
 

 

  UPDATE  
     www.aala.us  

Week of October 30, 2017

The Class of 2018 will be crossing the stage before we 

know it.  AALA is proud to announce the awarding of 

twenty-five, two-thousand dollar scholarships to the 

Class of 2018.  Last year, thanks to the generosity of 

AALA alumni, active members in good standing, and 

corporate sponsors, the association awarded thirty-five, 

two thousand dollar scholarships to the Class of 2017 

in commemoration of AALA’s 35
th

 anniversary. 
 

By now, hopefully many of you know, AALA has a 

separate 501(c)(3) nonprofit entity known as Friends of 

AALA.  Joining me on the Friends of AALA Board of 

Directors are Antonio José Camacho, Neal Kleiner, 

Dr. Judith Perez, Jane Pollock, Henry Ronquillo, Dr. Eve Sherman, Dr. Angie Stockwell, and Carol 

Truscott.  These incredible alumni meet regularly to strategize how to raise funds for the year, orchestrate 

the review of the hundreds of applications submitted by interested 12
th

 graders, and plan an amazingly 

celebratory May banquet to give scholarships and honor community award recipients.  Every year, 

Friends of AALA starts the year with a near zero balance.  Solicitations are made throughout the year to 

meet the worthy goal.  Fortunately, every year the required funds come through at the eleventh hour. 
 

With this in mind, we are asking active members to please consider becoming an AALA Angel by 

agreeing to an on-going $5 dollar deduction from your monthly salary warrant.  The deduction works 

much like the deductions taken if you are a member of one of the District’s special interest groups, such 

as COBA, AJE, CMAA, AMAE, and AAPA, to name a few.  Your yearly total contribution of $60 

dollars is tax deductible and will positively impact students from the Los Angeles Unified School District.  

Here are just a few examples of how your generous contributions have helped: 

 I am grateful for the AALA scholarship because I could not have started  this wonderful semester without 

it.  It has also helped with books for my classes.  Judee Suazo, Clark Atlanta 

 With the AALA scholarship I was able to pay for my calculus and English books and buy food because our 

dining plan is only accountable for weekdays and not weekends.   Raul Anaya Venegas, UC San Diego 

 Every day that I walked on the campus of UCLA I was able to look around at the beautiful scenery and not 

have to worry for a second about how I would be able to pay for my housing and meals thanks to AALA 

and their generous donors.  Giselle Ramos, UCLA 

 I used the AALA scholarship to help pay my first quarter tuition [and] it gave me recognition that my 

academic work, school service and community service was noticed and appreciated by the LAUSD 

community, where I have spent my short life.   Lisa Sobajian, Stanford 

 Thanks to the AALA sponsors and their generous donations, I was able to minimize the amount of loans 

that I would be taking out. It helped me pay for a part of my housing that was not being covered by my 

financial aid.  Itzel Jimenez, UCLA 

 Because of the AALA & Friends of AALA Scholarship I received, I was able to enroll and pay for classes 

and all the required books.  I thank AALA and Friends of AALA once more for making it possible for me to 

advance toward achieving my short term goal of becoming a nurse.  Christian A. Montoya, ELAC 
 

IN THIS ISSUE 
CALLING ALL ANGELS 

A MOVE TO END RANDOM SEARCHES 

FRIENDS OF AALA MEMBERSHIP  

  FORM 

FAQ – FLEXIBLE SPENDING  

  ACCOUNTS 

CONGRATULATIONS 

REPORT, REPORT, REPORT 

ACSA-R FALL LUNCHEON 

IN MEMORIAM 

CALENDAR 

OPEN ENROLLMENT 

UCLA ED.D. PROGRAM 

CSUN M.A. & CREDENTIAL PROGRAM  

POSITIONS 

 

 

  

 

 

 

 

 

 

CALLING ALL ANGELS 

http://www.aala.us/


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

2 

 

 

 

 

 

 

 

It will be awesome if all 2,800+ members answer the call, complete the form on page 3 and return it by fax 

or email.  The District requires a minimum of 150 members to begin the auto-enrollment process.  Our goal is 

to surpass the District’s requirement and have 300 current members answer the challenge.  There is no doubt 

your generous contributions will be the vehicle to greater sustainability of the Friends of AALA’s scholarship 

program for many years to come.   
 

Lastly, despite the rallies reported by Wall Street, AALA’s experience is that students and their families 

experience great duress in trying to make the dream of attending college become a reality.  Last year, AALA 

received over 450 applications for the 35 scholarships it awarded.  The students were so deserving that Friends 

of AALA could have easily awarded 35 more had funds been available.  Help AALA and Friends of AALA 

make more dreams and possibilities come true for as many college-bound 12th graders as possible by making 

your life-changing commitment today.  

 

A MOVE TO END RANDOM SEARCHES  

 
A student-led advocacy group called Students Deserve was joined by the ACLU, Black Lives Matter Los 

Angeles, and Public Counsel in asking the LAUSD Board of Education at its meeting on October 24 to end the 

mandatory random metal detection policy.  According to the policy, all secondary schools must conduct daily 

random searches using hand-held metal detectors at various hours of the school day to deter students from 

bringing items which might cause harm or injury to campus.  Those who opposed the searches say they 

actually do little to keep weapons off campus and create the perception of a police-state environment.   
 

Grace Hamilton, the leader of Students Deserve and a senior at Marshall High School, reported that after 

speaking to students from more than fifteen schools she found that primarily minority students were targeted 

for searching and students in honors classes, were rarely, if ever searched.  In an article she submitted to the 

UTLA paper she wrote, “There is no evidence that searches keep weapons and violence out of schools, but 

there is evidence of mistrust between students and administrators because of them.  LAUSD needs to end the 

current random search policy in order to stop criminalization in schools and replace it with conditions that will 

help all students feel genuinely safe.” 
 

According to an article in the L.A. School Report, “Researchers at the Levin College of Law at the University 

of Florida found last year that campuses with larger populations of students of color are more likely to use 

more intense surveillance techniques that include a mix of metal detectors, random sweeps, and the 

employment of school police and security guards.  In schools where students of color accounted for more than 

half of the student body, the study found that the probability of the school using tactics such as random metal 

detector searches was two to eighteen times greater than at schools where the nonwhite population was less 

than 20 percent.  The report echoed similar findings published by researchers at the University of Delaware 

and the University of California, Irvine in 2011.”  Actually, less than ten percent of U.S. high schools used 

random metal detector checks in the 2013-14 school year.  However, studies show that the implementation of 

such policies is usually a response to an incident of violence on a campus.  In fact, the District defended the 

policy citing a 2016 incident in which an elementary student was stabbed by another student while at school.  

  

Ms. Hamilton and the representatives from the other groups encouraged the Board to increase restorative 

justice programs, expand safe passage programs, increase counselors and improve mental health services. 

CALLING ALL ANGELS (Cont.) 
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HEALTH BENEFITS FAQ 

GET A TAX BREAK:  ENROLL IN A FLEXIBLE SPENDING ACCOUNT 

 

What is a Flexible Spending Account?   

A flexible spending account (FSA) allows active employees to use pretax dollars to pay for eligible health 

care expenses for themselves, their spouses, and eligible dependents.  If you are an active employee and 

can estimate some of your known out-of-pocket health care or childcare expenses, you are a candidate for 

an FSA.  You must enroll or reenroll each year during the open enrollment period.  
 

What types of FSA accounts does the District offer?  

The District offers two special tax-savings accounts to eligible employees—a Health Care FSA and a 

Dependent Care FSA.  For 2018, the District’s Health Care FSA has a spending limit of $2,500 with a 

minimum contribution of $120 annually.  The Dependent Care FSA’s limit is $5,000 per household, or 

$2,500 if the employee is married, but filing separately.  The plan is administered by WageWorks.  

Claims for 2018 will cover expenses incurred anytime from January 1, 2018 ― March 15, 2019. 
 

How does an FSA account work?  

Only an active employee is eligible to apply for an FSA.  The employee determines how much to 

contribute annually to his/her FSA.  The annual contribution is divided equally and deducted from the 

monthly salary.  No taxes are deducted from the money set aside.  Eligible expenses for dependents may 

be submitted for FSA reimbursement.  If you are in a dual-employee household, both you and your spouse 

may have your own Health Care FSA.   
 

What are eligible and ineligible expenses under each type of FSA? 

Examples of eligible out-of-pocket costs for the Health Care FSA include deductibles, copayments, 

coinsurance, prescription drugs, orthodontia, LASIK, prescription eyewear, contact lenses, and medically 

prescribed devices for you, your spouse, and dependent children.  Some of the health care expenses you 

may not claim for reimbursement include over-the-counter medications, maternity clothes, fees or dues 

for exercise clubs or classes, premiums for health care and long-term care plans, exercise equipment, 

whirlpools, saunas, vitamins and supplements, and cosmetic surgery (unless it is directly related to a 

mastectomy).   
 

Eligible expenses for the Dependent Care FSA include child or adult day care services provided in your 

home, including Social Security taxes paid on behalf of your employee; child or adult day care services 

provided at someone else’s home; expenses for a licensed day care center; a portion of wages for a 

housekeeper whose duties include caring for a qualified dependent; and schooling costs for children not 

yet in kindergarten (if it cannot be separated from the cost of care).  Dependents must be either under age 

13 or physically or mentally disabled.   
 

Dependent care expenses that are not reimbursable include babysitting charges for nonwork hours, fees 

paid to your dependent child under age 19, fees paid to someone who does not report income to the IRS, 

kindergarten, overnight camp, and charges incurred if your spouse is not working, not going to school full 

time for at least five months, or is not disabled.   
 

For more detailed information and steps for filing a claim, see the District’s 2018 FSA Newsletter.  

https://myspendingaccount.wageworks.com/Welcome/PortalLandingPage.aspx
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/active/2018%20Flexible%20Spending%20Accounts%20Newsletter.pdf
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Three LAUSD schools have each received $7500 grants for their music programs from Grammy in the 

Schools, a music education outreach program of the Grammy Museum.  Manual Arts High School (Erica 

Thomas-Minor, Principal), Robert Fulton College Preparatory School (Raquel George, Principal), and 

Huntington Park High School (Carlos Garibaldi, Principal) went through a rigorous application process 

to receive the Grammy Signature Schools Enterprise Award, which is based upon a school-specific need 

and a comprehensive plan to address that need.   Only four other schools were recipients of the award this 

year:  Culver City High School, East Anchorage High School, Chicago Military Academy at Bronzeville, 

and Overton High School (Memphis, Tennessee).  Congratulations to the outstanding music department 

students and staff in all three schools!  
 

REPORT, REPORT, REPORT  

 

Every year, it is incumbent upon us to remind AALA members of their responsibility to report suspected 

child abuse to the appropriate law enforcement agency and file an ISTAR!  We still see that some 

administrators are challenged by the District’s reporting requirements and find themselves potentially 

facing disciplinary action.  Therefore, we are going to take the time to reiterate the necessary steps to 

follow with every incident involving potential child abuse.  BUL.-1347.3, Child Abuse and Neglect 

Reporting Requirements, mentions “reasonable suspicion” as a trigger to report suspected child abuse, in 

addition to actual knowledge.  When dealing with this possibility, suspend your logic and assume there IS 

reasonable suspicion the moment you know of the allegation.  It is imperative that administrators take the 

following steps: 
 

1. Call the appropriate local law enforcement agency IMMEDIATELY.  Discussing or reporting 

suspected child abuse to the LAUSD’s School Police Department (LASPD) does NOT fulfill the 

responsibility to make a mandated report to an appropriate child protective agency.   

2. Document the agent’s name and badge number. 

3. Ask:  Am I to handle this administratively?  Should I investigate or NOT?  May I conduct a 

concurrent investigation?   It is imperative to NOT begin an investigation of any sort until advised to 

do so by the agent.   

4. Immediately following the call to law enforcement consult with the Local District to determine if a 

call to the Department of Children and Family Services (DCFS) is warranted or not.  You should also 

contact the Local District if you need assistance determining which agency to contact, i.e., law 

enforcement or DCFS. 

5. File an ISTAR (click HERE).  Contact the Local District if you need assistance in determining 

whether to keep the name of the victim, suspect, or both, confidential in nature.  Otherwise, include 

the names of the victim and suspect in the ISTAR. 

http://notebook.lausd.net/pls/ptl/docs/PAGE/CA_LAUSD/FLDR_ORGANIZATIONS/FLDR_GENERAL_COUNSEL/CHILD%20ABUSE%20AND%20NEGLECT%20REPORTING%20BUL-1347-3%20FINAL.PDF
https://istar.lausd.net/Default.aspx?login=show&ReturnUrl=%2f
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6. Submit the Suspected Child Abuse Report (SCAR) to the agency you contacted within 36 hours of 

receiving the information (click HERE). 

7. Email your administrator of operations, director, and operations coordinator the ISTAR number and a 

brief synopsis, keeping the confidentiality of the victim and suspect in mind. 

8. If reporting suspected child-on-child abuse:  1) Call the appropriate local law enforcement agency; 2) 

contact the Student Discipline and Expulsion Support Unit at 213.202.7555 to determine if an 

expulsion proceeding is appropriate; 3) seek assistance from the Local District to determine if the two 

students need to be immediately separated and the best course of action to take; and 4) request that the 

Local District assist you with the development of Individualized Safety Plans for the students.  Note, 

child-on-child sexual abuse can potentially occur at any age and grade level. 
9. Update the ISTAR in real time, every time a development arises, to memorialize the proactive steps 

you are taking, and to document the support the Local District is providing you. 
 

Know all District employees are mandated reporters of suspected child abuse/neglect.  This applies to all 

certificated and classified employees, as well as school police, teacher assistants, instructional aides, 

healthcare practitioners, and employees of children’s centers.  School volunteers are NOT mandated 

reporters of suspected child abuse.  However, the District encourages volunteers to speak to an 

administrator promptly regarding any inappropriate behavior.   
 

School employees are often intimidated by having to follow the Suspected Child Abuse Reporting 

(SCAR) process.  Remind employees that telling an administrator is not enough!  It is imperative that the 

employee with the firsthand information do the reporting.  It is perfectly appropriate for the site 

administrator to assist the employee by providing telephone numbers and reporting forms.  Be helpful, but 

do not give the employee a pass and assume the reporting responsibility for secondhand information when 

it comes to your attention!  It is, however, your responsibility to ensure that the report has been 

made. 
 

Please do not let failure to file a SCAR and ISTAR negatively impact your career.  Immediately contact 

your Local District administrator of operations, director, or operations coordinator if you need assistance 

with this important and urgent requirement.  Additional resources regarding child abuse awareness and 

reporting are listed below.      
 

 Administrator Certification Form issued annually by Office of the Superintendent  

 Not in Our Schools, Not in Our Communities: Address, Prevent, and Eliminate Commercial Sexual 

Exploitation of Children in the Los Angeles Unified School District, Board Resolution 026-15/16, 

1/12/16  

 Bullying and Hazing Policy (Student-to-Student and Student-to-Adult), BUL-5212.2, 11/26/14, Office 

of the Superintendent and School Operations  

 Child Abuse Awareness Training (CAAT) Video and Resources issued annually by the Division of 

District Operations  

 Code of Conduct with Students ― Distribution and Dissemination Requirement, BUL-5167.0, 7/1/10, 

Office of the Superintendent  

 Dependent/Elder Adult Abuse and Neglect Reporting Requirements, BUL-2449.0, 6/6/06, Office of 

the General Counsel  

REPORT (Cont.) 

https://ca01000043.schoolwires.net/cms/lib/CA01000043/Centricity/Domain/317/Suspected%20Child%20Abuse%20Report.PDF
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 Protocols and Procedures to Report, Reassign and Investigate Allegations of Employee Misconduct, 

BUL-6532.1, 5/23/16, Human Resources Division and Office of the General Counsel  

 Safe School Plans Update: Prevention - Volume 1 – (Coordinated Safe and Healthy Schools 

Assessment/Practices), Response - Volume 2 - (Emergency Procedures/Practices), and Recovery - 

Volume 3 (Intervention & Recovery Procedures/Practices) – Update, Reference Guide issued 

annually by the Division of District Operations  

 Sexual Harassment Policy (Student-to-Student, Adult-to-Student, and Student- to-Adult), BUL-3349.1, 

8/6/14, Office of the General Counsel 

 

ACSA-R FALL LUNCHEON  

 

The focus of this year’s ACSA-R Fall Luncheon is the negotiations for LAUSD health benefits.  It will be 

held on Wednesday, November 15, 2017, at Taix Restaurant.  Guest speakers will be Dr. Lillian Utsumi, 

AALA Healthcare Negotiating Team Member, Juan A. Flecha, AALA President, Dr. Judith Perez, 

AALA negotiator, and Scott Schmerelson, LAUSD Board Member.  AALA alumni members are invited 

to attend to become more informed and proactive on this important subject.  Please click HERE for the 

information flyer. 
 

IN MEMORIAM  

 

DR. CHARLES K. CURREYFormer principal of Palms Middle School and Bandini, 79
th

 Street, and 

Woodcrest elementary schools, and assistant principal at Hawaiian Gardens Elementary School.  Dr. 

Currey retired from the District on February 24, 1978, and passed away in Portland at the age of 99, on 

September 19, 2017.   

 

CALENDAR  
 

 

EVENT DATE CONTACT 

OCTOBER IS BREAST CANCER AWARENESS, BULLYING PREVENTION,  

COLLEGE AWARENESS, CULTURAL DIVERSITY, DISABILITY AWARENESS,  

DOMESTIC VIOLENCE AWARENESS, DYSLEXIA AWARENESS,  

FILIPINO AMERICAN HISTORY, GIRLS EMPOWERMENT,  

LGBT HISTORY, NATIONAL PRINCIPALS AWARENESS,  

SUBSTANCE ABUSE PREVENTION,  AND SUICIDE PREVENTION MONTH 

 Make a Difference Day  October 28, 2017  

 Models of Pride Conference at U.S.C.  October 29, 2017 

 7:30 a.m. – 8:30 p.m. 

 Register at www.modelsofpride.org  

 HALLOWEEN  October 31, 2017  

REPORT (Cont.) 

http://www.aala.us/docs/2017/10/ACSA-R-Luncheon-11-15-17-1.pdf
http://www.modelsofpride.org/
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NOVEMBER IS ALZHEIMER’S AWARENESS, EPILEPSY AWARENESS, FAMILY 

LITERACY, NATIVE AMERICAN HERITAGE, NATIONAL CHILD SAFETY AND 

PROTECTION, AND NATIONAL HOMELESS YOUTH AWARENESS MONTH 

EVENT DATE CONTACT 

 Annual Benefits Open Enrollment  

 Period 

 November 1 – 19, 2017 benefits.lausd.net  

 Senior High School Principals’  

 Meeting at Legacy VAPA 

 November 1, 2017 

 7:30 a.m. – 12:00 p.m. 

Edward Trimis, 323.357.7531 or 

etrimis@lausd.net  

 Middle School Principals’ Meeting at  

 Woodland Hills Academy 

 November 1, 2017 

 7:30 a.m. – 12:00 p.m. 

Edward Colación, 213.739.6500 or 

eac3110@lausd.net  

 Pilot School Principals’ Meeting,  

 location TBD  

 November 1, 2017 

 7:30 a.m. – 12:00 p.m. 

 Cynthia Gonzalez, 323.846.2118  

 or cxg0844@lausd.net  

 Special Education Principals’ Meeting  

 at Beaudry, 17-117 

 November 1, 2017 

 8:00 a.m. – 4:30 p.m. 

 Melissa Winters, 213.749.8310 or  

 mrw4766@lausd.net  

 CalSTRS Preretirement Workshop at       

 Mountain View ES, Auditorium 

 November 2, 2017 

 4:00 p.m. 

 Maria Voigt, 213.241.6365 or click    

 HERE to register 

 Daylight Savings Time Ends  

 (Turn clocks back; change smoke  

 detector batteries) 

 November 5, 2017 

 2:00 a.m. 

 
 AALA Executive Board Meeting  November 6, 2017 

 4:30 p.m. 

 Gema Pivaral, 213.484.2226 

 ELECTION DAY  November 7, 2017  

 Middle School Assistant Principals’  

 Meeting at Pickwick Gardens  

 (Required) 

 November 9, 2017 

 7:30 a.m. – 12:00 p.m. 

 Martin Segura, 818.487.7600 or  

 martin.segura@lausd.net  

 Senior High School Assistant  

 Principals’ Meeting at Pickwick  

 Gardens (Required) 

 November 9, 2017 

 7:30 a.m. – 12:00 p.m. 

 Mario Hernandez, 818.255.5100 or   

 mah3178@lausd.net   

 Elementary Assistant Principals’  

 Meeting at Pickwick Gardens  

 (Required) 

 November 9, 2017 

 12:30 p.m. – 4:30 p.m. 

 Irina Sugar, 310.826.5631  

 or irina.sugar@lausd.net   

 VETERANS DAY OBSERVED  November 10, 2017  

 AMERICAN EDUCATION AND  

 SCHOOL PSYCHOLOGY  

 AWARENESS WEEK 

November 13 – 17, 2017  

 Beyond The Bell Golf Classic and   

 Banquet at Oakmont Country Club,   

 Glendale 

 November 13, 2017 

 8:30 a.m. – 10:30 p.m. 

 Register at http://bit.ly/17BTBGolf 

  

http://www.benefits.lausd.net/
mailto:etrimis@lausd.net
mailto:eac3110@lausd.net
mailto:cxg0844@lausd.net
mailto:mrw4766@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:martin.segura@lausd.net
mailto:mah3178@lausd.net
mailto:irina.sugar@lausd.net
http://bit.ly/17BTBGolf


     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

9 

 

 

 

 

 

 

 

EVENT DATE CONTACT 

 ACSA-R Region XVI Fall Luncheon  

 at Taix Restaurant 

 November 15, 2017 

 11:30 a.m. 

 Click HERE for more information 

 

 COBA Meeting at Crenshaw HS  

 Library 

 November 15, 2017 

 5:30 p.m. – 7:30 p.m. 

 Josephine Ruffin, 323.496.7533 or   

 josephineruffin@sbcglobal.net  

 GREAT AMERICAN SMOKEOUT  November 16, 2017  

 APSCSO Meeting at Patrick Henry MS     

 (Required) 

 November 16, 2017 

 8:00 – 11:30 a.m. 

 Danny Kindle, dlk4931@lausd.net 

 

 CalSTRS Preretirement Workshop at  

 Manhattan Place ES, Auditorium 

 November 16, 2017 

 4:00 p.m. 

 Maria Voigt, 213.241.6365 or click   

 HERE to register 

 SUBSTITUTE EDUCATORS  

 APPRECIATION DAY 

 November 17, 2017  

 Unassigned Days  November 20 – 22, 2017  

 THANKSGIVING DAY  November 23, 2017  

 Thanksgiving Holiday  November 24, 2017  

 Elementary Principals’ Meeting at  

 Pickwick Gardens (Required) 

 November 30, 2017 

 7:30 a.m. – 12:00 p.m. 

 Edgardo Enrique Soberanes,  

 323.582.6387 or esoberan@lausd.net  

 CalSTRS Preretirement Workshop at  

 Polytechnic HS Cafeteria/MPR 

 November 30, 2017 

 4:00 p.m. 

 Maria Voigt, 213.241.6365 or click   

 HERE to register 
 

http://www.aala.us/docs/2017/10/ACSA-R-Luncheon-11-15-17-1.pdf
mailto:%20%20josephineruffin@sbcglobal.net
mailto:%20%20josephineruffin@sbcglobal.net
mailto:dlk4931@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:esoberan@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
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Advancement Opportunities: 

Want to Become a K-12 Administrator? 
The Department of Educational Leadership & Policy Studies, California State University, Northridge is 

pleased to announce the next cohorts of its program for the attainment of the Preliminary Administrative 

Services Credential (Tier I) and Masters’ Degree in Educational Administration starting SPRING 2018.  

Classes begin the week of January 22, 2018. 
 

Please Join Us at One of Our Upcoming Informational Meetings 
 

WEST SAN FERNANDO VALLEY  
El Camino Real Charter High School 

5440 Valley Circle Blvd., Woodland Hills, CA 91367 

Info Meeting:  Thursday, November 2, 2017, 4:00 p.m. 

Meeting Room:  Principal’s Conference Room 
 

CALIFORNIA STATE UNIVERSITY, NORTHRIDGE (CSUN) 
On Campus Cohort  

18111 Nordhoff Street, Northridge, CA 91330 

Info Meeting:  Wednesday, November 1, 2017, 4:30 p.m. 

Meeting Room:  ED 1216 in the Michael D. Eisner College of Education Building 
 

WEST LOS ANGELES 
John Burroughs Middle School 

600 S. McCadden Pl., Los Angeles, CA 90005 

Info Meeting:  Wednesday, November 1, 2017, 4:00 p.m. 

Meeting Room:  126 (turn into school driveway off 6
th

 St., parking is adjacent to meeting room) 
 

SOUTHEAST LOS ANGELES 
Alliance Collins Family College Ready High School 

2071 Saturn Ave., Huntington Park, CA 90255 

Info Meeting:  Monday, Nov. 6, 2017, 4:00 p.m. 

Meeting Room:  Multipurpose Room 
 

SANTA CLARITA  
TBD 

 

Public, Private, and Charter School Educators are All Welcome! 
 

Please visit our website at http://www.csun.edu/education/elps.  For additional information, 

contact jody.dunlap@csun.edu, or ricardo.sosapavon@csun.edu, or call the  

Educational Leadership & Policy Studies Office at 818.677.2591   

http://www.csun.edu/education/elps
mailto:jody.dunlap@csun.edu
mailto:ricardo.sosapavon@csun.edu
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UCLA DOCTORATE OF EDUCATION (ED.D.) 

IN EDUCATIONAL LEADERSHIP 
 

The Graduate School of Education and Information Studies at 
UCLA is now ranked #3 among graduate schools of education 
in the country by U.S. News and World Report (behind #1 
Harvard and #2 Stanford, tying for 3rd place with two other 

great institutions in the Midwest and East). 
 

We seek educators committed to improving practice and equity across 

the K-16 continuum; those who guide their work by principles of 

individual responsibility, an ethic of excellence, and a commitment to 

the communities they serve.  
 

Each cohort in the UCLA Educational Leadership Program (ELP) embarks on a practitioner-oriented three-

year experience in a supportive environment with outstanding faculty and expert educational 

practitioners.   Established in 1993, UCLA’s small, student-focused Ed.D. program prepares educators to 

advance educational organizations and improve educational outcomes for children, youth, and adults.  
 

ELP Information Session dates for this fall are:  10/28, 11/4, 11/18, 12/2, and 12/16.  Space is limited. 

Please sign up by visiting http://gseis.ucla.edu/education/academic-programs/ educational-leadership-

program/elp-information-sessions/.  If you encounter technical difficulties or need further information, please 

email eddinfo@gseis.ucla.edu, call 310.206.1673, or visit http://gseis.ucla.edu/ education/academic-

programs/educational-leadership-program/. 
 

Application deadline:  February 1, 2018 

 

POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change their 

basis during the year may sustain an annualized settlement. 

 

CERTIFICATED 
 

PRINCIPAL, SECONDARY 

Nightingale Middle School, Local District East, MST 44G, E Basis.  For more information, contact 

Guillermina Jauregui, Director, at 323.224.3100.  Application deadline is 5:00 p.m., Wednesday, 

November 8, 2017. 

 

 

 

http://gseis.ucla.edu/education/academic-programs/%20educational-leadership-program/elp-information-sessions/
http://gseis.ucla.edu/education/academic-programs/%20educational-leadership-program/elp-information-sessions/
mailto:eddinfo@gseis.ucla.edu
http://gseis.ucla.edu/%20education/academic-programs/educational-leadership-program/
http://gseis.ucla.edu/%20education/academic-programs/educational-leadership-program/
http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
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ASSISTANT DIRECTOR, PUPIL SERVICES 

Division of Student Health and Human Services, MST 42G, Temporary Adviser, A Basis.  For more 

information, contact Dr. Michelle Castelo Alferes, Director, at 213.241.3844.  Application deadline is 

5:00 p.m., Thursday, November 9, 2017. 
 

ASSISTANT PRINCIPAL, SECONDARY 

Reseda High School, Local District Northwest, MST 41G, B Basis.  For more information, contact Dr. 

Katie McGrath, Director, at 818.654.3600.  Application deadline is 5:00 p.m., Wednesday, November 8, 

2017. 
 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Los Angeles High School, Local District West, MST 40G, B Basis.  For more information, contact 

Jamie Morales, Director, at 310.914.2100 or jaime.morales@lausd.net.  Application deadline is 5:00 

p.m., Wednesday, November 8, 2017. 
 

COORDINATOR, NEGLECTED AND DELINQUENT YOUTH PROGRAM 

Student Support Programs, Division of Student Health and Human Services, MST 39G, Temporary 

Adviser, E Basis.  For more information, contact Dr. Denise Miranda, Director, at 213.241.3844.  

Application deadline is 5:00 p.m., Monday, November 6, 2017. 
 

SPECIALIST, ARTS INTEGRATION 

Local District West, MST 38G, Temporary Adviser, E Basis.  For more information, contact Celia 

Cruz at celia.cruz@lausd.net.  Application deadline is 5:00 p.m., Monday, November 6, 2017. 
 

SPECIALIST, INSTRUCTIONAL TECHNOLOGY 

Local District Central, MST 38G, Temporary Adviser, E Basis.  For more information, contact 

Natividad Rozsa, Administrator of Instruction, at 213.241.0118 or nrozsa@lausd.net.  Application 

deadline is 5:00 p.m., Wednesday, November 8, 2017. 
 

SPECIALIST, STRATEGIC PLANNING AND DATA MANAGEMENT 

Division of Special Education, MST 38G, Temporary Adviser, B Basis.  For more information, 

contact Marco Tolj, Director, at marco.tolj@lausd.net.  Application deadline is 5:00 p.m., Thursday, 

November 9, 2017. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Erwin Elementary School and Carpenter Community Charter School, Local District Northeast, 

MST 38G, B Basis.  For more information, contact Maria Nichols, Director, at 818.252.5428.  

Application deadline is 5:00 p.m., Monday, November 6, 2017. 

 

CLASSIFIED 
 

SUPERVISING INVESTIGATOR 

Office of the Inspector General, $97,300 - $116,300, 12-month position.  For more information, please 

click HERE.  Application deadline is Friday, November 10, 2017. 

CERTIFICATED (Cont.) 

mailto:jaime.morales@lausd.net
mailto:celia.cruz@lausd.net
mailto:nrozsa@lausd.net
mailto:marco.tolj@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED (Cont.) 
 

LEGISLATIVE ANALYST 

Office of Government Relations, $74,200 - $92,400, 12-month position.  For more information, please 

click HERE.  Application deadline is Friday, November 10, 2017. 

 

PREVIOUSLY ANNOUNCED POSITIONS 
 

  

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 41G, B Basis   

Chatsworth 

Charter HS, 

Local District 

Northwest 

Dr. Margaret Kim, 

Director, 818.654.3600 

5:00 p.m. 

Monday 

October 30, 2017 

PRINCIPAL, SPAN SCHOOL 

MST 42G, E Basis 

Laurel ES, Local 

District West 
Dr. J. Michelle Rainey-

Woods, Director, 

310.914.2100 or 

jrainey@lausd.net 

5:00 p.m. 

Tuesday 

October 31, 2017 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 40G, B Basis 

Hale Charter 

Academy, Local 

District 

Northwest 

Dr. Stephanie McClay, 

Director, 818.654.3600 

5:00 p.m. 

Wednesday 

November 1, 2017 

ASSISTANT PRINCIPAL, ADULT 

OPERATIONS 

MST 38G, B Basis 

Abram Friedman 

OC, DACE 

Alonzo Cienfuegos, 

Coordinator, 213.241.4953 

5:00 p.m. 

Friday 

November 3, 2017 

COORDINATOR, DROPOUT 

PREVENTION 

MST 41G, E Basis 

Division of 

Student Health & 

Human Services 

Dr. Michelle Castelo 

Alferes, Assistant 

Director, 213.241.3844 

EXTENDED 

5:00 p.m. 

Tuesday 

November 14, 2017 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

LANDSCAPE TECHNICAL 

SUPERVISOR 

$87,133 - $108,106, 12-month 

position 

FSD Click HERE Tuesday 

October 31, 2017 

.NET DEVELOPER 

$90,900 - $113,100, 12-month 

position 

ITD Click HERE When Filled 

SUPERVISING EQUAL 

EMPLOYMENT OPPORTUNITY 

INVESTIGATOR 

$90,700 - $112,300, 12-month 

position 

Equal 

Opportunity 

Section, Office of 

the General 

Counsel 

Click HERE When Filled 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:jrainey@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

INSURANCE COORDINATOR 

$85,068 - $105,856, 10-, 11- or 12-

month position 

Risk Mgmt. & 

Insurance 

Services 

Click HERE When Filled 

EQUAL EMPLOYMENT 

OPPORTUNITY INVESTIGATOR 

$79,000 - $97,900, 12-month position 

Equal 

Opportunity 

Section, Office of 

the General 

Counsel 

Click HERE When Filled 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

