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DRIVER TRAINING NEEDED NOW
IN THIS ISSUE
Every school year begins with new plans, new
initiatives, new programs, new goals, and new roads to
trod, resulting in initiative fatigue, which we have
referenced in previous editions of Update. We have
identified multiple times that the District has the wrong
drivers at work and have offered voluminous times to
collaborate with senior staff to establish a supportive
environment and collectively work on building
capacity. Below is an email from an AALA member
who is already (justifiably) frustrated with the
workload, lack of support, and punitive environment
and, alas, we are just in the seventh week of the first
semester!

DRIVER TRAINING NEEDED NOW
FOR THE RECORD
CERTIFY WATER FLUSHING
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COURT RULINGS
INITIAL PLANNING CONFERENCE
TITLE IX TRAINING
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CALENDAR
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I usually resist sharing my concerns. However, the incessant feeling of being overwhelmed is increasing
with every edict, demand, email, and directive from Beaudry and my Local District. Below is just one of
MANY examples of how little by little, every year and with every mandate, each department is asking
principals to do MORE and MORE every single day.
I received a rather offensive email on the eve of the unassigned day. It came right after spending the day
at [a] meeting that was everything except uplifting. We were reprimanded for not meeting deadlines for
things like bitly surveys and online certifications like Williams. Now, clearly, I understand the
importance of Williams. More importantly, I understand every child must have the necessary textbooks to
learn. However, all I kept thinking as we sat there with our heads hung low was, “Are you kidding
me???!!!” Do the Local District Superintendents, senior staff, and the Board of Education have ANY
idea as to what exactly principals have had to do since the new benchmark books arrived at our sites? In
some cases, the books were put to rest on the sidewalk because the delivery company refused to deliver
the truckload of boxes to their final destination! This is what almost every principal had to do to ensure
the books were in the hands of students on opening day:
 Brave the blistering heat and physically carry hundreds of boxes from the drop-off location to a
secure location;
 Sort through hundreds of boxes and painstakingly do a detailed inventory of every single item;
 Label and disperse the books and once again carry tons of materials to every corner of the campus
(with or without elevators);
 If enough materials were not delivered, we had to figure out who to contact and send numerous
emails identifying the shortage and in the meantime contact every school near or far to beg, borrow
or make a deal to exchange materials; and then of course drive around the District to actually get
those books to our students.
 Go through all the materials to familiarize [ourselves] with the program to be the best instructional
leaders possible and plan the very urgent PDs [for] teachers when [we were] not trained
[ourselves]!
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DRIVER TRAINING NEEDED NOW (Cont.)


And finally, [we] had to ensure [we] read the Williams memo thoroughly so [we] would not miss the
changes they made this year. This year, not only did principals have to certify online, swearing that
every single [book] was in the hands of every single student, as an added bonus, teachers had to
certify online…and if you had retired or reassigned teachers still showing on your platform or new
teachers NOT showing, [we] had to figure out who to contact, wait for a response, and cross [our]
fingers that it would all get cleared up so [we] could meet the deadline and not have to get an email
or phone call from the director or superintendent.

Here’s my simple ask of every LAUSD senior leader:
 Please, please, please, rather than berating and tearing us down at your required meetings, uplift us
by providing the tools and the professional development principals need to effectively lead their
schools.
 Be proactive and prophetic by anticipating the most important outcomes you are expecting of us a
month or two in advance of the deadline or requirement to somehow meet the expectations you never
quite make public to us until it is too late and you are [in] panic mode.
 Clear your offices on days when you know tons of materials are being delivered to the schools you
lead. We can always use an extra pair of hands!
I am at the end of my rope because I have spent day after day consumed by employees needing to be
disciplined, properly restraining students making a run for the gate at the beginning of the school day,
[but] maybe my greatest angst comes from the school’s flailing SBAC scores. I have never been more
disconnected from my role as instructional leader because we are ever more working harder [rather]
than smarter. Please know current working conditions are taking a toll on the health of my
colleagues. We simply do not have the time to take care of our health. THERE HAS TO BE A BETTER
WAY! We need to stop talking about how over-worked and underappreciated we are, and start doing
something to make it manageable. And for our “family members” who continuously say to us, “You’re
not alone, we are here to support you,” come to our schools, roll up your sleeves, and REALLY START
SUPPORTING US!!
While we may have new faces at the helm, the same old wrong driversexternal accountability,
individualism, technology, and ad hoc policiesare still in place. Every month this year, AALA has
identified issues that are impacting members and demoralizing the troops. Just look at the titles of page
one:
 January 16, 2017NEW YEAR, SAME OLD WRONG DRIVERS!
 February 27, 2017VOICES FROM THE FIELD: PRINCIPAL SUPPORT IS IN ORDER
 March 27, 2017ONE-WAY ACCOUNTABILITY
 April 10, 2017DRIVING DOWN THE WRONG ROAD
 April 24, 2017THE RIGHT DRIVERS AND THE ROAD TO SUCCESS
 May 8, 2017CALLING FOR THE RIGHT SUPPORT
 June 19, 2017VOICES FROM THE FIELD, LOUD AND CLEAR (Poor Communication, Lack of
Sensitivity and Collaboration)
 July 24, 2017HERE WE GO AGAIN (Another Task Force)
 August 14, 2017AN EARLY LAUSD CHRISTMAS (A Litany of New Programs)
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DRIVER TRAINING NEEDED NOW (Cont.)
Other articles addressed unrealistic “optional” Saturday meetings, threats to health benefits, shotgun
professional development, Code of Ethics violations, top-down edicts, lack of coherence, equity in
funding, and untenable workloads. Time and again, we have asked for the right driverscapacity
building with a focus on results, collaboration, sound pedagogy, and coordinated policies. We refer the
District again to its own recommended reading, Fullan’s and Quinn’s Coherence, which identifies four
components to get the right drivers: focusing direction, cultivating collaborative cultures, deepening
learning, and securing accountability. As we begin contractual negotiations, please know that these items,
along with equitable compensation and maintenance of health benefits, are on the table.

FOR THE RECORD…
In the page one article of the September 11, 2017, issue of Update, former Superintendent Dr. William
J. Johnston was credited as having “negotiated for employees to receive health benefits in lieu of raises.”
AALA wishes to correct this statement in that Dr. Johnston informed us that while he played a major
leadership role in the expansion of health benefits for employees, he only negotiated the use of a specific
categorical tax to pay for them. He further explained that in 1973 George MacMullen, then Budget
Director, identified the categorical tax that was available for employee medical benefits. This tax was
utilized for this purpose until 1978.
In 1978, the electorate approved the Jarvis Amendment, which, in effect, eliminated the categorical tax
that was supporting certificated and classified medical benefits. Subsequently, employee health benefits
were moved to the District’s general fund. Since that time, funding of employee medical benefits has
been a negotiated item between the Board of Education and employee unions on an annual basis.
AALA thanks Dr. Johnston for this information and for his continuing support of Friends of AALA
scholarship efforts.

REMINDER TO CERTIFY DAILY DRINKING WATER FLUSHING
Please be reminded that all drinking water fixtures and fountains that may be used for consumption of
water or used for food preparation shall be flushed for a minimum of 30 seconds prior to the first use of
the day as outlined in REF-3930.6, Daily Flushing Requirements for Drinking Fountains and Faucets.
By the 15th of each month, principals must certify electronically that all applicable fixtures have been
flushed and the log for the previous month has been completed. A copy of the log is provided in the
Reference Guide. To certify, principals may log onto Inside LAUSD. The link for the Drinking Water
Flushing Certification is located under the “Resources & Applications” heading on the right side of the
page. This is required of all schools, unless an exemption has been received from the Office of
Environmental Health and Safety (OEHS). Many of the District’s schools have received exemption from
the daily flushing requirement because the water from the active fixtures at the schools has lead levels that
are below the LAUSD threshold. To see the list of exempt schools, please click HERE.
If you have any questions regarding the flushing requirements, please contact OEHS at 213.241.3199 or
visit the website: www.lausd-oehs.org.
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HEALTH BENEFITS FAQ─
OPEN ENROLLMENT IS APPROACHING, COMPARE THE 2017 PLANS
The District’s medical plans have remained stable since 2010. With Open Enrollment coming in
November, we thought you would like to see a basic comparison between plans offered. LAUSD
provides medical plans that are based on employment status—active or retired. Plans for retirees are then
determined by eligibility for Medicare; those under age 65 are considered Pre-Medicare and retirees 65
years and older receive Medicare. We will feature Medicare retiree plans next week.
PLANS FOR ACTIVE EMPLOYEES & PRE-MEDICARE RETIREES
Annual
Annual OutPlan Name
Phone
Copay
Deductible
of-Pocket
Limit
(800) 700-3739
Anthem Blue
 20% after deductible
0.5% of gross
$7,500
Cross EPO
 Adult physical exam – no
fiscal earnings
copay
$100 minimum,
 Well baby care – no copay
$800 maximum
 Emergency room (ER) –
per member;
$100/visit (waived if
Family – 3x
admitted,
then
20%)
member
Prescriptions*
CVS Caremark
deductible
(888)752-7229
$10/$30/$50 – 34-day
$20/$60/$100 – 90-day
800.700.3739
Anthem Blue
 $10/visit
$1,500 per
Cross Select
 Well Baby Care – no copay
member;
None
HMO
Adult physical – no copay
$3,000 for 2
 Well woman exam – no
members;
copay
$4,500 per
 ER – $50/visit (waived if
family
admitted)
Prescriptions*
Kaiser HMO

Prescriptions*

CVS Caremark
888.752.7229
800.278.3296

$5/$25/$45 – 34-day
$10/$50/$90 – 90-day
 $20/visit
 Well baby – no copay to 23
months
 Adult physical – $20/visit
 ER – $100/visit (waived if
admitted)
$10/$25 – 30-day
$20/$50 – 31-90-day
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$1,500 per
member;
$3,000 per
family
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Health Net
HMO

Prescriptions*
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Phone
800.654.9821

Copay

Annual
Deductible

 $20/visit (PCP)
 $30/visit (Specialist)
None
 Adult Physical – $20/visit
 Well Baby – no copay to age
2
 ER – $100/visit (waived if
admitted)

Annual Outof-Pocket
Limit
$1,500 per
member;
$3,000 per
family

$5/$25/$45 – 30-day
$10/$50/$90 – 90-day
(mail/CVS)

*Generic/brand name/nonformulary; check plan for mandatory supply amount for refilling maintenance
drugs

COURT RULINGS


A coach can be held liable for allowing a player to return to the field after suffering a
concussion
The 3rd Circuit U.S. Court of Appeals in Philadelphia recently ruled that coaches or other school
personnel may be liable if an athlete is allowed to continue to play after a suspected concussion and
suffers further harm. The decision was unanimous in a case in which a football player received a severe
hit, said he was fine, but exhibited signs that he was not and was then allowed to return to the game.
Upon receiving a second hit, he left the field having sustained a traumatic brain injury that caused slowed
motor activity, auditory hallucinations, episodic aggressive behaviors, impaired peripheral vision, and
seizures, among other symptoms. The family sued the school district and the coach, saying that the
student should not have been allowed to return to the field after the first hit. U.S. Circuit Judge Thomas
I. Vanaskie wrote, "We hold that an injured student-athlete participating in a contact sport has a
constitutional right to be protected from further harm, and that a state actor violates this right when the
injured student-athlete is required to be exposed to a risk of harm by continuing to practice or compete.”
 Another, although not recent, but important ruling that bears repeating
Courts have held that schools cannot compel students to participate in patriotic rituals like standing for the
national anthem or saying the Pledge of Allegiance. Irrespective of what the president says, punishing
students for refusing to participate in these activities is a violation of their rights. Therefore, school
districts cannot require students to observe patriotic rituals in the classroom or at athletic or other school
events. This determination is many decades old, occurring in 1943 in the case of West Virginia State
Board of Education v. Barnette, when the U.S. Supreme Court ruled that a school would violate the free
speech rights of its student, a Jehovah's Witness, if it forced him to say the Pledge of Allegiance. While
students are not compelled to participate, they cannot be disruptive or cause a distraction during these
rituals.
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PREPARING FOR THE INITIAL PLANNING CONFERENCE
Administrators are reminded to complete the initial planning conference by October 6, 2017, for teachers
being evaluated using Educator Development and Support: Teachers (EDST) or Educator Development
and Support: Non-Classroom Teachers (EDSNCT). For more information on preparing and planning for
the conference, please refer to the EDST Protocols or the EDSNCT Protocols. If you have any questions,
please contact the Professional Learning and Leadership Development Branch at 213.241.3444 or your
Local District’s Teaching and Learning Coordinator.

TITLE IX COMPLAINT MANAGER TRAINING AVAILABLE
Existing law under Title IX of the Education Amendments of 1972 states, “No person . . . shall, on the
basis of sex, be excluded from participation in, be denied the benefits of, or be subjected to discrimination
under any education program or activity receiving federal financial assistance.” Each school year, Title
IX complaint managers must be identified at sites to assist the administration in implementing a
systematic process to respond to complaints of harassment and discrimination in a safe and private
manner.
Title IX complaint managers and interested District staff can access a Title IX Complaint Managers
Training available on the District’s Learning Zone platform. Simply go to Learning Zone; click Courses;
click Class Offerings; in keyword search, type Title IX Complaint Manager Training; click on the course
name; click Enroll Now. For more information regarding training or Title IX, please contact the
Educational Equity Compliance Office at 213.241.7682 or view the office website at eeco.lausd.net/.

ANNOUNCING MyIT
THE NEW AND IMPROVED SERVICE REQUEST SYSTEM
The Information Technology Division (ITD) is pleased to announce the launch of MyIT, the new and
improved service request system. Users can request support for computers, software applications,
network, payroll, and many other issues through the easy-to-use interface. Just go to https://lausdmyit.onbmc.com and log in with your LAUSD email and SSO password to submit a request.
Features of MyIT include:
 Modern “look and feel”
 Ease of use
 More organized interface
MyIT will fully replace the existing service request system (Remedy) on Oct. 2. Request support
today by going to https://lausd-myit.onbmc.com and logging in with your District email address and SSO
password. MyIT provides a fast method of requesting support for IT issues. You may also call the IT
Helpdesk at 213.241.5200 or open a support session via chat by going to https://chat.lausd.net.
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FRIENDS OF AALA – THE MISSION CONTINUES
The commitment of Friends of AALA, our 501(c)(3) nonprofit corporation, to raise funds for scholarships
for LAUSD students is stronger than ever. As a result of last year’s generous support by AALA active
and alumni members, their friends, and the corporate community, thirty-five (35) LAUSD students, in
honor of AALA’s 35th anniversary, were awarded scholarships valued at $2,000 each. Since the banquet,
we have received heartwarming thank-you letters from the scholarship recipients. Not only are the
students grateful for the financial support they received, but also for the confidence the award has given
them in their ability to succeed. The letters received only strengthen our resolve to continue to raise funds
for LAUSD student scholars. They are our future and they need our help now. The Friends of AALA’s
minimum goal this year is to award twenty-five (25) scholarships. Should funds allow, that number will
be increased.
The 2017-2018 Friends of AALA fundraising campaign began at the AALA Fall Reception in September,
continues at the Alumni Luncheon in October, and goes widespread in November. We hope that all of the
AALA active and alumni members, their friends, and the corporate community will feel the passion the
Friends of AALA board members have for providing scholarships for the outstanding LAUSD students
and join us in our mission by generously donating to the fund this year. The following is the list of board
members should you want to contact one of them:
President:
Vice President:
Secretary:
Treasurer:
Members:

Dr. Eve Sherman: evesherman25@gmail.com
Dr. Angie Stockwell: laangierifa@sbcglobal.net
Jane Pollock: janepollock123@gmail.com
Neal Kleiner: nealb1051@aol.com
Antonio Camacho: acamacho1950@sbcglobal.net
Juan Flecha: juan.flecha@lausd.net
Dr. Judith Perez: jperez@lausd.net
Henry Ronquillo: hronq76@aol.com
Carol Truscott: karol28@roadrunner.com

CALENDAR
EVENT
DATE
CONTACT
September 30, 2017
Dr. Carolin McKie, 310.749.2624 or
Retirement Party for Dr. Carolin
McKie at Sycamore Plaza
6:00 p.m.
carolin.mckie@aol.com
OCTOBER IS BREAST CANCER AWARENESS, BULLYING PREVENTION,
CULTURAL DIVERSITY, DISABILITY AWARENESS,
DOMESTIC VIOLENCE AWARENESS, DYSLEXIA AWARENESS,
FILIPINO AMERICAN HISTORY, GIRLS EMPOWERMENT,
LGBT HISTORY, NATIONAL PRINCIPALS AWARENESS,
SUBSTANCE ABUSE PREVENTION, AND SUICIDE PREVENTION MONTH
October 2 – November 9, http://echoices.lausd.net
Application Period for Magnets,
PWT, and Dual Language/Bilingual 2017
Programs
7
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EVENT
Middle School Principals’ Meeting at
Pickwick Gardens (Required)
Senior High School Principals’
Meeting at Pickwick Gardens
(Required)
Senior High School Options
Principals’ Meeting at Pickwick
Gardens (Required)
Pilot School Principals’ Meeting at
Pickwick Gardens (Required)
Special Education Principals’
Meeting at Beaudry, 17-117
AALA Representative Assembly
Meeting
Initial Planning Conference Deadline

DATE
October 4, 2017
7:30 a.m. – 12:00 p.m.
October 4, 2017
7:30 a.m. – 12:00 p.m.

CONTACT
Edward Colación, 213.739.6500 or
eac3110@lausd.net
Edward Trimis, 323.357.7531 or
etrimis@lausd.net

October 4, 2017
7:30 a.m. – 12:00 p.m.

Justin Lauer, 213.241.4480 or
jxl9505@lausd.net

October 4, 2017
7:30 a.m. – 12:00 p.m.
October 4, 2017
1:15 p.m. – 4:30 p.m.
October 5, 2017
4:30 p.m.
October 6, 2017

Cynthia Gonzalez, 323.846.2118 or
cxg0844@lausd.net
Melissa Winters, 213.749.8310 or
mrw4766@lausd.net
Cathy Vacca, 213.484.2226

Week of the California School
Administrator
Chicano Youth Leadership
Conference at Camp Hess Kramer
Great California Shake Out Day

October 9 – 13, 2017

www.acsa.org

October 13 – 15, 2017

Myrna Brutti¸ 310.354.3417

October 19, 2017
10:19 a.m.
CalSTRS Preretirement Workshop at October 19, 2017
Meyler ES, Auditorium
4:00 p.m.
Adult School Principals’ Meeting at
October 20, 2017
East L.A. Skills Center (Required)
8:00 a.m. – 3:00 p.m.
October 20, 2017
Organization of Early Education
Center Administrators’ Meeting at
9:00 a.m. – 12:30 p.m.
Beethoven EEC (Required)
October 22 – 28, 2017
Red Ribbon Week – Your Future is
Key, So Stay Drug Free
October 25, 2017
Senior High School Options
Principals’ Meeting at Newmark HS
7:30 a.m. – 12:00 p.m.
AALA Alumni Luncheon at
October 25, 2017
Maggiano’s at The Grove
11:30 a.m.
COBA Meeting at Crenshaw HS
Library
ACSA Fall Social at CSUN Orange
Grove Bistro
Models of Pride Conference at U.S.C.

October 25, 2017
5:30 p.m. – 7:30 p.m.
October 26, 2017
5:00 p.m. – 7:00 p.m.
October 29, 2017
7:30 a.m. – 8:30 p.m.
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www.shakeout.org
Maria Voigt, 213.241.6365 or click
HERE to register
Dr. Clifton de Córdoba,
310.664.5820 or cdecordo@lausd.net
Ayanna Davis, 323.357.7790 or
ayanna.davvis@lausd.net
www.redribbon.org
Justin Lauer, 213.241.4480 or
jxl9505@lausd.net
Gema Pivaral,
213.484.2226
Josephine Ruffin, 323.496.7533 or
josephineruffin@sbcglobal.net
Frances Baez, 323.224.3100
Register at www.modelsofpride.org
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EVENT
Make a Difference Day

DATE
October 28, 2017

Halloween

October 31, 2017

Senior High School Principals’
Meeting, Location TBD
Middle School Principals’ Meeting,
Location TBD
Pilot School Principals’ Meeting,
Location TBD
CalSTRS Preretirement Workshop at
Mountain View ES, Auditorium

November 1, 2017
7:30 a.m. – 12:00 p.m.
November 1, 2017
7:30 a.m. – 12:00 p.m.
November 1, 2017
7:30 a.m. – 12:00 p.m.
November 2, 2017
4:00 p.m.

CONTACT

Edward Trimis, 323.357.7531 or
etrimis@lausd.net
Edward Colación, 213.739.6500 or
eac3110@lausd.net
Cynthia Gonzalez, 323.846.2118
or cxg0844@lausd.net
Maria Voigt, 213.241.6365 or click
HERE to register

UCLA DOCTORATE OF EDUCATION (ED.D.)
IN EDUCATIONAL LEADERSHIP
The Graduate School of Education and Information
Studies at UCLA is now ranked #3 among graduate
schools of education in the country by U.S. News and
World Report (behind #1 Harvard and #2 Stanford, tying
for 3rd place with two other great institutions in the
Midwest and East).

We seek educators committed to improving practice and
equity across the K-16 continuum; those who guide their
work by principles of individual responsibility, an ethic of
excellence, and a commitment to the communities they
serve.
Each cohort in the UCLA Educational Leadership Program (ELP) embarks on a practitioner-oriented
three-year experience in a supportive environment with outstanding faculty and expert educational
practitioners. Established in 1993, UCLA’s small, student-focused Ed.D. program prepares educators to
advance educational organizations and improve educational outcomes for children, youth, and adults.
ELP Information Session dates for this fall are: 10/7, 10/28, 11/4, 11/18, 12/2, and 12/16. Space is
limited. Please sign up by visiting http://gseis.ucla.edu/education/academic-programs/educationalleadership-program/elp-information-sessions/. If you encounter technical difficulties or need further
information, please email eddinfo@gseis.ucla.edu, call 310.206.1673, or visit http://gseis.ucla.edu/
education/academic-programs/educational-leadership-program/.
Application deadline: February 1, 2018
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POSITIONS AVAILABLE

Note to Applicants: Please be advised that you are responsible for making sure all the District requirements have
been met. Do not contact AALA for information regarding positions; for detailed requirements for positions and
employment updates use the contact phone number provided in the announcement or visit the District website at
http://www.lausdjobs.org (classified) or http://achieve.lausd.net/Page/1125 (certificated). Employees who change
basis during the school year may not earn a full year of service credit and annualized employees who change their
basis during the year may sustain an annualized settlement.

CERTIFICATED
PRINCIPAL, SECONDARY
Panorama High School, Local District Northeast, MST 46G, A Basis. For more information, contact
Ari Bennett, Director, at 818.252.5413 or abenne2@lausd.net. Application deadline is 5:00 p.m., Friday,
October 6, 2017.
DIRECTOR, CERTIFICATED WORKFORCE MANAGEMENT AND QUALIFICATIONS
Human Resources Division, MST 46G, Temporary Adviser, A Basis. For more information, contact
Marilyn Fuller, Personnel Manager, at 213.241.6886 or adminexam@lausd.net. Application deadline is
5:00 p.m., Friday, October 20, 2017.
COORDINATOR, OPERATIONS SUPPORT SERVICES
Local District West, MST 43G, Temporary Adviser, E Basis. For more information, contact
Ra’Daniel McCoy, Administrator of Operations, at radaniel.mccoy@lausd.net or 310.914.2102.
Application deadline is 4:00 p.m., Thursday, October 12, 2017.
PRINCIPAL, SMALL SCHOOL
University Pathways Public Service Academy, Local District South, MST 43G, E Basis. For more
information, contact Dr. Reginald A. Sample, Director, at 310.354.3400. Application deadline is 5:00
p.m., Friday, October 6, 2017.
PRINCIPAL, SMALL SCHOOL
University Pathways Medical Magnet Academy, Local District South, MST 42G, E Basis. For more
information, contact Dr. Reginald A. Sample, Director, at 310.354.3400. Application deadline is 5:00
p.m., Friday, October 6, 2017.
ASSISTANT PRINCIPAL, SECONDARY
Walter Reed Middle School, Local District Northeast, MST 40G, B Basis. For more information,
contact Sandra Gephart Fontana, Director, at 818.252.5400 or sandra.gephart@lausd.net. Application
deadline is 5:00 p.m., Wednesday, October 11, 2017.
ASSISTANT PRINCIPAL, ELEMENTARY
Hillcrest Drive and Music Magnet School and Brentwood Science Magnet, Local District West,
MST 38G, B Basis. For more information, contact Autri Streeck, Director, at 310.914.2100.
Application deadline is 5:00 p.m., Thursday, October 12, 2017.
10
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CERTIFICATED (Cont.)
ASSISTANT PRINCIPAL, ELEMENTARY
Nevin Avenue Elementary School, Local District Central, MST 38G, B Basis. For more information,
contact Francisco Gonzalez, Director, at 213.241.0118. Application deadline is 5:00 p.m., Friday,
October 13, 2017.
SPECIALIST, RESEARCH AND RESOLUTION
Due Process Department, Division of Special Education, MST 38G, Temporary Adviser, A Basis.
For more information, contact Diana Massaria, Administrative Coordinator, at 213.241.6701.
Application deadline is 5:00 p.m., Thursday, October 5, 2017.
SPECIALIST, SPECIAL EDUCATION SERVICE CENTER OPERATIONS
Division of Special Education, MST 38G, Temporary Adviser, A Basis. For more information,
contact Dr. Aaron Jeffery, Director, at 213.241.6701 or aaron.jeffery@lausd.net. Application deadline is
5:00 p.m., Wednesday, October 11, 2017.
SPECIALIST, CHARTER PROGRAMS
Charter Operated Programs, Division of Special Education, MST 38G, Temporary Adviser, E
Basis. For more information, contact Dixon Deutsch, Director, at dixon.deutsch@lausd.net or
213.241.6701. Application deadline is 5:00 p.m., Wednesday, October 11, 2017.
SPECIALIST, NEW TEACHER INDUCTION
Teacher Training Academy, Human Resources Division, MST 38G, Temporary Adviser, E Basis,
multiple positions.
For more information, contact Margaret Ureta at 213.241.4252 or
margaret.ureta@lausd.net. Application deadline is 5:00 p.m., Tuesday, October 10, 2017.
SPECIALIST, WELLNESS PROGRAMS
Student Health and Human Services, MST 38G, Temporary Adviser, E Basis, two positions. For
more information, contact William Celestine, Director, at 213.241.3840. Application deadline is 5:00
p.m., Thursday, October 12, 2017.

CLASSIFIED
SENIOR HUMAN RESOURCES REPRESENTATIVE
Human Resources Division, $74,400 - $92,600, 12-month position. For more information, please click
HERE. Application deadline is Tuesday, October 17, 2017.
HUMAN RESOURCES REPRESENTATIVE
Human Resources Division, $72,400 - $90,200, 12-month position. For more information, please click
HERE. Application deadline is Tuesday, October 17, 2017.

SEE NEXT PAGE FOR PREVIOUSLY ANNOUNCED POSITIONS
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CERTIFICATED POSITIONS
ASSISTANT PRINCIPAL,
ELEMENTARY
MST 37G, B Basis
ASSISTANT PRINCIPAL,
SECONDARY
MST 40G, B Basis
SPECIALIST, ENGLISH LEARNER
INSTRUCTION, SECONDARY
(SPECIAL EDUCATION EMPHASIS)
MST 38G, E Basis
ASSISTANT PRINCIPAL,
SECONDARY
MST 40G, B Basis
ASSISTANT PRINCIPAL,
ELEMENTARY
MST 38G, B Basis
DIRECTOR, CERTIFICATED
ASSIGNMENTS AND SUPPORT
SERVICES
MST 46G, A Basis

LOCATION

CONTACT

DEADLINE

Dolores Huerta
ES, Partnership
for Los Angeles
Schools
Elizabeth
Learning
Center, Local
District East

employment@partnership
la.org

5:00 p.m.
Friday
September 29, 2017

Gerardo Loera,
Secondary Director,
323.224.3190

5:00 p.m.
Monday
October 2, 2017

Multilingual &
Multicultural
Education
Dept., Division
of Instruction
Fulton College
Prep School,
Local District
Northeast
68th Street ES,
Local District
South
Human
Resources
Division

Lydia Acosta Stephens,
lstephen@lausd.net

EXTENDED
5:00 p.m.
Thursday
October 5, 2017

Ari Bennett, Secondary
Director, 818.252.5400 or
abenne2@lausd.net

5:00 p.m.
Friday
October 6, 2017

Robin Benton, Director,
310.354.3400

5:00 p.m.
Friday
October 6, 2017
5:00 p.m.
Friday
October 13, 2017

Marilyn Fuller, Personnel
Manager, 213.241.6131

CLASSIFIED POSITIONS

LOCATION

SPECIAL ASSISTANT TO THE
INSPECTOR GENERAL
$89,944 - $111,652, 12-month position
DIRECTOR OF PAYROLL
ADMINISTRATION
$119,000 - $148,200, 12-month
position
ELECTRICAL INSPECTOR
$82,000, 12-month position

Office of the
Inspector
General
Payroll
Administration
Branch

Click HERE

Wednesday
October 4, 2017

Click HERE

EXTENDED
Friday
October 6, 2017

Inspection
Department,
FSD
Architectural &
Engineering
Section, FSD
ITD

Click HERE

Friday
October 6, 2017

Click HERE

When Filled

Click HERE

When Filled

SUPERVISING CIVIL ENGINEER
$114,400 - $142,000, 12-month
position
.NET DEVELOPER
$90,900 - $113,100, 12-month position
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CONTACT

DEADLINE

Associated

Administrators of Los Angeles

CLASSIFIED POSITIONS
LANDSCAPE TECHNICAL
SUPERVISOR
$87,133 - $108,106, 12-month position
INSURANCE COORDINATOR
$85,068 - $105,856, 10-, 11- or 12month position

LOCATION

CONTACT

DEADLINE

FSD

Click HERE

When Filled

Risk Mgmt. &
Insurance
Services

Click HERE

When Filled
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