
 

 

  UPDATE  
     www.aala.us  

Week of July 24, 2017

The Los Angeles Times published an article on July 

19, 2017, entitled “New Task Force Tapped in Push 

to Improve L.A. Schools” (click HERE).  AALA is 

weary, to say the least, of these outside groups being 

formed to help save the District.  The last time a blue 

ribbon panel was named, members of AALA were 

pummeled and subjected to great emotional stress and 

financial hardship.  Hundreds of AALA members 

were displaced from their administrative assignments, 

many had their basis changed from A to E, and those 

lucky enough to stay in place are facing workloads 

that have exponentially increased on top of what was 

already untenable.  We must advise this new task 

force to consider: 
 

 Keeping employees financially whole (at their existing salary) for one school year if the District 

summarily displaces an administrator to a lower earning position.  It is the only humane action as 

the last minute reassignments sends the employees into a financial tailspin. 

 Holding the District leadership accountable and ending the practice of releasing temporary 

advisers, making minor adjustments to the job description, and filling the same vacancy with other 

administrators.  Instead, if an employee is an issue, use evaluations, assistance, guidance, and 

progressive discipline to address the matter rather than taking the path of least resistance. 

 Making the District have honest and tough conversations with the administrators they supervise.  

For example, the District fully knew that many administrators were going to have their basis 

lowered as early as February of this year.  Yet, several AALA administrators were not told until 

the eleventh hour, prior to finishing the year.  This is wrong, lacks sensitivity, and demonstrates a 

lack of professional courage. 

 Determining why senior staff members are not motivating, inspiring, and using the right drivers 

with those they are leading, and why these same senior staff members are not being released or 

disciplined at the same rate as AALA administrators. 
 

President Juan A. Flecha was quoted in the Times article.  However, just for the record, AALA sent a 

much more extensive response to the newspaper than was published (see below). 
 

AALA looks forward to working closely with the new LAUSD Advisory Panel named by Superintendent 

King.  The goal of graduating every student will be difficult to achieve if front-line managers are 

relegated to the periphery.  Moreover, labor partners being invited to the table has been a winning 

formula for labor partners and the District.  Please do not take my word for it.  There are plenty of quotes 

and sound bites lauding the District's labor partners, and how we have collectively kept the District afloat 

during the most difficult of times.  AALA encourages the panel to explore creative pathways to grow 

enrollment, especially in Early Education and Adult Education.  Both programs can strengthen literacy 

and numeracy and bring revenue enhancements to the District.   
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On a different note, the august panel seems anemic when it comes to strong educators with a solid track 

record under their belt.  Jackie Goldberg has served the LAUSD Board, the Los Angeles City Council, 

and the California Assembly.  Asian representation seems to be missing as well.  This is especially 

important since the District serves a significant percentage of students and families of Asian descent.  

Moreover, it appears many of the council members are affluent players from the Westside.  The hope is 

that these Westsiders have firsthand knowledge of the mental health, social, and economic realities of the 

majority of the students the District serves.  Moreover, it seems a significant number of the members have 

been antagonistic towards the Los Angeles Unified School District at one juncture or another.  Hopefully, 

the panel's focus will always be a "Kids First" agenda that rebukes "the divisive politics of yesterday."   
 

Furthermore, if not every labor partner can be a participatory member, then at the very least, the District 

should expand the council and add a proportionate number of members selected and endorsed by the 

District's labor partners.  AALA is certainly ready and willing to make nominations immediately.  The 

hope is the council members have been appropriately vetted and have been required to sign conflict of 

interest forms, as it appears some of the members have been vendors while others are benefiting from the 

District's coffers as we speak.  Lastly, the paradigm shift needs to focus on growing the District not 

"right-sizing" it, and it should be the task of the District's senior leadership to ensure the District is doing 

right by students rather than being told what to do by a group of disconnected outsiders. 
 

 AALA is also pondering if the District and the task force: 

 Are committed to the LAUSD Employee Code of Conduct and will follow the core principles of 

commitment to excellence, District and personal integrity, and responsibility? 

 Are genuinely interested in creating a culture that fosters trust, commitment to excellence and 

responsibility, personal and institutional integrity, and avoids conflicts of interest and appearances 

of impropriety? 

 Will follow the rules by consulting the Code of Ethics when making decisions and use good 

judgment to fulfill the spirit as well as the letter of the Code? 

 Will enforce the Respectful Treatment of All Persons Resolution? 
 

AALA also wants to know: 

 Will labor partners have to “pay” to “play” to participate on task forces? 

 Is the District’s leadership in charge or is the District being controlled by politicians/elected 

officials, task forces, philanthropists, and outside forces? 

 Are politicians/elected officials and outsiders micromanaging the District’s day-to-day operations? 

 Is the District leadership truly 

committed to being fair, supportive, 

and sensitive to its front-line 

managers so they can focus on the 

business of 100% graduation without 

fear that their livelihood will be 

truncated by recommendations made 

by wealthy, antiunion corporate 

types? 
 

Be assured, AALA is more woke* than ever! 

AGAIN (Cont.) 
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                              WELCOME BACK E BASIS ADMINISTRATORS!  

 

Hopefully, your batteries are recharged and you made 

yourselves and your families a priority during the 

briefest of breaks.  AALA knows and values your 

commitment, passion, and dedication for the students 

you are leading towards 100% graduation.  Now, 

more than ever, our collective resolves must be 

unwavering to confront the challenges ahead.  The 

YouTube video, It’s Smarter to Travel in Groups 

(click HERE), humorously illuminates that we are at 

our best when we are unified and work together.  

Let’s learn from the penguins and keep our 

equilibrium to save public education as we know it.  Everyone at AALA headquarters is organized for 

effort like the ants to take on the aardvark; if there are fireflies out there meandering alone, let’s bring 

them into the fold; and like the crabs, let’s keep united and organized against every bad player coming our 

way. 
 

After all, it is smarter to travel in groups!    

 

HEALTH BENEFITS FAQ─  

DO DISTRICT HEALTH PLANS OFFER CHIROPRACTIC AND/OR 

ACUPUNCTURE THERAPIES? 

 

Why are chiropractic and acupuncture treatments labeled as “alternative” medicine?   

Alternative medicine refers to healing and health practices developed outside of conventional Western 

medicine.  Practices such as chiropractic manipulation, acupuncture, yoga, massage, meditation, and 

homeopathy, to name a few, belong in this category.  More than 30% of adults in the United States use 

alternative therapies in tandem with conventional medicine.      
 

To what extent, if any, have District medical plans adopted alternative therapies?   

Currently, most of the plans cover a limited amount of chiropractic and acupuncture treatments for 

chronic pain management or rehabilitative services.  Below is what each plan provides:   
 

 Active Employees and Retirees under Age 65 

 Anthem Blue Cross Select ― Acupuncture and chiropractor visits are allowed with a $10 copay.  

Coverage is limited to a 60-day period of care for physical, occupational, or speech therapy, or 

chiropractic care.  Additional visits are available when approved by the medical group.  

Chiropractic care coverage is also accessible under Rehabilitative Care and is limited to 60 

combined visits per injury or illness.  

 Anthem Blue Cross EPO ― Chiropractic coverage is limited to 24 visits per calendar year, with 

20% copay.  Acupuncture coverage is limited to 12 visits per calendar year, with 20% copay.  

 Health Net ― Chiropractic coverage, up to 20 visits per year, is available through contracts with 

American Specialty Health Plans (ASHP) of California.  Members may access a contracted 

https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fattribution_link%3Fa%3DbCQw0E91DctTCDSW%26u%3D%2Fwatch%253Fv%253DMNSdUEkZsf0%2526feature%253Dem-share_video_user&data=02%7C01%7C%7C322faafe60a44068133808d4cf8e8b66%7C042a40a1b1284ac48648016ffa121487%7C1%7C0%7C636361658513502936&sdata=s2wy%2BkrhqPlnQFiAvH%2FlA3XELA6%2FLOaLl0K8hrvxKLA%3D&reserved=0
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fattribution_link%3Fa%3DbCQw0E91DctTCDSW%26u%3D%2Fwatch%253Fv%253DMNSdUEkZsf0%2526feature%253Dem-share_video_user&data=02%7C01%7C%7C322faafe60a44068133808d4cf8e8b66%7C042a40a1b1284ac48648016ffa121487%7C1%7C0%7C636361658513502936&sdata=s2wy%2BkrhqPlnQFiAvH%2FlA3XELA6%2FLOaLl0K8hrvxKLA%3D&reserved=0
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chiropractor without a referral from their primary care physician.  Contracted chiropractors are 

found in the HN directory of chiropractic providers or online at:  www.healthnet.com/lausd.   

 Kaiser HMO does not cover chiropractic care.  Acupuncture treatment is available by physician 

referral for members with nausea or as part of a pain management plan; copay is $20 per visit.   
 

Medicare Retirees 

 Medicare Part B pays for manual manipulation of the spine to correct a subluxation (when one or 

 more of the bones of your spine move out of position) with no limits on the number of visits.  

 Medicare Part B does not cover acupuncture.   

 Anthem EPO for Medicare retirees provides the same chiropractic and acupuncture coverage as 

for active employees, as described above, for a 60-day period after an injury or illness.    

 Health Net Seniority Plus covers 20 chiropractic visits per year, with $10 copays.  Acupuncture 

is not covered. 

 Kaiser Senior Advantage covers manual manipulation of the spine to correct subluxation (in 

accordance with Medicare guidelines).  Members select a participating chiropractor from the 

American Specialty Health Plans of California, Inc. (ASH Plans), with a $5 copayment per visit.  

A referral by a Kaiser physician is not required.  Acupuncture services are provided only for the 

treatment of nausea or as part of a comprehensive pain management program for chronic pain ― 

$5 copay per visit.  Note, out-of-state Kaiser Senior Advantage plans do not cover chiropractic or 

acupuncture services. 

 UnitedHealthcare® Group Medicare Advantage HMO covers routine chiropractic care for up 

to 12 visits per year.  Medicare-covered chiropractic care (spinal manipulation) is differentiated 

from routine chiropractic care.  Copay for both types of chiropractic services is $5 per visit.  
 

I understand that our medical plans provide referrals and discounts to other “alternative” 

therapies.  How do I access discounts for therapies not covered by my plan, or those not required 

for injury or illness? 

Anthem Blue Cross and Kaiser members may access massage, acupuncture, and chiropractic therapies 

through ChooseHealthy™, a product of American Specialty Health.  Health Net offers discounts for 

acupuncture through American Specialty Health Plan.   To learn more about all the discounts available, 

login to your plan’s website.  
 

For additional information about alternative medicine, visit the National Health Institute’s website at: 

http://nccam.nih.gov/health/whatiscam. 

 
Congratulations to Joseph Nacorda who has been assigned 

as the Local District Northwest Interim Superintendent, 

effective July 19, 2017.  Mr. Nacorda is a graduate of the 

Superintendent’s Executive Certificated Leadership 

Program and has had several leadership roles within the 

District.  AALA extends our sincerest congratulations to 

him and we wish him well as he begins his new assignment.  

We look forward to working with Mr. Nacorda and fully 

expect him to treat front-line managers with the sensitivity, 

fairness, and dignity they deserve. 

FAQ (Cont.) 

http://www.healthnet.com/lausd
http://nccam.nih.gov/health/whatiscam


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

5 

 

 

 

HUMAN RESOURCES DIVISION IS NOW RESPONSIBLE 

FOR TEACHER ASSISTANTS 

 

As of July 1, 2017, the Human Resources Division has assumed responsibility for the hiring, processing, 

and assignments of new and continuing teacher assistants.   Prior to this date, the function was performed 

by the Personnel Commission.  Beginning July 1, 2017, requests to process new teacher assistants, or 

questions regarding current teacher assistant assignments, should be directed to the Human Resources 

Division at 213.241.4980 or via email at teacherassistant@lausd.net.  All appointments for processing 

will be on the 15
th

 floor of the Beaudry Building.   
 

Please note that candidates must continue to meet the requirements in the chart below in order to qualify 

as a teacher assistant:  
 

  Requirement May be met by one of the following: 

High School Graduation High School Diploma, official transcripts, or verification letter* 
General Education Development certificate (GED) 
High School Equivalency Test (HiSET) 
Test Assessing Secondary Completion (TASC) 
California High School Proficiency Examination (CHSPE) 
Associate’s degree* 

District Proficiency District Proficiency Examination (DPE) 
California Basic Education Skills Test (CBEST) 
Bachelor’s degree* 

Instructional Assistance Instructional Assistance Test 
60 semester or 90 quarter units* 
Associate’s degree* 
Foreign Bachelor’s degree evaluated by an approved organization 

*Must be from an accredited institution 

 

A candidate can schedule himself or herself to take the District’s Proficiency Test or the Instructional 

Assistance Test by visiting www.lausdjobs.org and choosing the “Instructional Assistants” link and then 

“Testing Information.”  Please visit achieve.lausd.net/teacherassistant to access teacher assistant forms 

and for additional information on processing. 

 

TIPS FOR CALSTRS MEMBERS  

 

CalSTRS is the retirement system for certificated employees in K-14 public 

schools in California.  Generally, one automatically becomes a member upon 

beginning certificated employment.  As such, CalSTRS has published actions 

needed at key milestones for members to heed during their careers in order to 

enhance their retirement income. 
 

1. Less than one year of service credit 

a. Activate your myCalSTRS account at www.CalSTRS.com.  

b. Learn about your benefits. 

c. Begin a tax-deferred savings account to supplement your retirement income. 

mailto:teacherassistant@lausd.net
http://www.lausdjobs.org/
http://www.achieve.lausd.net/teacherassistant
http://www.calstrs.com/
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2. One to five years of service credit 

a. Designate a one-time death benefit beneficiary (currently $6,163) by completing the 

Recipient Designation form at www.CalSTRS.com.  This can be changed at any time, with 

no financial penalty. 

b. Review your Retirement Progress Report annually.  Contact LAUSD Human Resources 

office if there are discrepancies. 

c. Attend a CalSTRS workshop. 
 

3. Five years of service credit 

a. Attend a CalSTRS workshop. 

b. Save more for retirement by increasing contributions to a tax-deferred account.  

c. Start looking at your estimated retirement benefit. 

d. Start developing a financial plan for retirement. 

e. Continue to monitor your Retirement Progress Report. 

4. Ten Years of service credit 

a. Review your beneficiary designations and your service credit balance. 

b. Update your financial plan; determine how much income you will need in retirement. 

c. Increase contributions to your tax-deferred account. 

d. Look into purchasing service credit, if available. 

e. Check into how you will pay for health care in retirement, if applicable. 
 

5. Age 50 to 55 with at least 30 years of service credit or at least age 55 with five or more years of 

service credit 

a. You may be eligible to retire. 

b. Get information on Social Security; see if you are eligible. 

c. Attend a retirement workshop. 

d. Meet with a CalSTRS benefits counselor. 

e. Submit the Preretirement Election of an Option form to provide a lifetime benefit to 

someone when you die. 

 

CALPERS RETIREMENT TIPS  

 

Most LAUSD classified employees are members of CalPERS, the 

largest public pension fund in the U.S. It administers retirement 

benefits for more than 1.8 million current and retired California state, 

public school, and local public agency employees and their families.  

CalPERS encourages its members to become aware of their benefits 

via the website, www.calpers.ca.gov, through online or in-person classes, by attending a benefits 

education event, or through a counseling appointment at one of the regional offices.  For those who may 

be interested in retiring next year, the following is critical information: 
 

1 Year Before Retiring 

 Use the calculator on the website to estimate your monthly benefit. 

 Enroll in member education classes through the CalPERS Education Center. 

 Estimate the cost of purchasing service credit using the Service Credit Cost Estimator, if available. 

CALSTRS (Cont.) 

http://www.calstrs.com/
http://www.calpers.ca.gov/
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 Contact CalPERS if you have a community property claim on your retirement benefits.  You must 

provide a copy of the court order resolving the claim before you can receive retirement benefits.  
 

9 Months Before Retiring 

 If you are also a member of another public retirement system in California, there are steps you need to 

take to ensure you receive all the benefits you deserve from each system.  View the publication When 

You Change Retirement Systems for more information. 

 If you have Social Security or other non-CalPERS benefits coming later after retirement, you might 

want to increase your monthly CalPERS income until those benefits begin.  See if a temporary 

annuity is right for you. 
 

6 Months Before Retiring 

 Fill out and mail the Retirement Allowance Estimate Request Form. 

 Review the Service Retirement Election Application and think about the different retirement payment 

options available to you. 

 View important information on taxes and your retirement. 
 

4-5 Months Before Retiring 

 Start completing the Service Retirement Election Application. 

 After taking a member education class, schedule a counseling appointment at one of the regional 

offices if you need more specific information or assistance with your retirement paperwork.  
 

3-4 Months Before Retiring 

 Finish your retirement application.  

 Complete the Direct Deposit Authorization Form contained in the retirement application to ensure 

your monthly benefit payments are securely deposited at your financial institution. 
 

3 Months Before Retiring 

 Submit your completed retirement application forms and required documents to CalPERS.  Be sure to 

keep a copy of all the forms and supporting documents for your records and future reference.  
 

IN MEMORIAM  

 

MAUREEN COLOGNE Former APSCS at  Jefferson and Narbonne high schools, Ramona CDS, and 

Santee Educational Complex.  Mrs. Cologne retired from the District on January 15, 2015, and passed 

away on February 17, 2017.  Donations in her memory may be made to a veterans organization of your 

choice. 
 

JOAN RIRIE Former coordinator in Staff Relations; principal at Evans, Belmont, and Westchester-

Emerson community adult schools; and assistant principal at Banning-Narbonne-San Pedro, Harbor, and 

Westchester-Emerson community adult schools.  Ms. Ririe retired from the District on January 19, 1999, 

and passed away on July 18, 2017.  Services are pending at this time. 

 

 

CALPERS (Cont.) 
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LONG-TERM CARE INSURANCE AVAILABLE  

 

AALA members may enroll in a group long-term care insurance plan.  Those who have been members of 

AALA fewer than 31 days are guaranteed enrollment into the program with no health questions asked.  

Other AALA active members, retirees, spouses, and family members are also eligible to enroll; however, 

a health application must be completed.  Long-term care is a consideration when financially planning for 

retirement, and the age when applying, determines the rate.  To receive more information or a free, no 

obligation enrollment packet with rates, please call Specialists in Long-Term Care Insurance Services, 

Inc., at 1.800.764.6585 or email info@siltc.com. 

 

CALENDAR  
 
 

EVENT DATE CONTACT 

JULY IS NATIONAL PARKS AND RECREATION MONTH 

AALA Executive Board Meeting July 24, 2017 

4:30 p.m. 

Cathy Vacca, 213.484.2226 

Extended School Year Ends July 26, 2017  

HS Summer Term Ends July 27, 2017  

B Basis Begins July 31, 2017  

AUGUST IS NATIONAL TRUANCY PREVENTION AND WOMEN’S HISTORY MONTH 

Compliance Training Workshop at  

UTLA Building 

August 1, 2017 

9:00 a.m. – 12:00 p.m. 

Dr. Delia Estrada, 213.241.3077 

Compliance Training Workshop at    

UTLA Building 

August 2, 2017 

1:00 p.m. – 4:00 p.m. 

Dr. Delia Estrada, 213.241.3077 

Organization/Administrative Interest  

Groups Presidents Meeting at Taix  

Restaurant 

August 3, 2017 

7:30 a.m. 

Gema Pivaral, 213.484.2226 

Retirement Celebration for Dr. Jack   

Bagwell at Pickwick Gardens Royal   

Ballroom 

August 5, 2017 

5:00 p.m. 

View evite here:  
http://evite.me/QAECsA7B5Y or call 

 Maxine Matlen, 818.216.0483 

Superintendent’s Annual  

Administrators’ Meeting (Location  

TBD) 

August 8, 2017 

8:30 a.m. – 10:30 a.m. 

 

C Basis Begins  August 14, 2017 

 
First Day of Instruction August 15, 2017  

CalPERS Benefits Education Event at  

Pasadena Hilton 

August 18 - 19, 2017 Click HERE or 888.225.7377 

Admissions Day Observed September 1, 2017  

mailto:info@siltc.com
http://evite.me/QAECsA7B5Y
https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events/calendar
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EVENT DATE CONTACT 

LABOR DAY September 4, 2017  

CalPERS Benefits Education Event at  

Hyatt Regency Orange County 

September 15 - 16, 2017 Click HERE or 888.225.7377 

AALA Executive Board Meeting September 18, 2017 

4:30 p.m. 

Cathy Vacca, 213.484.2226 

Unassigned Day September 21, 2017  

AALA Fall Reception at The Center at  

Cathedral Plaza 

September 28, 2017 

4:30 p.m. – 7:30 p.m. 

Cathy Vacca, 213.484.2226 

 

POSITIONS AVAILABLE  

 
Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change their 

basis during the year may sustain an annualized settlement. 

 

CERTIFICATED 
 

ADMINISTRATOR, HIGH SCHOOL INSTRUCTION 

Division of Instruction, MST 48G, Temporary Adviser, A Basis.  For more information, contact 

Sharon Riley, Executive Secretary, at 213.241.4822.  Application deadline is 5:00 p.m., Monday, July 

31, 2017. 
 

DIRECTOR 

Local District Northwest, MST 46G, Temporary Adviser, E Basis.  For more information, contact 

Corrine Lopez at Corrine.lopez@lausd.net.  Application deadline is 5:00 p.m., Wednesday, August 2, 

2017. 
 

COORDINATOR 

Program/Fiscal Accountability Unit, Division of Special Education, MST 42G, Temporary Adviser, 

A Basis.  For more information, contact Dr. Aaron Jeffery, Director, at 213.241.6701.  Application 

deadline is 5:00 p.m., Friday, July 28, 2017. 
 

COORDINATOR, COMPUTER SCIENCE 

Instructional Technology Initiative, Division of Instruction, MST 41G, Temporary Adviser, E Basis.  

For more information, contact April Lily Sunpayco at aprillily.sunpayco@lausd.net.  Application 

deadline is 5:00 p.m., Monday, July 31, 2017. 
 

 

 

 

https://www.calpers.ca.gov/page/education-center/member-education/benefits-education-events/calendar
http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:Corrine.lopez@lausd.net
mailto:aprillily.sunpayco@lausd.net
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COORDINATOR, DROPOUT PREVENTION 

A-G Diploma Program, Division of Student Health and Human Services, MST 41G, Temporary 

Adviser, E Basis.  For more information, contact Alicia Garoupa, Interim Director, at 213.241.3840.   

Application deadline is 5:00 p.m., Monday, July 31, 2017. 
 

COORDINATOR, ENGLISH LANGUAGE DEVELOPMENT COMPLIANCE 

Local District West, MST 41G, Temporary Adviser, E Basis.  For more information, contact Celia 

Cruz at celia.cruz@lausd.net.  Application deadline is 5:00 p.m., Friday, July 28, 2017. 
 

PRINCIPAL, ELEMENTARY 

Rockdale Visual and Performing Arts Magnet Elementary School, Local District Central, MST 

40G, E Basis.  For more information, contact Titus Campos, Director, at 213.241.0126.  Application 

deadline is 5:00 p.m., Wednesday, August 2, 2017. 
 

SPECIALIST, ARTS INTEGRATION 

Local District South, MST 38G, Temporary Adviser, E Basis.  For more information, contact Pedro 

Garcia, Administrator of Instruction, at pag0011@lausd.net.  Application deadline is 5:00 p.m., Friday, 

July 28, 2017. 
 

SPECIALIST, READINESS AND INTEGRATION 

Personalized Learning Systems, Division of Instruction, MST 38G, Temporary Adviser, A Basis.  

For more information, contact Susana Cuevas at susana.cuevas@lausd.net.  Application deadline is 5:00 

p.m., Thursday, August 3, 2017. 
 

SPECIALIST, PUPIL SERVICES AND ATTENDANCE 

Pupil Services, Division of Student Health and Human Services, MST 37G, Temporary Adviser, E 

Basis, multiple positions.  For more information, contact Alicia Garoupa, Interim Director, at 

213.241.3840.   Application deadline is 5:00 p.m., Friday, July 28, 2017. 

 

CLASSIFIED 
 

SUPERVISING CIVIL ENGINEER 

Architectural & Engineering Services Section, Facilities Services Division, $114,400 - $142,000, 12-

month position.  For more information, please click HERE.  Application deadline is Wednesday, August 

16, 2017.  
 

PREVIOUSLY ANNOUNCED POSITIONS 
 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 41G, B Basis 

Fairfax HS, 

Local District 

West 

Jaime Morales, Director, 

310.914.2100 or 

jaime.morales@lausd.net  

5:00 p.m. 

Friday 

July 21, 2017 

SPECIALIST, K-12 ARTS 

MST 38G, E Basis, two positions 

Arts Education 

Branch, Division 

of Instruction 

Dr. Steven J. McCarthy, 

Administrative Coordinator, 

213.241.5226 

4:00 p.m. 

Friday 

July 21, 2017 

CERTIFICATED (Cont.) 

mailto:celia.cruz@lausd.net
mailto:pag0011@lausd.net
mailto:susana.cuevas@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:jaime.morales@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, SPECIAL 

EDUCATION 

MST 37G, B Basis 

Leichman & 

Miller Career and 

Transition 

Centers, Division 

of Special 

Education 

Lisa Kendrick, Director, 

213.241.8051 or 

lisa.kendrick@lausd.net 

5:00 p.m. 

Friday 

July 21, 2017 

DIRECTOR, SECONDARY 

MST 46G, E Basis, two positions 

Local District 

West 

Lorena Rivas, 

lorena.x.rivas@lausd.net 

5:00 p.m. 

Monday 

July 24, 2017 

COORDINATOR, LITIGATION 

MST 40G, A Basis, two positions 

Due Process 

Department, 

Division of 

Special Education 

Diana Massaria, 

Administrative Coordinator, 

213.241.6701 or 

diana.massaria@lausd.net 

5:00 p.m. 

Monday 

July 24, 2017 

COORDINATOR, WORLD 

LANGUAGES AND CULTURES 

MST 41G, E Basis 

MMED, Division 

of Instruction 

Hilda Maldonado, 

Executive Director, 

hilda.maldonado@lausd.net  

EXTENDED 

5:00 p.m. 

Tuesday 

July 25, 2017 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

Florence Griffith 

Joyner ES, 

Partnership for 

Los Angeles 

Schools 

employment@partnershipla.

org 

5:00 p.m. 

Tuesday 

July 25, 2017 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

BUILDING/CONSTRUCTION 

INSPECTOR 

$102,971, 12-month position 

FSD Click HERE When Filled 

.NET DEVELOPER 

$90,900 - $113,100, 12-month 

position 

ITD Click HERE When Filled 

mailto:lisa.kendrick@lausd.net
mailto:lorena.x.rivas@lausd.net
mailto:diana.massaria@lausd.net
mailto:hilda.maldonado@lausd.net
mailto:employment@partnershipla.org
mailto:employment@partnershipla.org
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

