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Week of September 18, 2017

REQUIRED READING
IN THIS ISSUE
There is a great book senior staff should immediately
read and then convene a study group. Here is one of
the more famous quotes from it:
“And he said…Tomorrow is a day of rest…”
More than ever, Central and Local District offices are
bombarding
administrators
with
“required,”
“mandated,” and “expected to attend” Saturday
meetings. AALA has contacted the organizers of the
meetings and respectfully requested that meetings on
Saturday be suspended. The District’s response has
been rather bureaucratic and seriously lacking empathy
and sensitivity:
“I want to thank you for reaching out to me regarding
the principal’s concern. It is our goal to accommodate
our schools and provide the best training and support
to all staff.
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This rollout is designed to provide all required training
to selected schools during noninstructional time. In
2014, the Superintendent requested this in order to
avoid having principals and teachers away from the
school site to attend meetings or trainings during the instructional day.

We are aware that some District staff may not be available to attend Saturday training and strive to make
accommodations whenever possible, including selecting new training dates, other locations, modifying
the school year that the site is designated to receive training, and identifying an administrative designee
to attend the training on the principal’s behalf. Additionally, we are happy to work with individual
principals to accommodate particular requests.”
Please let me know if you have any questions, feedback, or additional suggestions to address this
concern.
AALA indeed responded immediately:
Greetings, LAUSD senior staff member:
AALA appreciates your prompt response. In the past, administrators requesting accommodations
have been made to feel “less than” and perceived as uncooperative. AALA has asked the District
on various occasions to suppress “mandated, required, and expected to attend” Saturday
meetings. Initiatives of such great importance to the District need to be addressed during the
contractual workweek. Take this opportunity to weed the garden and lighten the workload of
administrators by re-examining every meeting the administrator is required to attend and
incorporate these urgent trainings and initiatives into the administrator’s workweek.
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REQUIRED READING (Cont.)
The District has gone out of its way to highlight that administrators are being paid their regular hourly
rate and Z time to attend Saturday trainings. However, the District is completely missing the boat on this
one. The question of compensation is not at play here. Administrators report caring for ailing parents,
enthusiastically refereeing and shuttling their own offspring to extracurricular activities, running to and
from the dry cleaners to appear “administratively” to the world Monday through Friday, buying groceries
for sustenance, and wanting to decompress with friends, loved ones, and the world at large is priceless.
No compensation the District offers can substitute for this.
AALA will happily lead a study session for the District, during company time of course, to rework,
reimagine, and reprioritize District initiatives and trainings so no Saturday meetings are needed. In those
rare instances when this is not possible, then the District will in good faith, without judgment, and/or
retaliatory measures VOLUNTARILY INVITE administrators to Saturday trainings.
Hopefully, the District will read the tea leaves of administrative dissatisfaction and immediately impose a
moratorium on Saturday trainings and professional developments.
SATURDAY IS A DAY OF REST OF BIBLICAL PROPORTIONS!

A MESSAGE FROM OUR SPONSORS…
PUTTING WORDS INTO ACTION
It takes a special person to dedicate his or her life to serving the community, and it takes a specialized
company to serve that person. At NTA Life, we’re proud to say our mission is protecting the heart of our
community. We fulfill that mission by providing tailored supplemental health and life insurance products
and services for educators, emergency responders, and government employees.
Every day we do our best to deliver exceptional products and personalized service for these professionals
because every day they do their best to serve our community. We appreciate all they do and are honored
to work for our community’s most deserving members.
James Haigler, Regional Vice President
p: 818.468.4441, f: 818.924.9036
4949 Keller Springs Rd.
Addison, TX 75001
https://nta.com

CALIFORNIA CREDIT UNION OFFERS $500 GRANTS
The California Credit Union is offering ten grants of $500 each to
LAUSD teachers. If one of your teachers has an outstanding project
idea, encourage him/her to apply for the grant at ccu.com/teachergrant.
The deadline is October 20, 2017.
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HEALTH BENEFITS FAQ─
KEEPING PERSONAL DATA UP-TO-DATE
The Benefits Administration Branch administers district health benefits, and it is extremely important that
employees and retirees keep their personal information up-to-date. This is especially relevant this year,
since a new MOU is being negotiated for health benefits. If you have moved and forgotten to inform the
District, below are the steps to follow to notify Benefits Administration of changes to your personal
information.
Did you know that each year the District gets back hundreds of undeliverable Open Enrollment
packets due to faulty home addresses?
It’s true, and it happens every year! During a major event like moving to a new home, it’s easy to forget
to inform the District, especially after contacting the Post Office, the DMV, credit card and mortgage
companies, your friends, and family.
Active Employees
I moved and changed my address at my work location. Isn’t this enough for mail about my health
benefits to be sent to my new home?
Yes, if you changed your address on the Employee Self-Service (ESS) website. If not, you may file a
separate change of address for your health benefits on the Benefits Administration website,
https://achieve.lausd.net/benefits. Select Change of Address Form, listed under Forms and Publications,
then Active Employees. Complete the form, and print a copy to sign. Mail or fax to the address or
number on the form.
How do I let Benefits Administration know I just got married?
To add your spouse to your health benefits, download the form Request for Change of Dependent Status
on the Benefits Administration website. You will provide the reason for adding a dependent. The back of
the form tells what documentation you will need to submit.
Retirees
I am thinking about moving to another county or state where my current plan is not available.
How do I change my address and change to an available plan when I move?
 To change your address, go to the Benefits Administration website, https://achieve.lausd.
net/benefits, and select Change of Address Form, listed under Forms and Publications, District
Retirees.
 To change your health plan, contact Benefits Administration to learn which plan or plans are
available in your new location. Then, fill out the Out of Area Enrollment Form.
I am considering moving out of the country after I retire. Do my health benefits follow me?
No, there is no out-of-country coverage for retirees, except for retirees who moved to another country
before 2010; they have grandfathered status.
If you have any questions about making changes to your health benefits, contact Benefits Administration
at 213.241.4262.
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CHANGES TO SALARY WARRANT DISTRIBUTION
AALA thanks Rob Samples, Assistant Director of Labor Relations, for providing this information.

Employees currently have the option of receiving their salaries through direct deposit or
through physical pay warrants. Currently, those who select direct deposit can elect to
opt-out of the paperless pay stub and have a remuneration statement (pay stub) mailed to
an address on file. Effective October 1, 2017, the District will cease mailing pay stubs
to those employees who have direct deposit. These employees will be able to view their
paystub through the LAUSD Employee Self Service (ESS) Portal or through the FIORI application that is
accessible through smart phones.
Similarly, those employees currently receiving a physical pay warrant through school mail will no longer
have this option. As of October 1, 2017, all physical payroll warrants will be sent via U.S. Mail to the
employee’s address of record with the District.
In light of the District’s recent budget reductions, these changes are being implemented to avoid
unnecessary costs and increase efficiency. Employees will continue to have access to the LAUSD
Employee Self Service (ESS) Portal to view and/or print out their remuneration statements. Resources
and technical assistance will be available to employees throughout this transition. If you have any
questions, please call 213.241.8322.

UPDATE ON THE DACA PROGRAM
Last week, Dr. Michelle King, LAUSD Superintendent, sent a letter to all District employees stating the
District’s position on the federal government’s announcement to end the Deferred Action for Childhood
Arrivals (DACA) Program. It also includes resources for District personnel, students, and families. We
are providing a link to the letter for your convenience; please click HERE to view it.
In addition, Allison Davenport, staff attorney with the Immigrant Legal Resource Center (ILRC), said
that there are seven things that DACA recipients (Dreamers) should know:
1. You are protected from deportation and can continue working until your permit expires.
2. If you are eligible to renew your permit for another two years, you can do so but must start the
process by October 5.
3. New applications for DACA benefits are no longer accepted as of now. If you applied for the first
time before September 5, your application will be processed normally.
4. Get legal advice. You may be eligible for other immigration protections such as a U visa, or if
you have a family member, spouse, or child who is a U.S. citizen, he/she can request permanent
residency for you. If you have an immediate family member in the military, that person can also
request a green card for you.
5. Be careful about fraudulent legal representation. You can search for reliable legal immigration
services in your area at immigrationadvocates.org.
6. If you have been convicted of a crime, you are ineligible to renew your DACA protection.
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DACA (Cont.)
7. International travel permits or advance parole will no longer be approved, including those that
were in process. It is not recommended to travel out of the country even if your DACA permit is
still valid.

CHICANO YOUTH LEADERSHIP CONFERENCE
The Fall 2017 Chicano Youth Leadership Conference (CYLC) will take place October 13 through
October 15. Senior high school principals and Local District Superintendents have received letters and
applications. Eleventh grade Mexican-American/Latino students who have a 2.9 GPA are eligible to
attend the 3-day conference that will be held at Camp Hess Kramer in Malibu. The Spring 2017
Conference had 139 students from throughout LAUSD attend. This is the granddaddy of all youth
conferences, having begun in 1963.
CYLC attendees have a 100% high school graduation rate, the LAUSD goal, and 84% of them go on to,
but more importantly, graduate from, a four-year college or university within five years. High school
principals, please make sure that your school has four eleventh grade students (two boys and two girls)
complete and return the applications, which are due September 22. For more information, please contact
Myrna Brutti, Local District South Operations Administrator, at 310.354.3417.

2018-19 STATE BOARD OF EDUCATION STUDENT MEMBER
The California State Board of Education (SBE) is now accepting applications for the 2018–19 Student
Board Member position. Any student who is a California resident and enrolled in a public high school,
will be a senior in good standing in the 2018–19 school year, and will be available to attend a statewide
student leader conference November 4 - November 8, 2017, in Sacramento, is eligible to apply.
For more information about the 2018–19 student SBE member application, please visit
http://www.cde.ca.gov/be/pn/pn/sbestudentmember.asp, or contact the SBE by email at sbe@cde.ca.gov
or by telephone at 916.319.0827. Complete applications must be received by 5:00 p.m. on Thursday,
October 12, 2017.

PROFESSIONAL LEARNING AND LEADERSHIP DEVELOPMENT BRANCH


Deadline to Apply to the Aspiring Assistant Principals Program
Please note that the deadline to apply for the Aspiring Assistant Principals Program (AAPP) is
September 15, 2017, at 5:00 p.m. Individuals interested in assistant principal assignments for the
2018-2019 school year should apply. To access these applications, please see REF-6893.0. For more
information on LAUSD’s aspiring programs, you may visit the APP and AAPP webpages on the
Professional Learning and Leadership Development Branch website. You may also contact Debbi
Laidley, debra.laidley@lausd.net, or Maria Sotomayor, msotomay@lausd.net, for questions.
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PLLD (Cont.)


Notifying Teachers about Evaluation Status
Per Article X of the LAUSD-UTLA Collective Bargaining Agreement, if an employee is scheduled
for evaluation in the upcoming year, he/she must be notified by September 15, 2017. In the case of
teachers reporting to work after September 15, 2017, and before October 6, 2017, the notice of
evaluation must be given within ten working days of the employee reporting to work. Employees
newly assigned to a school later than October 6, 2017, shall not be subject to evaluation in the current
school year, except in situations where the employee does not have permanent status or received a
BSE in the previous academic year. To view a sample communication to teachers that outlines
evaluation status and next steps, click here. Please ensure that all teachers scheduled for evaluation in
the upcoming year using the Educator Development and Support: Teachers (EDST) process are
rostered within MyPGS. For more information about EDST, please contact the Professional Learning
and Leadership Development Branch at 213.241.3444 or contact your Local District’s Teaching and
Learning Coordinator.

SCHOOLOGY RESOURCES AND FREQUENTLY ASKED QUESTIONS
The Personalized Learning Systems (PLS) Department has myriad resources and answers to frequently
asked questions (FAQs) available on our website that may provide immediate guidance and assistance
relating to the online gradebook Schoology. Our resources contain how-to videos, job aids, and recorded
webinars pertaining to the most popular features of Schoology. Our FAQs contain answers to the most
common questions asked by administrators, teachers, and/or parents using Schoology. Please view our
Resources (http://bit.ly/PLS-Resources) and FAQs (http://bit.ly/PLS-FAQs) for a prompt solution to your
problem and/or question. If you have any questions, please contact Paulina Rock, Interim Director,
Personalized Learning Systems, at 213.241.3017 or pxr2844@lausd.net.

IN MEMORIAM
ROBERT KINDSETH – Former assistant principal at Cleveland Charter and Monroe high schools,
Emerson and Pacoima middle schools, and Foshay Span Learning Center. Bob retired on July 1, 1994,
and passed away on September 9, 2017.

DR. PETER PATINO – Former administrative consultant, principal at Mulholland, San Fernando,
and Nimitz middle schools, and assistant principal at San Fernando Middle School, and Banning and
Lincoln high schools. Pete retired on November 27, 1991, and passed away on August 21, 2017.
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LAUSD IS HIRING SCHOOL NURSES!

Positions are available Districtwide, offering competitive salary, paid time off
(including holidays and summer), and fully paid benefits.
To apply, or for more information,
visit go.teachinla.com/nurses or call 213.202.7580.

RETIREES, SAVE THE DATE
ACSA-R will be hosting a luncheon on Wednesday, November 15, 2017, at Taix Restaurant, to provide
retirees with information about the potential changes in LAUSD-provided healthcare benefits. More
information will be forthcoming.

CALENDAR
EVENT
DATE
CONTACT
SEPTEMBER IS CHILDHOOD CANCER AWARENESS, LATINO HERITAGE,
LIBRARY CARD, PEDESTRIAN SAFETY AND NATIONAL PREPAREDNESS MONTH
Elementary Principals’ Meeting at
September 15, 2017
Edgardo Enrique Soberanes,
Pickwick Gardens (Required)
7:30 a.m. – 12:00 p.m.
323.582.6387 or esoberan@lausd.net
Adult School Principals’ Meeting at
East L.A. Skills Center (Required)

September 15, 2017
8:00 a.m. – 3:00 p.m.

CalPERS Benefits Education Event at September 15 – 16, 2017
Hyatt Regency Orange County
Mexican Independence Day
(Celebration of Mexican History and
Culture, Board Rule 1102)
AALA Executive Board Meeting
Unassigned Day
CalSTRS New Member Workshop at
Glendale Member Service Center
Senior High School Options
Principals’ Meeting at Newmark HS
COBA Opening Meeting at Sheraton
Gateway Los Angeles Airport Hotel
APSCSO Meeting at Crenshaw H.S.

Dr. Clifton de Córdoba,
310.664.5820 or cdecordo@lausd.net
Click HERE or 888.225.7377

September 16, 2017

September 18, 2017
4:30 p.m.
September 21, 2017

September 23, 2017
8:00 a.m. – 1:00 p.m.
September 27, 2017
7:30 a.m. – 12:00 p.m.
September 27, 2017
5:30 p.m. – 7:30 p.m.
September 28, 2017
8:00 a.m. – 11:30 a.m.
AALA Fall Reception at The Center at September 28, 2017
Cathedral Plaza
4:30 p.m. – 7:30 p.m.
7

Cathy Vacca, 213.484.2226

Click HERE or 800.228.5453
Justin Lauer, 213.241.4480 or
jxl9505@lausd.net
Josephine Ruffin, 323.496.7533 or
josephineruffin@sbcglobal.net
Danny Kindle, dlk4931@lausd.net
RSVP to Gema Pivaral,
gpivaral@aala.us or 213.484.2226
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EVENT
DATE
September 30, 2017
Retirement Party for Dr. Carolin
McKie at Sycamore Plaza
6:00 p.m.
Middle School Principals’ Meeting at October 4, 2017
Pickwick Gardens (Required)
7:30 a.m. – 12:00 p.m.
October 4, 2017
Senior High School Principals’
Meeting at Pickwick Gardens
7:30 a.m. – 12:00 p.m.
(Required)
October 4, 2017
Senior High School Options
Principals’ Meeting at Pickwick
7:30 a.m. – 12:00 p.m.
Gardens (Required)
Pilot School Principals’ Meeting at
October 4, 2017
Pickwick Gardens (Required)
7:30 a.m. – 12:00 p.m.
October 5, 2017
AALA Representative Assembly
4:30 p.m.
Meeting
October 9 – 13, 2017
WEEK OF THE CALIFORNIA
SCHOOL ADMINISTRATOR
October 13 – 15, 2017
Chicano Youth Leadership
Conference at Camp Hess Kramer

CONTACT
Dr. Carolin McKie, 310.749.2624 or
carolin.mckie@aol.com
Edward Colación, 213.739.6500 or
eac3110@lausd.net
Edward Trimis, 323.357.7531 or
etrimis@lausd.net
Justin Lauer, 213.241.4480 or
jxl9505@lausd.net
Cynthia Gonzalez, 323.846.2118 or
cxg0844@lausd.net
Cathy Vacca, 213.484.2226
www.acsa.org
Myrna Brutti¸ 310.354.3417

LEADERS FOR SOCIAL JUSTICE IN EDUCATION ARE NEEDED, NOW MORE THAN EVER
Advance your career and lead socially just change in
your schools and communities with a Doctorate in
Educational Leadership for Social Justice from Loyola
Marymount University’s School of Education. As the
highest-level practitioner degree in education, the LMU
Ed.D. program prepares superintendents, principals,
policymakers, and leaders of nonprofit and community
organizations to transform educational settings into inclusive and equitable learning environments.
LMU’s innovative 3-year program is designed for working professionals and is distinguished by its emphasis
on social justice and the integration of theory and practice. LMU doctoral students set their own research
agendas focused on social justice issues important to them and relevant to the real world of schools and
communities. All doctoral students benefit from generous scholarship support and individualized attention
from LMU faculty and staff.
Take the first step toward becoming a transformative leader for social justice. Attend an information session
at Loyola Marymount University or join us virtually for an online information session. Get more information
and RSVP at http://soe.lmu.edu/doctoralinfo. Apply online by January 25, 2018.
Questions? Contact the LMU Doctoral Center at 310.338.7449 or doctoral@lmu.edu.
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UCLA DOCTORATE OF EDUCATION (ED.D.)
IN EDUCATIONAL LEADERSHIP
The Graduate School of Education and Information Studies at
UCLA is now ranked #3 among graduate schools of education
in the country by U.S. News and World Report (behind #1
Harvard and #2 Stanford, tying for 3rd place with two other
great institutions in the Midwest and East).
We seek educators committed to improving practice and equity across
the K-16 continuum; those who guide their work by principles of
individual responsibility, an ethic of excellence, and a commitment to
the communities they serve.
Each cohort in the UCLA Educational Leadership Program (ELP) embarks on a practitioner-oriented threeyear experience in a supportive environment with outstanding faculty and expert educational
practitioners. Established in 1993, UCLA’s small, student-focused Ed.D. program prepares educators to
advance educational organizations and improve educational outcomes for children, youth, and adults.
ELP Information Session dates for this fall are: 9/23, 10/7, 10/28, 11/4, 11/18, 12/2, and 12/16. Space is
limited. Please sign up by visiting http://gseis.ucla.edu/education/academic-programs/ educational-leadershipprogram/elp-information-sessions/. If you encounter technical difficulties or need further information, please
email eddinfo@gseis.ucla.edu, call 310.206.1673, or visit http://gseis.ucla.edu/ education/academicprograms/educational-leadership-program/.
Application deadline: February 1, 2018

POSITIONS AVAILABLE
Note to Applicants: Please be advised that you are responsible for making sure all the District requirements have
been met. Do not contact AALA for information regarding positions; for detailed requirements for positions and
employment updates use the contact phone number provided in the announcement or visit the District website at
http://www.lausdjobs.org (classified) or http://achieve.lausd.net/Page/1125 (certificated). Employees who change
basis during the school year may not earn a full year of service credit and annualized employees who change their
basis during the year may sustain an annualized settlement.

CERTIFICATED
DIRECTOR, CERTIFICATED ASSIGNMENTS AND SUPPORT SERVICES
Human Resources Division, MST 46G, Temporary Adviser, A Basis. For more information, contact
Marilyn Fuller, Personnel Manager, at 213.241.6131. Application deadline is 5:00 p.m., Friday, October
13, 2017.
PRINCIPAL, ELEMENTARY
Ranchito Elementary School, Local District Northeast, MST 41G, E Basis. For more information,
contact John Rome, Director, at 818.252.5433. Application deadline is 5:00 p.m., Friday, September 22,
2017.
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CERTIFICATED (Cont.)
SPECIALIST, SPEECH AND LANGUAGE PROGRAM
Related Services Department, Division of Special Education, MST 38G, Temporary Adviser, E
Basis. For more information, contact Mary Seimears, Coordinator, at 213.241.6200. Application
deadline is 12:00 p.m., Monday, September 25, 2017.
ASSISTANT PRINCIPAL, ELEMENTARY INSTRUCTIONAL SPECIALIST
Local District West, Division of Special Education, MST 37G or 38G, B Basis. For more information,
contact Bette Medina, Administrator, at 310.235.3700. Application deadline is 5:00 p.m., Wednesday,
September 27, 2017.

CLASSIFIED
SPECIAL ASSISTANT TO THE INSPECTOR GENERAL
Office of the Inspector General, $89,944 - $111,652, 12-month position. For more information, please
click HERE. Application deadline is Wednesday, October 4, 2017.

PREVIOUSLY ANNOUNCED POSITIONS
CERTIFICATED POSITIONS

LOCATION

PRINCIPAL, EARLY EDUCATION
CENTER
MST 38G, A Basis

Laurel and
Wilton Place
EECs, ECE
Division
ADMINISTRATIVE
Local District
COORDINATOR, PREVENTION
Central,
AND INTERVENTION
Division of
MST 43G, A Basis
Special
Education
SPECIALIST, LEAST RESTRICTIVE Local District
ENVIRONMENT
Northwest,
MST 38G, E Basis
Division of
Special
Education
COORDINATOR,
Local District
INSTRUCTIONAL DATA
South
MST 41G, E Basis
COORDINATOR, TITLE I
Local District
MST 41G, E Basis
East, Federal &
State Education
Programs
ASSISTANT PRINCIPAL,
Berendo MS,
SECONDARY
Local District
MST 40G, B Basis
Central
10

CONTACT

DEADLINE

Dean Tagawa, Executive
Director, 213.241.0415 or
dtagawa@lausd.net

5:00 p.m.
Friday
September 15, 2017

Monique Arbuckle,
Director, monique.arbuckle
@lausd.net

5:00 p.m.
Monday
September 18, 2017

Cindy Welden,
Administrative
Coordinator, 818.654.5001

EXTENDED
5:00 p.m.
Tuesday
September 19, 2017

Susana Romo,
susana.romo@lausd.net

5:00 p.m.
Thursday
September 21, 2017
5:00 p.m.
Thursday
September 21, 2017

Karen Ryback, Executive
Director, 213.241.6990

Julie Gonzalez, Director,
213.241.0118

5:00 p.m.
Friday
September 22, 2017
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CERTIFICATED POSITIONS
ASSISTANT PRINCIPAL,
SECONDARY COUNSELING
SERVICES
MST 39G, B Basis
PRINCIPAL, EARLY EDUCATION
CENTER
MST 38G, A Basis
ASSISTANT PRINCIPAL,
ELEMENTARY
MST 38G, B Basis
ASSISTANT PRINCIPAL,
SECONDARY COUNSELING
SERVICES
MST 41G, B Basis

CLASSIFIED POSITIONS
PURCHASING SERVICES
MANAGER
$94,956 - $117,656, 12-month
position
ROOFING SUPERVISOR
$91,500, 10-, 11-, or 12-month
position
DIRECTOR OF PAYROLL
ADMINISTRATION
$119,000 - $148,200, 12-month
position
SUPERVISING CIVIL ENGINEER
$114,400 - $142,000, 12-month
position
BUILDING/CONSTRUCTION
INSPECTOR,
$102,971, 12-month position
.NET DEVELOPER
$90,900 - $113,100, 12-month
position
LANDSCAPE TECHNICAL
SUPERVISOR
$87,133 - $108,106, 12-month
position

LOCATION
Bret Harte
Preparatory
MS, Local
District West
Escalante and
State Street
EECs, ECE
Division
Esperanza ES,
Local District
Central
Fairfax HS,
Local District
West

LOCATION

CONTACT

DEADLINE

Candice Waters, Director,
310.914.2100

EXTENDED
5:00 p.m.
Friday
September 22, 2017
5:00 p.m.
Friday
September 22, 2017

Dean Tagawa, Executive
Director, 213.241.0415 or
dtagawa@lausd.net
Julie Gonzalez, Director,
213.241.0118
Dr. J. Michele RaineyWoods, Director,
310.914.2100 or
jrainey@lausd.net

CONTACT

5:00 p.m.
Friday
September 22, 2017
EXTENDED
5:00 p.m.
Wednesday
September 27, 2017

DEADLINE

Procurement
Services
Division

Click HERE

Friday
September 15, 2017

Facilities
Services
Division
Payroll
Administration
Branch

Click HERE

Wednesday
September 20, 2017

Click HERE

Friday
September 22, 2017

Architectural &
Engineering
Section, FSD
FSD

Click HERE

When Filled

Click HERE

When Filled

ITD

Click HERE

When Filled

FSD

Click HERE

When Filled
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CLASSIFIED POSITION
INSURANCE COORDINATOR
$85,068 - $105,856, 10-, 11- or 12month position

LOCATION
Division of
Risk
Management
and Insurance
Services
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CONTACT
Click HERE

DEADLINE
When Filled

