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Week of July 2, 2018
 

By now, you have learned of the Supreme Court’s ruling 

in Janus v. American Federation of State, County, and 

Municipal Employees Council 31, et al. (Click here)  

The heavily anticipated 5 - 4 ruling reversed over 40 

years of legal precedence (Abood v. Detroit Bd. of Ed., 

431 U.S. 209, 1977) and strikes down laws in 

California, New York, and 20 other states plus the 

District of Columbia and Puerto Rico, which held that 

employees who are represented by a union should pay 

their fair share of fees to support the union that represents them in collective bargaining, contract 

administration, and grievance adjustment.  The Abood case, in a unanimous decision from the Supreme 

Court, affirmed that because the “designation of a union as exclusive representatives carries with it great 

responsibilities, it inevitably also entails substantial costs.”    
 

Justice Elena Kagan offers a brilliant synopsis in her dissenting opinion in the Janus case, calling out the 

five opposing jurists as “Black robed rulers overriding citizens’ choices,” and explains how the ruling 

effectively guts Abood.  “The task of negotiating and administering a collective-bargaining agreement and 

representing the interests of employees in settling disputes and processing grievances are continuing and 

difficult ones…Those activities,” the Court noted, require the “expenditure of much time and money.”  

And there is no way to confine the union’s services to union members alone (and thus to trim costs) 

because unions must by law fairly represent all employees in a given bargaining unit – union members 

and nonmembers alike.  The Court found it reasonable to “distribute fairly the cost” of collective 

bargaining “among those who benefit” – that is, all employees in the work unit.  In other words, an 

agency fee provision prevents employees from reaping all the “benefits of union representation” – higher 

pay, a better retirement plan, and so forth – while leaving it to others to bear the costs.  To the Court, the 

upshot was clear:  A government entity could reasonably conclude that such a clause was needed to 

maintain the kind of exclusive bargaining agreement that would facilitate peaceful and stable labor 

relations.  But the Court also acknowledged the First Amendment interests of dissenting employees and 

recognized that some workers might oppose positions the union takes in collective bargaining, or even 

“unionism itself.”  And still more, it understood that unions often advance “political and ideological 

views” outside the collective bargaining context – “as when they contribute to political candidates.”   
 

This Janus decision, to put it succinctly, strikes down all of the above provisions of Abood and now 

prevents public-sector unions (teachers, administrators, nurses, fire fighters, city, state, and county 

workers, to name a few) from collecting fair share fees from the workers they represent who choose not to 

join the union, which in turn makes it more difficult to negotiate better wages and benefits, and the kind 

of working conditions that set standards for everyone.   
 

AALA, both a professional association and a union, has done the work of representing and arguing for a 

better school district with improved working conditions and a bargaining agreement that is supportive of 

employees, students, and families.  So where does this ruling leave the Associated Administrators of Los 

Angeles?  Justice Kagan puts it simply:  “With this fair share agreement effectively stricken by the Janus 

decision, the class of union nonmembers spirals upward.”  Employees (including those who love the 
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union) realize that they can get the same benefits even if they let their membership expire.  And as more 

and more stop paying dues, those left must take up the financial slack (and therefore, begin to feel like 

suckers) – so they too quit the union.”  And when the vicious cycle finally ends, chances are that the 

union will lack the resources to effectively perform the responsibilities of an exclusive representative – or, 

in the worst case, to perform them at all.   
 

Let’s be clear, the Janus case was about defunding unions and favoring corporate interests, but we must 

avoid spiraling into the “feeling like suckers” syndrome and remain steadfast members of the Associated 

Administrators of Los Angeles.  To our members in good standing, please continue to contribute dues to 

fund the association just as you are now.  Unions remain the most effective vehicle for the power in 

numbers we need to secure our rights and improve our working conditions.  It is beyond essential we 

stand as united as possible at this pivotal juncture in our country’s history.   
 

Randi Weingarten, President of AFT, says it best, “…More than forty years ago, the court recognized 

that collective bargaining for teachers and other public sector workers benefits those workers, their 

employers, and their communities.  Union representation, if chosen by a majority, is the glue that holds us 

together.  That wisdom has now been abandoned by the slimmest majority…We will continue fighting, 

caring, showing up, and voting to make possible what is impossible for individuals acting alone.  And we 

will continue to make the case—in the halls of statehouses and the court of public opinion, at our 

workplaces and communities, and at the ballot box in November—through organizing, activism, and 

members recommitting to their union.” 

 

HEALTH BENEFITS FAQ 

ARE THOSE SEVERE HEADACHES MIGRAINES? 

 

I have frequent headaches that sometime last for hours or even a day.  Could 

these be migraines?  
Here is what’s known about migraine headaches.  Migraines are a recurring type of 

headache.  They cause moderate to severe pain that is throbbing or pulsing. The 

pain is often on one side of your head.  Other symptoms may accompany a 

migraine, such as nausea and weakness, or a sensitivity to light and noises.   
 

How prevalent are migraines and what causes them?   

About 12 percent of Americans get migraines.  They can affect anyone, even children.  You are more 

likely to get migraines if you are a woman, have a family history of migraines, and/or have other medical 

conditions such as depression, anxiety, bipolar disorder, sleep disorders, and epilepsy. 
 

Researchers believe that migraine headaches have a genetic cause.  Many factors can trigger a migraine, 

such as stress, anxiety, environmental changes (loud noises, blaring lights, weather changes, etc.), change 

in personal habits (sleep deprivation, physical overexertion, overuse of medicines), certain foods, and 

food additives, among others.  Many people wake up with a migraine.  Some people have migraines at 

predictable times, such as before menstruation or on weekends following a stressful week of work.   
  

SUCKERS (Cont.) 

https://medlineplus.gov/depression.html
https://medlineplus.gov/anxiety.html
https://medlineplus.gov/bipolardisorder.html
https://medlineplus.gov/sleepdisorders.html
https://medlineplus.gov/epilepsy.html
https://medlineplus.gov/stress.html
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What are the symptoms of migraines? 

There are four different phases of migraines.  You may not always go through every phase each time you 

have a migraine. 

 Phase 1, Prodrome:  This phase starts up to 24 hours before the headache begins.  Early signs 

and symptoms include food cravings, unexplained mood changes, uncontrollable yawning, fluid 

retention, and increased urination. 

 Phase 2, Aura:  During this phase, you might see flashing or bright lights or zig-zag lines.  You 

may have muscle weakness or feel like you are being touched or grabbed.  An aura can happen 

just before or during a migraine. 

 Phase 3, Headache:  A migraine usually starts gradually and then becomes more severe.  It 

typically causes throbbing or pulsing pain, which is often on one side of the head, but sometimes 

you can have a migraine without a headache.  

 Phase 4, Postdrome:  Feelings of exhaustion, weakness, and confusion may follow a migraine 

and can last up to a day. 
 

How are migraines diagnosed? 

To make a diagnosis, your health care provider will take your medical history, ask about your symptoms 

and do a physical and neurological exam.  An important part of diagnosing migraines is to rule out other 

medical conditions which could be causing the symptoms, so you may need to have blood tests, 

an MRI or CT scan, or other tests. 
 

What treatments are available for migraines? 

There is no cure for migraines.  Treatment focuses on relieving symptoms and preventing additional 

attacks.  If you have frequent or severe migraines, medication may prevent further attacks.  There are 

different types of medicines to relieve symptoms, which include triptan drugs, ergotamine drugs, and pain 

relievers.  The sooner the medicine is taken, the more effective it is.  
 

Other things that can provide relief include resting with eyes closed in a darkened room and/or placing a 

cold pack on the forehead.  Stress management strategies like exercise, relaxation, and/or biofeedback are 

also helpful.  Certain natural supplements, such as riboflavin (vitamin B2) and coenzyme Q10, may also 

help prevent migraines. 
 

Source:  NIH:  National Institute of Neurological Disorders and Stroke 

 

NEW REQUIREMENT FOR HIGH SCHOOL ATHLETICS COACHES  

 

In response to the death of two students last year, Governor Brown recently signed into law the 

requirement that high school athletics coaches be trained to recognize the signs of heat-related illness.  

According to the Centers for Disease Control and Prevention, heat illness during practice or competition 

is the leading cause of death among high school athletes and the National Center for Catastrophic Sport 

Injury Research reports that 42 high school football players died of exertional heat stroke between 1995 

and 2014.  And while football receives the most attention, all students participating in any high-intensity, 

long-duration or repeated same-day sports practices and training activities during the hot weather are at 

risk.  AB 2800 (Chu, D-San Jose) adds heat illness training to the already mandatory first aid, 

cardiopulmonary resuscitation, and concussion training that coaches must take.    

FAQ (Cont.) 

https://medlineplus.gov/mriscans.html
https://medlineplus.gov/ctscans.html
https://medlineplus.gov/painrelievers.html
https://medlineplus.gov/painrelievers.html
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FYI – ADVERTISING IN UPDATE  
 

Individuals, businesses, or organizations that wish to communicate with AALA members may do so by 

placing an ad/announcement in the Update.  All ads/announcements must receive the approval of Juan A. 

Flecha, AALA President, and be deemed appropriate for members.  The price to run an ad can range from 

$200 - $500, depending on its size and the number of issues in which it is published.  Fees for ads are 

payable to Friends of AALA and help support our scholarship and awards programs.  

 

YOUTH HOMELESSNESS – A GROWING PROBLEM  

 

Homelessness among young people is a growing issue in the country.  The National Runaway 

Switchboard estimates that on any given night there are approximately 1.3 million homeless youth living 

unsupervised (lacking parental, foster, or institutional care) on the streets, in abandoned buildings, with 

friends, or with strangers.  They are at a higher risk for physical abuse, sexual exploitation, mental health 

disabilities, substance abuse, and death.  It is estimated that 5,000 unaccompanied youth die each year as a 

result of assault, illness, or suicide, according to a report published by the National Conference of State 

Legislatures.  The chart on the next page (courtesy of 1736 Family Crisis Center) cites statistics of 

California homeless youth.   
 

The most common reasons youth become homeless are family problems (physical and sexual abuse, 

mental health issues, substance abuse, and parental neglect), economic problems (including lack of 

affordable housing, parental unemployment, etc.), and transitions from foster care or other public systems.  

In fact, youth who have been in the foster care system are more likely to become homeless at an earlier 

age and remain homeless for a longer period of time. 
 

Young people who are homeless or runaways face: 

 An increased likelihood of engaging in unprotected sex, having multiple sex partners, and 

participating in intravenous drug use. 

 A greater risk of mental health issues, such as depression, suicide, poor nutrition, and low self-

esteem. 

 A high probability of exchanging sex for food, clothing, and shelter or dealing drugs. 

 Difficulty attending school. 
 

Suggested actions that can be taken to reduce youth homelessness include: 

 Early Intervention and Prevention Programs – counseling, family reunification services, and rent 

assistance. 

 Intervention with Already Homeless Youth – educational outreach programs, job training and 

employment programs, transitional living programs, mental health services, and life skills training. 

 Independent Housing Options - group homes, residential treatment, host homes, shared homes, 

youth shelters, and community-based transitional living programs. 

 Enhanced Services for Youth Exiting Juvenile Corrections and Foster Care Programs – according 

to the report, “Each year, roughly 24,000 youth age out of foster care with little or no financial and 

housing resources.  In addition, there is little attention paid to the housing needs of youth leaving 

juvenile correction facilities.” 
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IN MEMORIAM  

 

ELSA GUARNERI―Former principal at 61
st
 Street, Dahlia Heights, and Brooklyn Avenue elementary 

schools and assistant principal at Florence Avenue and Clifford Street elementary schools.  Ms. Guarneri 

retired from the District on July 1, 2008, and passed away on June 21, 2018.  No additional information is 

available at this time. 
 

ESTELLE LUCKETT―Former Director of Student Integration Services, coordinator in the Office of 

the Chief Operating Officer, principal at Marvin Avenue Elementary School, and assistant principal at 

Cahuenga and Hoover Street elementary schools.  Ms. Luckett retired from the District on February 1, 

2014, and passed away on June 25, 2018, in Houston, Texas.  It is anticipated that services will be held in 

Los Angeles at a later date. 

 

Update will not be published next week.   

The next issue will be dated July 16, 2018.   
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CALENDAR  
 
 

JULY IS NATIONAL PARKS AND RECREATION MONTH 

EVENT DATE CONTACT 

INDEPENDENCE DAY July 4, 2018 

 
Elementary and Middle School ELOS 

Program Ends 

July 13, 2018  

E Basis Begins July 19, 2018  

High School Summer Term Ends July 20, 2018  

Retirement Celebration for Marcia 

Sidney-Reed at the Carson Community 

Center 

July 21, 2018 

6:00 p.m. 

www.celebrateReedfor40.com  

AALA Executive Board Meeting July 23, 2018 

4:30 p.m. 

Javier Melendez, 213.484.2226 

ESY Ends July 24, 2018  

B Basis Begins July 30, 2018  

AUGUST IS NATIONAL TRUANCY PREVENTION AND WOMEN’S HISTORY MONTH 

Special Education Principals’ 

Meeting at Beaudry 17-117 

August 2, 2018 

8:00 a.m. – 4:30 p.m. 

Melissa Winters, 213.749.8310 or 

mrw4766@lausd.net  

Organization Presidents and 

Administrative Interest Groups 

Meeting at Taix Restaurant 

August 2, 2018 

8:00 a.m. 

Gema Pivaral, 213.484.2226 

 Adult School Principals’ Meeting at  

 TBD 

 August 7, 2018 

 8:00 a.m. – 3:00 p.m. 

Dr. Clifton de Córdoba,  

 213.626.7151or cdecordo@lausd.net 

 CalPERS Benefits Education Event at  

 the Hyatt Regency La Jolla in San Diego 

 August 10 - 11, 2018   www.calpers.ca.gov  

 

C Basis Begins 

Pupil Free Day 

August 13, 2018  

First Day of Instruction August 14, 2018  

 CalPERS Benefits Education Event at  

 the Irvine Marriott 

 August 24 – 25, 2018  www.calpers.ca.gov  

 

WOMEN’S EQUALITY DAY  

(Commemoration of the 1920 passage of  

 the 19
th

 Amendment) 

August 26, 2018 

 
CALIFORNIA ADMISSION DAY 

OBSERVED  

August 31, 2018  

http://www.celebratereedfor40.com/
mailto:mrw4766@lausd.net
mailto:cdecordo@lausd.net
http://www.calpers.ca.gov/
http://www.calpers.ca.gov/
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POSITIONS AVAILABLE  

 
Note to Applicants:  Please be advised that you are responsible for making sure all the District requirements have 

been met.  Do not contact AALA for information regarding positions; for detailed requirements for positions and 

employment updates use the contact phone number provided in the announcement or visit the District website at 

http://www.lausdjobs.org  (classified) or http://achieve.lausd.net/Page/1125 (certificated).  Employees who change 

basis during the school year may not earn a full year of service credit and annualized employees who change their 

basis during the year may sustain an annualized settlement. 

 

CERTIFICATED 
 

EXECUTIVE DIRECTOR  

Division of Special Education, $157,602, A Basis.  For more information, contact Beth Kauffman, 

Associate Superintendent, at beth.kauffman@lausd.net.  Application deadline is Friday, July 13, 2018. 
 

DIRECTOR, TARGETED INVESTMENT SCHOOLS  

Human Resources Division, MST 45G, Temporary Adviser, A Basis.  For more information, contact 

Sergio Franco, Assistant Chief HR Officer, at 213.241.6158.  Application deadline is Friday, July 13, 

2018. 
 

PRINCIPAL, SECONDARY 

Bernstein High School, Local District West, MST 44G, E Basis.  For more information, contact 

Carmina Nacorda, Director, at 310.914.2100 or cnn1617@lausd.net.  Application deadline is 5:00 p.m., 

Tuesday, July 10, 2018. 
 

PRINCIPAL, PILOT SCHOOL 

Social Justice Humanitas Academy, Cesar Chavez Learning Academies, Local District Northeast, 

MST 44G, E Basis.  For more information, contact Michelle Barker, Director, at 818.252.5400 or 

mab3993@lausd.net.   Application deadline is 5:00 p.m., Thursday, July 12, 2018. 

 

PRINCIPAL, ELEMENTARY 

Dena Elementary School, Local District East, MST 41G, E Basis.  For more information, contact 

Frances Baez, Director, at 323.224.3100.  Application deadline is 5:00 p.m., Thursday, July 12, 2018. 
 

PRINCIPAL, ELEMENTARY 

Annalee Avenue Elementary School, Local District South, MST 40G, E Basis.  For more information, 

contact Alma Kimura, Director, at 310.354.3400.  Application deadline is 4:00 p.m., Wednesday, July 

11, 2018. 
 

PRINCIPAL, ELEMENTARY 

West Hollywood Elementary School, Local District West, MST 40G, E Basis.  For more information, 

contact Erick Hansen, Director, at 310.914.2100 or erick.hansen@lausd.net.  Application deadline is 

5:00 p.m., Friday, July 13, 2018. 

 

 

 

http://www.lausdjobs.org/
http://achieve.lausd.net/Page/1125
mailto:beth.kauffman@lausd.net
mailto:cnn1617@lausd.net
mailto:mab3993@lausd.net
mailto:erick.hansen@lausd.net
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PRINCIPAL, ELEMENTARY 

Walgrove Elementary School, Local District West, MST 40G, E Basis.  For more information, contact 

Erick Hansen, Director, at 310.914.2100 or erick.hansen@lausd.net.  Application deadline is 5:00 p.m., 

Friday, July 13, 2018. 
 

ADMINISTRATIVE COORDINATOR 

Parent and Community Services Branch, MST 42G, Temporary Adviser, A Basis.  For more 

information, contact Rosalinda Lugo, Administrator, at 213.481.3350 or rlugo6@lausd.net.  Application 

deadline is 5:00 p.m., Friday, July 20, 2018. 

 

COORDINATOR, INSTRUCTION, K-12 

Division of Special Education, MST 42G, Temporary Adviser, A Basis.  For more information, 

contact Lisa Kendrick, Director, at 213.241.6701 or lisa.kendrick@lausd.net.  Application deadline is 

5:00 p.m., Wednesday, July 11, 2018. 
 

COORDINATOR, ELEMENTARY ENGLISH LANGUAGE ARTS INSTRUCTION 

Local District East, MST 41G, Temporary Adviser, E Basis.  For more information, contact Ana 

Chung at ana.chung@lausd.net.  Application deadline is 5:00 p.m., Tuesday, July 10, 2018. 
 

COORDINATOR, STRATEGIC PLANNING AND DATA MANAGEMENT 

Division of Special Education, MST 40G, Temporary Adviser, A Basis.  For more information, 

contact Marco Tolj, Director, at 213.241.6701 or marco.tolj@lausd.net.  Application deadline is 5:00 

p.m., Wednesday, July 11, 2018. 
 

ASSISTANT PRINCIPAL, SECONDARY 

Santee Education Complex, Partnership for Los Angeles Schools, MST 41G, B Basis.  For more 

information, contact Margery Weller at 213.201.2000, ext. 248, or margery.weller@partnershipla.org.  

Application deadline is 5:00 p.m., Tuesday, July 10, 2018. 
 

ASSISTANT PRINCIPAL, SECONDARY 

Dodson Middle School Gifted and VAPA Magnets, Local District South, MST 40G, B Basis.  For 

more information, contact John Vladovic, Director, at 310.354.3411.  Application deadline is 5:00 p.m., 

Wednesday, July 11, 2018. 
 

ASSISTANT PRINCIPAL, SECONDARY 

Nobel Charter Middle School Math/Science/Technology Magnet, Local District Northwest, MST 

40G, B Basis.  For more information, contact Dr. Margaret Kim, Director, at 818.654.3600.  

Application deadline is 5:00 p.m., Friday, July 13, 2018. 
 

ASSISTANT PRINCIPAL, SECONDARY 

Northridge Academy High School, Local District Northwest, MST 40G, B Basis.  For more 

information, contact Dr. Donna Gilliland, Director, at 818.654.3600.  Application deadline is 5:00 p.m., 

Wednesday, July 11, 2018. 
 

 

 

CERTIFICATED (Cont.) 

mailto:erick.hansen@lausd.net
mailto:rlugo6@lausd.net
mailto:lisa.kendrick@lausd.net
mailto:ana.chung@lausd.net
mailto:marco.tolj@lausd.net
mailto:margery.weller@partnershipla.org
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ASSISTANT PRINCIPAL, SECONDARY 

King-Drew Senior High Medicine and Science Magnet, Local District South, MST 39G, B Basis.  

For more information, contact Dr. Reginald A. Sample, Director, at 310.354.3400.  Application deadline 

is 5:00 p.m., Wednesday, July 11, 2018. 
 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Garfield High School, Local District East, MST 41G, B Basis.  For more information, contact Frances 

Baez, Director, at 323.224.3128.  Application deadline is 5:00 p.m., Tuesday, July 10, 2018. 
 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Woodrow Wilson High School, Local District East, MST 40G, B Basis.  For more information, contact 

Frances Baez, Director, at 323.224.3128.  Application deadline is 5:00 p.m., Friday, July 13, 2018. 
 

ASSISTANT PRINCIPAL, SECONDARY COUNSELING SERVICES 

Bethune Middle School, Local District South, MST 40G, B Basis.  For more information, contact Dr. 

Reginald A. Sample, Director, at 310.354.3400.  Application deadline is 5:00 p.m., Friday, July 13, 

2018. 
 

ASSISTANT PRINCIPAL, ELEMENTARY 

Ritter Elementary School, Partnership for Los Angeles Schools, MST 37G, B Basis.  For more 

information, contact Beth Davis-Dillard at beth.davis-dillard@ partnershipla.org.  Application deadline 

is 5:00 p.m., Friday, July 13, 2018. 
 

ASSISTANT PRINCIPAL, SPECIAL EDUCATION 

Lowman Special Education and Career Transition Center, Local District Northeast, MST 37G, B 

Basis.  For more information, contact Maria Nichols, Director, at 818.252.5400.  Application deadline is 

5:00 p.m., Friday, July 6, 2018. 
 

SPECIALIST 

Charter Schools Division, MST 39G, Temporary Adviser, A Basis.  For more information, contact Dr. 

Robert Perry, Administrative Coordinator, at 213.241.0399.  Application deadline is 3:00 p.m., Tuesday, 

July 10, 2018. 
 

SPECIALIST, READINESS AND INTEGRATION 

Instructional Technology Initiative, Division of Instruction, MST 38G, Temporary Adviser, A 

Basis.  For more information, contact Aurora Gomez at aurora.gomez@lausd.net.  Application deadline 

is 5:00 p.m., Tuesday, July 10, 2018. 

 

CLASSIFIED 
   

INSPECTOR GENERAL 

Office of the Inspector General, $179,900, 12-month position.  For more information, click HERE.  

Application period is open until the position is filled. 

  
 

CERTIFICATED (Cont.) 

mailto:beth.davis-dillard@%20partnershipla.org
mailto:aurora.gomez@lausd.net
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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SENIOR ELECTRICAL INSPECTOR 

Inspection Department, Facilities Services Division, $92,100, 12-month position.  For more 

information, click HERE.  Application period is open until the position is filled. 
 

FACILITIES ACCESS COMPLIANCE SPECIALIST 

Access Compliance Unit, Facilities Services Division, $89,300 - $110,800, 12-month position.  For 

more information, click HERE.  Application period is open until the position is filled. 
 

MANAGER OF IT, TECHNICAL SUPPORT 

Customer Support Branch, Information Technology Division, $79,600 - $99,000, 12-month position.  

For more information, click HERE.  Application deadline is Friday, July 13, 2018. 
 

PREVIOUSLY ANNOUNCED POSITIONS 
 

 

CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
COORDINATOR, SECONDARY 

LITERACY/ENGLISH LANGUAGE 

ARTS 

MST 41G, E Basis 

Division of 

Instruction 

Hilda Tunstad, 

hilda.tunstad@lausd.net 

5:00 p.m. 

Friday 

June 29, 2018 

ADMINISTRATOR, PARENT AND 

COMMUNITY ENGAGEMENT  

MST 43G, E Basis 

Local District 

Central 

Annabel Cortez, 

annabel.cortez@lausd.net  

5:00 p.m. 

Friday 

June 29, 2018 

COORDINATOR, SECONDARY 

LITERACY/ENGLISH LANGUAGE 

ARTS 

MST 41G, E Basis 

Division of 

Instruction 

Hilda Tunstad, 

hilda.tunstad@lausd.net 

5:00 p.m. 

Friday 

June 29, 2018 

DIRECTOR, SECONDARY 

MST 46G, E Basis 

Local District 

Central 

Annabel Cortez, 

annabel.cortez@lausd.net  

5:00 p.m. 

Monday 

July 2, 2018 

ASSISTANT PRINCIPAL, 

SECONDARY 

MST 42G, B Basis 

San Fernando 

Institute of 

Applied Media 

School, Local 

District Northeast 

Michelle Barker, 

Director, 818.252.5400 or 

mab3993@lausd.net 

5:00 p.m. 

Monday 

July 2, 2018 

COORDINATOR, SECONDARY 

ENGLISH LANGUAGE ARTS 

INSTRUCTION 

MST 41G, E Basis 

Local District 

Central 

Raquel Piedrasanta, 

raquel.piedrasanta@lausd

.net 

5:00 p.m. 

Monday 

July 2, 2018 

SPECIALIST, TEACHER SUPPORT 

MST 38G, A Basis 

Teacher 

Development and 

Support Branch, 

HRD 

Peggy Taylor Presley, 

213.241.5495 

5:00 p.m. 

Monday 

July 2, 2018 

  

CLASSIFIED (Cont.) 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
mailto:hilda.tunstad@lausd.net
mailto:annabel.cortez@lausd.net
mailto:hilda.tunstad@lausd.net
mailto:annabel.cortez@lausd.net
mailto:mab3993@lausd.net
mailto:raquel.piedrasanta@lausd.net
mailto:raquel.piedrasanta@lausd.net
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CERTIFICATED POSITIONS LOCATION CONTACT DEADLINE 
ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 40G, B Basis 

University 

Pathways Public 

Services 

Academy, Local 

District South 

Dr. Reginald A. Sample, 

Director, at 310.354.3400 

5:00 p.m. 

Thursday 

July 5, 2018 

EXECUTIVE DIRECTOR 

$157,602, A Basis 

Student Health 

and Human 

Services 

Dr. Jose R. Cantu, 

Assistant Chief Human 

Resources Officer, 

213.241.6131 

5:00 p.m. 

Friday 

July 6, 2018 

COORDINATOR, OPERATIONS 

SUPPORT SERVICES 

MST 43G, E Basis, 2 positons 

Local District 

South 

Myrna Brutti, 

Administrator of 

Operations, 310.354.3400 

5:00 p.m. 

Friday 

July 6, 2018 

PRINCIPAL, PILOT SCHOOL 

MST 43G, E Basis 

ArTES Magnet, 

Cesar Chavez 

Learning 

Academies, Local 

District Northeast 

Michelle Barker, 

Director, 818.252.5400 or 

mab3993@lausd.net 

5:00 p.m. 

Friday 

July 6, 2018 

ASSISTANT PRINCIPAL, 

SECONDARY COUNSELING 

SERVICES 

MST 40G, B Basis 

Cortines School 

of Visual and 

Performing Arts, 

Local District 

Central 

Dr. Georgia Ann Lazo, 

Director, at 213.241.0118 

5:00 p.m. 

Friday 

July 6, 2018 

ASSISTANT PRINCIPAL, 

ELEMENTARY 

MST 37G, B Basis 

Dolores Huerta 

ES, Partnership 

for Los Angeles 

Schools 

Beth Davis-Dillard, 

beth.davis-dillard@ 

partnershipla.org 

5:00 p.m. 

Friday 

July 6, 2018 

ASSISTANT PRINCIPAL, EIS 

MST 37G or 38G depending on site, 

B Basis, multiple vacancies 

Local District 

Northwest, 

Division of 

Special Education 

Cindy Welden, 

Administrator, 

818.654.5001 or 

cindy.welden@lausd.net 

EXTENDED 

5:00 p.m. 

Monday 

July 9, 2018 

PRINCIPAL, SECONDARY 

MST 45G, A Basis 

Hollenbeck MS, 

Partnership for 

Los Angeles 

Schools 

Margery Weller, 

213.201.2000, ext. 248, 

or margery.weller@ 

partnershipla.org  

EXTENDED 

5:00 p.m. 

Friday 

July 13, 2018 

COORDINATOR, K-12 

COUNSELING 

MST 42G, E Basis 

Local District 

South 

Pedro Garcia, 

Administrator of 

Instruction, 310.354.3406 

EXTENDED 

5:00 p.m. 

Friday 

July 13, 2018 

CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
DIRECTOR OF TREASURY/ 

CAPITAL FUND COMPLIANCE  

$114,900 - $142,340, 12-month 

position 

Accounting & 

Disbursement 

Division, Office 

of the CFO  

Click HERE  Thursday 

July 5, 2018 

  

mailto:mab3993@lausd.net
mailto:beth.davis-dillard@%20partnershipla.org
mailto:beth.davis-dillard@%20partnershipla.org
mailto:cindy.welden@lausd.net
mailto:margery.weller@%20partnershipla.org
mailto:margery.weller@%20partnershipla.org
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
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CLASSIFIED POSITIONS LOCATION CONTACT DEADLINE 
SENIOR EXECUTIVE DIRECTOR 

OF FINANCE POLICY 

$156,000 - $194,200, 12-month 

position 

Office of the 

Superintendent  

Click HERE Friday 

July 6, 2018 

CHIEF HUMAN RESOURCES 

OFFICER 

$188,400 - $234,700, 12-month 

position 

Human 

Resources 

Division 

Click HERE When Filled 

DIRECTOR OF FOOD SERVICES 

$150,900 - $184,700, 12-month 

position 

Food Services 

Division 

Click HERE When Filled 

DIRECTOR OF PROPERTY 

MANAGEMENT 

$125,200 - $156,000, 12-month 

position 

District 

Operations 

Department, FSD  

Click HERE When Filled 

DEPUTY INSPECTOR GENERAL, 

INVESTIGATIONS 

$118,135 - $146,887, 12-month 

position 

Office of the 

Inspector General 

Click HERE When Filled 

SENIOR RESIDENT 

CONSTRUCTION ENGINEER 

$113,627 - $141,578, 12-month 

position   

Facilities Project 

Execution, FSD 

Click HERE When Filled 

PROPERTY MANAGER 

$107,100 - $133,500, 12-month 

position 

District 

Operations 

Department, FSD  

Click HERE When Filled 

ORACLE DEVELOPER 

$99,500 - $123,500, 12-month 

position 

Information 

Technology 

Division 

Click HERE When Filled 

PROGRAM SCHEDULER 

$87,099 - $108,064, 12-month 

position 

Facilities 

Services Division 

Click HERE When Filled 

 

https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910
https://btserec.lausd.net/sap/bc/webdynpro/sap/zerwd_a_refcode_srch_int?sap-client=910

