
 

 

  UPDATE  
     www.aala.us  

Week of November 6, 2017

The plight of Saturday School continues being an 

ongoing concern for many members.  The serious 

concern has been raised with the District on numerous 

occasions.  However, relief appears to be nowhere on 

the horizon.  For this reason, the letter below was sent 

to the District on behalf of the membership: 
 

Dear Superintendent King: 
 

Since the beginning of the school year, administrators 

have been requested no less than 7 different times by 

various departments (Health and Human Services, the 

Division of Instruction, Local Districts, Office of the 

Superintendent) to attend “required,” “mandated,” or 

“expected to attend” weekend sessions.  Examples of 

some of the meetings include:  Restorative Justice Trainings, the Early Language Literacy and Language 

Program, School Site Council Trainings, Parent Ambassador Inductions, Parent Summits, Parent 

Symposiums, Summit for School Administrators and Directors, and an additional Saturday meeting added 

by you to “ramp-up” parental participation.  These meetings are in violation of a reasonable professional 

workday for our administrators. 
 

As provided in Article X, 1.2, of the Collective Bargaining Agreement, the hours required of 

administrators should be reasonable.  The unreasonable District requests for administrators to work 

numerous weekends should be subject to negotiations as a matter related to wages, hours of employment, 

and other hours and conditions of employment. 
 

AALA recognises that the responsibilities of administrators do not lend themselves to a defined workday 

or workweek of rigidly established length. Each administrator acknowledges that he or she is expected to 

devote the time necessary to get the job done; however, such hours required of administrators should be 

reasonable.  
 

Please be advised that unless future weekend meetings are the subject of negotiations, AALA will take 

appropriate action unless the District addresses this matter in a fair and timely fashion. 

 

A member or two have shared that AALA should not be the arbiter of whether or not a member should 

work on a Saturday.  The feeling is AALA should not limit members’ earning potential should they 

decide to work on a Saturday.  It is important to note AALA does not oppose Saturday trainings as long as 

the member receives his/her actual salary rate and attendance is COMPLETELY VOLUNTARY.  The 

way it now stands, members report being “mandated,” “required,” and/or “expected to attend.”  Make-up 

sessions in some cases are not offered during the workweek and only on Saturdays.  Members are also 

being threatened with going unpaid if they only attend the first day of a two-day session.  This is 

completely intolerable and unacceptable.  Moreover, members fear retaliation or being placed “on a list” 

if they choose not to attend Saturday activities for religious reasons, simply because their family misses 

them, or they have to care for an elderly parent.  Stay tuned! 
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WE GET LETTERS…AND THE BEAT GOES ON  

 
IN RESPONSE TO "FROM BAD TO WORSE" 

 

As an APEIS for more than five years, I've seen my salary go from 38G to 37G with little to no 

connection to years of service, permanent status or having moved from Tier I-Preliminary Credential 

to Tier II-Professional Clear Administrative Services Credential. 
 

How did this happen?  Why does it continue to happen?  Because seniority, post-graduate work, 

achievement of professional goals for the most part, do not influence annual salary:  the APEIS 

assignment letter is the greatest determinant of salary. One year, it was decided that APEISs’ 

assignments would be based on the groups of schools supervised by the director.  Again, this doesn't 

take into consideration the qualifications or experience of the APEIS, at all.  Assignment letters were 

issued prior to the close of the school year, and over the summer after movement among the directors 

had settled, APEIS assignments were changed twice.  So, if you'd been at a 38G school, received your 

assignment letter, and made plans for your earnings, you may have had to adjust your expectations 

(and your bank account) twice before the start of the school year. 
 

At one time when APEISs were assigned full-time to one school site, enrollment might have had some 

connection to the number of students receiving special education services and the number of IEPs to 

be conducted per year.  However, with multiple school sites and special education classes opened on 

campuses with available space, it is possible to work at a relatively small school (37G) with a very 

large special education population. 
 

It's time to dispense with the platitudes, "Being an APEIS is such a hard job and you all do such 

important work," and develop a wage schedule that is connected to the work we do.  Our valuable 

skills and professional achievement would show that we are valued as an integral part of serving the 

most vulnerable segment of our student population. 

 

HEALTH BENEFITS FAQ 

COMPARING LAUSD DENTAL PLANS 

 

What are the two types of dental plans available to LAUSD employees and retirees? 

The two basic types of dental plans are dental health maintenance organizations (DHMOs) and dental 

preferred provider organizations (PPOs).  The District has three DHMO plans—two administered by 

Western Dental and one by DeltaCare® USA DHMO—and one PPO plan offered through United 

Concordia Dental.   

 

What are the differences between a dental HMO and a dental PPO? 

The major differences are the selection of dentists and out-of-pocket costs.   
 

For members, a Dental HMO (DHMO) is the most cost-effective plan.  Many services, such as annual 

cleanings (up to 3 per year), amalgam fillings, and full-mouth X-rays are free.  The member copay for a 



     A s s o c i a t e d    A d m i n i s t r a t o r s   o f   L o s  A n g e l e s 
 

3 

 

 

 

 

 

 

 

root canal is $40; a composite filling costs up to $140 for Western Dental and from $85 to $140 for 

DeltaCare® USA.  A crown, depending on the material chosen, may cost between $20 and $165.  None of 

the DHMO plans has an annual deductible or maximum annual benefit.  
 

There are two types of services within the Dental PPO plan through United Concordia—in-network and 

out-of-network.  The plan has an annual maximum benefit of $2,000, with a deductible of $100 a year.  

An in-network dentist is a general dentist or specialist who participates in United Concordia’s network 

and one who has agreed to accept negotiated fees for services rendered.  Annually, two cleanings, a full-

mouth X-ray, and a fluoride treatment are free when provided by an in-network dentist.  For therapeutic 

services, members pay 50% of the maximum allowed charge for crowns, full dentures, and bridges.  For 

other therapeutic procedures such as fillings, extractions, and root canals, members pay 20% of the 

maximum allowed charges.     
 

An out-of-network dentist is one who does not participate in United Concordia’s network with its pre-

negotiated fees.  As a result, members are responsible for any difference between the dentist's fee and the 

insurance payment.  The copays for two annual cleanings per year, a full-mouth X-ray, and a fluoride 

treatment are 20% for each, based on “the reasonable and customary charge.”  For other therapeutic 

services, copays vary from 40% to 80% of the reasonable and customary charge.  For example, a non-

network dentist may charge $1,200 for a crown, but the insurance maximum may be $800.  The insurance 

covers 50% of $800, or $400.  Because the dentist is out-of-network, the member is responsible for 

paying the remaining $800, computed as the remaining 50%, at $400, plus the $400 above the maximum 

amount covered by the PPO plan.  Once the $2,000 annual maximum and deductible amounts are reached, 

members must pay 100% (the full amount) charged by the dentist for all additional dental services.   
 

My child needs braces.  What coverage is provided for orthodontia? 

Western Dental’s DHMO plan provides orthodontic services with $1,000 copay for treatment of both 

children and adults.  The DeltaCare® plan charges $1,000 copay for children and a $1,250 copay for 

adults.  United Concordia’s copay for orthodontics, both in-network and out-of-network, is 50% up to the 

$750 individual lifetime maximum, after which the member pays 100% for both children and adults.  
 

Additional information is available in your 2018 Open Enrollment 

packet:  

 Employee Benefits Information 

 Retiree Benefits Guide 

 

 

JUST ANOTHER DAY AT THE OFFICE  

 
Tom Iannucci, Principal of Paul Revere Charter Middle School, removes 

the door of a locker to rescue one of his students who managed to get 

himself trapped inside.  If you look closely, you can see the boy’s tennis 

shoe sticking out of the locker.  We guess this falls under “other duties as 

assigned.”   

FAQ (Cont.) 

https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/active/2018%20Active%20Benefits%20Information.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/domain/133/benefits%20administration/active/2018%20Retiree%20Benefits%20Guide.pdf
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AALA extends congratulations to Mrs. Cathy Vacca who retired on 

October 26, 2017, after fifteen years as administrative assistant in the 

AALA office.  Her last day was spent coordinating the annual Fall 

Alumni Luncheon at Maggiano’s where Clifford, the Big Red Dog, was 

our special guest.  Cathy has been an invaluable part of the office staff and 

we will miss her wit, her passion, and her organizational skills.  She was 

the fundraising force behind AALA’s signature events, including the 

reception, scholarship banquet, and alumni luncheons.  A decorator par excellence, she created the 

beautiful centerpieces and organized our many successful opportunity drawings.  We wish her well as she 

begins the next journey of her life.   

 

 
 

HOMELESS STUDENTS  

 

EdSource, a multimedia education platform for California that focuses on providing useful and accurate 

information to improve and strengthen the state’s public schools, released a special report in October, 

California’s Homeless Students:  Undercounted, Underfunded, and Growing.   It found that there are 

more than 200,000 K-12 students in California who have identified themselves as homeless because they 

lack stable housing, although experts agree that figure is probably much higher.  Eighty-six percent of 

these children are not homeless in the traditional sense; they live with their families and share housing 

with other families because they cannot afford their own residences.  Others do report living in cars, 

shelters, motels, or even on the street.   
 

Homeless children face many challenges, including, poverty, stress, and poor attendance, needing more 

social services and academic help than most other groups.  Under the McKinney-Vento Assistance Act, 

school districts are required to identify and help homeless students, using state and federal funds to 

provide school supplies, extra tutoring, transportation to school, or whatever else students need to 

succeed.  But, according to an EdSource analysis, “More than a quarter of California schools report no 

homeless students at all and provide no services — despite the fact that homeless students live in nearly 

every community of California.”  In LAUSD, the Division of Student Health and Human Services is 

ATTENTION ACTIVE MEMBERS:  Have you signed up for the voluntary payroll 

deduction of $5 per month to support the Friends of AALA Scholarship Program?  LAUSD 

graduating seniors are counting on you.  Click HERE for the form.   

http://www.aala.us/docs/2017/11/Membership-form-Friends-of-AALA.pdf
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responsible for working with homeless students and frequently provides them basic necessities, such as 

backpacks, hygiene kits, and school supplies.   
 

School districts rely on parents to report their housing status, but many do not respond truthfully due to 

shame, fear of deportation, or that the county will take their children away.  LAUSD has a Student 

Residency Questionnaire that all families are requested to complete in which they are asked if they live in 

a shelter, a motel, car or RV, at a campsite, in transitional housing, or temporarily with another family.  

This year, the results show that the number of homeless students in the District has more than doubled 

since the 2014-15 school year.  LAUSD has the largest number of homeless students in California, more 

than 17,000, but not the highest percentage when compared to other districts.  That distinction goes to 

Baker Valley Unified District in San Bernardino County, which reportedly has identified 52 percent of its 

students as homeless.  However, Los Angeles County has the highest number of chronically homeless 

individuals, those who have been homeless for more than a year, and that number grew by 23 percent in 

the last year.  The reason for the surge is attributed to the lack of affordable housing for low-income 

families and the general housing market crisis.   
 

Santa Barbara County has the highest rate of children living in poverty as it reflects the extremes of 

wealth and poverty more so than in any other county.  Living among millionaires are thousands of 

homeless children whose families work in the fields of the Santa Maria Valley.  The combination of low-

paying agricultural and service jobs coupled with high housing costs results in 30.8 percent of the 

county’s children classified as living in poverty.  The chart below, taken from the EdSource report, shows 

the school districts with the highest rates of homeless students. 
 

HOMELESS (Cont.) 
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PROFESSIONAL LEARNING AND LEADERSHIP DEVELOPMENT BRANCH 

PREPARING FOR THE 2017-2018 OBSERVATION OF PRACTICE ACTIVITIES 

 

To support teachers and administrators with the Educator Development and Support:  Teachers (EDST) 

and Educator Development and Support:  Non-Classroom Teachers (EDSNCT) observation of practice 

activities, the following resources are available in the Resources tab of the evaluation platform, My 

Professional Growth System (MyPGS):  

 EDS Observations: Administrator Handbook 

 Formal Observation Cycle Overview Video 

 EDST Protocols 

 EDSNCT Protocols 

 Step-by-Step User Guides: Formal Observation Cycle and Creating and Tagging Evidence 
 

For any questions about the EDST/EDSNCT observation of practice activities, please contact Jolene 

Chavira, Program and Policy Development Advisor, at 213.241.3444 or contact your Local District’s 

Teaching and Learning Coordinator. 

 

FALL ALUMNI LUNCHEON  

 

Alumni members, if you missed the Alumni Luncheon on October 25, you missed an enjoyable afternoon 

during which more than 100 of your retired colleagues gathered at Maggiano’s at The Grove to reconnect 

with their friends, catch up on all of the latest news, and win fabulous prizes.  The program began with 

Juan A. Flecha, AALA President, welcoming everyone, introducing generous AALA donors, Gloria 

Rogers, California Credit Union, Mario Dalangpan and Lillian Pate, Schools Federal Credit Union, and 

Dr. Andrea Anthony, Ernesto Rodriguez, and Clifford, the Big Red 

Dog, Scholastic Education, and giving a brief update on AALA happenings.   
 

The day’s guest speakers from American Humane, Marean Spero Steen, 

Netta Bank (and Ewok, a retired animal actor), and Jana Brennan, were 

introduced by President Flecha and received a warm welcome from the 

audience.  They presented an informative program about the activities of 

American Humane, which is committed to ensuring the safety, welfare, and 

well-being of animals.  Following a tribute to members who passed away 

during the last year, the luncheon concluded with the much-anticipated 

opportunity drawing.  Guests walked away with prizes that included $400 in gift cards and $200 cash 

donated by the California Credit Union and Schools Federal Credit Union; a 32” television donated by 

NTA Life; tickets to performances at the Ahmanson Theatre and the Mark Taper Forum donated by 

Center Theatre Group; a two-night stay at the Embassy Suites by Hilton, LAX North; three bottles of 

vintage wine; and restaurant gift certificates from Taix French Restaurant and Café del Rey in the Marina.  

All of the proceeds from this fundraising activity will go to Friends of AALA to fund scholarships for 

LAUSD 2018 seniors.  The goal this year is to award 25, $2,000 scholarships.  The money received from 

the opportunity drawing is an initial step towards that goal.  There are more steps yet to take! 

 

https://lausd.truenorthlogic.com/
https://lausd.truenorthlogic.com/
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/EDS%20Observations%20Administrator%20Handbook.pdf
https://fast.wistia.net/embed/iframe/9g1hicukiq?popover=true
https://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/EDST%20Observation%20Protocols.pdf
https://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/EDST%20Observation%20Protocols.pdf
https://achieve.lausd.net/cms/lib/CA01000043/Centricity/Domain/433/Non-Classroom%20Teachers%20Protocols.pdf
https://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/Admin%20Formal.pdf
https://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/MyPGS%20User%20Guide-admin-tagging.pdf
http://achieve.lausd.net/cms/lib08/CA01000043/Centricity/Domain/433/TLC%20Contact%20List.pdf
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EXTENDED SCHOOL YEAR SURVEY  
 

The Division of Special Education is planning for Extended School Year (ESY) 2018 and has 
developed an ESY Staff Interest Survey for administrators who may be interested in working 
next summer (June 27 – July 24, 2018).  Tentatively, and for planning purposes only, interested 
administrators are asked to complete the survey.  THIS IS NOT A GUARANTEE OF 
EMPLOYMENT.  If you wish to share an assignment, it must be submitted with the name of a 
confirmed assignment partner.  Dates, times, and sites are subject to change.  ESY staff may be 
assigned to support more than one site during the session.  Please click HERE (must be logged 
into your LAUSD Google account Drive using your LAUSD single sign-on to access) if you are 
interested in possible employment. 

 

CALENDAR  
 

 

EVENT DATE CONTACT 

 Annual Benefits Open Enrollment  

 Period 

 November 1 – 19, 2017 benefits.lausd.net  

 Daylight Savings Time Ends  

 (Turn clocks back; change smoke  

 detector batteries) 

 November 5, 2017 

 2:00 a.m. 

 
 AALA Executive Board Meeting  November 6, 2017 

 4:30 p.m. 

 Gema Pivaral, 213.484.2226 

https://tinyurl.com/ycmzsnv9
http://www.benefits.lausd.net/
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EVENT DATE CONTACT 

 ELECTION DAY  November 7, 2017  

 Middle School Assistant Principals’  

 Meeting at Pickwick Gardens  

 (Required) 

 November 9, 2017 

 7:30 a.m. – 12:00 p.m. 

 Martin Segura, 818.487.7600 or  

 martin.segura@lausd.net  

 Senior High School Assistant  

 Principals’ Meeting at Pickwick  

 Gardens (Required) 

 November 9, 2017 

 7:30 a.m. – 12:00 p.m. 

 Mario Hernandez, 818.255.5100 or   

 mah3178@lausd.net   

 Elementary Assistant Principals’  

 Meeting at Pickwick Gardens  

 (Required) 

 November 9, 2017 

 12:30 p.m. – 4:30 p.m. 

 Dr. Sylvester Harris,  

 sylvester.harris@lausd.net  

 

 VETERANS DAY OBSERVED  November 10, 2017  

 AMERICAN EDUCATION AND  

 SCHOOL PSYCHOLOGY  

 AWARENESS WEEK 

 November 13 – 17, 2017  

 Beyond The Bell Golf Classic and   

 Banquet at Oakmont Country Club,   

 Glendale 

 November 13, 2017 

 8:30 a.m. – 10:30 p.m. 

 Register at http://bit.ly/17BTBGolf 

 ACSA-R Region XVI Fall Luncheon  

 at Taix Restaurant 

 November 15, 2017 

 11:30 a.m. 

 Click HERE for more information 

 

 COBA Meeting at Crenshaw HS  

 Library 

 November 15, 2017 

 5:30 p.m. – 7:30 p.m. 

 Josephine Ruffin, 323.496.7533 or   

 josephineruffin@sbcglobal.net  

 GREAT AMERICAN SMOKEOUT  November 16, 2017  

 APSCSO Meeting at Patrick Henry MS     

 (Required) 

 November 16, 2017 

 8:00 – 11:30 a.m. 

 Danny Kindle, dlk4931@lausd.net 

 

 CalSTRS Preretirement Workshop at  

 Manhattan Place ES, Auditorium 

 November 16, 2017 

 4:00 p.m. 

 Maria Voigt, 213.241.6365 or click   

 HERE to register 

 SUBSTITUTE EDUCATORS  

 APPRECIATION DAY 

 November 17, 2017  

 Unassigned Days  November 20 – 22, 2017  

 THANKSGIVING DAY  November 23, 2017  

 Thanksgiving Holiday  November 24, 2017  

 Elementary Principals’ Meeting at  

 Pickwick Gardens (Required) 

 November 30, 2017 

 7:30 a.m. – 12:00 p.m. 

 Edgardo Enrique Soberanes,  

 323.582.6387 or esoberan@lausd.net  

 CalSTRS Preretirement Workshop at  

 Polytechnic HS Cafeteria/MPR 

 November 30, 2017 

 4:00 p.m. 

 Maria Voigt, 213.241.6365 or click   

 HERE to register 

 Middle School Principals’ Meeting at  

 UCLA  

 December 6, 2017 

 7:30 a.m. – 12:00 p.m. 

Edward Colación, 213.739.6500 or 

eac3110@lausd.net  

Special Education Principals’ 

Meeting at Beaudry, 17-117 

December 6, 2017 

12:00 p.m. – 4:30 p.m. 

Melissa Winters, 213.749.8310 or 

mrw4766@lausd.net  

mailto:martin.segura@lausd.net
mailto:mah3178@lausd.net
mailto:sylvester.harris@lausd.net
http://bit.ly/17BTBGolf
http://www.aala.us/docs/2017/10/ACSA-R-Luncheon-11-15-17-1.pdf
mailto:%20%20josephineruffin@sbcglobal.net
mailto:%20%20josephineruffin@sbcglobal.net
mailto:dlk4931@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:esoberan@lausd.net
http://resources.calstrs.com/workshop_registration/index.aspx
mailto:eac3110@lausd.net
mailto:mrw4766@lausd.net
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LEADERS FOR SOCIAL JUSTICE IN EDUCATION ARE NEEDED, NOW MORE THAN EVER 
 

Advance your career and lead socially just change in your 
schools and communities with a Doctorate in Educational 
Leadership for Social Justice from Loyola Marymount 
University’s School of Education.  As the highest-level 
practitioner degree in education, the LMU Ed.D. program 
prepares superintendents, principals, policymakers, and 
leaders of nonprofit and community organizations to 

transform educational settings into inclusive and equitable learning environments.   
 

LMU’s innovative 3-year program is designed for working professionals and is distinguished by its emphasis on 
social justice and the integration of theory and practice.  LMU doctoral students set their own research agendas 
focused on social justice issues important to them and relevant to the real world of schools and communities.  All 
doctoral students benefit from generous scholarship support and individualized attention from LMU faculty and 
staff. 
 

Take the first step toward becoming a transformative leader for social justice.  Attend an information session at 
Loyola Marymount University or join us virtually for an online information session.  Get more information and 
RSVP at http://soe.lmu.edu/doctoralinfo.  Apply online by January 25, 2018.  Questions?  Contact the LMU 
Doctoral Center at 310.338.7449 or doctoral@lmu.edu. 

 
 

 
 
 

Advancement Opportunities: 

Want to Become a K-12 Administrator? 
The Department of Educational Leadership & Policy Studies, California State University, Northridge is 

pleased to announce the next cohorts of its program for the attainment of the Preliminary Administrative 

Services Credential (Tier I) and Masters’ Degree in Educational Administration starting SPRING 2018.  

Classes begin the week of January 22, 2018. 
 

Please Join Us at the Next Informational Meeting in Southeast Los Angeles  
 

Alliance Collins Family College Ready High School 

2071 Saturn Ave., Huntington Park, CA 90255 

Info Meeting:  Monday, Nov. 6, 2017, 4:00 p.m. 

Meeting Room:  Multipurpose Room 
 

Public, Private, and Charter School Educators are All Welcome! 
 

Please visit our website at http://www.csun.edu/education/elps.  For additional information, 

contact jody.dunlap@csun.edu, or ricardo.sosapavon@csun.edu, or call the  

Educational Leadership & Policy Studies Office at 818.677.2591   

http://soe.lmu.edu/doctoralinfo
mailto:doctoral@lmu.edu
http://www.csun.edu/education/elps
mailto:jody.dunlap@csun.edu
mailto:ricardo.sosapavon@csun.edu
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POSITIONS AVAILABLE  

 

Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change their 

basis during the year may sustain an annualized settlement. 

 

CERTIFICATED 
 

COORDINATOR, ELEMENTARY ENGLISH LANGUAGE ARTS INSTRUCTION 

Local District West, MST 41G, Temporary Adviser, E Basis.  For more information, contact Celia 

Cruz at celia.cruz@lausd.net.  Application deadline is 5:00 p.m., Thursday, November 16, 2017. 
 

ASSISTANT PRINCIPAL, SECONDARY 

Garfield High School, Local District East, MST 41G, B Basis.  For more information, contact Pedro 

Avalos, Director, at 323.224.3100.  Application deadline is 5:00 p.m., Wednesday, November 15, 2017. 
 

ASSISTANT PRINCIPAL, SECONDARY 

West Adams Preparatory High School, L.A. Promise Fund, MST 40G, B Basis.  For more 

information, contact Liliana Vasquez, Director of Operations, at 213.745.4928, ext. 5123, or 

lilianav@lapromisefund.org.  Application deadline is 5:00 p.m., Tuesday, November 14, 2017. 
 

ASSISTANT PRINCIPAL, SECONDARY 

Los Angeles Academy Middle School and STEAM Magnet, Local District Central, MST 40G, B 

Basis.  For more information, contact Erick Mata, Director, at 213.241.0118.  Application deadline is 

5:00 p.m., Wednesday, November 15, 2017. 
 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Nightingale Middle School, Local District East, MST 39G, B Basis.  For more information, contact 

Guillermina Jauregui, Director, at 323.224.3100.  Application deadline is 5:00 p.m., Wednesday, 

November 15, 2017. 

 

CLASSIFIED 
 

DIRECTOR OF FACILITIES MAINTENANCE & OPERATIONS 

Maintenance & Operation Branch, Facilities services Division, $169,080 - $208,840, 12-month 

position.  For more information, please click HERE.  Application deadline is Friday, December 1, 2017. 
 

SUSTAINABILITY SPECIALIST 

Sustainability Initiatives Unit, $87,859 - $108,975, 12-month position.  For more information, please 

click HERE.  Application deadline is Wednesday, November 22, 2017. 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:celia.cruz@lausd.net
mailto:lilianav@lapromisefund.org
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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SENIOR BUILDING PROJECT ESTIMATOR 

Facilities services Division, $81,100 - $101,100, 12-month position.  For more information, please click 

HERE.  Application period is open until the position is filled. 
 

PREVIOUSLY ANNOUNCED POSITIONS 
 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT PRINCIPAL, ADULT 

OPERATIONS 

MST 38G, B Basis 

Abram Friedman 

OC, DACE 

Alonzo Cienfuegos, 

Coordinator, 213.241.4953 

5:00 p.m. 

Friday 

November 3, 2017 

COORDINATOR, NEGLECTED 

AND DELINQUENT YOUTH 

PROGRAM 

MST 39G, E Basis  

Student Support 

Programs, SHHS 

Dr. Denise Miranda, 

Director, 213.241.3844 

5:00 p.m. 

Monday 

November 6, 2017 

SPECIALIST, ARTS INTEGRATION 

MST 38G, E Basis  

Local District 

West 

Celia Cruz, 

celia.cruz@lausd.net 

5:00 p.m. 

Monday 

November 6, 2017 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 38G, B Basis 

Erwin ES and 

Carpenter 

Community CS, 

Local District 

Northeast 

Maria Nichols, Director, 

818.252.5428 

5:00 p.m. 

Monday 

November 6, 2017 

SPECIALIST, ENGLISH LEARNER 

INSTRUCTION, SECONDARY 

(SPECIAL EDUCATION 

EMPHASIS) 

MST 38G, E Basis 

Multilingual and 

Multicultural 

Education 

Department, 

Division of 

Instruction 

Lydia Acosta Stephens, 

lstephen@lausd.net 

EXTENDED 

5:00 p.m. 

Tuesday 

November 7, 2017 

PRINCIPAL, SECONDARY 

MST 44G, E Basis 

Nightingale MS, 

Local District 

East 

Guillermina Jauregui, 

Director, 323.224.3100 

5:00 p.m. 

Wednesday 

November 8, 2017 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 41G, B Basis 

Reseda HS, Local 

District 

Northwest 

Dr. Katie McGrath, 

Director, 818.654.3600 

5:00 p.m. 

Wednesday 

November 8, 2017 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 40G, B Basis 

Los Angeles HS, 

Local District 

West 

Jamie Morales, Director, 

310.914.2100 or 

jaime.morales@lausd.net 

5:00 p.m. 

Wednesday 

November 8, 2017 

SPECIALIST, INSTRUCTIONAL 

TECHNOLOGY 

MST 38G, E Basis 

Local District 

Central 

Natividad Rozsa, 

Administrator of 

Instruction, 213.241.0118 

or nrozsa@lausd.net 

5:00 p.m. 

Wednesday 

November 8, 2017 

CLASSIFIED (Cont.) 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:celia.cruz@lausd.net
mailto:lstephen@lausd.net
mailto:jaime.morales@lausd.net
mailto:nrozsa@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 

ASSISTANT DIRECTOR, PUPIL 

SERVICES 

MST 42G, A Basis 

Division of 

Student Health 

and Human 

Services 

Dr. Michelle Castelo 

Alferes, Director, 

213.241.3844 

5:00 p.m. 

Thursday 

November 9, 2017 

SPECIALIST, STRATEGIC 

PLANNING AND DATA 

MANAGEMENT 

MST 38G, B Basis 

Division of 

Special Education 

Marco Tolj, Director, 

marco.tolj@lausd.net 

5:00 p.m. 

Thursday 

November 9, 2017 

COORDINATOR, DROPOUT 

PREVENTION 

MST 41G, E Basis 

Division of 

Student Health & 

Human Services 

Dr. Michelle Castelo 

Alferes, Director, 

213.241.3844 

EXTENDED 

5:00 p.m. 

Tuesday 

November 14, 2017 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 

SUPERVISING EQUAL 

EMPLOYMENT OPPORTUNITY 

INVESTIGATOR 

$90,700 - $112,300, 12-month 

position 

Equal 

Opportunity 

Section, Office of 

the General 

Counsel 

Click HERE Friday 

November 3, 2017 

EQUAL EMPLOYMENT 

OPPORTUNITY INVESTIGATOR 

$79,000 - $97,900, 12-month position 

Equal 

Opportunity 

Section, Office of 

the General 

Counsel 

Click HERE Friday 

November 3, 2017 

SUPERVISING INVESTIGATOR 

$97,300 - $116,300, 12-month 

position 

Office of the 

Inspector General 

Click HERE Friday 

November 10, 2017 

LEGISLATIVE ANALYST 

$74,200 - $92,400, 12-month position 

Office of 

Government 

Relations 

Click HERE Friday 

November 10, 2017 

.NET DEVELOPER 

$90,900 - $113,100, 12-month 

position 

ITD Click HERE When Filled 

INSURANCE COORDINATOR 

$85,068 - $105,856, 10-, 11- or 12-

month position 

Risk Mgmt. & 

Insurance 

Services 

Click HERE When Filled 

mailto:marco.tolj@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

