
 

 

  UPDATE  
     www.aala.us  

Week of May 8, 2017

The District espouses "supporting” principals, 

however, this is only effective if it is the "right" 

support.  Anything less is no support at all.  Many 

principals assert they are receiving "wrong" support 

more often than not.  Badgering principals with endless 

calls is not the right support.   Driving to the school, 

relieving the principal of supervision, dealing with a 

dissatisfied parent, or helping to monitor instruction so 

the principal can attend to whatever the burning 

request of the moment might be is the right and 

authentic support. As importantly, the day when 

principals can honestly share their genuine concerns 

with immediate supervisors without retaliation is 

nowhere in sight.  This is the current climate, despite 

the District's senior leaders assuring AALA it is a safe 

culture for administrators to speak their minds.  Until 

this day comes, the Update will continue sharing "Voices from the field" like the one below: 
 

Who in the district is monitoring directives from the local district office, plus central office such as M&O, 

Instruction, Tile I, Fiscal Services, Special Education, PACE, MMED, Operations Coordinator, 

Elementary Director, etc? 
 

Last Friday at 4:00 p.m. I received several text messages in rapid succession on my personal cell phone 

regarding the low number of parents signed up for the LAUSD PASSport for my school.  This same school 

day, I received 9 phone calls from various departments at local district offices, three of which from the 

same person.  The phone calls were to direct me to complete tasks, none of which were from my operations 

coordinator or instructional director.  Their phone calls had not been returned prior to 4:00 because I 

was managing urgent student matters that included student safety.  As a matter of fact, I did not have lunch 

nor do I remember using the restroom.  Using the restroom, drinking water, and eating lunch are all tasks 

I have to consciously do on a daily basis and I often don't. 
 

My concern regarding the hasty reaction to the number of parents signed up for PASSport is the 

expectation that I, the principal, am once again being expected to monitor which parents have signed up. 

Did I mention we're in the middle of testing?  Here is why more and more items are being pushed down 

to the school site.  Let me be clear, that items pushed down to the school site are pushed onto the principal, 

because at the elementary schools there isn't anyone else.   They continue to be pushed down to schools 

because we get it done.  The District had record breaking returns on meal applications from this year's 

More Than a Meal Campaign and an even higher percentage of parents, students, and staff completing 

the school experience surveys.  Who do you think makes this possible?  The principal. My question is, at 

what cost?  Our reward is more compliance items to monitor.  After all, we get it done.  
 

I am evaluated on the impact I make on instruction through observations, feedback to teachers, and 

increased academic growth. However, I am bombarded with my adherence to operational timelines and 

compliance (tasks), micromanagement of EDST timelines, and promoting campaigns that require far more 
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hours than I am paid for.  I am disheartened that the principal position has fallen prey to simply check off 

items as completed.   How am I to be an effective principal, according to the Leadership Framework, if 

my day is filled with non-instructional tasks, all of which are identified as priorities and urgent?  All of 

this, in addition to the day to day routine tasks expected of the principalship:  supervision before, during 

and after school; office referrals; parent concerns by phone or at the counter; staff support and 

evaluation; facility maintenance; student, staff and parent counseling; SSPTs; IEPs; staff morale; 

classroom observations; school beautification; promoting my school and programs; involving the 

community; breakfast in the classroom, school safety...and I know I am forgetting many more.  I cannot 

physically or mentally work more hours than I already do.  So again, I ask you, at what cost? 
 

Please, on behalf of your dedicated principals, have more conversations around how to support the school 

site versus "giving it to the school site."  I might also suggest senior management shadow an elementary 

principal at a small school from 7:00 a.m. - 6:00 p.m. on any day of their choosing to truly understand 

the repercussions of the decision making of tasks pushed down to schools versus managed by off-site 

offices.  Just because technology makes it more accessible to monitor, does not mean the school principal 

should be tasked with monitoring all district initiatives.   

 

RESOURCES FOR UNDOCUMENTED YOUTH  

 

The Education Trust–West released a report last month regarding undocumented youth enrolled in 

California public schools that estimated that there are about 250,000 such children in the state between the 

ages of 3 and 17.  But three times as many students have undocumented parents, which averages out to be 

about one in eight.  It is estimated that nationwide about a quarter of students are immigrants or children 

of immigrants and, as a result, many districts have adopted sanctuary school policies to protect student 

data and ban federal immigration agents from campus if they do not have a warrant.  California 

Superintendent of Public Instruction Tom Torlakson encouraged public schools to say that they are safe 

havens and about 60 schools have done so.  Almost 70 percent of the students come from Mexico, with 

the next largest group coming from El Salvador. 
 

According to the report, undocumented youth are faced with many challenges, including bullying, 

language barriers, lack of access to social services, fear of deportation, and fear of reporting crimes.  Many 

of these threats have increased since the presidential election.  ACSA has developed several resources to 

help protect the educational rights of undocumented students. The resources, including fact sheets, 

guidance cards and videos, can be found on its website at www.acsa.org/undocumented. 

 

HEALTH BENEFITS FAQ─ 

WILL YOU RECEIVE LIFETIME HEALTH BENEFITS AT RETIREMENT? 

                                                   

How do I know if I qualify for lifetime health benefits when I retire? 

As a current employee, your eligibility for District-sponsored medical, dental, and vision coverage for 

yourself and eligible dependents at retirement depends on meeting requirements for:   

RIGHT SUPPORT (Cont.) 

https://na01.safelinks.protection.outlook.com/?url=http%3A%2F%2Facsa.us8.list-manage.com%2Ftrack%2Fclick%3Fu%3D0ed07bebf845b4591af89a358%26id%3D22ee71bdd6%26e%3Db2d3bff8aa&data=01%7C01%7Cjuan.flecha%40lausd.net%7C410ca03178274d334b1a08d490ac1c51%7C042a40a1b1284ac48648016ffa121487%7C1&sdata=dHHhPkGVeAXTT2qGvbujcJ9T88b%2BPo7J3UmGPIpWD5g%3D&reserved=0


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

3 

 

 

 

1. Qualifying years in paid service:  A year of paid service means you were paid for at least 100 full-

time days and you were eligible for District benefits.  To determine whether you qualify for lifetime 

benefits, click on the menu choice, Eligibility, on Benefit Administration’s Planning to Retire 

webpage. 

2. Your health plan enrollment at retirement:   On the date you retire, you must be enrolled in the 

plans you wish to continue during retirement.   

3. Receipt of retirement benefits:  You must receive a monthly retirement payment from your 

retirement system—either CalSTRS or CalPERS.   
 

What important steps are needed to continue my health benefits into retirement?  
1. Apply for retirement through your retirement system, CalPERS or CalSTRS, at least three (3) 

months before your effective retirement date.   

2. Complete the District’s HI-22 Application for Continuation of Health Benefits form and return to 

Benefits Administration at least three (3) months before retirement.  Even though you continue 

the same medical plan, your plan enrollment status changes from an active employee to a retiree.   

3. Enroll in Medicare if eligible. You should contact Medicare or the Social Security Administration 

at least three months prior to your or your dependent’s 65th birthday.  You may enroll online at 

https://www.ssa.gov/medicare. 

4. Provide Benefits Administration a copy of the Notice of Benefit Approval from CalPERS that 

acknowledges your first payment or the Award Letter from CalSTRS.  The notice will be mailed 

to your home by CalPERS or CalSTRS. 

5. Submit a resignation form: Certificated Form HR-8152 or Classified Form 5209. Your 

resignation form must show your effective retirement date.  
 

What happens if I retire but want to defer receipt of my CalSTRS or CalPERS benefits payments?  

If you leave funds on deposit with either CalSTRS or CalPERS for withdrawal at a later date or for a lump 

sum distribution, you are not eligible for District-paid retiree health benefits.  If you stop your monthly 

retiree benefit payments, you will lose your District-sponsored benefits. 
 

How can I verify whether I’ll be eligible for health benefits when I retire?   

You can send a request by email to benefits@lausd.net or by fax to 213.241.4247.  Include your employee 

name, employee number, and your estimated retirement date.  Your retirement date should be within two 

years from your request date.  You can also submit a written request to Benefits Administration at P.O. 

Box 513307, Los Angeles, CA 90051-1307.  
 

For additional information, contact Health Benefits Administration at 213 241.4262.  Other 

resources:  CalPERS Planning for Retirement, or Certificated Retirement Information. 

 

 
 

The Accrediting Commission for Schools, Western Association of Schools and Colleges (ACS WASC) 

announce that five LAUSD middle schools have met its criteria for accreditation.  They are the first 

FAQ (Cont.) 

http://achieve.lausd.net/Page/1537
http://achieve.lausd.net/Page/1537
http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/domain/133/benefits%20administration/retiree/2015%20Retiree%20LAUSD%20HI-22%20Enrollment%20Form%20-%20Retiree%209-15-15%20wTimestamp.pdf
https://www.ssa.gov/medicare
http://www.aala.us/docs/2017/05/8152_Resignation_10_2016-2.pdf
http://www.aala.us/docs/2017/05/PC-FORM-5209-RESIGNATION-6.doc
mailto:benefits@lausd.net
https://www.calpers.ca.gov/docs/forms-publications/planning-service-retirement.pdf
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LAUSD middle schools to receive such approval, which is based on school-developed reports and site 

visits validating the quality of their curriculum, instruction, assessments, organization, school culture, and 

support for the personal and academic growth of students. Congratulations to the students, staff, 

administration, and parents of the following schools: 
 
 

  Dodson Middle School   John K. Vladovic, Principal 

  Frost Middle School    Jose F. Ayala, Principal 

  Irving Middle School    Kirk C. Roskam, Principal 

  Young Oak Kim Academy   Edward Colación, Principal 

  White Middle School    Adaina Brown, Principal 

 
 
 

AALA Administrators of the Year:  Bottom Row:  Andrea Rodriguez (DACE), Gloria Rogers (CCU 

VP, Sponsor), Justin Lauer (Secondary).  Top Row:  Lisa Regan DeRoss (School Support/Supervisory), 

Nery Paiz (AALA Committee Co-Chair), Juan A. Flecha (AALA President), George McIntyre (Unit 

J), Elvira Juárez (Elementary), Dr. Debbie Dillard (AALA Committee Co-Chair). 

 

 

CONGRATULATIONS (Cont.) 
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RECLASSIFICATION RATES INCREASE  

 

The Multilingual and Multicultural Education Department (MMED) started its transformational approach 

to changing paradigms and addressing the goals established by the newly adopted LAUSD Master Plan 

for English Learners.  One major, nationwide, issue was the growing number of Long-Term English 

Learners (LTELs) who remained in EL status for 5 years or more. Approximately 30% of our English 

Learners in LAUSD were classified LTELs.  This meant that thousands of English Learners were leaving 

our elementary schools without meeting the reclassification criteria.  

 

MMED took on the responsibility to study data, trends, and current research to start working on modifying 

LAUSD policy regarding placement and instruction for ELs.  A secondary team of experts, under the 

leadership of the newly appointed MMED Director, Hilda Maldonado, planned to reduce the number of 

LTELs by rewriting policy, creating a new LTEL Framework, and providing schools with support in the 

form of funding, coaching, and professional development training.  

 

The secondary team of specialists and experts convened representatives from a variety of areas in 

instruction, social emotional learning, special education, and academic counseling to develop a framework 

for instruction.  Much of the framework was based on Dr. Laurie Olsen's work, Reparable Harm (2010), 

and Kylene Beers' When Kids Can't Read (2003).  MMED launched a plan to create a specialized pathway 

for all LTELs to reclassify.  After a successful implementation of the pilot program in 2012-2013 SY, a 

new policy was written and implemented.  MMED trained over 1000 secondary teachers on the new LTEL 

Framework to teach 21st century technology, college, and career skills.  In addition, teachers received 

additional training to address the growth mindset of their students (Dr. Dweck, 2006).  Lastly, in adopting 

curriculum for these courses, it was apparent that publishers were not ready to print materials specifically 

for them and the secondary team of experts added a selection of young adult novels with resiliency themes 

to the LTEL framework.  

 

The implementation of LTEL courses resulted in districtwide realization that the EL population was not 

monolithic, but rather was composed of specific linguistic and socioemotional subgroups.  Thus the needs 

of LTEL students were highlighted in the daily instruction of all teachers of EL students.  In addition, in 

December 2013, the courses received B-credit approval by the University of California Office of the 

President (UCOP) which supported the EL students in their journey to meet A-G requirements and 

graduate on time. 

 

Though reclassification for all remains a work in progress, today we celebrate the hard work of all 

stakeholders – administrators, teachers, parents, and students.  The California Department of Education 

also reported last week that the number of Long-Term English Learners in L.A. Unified – those who 

require six or more years of specialized English instruction – is 7.9%, compared with the statewide average 

of 9.4% and reclassification rate of 17.2% well above the state average of 13.2%.  Much of this success is 

attributed to the full support of principals and teachers who led this inspiring journey and have done so 

much to assure our students have the appropriate support to be successful. 
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ALUMNI SPRING LUNCHEON  

 

An enthusiastic crowd of over 90 alumni members gathered at The Center at Cathedral Plaza for the 

Annual Spring Luncheon on April 26.  The guests had an opportunity to reconnect with their friends, catch 

up on all of the latest news, and win fabulous prizes.  The program began with Juan A. Flecha, AALA 

President, welcoming everyone, introducing Mario Dalangpan and Lillian Pate from Schools Federal 

Credit Union, a generous luncheon sponsor who is also donating a $2,000 scholarship to Friends of AALA. 

He then acknowledged Circe Thompson, Brightspark Travel, a luncheon sponsor not able to attend, and 

gave a brief update on AALA happenings.  Then Dan Isaacs, AALA Administrator, introduced special 

guests, Board Member Scott Schmerelson, former Board Members Vickie Castro and David Tokofsky, 

currently serving as AALA Strategist; former superintendents Dr. Sid Brickman, Dr. Angie Stockwell, 

Friends of AALA Vice President, and Sid Thompson; and Dr. Eve Sherman, President, Friends of 

AALA Board of Directors.   
 

The day’s guest speakers, Howard Blume, L.A. Times Staff Writer, and Steve Lopez, L.A. Times 

columnist, were introduced by President Flecha and received an enthusiastic reception from the audience.  

Their presentation, facilitated by Juan Flecha, used a question and answer format to share their career 

experiences at the Times.  Thoughtful questions were asked by alumni members and Mr. Blume and Mr. 

Lopez responded with informative and, at times, humorous answers.  Following the speakers, the much-

anticipated opportunity drawing occurred and eleven guests went home with valuable gifts.  All of the 

proceeds from the drawing will go to Friends of AALA to fund scholarships for LAUSD students.  The 

luncheon concluded with a tribute by Scott Schmerelson to members who passed away during the last 

year.   

 

GET OUT THE VOTE FOR STEVE ZIMMER  
 

Phone banks and precinct canvassing will take place in the next week to get out the vote for Steve Zimmer, 

AALA PAC-endorsed candidate for the LAUSD Board of Education.  Please donate a few hours to support 

Steve.  For more information, please email Francis Mascarenhas at fmasc92@gmail.com.  
 

SFV, West LA, and Hollywood Canvass/Phone Banks    

May 6 & 7, Sat: 10 a.m. – 4 p.m.; Sun: 11 a.m. – 5 p.m. 

5311 Topanga Canyon Blvd, Suite #201, Woodland Hills, CA 91364 

12240 Venice Blvd, Suite #1, Los Angeles, CA 90066 

Carpenter’s Local 1506, 5164 Santa Monica Blvd, Los Angeles, CA 90029 
 

SFV Phone Bank  

May 9 & 11, TTh, 5:30 p.m. - 8:30 p.m. 

5311 Topanga Canyon Blvd, Suite #201, Woodland Hills, CA91364 
 

Westside Phone Bank 

May 8-11, MTWTh, 5:30 p.m. - 8:30 p.m. 

12240 Venice Blvd, Suite #1, Los Angeles, CA 90066 
 

Hollywood Phone Bank 

May 9-11, TWTh, 5 p.m. – 8 p.m. 

UNITE HERE! 464 Lucas Ave # 201, Los Angeles, CA 90017 

mailto:fmasc92@gmail.com


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

7 

 

 

 

GET OUT THE VOTE FOR IMELDA PADILLA  

 

Volunteers are needed to make calls and canvass neighborhoods in support of Imelda Padilla’s run for 

the Board of Education.  Please meet at 8700 Norris Ave., Sun Valley on any of the following dates: 
 

Saturday, May 6   11:30 a.m. – 8:00 p.m. 

Sunday, May 7   11:30 a.m. – 7:00 p.m.  

Saturday, May 13   10:00 a.m. – 8:00 p.m. 

Sunday, May 14    10:00 a.m. – 7:00 p.m. 

Monday, May 15    10:00 a.m. – 8:00 p.m. 

Tuesday, May 16     6:00 a.m. – 8:00 p.m. 
 

Please call Florina at 818.869.4380 to RSVP or for more information. 

 

FINAL REMINDER:  EDST FINAL EVALUATION REPORT DUE MAY 9, 2017 

 

The deadline to issue the Educator Development and Support: Teachers (EDST) Final Evaluation Report 

is next Tuesday, May 9, 2017, for teachers at single-track schools. 

 Deadline was April 14, 2017, for Track D on the four-track calendar. 

 Deadline is May 30, 2017, for Tracks A, B, and C on the four-track calendar. 

 Deadline is May 31, 2017, for Early Education Centers. 
 

To support the completion of the EDST Final Evaluation Report, an administrator handbook and video 

tutorials (for administrators and teachers) are available in the Resources tab in My Professional Growth 

System (MyPGS).  If you have any questions, please contact your Teaching and Learning Coordinator or 

Professional Learning and Leadership Development at 213.241.3444.   

 

CALENDAR  
 
 

EVENT DATE CONTACT 

    MAY IS ASIAN PACIFIC AMERICAN HERITAGE, FOSTER CARE, LABOR HISTORY, 

  SAFE JOBS FOR YOUTH, AND NATIONAL PHYSICAL FITNESS AND SPORTS MONTH 

CINCO DE MAYO May 5, 2017  

CCAE Meeting at Renaissance Long 

Beach Hotel 

May 5, 2017 

3:00 p.m. – 4:30 p.m. 

Sonya Ramirez, 310.547.5551,  

ext. 205, or sramir1@lausd.net  

Fundraiser for Steve Zimmer at 1650 

Morton Avenue, Los Angeles 

May 8, 2017 

4:00 p.m. – 6:00 p.m. 

Candace Lee, 213.422.6007 or 

candacedlee@yahoo.com  

California Day of the Teacher  

Walk or Bike to School Day 

May 10, 2017  

ESY Administrators Meeting #2 at 

Beaudry, Room 2-131 

May 10, 2017 

12:30 p.m. – 4:30 p.m. 
Dr. Aaron Jeffery, 213.241.6701 

MSAPO, and SHAPO Meeting 

at Pickwick Gardens (Required) 

 

May 11, 2017 Martha Valencia, 323.826.1500 

Juanita White-Holloman,  

323.227.4400 

http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/2016%202017%20EDST%20Final%20Eval%20Report%20Handbook.pdf
https://lausd.wistia.com/medias/7ok48e6it7
https://lausd.wistia.com/medias/y6q1t8p18o
mailto:sramir1@lausd.net
mailto:candacedlee@yahoo.com
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EAPO Meeting at Pickwick Gardens 

(Required) 

May 11, 2017 

12:00 p.m. – 4:30 p.m. 

Dr. Sylvester Harris, 213.484.0326 

 

CalSTRS Pre-Retirement Workshop at 

Noble Avenue ES Auditorium 

May l1, 2017 

4:00 p.m. – 5:30 p.m. 

Maria Voigt, 213.241.6365 

CMAA Scholarship Dinner at Monterey 

Hill Restaurant 

May 11, 2017 

5:00 p.m. 

Yumi Kawasaki, 323.568.5528 or 

jyk2204@lausd.net  

Fundraiser for Imelda Padilla at San 

Fernando Brewing Company 

May 11, 2017 

6:00 p.m. – 8:00 p.m. 

RSVP to 

 jade@imeldaforschoolboard.com  

Retirement Celebration for Dan 

Hazeltine at WVOC, Room 209 

May 12, 2017 

12:30 p.m. – 2:30 p.m. 

Veronica Estrada, 818.346.3540  

or veronica.a.estrada@lausd.net  

National Women’s Health Week May 14 – 20, 2017  

MOTHER’S DAY May 14, 2017  

ELECTION DAY May 16, 2017  

ESY Administrators Meeting #2 at 

Lokrantz SEC 

May 17, 2017 

8:30 a.m. – 12:30 p.m. 
Dr. Aaron Jeffery, 213.241.6701 

AALA Scholarship and Community 

Awards Banquet at the Biltmore Hotel 

May 17, 2017 

5:30 p.m. 

Cathy Vacca, 213.484.2226 or 

cvacca@aala.us  

ACSA Region 16 Executive Board 

Meeting at Lawry’s 

May 18, 2017 

5:30 p.m. – 7:30 p.m. 

Dr. Jack Bagwell, 818.252.5432 

EPO Meeting at Pickwick Gardens 

(Required) 

May 19, 2017 

7:30 a.m. – 12:00 p.m. 

Ana Escobedo, 213.250.7450 

 

OEECA Meeting at the Los Angeles 

Hotel, Downtown 

May 19, 2017 

7:30 a.m. – 12:00 p.m. 

Obioma Uche, 323.234.1428 

DACE Administrators’ Meeting at East 

L.A. Skills Center 

May 19, 2017 

8:00 a.m. 12:00 p.m. 

Dr. Clif de Córdoba,  

cdecordo@lausd.net  

CCAE Spring Awards Dinner May 19, 2017 

5:00 p.m. – 8:00 p.m. 

Sonya Ramirez, 310.547.5551,  

ext. 205, or sramir1@lausd.net  

ACSA Region 16 Women in Leadership 

Summit at California State University, 

Dominguez Hills 

May 20, 2017 

7:30 a.m. – 2:00 p.m. 

Dr. Jack Bagwell,  

jack.bagwell@lausd.net or  

Dr. Marguerite Williams, 

marguerite.williams@lausd.net  

Classified School Employees Week May 21 – 27, 2017  

ELOS Principals Make-up Meeting at  

Beaudry Bldg., 2 - 202 

May 23, 2017 

8:00 a.m. – 11:30 a.m. 

213.241.7900 

Summer Term Principals Make-up 

Meeting at Beaudry Building, 2- 202 

May 24, 2017 

9:00 a.m. – 3:00 p.m. 

213.241.7900 

AAPA Retirement Dinner & Officer  

Installation at the Golden Dragon  

May 24, 2017 

5:00 p.m. – 8:00 p.m. 

Brian Sida, bsida@lausd.net 

 

COBA Meeting at Crenshaw HS – Library  May 24, 2017 

5:30 p.m. 

Josephine Ruffin, 323.296.2040 or 

josephineruffin@sbcglobal.net  

APSCO Meeting at Phillips Institute May 25, 2017 Karen Fattal, 818.415.1300 or 

kfattal@lausd.net 

SHSOPO Meeting at Belmont HS May 25, 2017 

8:00 – 11:30 a.m. 

 

Justin Lauer, 213.241.4480 or 

Jxl9505@lausd.net 

 

mailto:jyk2204@lausd.net
mailto:jade@imeldaforschoolboard.com
mailto:veronica.a.estrada@lausd.net
mailto:cvacca@aala.us
mailto:cdecordo@lausd.net
mailto:sramir1@lausd.net
mailto:jack.bagwell@lausd.net
mailto:marguerite.williams@lausd.net
mailto:bsida@lausd.net
mailto:josephineruffin@sbcglobal.net
mailto:kfattal@lausd.net
mailto:Jxl9505@lausd.net
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Retirement Reception for Jesus 

Bastidas at WVOC, Room 209 

May 26, 2017  

12:30 p.m. – 2:30 p.m. 

Veronica A. Estrada, 818.346.3540  

or veronica.a.estrada@lausd.net 

MEMORIAL DAY 

 

 

May 29, 2017  

OMA Meeting at Beaudry, 19-123 May 31, 2017 

7:30 a.m. – 10:00 a.m. 

Dr. Marguerite Williams,  

213.241.0151 

 
 

 

Advancement Opportunities: 

Want to Become a K-12 Administrator? 
The Department of Educational Leadership & Policy Studies, California State University, Northridge is 

pleased to announce the next cohorts of its program for the attainment of the Preliminary Administrative Services 

Credential (Tier I) and Masters’ Degree in Educational Administration beginning the week of August 28, 2017 

(Fall Semester). 
 

New May Informational Meeting: 
 

EAGLE ROCK HIGH SCHOOL 
1750 Yosemite Drive, Los Angeles, CA 90041  

Info Meeting: Thursday, May 18, 2017 at 4:00 PM 

Meeting Room:  Look for sign by main entrance 
 

This site location to serve candidates in East and Central Los Angeles, South 

Pasadena, Alhambra, Montebello, and Arcadia. 
 

Public, Private, and Charter School Educators are All Welcome! 
 

*New Fall 2017 Cohorts are also being offered at several Los Angeles Unified School 

District school sites including:  Grant HS and San Fernando HS in LD Northeast, 

and a cohort on the CSUN Campus 
 

Please visit our website at http://www.csun.edu/education/elps.  

For additional information, please contact jody.dunlap@csun.edu, or 

ricardo.sosapavon@csun.edu, or call the Educational Leadership & Policy Studies 

Office at CSUN 818.677.2591  

mailto:veronica.a.estrada@lausd.net
http://www.csun.edu/education/elps
mailto:jody.dunlap@csun.edu
mailto:ricardo.sosapavon@csun.edu
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www.rossier.usc.edu/programs/pd/reading   

www.regonline.com/USCReading2017  

http://www.rossier.usc.edu/programs/pd/reading
http://www.regonline.com/USCReading2017
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     https://rossier.usc.edu/pd/sla2017/  

https://rossier.usc.edu/pd/sla2017/
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change their 

basis during the year may sustain an annualized settlement. 

 

CERTIFICATED 
 

DIRECTOR, DISTRICT NURSING SERVICES 

District Nursing Services, Student Health and Human Services, MST 45G, Temporary Adviser, A Basis.  

For more information and application procedures, contact Erika F. Torres, Executive Director, at 

213.241.3840.  Application deadline is 5:00 p.m., Friday, May 12, 2017. 

 

ASSISTANT DIRECTOR, DISTRICT NURSING SERVICES 

District Nursing Services, Student Health and Human Services, MST 42G, Temporary Adviser, A Basis.  

For more information and application procedures, contact James Anderson, Interim Director, at 

james.e.anderson@lausd.net.  Application deadline is 5:00 p.m., Friday, May 12, 2017. 

 

PRINCIPAL, SPECIAL EDUCATION 

Marlton School for the Deaf and Hard of Hearing, Local District West, MST 42G, E Basis.  For more 

information and application procedures, contact Harold Boger, Director, at harold.boger@lausd.net or 

310.914.2100.  Application deadline is 5:00 p.m., Thursday, May 18, 2017. 

 

COORDINATOR, A-G COUNSELING 

Local District East, MST 42G, Temporary Adviser, A Basis.  For more information and application 

procedures, contact Christine Lee at christine.lee@lausd.net.  Application deadline is 5:00 p.m., Friday, 

May 12, 2017. 

 

COORDINATOR, SCIENCE TECHNOLOGY, ENGINEERING, ART, MATHEMATICS (STEAM) 

Local District East, MST 41G, Temporary Adviser, E Basis.  For more information and application 

procedures, contact Christine Lee at christine.lee@lausd.net.  Application deadline is 5:00 p.m., Friday, 

May 12, 2017. 
 

COORDINATOR, SCIENCE TECHNOLOGY, ENGINEERING, ART, MATHEMATICS (STEAM) 

Local District Northeast, MST 41G, Temporary Adviser, E Basis.  For more information and application 

procedures, contact Dr. Jack Bagwell, Administrator of Instruction, at jack.bagwell@lausd.net.  

Application deadline is 5:00 p.m., Monday, May 15, 2017. 

 

COORDINATOR, ELEMENTARY ENGLISH LEARNER INSTRUCTION 

Local District East, MST 41G, Temporary Adviser, E Basis.  For more information and application 

procedures, contact Christine Lee at christine.lee@lausd.net.  Application deadline is 5:00 p.m., Friday, 

May 12, 2017. 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:james.e.anderson@lausd.net
mailto:harold.boger@lausd.net
mailto:christine.lee@lausd.net
mailto:christine.lee@lausd.net
mailto:jack.bagwell@lausd.net
mailto:christine.lee@lausd.net
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CERTIFICATED (Cont.) 
 

COORDINATOR, ETHNIC STUDIES, HUMANITIES, AND RELATED SOCIAL SCIENCES 

Division of Instruction, MST 41G, Temporary Adviser, E Basis.  For more information and application 

procedures, contact Hilda Tunstad at hilda.tunstad@lausd.net.  Application deadline is 5:00 p.m., 

Monday, May 5, 2017. 

 

CLASSIFIED 
 

DIRECTOR OF FINANCE POLICY 

Office of the Chief Financial Officer, $147,600- $184,000, 12-month position.  For more information 

and application procedures, please click HERE.  Application period is open until the position is filled. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

  

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

COORDINATOR, COMPUTER 

SCIENCE 

MST 41G, E Basis 

Instructional 

Technology 

Initiative, Division 

of Instruction 

Catalina Tan, 

catalina.tan@lausd.net  

EXTENDED 

5:00 p.m. 

Wednesday 

May 10, 2017 

SPECIALIST, PARENT & 

COMMUNITY LIAISON 

MST 38G, E Basis 

Division of 

Special Education 

Dr. Aaron Jeffery, Director, 

213.241.6701 or 

aaron.jeffery@lausd.net  

EXTENDED 

5:00 p.m. 

Wednesday 

May 10, 2017 

SPECIALIST, PROGRAM 

PERFORMANCE 

MST 38G, B Basis 

Division of Adult 

and Career 

Education 

Alonzo Cienfuegos, 

213.241.3150 

EXTENDED 

5:00 p.m. 

Wednesday 

May 10, 2017 

SPECIALIST, 

INFANT/PRESCHOOL 

SUPPORT SERVICES 

MST 38G, A Basis 

Early Childhood 

Unit, Division of 

Special Education 

Theresa Martin, 

theresa.martin@lausd.net or 

213.241.4713 

5:00 p.m. 

Wednesday 

May 10, 2017 

SPECIALIST, SCHOOL 

NURSING 

MST 37G, E Basis, multiple 

positions 

District Nursing 

Services, Student 

Health and Human 

Services 

James Anderson, Interim 

Director, 

james.e.anderson@lausd.net 

5:00 p.m. 

Wednesday 

May 10, 2017 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

DIRECTOR OF FACILITIES 

PLANNING AND 

DEVELOPMENT  

$145,200- $180,961, 12-month 

position 

Facilities Services 

Division 

Click HERE Friday 

May 12, 2017 

mailto:hilda.tunstad@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:catalina.tan@lausd.net
mailto:aaron.jeffery@lausd.net
mailto:theresa.martin@lausd.net
mailto:james.e.anderson@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

DIRECTOR OF 

TRANSPORTATION 

$150,998 - $184,718, 12-month 

position 

Transportation 

Division 

Click HERE When Filled 

GENERAL MANAGER 

$135,344 - $167,736, 12-month 

position 

KLCS  Click HERE When Filled 

BUILDING/CONSTRUCTION 

INSPECTOR 

$102,971, 12-month position 

Facilities Services 

Division 

Click HERE When Filled 

SUPERVISING ELECTRICAL 

INSPECTOR 

$97,000, 12-month position 

Inspection 

Department, 

Facilities Services 

Division 

Click HERE 

 

When Filled 

SUPERVISING PLUMBING 

INSPECTOR 

$97,000, 12-month position 

Inspection 

Department, 

Facilities Services 

Division 

Click HERE When Filled 

SUPERVISING MECHANICAL 

ENGINEER 

$95,300 - $118,300, 12-month 

position.   

Maintenance & 

Operations 

Branch, Facilities 

Services Division 

Click HERE When Filled 

.NET DEVELOPER 

$90,900 - $113,100, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

MECHANICAL ENGINEER 

$85,600 - $106,200, 12-month 

position 

Maintenance & 

Operations 

Branch, Facilities 

Services Division 

Click HERE When Filled 

NETWORK CONFIGURATION 

ADMINISTRATOR 

$84,900- $105,600, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled  

ASSOCIATE MECHANICAL 

ENGINEER 

$73,100 - $91,100, 12-month 

position 

Maintenance & 

Operations 

Branch, Facilities 

Services Division 

Click HERE When Filled 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

