
 

 

  UPDATE  
     www.aala.us  

Week of October 16, 2017

It began about this time last year when the District 

issued its fiscal stabilization plan that was prepared in 

response to a lawsuit that $450 million in special 

education funding was misallocated.  Included in the 

plan was a 30% reduction in the central office staff, 

among other draconian cuts.  While that plan did not 

have to be fully implemented in 2016-2017, due to the 

projected budget deficit in 2017-18, the 30% exercise, 

as it came to be called, remained on the table.  AALA 

went into action and as far back as December 12, 2016, 

asked the District to notify central and local district 

office administrators immediately if their positions 

were in jeopardy and assist them in finding new 

assignments.  We also questioned why these administrators could never receive tenure.  Why do they 

remain temporary advisers, regardless of the number of successful years in the position, ultimately 

making theirs the easiest positions to eliminate?   
 

In the January 16, 2017, issue of Update, we wrote, “Historically, the solution to address fiscal 

uncertainties is to decimate the administrative ranks…AALA might be in agreement with this approach if 

it meant cutting the number of Beaudry senior leaders.  This, however, never seems to be the case when in 

fact it is middle managers who are cut.  As one [administrator shared, even if you cut every AALA 

member, the District would continue being in dire straits!  Moreover, the 30% across-the-board ‘exercise’ 

only targets AALA’s already beleaguered [school support administrators]…[It] undermines the direct 

services schools deserve, and dishonors the service middle managers provide to schools and offices…As 

is, the 30% exercise seems arbitrary, top-down, and across the board.”   
 

Then, when more than 1,600 AALA members were sent March 15 letters, we called for a more 

humanistic approach to budgeting and financing and pointed out that AALA administrators were 

disproportionately shouldering the District’s efforts to balancing the budget.  AALA’s [School Support 

Administrators Department], made up of central and local district administrators who lack tenure, was 

reduced despite years of loyal dedication, commitment, and service to the District.  We published some of 

the reactions of the [school support administrators] who received the March 15 letters, lobbied Board 

Members, spoke at Board meetings, and met with those who had received letters. 
 

Eventually, more than 100 AALA members had their positions closed and were left to find new 

assignments.  The letter below is from a member who was “riffed.”   
 

Please allow me to tell you my story; I am sure that I am not the only AALA member in this situation. 
 

In August of 2006, after 13 years as a school-site coordinator, I was hired as a specialist in the Beaudry 

building.  As a new administrator, I eagerly participated in the 17 sessions of the New Administrator Program 

at the Chamber of Commerce.  I also completed my "Tier 2" administrative credential.  After three years, my 

division was restructured and my position was closed.  I interviewed for, and was rehired as, a specialist in 

the same division after six weeks as a pool substitute teacher.  I worked in this new specialist position for 
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another three years.  In December of 2011, I was offered an administrative coordinator position in [a] local 

district office.  Each year, my evaluations were always exemplary - no below standard evaluation, no 

unsatisfactory notice, no conference memo, no needs improvement, no complaints, and lots of praise and 

appreciation for my efforts. 
 

Every year, thereafter, for over a decade, I received the “March 15 letter.”  Every year, I was told not to 

worry, that my position was not in danger.  I never participated in the Aspiring Principals Program or the 

Aspiring Assistant Principals Program because I had no reason to believe that I needed them. 
 

In March 2017, I was informed that my position would close on June 30.  Of course, it was too late to enroll in 

AAP or AAPP.  I started looking for available administrative positions and started applying.  As of now, I 

have applied to many AP positions and five local district/central office positions.  I have been interviewed four 

times.  With each application, I get my hopes up and rehearse what I will say in response to interview 

questions that never come. 
 

In the meantime, I am assigned as a pool substitute teacher at a high school.  Each day I teach a new subject 

with a new group of students.  Most of the time, the teacher leaves an assignment that is "fool-proof" that 

anyone could teach - like a worksheet that reviews what students have recently learned.  If there is no sub 

assignment, I work in the office - an overqualified (and overpaid) clerk.   
 

I hope that this letter does not sound like sour grapes, or that I dishonor the teaching profession.  I believe 

that AALA needs to take a good look at the temporary adviser positions and come up with a policy that is 

equitable to all members. 
 

We agree with this member and wish to assure all school support administrators that your association will 

continue to bring this inequity to the forefront.  Reassignment without regard for years of service and 

continual denial of tenure is demoralizing, disrespectful, and will cause dissention within the troops.  

Surely the Superintendent and senior staff recognize what a waste of human resources this is and a poor 

reflection on its talent management.  We again call on the District to right these wrongs!  Stay tuned for 

our progress. 
 

AALA’S FALL RECEPTION – A GREAT EVENT!  

 

An enthusiastic crowd gathered on 

September 28 at The Center at Cathedral 

Plaza in downtown Los Angeles for 

AALA’s annual Fall Reception honoring its 

certificated and classified members for their 

exemplary administrative leadership.  Over 

400 active and retired members and District 

staff attended the reception and enjoyed a 

delightful buffet while reconnecting with 

many of their friends and colleagues.  Some 

lucky guests won door prizes donated from our sponsors that included a big screen TV, a laptop, remote 

control machines, and various gift cards.  From all observations and comments heard, everyone enjoyed 

the evening’s activities, especially the visit from Scholastic’s Clifford, the Big Red Dog. 

STAY TUNED (Cont.) 
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Juan A. Flecha, AALA President, presided 

over a program that included an introduction 

of AALA’s Negotiating Team, a special 

presentation to Cathy Vacca, AALA staff 

member, for her upcoming retirement, and a 

welcome to Board Members Scott 

Schmerelson, Nick Melvoin, Kelly Gonez, and Dr. George 

McKenna, who gave brief comments on behalf of the Board.   

Dr. McKenna praised the administrators and thanked them for 

their dedicated leadership and service to LAUSD.   Also 

introduced were the Local District Superintendents and LAUSD 

senior staff in attendance.  
 

For the eighth year, AALA was fortunate to secure generous 

sponsors for the reception, who were acknowledged and thanked 

for their support.  Below is a list of those who contributed to our fabulous event. 
 

PLATINUM LEVEL         GOLD LEVEL 

Amplify Education (2
nd

 year)        Carolina Biological Supply 

Arey Jones Educational Solutions (6
th

 year)     Complete Business Systems 

Friesens Yearbooks (2
nd

 year)        Curriculum Associates (5
th

 year) 

National Geographic Learning/ Cengage Learning (3
rd

 year) Great Minds in STEM (3
rd

 year) 

NTA Life (4
th

 year)             Learning A – Z 

Pearson Education (6
th

 year)         Schools Federal Credit Union (8
th

 year) 

Retirement Choices of California (6
th

 year) 

Scholastic Education (6
th

 year) 
 

BRONZE LEVEL 
ABC Mouse         

AES:  Associates for Educational Success  

Francie Alexander, Former LAUSD Educator  

Apex Learning (5
th

 year)  

Blackboard (7
th

 year)   

California Credit Union (7
th

 year)  

Charter College of Education, CSULA 

Edge Foundation 

Follett School Solutions 

Growing Educators  

Imagine Learning (3
rd

 year) 

Masters Contracting Corp. (2
nd

 year) 

MIND Research Institute (5
th

 year) 

PARS (4
th

 year) 

The Princeton Review  

Renaissance (7
th

 year) 

RECEPTION (Cont.) 
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BRONZE LEVEL 

Sanford Harmony at National University (2
nd

 year) 

Shmoop  

Specialists in Long Term Care Insurance Services, Inc. (8
th

 year) 

Swun Math LLC 

ThinkCERCA 

Verso Learning 
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HEALTH BENEFITS FAQ 

FLU SEASON IS AROUND THE CORNER! 

 

When is flu season? 

In the United States, seasonal flu epidemics occur each year, typically, between October and April, and 

sometimes as late as May.  Flu is highly contagious, spreads when people cough or sneeze, and can infect 

people up to 6 feet away.  Children are 2 to 3 times more likely than adults to get sick with the flu.  Most 

cases are mild, but flu can also be serious, leading to hospitalization and even death.  Those most at risk 

include children younger than 5, and especially children younger than 2 years old; adults 65 years of age 

and older; pregnant women (and women up to two weeks postpartum); and residents of nursing homes 

and other long-term care facilities.   
 

What is new this flu season? 

According to the Centers for Disease Control (CDC):  

 Again, this year, the nasal spray is NOT recommendedonly injectable flu shots are 

recommended. 

 Flu vaccines have been updated to better match circulating viruses:  Two new “quadrivalent” 

(four-component) flu vaccines have been licensed: one inactivated influenza vaccine (Afluria 

Quadrivalent) and one recombinant influenza vaccine (Flublok Quadrivalent). 

 The age recommendation for Flulaval Quadrivalent has been changed from 3 years old and older 

to 6 months and older. 

 The trivalent formulation of Afluria is recommended for people 5 years and older (a change from 

9 years and older). 
 

What should I do if I have an egg allergy?   

Guidelines for the vaccination of people with egg allergies have changed.  

 People who experience only hives after exposure to eggs can get any licensed flu vaccine 

appropriate for their age and health.  

 People with symptoms other than hives after exposure to eggs, such as angioedema, respiratory 

distress, lightheadedness, or recurrent emesis; or people who have needed epinephrine or another 

emergency medical intervention, also can get any licensed flu vaccine, but the vaccine should be 

given in a medical setting and be supervised by a health care provider who is able to recognize and 

manage severe allergic conditions.   

 A person who has previously experienced a severe allergic reaction to a flu vaccine, regardless of 

the component suspected of being responsible for the reaction, should not get a flu vaccine again. 
 

Does the flu vaccine work right away? 

No.  It takes about two weeks after the vaccination for antibodies to develop in the body and provide 

protection against the influenza virus infection.  That is why it is better to be vaccinated early in the fall, 

before the flu season really gets under way. 
 

Are there potential side effects from the vaccination? 

Yes, you may experience some minor side effects.  These may include soreness, redness, or swelling at 

the shot site, low-grade fever, and/or aches.  Keep in mind that the viruses in the flu shot are killed, so that 

you will not contact the flu from the vaccination.   

https://www.cdc.gov/flu/protect/vaccine/quadrivalent.htm
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Why do I need a flu vaccination every year? 

You need a flu vaccination every year for two reasons.  First, since the body’s immune response from 

vaccination declines over time, an annual vaccine is needed for optimal protection.  Second, flu viruses 

are constantly changing, and this year’s vaccine has been updated to keep up with the changes. For the 

best protection, everyone 6 months and older should get vaccinated annually. 
 

Where can I get a flu vaccine?  

Members of Anthem Blue Cross EPO and Select HMO may go to any CVS pharmacy and get a flu shot 

with no copay.  Members of Health Net and UnitedHealthcare should contact their primary care physician 

about getting a flu shot.  Kaiser members may walk into a seasonal flu shot clinic.  Clinic locations are 

available on the Kaiser Permanente website.  
 

For additional information about flu shots, go to these links on the CDC website:  2017-2018 Flu 

Season and Prevent Seasonal Flu. 
 

 
On September 28, 2017, the KCET (Los Angeles PBS channel 

28) website, featured an article titled Locke High:  The Inner 

City Music Program that Wowed the Nation, which praised the 

accomplishments of the Locke High School Music Department 

since the school opened fifty years ago in 1967.  The first 

teachers of the program were AALA alumni members Don 

Dustin and Frank Harris, shown in the picture at the 

dedication of the school’s music building with a former student 

who also became a legendary music teacher at Locke, Reggie 

Andrews.  The article provides a history of the music program 

that has produced outstanding artists like Patrice Rushen, 

Ndugu Chancler, Gerald Albright, Raymond Pounds, and 

Danny Cortez.  To read the entire article, please click HERE. 
 

AVAILABLE RESOURCES FOR EDUCATOR DEVELOPMENT AND SUPPORT: 

NON-CLASSROOM TEACHERS 

 

Beginning this school year, school-based instructional coaches and coordinators are to be evaluated using 

the Educator Development and Support:  Non-Classroom Teachers (EDSNCT) evaluation process.  To 

support teachers and administrators in this process, the following links are to resources available on the 

Resources tab of the District’s evaluation platform, My Professional Growth System (MyPGS):  

 EDSNCT Focus Element Placemat  

 EDSNCT Protocols 

FAQ (Cont.) 

https://www.cdc.gov/flu/about/season/current.htm
https://www.cdc.gov/flu/about/season/current.htm
https://www.cdc.gov/flu/prevent/index.html
https://www.kcet.org/shows/artbound/locke-high-the-inner-city-music-program-that-wowed-the-nation?utm_source=newsletter&utm_medium=email&utm_content=quick3&utm_campaign=kcet
https://lausd.truenorthlogic.com/
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/EDSNCT%20Focus%20Elements%20Placemat.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/EDSNCT%20Focus%20Elements%20Placemat.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/Non-Classroom%20Teachers%20Protocols.pdf
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 EDNCT FAQs for Administrators  

 EDSNCT Videos 

o EDSNCT Overview 

o Self-Assessment  

o Initial Planning Sheet 

 

Administrators are reminded to please revisit their staff rosters in MyPGS to ensure that the evaluation 

roster of eligible classroom and non-classroom teachers is up to date.   If changes need to be made, please 

update the roster immediately.  For any questions, please contact Ileana Dávalos, Director, or Jolene 

Chavira, Program and Policy Development Advisor, at 213.241.3444 or contact your local district’s 

Teaching and Learning Coordinator. 
 

DISTRICT ENROLLMENT DECLINES  

 

As shown in the chart below, LAUSD continues to lose students.  As of the September 15 norm day, the 

loss of students in this current school year, 12,604, is a slightly larger decline than projected.  This loss 

will reduce the 2018-19 budget by $17 million and an additional $18 million in the 2019-20 budget.  The 

total enrollment for the District is now 501,271 students, not including pre-K and transitional 

kindergarten.  The loss of enrollment can be attributed to a declining birth rate in Los Angeles County and 

the growth of charter schools, which now enroll close to 110,000 students who live in the LAUSD 

attendance areas. 
 

 
 

RETIREE HEALTH BENEFITS ARE AN UNFUNDED LIABILITY   

 

According to a report from the nonpartisan Legislative Analyst Office (LAO), California school districts 

are facing $24 billion in costs for retiree health benefits and of that amount, $13.5 billion belongs to 

RESOURCES (Cont.) 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/EDSNCT%20FAQs%20for%20Admins.pdf
https://fast.wistia.com/embed/medias/vm2ecj99yq
https://fast.wistia.com/embed/medias/tan34s8ab4
https://fast.wistia.com/embed/medias/tan34s8ab4
http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/TLC%20Contact%20List.pdf
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LAUSD, which has some of the most generous benefits for its employees and retirees.  To put this in 

perspective, the District comprises only nine percent of the public school children in the State, but has 

more than 56 percent of the obligation for retiree health benefits.  Most districts (80%) stop covering 

retirees when they reach Medicare age.  Since the average age of retirement of school employees is 61, 

most districts are only responsible for covering an additional four years.  However, LAUSD provides 

lifetime benefits for its retirees, even after they join Medicare.   
 

The report says that as costs increase, districts are reducing the benefits offered to newer hires.  For 

example, in the 1980s, a teacher in LAUSD earned lifetime benefits after five years of teaching.  Now, an 

employee’s age and years of service at retirement must be 85 or higher to receive the same.  Other 

districts, like Fresno Unified, have ended lifetime benefits.  Clovis Unified, which has a liability of $260 

million, raised its qualification from 15 years of service to 30 years. 
 

The cost of health care benefits for retirees continues to pose a dilemma for district governing boards.  

Setting aside more funds now to buy down the expense will save a lot of money in the long run—but it 

also means less resources for carrying out the core mission to provide education services to students.  

Lawmakers were advised by the LAO to pay close attention to these costs as a key component of 

determining a school district’s fiscal health. 
   

By California law, health care benefits of both school employees and retirees are subject to collective 

bargaining agreements and they are currently on the table as AALA begins negotiations for its next 

contract.  AALA has representatives on the Health Benefits Committee and we will keep you posted. 

IN MEMORIAM  

 

ILENE MEYERSFormer principal of El Dorado Avenue and Lockhurst Drive elementary schools and 

assistant principal of Calabash Street Elementary School.  Ms. Meyers retired from the District on July 

14, 2000, and passed away on October 04, 2017.  Services were held on October 10, 2017. 

 

ALICE PARRISHFormer assistant principal of Marshall, Monroe, and Canoga Park high schools and 

Lawrence Middle School.  Ms. Parrish retired from the District on January 1, 2005, and passed away on 

October 7, 2017.  Services will be held on Sunday, October 22, 2017, at 4:00 p.m., at the UCLA Faculty 

Center, 480 Charles E. Young Drive East, Los Angeles.  Donations in her memory may be made to the 

Ralph Bunche Scholarship Fund, at giving.ucla.edu/Bunchescholarship, or via mail to UCLA Alumni 

Scholarships, Attn:  George Tourna, 10920 Wilshire Blvd., Los Angeles 90024. 

 

ATTENTION ALUMNI MEMBERS:  Have you bought your ticket for the Fall Alumni Luncheon?  

We hope to see you at Maggiano’s at The Grove on Wednesday, October 25, 2017, at 11:30 a.m.  Join 

your friends and former colleagues for an afternoon of good food, fun, prizes, and a guest appearance 

from Clifford, the Big Red Dog!  Please mail your check for $40 to AALA, 1910 W. Sunset Blvd., Suite 

850, Los Angeles, CA 90026.  See you there! 

 

BENEFITS (Cont.) 

http://giving.ucla.edu/Bunchescholarship
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REGISTRATION DEADLINE APPROACHING  

 

The 25
th

 annual Models of Pride Conference will be held on Sunday, October 29, 2017, at the University 

of Southern California.  It is the world’s largest FREE conference for LGBTQ youth, parents of LGBTQ 

youth, and teachers/administrators who work with LGBTQ youth.  The Models of Pride conference offers 

over 100 workshops, a huge community fair, exciting entertainment, lunch and dinner, and an evening 

dance with a DJ. For more information and to register, visit www.modelsofpride.org.  Online registration 

closes on Thursday, October 26, 2017, but attendees can also register in-person on the morning of the 

event starting at 7:30 a.m. 
 

CALENDAR  
 

 

EVENT DATE CONTACT 

OCTOBER IS BREAST CANCER AWARENESS, BULLYING PREVENTION,  

COLLEGE AWARENESS, CULTURAL DIVERSITY, DISABILITY AWARENESS,  

DOMESTIC VIOLENCE AWARENESS, DYSLEXIA AWARENESS,  

FILIPINO AMERICAN HISTORY, GIRLS EMPOWERMENT,  

LGBT HISTORY, NATIONAL PRINCIPALS AWARENESS,  

SUBSTANCE ABUSE PREVENTION,  AND SUICIDE PREVENTION MONTH 

 Chicano Youth Leadership   

 Conference at Camp Hess Kramer 

 October 13 – 15, 2017  Myrna Brutti¸ 310.354.3417 

 Great California Shake Out Day  October 19, 2017 

 10:19 a.m. 

 www.shakeout.org  

 CalSTRS Preretirement Workshop at  

 Meyler ES, Auditorium 

 October 19, 2017 

 4:00 p.m. 

 Maria Voigt, 213.241.6365 or click    

 HERE to register 

 Adult School Principals’ Meeting at  

 East L.A. Skills Center (Required) 

 October 20, 2017 

 8:00 a.m. – 3:00 p.m. 

 Dr. Clifton de Córdoba,  

 310.664.5820 or cdecordo@lausd.net  

 Organization of Early Education  

 Center Administrators’ Meeting at  

 Beethoven EEC (Required) 

 October 20, 2017 

 9:00 a.m. – 12:30 p.m. 

 Ayanna Davis, 323.357.7790 or  

 ayanna.davis@lausd.net  

 Red Ribbon Week – Your Future is  

 Key, So Stay Drug Free 

 October 22 – 28, 2017  www.redribbon.org  

 Senior High School Options  

 Principals’ Meeting at Newmark HS 

 October 25, 2017 

 7:30 a.m. – 12:00 p.m. 

 Justin Lauer, 213.241.4480 or  

 jxl9505@lausd.net 

 AALA Alumni Luncheon at   

 Maggiano’s at The Grove 

 October 25, 2017 

 11:30 a.m. 

 Gema Pivaral,      

 213.484.2226  

 COBA Meeting at Crenshaw HS  

 Library 

 October 25, 2017 

 5:30 p.m. – 7:30 p.m. 

 Josephine Ruffin, 323.496.7533 or   

 josephineruffin@sbcglobal.net  

 ACSA Fall Social at CSUN Orange  

 Grove Bistro 

 October 26, 2017 

 5:00 p.m. – 7:00 p.m. 

 Frances Baez, 323.224.3100 

Models of Pride Conference at U.S.C.  October 29, 2017 

 7:30 a.m. – 8:30 p.m. 

 Register at www.modelsofpride.org  

http://www.modelsofpride.org/
http://www.shakeout.org/
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:cdecordo@lausd.net
mailto:ayanna.davis@lausd.net
http://www.redribbon.org/
mailto:jxl9505@lausd.net
mailto:%20%20josephineruffin@sbcglobal.net
mailto:%20%20josephineruffin@sbcglobal.net
http://www.modelsofpride.org/
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EVENT DATE CONTACT 

 Make a Difference Day  October 28, 2017  

 Halloween  October 31, 2017 

 
 Annual Benefits Open Enrollment  

 Period 

 November 1 – 19, 2017 benefits.lausd.net  

 Senior High School Principals’  

 Meeting, location TBD 

 November 1, 2017 

 7:30 a.m. – 12:00 p.m. 

Edward Trimis, 323.357.7531 or 

etrimis@lausd.net  

 Middle School Principals’ Meeting, 

 location TBD 

 November 1, 2017 

 7:30 a.m. – 12:00 p.m. 

Edward Colación, 213.739.6500 or 

eac3110@lausd.net  

 Pilot School Principals’ Meeting,  

 location TBD  

 November 1, 2017 

 7:30 a.m. – 12:00 p.m. 

 Cynthia Gonzalez, 323.846.2118  

 or cxg0844@lausd.net  

 Special Education Principals’ Meeting  

 at Beaudry, 17-117 

 November 1, 2017 

 8:00 a.m. – 4:30 p.m. 

 Melissa Winters, 213.749.8310 or  

 mrw4766@lausd.net  

 CalSTRS Preretirement Workshop at       

 Mountain View ES, Auditorium 

 November 2, 2017 

 4:00 p.m. 

 Maria Voigt, 213.241.6365 or click    

 HERE to register 

 AALA Executive Board Meeting  November 6, 2017 

 4:30 p.m. 

 Gema Pivaral, 213.484.2226 

 Election Day  November 7, 2017  

 Middle School Assistant Principals’  

 Meeting at Pickwick Gardens  

 (Required) 

 November 9, 2017 

 7:30 a.m. – 12:00 p.m. 

 Martin Segura, 818.487.7600 or  

 martin.segura@lausd.net  

 Senior High School Assistant  

 Principals’ Meeting at Pickwick  

 Gardens (Required) 

 November 9, 2017 

 7:30 a.m. – 12:00 p.m. 

 Juanita White-Holloman,  

 323.227.4400 or jdw9998@lausd.net  

 Elementary Assistant Principals’  

 Meeting at Pickwick Gardens  

 (Required) 

 November 9, 2017 

 12:30 p.m. – 4:30 p.m. 

 Irina Sugar, 310.826.5631  

 or irina.sugar@lausd.net   

 Retirement Party for Derek Ramage  

 at Monterey Hill, Monterey Park 

 November 9, 2017 

 5:30 p.m. 

 https://tinyurl.com/DereksRetirement    

 Party 

 VETERANS DAY  November 10, 2017  

 Beyond The Bell Golf Classic and   

 Banquet at Oakmont Country Club,   

 Glendale 

 November 13, 2017 

 8:30 a.m. – 10:30 p.m. 

 Register at http://bit.ly/17BTBGolf 

 ACSA-R Healthcare Luncheon at Taix  

 Restaurant 

 November 15, 2017 

 11:30 a.m. 

 

 COBA Meeting at Crenshaw HS   

 Library 

 November 15, 2017 

 5:30 p.m. – 7:30 p.m. 

 Josephine Ruffin, 323.496.7533 or   

 josephineruffin@sbcglobal.net  

 APSCSO Meeting at Northridge MS     

 (Required) 

 November 16, 2017 

 8:00 – 11:30 a.m. 

 Danny Kindle, dlk4931@lausd.net 

 

http://www.benefits.lausd.net/
mailto:etrimis@lausd.net
mailto:eac3110@lausd.net
mailto:cxg0844@lausd.net
mailto:mrw4766@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:martin.segura@lausd.net
mailto:jdw9998@lausd.net
mailto:irina.sugar@lausd.net
https://tinyurl.com/DereksRetirement%20%20%20%20Party
https://tinyurl.com/DereksRetirement%20%20%20%20Party
http://bit.ly/17BTBGolf
mailto:%20%20josephineruffin@sbcglobal.net
mailto:%20%20josephineruffin@sbcglobal.net
mailto:dlk4931@lausd.net
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Advancement Opportunities: 

Want to Become a K-12 Administrator? 
The Department of Educational Leadership & Policy Studies, California State University, Northridge is 

pleased to announce the next cohorts of its program for the attainment of the Preliminary Administrative 

Services Credential (Tier I) and Masters’ Degree in Educational Administration starting SPRING 2018.  

Classes begin the week of January 22, 2018. 
 

Please Join Us at One of Our Upcoming Informational Meetings 
 

WEST SAN FERNANDO VALLEY  
El Camino Real Charter High School 

5440 Valley Circle Blvd., Woodland Hills, CA 91367 

Info Meetings:  Monday, October 23, 2017, 4:00 p.m., & Thursday, November 2, 2017, 4:00 p.m. 

Meeting Room:  Principal’s Conference Room 
 

CALIFORNIA STATE UNIVERSITY, NORTHRIDGE (CSUN) 
On Campus Cohort  

18111 Nordhoff Street, Northridge, CA 91330 

Info Meeting:  Wednesday, November 1, 2017, 4:30 p.m. 

Meeting Room:  ED 1216 in the Michael D. Eisner College of Education Building 
 

WEST LOS ANGELES 
John Burroughs Middle School 

600 S. McCadden Pl., Los Angeles, CA 90005 

Info Meetings:  Thursday, October 19, 2017, 4:00 p.m., & Wednesday, November 1, 2017, 4:00 p.m. 

Meeting Room:  126 (turn into school driveway off 6
th

 St., parking is adjacent to meeting room) 
 

SOUTHEAST LOS ANGELES 
Alliance Collins Family College Ready High School 

2071 Saturn Ave., Huntington Park, CA 90255 

Info Meeting:  Tuesday, October 24, 2017, 4:00 p.m., & Monday, Nov. 6, 2017, 4:00 p.m. 

Meeting Room:  Multipurpose Room 
 

SANTA CLARITA  
TBD 

 

Public, Private, and Charter School Educators are All Welcome! 
 

Please visit our website at http://www.csun.edu/education/elps.  For additional information, 

contact jody.dunlap@csun.edu, or ricardo.sosapavon@csun.edu, or call the Educational Leadership 

& Policy Studies Office at CSUN 818.677.2591   

http://www.csun.edu/education/elps
mailto:jody.dunlap@csun.edu
mailto:ricardo.sosapavon@csun.edu
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change their 

basis during the year may sustain an annualized settlement. 
 

CERTIFICATED 
 

SENIOR DIRECTOR OF SCHOOL TRANSFORMATION, ELEMENTARY 

Partnership for Los Angeles Schools (detached leave position), salary commensurate with 

experience, A Basis.  For more information, click HERE.  Application period is open until position is 

filled.  
 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Banning High School, Local District South, MST 41G, B Basis.  For more information, contact Terry 

Ball, Director, at 310.354.3400 or tab7979@lausd.net.  Application deadline is 5:00 p.m., Wednesday, 

October 25, 2017. 
 

ASSISTANT PRINCIPAL, SECONDARY 

Esteban Torres High School Engineering and Technology, Local District East, MST 40G, B Basis.  

For more information, contact Daniel Lam at 323.224.3190.  Application deadline is 5:00 p.m., 

Thursday, October 19, 2017. 
 

ASSISTANT PRINCIPAL, SECONDARY 

Los Angeles High School of the Arts, RFK Community Schools, Local District Central, MST 40G, B 

Basis.  For more information, contact Julie Gonzalez, Director, at 213.241.0118.  Application deadline is 

5:00 p.m., Thursday, October 26, 2017. 
 

ASSISTANT PRINCIPAL, SECONDARY 

Pio Pico Middle School, Local District West, MST 39G, B Basis.  For more information, contact Dr. J. 

Michelle Rainey-Woods, Director, at 310.914.2100 or jrainey@lausd.net.  Application deadline is 5:00 

p.m., Thursday, October 26, 2017. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Strathern Elementary School, Local District Northeast, MST 38G, B Basis.  For more information, 

contact John Rome, Director, at 818.252.5400.  Application deadline is 5:00 p.m., Wednesday, October 

25, 2017. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

109
th

 Street Elementary School, Local District South, MST 37G, B Basis.  For more information, 

contact Luis Heckmüller, Director, at 310.354.3400.  Application deadline is 5:00 p.m., Wednesday, 

October 25, 2017. 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
http://www.aala.us/docs/2017/10/Senior-Director-of-School-Transformation-Elementary.pdf
mailto:tab7979@lausd.net
mailto:jrainey@lausd.net
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CLASSIFIED 
 

COMPLEX PROJECT MANAGER 

Facilities Services Division, $92,200 - $114,400, 10-, 11-, or 12-month position.  For more information, 

please click HERE.  Application deadline is Wednesday, October 25, 2017. 
 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

DIRECTOR, CERTIFICATED 

ASSIGNMENTS AND SUPPORT 

SERVICES 

MST 46G, A Basis 

Human 

Resources 

Division  

Marilyn Fuller, Personnel 

Manager, 213.241.6886 or 

adminexam@lausd.net 

5:00 p.m. 

Friday 

October 13, 2017 

ASSISTANT PRINCIPAL, 

ELEMENTARY  

MST 38G, B Basis   

Nevin Avenue 

ES, Local District 

Central 

Francisco Gonzalez, 

Director, 213.241.0118 

5:00 p.m. 

Friday 

October 13, 2017 

COORDINATOR, DUAL 

LANGUAGE PROGRAMS 

MST 41G, E Basis   

Local District 

South 

Pedro Garcia, 

Administrator of 

Instruction, 310.354.3400 

or pag0011@lausd.net 

5:00 p.m. 

Monday 

October 16, 2017 

SPECIALIST, READINESS AND 

INTEGRATION 

MST 38G, A Basis, two positions 

Instructional 

Technology 

Initiative, 

Division of 

Instruction 

April Sunpayco, 

aprillily.sunpayco@lausd. 

net 

5:00 p.m. 

Monday 

October 16, 2017 

PRINCIPAL, SECONDARY 

MST 46G, E Basis 

Hollywood HS, 

Local District 

West 

Dr. Michelle Rainey 

Woods, Director, 

310.914.2100 or 

jrainey@lausd.net  

EXTENDED 

5:00 p.m. 

Tuesday 

October 17, 2017 

COORDINATOR, STANDARD 

ENGLISH LEARNER PROGRAM 

MST 41G, E Basis 

Local District 

Northeast, 

Division of 

Instruction 

Myrtis Williams, 

myrtis.williams@lausd.net 

5:00 p.m. 

Tuesday 

October 17, 2017 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis  

Charles Drew 

MS, Local 

District South 

Dr. Reginald A. Sample, 

Director, 310.354.3400 

5:00 p.m. 

Tuesday 

October 17, 2017 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Wilmington MS 

STEAM Magnet, 

Local District 

South 

Terry Ball, Director, 

310.354.3400 

5:00 p.m. 

Tuesday 

October 17, 2017 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Legacy High 

School Visual 

and Performing 

Arts, Local 

District East 

Christina Rico, Director, 

323.224.3100 

5:00 p.m. 

Wednesday 

October 18, 2017 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:adminexam@lausd.net
mailto:pag0011@lausd.net
mailto:aprillily.sunpayco@lausd.%20net
mailto:aprillily.sunpayco@lausd.%20net
mailto:jrainey@lausd.net
mailto:myrtis.williams@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
DIRECTOR, CERTIFICATED 

WORKFORCE MANAGEMENT AND 

QUALIFICATIONS 

MST 46G, A Basis 

Human 

Resources 

Division 

Marilyn Fuller, Personnel 

Manager, 213.241.6886 or 

adminexam@lausd.net 

5:00 p.m. 

Friday 

October 20, 2017 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 40G, B Basis 

Pacoima MS, 

Local District 

Northeast  

Ari Bennett, Director, 

818.252.5413 or 

abenne2@lausd.net 

5:00 p.m. 

Wednesday 

October 25, 2017 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

SENIOR HUMAN RESOURCES 

REPRESENTATIVE 

$74,400 - $92,600, 12-month position 

Human 

Resources 

Division 

Click HERE Tuesday 

October 17, 2017 

HUMAN RESOURCES 

REPRESENTATIVE 

$72,400 - $90,200, 12-month position 

Human 

Resources 

Division 

Click HERE Tuesday 

October 17, 2017 

DIRECTOR OF PAYROLL 

ADMINISTRATION 

$119,000 - $148,200, 12-month 

position 

Payroll 

Administration 

Branch 

Click HERE EXTENDED 

Friday 

October 20, 2017 

SENIOR RESIDENT 

CONSTRUCTION ENGINEER 

$113,600 - $141,500, 12-month 

position  

Facilities 

Services Division 

Click HERE Friday 

October 20, 2017 

.NET DEVELOPER 

$90,900 - $113,100, 12-month 

position 

ITD Click HERE When Filled 

LANDSCAPE TECHNICAL 

SUPERVISOR 

$87,133 - $108,106, 12-month 

position 

FSD Click HERE When Filled 

INSURANCE COORDINATOR 

$85,068 - $105,856, 10-, 11- or 12-

month position 

Risk Mgmt. & 

Insurance 

Services 

Click HERE When Filled 

mailto:adminexam@lausd.net
mailto:abenne2@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

