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AALA thanks Joshua Kaufman, LCSW Coordinator, 

School Mental Health/Special Education Program for 

providing this information.  Keep in mind, strengthening 

our capacity to be present for ourselves and each other, 

and be “in it” for the long haul. 
 

Every time we hear the phone ring or our devices bing, 

whether sitting at our desks or on the school campus, we 

have an opportunity to come back to the present moment 

through simply monitoring our in-breath and our out-

breath.  
  

Breathing in, I calm my body (In-breath) 

Breathing out, I smile (out-breath) 

Dwelling in the present moment (In-breath) 

I know it is a wonderful moment (out-breath) 
 

Impact of Stress 

The research is clear.  Stress can have a profound impact 

on our physical and emotional well-being, affecting our 

brains, bodies, executive function, judgment, and 

relationships. However, it's not the stress itself but the body's reaction to the stress that causes damage. In the 

context of our work as LAUSD Administrators, such an impact can often make the difference between responding 

and reacting to circumstances with compassion and poise on the one hand, and reactivity and rigidity on the other.   

 

Our stress response system evolved to react to brief and acute stresses, e.g., running from a sabre tooth tiger, but 

we rarely contend with tiger attacks in modern times. Instead, most of our stress today comes from mental 

processes like worry and anxiety.  

 

The destructive effects of stress affect the entire body. While important in acute situations, the increased blood 

pressure needed provides adequate blood flow to the muscles and organs in response to a dangerous situation, 

repeatedly elevated blood pressure leads to Atherosclerotic Plaque, which causes heart attacks.  

 

As Educational Leaders, whether directly working with students and families or supporting that work indirectly, 

our first task is to be present for those we directly serve.  Under stress, such presence can sometimes become out 

of reach without the tools necessary to avoid being overwhelmed by our internal experience.  This can be made all 

the worse because of our own challenging life circumstances outside of the context of work. Such challenging 

circumstances may come in the form of sudden loss of a loved one, separation, or financial stresses. In this 

context, developing a self-care plan becomes an essential professional and ethical obligation. 

 

The ABCs of Self-Care 

A, or Awareness refers to the recognition and understanding of the impact of stress on our lives, and the need to 

find B, or Balance between work and play.  This goes further in that we need to maintain awareness of this 

balancing act to be able to make the regular adjustments necessary.  C stands for Connection, and encourages us 

to regularly nurture our relationships with others.  One of the unintended consequences of our busy lives is our 

propensity to separate from others when times get rough.  Unfortunately, this is the opposite of what our systems 
need to reregulate.  We are social beings, and truly need each other.  D for Discharge what is Harmful, is a call to 
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STRESS AND SELF-CARE (Cont.) 

 

explore our ways of coping, and identify those strategies that lead to further stress, e.g., the use of food, alcohol or 

other substances, overspending, etc.  Finally, E is for Embrace what is Helpful, and is an invitation to identify 

those coping strategies that further wellness.  Such strategies might include exercise, spirituality, hobbies and 

crafts, cooking, etc.  One such strategy is the practice of mindfulness in daily life; it is as close as a few breaths 

away. 

 

A simple definition of mindfulness might be, “Here, now; present moment; not judging our experience as good or 

bad, but simply experiencing it.” (Click HERE for Mindfulness for Educators.)      

Mindfulness practice is an effective method to reduce stress and tension, and promote physical, emotional, and 

spiritual relaxation. Mindfulness techniques directly train the central nervous system—the intermediary between 

the body and the mind—to relax. This increases stamina and intellectual performance as well as promoting good 

health.  Positive reactions can range from feeling less pain and having more energy to being more centered, 

relaxed, and comfortable with your body. Some people report that they sleep much better; others report greater 

flexibility and balance. Scientists have discovered the benefits of mindfulness techniques can lower blood 

pressure, reduce chronic pain, alleviate gastrointestinal difficulties, and improve sleep. 
 

There is a simple way to use conscious, rhythmic breathing to help us connect with ourselves and our life to live 

more fully.  At either a predetermined point during your day, or when a positive image or thought arises, initiate 

the 10 Breaths Practice: 
 

1. Stop whatever you’re doing. 

2. Close your eyes. Put your dominant hand on your belly, and begin to pay attention to your breath. Notice the 

rise and fall of your belly as you breathe. Take three deep breaths to settle and clear your mind. 

3. When you feel more present, either open your eyes and look at the object of your concentration, or keep your 

eyes closed and keep your focus on your breath.  Take a deep slow breath in and then out. That is one. 

4. Continue counting each breath: two, three, four.  Let your encounter unfold naturally. Just behold the object of 

your concentration and observe it without mental commentary or judgment as you count.   Notice its color, 

shape, sound, or smell. 

5. While counting, become aware of your body and any sensations or emotions that may arise. Allow every cell 

of your body to open up to the encounter. Allow the experience to be as full as possible.  Don’t hold back. 

6. When you have reached ten, rest in the feeling of the moment.  If you’d like, take ten more breaths the same 

way. 
 

Thanks to neuroscience research, we know that it takes about 30 seconds to root a new neural pathway. If we’re 

taking 10 breaths while savoring a positive experience on a regular basis, we’re slowly rewiring our brains, and 

training them to experience happiness and joy.  When something wonderful calls you, this is a ten-breaths 

moment.  
 

  
Joshua Kaufman, LCSW is a School Mental Health Coordinator in the Division of Student Health and Human 

Services. A longtime mindfulness practitioner.  In 2011, he was ordained as a lay member into the Order of 

Interbeing, a Buddhist organization formed by Zen Master Thich Nhat Hanh.  For more information or to 

schedule a presentation for your school or department, Joshua can be reached at Joshua.kaufman@lausd.net or 

213.241.8674. 
 

References:  Schneider, Glen (2013), Ten Breaths to Happiness, Berkeley, CA Parallax Press.  Saakvitne, K. & 

Pearlman, L. (1996). Transforming the Pain: A Workbook on Vicarious Traumatization for Helping Professionals 

Who Work with Traumatized Clients. New York, New York: W.W. Norton and Company. 

http://www.aala.us/docs/2017/06/SMH_Mindfulness-for-Educators_handout-10-41-13-AM.pdf
mailto:Joshua.kaufman@lausd.net
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HEALTH BENEFITS FAQ─  

END-OF-YEAR SCHOOL CLOSING TIPS TO REDUCE WORKPLACE INJURIES 

 

Ending a school year is an extremely busy time involving a host of activities.  Classroom teachers and staff will 

likely be cleaning and packing up supplies in boxes to store   This FAQ is just a reminder of key safety tips in the 

workplace to help prevent back, shoulder, and other musculoskeletal injuries. 

 

What is the best way to lift heavy objects such as file boxes, boxed books, and stored materials? 

First, assess whether lifting is feasible or whether you need another person’s help. It’s best to underestimate your 

own strength.  Whenever possible, push, pull, slide, or use a dolly or hand truck, instead of, lifting or carrying. 

 

If you must lift a box, remember to bend your knees and squat to lift a box on the floor. Keep from twisting your 

body and keep objects close to your body as you lift and carry them.  If a load is away from your body when you 

lift it, you may strain your muscles or place stress on your spine. 

 

 
 

Where is the best place to store heavy items?  

There are differing recommendations, with OSHA saying to store heavy items on bottom shelves to reduce 

damage if items get knocked off of the top shelves.  If your load is on the floor, the bottom shelf is easiest. 

However, if packing is done at desk height, we recommend sliding heavy items onto a cart and transferring them 

onto a near waist-level shelf.      

 

Several staff members who work at desks have mentioned back problems and sore wrists.  What are some 

ways to address these problems, now and when school starts up again? 

Employees who sit at the computer for long periods of time should be reminded periodically to: 

 Take frequent rest breaks and gently stretch and bend hands and wrists periodically. 

 Keep their wrist straight and neutral; move their mouse from the elbow, not the wrist joint. 

 Keep keyboard height at elbow level or slightly lower. 

 Maintain good posture, being aware when shoulders roll forward and they crane their neck. 

 Adjust chair height so feet are squarely on the floor. 

 Alternate work activities to not be in the same position for prolonged periods. 

 

Where can I learn more about workplace safety? 

Several websites offer good information, such as the U.S. Department of Commerce’s tips on Workplace Safety 

and/or OSHA’s Computer Workstation eTool.   

 

http://hr.commerce.gov/Employees/WorkLifeIssues/DEV01_006467
https://www.osha.gov/SLTC/etools/computerworkstations/positions.html
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CHANGES TO CLASSIFIED PAYROLL SCHEDULE  

 

Some classified bargaining units are transitioning from a once-a-month pay cycle to a semi-monthly pay 

cycle effective July 1, 2017.  Unit J Classified Front Line Managers will remain on a once-a-month 

pay cycle for the 2017 school year.  AALA will inform Unit J members when and if the District 

proposes Unit J members transition from monthly to semi-monthly.  As importantly, members will be 

surveyed to ascertain preferences. 

 

SURVEY OF BLACK AND LATINO PARENTS FINDS DISPARITIES EXIST 

 

The second annual New Education Majority Poll surveyed Black and Latino parents and families about 

their perspectives, aspirations, and concerns regarding their children’s education and the education 

system itself.  The poll was commissioned by the Leadership Conference on Civil and Human Rights’ 

Education Fund, the nonprofit arm of a group of civil rights organizations including the National 

Council of La Raza, the National Association for the Advancement of Colored People, and national 

teachers unions.   In summary, the survey found that these parents, “…have high expectations of their 

children and want schools to have them too.  They endorse many kinds of supports and resources, but 

prioritize the retention of quality teachers, access to books and computers, and the opportunity for 

children to take challenging classes.”  And while children of color comprise the majority of public 

school children in the nation, the parents surveyed all were concerned about insufficient and unfair 

funding that their schools receive when compared to predominately White schools.  It is the hope that 

the survey, in its second year, will inform future education policies so that Black and Latino children 

will have a more promising future. 

 

Key findings taken directly from the survey are:   

 Black and Latino parents and families still overwhelmingly see racial inequity in school funding. 

The lack of funding for students of color is seen as the biggest cause of racial disparities in 

education, as it was last year. 

 Among Black parents and families, the already strong sense of racial inequity in both funding 

and school quality has grown. 

 Parents and family members of color whose child’s teachers are mostly White are more likely to 

believe schools are “not really trying” to educate students of color than those with mostly Black 

or mostly Latino teachers. 

 Parents and family members whose children attend schools with mostly White students are much 

more likely to rate their child’s school as excellent. 

 Overall attitudes towards the education system have improved among Latino parents and family 

members. 

 Black and Latino parents and family members strongly believe that great schools need great 

teachers. 

 For both groups, their child’s report cards and the student-teacher ratio are seen as the most 

important pieces of information to determine school quality. 
 

To access the complete report, click HERE.  

 

http://civilrightsdocs.info/pdf/education/new-education-majority/New-Education-Majority-Summary-FINAL.pdf
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CONSUMER ADVISORY  

 

An online financial website, moneytalksnews.com, advises that we need to carry a minimal amount of 

information in our wallets, in order to be protected in case of loss or theft.  Consumers should carry only 

these items:  identification, one credit card, one debit card, emergency cash, emergency contact 

information, rewards cards, and any gift cards that are close to expiring.  We should NOT carry:  Social 

Security card, Medicare card, passport, birth certificate, pin numbers, spare keys, blank checks (leave 

check book at home), more than one credit card, gift cards, and receipts from previous purchases.   

 

BECOME AN AUTONOMOUS SCHOOL!  

 

The Local Options Oversight Committee (LOOC) is excited to announce the details of the Autonomous 

school workshops double header.  If your school is interested, but missed the spring workshops, you can 

attend consecutively offered upcoming make-up workshops.  Click HERE for the workshop flyer. 
 

 

FORMING HIGH SCHOOL TEXTBOOK EVALUATION COMMITTEES  
 

During the 2017-18 school year, History/Social Studies (TK/K – 12) will be the main focus of the 

textbook adoption cycle.  Textbooks for High School Mathematics electives will also be evaluated and 

adopted.  The High School committees will evaluate the textbooks during the summer for adoption by 

the Board of Education during the Fall, followed closely by school selection from the adopted list.  The 

goal is to purchase the new textbooks during the February – April 2018 Textbook Ordering Roadshows 

for classroom implementation in Fall semester 2018. 

 

To ensure we have quality instructional materials that take into account the needs of all our students, an 

AALA representative is being requested for each of the committees.  High School History or 

Mathematics teaching experience would be a bonus.   

 

HS Core History Courses 
Committee #1:  Modern World History (10

th
 Grade) 

Committee #2:  Modern United States History (11
th

 Grade) 

Committee #3:  Principles of American Democracy (1 semester 12
th

 Grade) 

Committee #4:  Economics (1 semester 12
th

 grade) 

 

     HS History Elective Courses 

(an additional 4 committees will be formed next Spring to evaluate and review 

additional HS History elective textbooks) 
Committee #5:  AP World History/AP European History 

Committee #6:  AP Economics (Macro and Micro) 

Committee #7:  AP Government/Politics and AP Comparative Government 

Committee #8:  AP United State History 

 

 

http://www.moneytalksnews.com/
http://www.aala.us/wp-login.php
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 TEXTBOOK EVALUATION COMMITTEES (Cont.) 
                                                               

 

                                                              HS Math Electives 

Committee #1:  Precalculus, AP Calculus AB, AP Calculus BC 

Committee #2:  AP Statistics, Statistics & Probability 

 

If you are interested in serving on one of the History committees, please let Juan Flecha know by June 

14; for serving on one of the Mathematics committees, the deadline is June 12. 
 
 

 

PROFESSIONAL LEARNING AND LEADERSHIP DEVELOPMENT BRANCH 

EDST SUMMER 2017 CALIBRATION 

 

Educator Development and Support Teachers (EDST) summer calibration event will only be offered 

online to directors, principals, and assistant principals.  If Observer Certification Training was completed 

after July 2016, this calibration event is optional.  Please click HERE  for needed information. 
 

 

 

 

 

 

 

 
 
 

 

CALENDAR  

 
 

 

EVENT DATE CONTACT 

JUNE IS LGBT AWARENESS MONTH 

Last Day of Instruction June 9, 2017  

Retirement Celebration for Dr. Earl 

Perkins at Castaway Restaurant 

June 10, 2017 

11:30 a.m. – 4:00 p.m. 

Deborah Brandy, 213.241.5337  

or RSVP at www.earlperkins.com  

Retirement Luncheon for Yolanda 

Lasmarias at Castaway Restaurant 

June 11, 2017 

11:00 a.m. – 3:00 p.m. 

Nelia Del Barrio, 323.580.9560 

Retirement Party for Joan D’Amore at 

Neil’s Pasta & Seafood Grill, San Pedro 

June 11, 2017 

5:00 p.m. 

Sharon Broadbent, 310.283.2247 

C Basis Ends June 12, 2017  

FLAG DAY June 14, 2017  

SEPO Meeting at Perez SEC June 15, 2017 Casey Johnson, 310.391.0568 

Retirement Dinner for Dr. Debra Coaloa 
at Taix Restaurant 

June 16, 2017 

6:00 p.m. – 11:00 p.m. 

Marlene Prez, 323.381.9082 or 

schwartza@gmail.com  

THE AALA WEBSITE HAS A  

NEW LOOK! 
 

VISIT US AT www.aala.us 

 
 

 

http://www.aala.us/docs/2017/06/AALA-Newslettter_PLLD-6-6-2017.docx
http://www.earlperkins.com/
mailto:schwartza@gmail.com
http://www.aala.us/
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EVENT DATE CONTACT 

FATHER’S DAY June 18, 2017  

B Basis Ends June 19, 2017  

Elementary and Middle School ELOS 

Begins 

June 20, 2017  

Summer Solstice 

 

 

 

June 21, 2017  

Superintendent’s Annual Retirement 

Reception at Cortines School of Visual and 

Performing Arts  

June 21, 2017, from 2:30 

p.m. – 4:30 p.m. 

Click HERE to RSVP   

 

HS Summer Term Begins June 22, 2017  

ESY Principals Meeting at Widney HS June 22, 2017 

8:00 a.m. – 12:30 p.m. 

Dr. Aaron Jeffery, 213.241.6701 

Retirement Celebration for Eva N. Garcia 

at Rock Garden at Los Angeles Police 

Academy 

June 25, 2017 

11:30 a.m. – 3:00 p.m. 

Norma Monroy,  310.384.9622 or 

norma.monroy@lausd.net   

E Basis Ends June 27, 2017  

Extended School Year Begins June 29, 2017 Dr. Aaron Jeffery, 213.241.6701 

Retirement Party for Drini Shaha at Bell 

Canyon Community Center 

June 30, 2017 

5:00 p.m. – 10:00 p.m. 

Kathleen Reams, 818.678.5136 

A Basis Begins July 3, 2017  

INDEPENDENCE DAY July 4, 2017 

 
Elementary and Middle School ELOS 

Ends 

July 19, 2017  

E Basis Begins July 20, 2017  

AALA Executive Board Meeting July 24, 2017 

4:30 p.m. 

Cathy Vacca, 213.484.2226 

Extended School Year Ends July 26, 2017  

HS Summer Term Ends July 27, 2017  

B Basis Begins July 31, 2017  
 

 

 

https://lausd.quickbase.com/db/be73sahc4?a=nwr
mailto:norma.monroy@lausd.net
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Advancement Opportunities:  

 
Want to Become a K-12 Administrator? 

 
The Department of Educational Leadership & Policy Studies, California State 

University, Northridge is pleased to announce the next cohorts of its program 

for the attainment of the Preliminary Administrative Services Credential 

(Tier I) and Masters’ Degree in Educational Administration beginning the 

week of August 28, 2017 (Fall Semester).  

 
New Fall 2017 Cohorts are being offered at Grant HS and San Fernando 

HS in LD Northeast, Eagle Rock HS in LD Central,  

and on the CSUN Campus. 

 
Public, Private, and Charter School Educators are All Welcome! 

 
Please visit our website at http://www.csun.edu/education/elps. For 

additional information, please email jody.dunlap@csun.edu or 

ricardo.sosapavon@csun.edu or call the Educational Leadership & Policy 

Studies Office at CSUN 818.677.2591.  
 

 

 

 

http://www.csun.edu/education/elps
mailto:jody.dunlap@csun.edu
mailto:ricardo.sosapavon@csun.edu
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change 

their basis during the year may sustain an annualized settlement. 
 

CERTIFICATED 
 

PRINCIPAL 

Malton School, School for the Deaf and Hard of Hearing, Local District West, MST 42G, E Basis. 
For more information and application procedures, contact Harold Boger, Director, at 310.914.2100 or 

harold.boger@lausd.net.  Application deadline is 5:00 p.m., Wednesday, June 21, 2017. 
 

PRINCIPAL, CONTINUATION 

Zane Grey Continuation High School, Local District Northwest, MST 38G, E Basis.  For more 

information and application procedures, contact Nader Delnavaz, Director, at 818.654.3600.  

Application deadline is 5:00 p.m., Tuesday, June 20, 2017. 

 

PRINCIPAL, SPAN 

Valley Alternative Magnet, Local District Northwest, MST 44G, E Basis.  For more information and 

application procedures, contact Dr. Margaret Kim, Director, at 818.654.3600.  Application deadline is 

5:00 p.m., Thursday, June 22, 2017. 
 
 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Narbonne High School, Local District South, MST 41G, B Basis. For more information and 

application procedures, contact Terry Ball, Director, at 310.354.3400. Application deadline is 4:00 p.m., 

Wednesday, June 21, 2017. 

 

DIRECTOR, PSYCHOLOGICAL SERVICES 

Division of Special Education, MST 45G, Temporary Adviser, A Basis.  For more information and 

application procedures, contact Beth Kauffman, at beth.kauffman@lausd.net.  Application deadline is 

5:00 p.m., Wednesday, June 21, 2017. 

 

DIRECTOR, SECONDARY 

Local District Northeast, MST 46G, Temporary Adviser, E Basis (Two Positions).  For more 

information and application procedures, contact Shelly Williams-Bey, at wmsbey@lausd.net.   

Application deadline is 5:00 p.m., Friday, June 16, 2017. 
 

COORDINATOR, ENGLISH LEARNER COMPLIANCE 

Division of Instruction, Multilingual and Multicultural Education Department, MST 41G, 

Temporary Adviser, E Basis. For more information and application procedures, contact Hilda 

Maldonado, at hilda.maldonado@lausd.net.  Application deadline is 5:00 p.m., Monday, June 19, 2017. 
 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:harold.boger@lausd.net
mailto:beth.kauffman@lausd.net
mailto:wmsbey@lausd.net
mailto:hilda.maldonado@lausd.net
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CERTIFICATED ( Cont.) 
 

SPECIALIST, ENGLISH LEARNER INSTRUCTION, ELEMENTARY 

Division of Instruction, Multilingual and Multicultural Education Department, MST 38G, 

Temporary Adviser, E Basis.  For more information and application procedures, contact Hilda 

Maldonado, at hilda.maldonado@lausd.net. Application deadline is 5:00 p.m., Monday, June 19, 2017. 
 

SPECIALIST, INSTRUCTIONAL DATA 

Division of Instruction, Multilingual and Multicultural Education Department, MST 38G, 

Temporary Adviser, E Basis.  For more information and application procedures, contact Hilda 

Maldonado, at hilda.maldonado@lausd.net. Application deadline is 5:00 p.m., Monday, June 19, 2017. 
 

SPECIALIST, ELEMENTARY AND SECONDARY EDUCATION ACT (ESEA) IMPLEMENTATION 

State and Federal Education Programs, MST 39G, Temporary Adviser, A Basis. For more 

information and application procedures, contact Karen Ryback, Executive Director, at 213.241.6990.  

Application deadline is 5:00 p.m., Wednesday, June 21, 2017. 
 

SPECIALIST, LITERACY DESIGN COLLABORATIVE (LDC) i3 GRANT   

Division of Instruction, MST 37G, Temporary Adviser, E Basis. For more information and 

application procedures, contact Jaimi Krielaart, at jaimi.krielaart@lausd.net.  Application deadline is 

5:00 p.m., Wednesday, June 21, 2017. 
 

SPECIALIST, TITLE 1, PART A, PRIVATE SCHOOLS PROGRAM 

Federal and State Education Program, MST 37G, Temporary Adviser, A Basis. For more 

information and application procedures, contact Karen Ryback, Executive Director, at 213.241.6990.  

Application deadline is 5:00 p.m., Wednesday, June 21, 2017.   
 

 

PREVIOUSLY ANNOUNCED POSITIONS 

 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

DIRECTOR 

MST 45G, A Basis 

District Nursing 

Services, Student 

Health and 

Human Services 

Erika F. Torres, Executive 

Director, 213.241.3840 

EXTENDED 

5:00 p.m. 

Friday 

June 9, 2017 

DIRECTOR, SECONDARY 

MST 46G, E Basis 

Local District 

East  
Christine Lee, 
christine.lee@lausd.net 

5:00 p.m. 

Monday 

June 12, 2017 

COORDINATOR, POLICY AND 

PROFESSIONAL 

DEVELOPMENT 

MST 41G, A Basis 

Charter Schools 

Division 

Dr. Robert Perry, 

Administrative Coordinator, 

213.241.0399 

5:00 p.m. 

Monday 

June 12, 2017 

SPECIALIST, INFANT 

PROGRAMS 

MST 38G, A Basis 

Early Childhood 

Education, 

Division of 

Special Education 

Theresa Martin, 

213.241.4713 or 

theresa.martin@lausd.net 

5:00 p.m. 

Monday 

June 12, 2017 

mailto:hilda.maldonado@lausd.net
mailto:hilda.maldonado@lausd.net
mailto:jaimi.krielaart@lausd.net
mailto:christine.lee@lausd.net
mailto:theresa.martin@lausd.net
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CERTIFICATED POSITIONS   LOCATION             CONTACT DEADLINE 

PRINCIPAL, PILOT SCHOOL 

MST 44G, E Basis 

Ambassador 

School of Global 

Leadership, RFK 

CS, Local District 

Central 

Julie Gonzalez, Director,  

213.241.0126 or 

julie.gonzalez@lausd.net 

5:00 p.m. 

Tuesday 

June 13, 2017 

COORDINATOR, 

CERTIFICATED 

PERFORMANCE EVALUATION 

SUPPORT  

MST 43G, A Basis 

H.R. Division Dr. Elva Cortez, Director,  

213.241.5484 or 

epc9555@lausd.net 

5:00 p.m. 

Tuesday 

June 13, 2017 

SPECIALIST 

MST 39G, A Basis 

Charter Schools 

Division 

Dr. Robert Perry, 

Administrative Coordinator, 

213.241.0399 

3:00 p.m. 

Tuesday 

June 13, 2017 

LOCAL DISTRICT 

SUPERINTENDENT 

$181,720 - $223,842, A Basis 

Local District 

Northwest 

Marjorie Josaphat, Co-Lead 

Chief HR Officer,  

adminexam@lausd.net  

5:00 p.m. 

Monday 

June 19, 2017 

CLASSIFIED POSITIONS   LOCATION             CONTACT DEADLINE 

DEPUTY DIRECTOR OF IT, 

CUSTOMER SUPPORT 

$105,700 - $130,900, 12-month 

position 

Information 

Technology  

Division 

Click HERE Friday 

June 9, 2017 

REGIONAL FOOD SERVICES 

MANAGER 

$86,160 - $107,016, 12-month 

position 

 

Food Services 

Division 

Click HERE Saturday 

June 10, 2017 

SENIOR FACILITIES PROJECT 

MANAGER 

$101,800 - $126,100, 12-month 

position 

Facilities 

Services Division 

Click HERE Wednesday 

June 14, 2017 

DIRECTOR OF 

TRANSPORTATION 

$150,998 - $184,718, 12-month 

position 

Transportation 

Division 

Click HERE When Filled 

GENERAL MANAGER 

$135,344 - $167,736, 12-month 

position 

KLCS  Click HERE When Filled 

BUILDING/CONSTRUCTION 

INSPECTOR 

$102,971, 12-month position 

Facilities 

Services Division 

Click HERE When Filled 

.NET DEVELOPER 

$90,900 - $113,100, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 
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