical fitness can:  

 Prevent chronic diseases such as heart disease, cancer, and stroke  

 Control weight 

 Reduce fat 

 Promote strong bone, muscle, and joint development 

 Condition heart and lungs 

 Build overall strength and endurance 

 Improve sleep 

 Relieve stress; decrease the potential to become depressed 

 Increase energy and self-esteem 

 Increase the chances of living longer 
 

How much physical activity should I get? 
According to the Centers for Disease Control (CDC), adults need at least: 

 2 hours and 30 minutes (150 minutes) of moderate intensity aerobic activities (i.e., brisk walking) 

every week, or 1 hour and 15 minutes (75 minutes) of vigorous intensity aerobic activity (i.e., 

jogging or running) every week, or a mix of moderate- and vigorous-intensity aerobic activity, 

and  

 Muscle-strengthening  activities on 2 or more days a week that work all major muscle groups 

(legs, hips, back, abdomen, chest, shoulders, and arms). 
 

How do I distinguish the intensity level(s) of my physical activities? 

The CDC identifies two measures of intensity―a talk test and a self-rating of perceived exertion.   

Moderate intensity, in the talk test, means you can talk, but not sing, while vigorous intensity means you 

can only say a few words before having to take a breath.  The Borg (1998) Rating of Perceived Exertion 

scale is based on how you feel during physical activity―your heart rate, breathing, amount of sweating, 

and muscle fatigue.  The following scale is one example of a Borg modified scale: 
 

RPE SCALE RATE OF PERCEIVED EXERTION 

10 

Maximum Effort Activity 
Feels almost impossible to keep going.  Completely out of breath, unable to talk.  
Cannot maintain for more than a very short time. 

  

DISPLACEMENTS (Cont.) 
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9 
Very Hard Activity 
Very difficult to maintain exercise intensity.  Can barely breathe and can speak only a 
few words.  

7 – 8 
Vigorous Activity 
Borderline uncomfortable.  Short of breath, can speak a sentence. 

4 – 6 
Moderate Activity 
Breathing heavily, can hold short conversation.  Still somewhat comfortable, but 
becoming noticeably more challenging. 

2 – 3 
Light Activity 
Feels like you can maintain for hours.  Easy to breathe and carry on a conversation. 

1 
Very Light Activity 
Hardly any exertion, but more than sleeping, watching TV, etc. 

 

For additional information on physical activity guidelines, see: 

 CDC, Current Physical Activity Guidelines 

 CDC, General Physical Activities Defined by Level of Intensity 

 American Heart Association, Physical Activity in Older Americans 

 

 
 

The Professional Learning and Leadership Development (PLLD) Branch sponsored the New Principal 

Support (NPS) program this year in which first-year principals received coaching from a retired LAUSD 

principal on supporting instruction and change management; creating a culture of learning and positive 

behavior; and developing systems and managing operations.  The last of six critical-issue seminars that 

were held for NPS participants concluded on April 6, 2017.  Based on the feedback from the more than 

50 participants, the program was overwhelmingly successful.  Participants indicated that the sessions 

were relevant, timely, and informative.  Having the support of the mentor was extremely beneficial as 

were the sessions on budget and policy and all responding participants indicated they would recommend 

the training to a colleague.  To view the evaluation report, click HERE.  We congratulate Iléana 

Dávalos, Director, PLLD, and the entire staff for providing this support to our new principals. 

 

EMAIL OVERLOAD  

 

Ask any LAUSD administrator, and you will hear that they all are inundated by a barrage of emails on a 

daily basis.  These emails come from the local district and central offices, including instruction, 

operations, special education, Title I, Food Services, M & O, PLLD, just to name a few.  They contain 

friendly reminders, warnings, advisories, directives, policy updates, schedule changes and often request 

(demand) an immediate response.  In an article found in Southwest Magazine, the author cited that 

people spend 30 percent of their week checking and responding to email.  While this may be doable in 

FAQ (Cont.) 

https://www.cdc.gov/cancer/dcpc/prevention/policies_practices/physical_activity/guidelines.htm
https://www.cdc.gov/nccdphp/dnpa/physical/pdf/pa_intensity_table_2_1.pdf
http://www.heart.org/HEARTORG/HealthyLiving/PhysicalActivity/FitnessBasics/Physical-Activity-in-Older-Americans_UCM_308039_Article.jsp#.WRIsm0XyttQ
http://www.aala.us/docs/2017/05/NPS-Session-6-Feedback-040617.pdf
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the corporate world, in education, school-site administrators have way too much to do to devote this kind 

of time to email.  So when does it get done?  After the students and staff leave for the day or before they 

arrive are the only times that administrators can sit down and respond to the tons of email.  And, 

unfortunately, within the District leadership there is an expectation that staff should respond to an email 

immediately, even outside of normal working hours or over the weekend.  We would hope that the 

District would recognize that, in their effort to communicate, central office and local district staff are just 

extending the workday of those in the field and increasing the demands and the stress on front-line 

managers. 
 

While technology has made much of our lives easier, it also has become a two-edged sword with regard 

to email, which has developed into an out-of-control situation.  It is used for anything and everything 

from communication to collaboration and is rapidly overwhelming AALA members.  A study by Good 

Technology found that 38% of employees routinely check work email at the dinner table, 50% do so 

while still in bed, and 69% will not even go to bed without first checking their email.  To make matters 

worse, a really important message can get buried in the minutiae.  Statistics show that only about one in 

three emails is essential, yet we are forced to plow through all of them.  The Southwest article identified 

ways to more effectively manage email (click HERE).  In the interim and to continue our emphasis that 

the District use the right drivers and provide the right support, we would ask that before that email is 

sent, pause a moment and ask these questions: 
 

 How many reminders do administrators really need? 

 How necessary is that request for information? 

 Is the requested information available at the central or local district office? 

 How arbitrary is that deadline?  

 How important is that research article?  

 How effective is that subtle threat? 

 Can this wait? 
 

IN MEMORIAM  

 

THERESA VILLAFormer principal at East Los Angeles Occupational Center and Roosevelt 

Community Adult School; assistant principal and coordinator at Metropolitan Skills Center; and 

assistant principal at Bell Community Adult School.  Ms. Villa retired from the District on October 30, 

2001, and passed away on May 4, 2017.  Viewing and rosary will be held at Bastion & Perrot, Oswald 

Mortuary, 18728 Parthenia St., Northridge, on Sunday, May 21, 2017, from 5:00 p.m. – 8:00 p.m.  

Funeral mass will take place on Monday, May 22, 2017, at 11:00 a.m., at Our Lady of Lourdes Catholic 

Church, 18400 Kinzie St., Northridge.  
 

ARE YOU RETIRING THIS YEAR?  

 

AALA members who are retiring at the end of this school year or during the summer are asked to please 

notify the AALA office, 213.484.2226, in order that we can provide retirement plaques and announce 

information about retirement celebrations in the Update. 

EMAIL (Cont.) 

http://www1.good.com/about/press-releases/161009045.html
http://www1.good.com/about/press-releases/161009045.html
http://www.aala.us/docs/2017/05/email-clutter.pdf
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SAVE THE DATE  

 

Joan D’Amore, Principal, Angel’s Gate High School, is retiring after 34 years in education.  AALA 

members are invited to her retirement party on Sunday, June 11, 2017, 5:00 p.m., at Neil’s Pasta & 

Seafood Grill, 383 W. 5
th

 St., San Pedro.  Tickets are $45 per person and checks payable to Sharon 

Broadbent should be mailed to her at Angel’s Gate High School, 3607 S. Gaffey Street, San Pedro, CA 

90731.  For more information, please call Sharon at 310.283.2247. 

 

CALENDAR  
 
 

EVENT DATE CONTACT 

MAY IS ASIAN PACIFIC AMERICAN HERITAGE, BETTER HEARING AND SPEECH, 

FOSTER CARE AND KINSHIP AWARENESS, LABOR HISTORY, MENTAL HEALTH 

AWARENESS, SAFE JOBS FOR YOUTH, AND NATIONAL  

PHYSICAL FITNESS AND SPORTS MONTH 

Retirement Celebration for Dan 

Hazeltine at WVOC, Room 209 

May 12, 2017 

12:30 p.m. – 2:30 p.m. 

Veronica Estrada, 818.346.3540  

or veronica.a.estrada@lausd.net  

National Women’s Health Week May 14 – 20, 2017  

MOTHER’S DAY May 14, 2017 

 
ELECTION DAY May 16, 2017  

ESY Administrators Meeting #2 at 

Lokrantz SEC 

May 17, 2017 

8:30 a.m. – 12:30 p.m. 
Dr. Aaron Jeffery, 213.241.6701 

AALA Scholarship and Community 

Awards Banquet at the Biltmore Hotel 

May 17, 2017 

5:30 p.m. 

Cathy Vacca, 213.484.2226 or 

cvacca@aala.us  

ACSA Region 16 Executive Board 

Meeting at Lawry’s 

May 18, 2017 

5:30 p.m. – 7:30 p.m. 

Dr. Jack Bagwell, 818.252.5432 

EPO Meeting at Pickwick Gardens 

(Required) 

May 19, 2017 

7:30 a.m. – 12:00 p.m. 

Ana Escobedo, 213.250.7450 

 

OEECA Meeting at the Los Angeles 

Hotel, Downtown L.A. 

May 19, 2017 

 

Obioma Uche, 323.234.1428 

DACE Administrators’ Meeting at East 

L.A. Skills Center 

May 19, 2017 

8:00 a.m. – 12:00 p.m. 

Dr. Clif de Córdoba,  

cdecordo@lausd.net  

CCAE Spring Awards Dinner May 19, 2017 

5:00 p.m. – 8:00 p.m. 

Sonya Ramirez, 310.547.5551,  

ext. 205, or sramir1@lausd.net  

ACSA Region 16 Women in 

Leadership Summit at California State 

University, Dominguez Hills 

May 20, 2017 

7:30 a.m. – 2:00 p.m. 

Dr. Jack Bagwell,  

jack.bagwell@lausd.net or  

Dr. Marguerite Williams, 

marguerite.williams@lausd.net  

CLASSIFIED EMPLOYEES WEEK May 21 – 27, 2017  

mailto:veronica.a.estrada@lausd.net
mailto:cvacca@aala.us
mailto:cdecordo@lausd.net
mailto:sramir1@lausd.net
mailto:jack.bagwell@lausd.net
mailto:marguerite.williams@lausd.net
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EVENT DATE CONTACT 

ELOS Principals Make-up Meeting at  

Beaudry Bldg., 2 – 202  CANCELED 

May 23, 2017 

8:00 a.m. – 11:30 a.m. 

213.241.7900 

Summer Term Principals Make-up 

Meeting at Beaudry Building, 2- 202 

CANCELED  

May 24, 2017 

9:00 a.m. – 3:00 p.m. 

213.241.7900 

AAPA Retirement Dinner & Officer  

Installation at the Golden Dragon  

May 24, 2017 

5:00 p.m. – 8:00 p.m. 

Robert Oye, robert.oye@lausd.net  

 

COBA Meeting at Crenshaw HS – 

Library  

May 24, 2017 

5:30 p.m. 

Josephine Ruffin, 323.296.2040 or 

josephineruffin@sbcglobal.net  

APSCO Meeting at Phillips Institute May 25, 2017 Karen Fattal, 818.415.1300 or 

kfattal@lausd.net 

SHSOPO Meeting at Belmont HS May 25, 2017 

8:00 – 11:30 a.m. 

 

Justin Lauer, 213.241.4480 or 

Jxl9505@lausd.net 

 

Retirement Reception for Jesus 

Bastidas at WVOC, Room 209 

May 26, 2017  

12:30 p.m. – 2:30 p.m. 

Veronica A. Estrada, 818.346.3540  

or veronica.a.estrada@lausd.net 

MEMORIAL DAY 

 

 

 

 

 

 

May 29, 2017  

OMA Meeting at Beaudry, 19-123 May 31, 2017 

7:30 a.m. – 10:00 a.m. 

Dr. Marguerite Williams,  

213.241.0151 

JUNE IS LGBT AWARENESS MONTH 

Retirement Celebration for Cecil 

McLinn at the Foundation Center, L.A. 

June 1, 2017 

4:00 p.m. – 8:00 p.m. 

Ms. Glenn or Ms. Camarena, 

323.418.4130 

AALA Executive Board Installation 

Dinner at Tam O’Shanter Inn 

June 5, 2017 

5:00 p.m. 
 

COBA End of the Year Celebration June 7, 2017 Josephine Ruffin, 323.296.2040 or 

josephineruffin@sbcglobal.net 

Last Day of Instruction June 9, 2017  

Retirement Celebration for Dr. Earl 

Perkins at Castaway Restaurant 

June 10, 2017 

11:30 a.m. – 4:00 p.m. 

Deborah Brandy, 213.241.5337  

or RSVP at www.earlperkins.com  

Retirement Party for Joan D’Amore at 

Neil’s Pasta & Seafood Grill, San Pedro 

June 11, 2017 

5:00 p.m. 

Sharon Broadbent, 310.283.2247 

C Basis Ends June 12, 2017  

FLAG DAY June 14, 2017 

 
SEPO Meeting at Perez SEC June 15, 2017 Casey Johnson, 310.391.0568 

mailto:robert.oye@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:kfattal@lausd.net
mailto:Jxl9505@lausd.net
mailto:veronica.a.estrada@lausd.net
mailto:josephineruffin@sbcglobal.net
http://www.earlperkins.com/
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EVENT DATE CONTACT 

FATHER’S DAY June 18, 2017  

B Basis Ends June 19, 2017  

Elementary and Middle School ELOS 

Begins 

June 20, 2017  

Summer Solstice 

 
 

June 21, 2017  

 

 
 

Advancement Opportunities: 

Want to Become a K-12 Administrator? 

 
The Department of Educational Leadership & Policy Studies, California State University, Northridge is 

pleased to announce the next cohorts of its program for the attainment of the Preliminary Administrative Services 

Credential (Tier I) and Masters’ Degree in Educational Administration beginning the week of August 28, 2017 

(Fall Semester). 
 

New May Informational Meeting: 
 

EAGLE ROCK HIGH SCHOOL 
1750 Yosemite Drive, Los Angeles, CA 90041  

Info Meeting: Thursday, May 18, 2017 at 4:00 PM 

Meeting Room:  Look for sign by main entrance 
 

This site location to serve candidates in East and Central Los Angeles, South 

Pasadena, Alhambra, Montebello, and Arcadia. 
 

Public, Private, and Charter School Educators are All Welcome! 
 

*New Fall 2017 Cohorts are also being offered at several Los Angeles Unified School 

District school sites including:  Grant HS and San Fernando HS in LD Northeast, 

and a cohort on the CSUN Campus 
 

Please visit our website at http://www.csun.edu/education/elps.  

For additional information, please contact jody.dunlap@csun.edu, or 

ricardo.sosapavon@csun.edu, or call the Educational Leadership & Policy Studies 

Office at CSUN 818.677.2591  

http://www.csun.edu/education/elps
mailto:jody.dunlap@csun.edu
mailto:ricardo.sosapavon@csun.edu
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Contact:  Cecilia Olmos:  colmos@usc.edu 
https://rossier.usc.edu/pd/sgi2017/ 

mailto:colmos@usc.edu
https://rossier.usc.edu/pd/sgi2017/


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

11 

 

 

 

POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change 

their basis during the year may sustain an annualized settlement. 

 

CERTIFICATED 
 

ADMINISTRATOR OF INSTRUCTION 

Local District Northeast, MST 49G, Temporary Adviser, A Basis.  For more information and application 

procedures, contact Shelly Williams-Bey at wmsbey@lausd.net.  Application deadline is 5:00 p.m., 

Monday, May 22, 2017. 
 

PRINCIPAL, SECONDARY 

Portola Middle School, Local District Northwest, MST 46G, E Basis.  For more information and 

application procedures, contact Veronica Armas, Administrative Assistant, at 818.654.3615 or 

veronica.armas@lausd.net.  Application deadline is 5:00 p.m., Tuesday, May 23, 2017. 
 

PILOT SCHOOL PRINCIPAL 

Engineering and Technology Academy, Torres High School, Local District East, MST 44G, E Basis.  

For more information and application procedures, contact Arturo Valdez, Director, at 323.224.3100.  

Application deadline is 5:00 p.m., Monday, May 22, 2017. 
 

PRINCIPAL, ELEMENTARY 

Florence Griffith Joyner Elementary School, Partnership for Los Angeles Schools, MST 42G, A Basis.  

For more information and application procedures, contact Claire Brown, Director of Talent 

Management, at Claire.Brown@partnershipla.org.  Application deadline is 5:00 p.m., Friday, May 26, 

2017. 
 

PRINCIPAL, SPECIAL EDUCATION 

Miller Career and Transition Center, Local District Northwest, MST 42G, E Basis.  For more 

information and application procedures, contact Veronica Armas, Administrative Assistant, at 

818.654.3615 or veronica.armas@lausd.net.  Application deadline is 5:00 p.m., Thursday, May 25, 

2017. 
 

COORDINATOR, EDUCATOR DEVELOPMENT AND SUPPORT 

Local District Northeast, MST 41G, Temporary Adviser, E Basis.  For more information and application 

procedures, contact Dr. Jack Bagwell, Administrator of Instruction, at jack.bagwell@lausd.net.   

Application deadline is 5:00 p.m., Friday, May 19, 2017. 
 

 

 

 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:wmsbey@lausd.net
mailto:veronica.armas@lausd.net
mailto:Claire.Brown@partnershipla.org
mailto:veronica.armas@lausd.net
mailto:jack.bagwell@lausd.net


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

12 

 

 

 

COORDINATOR, SCIENCE TECHNOLOGY, ENGINEERING, ART, MATHEMATICS (STEAM) 

Division of Instruction, MST 41G, Temporary Adviser, E Basis, 2 positions.  For more information and 

application procedures, contact Hilda Tunstad at hilda.tunstad@lausd.net.  Application deadline is 5:00 

p.m., Thursday, May 25, 2017. 
 

COORDINATOR, SCIENCE TECHNOLOGY, ENGINEERING, ART, MATHEMATICS (STEAM) 

Local District South, MST 41G, Temporary Adviser, E Basis.  For more information and application 

procedures, contact Kathelyn Guzman at ksg5500@lausd.net.  Application deadline is 5:00 p.m., 

Friday, May 19, 2017. 
 

COORDINATOR, STANDARD ENGLISH LEARNER (SEL) PROGRAM 

Local District South, MST 41G, Temporary Adviser, E Basis.  For more information and application 

procedures, contact Kathelyn Guzman at ksg5500@lausd.net.  Application deadline is 5:00 p.m., 

Friday, May 19, 2017. 
 

SCHOOL IMPROVEMENT GRANT COORDINATOR 

Daniel Webster Middle School, Local District West, MST 39G, Temporary Adviser, B Basis.  For more 

information and application procedures, contact Carmina Nacorda, Director, at 310.914.2105 or 

cnn1617@lausd.net.  Application deadline is 4:00 p.m., Wednesday, May 24, 2017. 
 

SPECIALIST, SCIENCE TECHNOLOGY, ENGINEERING, ART, MATHEMATICS (STEAM) 

Local District South, MST 38G, Temporary Adviser, E Basis.  For more information and application 

procedures, contact Kathelyn Guzman at ksg5500@lausd.net.  Application deadline is 5:00 p.m., 

Wednesday, May 24, 2017. 

 

CLASSIFIED 
 

CHIEF EXECUTIVE OFFICER 

District Operations and Digital Innovation, $204,600 - $255,000, 12-month position.  For more 

information and application procedures, please click HERE.  Application period is open until the 

position is filled. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

  

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT DIRECTOR 

MST 42G, A Basis 

District Nursing 

Services, Student 

Health and Human 

Services 

James Anderson, Interim 

Director, 

james.e.anderson@lausd.net  

5:00 p.m. 

Friday 

May 12, 2017 

COORDINATOR, A-G 

COUNSELING 

MST 42G, A Basis 

Local District East Christine Lee, 

christine.lee@lausd.net 

5:00 p.m. 

Friday 

May 12, 2017 

CERTIFICATED (Cont.) 

mailto:hilda.tunstad@lausd.net
mailto:ksg5500@lausd.net
mailto:ksg5500@lausd.net
mailto:cnn1617@lausd.net
mailto:ksg5500@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:james.e.anderson@lausd.net
mailto:christine.lee@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

COORDINATOR, SCIENCE 

TECHNOLOGY, 

ENGINEERING, ART, 

MATHEMATICS (STEAM) 

MST 41G, E Basis 

Local District East Christine Lee, 

christine.lee@lausd.net 

5:00 p.m. 

Friday 

May 12, 2017 

COORDINATOR, ELEMENTARY 

ENGLISH LEARNER 

INSTRUCTION 

MST 41G, E Basis 

Local District East Christine Lee, 

christine.lee@lausd.net 

5:00 p.m. 

Friday 

May 12, 2017 

COORDINATOR, SCIENCE 

TECHNOLOGY, 

ENGINEERING, ART, 

MATHEMATICS (STEAM) 

MST 41G, E Basis 

Local District 

Northeast 

Dr. Jack Bagwell, 

Administrator of Instruction, 

jack.bagwell@lausd.net 

5:00 p.m. 

Monday 

May 15, 2017 

COORDINATOR, ETHNIC 

STUDIES, HUMANITIES, AND 

RELATED SOCIAL SCIENCES 

MST 41G, E Basis 

Division of 

Instruction 
Hilda Tunstad, 
hilda.tunstad@lausd.net 

5:00 p.m. 

Monday 

May 15, 2017 

DIRECTOR 

MST 45G, A Basis 

District Nursing 

Services, Student 

Health and Human 

Services 

Erika F. Torres, Executive 

Director, 213.241.3840 

EXTENDED 

5:00 p.m. 

Friday 

June 9, 2017 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

DIRECTOR OF FACILITIES 

PLANNING AND 

DEVELOPMENT  

$145,200- $180,961, 12-month 

position 

Facilities Services 

Division 

Click HERE Friday 

May 12, 2017 

DIRECTOR OF 

TRANSPORTATION 

$150,998 - $184,718, 12-month 

position 

Transportation 

Division 

Click HERE When Filled 

GENERAL MANAGER 

$135,344 - $167,736, 12-month 

position 

KLCS  Click HERE When Filled 

BUILDING/CONSTRUCTION 

INSPECTOR 

$102,971, 12-month position 

Facilities Services 

Division 

Click HERE When Filled 

.NET DEVELOPER 

$90,900 - $113,100, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

mailto:christine.lee@lausd.net
mailto:christine.lee@lausd.net
mailto:jack.bagwell@lausd.net
mailto:hilda.tunstad@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

